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PER CURIAM: 

Titilayo A. Norris, who was formerly employed by SIMOS Insourcing Solutions, 

LLC (“SIMOS”), appeals the district court’s order granting SIMOS and TrueBlue, Inc., 

summary judgment on Norris’ claims for discrimination, sexual harassment, and 

retaliation, brought pursuant to the West Virginia Human Rights Act, W. Va. Code §§ 5-

11-1 to 5-11-20, and for wrongful discharge under West Virginia common law.  We have 

reviewed the record and find no reversible error.  Accordingly, we affirm the district court’s 

judgment.  See Norris v. SIMOS Insourcing Solutions, LLC, No. 5:20-cv-00189-JPB 

(N.D.W. Va. Nov. 23, 2021).  We dispense with oral argument because the facts and legal 

contentions are adequately presented in the materials before this court and argument would 

not aid the decisional process. 

AFFIRMED 


