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COLEMAN,

Defendants-Appel lees.

Before Griffin, P.J., and Cavanagh and Gage, JJ.

MEMORANDUM.

Pantiff aopeds as of right the circuit court order granting defendants motion for summary
dispostion. We affirm.  This gpped is being decided without ord argument pursuant to MCR
7.214(E).

Paintiff was hired by Wayne State Universty in 1990. She dleged that defendant Ben
Coleman made sexud advances to her a that time, which she rgected. After her postion was
eliminated in 1994, she was required to contact Coleman to gpply for other positions. She aleges that
she did not receive an appropriate position due to sexuad harassment and retdiation, and brought this
action under the Civil Rights Act, MCL 37.2101 et seq.; MSA 3.548(101), et seq. Thetrid court
granted summary dispogition, finding thet plaintiff failed to sate a dlam where defendant Coleman had
no relaionship to her termination, and that the statute of limitations barred relief regarding events thet
took place in 1990.

In order to mantan a dam of sexud harassment, a plaintiff must show that defendant
demanded some sexud favor in exchange for an employment benefit. Langlois v McDonald’s Corp,
149 Mich App 309; 385 NW2d 778 (1986). Paintiff has failed to show that she was retaiated
againg, or subjected to sexud harassment or a hogtile working environment. Radtke v Everett, 442
Mich 368, 394; 501 NW2d 155 (1993). In addition, no act of harassment took place within the
limitations period, and the trid court properly found that plaintiff’s clams were barred. Sumner v
Goodyear Tire & Rubber Co, 427 Mich 505; 398 NW2d 368 (1986).

Affirmed.
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