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NOTTCE

Rlrccm Manufaoturing Compauy (hercirrafte,r "Rheem') hnr agreeit es part of a sottlement
with tho EEOC to poet this notioo of throe monthg to reinforcs the compmy'e polioros
conoerning the Americwrs with Disabilitier Act.

As part of the settlement, Rheem has agreed to bain ita maneger and supuvisors in tho
prevefldon of diEsbility discdminstion in the workplace.

Rheem in committed to cofrplyitrg e/ith the Amoricsfle with Disabilitios Act. Il ie thc policy
of Rlrcern to comply wilh the Americans with Dieabilitics Aot. Rhsem roittuttos ite
obligetion to provide ressoreble accommodatione to any employee with a disebility ae
tequlrcd by the Amedcanr with Ditabilities Act, f,l enended.

Rheem wlll trot take sny sction eg$inst €r ployee$ becf,uoe they hsvs oxorcised their rlghts
under the law by filing charges with the Bgual Employment Op'portuflity Commission and/or
tcstiffed, assisted, or patticipated in sny ms,nner in tny investigntior, Proceeding or hearing
under the Amoricans with Disabilitiea Aot.

If pu believe that you have boon discriminatod agsinst bocauso of your disability, or due to
retaliation, you may oortact the Equal Employmc,trt Oppolil[ity Commisdon (EEOQ at tlro
following national toll frse nurnber: 1-800-669-4000. Ifyou have a TTY devioo for hearing
impaircdt fiY Number is 1"800-669-6820, You msy also contsot the EEOC'g Litile Rock
Aroa Oflice at the following numbet: 1-50I-3245014 (TTY),

This noticc must remain posted for three months ftom the d8le below, end mu8t not be
altorod, dofaood, or covered by eny materlal.

DOYI,ETHRESHER
Plant Meflagcr

DONRAINES
Labor Rohtioos Manager
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