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or a Seafarer (where the seafarer has notified the Union of the complaint) covered by this
Agreement unless thirty (30) days notice, in writing, is given to the Company of the asserted
claim with particulars and of the intent to arrest the vessels (s). Further, no arrest shall be
attempted with respect to any claim or dispute until the arbitration procedure specified in Article
32 of this Agreement has been completed.

Article 31 — Union’s Membership

The Company shall pay membership fees in advance. The Company shall, on their own behalf,
pay contribution to the I.T.F. Seafarers International Assistance Welfare & Protection Fund which
will reflect ten percent (10%) at the rate of USD two hundred fifty (250) per seafarer serving on
board during the term of this Agreement.

Article 32 — Arbitration and Jurisdiction

1. All grievances and any other dispute whatsoever, whether in contract, regulatory, statutory,
common law, tort or otherwise relating to or in any way connected with the Seafarer’s service
for the Owners/Company under the present Agreement, including but not limited to claims for
personal injury/disability or death, no matter how described, pleaded or styled, and whether
asserted against the Owners/Company, Master, Employer, Ship Owner, vessel or vessel
operator shall be referred to and resolved exclusively by mandatory binding arbitration
pursuant to the United Nations Conventions on the Recognition and Enforcement of Foreign
Arbitral Awards (New York 1958), 21 U.S.T. 2517, 330 U.N.T.S, (“The Convention™), except
as provided by any government mandated contract.

2. All arbitrations must be commenced within two (2) years from the date of the occurrence
giving rise to the grievance or dispute, or the date the Seafarer knew or should have known of
the occurrence giving rise to the grievance or dispute, except for claims for personal injury or
death, which must be commenced within three (3) years from the date of the occurrence giving
rise to the injury or death or the date the Seafarer knew of should have known of the occurrence
giving rise to the grievance or dispute. Claims brought forth thereafter will not be recognised
and will be time-barred, '

3. Any arbitration shall take place in Miami, Florida, Rome, Italy, or in any location agreed by
the Owners/Company and the Union or the representative of the Seafarer. The procedural and
substantive law of the arbitration shall be the law of Italy without regard to conflict of law
principles.

4, The language of any arbitral proceedings shall be English.
5. Any arbitration, except as provided by any government mandated contract, shall be

administrated in accordance with the United Nations Commission on International Trade Law
(UNCITRAL) Arbitration Rules, as amended with agreement of the parties, with the American

Collective Agreement between Celebrity Cruises Inc. and Federazione Italiana T
-22 -

orti — CISL - ITF, Effective July 1, 2009

Dockets.Justia.com


http://dockets.justia.com/docket/florida/flsdce/1:2011cv23100/385769/
http://docs.justia.com/cases/federal/district-courts/florida/flsdce/1:2011cv23100/385769/1/5.html
http://dockets.justia.com/

Jaly 1, 2009

Arbitration Association (“AAA”) under its International Dispute Resolution Procedures as the
appointing authority.

6. All arbitrations must be brought by or on behalf of Seafarers in their own names, and not on
behalf of others on an unnamed basis.

7. The Owners/Company and the Union shall jointly appoint one arbitrator unless the Seafarer
has his or her own representative then the Owners/Company and Seafarer shall appoint the
arbitrator. In the event there is no agreement, an arbitrator shall be chosen pursuant to the
UNCITRAL rules. In any case, an arbitrator shall be appointed with ninety (90) days of the
dispute being presented for arbitration.

8. The parties shall have the right in any arbitration to conduct limited examinations under oath
of parties and witnesses, and medical examinations necessary to verify any injuries or damages
claimed.

9. Each party shall bear its own attomey’s fees and costs incurred in connection with an
arbitration, but the Owners/Company shall pay for the costs of the arbitration itself, including
charges by the arbitrator.

10. The Union may, at its sole discretion, decline to represent a Seafarer in an arbitration if the
Union believes that the claim lacks merit.

11. If the Seafarer is not represented by the Union, then the Seafarer’s representative shall take
the place of the Union in the arbitration process save that before making a decision, the
arbitrator shall seek the Union’s opinion on any issue concerning the interpretation of this
Agreement,

12. In any arbitration in which the Seafarer is represented by histher own counsel, the
Owners/Company agree that they will keep the Union informed about the grievance or dispute
and its outcome, if the Union was involved during the grievance process or the arbitration
involves a core principle of the Agreement.

E. Goveming Law

Any grievance or other dispute shall be governed in accordance with the laws of Italy,
without regard to any conflicts of laws principles.

Article 33 — Construction

The interpretation of this agreement shall be made by the consensus of the Unions and the
Company. If there is a disagreement between the Union and the Company as to interpretation,
then the disagreement shall be resolved only through the arbitration procedure established in
Article 32, Failing that, and in all other respects, the laws of the Italy shall govermn the
interpretation of this Agreement. Legal action against the Company with respect to this
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Agreement, in relation to a Seafarer’s service on board the vessel or with respect to the
Employment Agreements between the Company and the Seafarers may be brought, if at all, only
after exhaustion of the grievance and arbitration procedure set forth in this Agreement and only to
enforce the decision of the Arbitrator.

Article 34 — Amendments to Agreement

This Agreement may be modified by mutual consent of the parties to the Agreement. If the Union
and the Company mutually agree on amendments in addition with regard to the ones already
stipulated in this Agreement, such amendments shall be specified in the Special Apgreement
between FIT/CISL —ITF -ROME International Seafarers Department and the Company.

Article 35 — Severability Clause

Any provision of this Agreement that is determined in any jurisdiction to be unenforceable for any
reason shall be deemed severed from this Agreement in that jurisdiction only and all remaining
provisions shall remain in full force and effect.

Article 36 — Waivers and Assignments

The Company undertakes not to demand or request any Seafarer to enter into any document
whereby, by way of waiver of assignment or otherwise, the Seafarer agrees or promises to accept
variations to the terms of this Agreement or return to the Company, their servants or agents any
wages (including backwages) or other emoluments due or to become due to him/her under this
Agreement; and the Company agrees that any such document already in existence shall be null
and void and of no legal effect.

Article 37 — Teaching and Training

A)  The Company agrees to undertake a teaching and training program so that a continuous
and systematic training is conducted on board, enabling promotion to higher paid
positions.

B)  The starting salary for such trainee shall at least be stipulated for the Utility position for
the first contract.

C) In order to be eligible for first time hire or retum employment, certain Seafarers as
desigiated by the Company in its sole discretion will be required to attend training and/or
orientation sessions prior to joining a ship. Seafarers shall not be eligible for pay or wages
for such training/orientation sessions.
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Article 38 — Validity of the Agreement

This Agreement shall be effective from July 1, 2009 through June 300, 2011, and further for one
year at a time if a request for termination is not given with three months notice either by the
Company or the FIT/CISL — L.T.F. — Rome -- International Seafarers Department. The terms and
conditions of this Agreement shall be reviewed annually by the Company and the Union and if at
any time the Company and the Union mutuelly agree on amendments and/or additions to this
Agreement, such amendments and additions shall be agreed in writing and signed by the parties
and considered incorporated in the Agreement.

For CELEBRITY CRUISES INC. For FIT/CISL -Rome
and Azamara Cruises

Maria B\EJ Busto Remo:DidRore
Vice President and

Chief Human Resources Officer

AN

Date

Date

L EG
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Appendix 1
to the
ITF Special Agreement effective from the I* of January 2009
between ITF and Celebrity Cruises Inc.
(hereinafter the “ITF Special Agreement”)
and the
Collective Agreement effective from the 17 of July 2009
between FIT-CISL and Celebrity Cruises Inc.
(hereinafter the “Collective Agreement”)

The Ships covered by the ITF Special Agreement and the Collective Agreement are the following:

No. of ITF WFC

Name of Ship Port Registry __IMO No. Seafarers Uss Period

CELEBRITY MERCURY Malta 9106302 719 17,975 01.01.09-31.12.09
CELEBRITY CENTURY Malta 9072446 719 17,975 01.01.09-31.12,09
CELEBRITY GALAXY Malta 9106297 719 2,995 01.01.09-28.02.09
CELEBRITY MILLENNIUM Malta 9189419 791 19,775 01.01.09-31.12.09
CELEBRITY INFINITY Malta 9189421 791 19,775 01.01.09-31.12.09
CELEBRITY SUMMIT Malta 9192387 791 19,775 01.01.09-31.12.09
CELEBRITY CONSTELLATION Malta 9192399 791 19,775 01.01.09-31.12.09
AZAMARA JOURNEY Malta 9200940 347 8,675 01.01.09-31.12.09
AZAMARA QUEST Malta 9210218 347 8,675 01.01.09-31,12.09
CELEBRITY SOLSTICE Malta 9362530 1064 26,600 01.01.09-31.12.09
CELEBRITY EQUINOX Malta 9372456 1064 11,083 01.08.09-31.12.0%

The payment of the ITF Welfare fund contribution in respect of each of the ships under Article 1 ¢)
and Schedule 2 of the ITF Special Agreement, is made in accordance with Article 31 of the
Collective Agreement.

For CELEBRITY CRUISES INC. For FIT/CISL — Rome
and Azamara Cruises Ir%gn’;afﬁﬁinal S
o T
\\\WQ\&\\\%\\ .
Maria\ngl Busto Remo Di Fiore
Vice President and

Chief Human Resources Officer

{2l

Collective Agreement between Celebrity Cruises Inc. and Federezione Italiana Trasporti — CISL — ITF, Effective July 1, 2009
~26 -



JAUINVHYND TW10L ATHINOW + SLAINIH NOLLYSNISWOD NON TYNOLLIGOY ™ ¥

{88309V 13NEILNI “WMINTY YOOE 3N1d ¥ LHOJSSYd "SYSIA O+0 ONY NIONIHS "TYDIGIN DONIMIH) WYD HO 1143N38 NOLLYSNIJNOD NON TYNOLLIGOV'™ el

MOLSION) HO4 LIJIN3E NOLLYSNEJWOD NON TYNOLLIaaY™'Zi
ANFWAOTIAZ0 ONY ONINIVEL HOJ LIFINIE NOILYSNIdNOD NON TYNOLLIDOV i+

NV1d SHL 20 SWH3L FHL ¥IONN Q0IHTd ONILS3A 318VINddY DL LOIMENS NY1d NOISNId HO4 LISTN3E NOLLYSNIJROD NON TYNOLLIGOY 0+
QINHOM ATVNLOY SHNOH 40 NIBANN JHL 30 SAILOSdSIHYI 5IOVM GILVAMOSNOD ATIVLOL £ NWNT0D NI G3ANTON! S| GHHOM FRILEIA0 TV SY VN J1VH 10 VHIXZ"™8

TINHOM ATIVNLOV SHNOH 20 HIEWNN JHL 40 SAILOTJSINYHI STOVM GALVAMOSNOD ATIVLOL L NWNTOD NI G30NTIONI §1 OZHOM JWLLHAAD TIV SV VN ILVE 10"

JWLLYIAC TTV ONY AVd (NOLLYOVA) SAVI 'SAVAINOH D1'ENd ONY AVANNS

*AVOHNLYS NO HHOM ‘SHNCH SNBHOM HYINOANY! OMANTON 'GINI0M SHNOH TIV 404 SIOVA GILYOMOSNDD ATIVL0L ONY Q3 LVHOIINI AT 24 A¥d QIIANVHYND TWLOL ATHANOW "L

{Aed 3jseg U0 pIsEE) AVd NOLLYIVA SAVA N3AZS MO NOLLYSNIJINDD ATHINOW ™9
ZONVMOTTV 30NILSISENS ATHINOW S

HINOW 4id SHNOH SWLLHIAO GAAINVEYNO TYNOILIAAY 25°LF) HO NOILYSNIAWOD SWILHIAO TYINIWT1dNS ATHANOW ““'F
I3 HId SHNOH BS ONY b¥ N3IMLTE HHOM B0 NOILYSNIJWOD IWLLHIAO TVILING ATHANOW ™€

W33 H3d SHNOH ¥y O AVd DISVE ATHINDKW "2
F1ULNOILISOd™ "
LEROQ SN LA U I8 EeNMA BACQY

z59°L§ 0L ged acs 0gs wiN] ViN] 29v'is | vrit | ezis | osys | Sus | riSs loveo [SONILVY) GNIONT 2oLLNTHddV (SONLLYH) X930 AOLLNIHd Y]
V68’8 DL SES 0£$ oot vin| vm| eev'zs | 1528 | szis | Zees | €1£S| Li6S lesk) N¥IONHLDT13 GNT
18628 0.8 sed (X3 088 V| VIN| 99228 | oues | ozrt | sest | oses | ez0'1s [slaty NOILVAINYS Y33NI9NT aHC "HIINIONI OME|
+80°cs 0L% SES 33 [ viN| VIN| oae'zs | 6823 | 9zi$ | 2€0°18 | £oE$ | 950'1% [ZElL VIINIONT OV NVIOMLOITE LS) ‘HIINIONT ONZ ‘¥3DI4J0 ONZ
FHES s S R s s.z_ VN[ zes'es | cies | ozis | eez's | vebS | LEEUS [SAVZ booquiong Sa1HO 44VLS 'NVIDINLOETE 43IHO "HIINIONT LS} "HIADIL0 JFIHO
968'ss [T st oes 0sg viN] viN| oor's$s | oiss | ozis | zie'is | seos | 2e0'2¢ Jezee NIVLAYD J3V.S 'HIINIONT JaHD
Zoi'as 0z$ ces (3 08¢ wiN| vid| foe'ss | czoS | ozis| 181’28 | 1048 | EEZ'ZS (6FOE HILSY|
¥ £b [} L [T} 6 {8 | ¢ 8 9 ¥ 3 z J0jaBd T i
211 ol | peieian WD [MOLS OWi | O%L | uBld udjsued Z xjpuaddy
anjeA yauag ajqe abepp 41I-11d4 - sesini) Hugeja)




FHINVHVND TVLOL ATHINOW + SLIJINTS NOILYSNAdWOD NON TWNOLLIOaY
155399V LINUALNI " TYMINTH HOO08 3018 T LHOJSSVd "SYSIA 010 ONY NIONIHS "VDIaFW ONINIK) WD HOH LIH3N38 NOILLYSNIJWOD NON TYNOLLIoaY ™
MOLSIOW| HOH LIS3NTE NOILYSNIHWOD NON TYNOLLIaY ™

1NIWCOTEAZA OGNV DNINIVEL HOA LISENIE NOLLYSNIJWOD NON TYiOLLIaOY' ™

NYTd SHL 40 SWHIL SHL HIANN QOIH3d ONILSAA 31avIriddy OL LOIrENS Nvid NOISNId HO4 1i4INI8 NOLLYSNIJWOD NON TYNOLLIaaY'™

HiINOW ¥3d SHNOH IWLLESAO OIFLNYHYNS 0L €0E SHL OL NOLLIGTY Ni GIWHOH3d NHOM HO4 HNOH H3d S1vM SWILHEAD vHDE'

HANOW H3d SHNOH INILHIA0 0IITLNVHYND TYNOILIOQY £9°08 SHL HOH HNOH H3d 31V IWIINIAC OFITLNYUYND

AVd NOLLYOVA DNIONTONT HINOW H3d YHOM S0 SHNOH 01°EDE 59) AVd OIAINYHVND TYLOL ATHINOW **

(Ao ojseg uo peseR) AVd NOILYOVA SAVO NSAIS HO: NOILYSNIIWOD ATHINOW ™

. SONVMOTIY JONALSISBNS ATHINOW™

HINOW ¥3d SHNOH BWILLHIAC O3 UNVHYND 28'08 HOJ NOLLYSNIDWOD INILEIA0 WINIWT TddNS ATHINOW™

SAVOITOH 2N8Nd GNY AVONNS 'AYOHNLYS NO NHOM SNIONTINI ¥33M H3d SHNOH 85 ONV ¥ NI3M 138 HEOM HOH NDLLYSNIdWOD SNULEIA0 TYILINI ATHINOW™
MITM ¥3d SHNOH rb HOJ AVd DISYE ATHINOW

SIE[oQ 51 U] [J8 @5 FanjEa sAcgy

Apio paljuo) 1si .

9Lis 0.8 SeS 0£S 088 ¥5'1$ 8Z°1% 1254 858 9z} 8% 198 981t lozero o EEEEEB.&_
sci'ls 0.8 ses ocs 0ps | eres | sozs 16§ cLis 82Z4 1918 [ *0r$  oago auyno ALNMNO3S
z2e' 18 0.3 3 0es pgs  Joses | szes 12418 BELS 5z} 161 [T 96rS lorao H3dIM ‘SO
95918 [T 568 oes oot Jzovs | Zovd 19E"LE LiLs ozis [3Z43 8ozs .| zist |ooat ¥aALld "HINILSTOHdN
"HAHSINYVA 'NVIWHOLOW 'BY
961'1$ 0i8 ses oes 098 |siet | 6L¥S 109'ts | sozs [T4E] 1628 6bzs 128 v ‘HIANIOT
598'18 0L$ SeS (133 ot | zoos [ zoad 028°1$ rizd 9z1% pOES 43 5028 loszl NNSOE "WIEWNd}
¥ £z 4 Ll ok 6 [] L ] S ¥ £ z Jopeg 3 |
4110, uﬂumm Jaw.._._m oz :.“__”._M 3 ¢ xipusddy
sneA 13U28 ajqe ] aBepp 411-114 - sesinug [juqale)




r g
s e
NS T T N
e

‘BDIAYIS WOOUILVLS ONV WOOH SNINIO '3OVHIATE BOd SIILNLVHD AVd SLSIND IvHI AONIWWOD3H TIM ANYJWOD/SHINMO SHL "STOAUTS ANY HLM LSISSY
OHM SHIMYIVIS HONS HIHLO HAIM O3BVHS 38 TIVHS ¥3YYIV3S SHL H04 ANVAWOD/SHINMO SHL AS GF193T100 HO HIVYIVYIS 3HL 01 lvd S33d IDIANAS HO STLNLVHD ANY
‘SHDIAYIS J0 IONYWHOSNTD IHL NI LSISSY NI LJO SHIHVHVIS HIHLO LVHL NOLLINSOD3Y NI “"ANYJIWOD/SHINMO A8 OiVd HINOW H3d 00°'0001$
NVHL HIHLO S153N9 AR G3QIAQHC SAILNLVHED 40 JAISNTONI IHY 9 ANY S *F ‘T 'Z SNWNI0D NI SINNOWY T1V .«

FAINVHYND TWLOL ATHLNOW + SLIJINZE NOILYSNIJWOD NON TWNOILIOOY 2L
SSI0V L3NNI HOA LI43N3E NOILLYSNIdWOD NON TWNCILIOaY L
ANIWDOTIATT ONV ONINIVH L HO4 LI43N38 NOILYSNIJWOD NON TYNOLLIOOY 'Ot

NV HL S0 SWHE1 SHL ¥IONN Q0NTd ONLLSIA INEYOIddY O1 103MANS NVd NOISNId WO L/43N38 NOLLYSN34WOD NON WNOLLIGOY 6
"OIHNOM ATIVNLOY SHNOH 40 HIBWNN THL 40 JAILDIHSTHY| AV IWILHIAO YH1XA ANY HO 31819M3 LON 3HY SHIYVIVIS V dNOUD SV VN A0VY SWINIA0 YILE 8
AVAHIH AV NOIS L
*Avd (NOILLYOVA) SAVIT ANV SWIIHTAO TV DNIANTONI GINHOM SHNOH TIV HOd AVd ATHINOW TW10L '8
AVd NOLLVOVA SAVA € HOS NOILYSNSdWOD ATHINOW S
HINOW H3d SHNOH SWILEIAO QSHINVHVYNS Z8°08 HOJ NOILYSN3JWOD ATHINOW  F
SAYONOH 2MENd ONY AVONNS "AVOHNLYS NO MHOM DNIGNTONI M33M H3d SHNOH 85 GNY 0F NIIMLTIE YHOM HO- NOILYSNIAWOD ATHINOW
M3 HId SHNOH OF HOZ AVd JISYE ATHINOW  'Z
FUILNOILISOd L
RRROQ SN Ul i 0XF B3NEA BAOTY
4] 0z$ 0ts 09% YN 89°9c$ goz'es gz1s 69r$ LESS 0L0'1$ LIEZ HOSIAMIINS Qz_._m><¢..._
6L0'1$ 0z$ 0es 088 YN £0'828 89’14 £018 9% Levs 658 | 658l ETT |
68'LS 0z$ 154 09% Y/N £9°9Z¢ [THY €018 9LES 1Eb$ 8588 658} « HOW WO0H Dz_z_c_
1z0'z$ 0zZ$ 143 098 YN Z6'0eS 116'1¢ 1118 20F% 99rs 1413 B0OOT HIDVYNVYIW >xmm.zm>z_
420z 0z8 [(23 088 VIN Z6°0ES 116'L$ 1418 S0rs 99F8 8268 00T HILSVIN NOISIAOYHd
7' 0Z$ DES 088 VIN [INT43 LIT'LS 65 rres ¥6ES SB.LS 869} J3IHD SNOS /43HD ONINHOM
68'1$ 0z$ [ 09% YN £0'ezs 6OL° 1 coLs et LEYS 6598 850°L INISIND 30 43HD
120'2¢ 0z% OE$ . 008 YN Z6'0ES 116'1% 1418 80b$ 99p$ gzes 200°2 . 33HD SNOS IALNDANT|
51E'28 0z¢ 0ES 09% ﬁz §9'SES 50Z'28 8z1L$ 69r% 1£5% 0.0'LS LLEZ 43HO m___:._.:um_xm_
5)e'zs 08 [33 09% YN #9°SES 502'28 8Z1$ a9kt eSS 040'LS LIEE zm@(z«.! agd|
h«h_w: 0z$ 0E$ 09$ YN oL"9zs 119'1$ 8% rEs PBES mm._.n.» B889°L zmwc.zs.__ Wva
120'2 0zs 0ES 08$ YN Z8°0ES LLB'LS LiLS S0F$ 89K 8268 B800°C HIASHN 43THI|
LZ0'z8 02s 0ES 098 YiIN Z26°0e8 118'Ls [YY3 apys oobs 143 |00°2 » HIdITIHISNOH 43IHD|
(A3 H alk 8 ] 3 9 s ¥ £ z Jojaey }
4i1E0L [ssecayieweiul  gEL ugjd
uojsued
oA JPoueg P xipueddy

6002 - ¥ dnous) [ajoH

a|qe eBep 411114 - Sesing Ajigajen



JOIAHIS WOOUTLVLS NV WOOU ONINIO 'SOVHIAIE HO STLUNLYHD AVd S1SIND LYHL ONSWNDDITH TIM ANVAWOD/SHINMO SHL "SIDANIS ANV HLM 151SSY
OHM SYIHVIVIS HONS HIAHL0 HUM OIUVHS 38 TIVHS HIHVIVAS 3HL HOJ ANVINOSHINMO IHL AR 3 LDT1I00 HO HIHVIVIS IHL OL Ovd S334 FINHIS HO STILNLVHD ANV
S3DIAYIS 40 SONVIWHOIAD IHL N LSISSY NILJO SHIHYVAS HIHLO LVHL NOLLINDODIY NI "ANVJIWO/SHINMO AS Ofvd HINOW H3d 00'005%

: NVHL ¥3H10 S1S3ND A8 030INONHd SIILINLVHO 40 SAISNTONI AHY 9 ONV § ¢ 'E'Z SNWNT0D NI SINMOWY TV -

SAINVHVND TV10L AHINOW + SLI4INTE NOLLYSNIAWOD NON TyNOLLIGOY 2t
S$300V LIANHILNI HOA 1143N38 NOLLYSNIJWOD NON TWNOLLIGOY  “I1
ANIHAOTIAIQ ONY DONINIVHL HO 2 LIZINTB NOLLYSNIJdWOD NON TYNOILIOOY  OF

NVd 3HL 40 SWHIL 3HL HIONN QOIHTd ONILSEA 218N TddY OL LOIraNS Nv1d NOISNSd HO LISINIE NOLLYSNIdWOD NON TYNOILIoaY 6
SUNOH INILLYIAD OFAINVHEWID JHL Q1 NOILIAAY N O3WNH03HId MUOM HOS HNOH H3d J1VH JWIINIAD VHIXT 8
b AVQ H3d AVd OIS L
U. AVd NOILLYIVA SNIOMNTINI HINOW H3d MHOM 40 SHNOH 01°E0E Jo1 Avd QIRANVHYND ATHINOW W10L '8
Ly A¥d NOLLVOVA SAVO € HOd4 NOILYSHNIJIW0D ATHINOW £
e \..E.. 4INOW H3d SHNOH IWILHIA0 AIILNYEYND 20'09 HOS NOLLYSNIIWOD ATHINOW ¥
o ...x.h Hm_.w\.n\ SAVANOH 21IM8Nd ONV ‘AYONNS ‘AVOHMLYS NO XHOM ONIGNIIN] ¥33M H3d SHN0OH 85 ONY 0F N33MLT8 ¥HOM H04 NOLLYSNIdWO0D ATHINOW €
NIZM H3d SUNOH OF MO AYd JISYE ATHINOW T
UL NGINSOd 'L
L0 S1 ) 52 BJT SANEA BAOQY
Z90'L$ o0zs DES 09t o'rs [+ a6+18 2668 55¢ zoze 2EZS zors 000°1 HOTYL
Z00'1$ 0z$ 3 03% 10'v [TEI] 7968 558 | zoes Zezs Zovs  |o00°L HOSIAYANS ONIIIHISNOH
z00'18 0z¢ oes 09t 10ve ov5iE Z568 558 | zozs Zezs Zevs 000t 1S40
1468 ozt oes 098¢ oF'es a0'eLd Ioes Lrt FA1Y 1618 Z6E% Bra'0 HAJIIMIHOLS INVLSISSY
290'18 o0zt 0ES 09¢% o've or'sLs Z56¢ G5% z0zs FA%43 zart 00D°L HIdITNTHOLS
0648 0z 0es 098 Y W01 0893 v | skis 8818 oOEes 610 SANIVEL HO0D
1y6% ozs oes 113 3 or'es S0°ELS 1088 ivs Tiis LB1% z6ts _nwm.o LNV.LSISSY Y002
1tT'Ls ozs 0ES 098 [J57 AT ] 1Zi'18 90¢ orzs qlZ% 1pcs lvBL°L 1344n8 avaH
IET'LS oz¢ 0es 09s vivs A 18 1ZL'18 Q9% ovzs Sies LbGS 8Ll 43HD AHLNVd
16718 0z$ oS 098 vLvs AR 1z 99§ | ovas [TF3 I¥et  [FELT H3MVE avaH
0628 028 ot 0ag 98cs [ET] oass ors SFis 9918 DEES  |StZ0 ¥ANVE AULSVd
571 77 DES T3 vive ez et ZVis g8s | ovzs (753 T3 I 43HD AMISVd INVISISSY
80} 8 ozs 1133 oo¢ v or'sLs Z668 558 zozZs cEees ors 000'} HIHIL :m_
o0} ozs 0ES 09% 1o'vs [ 118 Z56¢ 55¢ zozs ceTS 9rs 000°L HOOD MIHD D<m—:_
790'1$ ozs [113 09t ors or'siLs 2568 51 z0zZ$ zezs Zort 0o0°% MOO02 LSVYNVIHA aV3IH
Z90°1% ozs (53 098 0¥ 0b'ciS 2568 css | zozs Zees zavt 000t 00D
LEZ'1LE ozs [115% 1 o8t vIvS ET'HIS FrAyT3 993 ovzs [-7F13 1¥5s 4198 INVNHNOL MOO0D
Z90'L$ ozs [(73] 09% 10°vE or'gis 2568 [ Z0zs zeTs 9rs hleigs HAOVYNYW HVa LSSV
29018 0zs T3 09% 0¥ or'sis 2568 ss¢ | zozs zezs zovd  |000'L YIOVNYI 000 INVLSISSY
Za0'td 0zs [ 098 10%% ovSts Z56% tes | zozs zees zavs  [000' HOSIAMIJNE ALTILN]
790’18 0z (133 T o0e% 0'vs or'sis 256% 55% Z0Z$ f{343 s 000} ._.m_zo_._mm._imH
zao'Ls ozs [T [v5:1 10rs [oaE 568 §5% zozs zezs zars jcoa’l JLINVISISSY JALLYHISININQOY|
0818 ozs 3 T3 58°cs 10118 [ oS | Gris 0918 oceds  [eIL0 NIJFIHNINT LESY
168 0z$ ots 3 oves 90°e1s 1088 vE | zus 161% ZBES  |B¥80 WIJITININTT)
Z80°L$ 0z$ (1113 09% 0'rs ar'sis 568 558 [T 43 ZEZS ort 000} YISHNd FOUNIHddY
1678 028 (53 (73 ¥Ivd ez Bit RNy Bo% | ovzs (753 Ib5e  [¥8b) HESHN HOINOP
E9D°}% 0zs [ 088 $5°9% £1'sz% £55°LS oB$ O 6LES yaiLs Z€9°'} HASHNL NOILYULEININGY|
[T THY] m-N» [¢13] 09% y5°9% €1'67% £551% 06% 0ces 6LE8 1% ZE9°) SHIJITNISNOH J3IHD LSSV
1) 1 [3 3 ] 7] 9 g v E z 101384 ]
4L/ 1001 | BEI9IY asL ueld UojsuRd
.s..s:...a.s Wouea L i

600 - g dno. [sjoH

o[qeL eBem J1I-1Id - sesinio fugejen



Celebrity Cruises - FIT- ITF Wage Table

Hotel Group C - 2009

Banelit Value

Appendix 4
Penslon
Plan T&D Internet Access| Tatal ITF
1 Factor 2 3 4 5 [} 7 -] 9 10 1 12
STATEROOM ATTENDANT* 1000 |$462 $232 3202 $55 $952 $15.40 $4.01 $60 $30 $20 $1,062
HEAD BARTENDER* 1.000 |$462 | $232 $202 $55 $852 $15.40 $4.01 $60 $30 $20 $1,062
WAITER/ESS™ 1.000 [§462 ) $232 $202 355 $852 $15.40 $4.01 §60 $30 $20 $1,062
BAR SUPERVISOR* 1.000 |$462 | $232 $202 $55 3852 §15.40 $4.01 $80 $30 $20 $1,062
SOMMELIER* 1.000 }$462 | $232 $202 $55 $952 $15.40 $4.01 $60 $30 $20 $1,062
BARTENDER* 1.000 [§462 ) $232 §202 $55 $952 $15.40 $4.01 $60 $30 $20 $1,082
BAR SERVER® 1000 |$462 | §232 $202 $55 $952 $15.40 $4.01 $60 $30 $20 $1,062
HEAD WAITER/ESS / ASST MAITRED'] 1.000 |$462 | $232 $202 §55 $952 $15.40 $4.01 $60 $30 $20 $1,062
ASSISTANT WAITER/ESS* 0.744 [$5344 $173 $151 $41 $708 $11.46 $2.98 360 $30 $20 618
ASST STATEROOM ATTENDANT® 0.744 |$344 | 35173 $151 541 $708 $11.46 $2.88 $60 $30 $20 $a18
RESTAURANT HOST/ESS* 1.000 |$462 | $232 $202 $55 $952 §$15.40 $4.01 $60 330 320 $1,062
CLEANER** 0653 [$302 | $151 $132 $36 $625 $10.06 $2.62 360 $30 $20 $736
SNACK ATTENDANT" 0.853 |§302 $151 §$132 §38 $621 $10.06 §2.62 $60 $30 $20 $731
PUBLIC AREA ATTENDANT™ 1.000 |$462 | $232 $202 $55 $952 $15.40 $4.01 360 $30 320 $1,062
Above veluss ere all In US Dollers
1. POSITION TITLE
2 MONTHLY BASIC PAY FOR 40 HOURS PER WEEK
3.  MONTHLY COMPENSATION FOR WORK BETWEEN 40 AND 56 HOURS PER WEEK INCLUDING WORK ON SATURDAY, SUNDAY, AND PUBLIC HOLIDAYS
4. MONTHLY COMPENSATION FOR 60.82 GUARANTEED OVERTIME HOURS PER MONTH
5. MONTHLY COMPENSATION FOR 3 DAYS VACATION PAY
6. TOTAL MONTHLY GUARANTEED PAY for 303,10 HOURS OF WORK PER MONTH INCLUDING VACATION PAY
7. SICK PAY PER DAY
8. EXTRA OVERTIME RATE PER HOUR FOR WORK PERFORMED IN ADDITION TO THE GUARANTEED OVERTIME HOURS
9. ADDITIONAL NON COMPENSATION BENEFIT FOR PENSION PLAN SUBJECT TO APPLICABLE VESTING PERIOD UNDER THE TERMS OF THE PLAN

10. ADDITIONAL NON COMPENSATION BENEFIT FOR TRAINING AND DEVELOPMENT
11, ADDITIONAL NON COMPENSATION BENEFIT FOR INTERNET ACCESS
12. ADDITIONAL NON COMPENSATION BENEFITS + MONTHLY TOTAL GUARANTEE

~ ALL AMOUNTS IN COLUMNS 2, 3, 4, 5 AND 6 ARE INCLUSIVE OF GRATUITIES PROVIDED BY GUESTS OTHER THAN
$50,00 PER MONTH PAID BY OWNERS/COMPANY. IN RECOGNITION THAT OTHER SEAFARERS OFTEN ASSIST IN THE PERFORMANCE OF SERVICES,
ANY GRATUITIES OR SERVICE FEES PAID TO THE SEAFARER OR COLLECTED BY THE OWNERS/ICOMPANY FOR THE SEAFARER SHALL BE SHARED WITH OTHER SUCH SEAFARERS WHO
ASSIST WITH ANY SERVICES. THE OWNERS/COMPANY WILL RECOMMEND THAT GUESTS PAY GRATUITIES FOR BEVERAGE, DINING ROOM AND STATEROOM SERVICE.

T ALL AMOUNTS IN COLUMNS 2, 3, 4, 5 AND 8 ARE INCLUSIVE OF GRATUITIES PROVIDED BY GUESTS OTHER THAN
$100.00 PER MONTH PAID BY OWNERS/COMPANY. IN RECOGNITION THAT OTHER SEAFARERS OFTEN ASSIST IN THE PERFORMANCE OF SERVICES,
ANY GRATUITIES OR SERVICE FEES PAID TO THE SEAFARER OR COLLECTED BY THE OWNERSICOMPANY FOR THE SEAFARER SHALL BE SHARED WITH OTHER SUCH SEAFARERS WHO
ASSIST WITH ANY SERVICES. THE OWNERS/COMPANY WILL RECOMMEND THAT GUESTS PAY GRATUITIES FOR mmcmm)mm. G_zuzm ROOM AND STATEROOM SERVICE,




Celebrity Cruises - FIT-ITF Wage Table

Hotel Group D - 2009
Appendix 4 Benefit Value
Pension Inlernet
Plan T&D Access Tatal ITF
1 Factor 2 3 4 5 6 7 8 9 10 11 12
NIGHT ATTENDANT 0.601 $278 $138 $122 $33 $572 $9.26 $2.41 $60 $30 $20 $682
CFM ATTENDANT 0,601 $278 $139 $122 $33 $572 $9.26 $2.41 $60 $30 $20 $682
HOTEL CLEANER 0.601 $278 $139 $122 $33 $572 $9.26 $2.41 $60 $30 $20 $682
MESS ATTENDANT 0.601 3278 $139 $122 $33 $572 $9.26 $2.41 $60 $30 $20 $682
UTILITY STOREKEEPER 0.653 $302 $151 '$132 $36 $621 $10.06 '| $2.62 $60 $30 $20 $731
BAR UTIUTY 0.601 §278 $139 $122 $33 §572 $9.26 $2.41 $60 $30 $20 $682
DINING ROOM UTILITY 0.601 $278 $139 $122 $33 $572 $9.26 $2.41 $60 $30 $20 $682
HEAD UTILITYISUPY 0.653 $302 $151 $132 $36 $621 $10.06 $2.62 $60 $30 $20 $731
{UTILITY HOTEL 0.601 $278 $139 $122 $33 $572 $9.26 $2.41 $60 $30 $20 $682
UTILITY GALLEY 0.601 $278 $139 $122 | §$3 $572 $9.26 $2.41 $60 $30 $20 $682
BELL ATTENDANT 0.601 $278 $139 $122 $33 $572 $9.26 $2.41 $60 330 $20 $602
Abave values pre all In US Dollars
1. POSITION TITLE
2.  MONTHLY BASIC PAY FOR 40 HOURS PER WEEK
3. MONTHLY COMPENSATION FOR WORK BETWEEN 40 AND 56 HOURS PER WEEK INCLUDING WORK ON SATURDAY, SUNDAY, AND PUBLIC HOLIDAYS
4.  MONTHLY COMPENSATION FOR 80,82 GUARANTEED OVERTIME HOURS PER MONTH
5.  MONTHLY COMPENSATION FOR 3 DAYS VACATION PAY
8.  TOTAL MONTHLY GUARANTEED PAY for 303.10 HOURS OF WORK PER MONTH INCLUDING VACATION PAY
7. SICKPAY PER DAY
8. EXTRA OVERTIME RATE PER HOUR FOR WORK PERFORMED IN ADDITION TO THE GUARANTEED OVERTIME HOURS
9. ADDITIONAL NON COMPENSATION BENEFIT FOR PENSION PLAN SUBJECT TO APPLICABLE VESTING PERIOD UNDER THE TERMS OF THE PLAN
10. ADDITIONAL NON COMPENSATION BENEFIT FOR TRAINING AND DEVELOPMENT
11.  ADDITIONAL NON COMPENSATION BENEFIT FOR INTERNET ACCESS
12, ADDITIONAL NON COMPENSATION BENEFITS + MONTHLY TOTAL GUARANTEE




July 1, 2009

Appendix 6
to the
Collective Agreement effective the 1™ of July 2009
between FIT-CISL and Celebrity Cruises Inc.
(hereinafter the “Collective Agreement”)

WITH REGARD TO:

the prevmus Collective Agreement, effective from the [* of January 2008 considered
valid till 30" June 2009 and the Collective Agreement, effective from the 1% of July 2009
until the 30™ of June 2011.

It has been agreed that the Union contribution for the year 2009 will be transferred with
quarterly lump sum of USD 58,675 and paid in advance starting the 1** of January 2009,

The payment will be made as follows:
FEDERAZIONE ITALIANA TRANSPORTI -~ CISL ~ ITF, FOREIGN FLAG DEPT,,
Italy, Via Antonio Musa, 4, Phone +36 06 44286316 / 7 — Fax + 39 06 4402991.

For CELEBRITY CRUISES INC. For FIT/CISL -Rome
and Azamara Cruises Internat{anal Seafarers Dept.

.. Gl
Maria Sel Busto Remo Di Fio
Vice President and

Chief Human Resources Officer

™ NN
Date Date

Collective Agreement between Celebrity Cruises Inc. and Federazione Italiana Trasporti — CISL - I'TF, Effective July
1, 2009.
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