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UNITED STATFA DISTRIW  COURT
SOIITHERN DISTRIW  OF FLORIDA

C%e N0.70.1069

UNITED STATES OF AM ERICA,

Plaintil,

3OARD OF EDUCATION OF HM DRY
COUNTY,

Defendant.
/

STIPULATION REGARBIN-G FACULTY AND STAFF RECRUITMRNT AN-D

X DENT- DISCV LINE

Plaintiff. tbe United States of America (the Y nited Stat>''), and Defendant, B= d of

Education of Hene  Counl, also uom: % the School Board of Hendry County (tbe t'District'n

(collectively, tbe çtparues''l hereby sipulate as follows:

FR qItV/St.F Recruitiu  *nd HIIX?

l . n e Diszct has * en steps to incr- e recmieent of minority (including, but not limited to,

black) faculty and qtnffl including administratoa, ins% ctional staF, and non-in-- ctioe

esff. n e Diskict will fo= alia this plan as the Minority Recmiting Plan and will impleM nt

this plan tkough at leas't the 2018-19 school year. In pe cular, the Disdct commits to the

following:

a. n e DisG ct will remeh out to its contacts at e ldent placement om ces ay universitio in

Florida and te ughout the United States, including historically black colleges and

universities such as Bethune CookmR  Univemity, Florida A&M  University
, Edwe



U  '

Wateo College, and Florida Memorial University, to identià and Oenn't mincrity

candidates.

b. n e District <ll continue to mnke v ruiting visits to college campuxs and attendjob fm'm

to recm it minority t- eheo.

c. n t District will continue to advedise and m st job vazmncies on the Die ct website,

Applea c, and other sourco and publicauons that reach diverse populations.

d. The Disdctwill continue to implement its initiativeto v ruitmore Sthomegrown''tocbers,

incluing its tultion reimburxment pro- .

e. Beglnnlng with the 2016-17 school y= , the Die ct will attend 6mctions, career firs. and

promotional events coordinated by ie Florida Fund for Minority Teachea.

f. By lanuaq 1, 2017, the Disdct will establish a Minority Rtcmiting Committee comprixd

of diverx ndmlnis% tors, ine nctional stnl, and non-instructional e Fwho will meet with

ie Superinkndent to discu= ways to increue minority recruitment and will pe cipate in

recmia ent events. Commie-  meml rs will assist with one or more recnliting visits to

college e-qmptl-  orjob fnlm.

g. n e Disdct w' ill encomage all principals to inteM ew a diverR p* 1 of applicants for a11

open positions and make available infonnxuon about appliemnts' mce, if available.

h. ne Disdct will monitor the diveaity of faculty, administmtoa, ins% ctional s<  and

non-ins% ctional stsl at each of its schools at the end of each school yer.

i. n e Die ict will conduct teacher Mtisfaction surveys at tbe end of each school y- k to

infonn its retenuon eforts.

j. The Distid will. for zachers Ieaving the school district conduct exit suweys tbst, inter

alia, will inquia about the teacher's r- qon for leaving.
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Student D-i:dplia.

2. n t Die ct has taken sltps to add-qs rKial dise ties w11 resmd to student discipline. ne

Disdct will formalia this pro-  as tht Smdent Dixipline Improvement Plan Rd will

implement this plan through at least the 2018-19 school year. In particular, the Die ct

commits to the following:

a. n e Die ctwill continue to implementa Positive Behavioral Supm rtprogra  and provide

schools and their e f w11 the laining and resources to improve school climate
, teach

school rulœ nrvl social-emotional skills, xinfome positively appropriate lhavior
, and put

in place early intew ention slategies.

b. No later th=  July 1, 2017, in addition to Positive Behavioral Supm l  the Die ct will

implement other evidence-bl-  pmctices. suth % restorative practices, and provide

schools and tlveir stll with the resor es m!d support to fudber improve school climate
s

teach xhool m les and e ial-emotional skills, Oinfome posiuvely appropriate behavior,

and put in place early intervene n sa tegies.

c. No later th=  July 1, 2017, the Disd ct will develop a mechR ism for teachea and other

school m oM el to documc t inteaention and suppol sa tegio prior to using an ol ce

disciplino  refe- l.

d. Beginning in the spring of 2017, the Diszct and individual schools
, including the youth

development a'mdemies, will collect and review dixipline da<  on at l-q a semester basis

to: identify changes in rates of oëce discipline  refe> ls and dixipline consequences

isstle.d (e.g., in-school susmnsion, out-of-school susm nsion, a= stsl on the hnmis of

oe/eyicity.



1E..

'

e. Beglnning in the spring of 2017, the Disict will conduct an snnual end-of-year review of

its youi development academies to evaluate the academies' efectiveness. n e Disict's

Rview will include: numer of students referred and enrolled, disag- gated by Me-;

discipline conm uences (e.g., in-school suspension, out-of-school suspension, arrests) by

infrscion, dingpegated by me-; average length of time s-nt at the altenetive schools,

disaggegakd by rlrm; and availabilily and qualip of supm rts provided to students. If tlle

Diseict xview identises any concem, sucll as dimarkies in referrals or discipline mtes by

- *, the Disdct will work with the altemative school * develop aad implement cbnnges

to address the concrns by the start of th: next school year.

3. n e Die ct will mm rt annually to tht Uniled States O d the

implemenution of th: stipulaGon te= s. n e Disict will provide copies of the rem rt to the

United States and ie CoM  no later than Septemh r l of each year, ud tht rtport will be ba d

Court on the Disdct's

on informadon and data collected O ough J= e 30 of the prior school year. Each rem rt shall

include:

a. n e total numlr and m rcentage of employtes in each schx l by rac&efhnlcity and

position in each of ie following Otegories:

full-ime teachers;

ii. part-ume teachea;

iii. principals and assieAnt principals;

iv. other school-based certised pec nnels intluding guidance counselors,

lib-dans, etc. (idenEfying positions and indicating FTE at school facility if not

M ldmel; and

v. non-cexified su
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b. n e total number andmrcentage of employees inthe Disdct by race/e*bnicity and position

ln tach of the follôwing categoriex;

i. cene  ofce ndminiemtors Md s'Jlltidentifying the position held by eacb);

ii. other certiEed m rx lmel not assignd  to the cene  oo ce and not repolled in

romnse to any pmceding mquest (e.g., curriculum supervisors, etc.); and

iii. other non-certised s'lfYnot reported in re> n- to any preceding rquest

c. A list of a1l mcnlitment activities, including the nnmes of a11 colleges. univeaities, andjob

fairs visitM. ie dates of those visil the nnmes, rAr-. and job titles of the disict

rtpasentatives who visitet and any other acuvities or elorts, including advertistments,

used to recmit minority ndmlni- tors, instructional stAF, and non-ins% ctional stxf.

d. A list of the membea of the Minori? M cmiting Commilee by position and mc&ebnicil;

e. A list of a11 full-time te>eher, principal, assiennt principal. and central omce Adminise tor

varmM y mmouncements for that schx l yeac

f For Och vacancy, the numkr of applicants by r- ; the num%r of inteM ewed appliccts

by race; and tht race of the hired applicant;

g. A record. in a e rchable, elece nic fo= at (e.g., Excel), for that school yev that 11ts, by

school, the total number of tndividual stdents by c e/ethnicil and pade who wex

disciplined. xparately reporting the num%r of students who = eived one or more: (i) in-

school susmnsions; (ii) out-of-school suspensions; (iii) expulsions; and (iv) placements in

an altemative prog-m; and indicate the inM ctionts) for which the penalty was impoe .

h. A summo  of ie Disi ct's nnnual review of le youth development academies, including

whether any iss'ues were identised and, if so, what changes will be made.
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A sulnmary of the results of thc teacher satisfaction surveys and exit surveys
. Copies of

the surveyg will be made available upon request from the United States.

Final Termination

Absent evidence of racial discrimination in the Diskict's faculty qnd staff recruitnwnt or

student discipline practices, the Parties agree that full and good faith compliance with the Plans

through June 30, 2019 (i,e., the end of the 20l 8-19 school year) should support a Gnding that

the Diskict has attained tmitary statlll in the areas of faculty
, staff, and within school

segregation related to student discipline and that the Court may withdraw its supervision and

dissolve the permanent injunction with respect to these remaining areas. The District may

move for full unitary status and dismissal no sooner than 90 days aler submitting its September

1, 2019 report for the 20 18-19 school year provided the report is complete and timely and the

United States has not voiced any objection.

VANITA GUPTA
Principal Deputy Assistant Attomey General
Civil m ghts Division

EVE L. HII,L

Deputy AssisA t Attomey Geneml
Civil Rights Division

SHAHEENA A. SIMONS, Chief
Educational Opporttmities Section

JW W M ' V
EMTLY M CCARTHY, Deputy Chicf

ANDREA HAMH,TON, Trial Attomty
U.S. Depndment of zustice
Civil Rights Division
Educational Opportunities Section
Patrick Henry Building, Suite 4300
950 Pennsylvania Ave,, NW
Washington, D.C. 20530

(202) 514-4092
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W IFRED A. F

United a Atto

ms 
%w.

V nica Harrell-? a
Assistant United States Att
Florida Bar No. 644791
United States Attomey's Oflice
99 N.E. 4tb Street, Suite 30Q
M iami, Florida 33 l 32

Te1: (305) 961-9327
Fax: (305) 530-7139

Attorneysfor J'/Jf?l/'
z''

?..'
' 

ael R. McKinley, Esq.
W otiteky, W otityky, Ross & M cKinley, P.A.

223 Taylor St., Suite 12 l
Punta Gorda, FL 33950

(941) 639-2 1 71

Attorneyfor Dç/àadcn/

Dated: Januaryll , 20I 7
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