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ORDER 

Before the Court is Plaintiffs’ Motion to Extend the Mediation Deadline as Set 

Forth in the Case Management Report (Doc. 34), and Defendant’s Response in 

Opposition (Doc. 35).  In this Fair Labor Standards Act (“FLSA”) case, Plaintiffs, who 

are agricultural workers, move for a 90-day extension of the mediation deadline, 

currently set for January 29, 2015.  Doc. 33.  As grounds, Plaintiffs state that they 

have not yet been provided with complete and unredacted payroll records and tally 

sheets for entire crews, which they need to evaluate daily hours worked.1  It is their 

contention that the hours were fabricated to show that the workers were paid 

correctly when in fact they were not.  Plaintiffs argue that they need the full and 

complete payroll records in order to be able to negotiate at mediation with knowledge 

and understanding of the parties’ strengths and weaknesses.   

Defendant responds that Plaintiffs proposed a mediation deadline of March 15, 

2015 in the Case Management Report, which was rejected by the Court in favor of 

the January 29, 2015 deadline, proposed by Defendants.  Docs. 31, 33.  Defendant 

asserts that Plaintiffs have sufficient information to assess their claims and even if 

further information is needed, this is not sufficient reason to prolong Defendant’s 

efforts to settle this matter.  Defendant believes that extending the mediation date 

will impose an undue and financial burden.   

The Court finds that Plaintiffs have shown good cause to extend the mediation 

deadline.  Pursuant to the Court’s case management report form, the Court 

1 The deadline for the parties to exchange documents that pertain to the unpaid wages 
was June 23, 2014, as set forth in the FLSA Scheduling Order.  Doc. 9. 
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generally recommends mediation either two to three months after the case 

management report meeting, or just after the discovery deadline.  Plaintiffs’ 

requested extension is within this timeframe.               

ACCORDINGLY, it is hereby 

ORDERED: 

Plaintiffs’ Motion to Extend the Mediation Deadline as Set Forth in the Case 

Management Report (Doc. 34) is GRANTED.  The mediation deadline is extended to 

April 29, 2015. 

DONE and ORDERED in Fort Myers, Florida on this 13th day of January, 2015.

 
Copies: 
Counsel of record 
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