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SUBJECT MAlTER JURISDICTION STATEMENT 

DISTRICT COURT JURISDICTION 

This Court has jurisdiction under 28 U.S. C. and the Connecticut General Statues 
• 

Section 46a-- 60(a)(I) and Title VII of the Civil Rights Act of 1964, as amended, 42 

• 

U.S.C.2000.e and the Civil Rights Act of1991(cite for 15 Individuals employed). 

The plaintiff, Maxine,met all of the following HPL job requirements: 

a children librarian with experience in overseeing hiring, snpetvising, and evaluating of 

staff; experience In monitoring expenditures and planning budgets, planning and 

services and library programs, and developing and maintaining libnuy 

collection, experience in working closely with Youth Services Librarian to plan and 
• 

coordinate programs and collections system wide, experience in the preparation of 

grants relating to services and material for youth and families (Master In 

Commlmication with an emphasis on Grant Writing from Columbia University; wrote an 

Art Grant for the Hal tford Elementary School and Public High School), experience in 

• 
assessing needs and interests ofHa. tford youth and fa! nj]jes, experiences in initiating, 

• programs of service responsive to youth and families (foIIIlerly Hartford Music teacher, 
• 

and library media specialist) experience in assuming a major role in outcomes 

management for family literary (MA In Reading and a formerly Reading Teachers, who 

developed literacy programs, also a formerly YWCA Director for TeenS, experience in 

working with library customers and participating on a Neighborhood Team, proficiency 

1 
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in English and Spallish and computer literate. 

Maxine, 1 (hereinafter "1''), ftled with the Connecticut Commission on Human 

Rights and Oppoltlmities a timely complaint alleging a violation of Connecticut laws 

prohibiting job discrimination. The complaint was dismissed on October 14, 2008, upon 

grounds of alleged lack of reasonable cause, and mailed by cel ti.fied mail to I on October 

16,2008. (See Exhibit Al in the Transferred Record) 2 

On October 23, 2008, I wrote a request letter to CHRO Manager, a Mr. 

CarrasquIllo, to reconsider the dismissal of my complaint upon alleged grounds of no 

reasonable cause. 

On January 6, 2009, I received from CHRO a certified letter rejecting my request 

for reconsideration, as being Imtimely ftled On Janua1y 6, 1990, I challenged this 

decision, and again requested reconsideration, or the right to bring civil action against 

the Respondent. 

On January 15, 2009 CHRO again denied the request for reconsideration but gave 

appellant a right to sue letter for Superior COWL 

On May 8, 2009, I was granted my motion for Reconsideration by Judge Joan G. 

Margolis; and ftled the complaint case on Janua1y 15,2010. On Febm8!Y 16, 2010, 

Judge Thompson granted respondent's Motion to dismiss the complaint, and I timely 

ftled a notice of appeal, on March 23,2010 

1 Since I was granted IFP status, this appeal Is being heard on the original record transferred to this 
court from the District Court of Connecticut 
2 Exhibit Al 2 

, 
- ----- - -------------
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This Court bas the jurisdiction to decide the appeal pwsualit to Title VII of the 

Civil Rights Act of 1964, 42 U.S. C. 2000e, and Civil Rights Act of 1991. I's appeal is 

from the final judgment that disposes of all claims by all patties in the case. /. 
-

STATEMENT OF THE ISSUES PRESENTED FOR REV I EW 

• 
Appellant is a female of American Indian, or Native American background and 

• 

heritage, who at all times relevant herein was an experienced, competent librarian for 

libraries, with a Masters In Libratian Science, who was unlawfully denied the 

opportunity to become a Children and Youth Service librarian with respondent Hartford 

Public Libraty{HPL) In 2007 (See Exhibits Ala - 3). Moreover, her employment rights 

to obtain employment with respondent as a children's librarian appeared to be 
• 

continuously violated in the years from 1998 Imtil 2006, by respondent (See Exhibit 
-• 

A4-6). 

In addition, appellant sought InfolllJation from the Hal tford Public Libraty until 

December 7.2007, for the reasons that, as a library Youth Service Manager candidate, 

• 

she was treated so 'mfairly by respondent. 

• On December 7,2007, after receiving the same type of rejection reasons In other 

rejection letter (See Exhibits (A7-9), appellant concluded that she was being 
-• 

continuously discriminated against by reasons set forth In the complaint to CHRO, as set 

forth bellow, I.e., by reason of race, color, age, sex and national origin. 

3 
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STATEMENT OF THE CASE 

Appellant timely fIled a discrimination complaint with the GIRO against the 

Hal tford Public Librcny on May 23, 2008, alleging that the Hartford Public Librcny 

• 

denied the plaintiff the children and Youth Service positions because of her race, color, 
, 

• age, sex, and nalional origin In violation of the Connecticut General Statues and Acts 
• 

46a-58a and 46a-6a1, Title VII of 1964,42 U.S.C. §2000e and the Civil Right Act of 

1991, and the Age and Discrimination and Employment Act of 1976,29 U.S.c. §§621-
• 

, 

634. The complaint was received by CHRO on May 29, 2008. 

On October 23, 2008, appellant wrote a request letter to CHRO Manager, Mr. 

Epipbanies CarrasquIllo, to reconsider her case after receiving a decision by CHRO to 
• 

dismiss her complaint(10114/08) for lack of reasonable cause (See Exhibit AlO). On 

-• 
116/09 appellant received a GIRO letter rejecting her reconsideration letter as being 

untimely fIled. 

The GIRO reconsideration request of October 23,2008 was timely filed. 

• Appellant then fIled an objection to the CHRO's dismissal of her complaint in disttict 

court. 

• 
However, said objection to the dismissal of her complaint was denied by Judge 

.. 
• Thompson, because he determined that the complaint was untimely, and I appealed. 

This court gJanted appellant's request for cettification to appeal, limited to the 

following Issue: "Did the District Court Improperly conclude that the violation ofthe180 

4 

- - - -- -- -----



• 

• 

• 

• 

-, 

• 

• 

• 

-• 

.. -.. _-

day time limitation for filing her complaint under General Statutes § 46a-82 (e) rendered 

her case as lacking in subject matter jurisdiction?" Williams v. Commission on Human 

Ri'lhts & Ooportunities, 252 Conn. 930, 746 A.2d 794 (2001). 

Appellant argued that since the discriminatory acts of respondent were continuing 

• 

that the limitation period was not violated under the following principle: 

"The continuing violation theory extends the statute oflimitations where there Is proof 
of specific ongoing discriminatory policies or practices, or where specific and related 
Instances of disCI imination are peiluitted by the employer to continue for so long as to 
amount to a disCI iminatory policy or practice." (Internal quotation marks omitted.) Cmz 
v. Coach Stores, 202 F.3d 560, 569 n. 4 (2d Cit.2000). 

The case 126 F. Sup.2d 184,190 (D. Conn. 2000), 

cited by Respondent, and which concerned a claim of sexnal harassment, the court 

noted, In discussing the plaintiff's claims lmder Title VII and CFEPA, that "courts In this 

circuit disfavor application of the continuing violations doctrine." In dismissing the 

plaintiff's CFEPA claim however, the court did not cite any decisional law from 
, 

Connecticut's state courts, and this ruling ignores the long standing principle of the 

continuous treatment doctrine to extend a stahlte oflimitations to commence from the 

last volatile act. See Id., 126 F. Sup.2d 193. 

As the Connecticut Supreme Court stated In 

supra, 257 Conn. (2001) 271 ): 

"In Interpreting the 180 day time limit to file a diSCliminalion complaint under § 46a-82, 
we do not write on a clean slate. Section 46a-82( e) comes to us at this point in our 
jurisprudence with a well established judicial gloss." 

5 
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The court then summarized Its previous decision In 

CT Page 2451 supra, 211 Conn. 464, (1989) 559 

. 

A2d 1120, where It affilmed the trial court's (and the CHRO's) decision In which a 

• retired teacher was awarded an Increase In his retirement benefits based on the use of 

• gender-based tables to calculate them. See 

-
supra, 257 Conn. (2001),275-76. 

In supra, the court 

rejected the plaintiffs' claim that the teacher's complaint was untimely because it was not 

filed within 180 days of the alleged act of disCI imination, which the plaintiffS asset ted 

occurred when the teacher received written notice that his pension benefits had been 

• 

fOlmallyapproved. Id., 211 Conn. 471. Thus, they asserted that subsequent pension 

check payments "represented the present effects of a past violation," and were time-

baned. quotation marks omitted.) Id. The Supreme Court, In State v. 

• It is argued that appellant's complaint should not have been dismissed as 

• untimely under the 180-day rule because respondent committed continuing violations 

• through acts of discrimination. The record shows that I was contInuously the 

opportunity by Respondent to become a Children's and Youth Service library manager 

candidate from 1998 through 2007. 

6 
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STATEMENT OF FACTS 

Appellant pursued her remedies against discrimination by her complaint with the 

Equal Employment OppOlhmity Commission (EEOC), because of the "contInuously 
• 

violation discrimination theory" and the violation of "leisure Interpretation" of Title VII 
• 

- complaints, as In 

~ • and Griggs v. Duke Power 

Ca. 

Her protected rights to employment with respondent free from discrimination at 

the workplace were contInuously violated by Respondent 

• The record shows that appellant, a female Native American, an experienced 

· • childten and youth librarian, with a Masters Degtee in Libnuian Science, was denied the 
. 

opportunity to become a Children and Youth Service library Manager with Respondent. 

During the period in question, appellant appeared to be the only American Indian 

female Interviewed for the Children's Library position. Also, during the relevant time 
• 

period, the ChiefLibnuian was John S. Weed on, a white male; Maria D. Eiders, 
• 

Deputy Library Adtninistrator, were a white female, and Debra Canier-Perry, the 
• 

Associate Librarian for Youth Services, was also a white female. 
• 

On April 30, 2007, appellant applied for Children's Library position with 

and was interviewed for the position In September 2007(See Exhibit All). 

7 



She had the necessary experience and all of the qualifications for the position, as stated 

In their Job Description met and had experience In all the requirements stated In the 

HPL Children's Libmy Job Description(See Exhibit A12- Essential Job 
• 

Functions: See Appendix I to this brief for Job Description Requirements). 

• 

In late September 2007, appellant was given a detailed, lengthy, and productive 

interview by: (1) Debra. C. Perry, Manager Librarian for Youth Services (a Caucasian); 

(2) Anwar Ahmad, Librarian for Neighborhood Services (an Afio-American); 

and (3) Mary Labor, Manager for Adult Services (a Caucasian), where I responded to all 

of their questions right to the point, and promptly. She gave specific details in 
• 

their literature questions (I have special training In Children Literature and an MS in 
• 

Reading and in publication questions). 
, 

However, appellant later learned to her shock and dismay that HPL's evaluation 

• 

was that her interview was only marginally satisfactory (See Exhibit A13), and therefore 

they offered the position to another candidate, who did not accept the position . 

• 

However, in examjning the basis for the appellant's mmginal rating, It was clearly 

- highly subjective, unsubstantiated, and not always related to the stated job requirements 
• 

and I's experiences. 
, 

For instance, Ms. Perry's statements were highly subjective and unsubstantiated: 

" .. .I was not an Impressive candidate (what does Petty mean by Impressive.--spoke 

unintelligently?" ", .. not on target with her responses (what does Perry mean by "on 

8 
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-

target"? -used teen magazines as reference magazines to pre-teens),"; " ... were) 

concerns about I's ability to perfonn In an Intense Inner-city environment (I grew up In a 

Inner-city, taught music and library media to H3I tford students, taught for over 

ten years In New Haven school system and dealt with physical and emotional Issues 

from the childIen and their alike, I was a YWCA Los Angeles Director for 
, 

• 

children and adults. 
• • 

As well, Ahmad's comments were lIDsubstailtiated and very subjective:" .. .! did 

not present well (what does Ahmad mean by present in monosyllables)," 

" ... difficulty in answering questions, and "came across as flat" (how do you define flat? 

Low keyed? It is difficult to answer an unintelligent question other than flatly)"; " ... she 

was unable to demonstrate how those experiences would benefit the library and 

community ... (I was a member of the only Hartford Split Feather Indian Council, she 

still assists American Indian cruIses In Hartford, when needed, and offered the library 

· assistance In using her photography, arts, music, and Indian contacts to help the HPL In • 

special projects with and patrons and for fund raising See Exhibit A14)." 

Finally, the comments of Ms. Abor: were subjective and not supported: " ... (she 

was) not Impressed with me" ... (What does she mean by Impressed? -lacked 

th · ?)"" . dth . (Wh . ?)"" . did fi I en uSlasm. ,; ... responses rmsse e pornt... at pornt. .; ... qUlet, not ee 

her personality would be the right fit ... (On a first meeting, how can Labor define I's 

personality). 

9 
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It is submitted that this subjective and lIDsubstantiated that al'pellant's 

Interview was "marginal" did not make any sense, had no basis in reality, and was more 

a function of their discriminatory bias against I because of her American Indian heritage, 

• 

than any lack of experience or competence of I. 

• 

Their interview rating statements also reflect , or racially profiling 
• 

all members of particular ethnic groups, the very basis for a discrimination complaint 
-
I 

under Title VII. Yet, this subjective, biased, and discriminatory rating was used to deny 

I a position as a Children's Library Manager on September 25, 2007 (See Exhibit A15). 

Later, after September 2007, I saw a notice for another HPL library position as a 

Youth Services Manager, in force until November 30, 2007. See. Exhibit A16). She then 
• 

contacted the HPL personnel depar tlllent by the Deputy Administer LibIalian, 
-• 

Ms. Marie Eiders) by telephone to Inquire about the procedures for applying for the 

Youth Service position. 

The personnel department associate, told I that she did not need to apply with a 

• 

another HPL application for Youth Service position, since I had a HPL chihhen's library 

• application already on file, and that the associate would note on I's file that I was 
• 

interested In the Youth SClvice position. Moreover, a youth may also be considered a 
-• 

child. Also, most city applications are validate for one year. (See Exhibit Allc). As a 

Hartford City employee, I application use to be good for one year. 

Appellant did not know that the new Youth Service position was a renarning 

10 
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• 

• 

positional title for the Children's Library position that was turned down by the 

selected candidate. Moreover, if the Youth Service position is the same Children's 

Librruy position, I's children application should have been valid. 

The first day appellant became aware of the diSCIiminatory conduct against her 

was the day she received the letter of December 7, 2007, giving the same tired, and 

senseless reason as given for her application for the Youth Service position,. as the 

reasons given for the Childien Library position and other positions, that she was not 

qualified: 

"We received a large number of applications, from many qualified Individuals. We often 
receive a large number of applications for open positions. We hire the candidate that 
meets our needs-" (See ExhibitA4-7) . 

Hence she then realized that respondent's reasons for not her for multiple 

positions was not based upon a reasonable, accurate assessment of her abilities, but was 

based upon a pattern of discrimination. 
. 

When she tried to use the Freedom of Information Act (FOIL) to obtain 

InfOl Illation regarding the qualifications of other candidates for these positions that 

made them superior or more qualified, by letters dated 11128/07, 1125/08, 4/2/08-(See 

Exhibit Al7 -l7b) HPL refused to respond and she was later told by telephone 

that they would not release that Information. 

On Aprilll, 2008 (See Exhibit Al8) appellant received a letter from Deputy 

Librarian Administrator Eiler, stating that, the Chief Librarian Administrator, 
• 
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• 

• 

-

-• 

• 

• 

Mr. Weed on, had responded to my librazy concerns by mail on December 13, 2007 (See 

Exhibit AI9), before leaving the employment ofHPL, but I never received that letter, 

and to this day does not know why the other candidates were more qualified 

On May 23, 2008, appellant flled her discrimination complaint by certified 

mailed to Mrs. Gale, Human Rights Representalive. The complaint was received by 

CHRO on May 29, 2008. 

On 10/23/08 appellant wrote a request letter (See Exhibit A20) to CHRO 

Manager, Mr. Epiphanies Carrasqulllo, to reconsider her case, after receiving a decision 

by CHRO to dismissed her complaint(l 0114/08) upon finding no reasonable cause. On 

116109 appellant received a rejected letter (12/30/08) of her reconsideration letter as 

being untimely filed . 

On 116/09, appellant wrote a letter to CHRO challenging the untimely decision of 

her reconsideration request, and asked again for or the right to bring to 

civil action against HPL (See Exhibit A21). On 1115/09, she received a release letter of 

- her complaint, instead of a Merit Review date . 
. 

The reconsideration request of October 23,2008 was timely filed . 
• 

• The Connecticut Statutes 46n-83 and Section 45a-54-67(b) of the Regulations of 

. Connecticut State Agencies states: 
• 

"The review will be based on: c. the complainant's c eots, If any, to the respondent's 
answer and Information responses provided that said response Is file with the 
Commission within fifteen (15) days of complainant's receipt ofrespondent's answer 
and responses to the Commission's request for Infonnation ... " 

12 



• 

• 

October 16, 2008, the date the mailing took place would make a timely request for 

reconsideration October 21, 2008; and mailing date October 21,2008 would make a 

timely request date November 5, 2008. 

The Regulation reads: 

"(e) If the investigator issues a finding of no reasonable cause or if the complaint is 
. dismissed: (1) for failure to state a claim for relief; (2) because It is frivolous on its face; 

(3) because the respondent is exempt from the provisions of this chapter; or (4) 
i because there is no reasonable possibility that investigating the complaint will result in a 

finding of reasonable cause, or if the complaint is dismissed pursuant to subsection (c) 
of this section, the complainant may request reconsideration of such finding or dismissal 
with the executive director of the Commission, or the executive director's designee, not 
later than fifteen days from the issuance of such rroding or dismissal. The executive 
director of the commission, or the executive director's designee, shall reconsider or 
reject within ninety days of the Issuance of such finding or dismissal. The executive 
director of the commission, or the executive director's designee, all conduct 

. such additional proceedings as may be necessary to render a decision on the request for 
reconsideration. " 

• 

• 

• 

" .. .Additional InfOI,oation from the respondent shall not be considered unless the 
complainant has had fifteen (15) days to review and respond to such InfOlmation," 

After the dismissal, the pJaintiffrequested that the Equal Employment 
Opporbmity Commission review the Connecticut Commission on Human Rights and 
Oppol't,roities' decision. 

On May 8, 2009, appellant was granted a motion for reconsideration of her case by 

Judge Joan G. Margolis. On Febmary 16,2010, Judge Thompson granted the Hartford 

. Public Library, the defendant, their Motion to dismiss the case, after a dismissal hearing 

. on Janumy 20,2010 (See Exhibit a 13). Appellant was granted her appeal to this 

decision on 3/31/10 (See Exhibit AI4). 

Appellant now brings this Interlocutory appeal under 28 U.S. C. § 1292 (b). 

Appellant has three Issues on appeal: 1) whether the district court erred In denying 

13 

------ --------------- ----



plaintiff's objection motion to dismiss the complaint (I believed her complaint was filed 

within the 180 days ofIssuance; 2) whether complaint should be deemed timely filed 

under the doctrine of equitable tolling; and (3) whether the district court improperly 

considered evidence that should be "liberally construed concerning the jurisdictional 

• 

requirements for bringing suit under Title VII. 

As a general matter, Title VII provides that If the EEOC dismisses a charge, or if 
· • 

it fails to file a civil action or enter into a within the applicable 

time limitations, It "shall so notifY the person aggrieved and within ninety days after the 

giving of such notice a civil action may be brought against the respondent nal ned in the 

charge. "42 U.S.C. & 2000e-5(t) (1). 

[17] This court has held that the 90-day rule can be equitably tolled in certain situations . 
• 

See Johnson v. AI Tech Specialties Steel Corp., 731 F. 2d 143,146 (2d CIr.1984).1n 

Johnson, this court cited the Supreme Court for the proposition that "the 'remedial 

purpose of the [civil rights] legislation as a whole would be defeated If aggrieved 

• 
plainti II<; were absolutely barled from pursuing judicial remedies by reason of excusable 

• 

failure to meet the time requirement." ld. (quoting Zipes v. Trans WorldAirlines, Inc., 

• 

455 U.S. 385. 398, 102 Sect. 1127, 1135, 71 L.Ed.2d 234 (1982). 

• 

Unlike any other librarian, appellant, a Chickasaw American Indian, is almost 
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• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

eight times as likely not to hold a library as a white librarian In society. 

Moreover, American Indian positions are declining every year. Thus, 

American Indians, a protective class, hold the distinction of having made the least 

progress in the labor market. To add salt to the wound, American Indians are still 

affected by stereotyping. 

In employment much discrimination may stem from employers, like the Hartford 

Public Library, to hold perceptions about the abilities of a Chickasaw American Indian 

to manage· a library In an Inner-city. Moreover, the danger of stereotypes is that these 

beliefs may be held without the employer and employee being aware of them. 

Attitudinal factors affect the employment opportunities available to I a 

Chickasaw American Indiall in a nlllllber of ways. The phenomenon of stalistical 

discrimination for example, involves the deliberate substitution of generalization often 

embodying and preconceptions about group for Individualized judgments of 

productivity. It is engaged in by employers who wish to minimize both their 

information costs, and the risks ofuncertainty. 

One is reminded of the statement attributed to fOlmer United States Senator 

George Murphy in speaking of crop harvesting. "You have to remember that AmericallS 

can't do that kind ofwork. . .its too hard. Mexicans are really good at that. They are 

built low to the ground, you see, so It Is easier for them to stoop." Oct 16, 1964, 

at36. This statement reflect the phenomenon of stereotyping all members of groups 

15 
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• 

• 

• 

• 

• 

• 

• • 

• 

• 

• 

because of the characteristics (or the perceived characteristics) of the groups as a whole. 

Even the Supreme Court is not free from It, If one source, discussing Phill~ps v. Martin 

Marietta. 400 US 54442 (1971), is to be believed: 

" ... Later that term, in a sex discrimination case ... Burger wanted to rule in flavor 
ofa company that refused to hire women with preschool-age children: He strongly 
supported the company's policy. "I will never hire a woman clerk, Burger told his 
clerks. A woman would have to leave work at 6 p.m. to go home and cook dinner for her 
husband. His first clerk back in 1956 at the Court of Appeal had been a woman, he 
told them. It had not worked out well at all. As far as he was concerned, an employer 
could fire whomever he wanted and for whatever reason. That was the boss' . 
When It was suggested that his position amounted to a Declaration that part of the Civil 
Rights Act was unconstitutional, Burger angrily shut off the discussion. 

He didn't want to argue legal niceties. His experience showed him that women 
with young children just didn't work Out as well as men in the same jobs. The employer 
was Within his rights ... At conference, however, the majority voted the other way. 
Burger, returned to his chambers and announced that he wanted a per curium (unsigned 
opinion) drafted, ruling that unless the company could show that conflicting family 
obligations somehow more relevant to job performance for women than for men 
the company would have to lose. "It was the best I could do," Burger told his amazed 
clerks. The decision became another liberal opinion for the Burger Court." 

The above Burger case was "liberally construed." 

Moreover, in other instances, even where the employer does make some 

Individual Inquiry, group stereotypes may cause the employer to discount or reinterpret 

the objective data produced by the inquiry. 

In appellant's interview, the librarians discounted some of her qualifications and 

did not interpret the qualifications properly. 

Social psychologists have documented extensively similar effects in the 

perception and evaluation of individual competence. The same professional article, for 
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• 

• 

• 

• 

• 

• 

• 

• 

• 

example had been rated higher when attributed to a male, rather than a female author.3 . 
• 

• 

Male artistic endeavors were judged, in the absence of authoritative criteria, superior to 

. 

those atUibuted to a 

Likewise, appellant's qualifications appeared to be equal to Anwar Adam, but 

Hartford Public LibIary did not deny him employment and gave his qualifications a 

superior rating. Also, Anwar Ahmad gave appellant an unfavorable interview rating as 

stated above. 

The U.S. Supreme Court has stated that: 

".n [I]n then ... context of racial discrimination in the workplace we have 
rejected any conclusive presumption that an employer will not discriminate against 
members of his own race. Because of the many facets of human motivation. it would be 
unwise to presume as a matter of law that human beings of one definable group will 
not discriminate against other of their group. " (Intet Ilal quotation marks 
omitted.) 523 U.S. 75, 78, 118 S.Ct. 998, 
140 L.Ed.2d 201 (1998). 

Equally Importallt, male success is attributed to skill, while female success is 
• 

more often as a matter ofluck.4 Other studies show that for a highly competent female to 

gain recognition for her work, her accomplishments must be regarded as demonstrably 

exceptional. Not only must a woman be seen as succeeding in a realm outside 

traditional women's roles within a context requiring lmusual drive and dedication. but 

17 

3 Bem & Ben .. Case Study of a NOI1-COIISCious Ideology: Training the Woman to Know Her Place, Beliefs, Attin.des and 
Human Affairs (D. J. Burned. 1970); Goldberg, Are Women Pre,judiced against Women, 5 Transaction 28 (J 968). 
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• 

• 

her worth must be supported by the positive evaluation of an authoritative source.s 

These fmdings would seem to account for the phenomenon reported by sociologists of 

competent women simply "not being heard."6 

Studies focusing specifically on employment decisions also show the impact of 

• 

sex-based biases on perception. In simulated hiring situations, male applicants for 
• 

managerial positions are rated higher and accepted more frequently than equally 
• 

qualified females, particularly for more demanding positions. 

Anwar Ahmad was accepted as Hartford Public Librarian manager, but not 

appellant, who was just as qualified for a libll1lY position. 

The critical Issue before us concerns the allocation of proofIn the Hartford Public 

. 

Libr31Y dismissal motion action, challenging appellant's (a feillale Chickasaw American 

Indian) disparate discrimination employment complaint. 

The of Title VII makes plain the purpose of Congress is to 

equality of employment opportunities and to eliminate those discriminatory practices 

· and devices which have fostered racially stratified job environments to the disadvantage 

• 

• 

· offemale Chickasaw American Indian or minority citizens. Griggs v. Duke Power Co., 

401 U.S. 424,429 (1971). As noted In Griggs, supra: 

"Congress did not intend by Title VII, however to guarantee job to ever person 
regardless of qualifications. In short, The Act does not command that any person be 

5 O'Leary, Some Attitudinal Barriers to Occupational Aspirations In Women, 81 Psych. Bull. 809, 812 (1974), citing 
findings ofTay\or & Dues, When Women are More Deserving than Men; Equity, Attribution and Perceived Sex 
Differences, 28 J. Peas. & Soc. Psyche. 360-67 (1973). 

6 EpsteIn, What Keep. Women Out of the ExecutIve Suite, [In 1 BrInging Women Into Management (F. Gordon & M. 
Strober, eds., 1975). 
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• 

• 

• 

hired simply because she was formerly the subject of discrimination, or because she is a 
member of a minority group. DiSCI iminatory preference for any group, minority or 
majority, Is precisely and only what Congress has proscribed. What is required by 
Congress Is the removal of artificial, arbitrary, and unnecessary barriers to employment 
when the barriers operate invidiously to? 

DiSCI'iminate on the basis of racial or other Impelloissible classification." 

There are personal as well as societal Interests on both sides of this equation. The 

• broad overriding Interest, by employer, employee, and consumer, is efficient and 

· trustworthy workmanship assured through fairs and racially neutral employment and 

decisions. In the Implementation of such deciSiOns, it is abundantly clear that 

Title VII tolerates no racial discrimination, subtle or otherwise. 

Appellant, a Chickasaw America Indian, charges in her case: 

"The Hartford Public Library repeatedly discliminated against her and denied her an 
equal opportunity to become children's and youth service library manager, because of 
her race, age, color, sex, and national origin, and through the bona fades absence of 
consideration of her qualifications" 

Title 42 of the United States Code, § 2000e-2(a), provides in relevant part: 

• 

"It shall be an unlawful employment practice for an e. "ployer (I) to fail or refuse to 
hire ... any individual, or otherwise to discriminate against any Individual with respect 
to his compensation, telms, conditions, or privileges of employment, because of such 

Individual's race ... [or] color ... or; (2) to limit, segregate, or classity his 
• 

• 

• 

employees or applicants for employment in any way which would deptive or tend to 
deprive any individual of employment opportunities or otherwise adversely affect his 
status as an employee, because of such individual's race ... [or] color ... " 

Although appellant met the HPL job requirements and she had outstanding 

qualification, she was given a subjective, biased, stereotypical marginal job rating score 

that eliminated her job oppoltunities with the HPL 
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• 

• 

• 

• 

• 

• 

• 

• 

The District Court improperly concluded that the 180-day time limitation for 

filing her case rendered it untimely, and her case was dismissed by the judge. 

The Hartford Public Library denied discrimination of any kind and that appellant's 

complaint should be dismissed. HPL asserted that its failure to employ appellant was 

based upon and justified by an artificial competency and marginal rating score. 
• 

Thus, the issue on appeal is framed by those opposing factual contentions. 

ARGUMENT 

Far from sleeping on her rights, appellant acted with utmost diligence in pursing 

her discrimination claim, first through administrative cbatmels with the Hartford Public 

Library, and next with the Connecticut Commission on Human Rights and Opportunities 

under the Connecticut General Statutes and Acts 46a-82(f)and 46a-6al, Title VII of 

1964,42 USC 2000e-5-(f)(1),the Civil Rights Act of 1991 ,the Age and Discrimination 

and Employment Act of 1967, 29 USC 621-634, the EEOC, and uJtimately to the district 

court in a timely manner. 

The fOllner section of the Civil Right Act of 1964 prohibits racial discrimination 

. in any employment decision, while the latter forbids discrimination against applicants or 

· employees, who allege discriminatory conditions of employment. Hence, Judge 

· Thompson dismissal of appellant's disparately discrimination complaint should 

be 

In seeking to purse all administrative avenues before resorting to litigation, 
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• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

appellant did not waved her right to sue. The ISO-days limitation period for filing 

appellant's civil Rights Action did not commence until she received the notice of 

CHRO's denial of her request for reconsideration (Dated, December 30, 200S and 

received on January 6, 2009). See Exhibit. 
. 

Appellant also argued that: (1) "final action" for purposes of the CHRO 

reconsidering Its dismissal of complaint due to froding of reasonable cause did not arise 

until October 31 ,200S, because appellant received the Issuance Notice on October 21, 

200S. Appellant's reconsideration request was timely filed within 15 days from the 

Issuance of the Commission's detetmination. The Connecticut Statues 46a-S3 and the 

Section 45a-54-67(b) of the Regulations of Connecticut State Agencies states in 
• 

pet I.inent part: 

"(e) If the complaint Is dismissed ... (4) because there is no reasonable possibility that 
Investigating the complaint will result In a finding of reasonable cause ... , the 
complainant may request reconsideration of such finding ... not later thall fifteen days 
from issuance of dismissal ... Information from the respondent shall not be considered 
unless the complaint has had fifteen (15) days to review and respond to such 
T_c' • " llllonnatton... . 

This is not the first litigant to have caught in a procedural trap of 

unknowingly waving her right to sue while attempting to pursue her claim 

administratively with an agency. In 553F.2d S60 

(3n1 Cir. 1977), the appeals court over- turned the granting of defendants' motion to 

dismiss the complaint for lack of subject matter jurisdiction and timeliness on the sallie 
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grounds. 

Moreover, appellant argued that In ,,-738 F. 2d 1107 (10th Cir. 

1984) the court with Martinez, a qualified mechanic, that under the 

• circumstances his discrimination complaint should not have been dismissed 

• 
(preselection bias as mechanic Inspector) as untimely, and that equitable consideration 

• require that Martinez be allowed to proceed with his claims . 

• Hartford Public Libraty discriminated against appellant because of her national 
• 

origin, race, sex, and age and through the lack of bona fades consideration attributable to 

preselection bias (bias rating system). 

Moreover, suits by private citizens and federal employees for limitation period in 

, 2000e-16(c) and 2000e-5(t) (1) should be treated the same way for the purposes of 

• equitable tolling. The decision for equitable tolling is not unifOlm. Both the Eleventh 

and the District Circuits have applied Zil'es to holdings to actions brought by federal 

employees under Title VII. See Salts v. Lehman. 672 F. 2d 206, 208 (D.C ... 1982) See 

Miriam v. US Post o.tJice 674 2d 860,862 (11th Cit. 1982). 
• 

• 

Historically, section 2000e was added to the Civil Rights Act In 1972 In order to 
• 

• coHect the "enbenched diSCI imination In Federal Services," and insure the "effective 

· application of uniform, fairs, and strongly enforced policies." H.R. 

Rep.No.25 ..... Congress wanted federal employees to have the same rights as employees 

in private sector. American Indian librarian managers should also be given the same 
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rights as other librarian managers 

In view of the principle that Title VII is a remedial statue to be "liberally 

construed' In favor of victims ... discriminated (against) ," see also Davis v. Valley 
• 

F 2d 827,832 (9th Cir. 1975); cert. denied. 42 U.SI090, 97 S.Ct. 
· -

1099,51 L.Ed.2d 535(1977) . 
• 

Appellant argues in conclusion that the 180-day time limitation of section 2000e-
• 

5(f) (1) is not ajurisdictional bar here, as it may be subject to equitable tolling in 

appropriate cases, such as appellant's. 

The circuit courts' decisions have indicated that time limits contained In Title VII 

will be tolled if a litigant is "actively misled," or "has In some extraordinary way been 
• 

prevented from asserting her rights"--" ... we will pemlit tolling of the limitations period. 
• 

683 F. 2d 344,321 (101h Cir. 1982); see 

See also Cottrell, 590 F. 2d at 838. 

Appellant elected to defer bringing a civil rights action until the HPL Youth 

• 
service librarian had an opportunity to reconsider the HPL decision. This case does not 

-
involve an unreasonable delay. Nor does it constitute an attempt to revive a long stale 

• 

claim, or otherwise designed to circumvent the statutory period at issue. Cj Hofer, 581 

• 

F.2d at 976-78, Clark,499 F. 2d at 132-34; Chickil/o, 406 F. Supp. at 808-10. See 

Gonzalez-Aller Balseyro, 707 F.2d at 859. • 

Moreover, when Congress In 1978 revised the filing requirement of the Age 
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Discrimination In Employment Act of 1967,81 Stat. 602,29 U.S.c. A § 621 seq. (1976 

ed. and Supp. V), which was modeled after Title VIT, (see 

44IU.S. 750 (1979)), the House explicitly stated that the "the charge" requi.ement is not 
• 

a jurisdictional prerequisite to maintaining an action under the ADEA and that therefore 

equitable tolling for failing to file within the time period will be available to plaintiff 
• 

under this Act." H.R. Conf Rep. No. 95-950, p.12. 
-• 

Ultimately, the question now, is whether the record before the [agency and court] 

supports the action taken. 

Moreover, established the proof of 

Individual Title VII disparate treatment cases and it is reaffi.med In Texas Dept. of 
• 

Under Burdines once appellant presents a prime jacie 
• 

case, an inference of discrimination arises. 

Burdines states that a litigant may succeed in meeting his or her ultimate burden 

of persuasion "either directly by persuading that court that a discriminatory reason more 

• 

likely motivated the employer-the HPL or indirectly by showing that the employer's 

--
pro-offered explanation Is unworthy of credence." Under the first of these two 

altemative methods I may meet her burden If she cali "[persuade the court that the 
-• 

employment decision more likely than not was motivated by a discriminatory reason 

USPS Board of v. 460 U.S. 711, 717-718,103 S. Ct. 1478,75 Led. 

44403(1983) (Blackman, J., concurring). 
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• 

• 

• 

--

• 

• 

• 

• 

• 

Burdines compels the employer to come forward with its explanation of the 

decision and permits the party to offer evidence under either of the logical methods for 

proof of discrimination. Burdines also provides an orderly and adequate way to place 

both Inferential and direct proof before the fact finder for a determination whether 

Intentional discrimination has caused the employment decision. 

the point: 

"There, the evidence showed that the plaintiff, a black man, was far more 

qualified than any of the white Applicant promoted ahead of him ... " 

Court Justice Brennan and Justice Blackman concurred to stress that the plaintiff 

could prevail under the Burdines scheme in either of two ways one of which was directly 

to persuade the court that the employment decision was motivated by discrimination. 

The 'pretext" fiamework of has been considered to provide a flexible means of 

addressing all Individual disparate treatment claims. 

The Civil Rights Act of 1991, sec. 107 of the amends 703 of Title VII (Unlawful 

Employment Practices) by adding the following subsection: 

"Except as otherwise provided in this title, an unlawful employment practice is 
established when the complaining party demonstrates that race, color, religion, sex, or 
national origin was a motivating factor for any employment practice, even though other 
factors also motivated the practice." 

The Hartford Public Library violated the Connecticut General Statues and Acts 

46a-58a and 46a-6al, the Civil Rights Act of 1991 and Title VII Of 1964,42 U.S.C., and 
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• 

• 

• 

• 

-• 

• 

• 

• 

• 

• 

• 

the Age and Discrimination and Employment Act of 1967,28 and 29 U.S.c., 621, 632, 

when It denied I an employment opportunity as a library manager and Title VII when It 

failed to consider all ofI's qualifications for an advertised library mallagers position 

comparisons to the qualification of other candidates. 
• 

CONCLUSION 

FOR ALL 'IRE FOREGOING REASONS THE DECISION OF 'IRE DISTRICT 
COURT TO DISMISS 'IRE ACTION UPONGROUNDS OF UNTIMELINESS 
SHOULD BE REVERSED AND THE R REMANDED TO THE DISTRICT 
COURT FOR FURIHER PROCEEDINGS 
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Respectfully submitted, , 

Maxine RichardSon 
Appellant, Pro Se 



- ------------ ---

• 

-

-

--

• 

-

-

• 

-

-

-

2..7 



• 

-

• 

~'-

I 

I j} " 
#/) 

• 

.. 

State of Connecticut . 
COMMISSION ON HUMAN RIGHTS . 
AND OPPORTUNmES 

1 • 
• 

. . ~' 

• 

• 

• 

... 

• 

. . "!'~';'; ..at¢a?? "":'~'~Q':':" , ~".,-- .. ' . 
. " .. " .. .. LEH IINW MAIL . . . - -

""~"~"" "·'1":;'- ,.' .... 1-'« " . .1,.. a:.... ,~.I.-,_' ,:, •• '" , 
... 

I 

• 

, 

\ • • 

• 

. Capitol Region Office - 999 Asylum Aven 
Hartford CT 06105 

~l 7106 2133 3~35 021M $03. 

• 

• 
.... 

.. 
• .. 

. ' .. 

.. 

• -. 
.. 

• • 

• 

• 

Maxine Richardson 
286 Meadow Point Road 
Wesfbrool- f'T nAllOA 

OOO~253609 CCT 1 d 
MAILED FROM ZlPCOO£ 

• 

T 015:1 "'.,.E :1 90ex :39 :10' :1!!!. 

RXCIIlI'IkDSON'MAXXNE 
49 RXVEk kD 
C~%NTON CT 0154:1:3-:1049 . , 

• 

0E49S:f,~m~1~ 
ee, O!!'1:L~:104949 "':15e1-C20",!_~"' . 

, . 
m"" II" ,I" I .. ,1/ .. 1/", ," I I, ••• 1 •• ". I ••• 1. r" I I I r I. J r r I , - • -., -' , ". ' 

. . - . . -. ..... . . . '. - " 
• " . -- ,o. 

• • . ' 

" • • 

.
.-

.. 

\ 

• • , . , 
-

, 

\' 
... 
, 
-
, 
.. 

-
, 
-



, 

, 

, 

, 

, 

" • 

, 

, 

, 

took PIIrt 

.;" 

, 

• 

, 
, , 

• , 

• 
, 

, 

, • • , • • , 
• , 

• , 
• • 

, 

" " , , 

" 



• 

• 

• 

• 

r 

• 

• 

• 

.. 

'. "', .: .. 
-,.- . . .... , ... .-. '" .. ,. ,.' . -. ' . .., _ ..... ,... 
.':-;;'/-.,-'., 

· '. ". ',' r.;-;;.:-" ..• 
:--.... l!--,::..' 
.;.:.,. "" 

. 
'. 

• 

• 

. , . 
• • 

• -.,. 

• 

• 
• ,- '- ,"'" .; .· . , .', . ,. . ... ~ ..•.. 

. -- .• -.. -50 c-

... ' 
." · 

• • •• .. 

, 
• 

• 
". 

.. 

'. 
• . -T'" ~ .. ': ",-; .. -' .' ' .. 

• 

.. 
• 

• 

• 

.. • 
· ,'-',':., .: .. 

• 

• • 

, 
• 

-.~-."" :,-.,~-."'.~~' .r'._ .'-'~ ..... ... '. ;. ' .. -. , ..•. ~ ::".-,:,' . 
• '_ .1" ••. ,_ ! . , ........ -." . 

• .. 
• ... 

• • 
. . 

• 
.' -. .. • .:.~ .. ,::; -,-' .;: ..... 

;. -" . -. "'. ...- ,-

.. . - .' • .. 
'-' .. 
"., :: .. 

, ·M. .,' ~. ';". " . 
', ... -. .. ,'~,' ',", -".~., .', .. 

, 
• 

· ' . 
• 

.. 
• 
.' ';', .. 

.,:, ,. _ •• , _,~. ,- 'i .': ._ " ,,-,c .. ~ '-', , .- ",- -,,'.,-. ,; .:. "'" ,.... . ,', · '. • .. 
• ••••• ¥ •••••••••• , • . -...... -....•. ~,; ... ,.-., ' ,-.. - "','.' .-~ .. " .. -,- ' .. " -" " ..• _ •• ' ~., ••. ' •. '·.·L • ,- •. .. -". .' _., -, -,. "". -," ...... . •• , • ~_ - .,.." •• '-.." -.J" •. ' •...••...• 1':; .-' a .,~ .. ~.:.,. ""'. c -', '-.~' .. ,;. '-I.;'.'.' .•.• -: ~- ·::::·-, ..... '·:~;-ret.";·).·:·-t:;', .-.~~ •. ,_. 

;' .. \ .•• : ..... :.': ~ .... :.~" .' .,...., .• ;' ::" -.!. '~'"/;~"":,:-~ ~ -: ~ ~:~- ~ ·;i., o-!.::~ ~~ -.. -. ;"~' ..... " .-.. '" ~ •. , : ..•.•. ~.:-< 
• _ ''c'-''..-:':!'' , ~:~':)""~':';:"",> .... ~ .. ' .,- _._ 
.~ .. ,' y:_:.~.,; "' .. ',"" .",'''' _",; : .. ,: .. :' •• - '. r: ..... ' r~ •• • -,' ., " .. <C. ' •. , .•.. 

~- .-..... -~ ... -... ':-....... ., ... ,.,,, .. -.- , 

• 
• 

.' 

• .' ""~' . ~.',:' -:..: .-.:.~:.;., ....• ' ... "'_ ._,., .'. "., _ .• t.- ~,.;L:. .• 
.'~"'v':-." ... ,:·L ••• __ ,';:' .. ;S-.;'··, .. , ._ '_,' ~.~:.-;':. 

• 

• •• -~ ~' .... '., - ••• ~ .• '.'0" _.' •• • ., - ,- , -, - .-'.~. _. '_'r._ ., - .. ;·,f:i:::~-t_. _ ... :;. . -..•. ' ~:: ?'-_.';' .:: -. ,, __ • '" . __ • 
'- ., ...... ,' ..... '--' .. :-:'" ..' • ":'.- ..... 1:' 

-... 

.. ' .. .... ,,-' ',':" .' .~. ,,;' ",' ,'. .. _." ~ ",., . . . -.' - . ~ " ."-'-., .. - "'-", .,"" '~":";' ... '.-'.'; :~. -", .:, ..... ··_·-;-_· .... ,:,7:_.·.·_::·- :. 
;." .: .'-', "'- '.-.'-' .... " : .......... - -".' .-'.'- __ . ,..." ....•.. , .. " ... . 

•• ,'< -.-•• ,." ., ",. .... ' ~"" •• ""'." .""" • 
.' ""'-'T"'-',-I' ",' ......... ' ,; ••• .;_ ..••• -,_!: .... .. 

:;:,:~~ ..... ;~ ... -.:_.... ~ 
: :.~.;:: .;, :-,."':". : ... 'i. l',.:" • 

• ' L _. • ." ,_, 
• L • ,_,.,:,~. -'.' _,., .' .~ , .. - .. ' . . · - -.,. 1.-- ._.-, -. • , · , ... ~ ... -.. -,:..". • Q_.-:. -:'-". - ,. 

• .. .. ' ", .:- ..••. ;- ;. ... r..... ._,. 1- : ,,- .• ,-' -... ~~ ... :,:.:.._ .-:.:c :Y-'- -, .'.:j::~. ' _~. -,~:~"'·r-·· ". 
" .-,., ." . . .. .. .". ........ - . • ., ". c ..... 

• '~'" j •. -":. .•• • -.'.,-~ ' . · --- ; - .. ;:'" : ... '''-. .' .,' ~. '.' - '. .' .. 
_~:'. ~f'Y_~." -:. ',- .. ,--~ ... --~.~.;- .. ;.~ 

., 
[ ._- .. ·~ ... h·, '_.'t·, • ~,::;.::!:: . .: •. .r:~ -;. . ..j . i .' .... , .... ' " ,"'--'- _ .. . -.--- ..... ,.- .,--. 
1- ,'"_ '00 o.-··~.f ... • ~.«-. ... ~,.- ... ..,. .. ;-. • 

.. 

.' :'--.. ~-~ : .. 
".-I~.:!'-.' -~',-~: ... ~:' 
~.~, ." ... ~./.~. ,. ... 
.. .. -, -.' "r· ... • • 
"," "~'''.;..;:;:; ;.4. 1. __ .... r. ".,,,.~. . ...•. .- ". ,,- ~ 
;'! • ;:.~ :~ .... -

:';~iI-;I.·": " 
~'. ,. '_"1.:..f:~-:;, 0:" ., • '. 

, . • 

'. .. ... 
" 

• 

.. 

~ ,'. -';. .-
.' ,~.~ ;---;,'-~ . . ' . ,. • • -.- .-• • • , • ' . · ." .. • • • 

· . .. .. • • 
" '-' • • 

~,.- .. .. .. 
.. :. 
• 

.' lun~ 4;' 200t. .;' 
.. . ., ..' ,-

.. 

· _. . , '-'1'. • , . 

• · '. ., . 

•• '. '_ ..... ~ •• __ .• :,./ ;.:"t. '. .. -. }. - • • ,'-' 1-"-

~1:.~~~t.··-~~-, .. ~: . M~~; Maiihe. Richardson' 
('i;{';':',,=.,. -:':' .. :·286·M~adow Point Roa<i' 
~i"·~:f~rf):~: i !: .. '~ ._~ -<.~~e .. ·· ~~_~~~q~." ·t~'._q( O'~498 • 

,._ .. ,,.....r-r-_· ._ . ,. ,. . 
• - •. ;,~ . .::::~.':: .. ,- " v,: '. :'-,' 

~ .... ..... ,"~ .'. ..' ~ .. -.,' .. ~ . " .. :.;;. ..• ' ..•. , .•....•. ','. -. ~ .- - , . -;:;. ... ~, .. , .... ", .' _ ...... "'-.. .,:; ..... -,.-...... -. 
• _, .. ~~.:.·ft.::\ ".i.~'! .... ,.. ~. . De"ar" .. 1:5'. Ric' h-·-'~on.·· .... ~ ...... _ ..... ,_ '. !VI' C:UU-:; 

'. 

• 
.. • 

.. -.. • 
• .' 

- .' . 
, 

..' . .. 
• 

.. 

• 

· . 

• 

, 

• 

" . .. 
• 

.. 

' .. • .. 

, •• :,~;, ..... '~ .• :.-._J .. ' ".-" -'. "'~"_""'=:I' ••... ~:.;." ',...."- " 
,.~ ... ;··:' .. 'i_:· ." -~.-- ... ' -- .. -".:,"'.","".;. ~ .. ' ... ,." .....", . · '. ,. - .. ~- .. - -".- ... ',- ..... '- -., .-.. -,' ~ ...... - . -. "' - -.. - .~-.... '-

• • 
• 

• 
• .. 

.. 

• 

• '. ' .... 
~ . " -", . 

. " 
, 

•• 

• , 

• 

· '.~ :~_&"-:.I:;.;.~';~'-' ·r.. . ~""j :.'" _.' ".!"~-,~ .. ~.: ;-,:,. ' ..... ; ,:-,'.,- .... . .. -,<_, ' '" •. - ~ -'!". ',. 

~\?,~:i;U\ .. . ~ .',,'~ '. T1ii@fY9u!or'atiplyingfor;du, Positio.il ofcbildrcu's library manager. 
•• > ..... ' .... ~ ••••.••••••• :_ •. : ." t· .. , '- • .. -.• -l.~,· •• ~'_ " .• ,_~ .< •• __ ,1... -'. _ .••.•. __ ._." , L '.' ..... '. '.' • • ...... , _ .... : •. ·0._ .•. ·_ ... · .. _,.'.... i' ,-. r •• ',' .:" - • _ • -.. .... ", -'- ', •• '. .. - •• ~. • 

• 

. .. - .. 
• 

'.~ 

.. 
• • • .. , 

• 
• , . 

· .. 
• 

• 
• 

.' .,. - .-;-c-.-.-.... ~'·.'.-.:'n'i-..1-:...:..~···.:.'· ... ' .... ·'· .. :·.",'~ ''', '. ~. • _ 

~:. :;ikF:';; ··Dti~t~~~t~~iiai tiudg~t coristtiiintS; we are I'Qstpo~ing: the interView PT?cess forth'",:' 
Uf,L.}·. chiI~~nt~:iibnW, iIlai1ager positiori; \Ve:donot Jinowyet' when we will schedule the. ,..: · ,. 

• 
.V~~.,:~~-(::··, :~_. j!1t~Me_~~~-: .. ,~::~~:>-.. ~,:~." ~ ";:. -. ,:, • 

;. . -_.' "';'- . . .~. '.. "" -,.' .' "- ,-
'.-!-o' •• ':".. ._ ,":'-'!'_. _. --.. .., . -r_ J ,,. 
:.,;..r: '''''.-~.,--;. • ,'-... :~~:..: •••• ~ .. -: :.,-.; .• : •.•.• ---'. ... • • 
.. ,-, .... -.... ~, •. I. 

<, .. '·:;·:;.'6~,· . TIIiliJkyoii for yoUr patience,: 
' ...... '.'. '.- - . .. '.-, ....-
· 
• 

• 
• • 

r ~":.. '. ' '.:_;(: ,. -. . ::.... .- - _. , ,.... .. - -" . "',' ,. ..";- .' 
K' ' •• 

.. 
'. .. . • • • ,.' .. • • .., • • . .. 

• • · .. " • '" '- ... .. •• 
~. -'. :''-:' -,,'-. • ' . .... ~~ -... -

'-'-" 
• • 

'. 

• .. 

. , 

• 
><. .. 
> 

• •• -." .. 
• .', -... 

• 

, . , 
• .. 

Resp'ect~JIYI .. 
' .. ,;0 . , ;';"~ :"': • 

.' 
• 

" 

.. 

• 

· • 
• 

~'''''' ",-".;,.. ---.. '''' .. • 

• • 

John S .. Weedon 

.. 

Deputy Chiertibrarian for 
- . ." . 

.. 

.. 
• • 
• 

• 

, 

• 
· . 

. , .. , .. 

• 

.. • • 
.. 

· .. .' • 

.. , 
• • 

' . ..' 

• 

• • 
· • • 

• 

• 
p' ... • 

.' 
.. • .. , , • 

, • 

~-' 
• 

· 

'. 

" 
,. 

• 
• 

• 

• 

• 

• 

.. 
.' , 

• 

.. ' 

• 

• 

.. 
• 

860-695·8300 rax, S80-722·6900 "ww.hplct .• rt 

• 

• 

• 

.. 

• .' 
·i·: 

" . 
'. 

::.! -

.. 
.. 

.. , 

, 

.. .. 
• 

• 

, 

.. · . • .. .. -. ,. :-' 
• -.' .' 

.. 

, 
• · . '. 

• 

.. 
.' --• • • • .. 
.:. -.. .. 

• 

• 

• 

.. 

• 

• • • 

.. 

.•. · , 
• 

., 
'., . -.' . - .. , ... 

, 
• 

'. , 
• '- . 

~: .. 
• 

• 

.. .. •• • • L ' 
· , . , ~ ' .. 

• 

.. 

• 
• · , 

• 
• 

• · . .. .. , 

• 

• 
, 

• .. . 
'--''' .. 

• . . 

'. " 

• 

. 

• 

.. 

.. 

' .. 

.. 

• ,. • 

.. 

... 

'. :: 
• 

" 

• 

.. 
. . 

" . 

.. 

• 

• 

., 
' .. ." 

• 

'.'- .. 
• 

.. 

.. 
• 
• • 

• 

• .. 

.. 

... ' , 

, .. 

,,: . 

• 

.. 
• 

, 

.. 

, 

• 

• 

• 

.. 

• ." 

• 

• 

• 
• 

, 
• 

• 

• 

• 

' .. 

.. 

• 

.. 

• 

• 

• 

• 

• 

• 

• 
" 

.. . . 

, 

• 

• 

· 

.. 
, ,. 

• 

.' 

• 

,. 
• .. ' 

... , 
• • 

" ~ • .. 
• ..; . • •• 

".- •. ;..:'!., 
,." ~.'- :'.-;'" _. --

· 
'. 
",' 

• • · , 
• 

• 

., 
• 

• 
• 

.. 

• 

· . 

• , 
• 

, 



I 

• 

• 

• 

-

• 

, 

• , 

-

-

• 

• 

• 

• • 

, 

-, 

, 

, ' , 

, 

• , 

, 

.. .. 

-, 

1 • 
• 

kid , 

, 
, 

• 

, 

f . .. , 
'" , .. J , 

" • " 

• 



, 

, 

, 

, 

:.~.,-, ..... -' 
·t ,~''>:''-:'" 

'n ,-,', •• 

;.:;.... .. 
'. -.' .' .. 
'. . 

." 
, 

, 
, 

• 

• 

• 

• 

• 

, 

, 

• 

• , 

•. '"1. 

. f 

, 

• 
• 

, 

'. 

, 

, • , 

• 

-.,,.. 
-.. ' 

.. r' ,: .\ , 
," 

, 

t 

.. ' 
, 

, 
• 

1 

'. ,,--: 

, 

'.,t", . .. ~. . 
, . .. , 

• 

.. 

, 
, .. 

, 

, 

-.. -~. 

.. 
• 

, 
, 

, 

, .. 

, 

. ... .-. ---

, 

-, . 
, 

.. .. 

, 

----

-," . 

.------ -.---- ---. -.. -.- ... 

.. , 

• 
I 

, .. 

, 

..-.. 

, ' 

i ' 

, -._ .---. 



• 

-

• 

• 

, 

, 

, , 
, :. 

.1 ' 
, 

~' 

-• 

• 

, ' 

• 

• 

, 

, 

.. 

, 

• 

.. 
• 

• 

, 

, 
, 

Mrs. Galer here is my Complaint , 

288 Meadow Point Road 
Westbroolt. CT 00498 
Maj'14,200t 

... '. -. 
, ' 

, 

--.-

, 

, 

.. 

. RECEIVED 
NAY 29 1/'; 

" , 

• 
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COMPLAINT AFFIDAVit ' 
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I am- aLJbrarian with an MlS. My 
Westbrook. CT 06498. My birthday is 
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September 14, 2004 

Ms. Maxine Richardson 
286 Meadow Point Road 
Westbrook, CT 06498 

Dear Ms. Richardson: 

. . - , -. . . 

,':"1': --,',- .. ,:-, 

• 

We have received your application for the position of Associate Librarian for 
Public Services with the Hartford Public Library. 

We will be reviewing applications and scheduling interviews within the next four 
to six weeks. 

Thank you for your interest ill worki(1g with the Hartford Public Library. · . . ',- ,._, ,', 

Sincerel , 

. . 
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lucy B. Gangone 
Associate librarian '. 
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{ "December 7. 2007 
· . . . . , ,.' · . ." · . ." 

- J, .. '? 

.: ::.. Dear Ms Ri chardson: 
-;', .... -. 
•• • f; . . 

· ,i . _ · ." - . 
~ . -" 

• 
• .. 

f (;-: Thank you for your letter. It is very important to the Hartford Public 
·r'_ .. '" . .-. 
; } ,.Library to maintain a diverse workforce. 
:. ..' 
'~:::--'- . I :," . 
iF This library is a great place to work. We have the opportunity here to make 
;:. '. a real difference in the lives of children. teens. and families. We have , ' 

i,; excellent support for our work from within the organization. We can express 
• 

,,' .' our individual interests and creativity through our programs . 
. . 

,'. We often receive a large number of applications for open positions. It can be 
•• , •.... difficult to select only a few candidates for interviews. knowing that other 

. applicants offer good combinations of skill and experience. It can be 
· difficult for lJlembers of the interviewing panel to finally recommend just 

. . 

one candidate for employment. . 

As ram sure you understand. weare committed to maintaining as much 
confic!entiality arciundthe interview and employment process as possible. I 

. have forwarded your 'letter to John Weedon. Deputy Chief Librarian for 
Administrative Services. ram sure he.will respond. ~ 

- . . - . 

Sincerely . 

'. 

. . 

Debra Carrier-Perry 
Associate Librarian for Youth Serlii ces 
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. r.UIl ~r:.in Strl'rt 
lIaur.rd. (;'r l1~loa·:ln75 

• 

Maxine Richardson 
288 Meadow Point Road 
Westbrook, CT 08458 

Dear Maxine Richardson, 
• 

• 

• 

• 

You submitted an application for the position of Teen Coordinator with the 
Hartford Public library. . . 

, 

We received a large number' of applications. from many qualified Individuals. 
After the screening of appllcatlo'ns, I regret that you were not chosen for an 
Interview. Interviews have been held and the candidate chosen . 

Thank you for your Interest In the Hartford Public library. and the best of luck In 
your career. 

Sincerely. , 

• 
, 

Personnel 
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December 13, 2007 

Maxine Richardson 
286 Meadow Point Road 
Westbrook, CT 06498 

Dear Ms. Richardson: 

,f, =<0. ' 

• 

• 

Ms. Debra Carner-Perry, Associate Librarian for Youth Services, forwarded your letter to 
me conceming your recent application for Youth Services Manager - Central Library. 

I w~t to 'assu~ fouthatthe Iilif,iry follows the City of Hartford's Affirinative Action 
and E~ Eipployment Opportunity Policy. . . 

.. '- •. , ..... ' ", . . ···'~,.I·r,·. _0'" .. _ _ _. .• 

The . . . 

-- . -

process used at Hartford Public Library is consistent with state and federal 
designed to ensure we hire the best candidate that meets our needs. 

• • 

. wlfadvtrtise internally and externally, screen candidates to ensure they meet 
. . ' qualifications, assembly an interview panel made up of staff from multiple 

and references for the finalist. In addition, successful candidates are 
backgroun~ check. . 

has a proud tradition of hiring and maintaining a diverse workforce. We have 
Siena Leona and Puerto Rico and Nepal as well as Native Americans and 

It is this diversity that helps us achieve our number one goal, which is to 
• 

library service possible to our city rc;sidents. 

Thank you for your attention. 
. . .-

• 

. Respectfully, 

John S. Weedon 
Deputy Chief Librarian for Administrative Services 

• 

• • 

• •• 
• 

. . 

• . . 
' .. 

• --' 

860·695·6300 tax: 860·722·6900 www.hplct.orr 
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6. Respondent is a federal government agency. 
7. Respondent Is a business owned and operated by a federally recognized Indian tribe. 
8. There are other legal bases to exempt Respondent from the CHRO's jurisdiction. 

t8l CHRO has jurisdiction over respondent. 

o Respondent is exempt from the CHRO's jurisdiction and the complaint should be dismissed 
because: 

MERIT ASSESSMENT STANDARD 4 -Is there no reasonable possibility that Investigating the 
complaint will result In a finding of reasonable cause? 

Determination of this standard seeks to evaluate the merits of the complaint as evidence by the 
parties' respective positions. Dismissing a case pursuant to this standard requires that the file 
contain evidence that. when construed In a light most favorable to the complainant. nonetheless 
requires dismissal. Cases requiring credibility determinations be dismissed under 
this standard. 

o There is a reasonable possibility that an Investigation would result In a finding of reasonable 
cause . 

t8l There is NO REASONABLE possibility that investigating the complaint would result In a 
finding of reasonable cause, and the complaint should be dismissed because: 
Based on a review of the facts presented in the affidavit and response documents. it is the 
reviewer's conclusion that the complainant will not be successful in getting a reasonable 
cause finding if the captioned complaint were to be subjected to a full investigation. The 
reasons for this conclusion are: 

1. There are insufficient facts alleged in the affidavit. based upon complainanfs information 
and belief, that could form the basis for a reasonable cause finding for the allegation of 
"failure to hir~·;· ! . 

)f 2. Complainant failed to seek comparative information on the selected candidate (e.g. 
through FOIA) upon which to base her allegations of discrimination on the basis of age 
and race/ances!ry (Native American); Vole- ,,; Sl!JlJhf- iI1{ffMq-/r;>7 fJr~ !'?Jr/? 

3. The respondenfs proffered reason and explanation of the selection decision is likely to 
be found credible . 

For the above reasons. it is unlikely that a finding of reasonable cause would be entered 
upon a full investigation of this complaint. 

Notice is hereby given that pursuan!to CONN. GEN. STAT. § 46a-83(b), the commission has 
dismissed your complaint following its Merit Assessment Review process because: 

MAR401-D 
Rev. 04/08/2003 
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nel, Office 
• . '_. '-

.-,<,~~ .. : '.~ "'-'. - - -. 
". -. 

. , <-'-'" ~r'1'~'"' -. - . - .-. ,<," ,-- .. '<. -.- - - - ." ••• -
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From: Maxine Richardson-Nischan [maxinerich"rdson@sbcglobal.netj . - - . 

Sent: Monday, April 30; 2007 8:18 PM·'··'.:··,···,·;···,.-·· 

To: Personnel, Office " • • 

Subje,,!:. C,~!ldren.l,i~rary Position 
- --~. q--:L' r-.-.~-"'i·: ··t ,,;;,_ .. _._ ...... ___ , ._ 

---'~".-. . . 
-. ~ "-." , 

4/30107. . _, .'. .' ' .. ,. ._ 
My childr'Jri!Jiai6~'dJ";rtfinlbraiY:exp~Henc~'ahd mystrongadd.emic background iri infoiiiiation 

-:,' ,-.. -.,'- ... -' " ... ' . 
technology, reading;.and education will enable me to make a significant contribution to the Library 
positiofiatyoUEcIibhiiY:·:'; '. .... .... . 

.. 

. .. The Iibra,'Y:fieId. 'requires djscipline and.ameticulous concern for detail and organization. My . 
education at Cohii'lIbiii'Teachers 8()lIege and' Southern Connecticut State University has prepared me 
for thesedemanqs~M6ie6vet;lam flexible, a:self-starterwith· knowledge of many disCiplines, and 
experiences ~Iiphirtd.j{ecti:ll··'and,in reference services, teaching library media skills, technical' skills, 
and infollnatlbiiliteracy: lh~ve a workable kh6wledgeofweb based instructional design, 

.,' .. __ .. -,.-, ... - .,'-

bibliographiitdatalJases;:edu~ationai planning, report writing, and working with diverse patrons. 
The; iib'rarran'ip~re~~ngIYrelie(oifcpiiipiiiers'Joaid iothe' researciiana analysis of 

infoIIIlatiQii My course. woi-k in ccilTIriitinidltiOP and technology has provided me with the ability to 
.' '-'_::'-'; ",,- ••....... --.-<-'<- --.,,~;- "';-.' :-."" .. ; ... ' '.- -,' •. -'.' . ,-'. ",' ;'" ~ .•.. , -'. 

work efficlently..Wlth lIbrary patrons usmg vanous databases; media systems, and software. 
FurtbeIIIIore, I possess the teclmica1.skills necessary to rapidly familiarize myself with computer 
systems; iliusreducirigtraiiling tiffie.. . ., '. 

I believe you \Vip see frommy.n~stIffiethat I amwell equipped to fill the position and have both 
the skillsalld experiencifio iifuDbdiatdy contribute 'to the organization. I hope I can meet with 
you and further dISCUSS how my biickgroiind'\vDuldfit your needs, TIlank you for your time and 
consideration, . . ....... -,' ..... .......... . 

,. - , '- . , · 

Sincerely, 
. . 

. . " 

" 
. - -. > - •• ."' . 

. . 
Maxine Richardson 

... 
- . -' 
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," .- '. -""'-' .. -:".:.-'':' :-'::;:-:-;-~--'-"~-:----"-:., ::~--:-; ,".:;" 

, 
, 

OBJECTIVE 

-

Maxine Richardson 
286 Meadow Point Road 

Westbrook, CT 

• 

• 

860 669-6998/796-3833 
maxinerichardson@sbcg!obal.net 

.. . -- '.' 

, . 
• •• "0 .,. __ ._-_ ...... _-- - • 0" • 

Academic Library 'position 'witH the opportUnity to"work in academic, tecliilieal; and administrative 
,"."" ...... - ---: .. ,~ ,".' " --,. '-.- .. " . services. _ ... - yO._ ~ .- - -. -. -- -'" .".-

. . ' .. - ;"." .. '". _." -.' . - . -' .':" '-... , .... '-. ;".- .. ' . -' -.' _" ".-. -.'. ___ -'. '., _." •• , .1--." --- --

SU'l1l.K1't.XA.ntl .. · y •••• ---."-'~." • -" •• - :~ ••• --. - •• -',. - ',.-~ •• -_ • .; - - •• 

HI'U"~ I" J ---' .• -••• ' _ ·.'0 ,. -.1' ~ c_., ,." .". L •• "y 5.: -i :' .- '.~ ...• __ .. , .. " .. ~_.: '_ . 

• Experience and training as a Community College Reference Librarian 
. I . . "- - - -

Experience in-'processin"g interlibrary loan transaditms and'serials • 
Computing Experience: lITML, Photoshop, Front Page, Power Point, and Microsoft Office 

,"-,." .. ,.,. -' - - -,. • 
Law Library Court Intern .., . . . . , " ... '. .' . . 

• • • 
• Certified Library Media, Reading, and Music SpeCiail~t"'" . '. 

Gran'"i wriiiD'S' Idn:;· ':'.' . ,'; .... '"""".,",-... " ... , '."." ," . " . ' 
i---'; ~-.,.~ ... ; _, .,; .. \', •. ,-.~.:-- 'r~' !")~ _. -'.' .. ~'.' '(," ;, -" . --. " ~ • ~__. _ . . . 

Experience as fufqrm:ati6n' IDstriictOr, ~lartrier. and' Collection' development hiariager 
• 
• .J; ,,"_.:.',.,r. ,.-,_--: ... ", ._ .... ; .. - ... -......... ~, .. - ... , ." .. . 

• Ability to work as parr o(iiteam Ilfid indep,:rideritlY .' . 
Language A~i1ilY: ie'd~\g imb;;"l~dgb ariasoirt" speaJcfugand Writing ability in Spanish and 
French .' " '. ' . ' 

• 
· -' -:: '. '.~ ....... -: .. , . ",.,' . ' .- . .... -, ... '--~~".,: .. '._-.... ,' . ,._ ..... -., .. . , . 

. . . 

, . 

Law Intern with Middl~ioiv,n .hdSEalllford 'dhd Middlett.iv';"Stamf6rd, Ct(Jan,-Aug., 2001) 
• Prqvi4.~'ieferen~~ aSsistance to library patrons . 

.-,' , .. - ....... ,. 
• Assisted 'with' the blisic'emiil reference qtiestior.ls . 
• Pr~c.,S:;·intg,library loan transactions using OCLC 
• Copied..cataioging using the law library autographics system 
• Locatedmaterials in the online catalog. '.' ,. . , ~... . ..,.. .. 
• De~igI1ed !'!:' ~al rights pathfindenmd,'MiddletOwn collrt brochure guide 
• Located material6n the Cim CD-ROM.Tower 

'.' ' .. ' ...... .' 
Hartford Capital Community-Technical ColIegeLibrary Intern Hartford, CT (2003) 
• Provided reference aIld bi~liographic.reseai-chassistance to library patrons 
• Assisted.with_l:!asic.refere~ce qu.estio~;. : : ........ :', . 

. . ." - . .. -

• Assisted students __ wi~ c~mpu!er_ q~~ti~n.s: . ...... '. _' 
• Located maten;.a~_in tb~.onl~ne t;:atalqg.an4 ~ the stacks for patrons 
• Designed an African History pathfiride, 
• Perfonned other relevant duties as, assigned by the Reference Librarian 

Assistant Professor· New York University New York, NY (1985-87) 
• Assisted TV and· Film Professor with TV and Film classes.. . 
• Organized 'pre-production activities for students video productions .. 
• Assilited audio crew; set up props and arranged SetS; reviewed storyboards 
• Hanged and focused lights; ready camera shots and other cues during production' 
• Assistc(fstudents in camera control room and production' library" , .' 

• • 
• • 

Director of Children Services Seymour Public Library' Seymour, cr (2003-2004) 
• Pr?vid~~, i~~house and outreach programs and storytelling for children grades Pre·K· Teens 

• .. . . 

, 

• 

- :., '.'.' -.' 

, 
, 
• 
• , 

, 
, 
I , 

i , 
I , 
, ., , , 

! , , , 
( 
• 

• , , , 
• 
• 

, 
, 
• 

, 

• , 

, 



, 

" ' 
" 

· . . . . 

, 

• 

,. ' 
"' . 

• 

-

• 

• 

• 

-

• 

• 

• 

. '.",. . , ' , , 
. . .. 

, 
, 

, 

Maxine Richardson 
, ' 

286 Meadow Point Road, 
Westbroo!4 (;1-

860 669-69981796-3833 
. .. .. . ".' . 

maxinerichardson@sbcglobal.net 
':'~:'"'' ·,or·· .";" ::" ... ,.., ..... ,;. Page 2 

• Develop and maintain children's collections,catalpg~oQ~;",,~~Ii~~is~assistant .. 
children's librarian, •. 

o Provided reader's advisory and reference services by assisting children in selecting books 
and materials for reading and school assignments, . 

o Provided library services to all ago grOups' and referep,," service to a!lUlts asileOded 
o Supervised and maintain circulation deSK and"taff;'ilnd did original and copy cataloging 

" .' . . 
. . . . 

, 

Library MedIa Specialist and Teacber: Public Scbools Librarian (1994-2006) 
New London Public Scbools New London, CT 
Hartf';i-d Public School. Hartford, CT '. . . '. , . 
Groton Public School. Groton, CT 

• Responsible for the administration of the opc~a~ori. programs, btldg.et, imd services of 
the library and maintained. plan for the collection of all types of media and materials 
and determined the acquisitions and cataloging process' 

, ' 

o Promoted reading of books, storytelling, and using media materials, computers, and 
videos 

o Provided updates on library-related matterS to the faculty at faculty meetings; and served 
on faculty committees; produced a monthly newsletter and designed a web page 

o Supervised, directed, and evaluated the work respoilsibilities of the library aides 
• Provided in-class lectures and other types ofhiblioliraphic and media research instruction 

as requested by the faculty 
o Compiled as needed, reports, and statistical studies, relating to library growth and 

development 

Consultant, Grant \Vriter, and 
Artist in Residency Hartford Public School Hartford, CT (1992) 

o Designed, planned, and cre.ted an Arts,History, and Culture Grant Project 
for four elementary schools and aIle highschool. ' 

Registered Representative First Investors North Haven, CT (1988-90) 
.. Serviced clients portfolios and provided individual fmancial service to clients 
o Kept clients abreast of market fluctuations; and built up clientele 
• Recommended stocks, mutual funds, and insurance products to clients 
o Responsible for developing research procedures for financial plans 

EDUCATION 

Master of Library Science 
Master of Reading 
Master of Education 

Master of Arts 

. Bachelor of Arts, Music 

SPECIAL TRAINING 

Southern Connecticut State University 
New Haven, CT 
Communication, Computing & Technology in 
Education 
Columbia University New York, NY 
Corporate aDd Political Communication 
Fairfield University ,Fairfield, CT 
Langston University' Langston, Oklahoma 

Film and Asian Slndie. Columbia, New York University, and Yale 
University; Peace Corps; and Accounting 
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90 and above 

80-89 

70-79 ' 

60-69 

Below 60 

• 

860·695·6300 ra", 860·722·6900 www.hplclorg 
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500 Main 

, , , ... - .. -'. .. - .... ~ .. -- .. 

RATING PLAN 

'-, , 
, 

-3 

EXCELLENT performance on the 
factor is at a superior level, of extremely 
high quality 

VERY GOOD perfollllance on 
the factor is above the level required for 
effective job perfonnance 

GOOD Perfonnance on the 
, 

factor is at acceptable leveL 

MARGINAL performance on the 
factor is at marginal level 

UNSATlSFATORY perfOtmance on 
'the factor is below the level required for 
effective job perfonnance 
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"UNDER 1!: SUN: INDIAN ARTS FESTIVAL &. " RET 
"-- .. 

SATURDAY AND SUNDAY, JULy 19 Ii 20, 1997 
, 

• 

IK-A-HO-BA-LO HA-TUK-UP-I HO -MA HOL-BA 
(CON IEMPOAAR Y NATIVE AMERICAN 

CEI EBRA1ING WORKS BY CHICKASAW PHOIOGRAPHER AUTtJMNBEAVER 

. . 

• 

'!HE INSTI'lUl'E FOR AMERICAN INDIAN STUDIES 
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.' . .' ... "uNDER ,'rHESUN" ( '. 
CEI .EB~,mNO 'tHE WORKS,OF CHICKASAW PHCi'rOORAPHER 

. AuruMrUJEAVER 
• 

SA'lURIlAY AND SUNDAY', JULY 19 &:.20., 1997 

. . 'It;i~ IJgl'I1Ul'E '. EO~:~~Rt~, rnbfuiSlW~Es . . - ," 

, 

A SPECIA,l, ~ .YOU .TO AU, m9SE WJI(,)sq WILI,~~GA VE OF THEIR TIME TO 
. MAKE THTS SHOW A SUCCESS .' 

, 

-

• 
• 

.. 
~ . 

PHOT(j' SELEC~'-ln·l·ONS· 

· . -.. 

NO. 
'. 1.· 

2 • , .. 
; 3oi' . _ -~ .. '-.:" ~;-. ',-' 
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September 25, 2007 

Ms. Maxine Richardson 
286 Meadow Point Road 
Westbrook, CT06498 

Dear Ms. Richardson: 

• 

, 

500 Main Street 

Hartford, CT 06103·3075 

I am writing to thank you for your interest in the position of Children's Library Manager 
for Hartford Public Library. 

We received a large number of applications from many qualified individuals. After 
careful consideration, the interview panel has recommended another candidate for the 
position. 

On behalf of,the interview panel, I want to wish you the best of luck in your job search. 

Thank you. 

, 

Respectfully, 

John S. Weedon 
Deputy Chief Librarian for Administrative Services 

/ 

, 

, 

fax: 860' 722·6900 www.hplct.org 
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YOUTH SERVICES MANAGER: Hartford Public Library seeks an experienced youth librarian to 
manage Youth Library at Central Library. Responsibilities: oversight of staff, budget, programs, and 
collection for Youth Library. Minimum Requirements: Master's Degree in Library Science or equivalent 
combination of education, training, and experience; 3-5 yrs professional library experience with youth 
and families; proficiency in Spanish desirable. Salary Range: $48,860 -$65,968 annually, plus excellent 
benefits. Job description and application are available on line at www. hplct.org or Administrative Of
fice, Hartford Public Library, 500 Main Street, Hartford; CT 06103. Applications will be accepted until 
November 30, 2007. 
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1/25/08 

Hartford Public Library 

500 Main Street 

Hartford, CT 06103 

, 
.. ' 

, 

. / . ,

'. , ... '" . , 

Dear Mrs, Debbie Carrie Perry and the Hartford Personnel Director: 

I hope you had a Happy New Year, 

, 

" 

I am still interested in answers to my questions about the children library position, I would still like my 

questions answered -Do you believe in equal opportunity for Native Americans? Do you believe in Native 

Americans being your staff members and librarians? 

Please answer my question? I have been waiting on your reply, I recently read on your library job(1/08) list 

that you wanted people of under represented groups to apply for your library positions, 

As an under representative group member, I applied, Now I still want an explanations why my qualifications -

Library Degree and several advance Degrees was not considered valuable for your library position? Native 

Americans are ,citizens of Connecticut, we pay taxes, we give'to libraries, we love knowledge and books, We 

like to be represented in your library as professionals like other groups, We like to see our children working 
, , 

with librarians that are Native American, Connecticut is a Native American word named by Connecticut's first 

people, 

Sincerely, 

Maxine Richardson 

~\t' . 
, 'j I· ..-

AfT&\ 
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286 Meadow Point Road 
Westbrook, CT 06498 
April 2, 2008 

, , , , . .. ' 

Mr. John Weedon or Acting Deputy Chief Librarian for Administrative Services. 
Hartford Public Library . 
500 Main Street 
Hartford, CT 06103 

• 

RE: Children Library Position and fonner letter to Mrs. Perry 

Dear Mr. Weedon or Acting Deputy Chief Librarian: . 

, - . - '. 

In the wake ofObama's speech on race and the need for America to address the 
racism issue," ... a part of our Union that we have yet to perfect ... ," I still like to know is it 
the goal of the Hartford Public Library to have a diverse staff and invest in the dreams of 
the Native American librarians as well as the white and black librarians who like to work 
for the Hartford Public Library. 

As a Native American librarian, I dreamed about making a difference and helping 
diverse patrons as Connecticut librarian . 

The Native American as well as the African American has been invisible in the 
professional American library field and our dreams have been placed on hold many 
times. Yet without the kindness and knowledge of the Native American, the European 
colonists and African Americas would not have survived in New England. 

The Native Americans have given so much to Connecticut and over 50% of the 
food we put on our table each night was develop d by the ingenuity of the Native 
Americans. Moreover, popcorn, a favorite food, of children was developed by Native 
Americans. Our state name, Connecticut, is an Algonquin word meaning, "long tidal 
river." 

Mrs. Perry stated that the Hartford Public Library believes in diversity. I want to 
believe Mrs. Perry, but actions speak louder than words; and I have been waiting a long 
time for a response from you If I do not received a response from you soon, I will seek 
other avenues for an equal opportunity to work for the Hartford Public Library. 

Sincerely, -

" . -:.. \. , 
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April 11, 2008 

Mrs. Maxine Richardson 
286 Meadow Point Road 
Westbrook, CT 06498 

Dear Mrs. Richardson, 

• ... . 

.. 

• , .. 
• 

500 Main Street 
Hartford, CT 06103·3075 

.. 

John Weedon recently left the employ of the Hartford Public Library. While reviewing 
his correspondence, I found that he had sent a response to your original letter in 
December. I have attached a copy of his response. 

I am sorry that you never receive this letter from John and I do hope that he answered . 
your concerns, 

Sincerely, 

1"Jt.& <U' t' 
MariaD. Eiler 
Deputy Administrator 

, 
• 

\ . - -; 
. 
• 

860.695.6300 fax: 860,722·6900 www.hplct.org 

, .-
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• _ • J _ ~_ •• ' _.~ ._ ", ._ ',"'_" :_., _ • , ____ - __ .~.;" 

. _ ",. " - ··c. _ . . ., _. _ "'. '.' .,". __ 
:.-' >:~----~"-:": !/q,,_~_;~: f,,:<'t"7.-r'/ '. -. :;;~ ,,', - .-,.- .-,_ .. - - -'.". '.--:. 

Maxine·Richardllon-.-:':' "-',> "~ .~,,:. ,_,:C"~_ : .... , , ... ' 
286.MeadoW'Pbifit Road'.->:.c:,< .....:. ." .' ' .. ' 
Wes'tbr' 00' 'k':cT~06498~::'>.c;0~}':";': '. , .. _. ".- .. -,--"'. '.- .. -.. - ." ,. 

- ", -':'~"::';-'.-.:,-,~;~"':; .. :;'.-.::," .... ,.-."; ,,' ..... .:, .. ;\:.. . . 

. . .. '; . . .\:.t~ X':.< h:,;1-:~~~r~;:ii:i )~~~7~,:: :~:::~~~{;~~/;~~~~;: ::\ ~. '::~:. '~ .. _. '.' ,'. ' .. " :' ~.":' ;.:.... Dear M~. Ric;liard~on ... '.0'"." ,.,..,...,' ., ',. 

. . . . . - . . . -. 

. ':'. / ~:; :: ~ .. :::: ~'(~)':~: (:./.~ ::;~~~;::~~,~,:;::,>~; \:.;.:. .::: ~'.: :'.' ~ :.":' '. .:.: .. 

Ms,.l)eti~~C.~ui~~;I'.~liY,;AssocjateJibrarian forYou~ Services, forwarded your letter to 
me c~~tep;lrig'Y.iitii'Xefii¥!applicatiori for Youth Servtces Manager - Central Library . 

. ..... ... , .. '- -.~ --'-'~",""-" . ....... . . . 
·,."·~::.·.~.·.:.v·.· .. ··.·.:.·.· .. ·.~- •.. ;., . .-.·~;.~.'.-" .... ", _~ ... ' .. . - - • -·.·.··:._.·-0._·., ... :"'_ .'- :~. ',' /:.~·:·;·;-'.:'f{;;c~:~.j~:~::-.;.':.-:;.~o:"'~-:; .. :.~ ... .'.:;:·.::-.::".:.:'.: -- ,'.' .. '. .:,- -.- ..... " •. ' . ",' ''- .' , _.,. .'.:,.) ~ •..• j'j, 

I.wai.1tt~:~~~lri-f'y;ti:that. the'libraryfollows the City of Hartford's Affi;nativeAct;~~ .•.. 
arid Eqii·~F;EiripI6yment:QpjiortuhityPolicy. '" '.' C" c' . .... .• '. '. . . . •.... 

. :;:.: .. _:i .. :};';".'.~:~·.:·;,::,~s:·~~_;C:.·:;; ... :- ~.~':,:, .. ;::.-.... : . .- ::. ,: :·e~.:··~.~ _:~. 'Y: .:.:.-.... :~,; '.; .. >. :', .. ':, _ .. ," .. ' .. ' " .. - ... , ...... " .... -,-, ....... ,,_. " '.- -

·i~heliii'i~i;pirice.ssused at Hartford Public Library i: consistent with state and federal 
l~ws'··liitd'ls 'd~sigued to ensure we hire the best candIdate that meets our needs. 
SP6cj~~~li:hv/eadvertisei1ltema:lly and e~tern~lly,screencandidates.t6 ensure. they meet 
thenllnin1tilll:'qualifications; assembly an mte~lew panel.~ade up of staff from multiple 

• depaitirients, and check references for the finahst. In addItion, successful candidates are 
subject to a criminal background check.. "" "',"CO' . 0',. c,:: 0". '. , 

'.". . '-' , ' .. _ r: .. ; .. ),- •. ·=_.,.,.·:._ ._ 
·;."·_:~i·,--).:,' -! ..... _. -..... ~:.:",.~~'.' .' -'.~ ,':"-'-: -'.--: ":-., ._,.: •. -' ....... , .... ~ 

ThilibfaIyhasap~oud tradition of hiring and maintaining a divers~ \V~;~orce:. We have .. 
stafffrom Sierra Leona and Puerto Rico and Nepal as well as Native Americans and 
Europeans. It is this diversity that' helps us achi~ve our number one goal, which is to 
offer best· library service possible to our city resldents~':'" '. .... .• 

- ." . . . . 
• 

Thank 'you for your attention .. 

Respectfully, 
. 

. . '7_ \}.1.-u J/-:-. -'.. -
. ... 

John·S. Weedon' 

. .' . . . 

. , 

Deputy Chief Librarian for Administrative Services 
• • 

• 
. .. ... ..-- .. . 
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86 Meadow Point Road 
Westbrook, CT 06498 

, 

10123108 ' 

RE: 

.. 

Case: Maxine Richardson v. Hartford 'Public Library 
CHRO Case #: 08104~1and EEOC Case #: 16A200888881221 
Request for reconsideration of decision to dismissed Maxine Richardson's 
complaint 

COMPLAINT RECONSIDERATION AFFIDAVIT 

1. My mime is Maxine Richardson. I am a Librarian with an MLS. My 'address is 286 Meadow Point 
Road Westbrook, CT 06498. My birthday is 12112139 and I am 68 years old . 

2. The Respondent is the Hartford Public Library. The Hartford Public address is 500 E. Main SI. 
HartfOrd, CT 06103. The Hartford Public Library employs 20t employees . 

• , 

• 

3. I am still alleging that the Hartford Public Library denied me the youth service library position 
because of my race and age and did not give me an equal opportunity to become a librarian at their 
Library. To my knowledge there are ;'0 female Native American librarians in management 
position with my race and age in the Hartford Public Library. I telephone the personnel director and 
I infonmed him that I had applied for the children library manager position and that I was interested 
in the youth service position. Than the personnel officer told me that J did not to have to reapply for 
the youth service pOSition and that my children library application could be used for the youth 
service library position. ' 

a. The male librarian with African American and American Indian lineage (Me. Ahmad) is a 
good sign. 

b. I was a member and 'board member of the only Hartford Indian Council, The Split Feather 
Indian Council. I never saw the Mr. Ahmad at any Indian, meetings, POWS-POWS 
planning meetings, or functions. 

1. The Council, other Indian tribal representatives, and I addressed the Hartford 
Legislature to rebury an Indian boy that had been in a children museum for over ten years. 
The Council got the Legislature to rebury the boy in the Mohegan cemetery. 
2. I did Indian storytelling and poetry readings at the Council and many Indian 

celebrations and functions. ' 
c. I was an assistant Director of AID (American Indians for Development organization) and a 

member of its board. I never saw Mr. Ahmad at any meetirigs, POWS-POWS' planning 
meetings, or functions of AID. 

d. I did Indian storytelling and poetry readings at the AID and many Indian AID celebrations,. 
and functions. I help plan special programs and POWS-WOWS 

e. I was a fonmer representative to the Connecticut Indian Affairs organization before it was 
changed when the Pequots and later the Mohigans gain their federal recognition .. 
I was a fonmer member of the Connecticut Indian Affairs organization before it was 
changed, when the Pequots and later the Mohigans gain their federal recognition. 

1. The Connecticut environment director (coordinator of Indian Tribes) and I, and 
Connecticut Indian Tribes, and organizations from Rhode Island, Massachusetts 
had a special meeting in Hartford to discuss Indian issues and the Pequot federal 
recognition. 

a. I started a letter petition to the Connecticut Governors, Congressional 
members, and the President to help the Pequots gain federal recognition at 
the meeting. , 
b. Smoke Turtle the famous Wampanoag spoke at the meeting and blessed 
the meeting with a spoke pipe. 

2. I did Indian storytelling and poetry readings at some joint Connecticut Affairs and 
Connecticut Tribal celebrations and festivals. 

3. ' I never saw Mr. Ahmad at any of the Connecticut Indian Affairs functions or 
celebrations. 

" .. i-,: " 
• 

J 
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286 Meadow Point Road 

Westbrook, CT 06498 

January 6,2009 

RE: CHRO Reconsideration Request-Rejected letter 12130/08 [ received on 1/6/09 

cr-IRO Acting Executive Director Robert J. Brothers, Jr., Attorney Charles Krich, and Mr. Epiphanies 

Carrasquillo 

State of Connecticut CHRO 

2 I Grant Street 

Hartford, CT 06106 

Dear Mr. Brothers, Attorney Krich, and Mr. Carrasquillo: 

• 

I received your Rejected letter of my reconsideration request today as being untimely filed. 

As soon as [received d,e certified letter (dated 10121108;8ee letter envelope) that was dated October 14, 

2008 (see copy) [started writing my request letter for reconsideration of my case . 

I was working on an issue for elderly mother out of town. 

And [ mailed the reconsideration request letter to The CHRO Regional Manager, Mr. Epifanio 

Carrasquillo, on October 23, 2008. . 
-

The reconsideration request letter of October 23,2008 was timely filed. 

I wish to file a challenge to this untimely filed decision pursuant to Connecticut Statutes. '. . 

. 
The Connecticut Statutes 46a-83 and the Section 45a-54-67(b) of the Regulations of Connecticut State 

. 
Agencies states "The review will be based on: c. the complainant's comments, if any, to the respondent's 

• 

• 
• 

answer and information responses provided that said response is filed with the Commission within fifteen . 

(15) days of complainant's receipt of respondent's answer and responses to the Commission's request for 

infonnation ... .. 
-

. 
. October 16. 2008, the date the mailing took place would make a timely request date for reconsideration . 

October 31, 2008; and mailing date October 2 I, 2008 would make a timely request date November 5. ?008. 

"(e) If the investigator issues a finding of no reasonable cause or if the complaint is dismissed (I) for failure 

to state a claim for relief, (2) because it is frivolous on its face, (3) because the'respondent is exempt from 

the provisions of this chapter, or (4) because there is no reasonable possibility that investigating the 

complaint will result in a -finding of reasonable cause or if the complaint is dismissed pursuant to subsection 

(c) of this section, the complainant may request reconsideration of such finding or dismissal with the 
• 

executive director of the commission, or the executive director's designee, not later than fifteen days from 

• -• , -.~ 

'7 
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• 

• 

• 

• 

• 



, 

• 

• • 

• 

• • 

r. 

, 

-

• 

, 

• 

• 

• 

Page 2' 

the issuance of such finding or dismissal. The executive director of the cOIrunissioD, or the executive 

director's designee, shaH reconsider or reject within ninety days of the issuance of such finding or 

dismissal. The executive director of the commission, or the executive director's designee, shall conduct 

such additional proceedings as may be necessary to render a decision on the request for reconsideration." 

" ... Additional information from the respondent shall not be considered unless the complainant has had 

fifteen (15) days to review and respond to such information," • 

If the Merit Review does not take place by January 15, 2009, please release the complaint, so that I can file 

the complaint with the Superior Court and Equal Employment Opportunity Commission . 

. 
cc Attorney Daniel P. Murphy, Siegel, O'Connor, O'Donnell & Beck, P.C. 

• 

• 

• 
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United States Court of Appeals for the Second Circuit 

CERTIFICATE OF SERVICE 

, 

I, hereby certify under penalty of perjury that on 

July • '2010. I served by United States Mail or by personal service a copy of Maxine 

Richardson's Appeal Brief, 10-1066 for the United States Courts of Appeals for the 

Second Circuit on Peter A. Janus, Attorney, at the following address 

150 Trumb,,11 Street 

860 727-B900 
Fax 860 727-5131 

Signature 

3.', 


