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IN THE UNITED STATES COURT OF APPEALS

FOR THE ELEVENTH CIRCUIT

No. 1315036
Non-Argument Calendar

D.C. Docket N01:11-cv-04535AT

LAVERNE ALEXANDER-IGBANI,
Plaintiff-Appellant,
versus
DEKALB COUNTY SCHOOL DISTRICT,

DefendantAppellee.

Appeal from the United States District Court
for the Northern District of Georgia

(August 20, 2014

BeforeED CARNES Chief Judge, WISONandFAY, Circuit Judges.

PER CURIAM:
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Laverne Alexandelgbani appeals the district court’s grant of summary
judgment tcher former employethe Dekalb County School Distrjcn herage
discrimination claimunder theAge Discrimination in EmploymenAct (ADEA),
29 U.S.C. $21etseq. The School District chose not to renew Alexanlggrani’s
employmentontract in201Q when she waS8 years old.

l.
We reviewdenovoa district court’ggrant of summary judgment, viewing

the evidence in the light most favorable to the nonmoving party. Castleberry v.

Goldome Credit Corp., 408 F.3d 773, 785 (11th Cir. 2005). Summary judgment is

appropriate if the record evidence shows that there ismarggeissue as to any
material fact and the moving party is entitled to judgment as a matter oFklv.
R. Civ. P.56(a).

The ADEA prohibits an employer from discriminating against an employee
who is 40 years old or older becaus¢haitemployee’s ageSee?29 U.S.C.
88623(a), 631(a)We evaluate discrimination claims based on circumstantial
evidencethe kind Alexandetgbani presented, under a version of the burden

shiftingtest set forth iMcDonnell Douglas Corp. v. Grepfill U.S. 792, 93 S.Ct.

1817 (1973) SeeDamon v. Fleming SupermarketSHa., Inc., 196 F.3d 1354,

1358 (11th Cir. 1999). Under that tabie employee must first establish a prima

facie case of discrimination, at which point the employer is given an opportunity to
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offer nondscriminatory reasons for the adverse action it took against the
employee.Seeid. at139-61. The employebears the burden of provitigat
those reasons aaepretext for discriminatianSeeid. at 1361

The School District gave the following mdiscriminatory reasons for not
renewing Alexandelgbanis employment contract

1. She failed to implement the ¢eaching model required by the State
of Georgia;

2. She received negative comments and scores from those who observed
her teaching

She failed tacomplete student Individualized Educational Plans;
She failed to turn in her lesson plans;
She lacked classroom management skills;

2

She did not make use thfe resourceshat had been madwailable
to herto help her improve as a teacher

7. She did not improve her performance during the course of the school
year,;

8. She was not present in the classroom during instructional time;
9. She engaged in unprofessional behavior in the presence of students;
10. She was repeatedly tardy to work.

Even assuming that Alexandigbani can establish a prima facie case of
discrimination, she has not shown that the School District’'s reasonsddvésse
employment actioare pretextual. Making that showing requitdsxander
Igbanito demonstrateoth: (1) that the School District'stated nondiscriminatory
reasos werefalse and (2) thatgediscrimination was the real reason for the

adverse employment actiodeeBrooks v. Cnty. Comrm of Jefferson Cnty446

3
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F.3d 1160, 1163 (11th Cir. 2006Alexarderlgbanihas demonstrated neither.
She even admits she was chronically taadgl has not produced sufficient
evidence for a reasonable factfinder to conclude that age discrimination, not her

tardinessmotivated the School Distritd let her go SeeChapman v. Al Transp.

229 F.3d 1012, 1037 (11th Cir. 2040n order to avoid summary judgment, a
plaintiff must produce sufficient evidence for a reasonable factfinder tuckn
that each of the employer’s proffered nondiscriminatory reasons is toigtgx
And shehas nopointedto any other teacher who had as many different
performance problems as she did.

AFFIRMED.



