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CHARLESA. BONNER, ESQ. SB# 85413

A. CATHERINE LAGARDE, ESQ. SB#209255
LAW OFFICESOF CHARLESA. BONNER
180 HARBOR DRIVE, SUITE 227
SAUSALITO, CA 94965

TEL: (415) 331-3070

FAX: (415) 331-2738

ATTORNEY S FOR PLAINTIFF

PATRICK FAULKNER

THOMASF. LYONS, ESQ. SB#191066
COUNTY COUNSEL

SUITE 303 CIVIC CENTER

SAN RAFAEL, CA 94903

TEL: (415) 499-6117

FAX: (415) 499-3796

ATTORNEY S FOR DEFENDANTS

UNITED STATESDISTRICT COURT

NORTHERN DISTRICT OF CALIFORNIA

WILLIAM H. SWITZER,
Pantiff,
VS,
COUNTY OF MARIN, BOARD OF
SUPERVISORS OF THE COUNTY OF
MARIN, JAMES FARLEY Il individudly, and
DOES 1 through 50, inclusive,

Defendants.

The partiesto theabove-entitled action jointly submit this Case M anagement Statement

and Proposed Order and request the Court to adopt it as its Case Management Order in this

case.

Case Number: C 03 4297

UPDATED JOINT CASE
MANAGEMENT STATEMENT AND

PROPOSED ORDER
Date

Time

Courtroom: F

Hon. James Larson

DESCRIPTION OF THE CASE

1. A brief description of the events under lying the action:

Rantff SWITZER dlegesthat during histenure asan employeewith MARIN CENTERAT THE

COUNTY OF MARIN, Defendant COUNTY OF MARIN wrongfully terminated him, discriminated
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againg him on the basis of his race and age, created a hostile work environment, harassed and retdiated
againg him, including denying him the privileges, terms and conditions of employment afforded to other
employees. More specificaly, Mr. Switzer was retdiated againgt for protesting the discrimination of his
daughter, a discrimination supported by a finding by the County of Marin.

Defendant'sBrief Description: Mr. Switzer wasemployed by the Defendant asan extra-hireMarin
Center Utility Worker. “Extra-hire” status meansindividuas are called to serve on atemporary basisand
are willing to work an irregular schedule in an as-needed basis. On or about September 10, 2003, Mr.
Switzer confronted his manager, Jm Farley, about the reduction of hoursfor Extra-hires during the course
of agtaff meeting and questioned Mr. Farley’s leadership, honesty and sdlary. When asked to leave the
meeting, Mr. Switzer resisted the directive. Following this incident, Mr. Farley wrote to Mr. Switzer
advisng him that his services would not be needed in the future at the Center.

2. Theprincipal factual issues which the parties dispute:

The defendant disputes the following facts: The defendant disputes that plaintiff was subjected to
retaliation for complaining about harassment and hostile work environment. Because of Mr. Switzer
conduct at a staff meeting the decision not to keep hisname on thelist of available extra-hire workerswas
alegitimate consequence of his unjudtifiable behavior in the workplace.

3. Theprincipal legal issueswhich the parties dispute:

Whether Defendants discriminated againgt Plaintiff because of his race and age.

Whether Defendants retdiated againgt Plaintiff after he protested about harassment.

Whether Defendants decision not to utilize the services of Mr. Switzer condtituted an adverse

employment action.

4. Theother factual issues which remain unresolved for the reason stated below and how the
parties proposeto resolve those issues: None a thistime

5. The parties which have not been served and the reasons. None

6. Theadditional partieswhich the below-specified partiesintend to join and theintended time
framefor such joinder: None

7. Thefollowing partiesconsent to assignment of thiscaseto a United StatesM agistrate Judge

for trial: Plantiff and defendants
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ALTERNATIVE DISPUTE RESOLUTION
8. The partieswill attend an ENE session on October 20, 2004 in front of Greta Schnetzler
9. Thepartiesparticipated in a pre ENE conference on September 27, 2004.
DISCLOSURES
10. The partiescertify that they have made the following disclosures:

Hantiff served hisinitia disclosureasrequired by Federd Ruleof Civil Procedure 26(a)(1) on May

21, 2004. Defendants will servetherr initiad disclosure during the last week of July 2004.
DISCOVERY
11. Thepartiesagreeto thefollowing discovery plan:

Defendant will conduct deposition of the plaintiff and any witnesses disclosed by the plaintiff.
Fantiff will depose George Pegelow, Chrigtian Elliot, Larry Elliott, Tammy Switzer, Bruce Corbin,,
Gudtavo Alfaro.

Pantiff was deposed on October 17. Two witnesses ( James Farley, James Evans) will be
deposed on October 12, 2004.

Defendant and plaintiff will propound interrogatories, request for admissions and request for
production of documents. Admission Request for Interrogatories, Specid Interrogatories, Production of
Documents to be completed by December 2004
Follow up interrogatories. To be completed: by January 2005

TRIAL SCHEDULE
12. The partiesrequest atrial date asfollows: April 2005

13. The partiesexpect that thetrial will last for the following number of days: 5-7 days

Dated: October 4, 2004 e
ThomasF. Lyons

Dated: October 4, 2004 _ld
A. Catherine Lagarde
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SIGNATURE AND CERTIFICATION BY PARTIESAND LEAD TRIAL COUNSEL
Pursuant to Civil L.R. 16-12, each of the undersigned certifiesthat he or she hasread the brochure
entitled ‘ Dispute Resolution Procedures in the Northern Didtrict of Cdifornia, discussed the avalable
dispute resolution options provided by the court and private entities and has considered whether this case

might benefit from any of the available digpute resolution options.

Dated: October 4, 2004 s/
ThomasF. Lyons

Dated: October 4, 2004 _ 14
A. Catherine Lagarde

CASE MANAGEMENT ORDER

The Case M anagement Statement and Proposed Order is hereby adopted by the Court
as the Case Management Order for the case and the parties are ordered to comply with this

Order. In addition the Court orders.

Dated:

UNITED STATESMAGISTRATE JUDGE
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