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MEMORANDUM OF AGREEMENT

This Memorandum of Agreement (MOA) constitutes an agreement between United States
Immigration and Customs Enforcement (ICE), a component of the Department of Homeland
Security (DHS), and the Law Enforcement Agency @ ;,), pursuant to which ICE
delegates nominated, trained, certified, and authorized A;-&}l 3 personnel to perform certain
immigration enforcement functions as ified herein. It is the intent of the parties that these
delegated authorities will enable the W&"@f 4 to 1dent1fy and process immigration violators and
conduct criminal investigations under ICE supervision, as detailed herein, within the confines of
the XGENEESarea of responsibility. The AUENEGY and ICE enter into this MOA in good

faith and 2 agree to abide by the terms and conditions contained herein.

I. PURPOSE

The purpose of this collaboration is to enhance the E a“?ety arr\"‘»
focusing resources on identifying and processing for r@‘ 1
public safety or a danger to the i

¥ personnel: articiggting AGRNCE personnel) will be
nommated,rtralned and approved by ICE to perform Jae\gﬁa"?n functions of an immigration officer
within the AGENE ¥ ¥ area of responsxbllgy Nothlng%intamed rein shall otherwise limit the
Jurisdiction and powers normally possesse mpan Mz : personnel as members of
th yiias ) Fition o orcement authority granted under
occuﬁ%nly as provided in this MOA.

f. 3

% ) %

Section 287(g) of the Immip ratlamand Natxonahty Act (INA), codified at 8 U.S.C. § 1357(g)
(1996), as amende Vihe‘ {OEN ecumty Act of 2002, Public Law 107-296, authorizes the
Secretary of DH ‘,l%gmg througf%%he Agsistant Secretary of ICE, to enter into written agreements
with a State or any thlcal subdi¥ision of a State so that qualified personnel can perform certain

II. AUTHORITY

functions of an immi 2§ '%n offigef. This MOA constitutes such a written agreement.
S .
. POLICY A

This MOA sets forth the fo]lowmg' 1) the functions of an immigration officer that DHS is
authorizing the participating | # personnel to perform; 2) the duration of the authority
conveyﬂgd 3) the supervisory requirements, including the requirement that participating
y &% personnel are subject to ICE supervision while performing mumgrauon-related duties
pursuant to this MOA,; and 4) program information or data that the At ¥ is required to
purposes of this MOA ICE officers will

RN Y§ personnel only as to immigration enforcement
and/or ummgratlon investigative functlons as authorized in this MOA. §
superv ion of all other aspects of the employment and performance of duties by participating
& 5 personnel.
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is expected to pursue to completion all criminal charges that caused the alien to
NEX: has jurisdiction.

iy

ICE will assume custody of an alien 1) who has been convicted of a State, local or Federal
offense only after being informed by the alien’s custodian that such alien has concluded service
of any sentence of incarceration; 2) who has prior criminal convictions and when immigration
detention is required by statute; and 3) when the ICE Detention and Removal Field Office

Director or his designee decides on a case-by-case basis to assume custody of an alien who does
not meet the above criteria.

IV. DESIGNATION OF AUTHORIZED FUNCTIONS

Approved participating é personnel will be authorized tg perform immigration officer
functions outlined in 287(g)(1) of the INA regarding the fn¥estigation, apprehension, or
detention of aliens in the United States, subject to the li it
Operating Procedures (SOP) in Appendix D to this MOAA;%‘:/' :
AR
V. DETENTION AND TRANSPORTATION ISSUQ@:}@
ATEE . R
. orotion i determii o p G P
ICE retains sole discretion in determining how it witkmafate its limited detention resources and
meet its mission requirements. ICE Field,Office Dirgéé_}"v‘@tf‘i:)rs (FODs) may, in appropriate cases,
decline to detain aliens whose detentiof‘éf? s@g&g&an aled by Federal statute. ICE and the
BEEREE will prioritize the detention of aligns ¥ ngnxgéwlth ICE detention priorities. ICE

reserves the right to detain aliens tg.the extenthrogs

If ICE deems it necessarygithe AGHNEY k!

Agreement (IGSA) with ICE?Hsu it

fee, detention of incarcerated Cakii i

sentences. If ICE an Fheae
fit]

wall enter into an Inter-Governmental Service
EF will provide, for a reimbursable

on the completion of their
i¥% must meet the applicable

N

on Standal;g%;

ICE Nati 1 Detesiti
ationa. e%%

In addition to det%‘x‘%@gﬁg servigfgﬁ%, if ICE deems it necessary, the IGSA may include a
transportation componehgifor thgiransportation of all incarcerated aliens for a reimbursable fee.
Under a transportation IGSASthe REERESY: will transport all incarcerated aliens in its facilities

eir sentences, to a facility or location

who are subject to removal, upon completio

designated by ICE. Reimbursement to the =¥ will occur only when the A%
obtained prior approval of ICE for the transportation. ICE will not reimburse if the
did not obtain prior approval from ICE.

The parties understand that th ¥ will not continue to detain an alien after that alien is
eligible for release from the At {&%’s custody in accordance with applicable law and
3 B policy, except for a period of up to 48-hours, excluding Saturdays, Sundays, and any
Federal holiday, pursuant to an ICE detainer issued in accordance with 8 C.F.R. § 287.7, absent

an IGSA in place as described above.




VI. NOMINATION OF PERSONNEL

The &E ¥ will nominate candidates for ICE training and approval under this MOA. All
candidates must be United States citizens. The i@é}&i%‘j is responsible for conducting a
criminal background check within the last five years for all nominated candidates. Upon request,
the } % will provide all related information and materials it collected, referenced, or
considered during the criminal background check for nominated candidates to ICE.

53

In addition to the & £ background check, ICE will conduct an independent background
check for each candidate. This background check requires all candidates to complete a
background questionnaire. The questionnaire requires, but is not limited to, the submission of
fingerprints, a personal history questionnaire, and the candidate’s disciplinary history (including
allegations of excessive force or discriminatory action). ICE reserves the right to query any and
every national and international law enforcement database to eyﬁiﬁte a candidate’s suitability to
participate in the enforcement of immigration authorities ung '2“ is MOA. Upon request by ICE,
the ;@ﬁfﬁ@ will provide continuous access to disciplinaty™ cé%%{i  of all candidates along with
a written privacy waiver signed by the candidate alloygfig ICE to hé%; continuous access to his
or her disciplinary records. r- 4 R

o e 5

The RGE NER agrees to use due diligence to séré% iidividuals nominated for training and

agreés that individuals who ‘successfully gomplete theifraining under this MOA will perform

immigration officer functions authorized ﬁ’"cf%&:g 187(8) (?"fg: INA for a minimum of two years.

If BEHENER personnel under consideration%; ﬁ‘%ﬁ@ggmﬁf B unit, that ¢ ¥: must, prior to

the execution of the MOA, have a 1. agreemetit mﬁﬁ%‘%ﬂi]usive representative that allows the

designated officers to remain ingfh&iRfgsitioffor a minimum of two years, This requirement

may be lifted solely at the diSefetion § ICE fe‘%%ood cause in situations that involve, among

other théﬂ 8, imminent promqg%n,%fgy‘@g@ée% evelopment, and disciplinary actions. Failure
7 X to ﬁilg | this*cpn

fitment C8Uld jeopardize the terms of this MOA, and ICE

e

inder-tes; .cir&j%g‘ptznces, to take appropriate action as necessary, including
inating this ME¥A %@a s )
terminating this 1}% . B WO

AGENEY cang%é*gggs shallﬁgave knowledge of and have enforced laws and regulations
pertinent to their law eﬁ”f@éggn%ﬁgﬂ%activities and their jurisdictions.

B

In the Task Force modei%?i::tting, all &G
sworn/certified officers, must possess arrest authori ust be authorized to carry firearms, and
must be employed full-time by their respective &G e : candidate must
certify that he/she is not prohibited from carrying a firearm pursuan or Federal law,

including, but not limited to, the Lautenberg Amendment (18 U.S.C. § 922(g)(8) or (9)).

. task force officer candidates must be

All 3§ : candidates must be approved by ICE and must be able to qualify for access to
appropriate DHS and ICE databases. Should a candidate not be approved, a qualified substitute
candidate may be submitted. Such substitution must occur without delaying the start of training,

Any future expansion in the number of participating KEEN &% personnel or scheduling of
additional training classes may be based on an oral agreement between the parties and is subject

to all the requirements of this MOA and the accompanying SOP,

e



VH. TRAINING OF PERSONNEL

ICE will provide participating GENE¥ personnel with Immigration Authority Delegation
Program (IADP) training consistent with the accompanying SOP.

VIIL. CERTIFICATION AND AUTHORIZATION

455 gt
<

Before participating KR ()i personnel receive authorization to perform immigration officer
functions granted under this MOA, they must successfully complete the IADP training, as
described in the accompanying SOP. The IADP will be provided by ICE instructors who will
train participating & &Y personnel in the enforcement of Federal immigration laws and
policies, the scope of the powers d pursuant to this MOA and civil rights and civil
liberties practices. Participating ¢ personnel must géﬁaa‘ré’s an ICE examination afier
instruction. Upon completion of g, those mpersonnel who pass the ICE
examinations shall be deemed “certified” under this MO R

.. e

ICE will certify in writing the names of those AGENGY persomel‘%%successmlly complete
training and pass all required test(s). Upon receipﬁ I the gefti ion, tii€ ICE Special Agent in
Charge (SAC the ICE Field Office Direct(‘i?éi?,@@?m e will provide the

YGENEY personnel a signed authoriza igh letter a g the named A j
personnel to perform specified functions %?fé"i@mnﬁgraﬁ‘. .officer for an initial period of one
year from the date of the authorization. ICEwil ‘alSteprovide a copy of the authorization letter
to the AGENEY. Only those ce ified RGENET petsdfinel who receive authorization letters
issued by ICE and whose i g‘%é’g enfo@%‘r&hent efforts are subject to a designated ICE
supervisor may conduct im ; 'g’}étion officer fungions described in this MOA.

ﬁ*“f@;ﬁg&: .
W

» 5 s, b . . . :":. .:f. .
glong v_v1th the auﬁlgg@%ﬁet%%%E will issue the certified 5, per§onnel ofﬁcnal
Delegation of Au:_e,génty cred@ﬁwgals. “tbipon receipt of the Delegation of Authority credentials,
AGE Lwill provifi? CE 3 signed receipt of the credentials on the ICE Record of

AGE persoﬁ‘frf"é
Receipt — Property §‘§fé% to Emglfiyee (Form G-570).
¥

Authorization of particips ‘ﬁg) : _ ur
withdrawn at any time and f6r any reason by ICE or the At =%, and must be memorialized in
a written notice of withdrawal identifying an effective date of withdrawal and the personnel to

which the withdrawal p rtains. Such withdrawal may be effectuated immediately upon notice to

GENEY: and the ICE SAC gfidlét the ICE FOD in ¥ TR will be

éﬁﬁ personnel to aptﬁgprsuant to this MOA may be

the other party. The AGENEY Hiedle 15
responsible for notification of the appropriate personnel in their respective agencies. The
termination of this MOA shall constitute immediate revocation of all immigration enforcement
authorizations delegated hereunder.

O p——

= will immediately notify ICE when any certified and/or authorized A e
personnel is no longer participating in the 287(g) program so that appropriate action can be
taken, including termination of user account access to DHS and ICE systems.

e



IX. COSTS AND EXPENDITURES

Participating agencies are responsible for personnel expenses, including, but not limited to,
salaries and benefits, local transportation, and official issue -material. The R ¥ s
responsible for the salaries and benefits, including overtime, of all of its personnel being trained
or performing duties under this MOA and of those personnel performing the regular functions of
the participating ABENCY personnel while they are receiving training. The AGENGY will
cover the costs of all AEENEY personnel’s travel, housing, and per diem affiliated with the
training required for participation in this MOA. ICE is responsible for the salaries and benefits
of all of its personnel, including instructors and Supervisors.

If ICE determines the training provides a direct service for the Government and it is in the best
interest of the Government, the Government may issue travel orders to selected personnel and
reimburse travel, housing, and per diem expenses only. The Y

paying salaries and benefits of the selected personnel.

ICE will provide instructors and training materials. «i%‘?‘}
Wil

ARG
Subject to the availability of funds, ICE will bedfes
maintenance of technology (computer/IAFLS/Photo*ghg
support the investigative functions of pgﬁi‘cipaﬁng%
facility with an active 287(g) program. OfflEhagticipating.

“Hggl =X
may use this equipment. ICE will also wro&f gegg%;:ﬁ,?;gcgsa%echnological support and software
updates for use by participating & % S gﬁ?‘i‘hé’iﬁ%%ccomplish the delegated functions.
Such hardware, software, and %§ hnology) Surchased or provided by ICE shall remain the
property of ICE and shall f“="~retume§§to ICE%%}:OH termination of this agreement, or when
sSpeciakAgent.in Gharge and/or the ICE Field Office Director in
Qooghhemly Share

ib"fgj:x?ggr ring all expenses at the E facility regarding
the connectivity solution for the ¥ is determined to
awn communication lines - (phone, DSL, site owned T-1/T-3,
fgsponsible for covering any installation and recurring costs

4

AGENEY is responsible for providing all administrative supplies, such as paper, toner,
pens, pencils, or other similar items necessary for normal office operations. The K ¥ s
also responsible for providing the necessary security equipment, such as handcuffs, leg restraints
and flexi cuffs, etc.

% will provide ICE, at no cost, with an office within

Also, if ICE deems it necessary, the
. ¥: facility for ICE supervisory employees to work.

each participating 7

L
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X. ICE SUPERVISION

Immigration enforcement activities conducted by the participating A6 : e
supervised and -directed by ICE supervisory officers or designated ICE team leaders:
Participating A€5] ¥ personnel are not authorized to perform immigration officer functions
except when working under the supervision or guidance of ICE. To establish supervisory and
other administrative responsibilities, the SAC/FOD will specify the supervisory and other
administrative responsibilities in an accompanying agreed-upon SOP.

¥ personnel will be

Participating AGE f personnel shall give timely notice to the ICE supervisory officer within
24 hours of any detainer issued under the authorities set forth in this MOA. The actions of
participating AGEREY personnel will be reviewed by ICE supervisory officers on an ongoing
basis to ensure compliance with the requirements of the immigration laws and procedures and to
assess the need for individual training or guidance. ,-,;«.fe';ﬁ?

otk S
For purposes of this MOA, ICE officers will provide sgperwgg
. . . v N
personnel only as to immigration egfg;ggmer}t ﬁmc&_s and forsy
conjunction to this authority. The RHENER retaifid”
employment of and performance of duties by partié

o
In the absence of a written agreement to the contrary'f*fﬁfiolicies and procedures to be utilized
by the participating : personne m‘%&gggsmg ?%%z authorities shall be DHS and ICE
policies and procedures, including the IC%% ’ Fo eﬁ%élicy. However, when engaged in
immigration enforcement activities, no part'iﬁjp . personnel will be expected or
required to violate or otherwisefHiF te aintaipithe § rules, standards, or policies, or
be required to fail to abide byg ‘istlictio;’;figr or lin&i?tions as may otherwise be imposed by law.
twgg; an (;gﬁég;é%r direCtioR of an ICE supervisory officer or a DHS or ICE
Feiles, St ds, or policies, the conflict shall be promptly reported to
EEGN, or designees, and the

If a conflict arises p_g

the SAC and/p} JH#FOD inJf i, or designee,

when circumstan ';é“ & safel W the “concern to be raised. The SA g the FOD in
et i o O SAIELY s . 8
: 6N an f“‘ag%%. ING¥ishall attempt to resolve the conflict.
W o

R

%»
XI. REPORTING REQUIREMENTS

ENFORCE; however, ICE reserves the right to request the AGENEY: provide specific tracking
data and/or any information, documents, or evidence related to the circumstances of a particular
alien’s arrest. ICE may use this data to compare and verify ICE’s own data, and to fulfill ICE’s
statistical reporting requirements, or to assess the progress and success of the =

program.

ICE does not require the Z&f{f} NEY to provide statistical or arrest data above what is entered into

i



XIl. LIABILITY AND RESPONSIBILITY

i

If any participating AGENE zpersonnel are the subject of a complaint of any sort that may result

in that individual receiving employer discipline or becoming the subject of a criminal
investigation or civil lawsuit, the Al % shall, to the extent allowed by State law,
immediately notify the local point of contact for the ICE Office of Professional Responsibility
(OPR) and the SAC/FOD of the existence and nature of the complaint. The resolution of the
complaint shall also be promptly reported to ICE. Complaints regarding the exercise of
immigration enforcement authority, as specified herein, by participating : personnel
shall be handled as described below.

Except as otherwise noted in this MOA or allowed by Federal law, and to the extent required by
8 US.C. § 1357(g)(7) and (8), the BEENEY will be responsible and bear the costs of

s ER
prfiema s

participating K €5Y: personnel with regéxd to their propertymg;.‘sﬁersonal expenses incurred by
reason of death, injury, or incidents giving rise to liability. :

e
G

\GENEY. personnel will be treated as quge?gi’ emplé%?%g§ only for purposes of the

and worker’s corﬁﬁé}x ation claims, 5§ U.S.C.
§ 8101 et seq., when performing a function ongghalf of JCE as authbtized by this MOA. 8
US.C. § 1357(g)(7); 28 US.C. § 2671. It is the\&*ff&%ﬁt‘ ing of the parties to this MOA that
icipating AEENEN: personnel will enjoy the samg*ﬁi;’_&f‘, nses and immunities for their in-scope
acts that are available to ICE officers fro Mf"%i’ggngl liabilfy, arising from tort lawsuits based on
actions conducted in compliance with this ﬁ[ N 3. §4857(2)(8).

i,

N
R T T o5 R
Participating —: NEY: person ‘%}ﬁﬁﬁﬁed ag:%ﬁg&%s?endants in litigation arising from activities
carried out under this MOA pify requejﬁ%represéﬁ@gtion by the U.S. Department of Justice. Such
requests must be made in w%%fn dir; ;'é;@i@gt@%g‘%tomey General of the United States, and will
be handled in coordinq;;v_i&‘gﬁ Xvntﬁ%ﬁﬁxc @dL0K the FOD in JHEINE 3%, Requests should
be in the form of aﬁvgg}ﬂbﬁ@gﬁ@?&xm prepared by the defendant addressing each and every
allegation in the}.gfé@ nplaint, e“xgguinfﬁ@ﬁgs well as admitting or denying each allegation against
the defendant. RE@uests for re jesentation must be presented to the ICE Office of the Chief
Counsel at the ARPRESRS. An)ggj?%quest for representation and related correspondence must be
clearly marked “Subjecti Apgtney-Client Privilege.” The Office of the Chief Counsel will
forward the individual’s "?g“ﬁest, together with a memorandum outlining the factual basis
underlying the event(s) at issue in the lawsuit, to the ICE Headquarters Office of the Principal
Legal Advisor, which will forward the request, the factual memorandum, and an advisory
statement opining whether such representation would be in the interest of the United States, to
the Director of the Constitutional and Specialized Torts Staff, Civil Division, Department of
Justice. ICE will not be liable or defending or indemnifying acts of intentional misconduct on

the part of participating At

The A ¥ agrees to cooperate with any Federal investigation related to this MOA to the full
extent of its available powers, including providing access to appropriate databases, personnel,
and documents. Failure to do so may result in the termination of this MOA. Failure of an officer
to cooperate in any Federal investigation related to this M may result in revocation of such
individual’s authority provided under this MOA. The | Y agrees to cooperate with




Federal personnel conducting reviews to ensure compliance with the terms of this MOA and to
provide access to appropriate databases, personnel, and documents necessa complete such
compliance review. It is understood that information provided by any | (6% personnel
under threat of disciplinary action in an administrative investigation cannot be used against that
individual in subsequent criminal proceedings, consistent with Garrity v. New Jersey, 385 U.S.

493 (1967), and its progeny.

- personnel under this MOA are undertaken under
Federal authority, the participating AEHENES personnel will comply with Federal standards and
guidelines relating to the Supreme Court’s decision in Giglio v. United States, 405 U.S. 150
(1972), and its progeny, which relates to the disclosure of potential impeachment information
about possible witnesses or affiants in a criminal case or investigation.

The KGENEE and ICE are each responsible for compliance,gﬁ%’ the Privacy Act of 1974, as
applicable, and related system of records notices with rqg‘_"'li’;;;é;i%to data collection and use of

information under this MOA. The applicable Systems ofe,{g@‘vor&%gice for privacy compliance
is the ENFORCE Systems of Records Notice, 71 FR L 3%%87, dated M}%%h 20, 2006.

XIII. COMPLAINT PROCEDURES

éj:w

The complaint reporting procedure for a%%%ations 1)

3.5

personnel, with regard to activities undert?gl;cfé&;%gggr tf@%ﬁhoriw of this MOA, is mclﬁﬁgg in
Appendix B. T

XIV. CIVIL RIGHTS STANDAR;%%&*J :%;& 3&3?

AGENK Persﬁ“@‘gg a&qﬁéﬁ@g&%{ﬁgﬂ? ederal civil rights laws, regulations,
guidance relating to non-discrirtziaton, inehil g the U.S. Department of Justice “Guidance

Regarding The Use gﬁ%‘%@y F
VI of the Civil Righ
discrimination ba$

y @Eﬁg;g_al Law Enforcement Agencies” dated June 2003 and Title

i Act of fﬁ&g a"s“w:‘%}ended, 42.U.8.C. 2000 et. seq., which prohibits
d:upon race, 'Y_;gor, or national origin (including limited English proficiency)
194 iviak Federal financial assistance.

# personnel will provide an opportunity for subjects with limited English
Tequest an interpreter. Qualified foreign language interpreters will be
¥, as needed,

pib iy ]

The ZGENEY will maintain a list of qualified interpreters or companies it contracts with to
provide such interpreters. Participating law enforcement personnel will be instructed on the
proper administrative procedures to follow to obtain the services of an interpreter. A qualified
Interpreter means an interpreter who can interpret effectively, accurately, and impartially, using
any specialized vocabulary. If an interpreter is used when a designated officer is performing
functions under this MOA, the interpreter must be identified, by name, in records.

o




XVI. COMMUNICATION

5]

The ICE Special Agent in ChargeZnidi0F the ICE Field Office Director in IETION, and

the ACGENEY shall meet at least annually, and as needed, to review and assess the immigration
enforcement activities conducted by the participating KEGENCYE personnel, and to ensure
compliance with the terms of this MOA. When necessary, ICE and the AGENEY. may limit the
participation of these meetings in regards to non-law enforcement personnel. The attendees will
meet in JURISBIGEION at locations to be agreed upon by the parties, or via teleconference.
The participants will be supplied with specific information on case reviews, individual
participants’ evaluations, complaints filed, media coverage, and, to the extent practicable,
statistical information on immigration enforcement activity in JORISh EIEIR.  An initial
review meeting will be held no later than nine months after certification of the initial class of
participating ; ¥ personnel under Section VII, above. "

XVII. COMMUNITY OUTREACH S5 N
= i,

NGY may, at its discretion, engage in c =@fgmunity gﬁ’&‘@ ch with individuals and

organizations expressing an interest in this MOA. 1@#¥may participaté: . such outreach upon the

L5 request. Nothing in this MOA shall ligipt ICE;A%*;‘an commufity outreach program.
T, S

Shy &
XVIIL. RELEASE OF INFORMATION TO THE MEDIA AR .%(\)THER THIRD PARTIES
The 55 may, at its discretion, a@igunﬁ“‘“g“}g%wtﬁ@substance of this agreement to

organizations and groups expressi,gt%i%g\ interesy jifs e IawPFenforcement activities to be engaged
in under this MOA. 1t is the _'“%s" 'é?%;éc};ﬁs ‘ ide a copy of this MOA, only after it has
been signed, to requesting medrd outlet%’ e AGENEY¥ is authorized to do the same.

et 5 1%"?1&;;%"}‘%&“. K4
The AGENEY hereby_ﬂgg&tp%es fnaté' %'%%QICE prior to releasing any information relating
to, or exchanged un&gﬁ%?’sz‘iMOAr

df¢luding any SOPs developed for the implementation of this
MOA. I[nformati “""*éi*)'btained‘%%u eve Igped as a result of this MOA is under the control of ICE
and shall be subjéelto public diclosufe only pursuant to the provisions of applicable federal
laws, regulations, ‘ﬁ%‘ggcecutivggt rders. Insofar as any documents created by the BOENCY
contain information des“é?‘ ped @pobtained as a result of this MOA, such documents shall not be
considered public records. %7

The release of statistical infonnation_iqgg‘rdixl_gn the 287(g) program must be coordinated with the

ICE Office of Public Affairs. The AGENEY hereby agrees to coordinate with ICE regarding

information to be released to the media régarding actions taken under this MOA. In the Task
Force model setting, all contact with the media involving investigations conducted under this
MOA by Task Force Officers (TFO) will be done pursuant to ICE policy. The points of contact

P iteiey

NESE for this purpose are identified in Appendix C.

for ICE and the ;

Sab S

Appendix B to this MOA describes the complaint procedures available to members of the public
regarding actions taken by participating AEENEY. personnel pursuant to this agreement.

-



XIX. MODIFICATIONS TO THIS MOA
Modifications to this MOA must be proposed in writing and approved and signed by the
signatories. Modification to Appendix D shall be done in accordance with the procedures
outlined in the SOP.

XX, POINTS OF CONTACT

JENEN points of contact for purposes of this MOA are identified in Appendix A.
Points of contact (POC) can be updated at any time by providing a revised Appendix A to the
other party to this MOA.

XX1. DURATION AND TERMINATION OF THIS MOA

This MOA will remain in effect for three (3) years from theliate of signing unless terminated
carlier by either party. At the expiration of the thrce?ﬂjca?ﬁf‘éffectlve period, ICE and the
AGE ¥ shall review the MOA and modify, extend,,kgp permit the;%MOA to lapse. During the

MOA'’s effective period, either party, upon written, Stice to the other.se, rty may terminate the
MOA at any time. A termination notice shall be dé ered peksonally or by certified or registered
mail and termination shall take effect lmmedlately up IL{ 1pt of such notice.

Either party, upon written or oral notice t_%@%gler parey .may temporarily suspend activities

under this MOA when resource constramts i cOfj| 6@&}%1’1’[165 necessuate such suspension,

3] QV/b‘glven““fi) the &

(Ei?? shall be given to the SAC and/or the FOD
is not fulfilling its
2 that it has 90 days to

dutles, ICE shall notlfy tﬂi%*
demonstrate a contixfi s If this contmued need is not
demonstrated by tHe"AGH ’G&;' ithe iy P ¥ pursuant to

i ated org spened Upon a subsequent demonstration o need
ch autho és and/or program services will be incurred by the &
This MOA does not, is no% nded to, shall not be construed to, and may not be relied upon to
create any rights, substantive or procedural, enforceable at law by any person in any matter, civil
or criminal.

11

sts
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By signing this MOA, each party represents it is fully authorized to enter into this MOA, accepts
the terms, responsibilities, obligations, and limitations of this MOA, and agrees to be bound
thereto to the fullest extent allowed by law.

Date: Date:

Assistant Secretary
Immigration and Customs Enforcement
Department of Homeland Security

11



APPENDIX A

POINTS OF CONTACT

SO Berbena o ysm g

The ICE and AGE

For ICE DRO:
For ICE OI:

@‘f points of contact for purposes of implementation of this MOA are:

I
AN,
AT
I >

#5 X
£
‘«? Y

W
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APPENDIX B

COMPLAINT PROCEDURE

This Memorandum of Agreement (MOA) is between the US Department of Homelan
Immigration and Customs Enforcement (ICE) and the Law Enforcement Agency, C
pursuant to which selected RGENGY personnel are authorized to perform i
enforcement duties in specific situations under Federal authority. As such, the training,
supervision, and performance of participating ZEGENEY: personnel pursuant to the MOA, as well
as the protections for U.S. citizens’ and aliens’ civil and constitutional rights, are to be
monitored. Part of that monitoring will be accomplished through these complaint reporting and
resolution procedures, which the parties to the MOA have agreed Eg% follow.,
.g‘i

The MOA sets forth the process for designation, traininggertification, and authorization of

certain NEY personnel to perform certain inmligr:@f%% éﬁ@rcement functions specified
herein. Complaints filed against those personnel in t%ﬁ;fcourse oftlieir non-immigration duties
will remain the domain of the : and be h ;ix(iled in accordatige with the A FENERE s
Manual of Policy and Procedures, or equivalent rufes, regu&ggons, or protédures.

If any participating ZGERESE personnel

aLe the subj

AGENCY ‘ ) e’%ﬁf a complaint or allegation involving
the violation of the terms of this MOA or % cothplaint or'allegation of any sort that may result in
that individual receiving employer discipling é‘é"wn , tHésubject of a criminal investigation
or civil lawsuit, the K&m shall, to the eStents ’I’d\%%%@by State law, immediately notify ICE
of the existence and nature of#ffHe%Romplaifit’ or allegation. The resulis of any internal
¢ corfiplaint or_allegation and the resolution of the
ICE# The ICE notifications should be made to the
de"of Professional Responsibility (OPR) points of
garding the exercise of immigration enforcement

2 B Cotrplaints re
authority by part] j,;gzi ing AGE, ?'%jiﬁ”f)%pnnel shall be handled as described below.

5

DI
Special Agent in Charg‘”fg%("s

G
AGENEY wi?’i%}%Lo handléfg*complaints filed against 2 personnel who are not
designated and certifice Spursufft to this MOA but are acting in immigration functions in
violation of this MOA. ‘@% er, any such complaints regardi ,_non-designated AG
personnel shall be forwardedto the SAC or the FOD in | N,

In order to simplify the process for the public, complaints against participating }&’ NG
personnel relating to their immigration enforcement can be reported in the following manner
“Complaint and Allegation Reporting Procedures.”
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1. Complaint and Allegation Reporting Procedures

Complaint reporting procedures shall be disseminated by the ¥ within facilities under its
Jurisdiction (in English and other languages as appropriate) in order to ensure that individuals are
aware of the availability of such procedures. Such reporting procedures shall also be included
within facility manuals for detainees who have been processed under the 287(g) program. Such
material must include up-to-date contact information necessary to file the complaint.

Complaints will be accepted from any source (e.g., ICE, KGER Cﬁ, participating A@E}{Qﬁ

personnel, inmates, and the public). ICE will immediately forward a copy of the complaint to
the DHS Office for Civil Rights and Civil Liberties (CRCL) Review and Compliance.

Complaints can be reported to Federal authorities as follows: 5

S

A. Telephonically to the DHS Office of the g&gtor General (DHS OIQG) at the
toll free number 1-800-323-8603, or «;‘wg‘;,*" ‘*’%

B. Telephonically to the ICE OBI@»3 at the Jomt““;l%ake Center (JIC) in
Washington, D.C, at the aégfbll freeignumber %77-246- 8253, email
Joint Intake@dhs.gov, or R r: 4

i

C. Viamail as follows: {El, :
Department of H 1a1"’1&)° S 1 @%
Immigrati and C mz,eement

BEENEE personncl with 108,
verify participating personn‘ﬁl status under the MOA

 assistance of the Specxal Agent in
Charge of the ICE Office of Investigations in JZRISE {. Complaints received by any ICE

entity will be reported directly to ICE OPR as per existing ICE pohcles and procedures.

ICE OFR, as appropriate, will make an initial determination regarding ICE investigative
jurisdiction and refer the complaint to the appropriate ICE office for action as soon as possible,
given the nature of the complaint.

Complaints reported directly to ICE OPR will be shared with the A;“__ Intemal
Investigations Unit when the complaint involves AGENG
coordinate appropriate investigative jurisdiction, whlch may mclude initiation of a joint
investigation to resolve the issue(s).
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3. Complaint and Allegations Resolution Procedures

Upon receipt of any complaint or allegation, ICE OPR will undertake a complete review of each
complaint in accordance with existing ICE allegation criteria and reporting requirements. As
stated above, the ICE OPR will adhere to the reporting requirements as stated above and as they
relate to the DHS OIG and CRCL and/or the DOJ CRD. Complaints will be resolved using the
existing procedures, supplemented as follows:

A. Referral of Complaints or Allegations to the
Investigations Unit.

Py

efer complaints, as app%’priate, involving A€
’s Internal Investi%aﬁ ns Unit for resolution. The

EEOTHIATTCE inform ICE OPR of tgfflisposition and resolution of any
aints or allegations against K€ YShari

The ICE OPR

e

GENCPRIso res nder investigation for any reason
that could lead to disciplinar%&pﬁb demotiofiy or dismissal, or are alleged to
have violated the terips,of this" 104"

Cﬁ%ﬁy revoke that individual’s authority

and have that indigd@: "g\,gmové‘ﬁg om participation in the activities covered
mderthe MOAS” W T
E 3

N

£ ,
2 e k%‘ X
C. Time ﬂg_};amé?‘" & T

v, r}’
bgefor Resoltttbn of Complaints or Allegations
é‘,.‘:“‘\f&“&’.' il " i
S HEY %f, 3‘%
It | “‘?’ pected tigfiany &@‘;gplaint received will be resolved within 90 days of
reééi‘iagé Howeverﬁgxis will depend upon the nature and complexity of the
substg?i‘ﬁgzgf the cgmplaint itself,
‘."—% S

hiin 4@’
W . . .
D. Nonﬁcé%;iﬁ%f Resolution of a Complaint or Allegation

ICE OPR will coordinate with the & ¥ al
ensure notification as appropriate to the ICE SAC in IS @E,

subject(s) of a complaint, and the person filing the CO—'—TI—‘l;Bi;l’iI.lt ;ééafamg the
resolution of the complaint.

% Internal Investigations Unit to

These Complaint Reporting and Allegation Procedures are ICE’s internal policy and may be
supplemented or modified by ICE unilaterally, ICE will provide BBENESR with written copies
of any such supplements or modifications. These Complaint Reporting and Allegation
Procedures apply to ICE and do not restrict or apply to other investigative organizations within

the federal government,
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APPENDIX C
PUBLIC INFORMATION POINTS OF CONTACT
Pursuant to Section XVIII of this MOA, the signatories agree to coordinate appropriate release of

information to the media regarding actions taken under this MOA before any information is
released. The points of contact for coordinating such activities are:

Public Affairs Officer

For ICE:

U.S. Department of Homeland Se it
APULO
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APPENDIX D
STANDARD OPERATING PROCEDURE (SOP) TEMPLATE

The purpose of this appendix is to establish standard, uniform procedures for the implementation
and oversight of the 287(g) delegation of authority program within the Special Agent in Charge
(SAC)/Field Office Director (FOD) area of responsibility. This appendix can be modified only

in writing and by mutual acceptance of the OSLC/OPLA, SAC/FOD and the [Hi ot

€

g tmssrduin S Atk 14 v

There are two models for the ZS_ZJgg) program, a Task Force Officer (TFO) model or a Detention
model. Pursuant to this MOA, At

&} model as outlined below.

pei

)

Prioritization:
ICE retains sole discretion in determining how it will 1fnage its ‘F%}:iged resources and meet its
mission requirements. To ensure resources arc magg.‘geﬁ effectively,\f@;%gequires the AGENGY
to also manage its resources dedicated to 287(g)Elithorit funder the MOA. To that end, the
following list reflects the categories of aliens that % Iiygonty for arrest and detention with the
highest priority being Level | criminal a]iég;;:g. Resout 68 f;should be prioritized to the following
levels: \}\a& N%% %ﬂﬁ%
Level 1 - Aliens who haye beeﬁ%gp%@ﬁfgﬁ%%ﬁ*’or arrested for major drug offenses
and/or violent offenses syfr#¥murder iidnslaughter, rape, robbery, and kidnapping;
Level 2 — Aliensr%z\;{éfo hav%é; een coi lyicted of or arrested for minor drug offenses
FUIRN X

and/or mainly properfipffen; ;%@Q ] agi%&ﬁﬁrglary, larceny, fraud, and money laundering;
and e gl
Level 3 - ﬁ@éﬁ”@@“g\%h V&heen convicted of or arrested for other offenses.
i ik ‘:: o
Training: "‘%?: %{g ®
O, 5

The 287(g) training pfo«“gr;@?@é%hjéﬁmmigration Authority Delegation Program (IADP), will be

taught by ICE instructors %ﬁi} dtlored to the immigration functions to be performed. ICE Office
)

of Training and Development (OTD) will proctor examinations during the IADP. The A% ~{
nominee must pass inati i ini i

certification. If the

. m"@f nominee will have one opportunity to remediate the testin material and re-take a
similar examination. During the entire duration of the IADP, the AGENE¥ nominee will be

offered a maximum of one remediation examination. Failure to achieve a 70 percent on any two
examinations(inclusive of any remediation examination), will result in the disqualification of the
AG 4 nominee and their discharge from the JADP.

Al
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Training will include, among other topics: (i) discussion of the terms and limitations of this
MOA; (ii) the scope of immigration officer authority; (iii) relevant immigration law; (iv) the ICE
Use of Force Policy; (v) civil rights laws; (vi) the U.S. Department of Justice “Guidance
Regarding the Use Of Race By Federal Law Enforcement Agencies,” dated June 2003; (vii)
public outreach and complaint procedures; (viii) liability issues; (ix) cross-cultural issues; and (x)
the obligation under Federal law and the Vienna Convention on Consular Relations to make
proper notification upon the arrest or detention of a foreign national.

Approximately one year after the participating & =t personnel are trained and certified,
ICE may provide additional updated training on relevant administrative, legal, and operational
issues related to the performance of immigration officer functions. Local training on relevant
issues will be provided as needed by ICE supervisors or designated ICE team leaders. An OSLC
designated official shall, in consultation with OTD and local ICE?_,,_ofﬁcials, review on an annual

basis and, if needed, refresh training requirements. ﬁg%ﬁy

¢ personnel will receive, as needed, a ’é%g'l account and access to the
necessary DHS applications. The use of the infonnaitj{gfj; fechnoldsgﬁgQT) infrastructure and the
DHS/ICE 1T security policies are defined in the Intggg,?)%nection Secﬁ?‘i'giggAgreement (ISA). The
ISA is the agreement between ICE Chief Inforngiffon Secusity Officer(CISO) and &
Designated Accreditation Authority (DAA). 2 dbrees that each of its sites using ICE-
provided network access or equipment will:sign the ISA Zwhich defines the IT policies and rules
of behavior for each user granted access t0Rthel

¥

HS netwfv?'e); and applications. Failure to adhere
ﬁé@n ifeges.

Data Collection:

ENFORCE is the primary pr%cggémggﬁfi emaf0 aﬁén removals and is the main resource for

statistical information for the 28¢¢afrogrant *A1l ENFORCE entries must be completed in

accordance with es@@ EEIEE po j@gs and adhere to OSLC guidance.

& _ B,
ICE does not requitéthe AGER X to provide statistical or arrest data above what is entered into
ENFORCE; however& E reserves the right to request specific tracking or arrest data be
maintained and provide iflgg cofiparison and verification with ICE’s own data and statistical
information. This data mayglso
the progress and success of the

AGENEY and ICE are each responsible for compliance with the Privacy Act of 1974, as
applicable, and related system of records notices with regard to data collection and use of
information under this MOA. The applicable Systems of Record Notice for privacy compliance

is the ENFORCE Systems of Records Notice, 71 FR 13987, dated March 20, 2006.

TASK FORCE OFFICER (TFO) MODEL;:
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¥ personnel performing immigration-related duties pursuant to this MOA
; officers certified and authorized by ICE, and assigned to task force operations
ICE. Those participating 32 personnel will exercise their immigration-
iti ing the course of criminal investigations involving aliens encountered
BIEFIBN or as directed by the SAC.

The participating % : personnel are authorized to perform the following functions in the
investigation, detention, and removal of aliens in the United States as allowed for the TFO model

(INA 287(g)), pursuant to the tiered level of priorities set forth in Appendix D’s “Prioritization”
section:

* The power and authority to interview any person reasonably believed to be an alien about
his right to be or remain in the United States and to take jinto custody for processing an
alien solely based on an immigration violation (INA#§S 287(a)(1) and (2)) will be
delegated only on a case-by-case basis. To exerciggfgich authority, a TFO first must
obtain approval from an ICE supervisor, who will aii‘ﬁro“f ithe exercise only to further the
priorities of removing serious criminals, gang@ﬁ’embers, §ﬁ?”1§§gglers, and traffickers and
when reasonable suspicion exists to belieggfgiﬁe alien is or‘é involved in criminal
activity. When an alien is arrested for thefiglation ofa criminal Fiw, a TFO may process
that alien for removal subject to ICE superv1s’i;%1gr,%§§8htlined in this agreement;

¢ The power and authority to arr%ﬁ‘%gk‘mgt vs?é?nrta,nt for felonies which have been
committed and which are cognizab%%yn&?f L_f;"»;“a.ﬁ%f the United States regulating the
admission, exclusion, expgl@;g‘n Or reém) g@\@ﬂ%f afiefls, if there is reason to believe that the
person so arrested has @iﬁi"i‘ué;%d suclgifelony and if there is likelihood of the person
escaping before a wa‘ﬁgggﬁt can bg ?obtainé:(;%%gNA § 287(a)(4) and 8 C.F.R. § 287.5(c)(2)).
Arrested individuals ﬁk@ b&gbﬁ@@%%a federal magistrate judge or other authorized
jzdelay (WX‘“‘% 287(a)(4); Fed. R. Crim. P. 5). Notification of

official without yanecess 5y N:
such anestﬁ%@t&%e td"*t%%ﬁwithin twenty-four (24) hours;

i

YRS

¢ The power aji @authority‘@arrest for any criminal offense against the United States if the
offense is coged v;;éﬁe officer’s presence pursuant to INA § 287(a)(5)(A) and 8
C.F.R. §287.5(c)€3); o

* The power and authority to execute search warrants pursuant to INA § 287(a) and 8
C.F.R. § 287.5(e)(1);

* The power and authority to serve arrest warrants for immigration violations pursuant to
INA § 287(a) and 8 C.F.R. § 287.5(e)(3);

* The power and authority to administer oaths and to take and consider evidence (INA §
287(b) and 8 C.F.R. § 287.5(2)(2)), to complete required criminal alien processing,
including fingerprinting, photographing, and interviewing of aliens, as well as the
preparation of affidavits and the taking of sworn statements for ICE supervisory review;
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* The power and authority to prepare charging documents (INA § 239, 8 C.F.R. § 239.1;
INA § 238, 8 C.F.R § 238.1; INA § 241(a)(5), 8 C.F.R § 241.8; INA § 235(b)(1), 8
CF.R. § 235.3) including the preparation of a Notice to Appear (NTA) application or
other charging document, as appropriate, for the signature of an ICE officer for aliens in
categories established by ICE supervisors;

* The power and authority to issue immigration detainers (INA § 236, INA § 287, and 8
CF.R. § 287.7) and Form I-213, Record of Deportable/Inadmissible Alien, for processing
aliens in categories established by ICE supervisors; and

* The power and authority to detain and transport (INA § 287(g)1) and 8 CFR. §
287.5(c)(6)) arrested aliens subject to removal to ICE-approved detention facilities.

Asnoted under Appendix D°s “Prioritization section, ICE Tgg] to focus 1ts
use of the 287(g) program in accord with ICE’s priorities. “‘

.@N

Supervision:

_g@é&ctively res;?'gnd to, identify, and
\irisdiction pursuant to the tiered level
stion. The following identifies each
NN TI . C .

I sponmﬁ;f ities include, but are not limited to:

A 287(g) delegation of authority task force i
remove criminal aliens that reside within the
of priorities set forth in Appendix D’s “Pﬁgﬂtizatio
entity’s roles and responsibilities. These rggg’&axz

R

§ 2 %}f‘» ‘ . I
¥ $1dentity; alienage, and deportability, they
rgval. "N arrest#0r a violation of Title 8 is to be conducted by an
: task force ofﬁcer&@“’"ft out p@ appro%i;g,l}}from the ICE supervisor.
s ) ,ﬁ%ﬁ;ﬁﬁ?‘» B
AGENEY: is respo&@%%for@, ing proper record checks have been completed, obtaining
AR K . ..
the necessary coury‘/?.gzgm'fc ©ibdocurgents, and, upon arrest, ensuring that the alien is processed
through ENFOR@;%FIDENT and: erve’&@iﬂl the appropriate charging documents.
N’%m’ : i
AGENGY ‘Gonductings
287(g) delegation of autﬁ‘%‘gﬁiﬁtx ¢ AGENEY must provide the ICE supervisor with a copy of the
operations plan, and the SA€ZFOD must concur and approve with the plan prior to it being
initiated.

The ICE supervisor is responsible for requesting alien files, reviewing alien files for
completeness, approval of all,;grrqst,“ and TECS checks and input. The SAC/FOD office is
responsible for providing the AGERES: with current and updated DHS policies regarding the

arrest and processing of illegal a]ieng.

On a regular basis, the ICE supervisor is responsible for conducting an audit of the
IDENT/ENFORCE computer system entries and records made by the LEA officers. Upon
review and auditing of the IDENT/ENFORCE computer system entries and records, if errors are
found, the ICE supervisor will communicate those errors in a timel _manner to the responsible

official for the BGENEN The ICE supervisor will notify the A€ INEE of any errors in the
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L

D2 e

system and the BGENEY: is responsible for submitting a plan to ensure that steps are taken to

DEicais oy

correct, modify, or prevent the recurrence of errors that are discovered.

o oy

ICE will provide the A1 _g with guidance for presenting any criminal prosecution cases that
are referred for Federal prosecution.

Consistent with applicable standard operating procedures, the creation of an A-file cannot be

completed until the A-file is signed by the appropriate ICE supervisor. A-files can be maintained ‘
at an AGE. ¥ facility as long as there is an ICE representative assigned to that facility and that i
representative has a work area where documents can be adequately secured. Representatives "

from DHS must be permitted access to the facility where ICE records are maintained.

Nominated Personnel: n
Nomunated Personnel: e
S i \ﬁ;

ENEY candidates working with task force operations shgl& Tave knowledge of and have
enforced laws and regulations pertinent to their law enforcgfient-4etivities and their jurisdictions.
The applicants should have a minimum of one year of Jaf enf01'c:e{r#‘ﬁi{‘°w experience that includes
experience in interviewing witnesses, interrogating k@gﬁ%cts, providine%%%@ stitutional rights
warnings, obtaining statements, and executing seagclf and sei#ure warrant$, An emphasis should
be placed on officers who have planned, organized, &fd Q,;ﬁ:’ ucted complex investigations

relating to violations of criminal and civil law.
kot

N

Rz ’3‘?3 D,
b b3 TR
LY %&‘%‘?”r y ‘%:’:}

peraei‘fiael per _9 aning b igration-related duties pursuant to this MOA

==v

will be &K wowfﬁce1:5"rsr%;%;g, siggg@@,g%%ion operations supported by ICE. Those
participating AGE : ggson&ﬁﬁ exerdisertheir immigration-related authorities only during

the course of theirg “o’%”h%duﬁé hwhile assigned to A€ jail/correctional facilities.
. ' s oy HoN . " . . 1w
Participating KEENCY persoﬁ'g;% w1f‘=§§,;§agent1fy and remove criminal aliens that reside within the
] a

NCTS Jun‘sgﬁfggon pursuaht to the tiered level of priorities set forth in Appendix D’s

“Prioritization” secti""c‘)‘%a ‘ y
The participating 2 Fiersonnel are authorized to perform the following functions as

allowed by 287(g) of the INA for the Detention Model:

* The power and authority to interrogate any person believed to be an alien as to his right
to be or remain in the United States (INA § 287(a)(1) and 8 C.F.R. § 287.5(a)(1)) and to
process for immigration violations any removable alien or those aliens who have been
arrested for violating a Federal, State, or local offense;

* The power and authority to serve warrants of arrest for immigration violations pursuant
to INA § 287(a) and 8 C.F.R. § 287.5(e)(3);
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* The power and authority to administer oaths and to take and consider evidence (INA §
287(b) and 8 C.F.R. § 287.5(a)(2)), to complete required criminal alien processing,
including fingerprinting, photographing, and interviewing of aliens, as well as the
preparation of affidavits and the taking of sworn statements for ICE supervisory review;

¢ The power and authority to prepare charging documents (INA § 239, 8 C.F.R. § 239.1;
INA § 238, 8 CF.R § 238.1; INA § 241(a)(5), 8 C.F.R § 241.8; INA § 235(b)(1), 8
C.F.R. § 235.3) including the preparation of a Notice to Appear (NTA) application or .
other charging document, as appropriate, for the signature of an ICE officer for aliens in b
categories established by ICE supervisors;

* The power and authority to issue immigration detainers (INA § 236, INA § 287, and 8
C.FR. § 287.7) and I-213, Record of Deponable/lnag\xl_g;ssible Alien, for processing -
aliens in categories established by ICE supervisors; and:$> i

¢ The power and authority to detain and transgpﬁ?’"ﬁNk% .
287.5(c)(6)) arrested aliens subject to remova}mé’gi):?'

287(g)(1) and 8 CFR. §
CE-approv "é’gggetention facilities.
@

As noted under Appendix D’s “Prioritization” Sé%%én, Ic‘gﬁ‘equires the
use of the 287(g) program in accord with ICE’s priofifigsts”
S0, ‘%.

4
:%;.!ﬂ-

Supervision:

A 287(g) delegation of authority dete
amenable to removal that are ingarceratey ifEthe A¢ 5 detention facilities pursuant to
the tiered level of priorities s Frorth in‘igﬁ)pendif% £)’s “Prioritization” section. The following
identifies each entity’s roles Eif@g%géggﬁ&@%%y%ese roles and responsibilities include, but

e ) | £
are not limited to: p @gﬁ% %\\,@A

R T 45 L R, . .
The AGENGE s @i provide not?iﬁcat?”é@to the ICE supervisor of any detainers placed under
287(g) authority within 24 hours%%
The # o SFel a o é.nsportation of detainees processed under 287(g) authority in a

timefy manner, in accordaxié%%vith the MOA and/or IGSA.

The AGE: w@g is responsible for ensuring proper record checks have been completed, obtaining
the necessary court/conviction documents, and, upon arrest, ensuring that the alien is processed
through ENFORCE/IDENT and served with the appropriate charging documents.

The AGENER must immediately report all encounters of an individual who claims U.S.
citizenship to the FOD through their chain of command. The FOD shall make the appropriate
notification to DRO headquarters.

The ICE supervisor is responsible for requesting alien files, reviewing alien files for
completeness, approval of all arrests, and TECS checks and input. The FOD office is
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responsible for providing the 3
arrest and processing of illegal aliens.

with current and updated DHS policies regarding the

On a regular basis, the ICE supervisors are responsible for conducting an audit of the
IDENT/ENFORCE computer system entries and records made by the Pie 15 officers.
Upon review and auditing of the IDENT/ENFORCE computer system entries and records, if
errors are found, the ICE supervisor will communicate those errors in a timely manner to the
responsible official fo The ICE supervisor will notify the BEENEY of any errors in
the system and the & ¢ 15 responsible for submitting a plan to ensure that steps are taken to

correct, modify, or prevent the recurrence of errors that are discovered.

Nominated Personnel:

™
2% jail enforcement officer candidates shall havesSpecific experience that should
ing supervised inmates, Candidates must sho%f;tﬁgt they have been trained on and
concerned with maintaining the security of the facility. Ci"'dii &S:nust have enforced rules and
regulations governing the facility on inmate accountability and Oy
show an ability to meet and deal with people of dif;f%ﬁg backgrounds™

et o
L %
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