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Amendment to Johnson Employment Agreement

This Amendiment to Linployinent Agreement is entered into
between Amber Tohnson (

“Cotporation™).

as of August S, 2002 by and
“Lmployce™) and LoanCity.com, Inc., a California compuration (the

RECITALS
A. Lmployce and the Comoration are partics to that cert

as ol March 15, 2001 pursuant to which Employee serves ay
(“Lmployment Agreement ).

ain Employment Agreement dated
the Corporation’s Chict Operating Officer

B.

Employee and the Corporation desire to amend the Employment Agrcement eflective
of Junuary 1,

as
2002 1o modily Employee’s employment dutics ynd compensition,

AGREEMENT
NOW, THERFEFOREF., the partics hereto hereby

agree Lo amend the Nimployment Agreement as
follows:

1.

lull as follows:

Employee's Dutics. Section 1. ¢. of the Lmploymcnt Agrcement is amiended to read in

.

c. Employcc’s Dutics. Uchss otherwise mutually ugreed (o in writing by the

purlics, Employee shall serve as the Corporatidn's Chicl Operating Officer. Fmployee shull devole her
full productive time, attention, energy, and skill during regular business hours (o the business of the
Corporation during the Employmen( Term (as detined below
similar mortgage banking business services on behalf of
hereunder, without the conseat of the Corpuration's Chi
dircctly to the Corporation’s Chief Lxecutive Officer.™

), and shall not become engaged o render
any other entity or person while cmployed
¢l Executive Officer. Cwiployee shall report

2. Base Salary and Bonus Incentive Pluns. Section 3. a. of the Limployinent Agrecmient is
amended to read m (ull as follows:
“a. Buse Salary und Bonus Incentive Plan. Commencing as ol Junuary |, 2002,

(the “Effective Datc™), Cmployce shall reccive s hor basc compensation hereunder a minimum tixed
monthly salary ut the rate of Sixteen Thousand Six Hundred Sixty Six Dollars und Sixly Seven Cents
($16,666.67) per month, Iess all-upplicable deductions and withholdings, for cach month during the
Employment lerm. payable in substantially equal installments on 4 semi-monthly hasis, in arrcars:
provided, however, that i during the period commencing on the Ettective Date und ending on the dule
of exceution and delivery of this Agreement, F’,mplnyec’s compensation at such rate is greater than the
compensation paid by the Corporation o Cmployce during such period, such difference shall be paid to
Employee promptly following such execution and delivery. ‘The Board of Directors may, al any Lime or
from time (o time during the Employment Term, increase Employee’s salary in light of the
Corporation’s performance and Lmployce’s contribution thereto, und any other luctors that the Board

l
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1y deein relevant, Employee shall also

be eligible to partic;
»ard of Dircctors may adopt from time t

oume.”

3.

Bonus. Section 3. b, of the Employment Agreement is
llows:

amended to read in ful] as

“b. Quarterly Bonus. Employee shall also recerve

lendar quarter during the Employment Term. The quadrterly cash bo

50 long as the Corpor,

A quarterly cash bonus for each
nus shall equal Fifty Thousand
ation has achieved its performance

, in the document entitled
s Chief Executive Officer within 45 days following
and successively hy the Chief |3

2Xecutive Officer preceding the inception ol
hfiscal year. In the event Performance Goals are not o provided, Employce shall he entitled to her
larterly Cash Bonus for each quarter for which Performance Goals are not so provided
twithstanding the foregoing, within 30 days after the end

of each calendar year during the
ployment Term, Employee's Quarterly Cash Bonus for the quarter ending December 3| shall be

usted upwards, if nccessary, such that Employee’s aggrepate Quancrly Cash Bonuses for such
endar year shall be Two Hundred ‘Thousand Dollars ($200,000) if the Performance Goals for the

ire calendar year were met. The Quarterly Cush Bonus shall be payable within 30 duyx after the end
the applicable calendar quarter for which the bonus hus been generated.”

uarterly Goals” approved by the Corporation’
zcution of this Agreement

q. Stock Options.

A new section J.f js hereby added (o
d tn full as follows:

the Employment Agreement to

“I. Stock Options. Employee shall be permitted to participate in any stock option
similar plans as adopted by the Corporation from time to time for the grant of stock optious and

i moration’s employees Ty addition, subject to the approval of the
‘poration’s Board of Direclors, Ewployee shall he granted an incentive stock option under the
‘poration’s 1999 Stock Option/Stock Issuance Plan (the “Option™) 10 purchase a uumber of sharcs of
Corporation's common stock which, when added to the number of shares of the Corporation's
1maon stock subject to options held by Employee as of the date of this Agreement, will equal four
cent (4%) ol the Corp Cominon siock outstanding us of the dute hereof, determined an a

rporation's
y-diluted basis (assuming the ¢
ions, warrants, and other convertible securiticy) ;
poration’s capital stock (the “Option Shares™). The per share exercise price of the Option shall be

20 per share, so long as the Corporation’s Board of Directors determines that such value is at least
al to or greater than the fair market valuc of the Corporation’s common stock ontl

directors approves the grant of the Option (“Grant Date™). The Option shall be immcdiatcly

rcisable as to 25% of (he Option Shares and so long as Employee continues in service with the
poration, the Option shall vest and become exercisable with respect to the remaining 75% of the

ion Shares in twenty-four (24) equal successive monthly nstaliments upon Employee’s completion
ach additional month of service after the date of grant of the Oplion. The grant of the Option will also
ubject to (i) the Corporation complying with applicable federal Or state securities laws and (i)

ployee’s executing and delivering such documentation 43 may reasonably be requested by the
poration in conncction with such grant.”
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S. Employment Agrecient Continues,
shall continue if full force and effect in accordunce wit

The Employment Agreemcent

» 48 amended hereby,
hits tenns.

6. Applicable Law. This Agrecment sh
with the laws of the Stute of California applicable to ¢
and to be performed entirely within the State of Cali
out ol this Agreement shall be the County of'S

all be governed by and construed 1n accordance

ontracls between Califoruia residents entered into

fornia. Venue for al| disputes of any kind arising
anta Clara, State ol Califarnia.

7, Attorneys' Fees; Costs. If
pay all costs and attomeys’ fees incurred hy

a parly breaches this A

greement, the breaching party shall
the other p

arty arising oul of such hreach.

8. Entive Agreement. The Cmployment Agreement, us umended hereby, constitute the
cntire agreement and understanding between the parlies with respect (o the subject matters herein, and
shall supersede and replace any prior agreements and undcrstmldings, whether oral or wrillen, by and
among them with respect 1o such matters. The provisions of hic Agrecmient may be waived, altered,

amended or repealed in wholc or in partonly upon the written congent of both puartics 1o this Agrecment.

9. Severability. If for any reason any provision of this Agreement sh
invalid or inoperative, the validity and eftect of (he other

all be determined 1o be
provided that no such Severability sh

Provisions hereof shall not be affected therehy,
all be effective if it causes 4 material detriment (o any party.

10.  Successors and Assigns,
»f the partics hereto and their respective
1851gns.

This Agreement sh

all be binding upon and inure (0 the benefit
heirs, administrator

S, represenlatives, €Xxecutors, successors and

IN WITNESS WHEKEOF, the parties
s of the date first above written.

!j/x?f/:;/«frw INC:

Wdrd D. Soukoulis
Chief Executive Officer

ymber Johnson /

hereto have cntered inta this Amcendment to Employment Agreement

617971.1
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Tom Byrom
From: Nick Labao -
" Sent: Thursday, September 30, 2004 1:13 PM
To: Alex Aguilar
Ce: Tom Byrom; Rick Soukoulis lO / 4 / 01
Subject: Amber's comp
Alex,

Per Amber's employee contract, Amber should be receiving a $200k base and a $200k bonus based upon objectives, plus
1 bps on overall production based upon company performance. _
96./539

The following should be changed in the next payroil to reflect her agreement:

»  $200k bonus is to be paid quarterly based upon objectives (rick to approve)
* 1bpsis to be paid quarterly based upon company objectives (rick to approve)

Once these changes are made, please notify me and | or Rick will notify Amber of the change

Nick

EVP, Finance A&O > ‘966—0
Loancity

5671 Santa Teresa Bivd. Suite 100 -

San Jose, CA 95123 : mo A HowAws
phone: 408,360.1630 150, Che 'Cz @
cell: 408.421.1421 =

fax:  408.360.2446 | Bps o0 N
nlabao@loancity.com '

—

192.307F



