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3 "YWARD SHERIFF’S OFF
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EMPLOYEE NAME: ‘_4/;4 S e (/
CCN: L e TS

= N

ADDRESST --——-‘

ADDRESS 2: | | £
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LOCATION:

CITY/ZIP:

BEEPER NUMBER:

~ /
BLOOD TYPE: AL+ \/ )

MARITAL STATUS: S Lipcr

e R

RELATIONSHIP: ‘/ s
MERGENCY PHONE #: g/

'DRIVER’S LICENSE #:

DATE:




SHERIFF’S POLICY MANUAL

RECEIPT

My signature below acknowledges my receipt of the 2005 edition of the Sheriff's Policy
Manual. | have read this manual and understand its contents. | will contact my
supervisor for clarification if | do not understand any portion of the manual. | agree to
be responsible for staying current with revisions and/or updates in the manual and
deletion of any obsolete material therein.

| recognize that the manual is not a contractual document and none of its provisions

constitute contractual terms or conditions of employment. | also recognize that the
Sheriff may alter, supplement, delete, or amend any portion of this manual at any time

at the Sheriff's sole discretion.

| /N;  . /{//{/STG;‘ATURE
Q 'CC&M / DH )"‘9, e ///47/4 /S S

/D) AND CCN
5

4 NAME (PRINT
o 7

THIS RECEIPT MUST BE SIGNED AND RETURNED TO YOUR SUPERVISOR
WITHIN 30 CALENDAR DAYS FROM THE DATE YOU RECEIVE THE MANUAL.
SUPERVISORS WILL EXPEDITIOUSLY FORWARD ORIGINAL RECEIPTS
THROUGH THEIR CHAIN OF COMMAND TO HUMAN RESOURCES.

DATE



ROWARD SHERIFF'S OFFI”
DE-ARTMENT OF LAW ENFORC=MENT
STANDARD OPERATING PROCEDURES

RECEIPT

My signature below acknowledges my receipt of the 2005 Department of Law Enforcement
Standard Operating Procedures. | have read this Standard Operating Procedures and
understand its contents. | will contact my supervisor for clarification if | do not understand any
portion of this Standard Operating Procedures. | agree to be responsibie for staying current with
revisions and/or updates to the Standard Operating Procedures and deletion of any obsolete
material therein.

| recognize that the Standard Operating Procedures is not a contractual document and none of
its provisions constitute contractual terms or conditions of employment. | also recognize that at
any time the Department of Law Enforcement may alter, supplement, delete, or amend any
portion of this Standard Operating Procedures at the Department of Law Enforcement Executive
Director's sole discretion.

This Standard Operating Procedures is considered law enforcement sensitive and contains
certain information that is exempt under Florida Public Recpsds Law. Outside or public requests

for information from this Standard Operating Proced:z/a. st be ireitzd to th(eOﬂlce of the
i ! ’I ‘- e. \ ' \\\
( /2 7

Inspector General for review and redaction, if necess

OS2 90 85

NAME (PRINTED) AND CCN

s
A W <l
/O///{/Z)J

DATE

THIS RECEIPT MUST BE SIGNED AND RETURNED TO Y OUR SUPERVISOR WITHIN 30
CALENDAR DAYS FROM THE DATE YOU RECEIVE THE STANDARD OPERATING
PROCEDURES. SUPERVISORS WILL EXPEDITIOUSLY FORWARD ORIGINAL RECEIPTS
TO HUMAN RESOURCES. '



| -v~-Employee s Slgnaﬂ

Club Mira l.ago“ Ay

1060 Coral Rxdge Dnve '
Coral Sprmgs Florida’ 13071
' (954) 752 4852

L EMPLOYMENT VERIFICATION -\
: _H’CDmpany Name: _ﬁaw C/Asmﬁ&_; afﬁa*c Fax# ?5['/‘ "745 (/@’QS
;,:Attennon /4//% o AR, - ‘

. Indome Venﬂcanon for ! ‘é :]’/fgax*?’ &av /ﬂ/d"’:.‘»’

" (The undcrs:gnad cmployc o Mas apﬁhed for an apartment home 8t' Club M:m Lago. AJ} mcome

" ofa prospective resident must be vérified, Please indicate below the empIchc 3 currem annua{
~income from wages, avertime, bonuscs commsssnons or any orhcr form of compensanon ona .
- regular bas:s) ' . : : o

o Department

¥

| - ?“szwployed From 5 OA—QOO g (M/Y) 'I‘o &»m-ﬁ/“ e MY

o E Annual Wagcs S 5 182 LfD jf
Ovetxme SA(-\QJ)&U{' VQJ\*Q{ B

o Bonuscs / Comm:ssnons $‘l"’

'.Totnl Annual Incomc 545, 8/ (o O? )/ew ~)La C{OC“Q. 8/26:»/2&;5

v /mreby cemfy that a[l rbe above is true cma’ camp/eted Io the 'be st of my knowledge S

‘ ‘~Employe| s Slgnntute M K&Ow/ﬁ s | »'i .
: ."Title ﬂiwm (WA Boef'wb‘i‘ R ’

Y hereby gram permls:!on 1o a.’:sclo.ce iy 1come to Clu Myra Lago ""

B

,'*‘Please fax response to. (954) 752-»6805
L THANK You FOR YC)UR PROMPT RESPONSE

| Leaslng Agent. ,f m C{rC$0\ S




09/07/2005
14:11:04

REPORT DATES: 01/01/2005 to 09/07/2005

10185 ACOSTA, DAHEL
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Broward County Sheriff’'s Office
YEAR TOTAL REPORT
BY EMPLOYEE NAME

JOB CHECK DATE

D3 AIRPORT 298 DEPUTY SHE 01/14/2005
SPECIAL DE 298 DEPUTY SHE 01/28/2005%
D3 AIRPORT 298 DEPUTY SHE 01/28/2005
D3 AIRPORT 298 DEPUTY SHE 02/11/2005
D3 AIRPORT 298 DEPUTY SHE 02/25/2005
SPECIAL DE 298 DEPUTY SHE 03/11/2005
D3 AIRPORT 298 DEPUTY SHE 03/11/2005
SPECIAL DE 298 DEPUTY SHE 03/25/2005
D3 AIRPORT 298 DEPUTY SHE 03/25/2005
SPECIAL DE 298 DEPUTY SHE 04/08/2005
D3 AIRPORT 298 DEPUTY SHE 04/08/2005
D3 AIRPORT 298 DEPUTY SHE 04/22/2005
SPECIAL DE 298 DEPUTY SHE 05/06/2005
D2 AIRPORT 298 DEPUTY SHE 05/06/2005
SPECIAL DE 298 DEPUTY SHE 05/20/2005
D3 AIRPORT 298 DEPUTY SHE 05/20/2005
SPECIAL DE 298 DEPUTY SHE 06/03/2005
D3 AIRPORT 298 DEPUTY SHE 06/03/2005
SPECIAL DE 298 DEPUTY SHE 06/17/2005
D3 AIRPORT 298 DEPUTY SHE 06/17/2005
DLE-OAS 298 DEPUTY SHE 07/01/2005
D3 AIRPORT 298 DEPUTY SHE 07/01/2005
SPECIAL DE 298 DEPUTY SHE 07/15/2005
D3 AIRPORT 298 DEPUTY SHE 07/15/2005
D3 AIRPORT 298 DEPUTY SHE 07/29/2005
SPECIAL DE 298 DEPUTY SHE 08/12/2005
D3 AIRPORT 298 DEPUTY SHE 08/12/2005
SPECIAL DE 298 DEPUTY SHE 08/26/2005
D8 - WESTO 298 DEPUTY SHE 08/26/2005

YEAR 2005
EMP 10185

*** END OF REPORT **+
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1741391
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1779377
1782429
1785773
1789572
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1796346
1799626
1805912
1808949
1812221
1815276
1819188

TOTAL
TOTAL

45,816.
45,816.

.61

PAGE 1
prhisrpt



Broward Sheriff's Office
Performance Evaluation

Department of Law Enforcement
Uniformed Sworn Deputy

General Instructions:

This performance evaluation must be completed by the Evaluator in accordance with the
Broward Sheriff's Office policy and procedure Section 3.10. It is recommended that the
performance evaluation process include the evaluator and the employee being evaluated.
Every effort should be made to encourage a positive, two-way dialogue before, during and
after the evaluation meeting.

Supporting documentation may be attached to this form to substantiate comments and
ratings related to the employee's performance. The employee may, as well, attach relevant
documentation. All sections of this evaluation must be typed, including applicable
attachments.

l

SECTION 1: Employee Information

Review Type (check one) ‘
Probationary (monthly) ] Promotional (monthly) (0  Non-probationary (annual) [3

Employee Name: Acosta  Dahet
(last) (first) (middie)
CCN: __ 1018 Rank or Position: | Deputy Sheriff
Assignment. _ ] DLEDist.3
This employee is being evaluated from the period of _ _ 6/1/04 _ to _ 6/1/05

Month/Day/Year Month/Day/.}(ear

\

BSO AP-8-O (Revised 3/01)




[ SECTION II: Performance Criteria

Instructions: In this section, the evaluator will begin by assessing the employee's reliability. The
evaluator will than use the rating definitions (1 -5) to evaluate the employee for each performance
criteria. Comments for each performance criteria must support the evaluator's rationale for the
selected rating and should be based on the results achieved by the employee during the review
period. Fractional ratings cannot be used.

Reliability
Attendance, Punctuality

Unacceptable [ Marginal [ Acceptable X
The employee consistently The employee is The employee is consistently
fails to meet Division/Unit occasionally tardy and punctual, uses leave responsibly,
standards specific to absent. scheduled leave appropriately within
attendance and punctuality. Division/Unit standards. Employee is

consistently reliable.

RATING DEFINITIONS:

1
FAILS TO MEET EXPECTATIONS
Performance is clearly below the requirements for the position. Direct supervision and follow-

up always needed.

2
APPROACHES EXPECTATIONS
Performance frequently meets the performance criteria for the position, but occasionally is
less than required. Direct supervision needed on a regular basis.

3
MEETS EXPECTATIONS
Overall performance consistently meets the requirements on a regular basis. Direct
supervision needed occasionally.

4
EXCEEDS EXPECTATIONS

Overall performance consistently exceeds the expected results of job responsibilities. Direct
supervision and follow-up needed infrequently.

5
SIGNIFICANTLY EXCEEDS EXPECTATIONS
Overall performance is clearly outstanding as measured against job responsibilities. Direct
supervision seldom needed.

BSO AP-8-O (Revised 3/01)




Performance Criteria: Appearance
The deputy sheriff's uniform, grooming and hygiene reflect the professional and public image
required in this position.

COMMENTS: Deputy Acosta is usually well groomed and presents a professional appearance.

WEIGHT: 5 x RATING (Circle One): 1 2 (§) 4 5 =Weighted Rating: 15

Performance Criteria: Cooperation
The deputy sheriff works together and interacts effectively with command staff, coworkers, and
peers to support the agency's effectiveness.

COMMENTS: Deputy Acosta completes his job assignments as needed. He does not volunteer to assist with
anything else than what is required of him. He does not interact with staff or coworkers beyond accomplishing his
job tasks. ‘

WEIGHT: 10 x RATING (Circle One). 1 2 (5) 4 5 =Weighted Rating: 30

Performance Criteria: Operation and Care of Equipment
The deputy sheriff operates and takes care of equipment in an efficient manner.

COMMENTS : Deputy Acosta has signed for his General Orders and maintains his assigned equipment.

WEIGHT: 10 x RATING (Circle One): 1 2 (?3\) 4 5 = Weighted Rating: 30

Performance Criteria: Public Contact .

The deputy sheriff interacts and communicates a positive image with the community, businesses,
and internal departments; places high priority on finding ways to communicate service
expectations.

COMMENTS : Deputy Acosta displays well-oriented knowledge and usually projects a professional attitude
towards the citizens he comes in contact with.

S

WEIGHT: 10 x RATING (Circle One). 1 2 (3) 4 5 =Weighted Rating: 30

=

Performance Criteria: Quality of Reports
The deputy sheriff prepares and completes concise, accurate, and appropriate reports.

COMMENTS: Deputy Acosta completes appropriate reports and work product but has been reminded several
times to turn his reports and dailies in on time this reporting period Occasional errors appear however they are
corrected once reviewed.

WEIGHT: 10 x RATING (Circle One). 1 2 () 4 5 = Weighted Rating: 30

BSO AP-8-O (Revised 3/01)




Performance Criteria: Initiative

The deputy sheriff demonstrates independent action and suggests new ideas to enhance and
improve department and individual tasks.

COMMENTS: Deputy Acosta usually works independently getting the job task completed as necessary. While
working here at D-3 he has not taken on any additional initiatives or suggested any new ideas.

&,

WEIGHT: 15 x RATING (CircleOne): 1 2 (3] 4 5 =Weighted Rating: 45

A4

Performance Criteria: Policies and Procedures
The deputy sheriff demonstrates the required knowledge and compliance level regarding all

applicable policies and procedures, state statutes and all other related technical knowledge
requirements.

COMMENTS :Deputy Acosta shows that he is somewhat knowledgeable in the area of State law, BSO policy and
procedures. He has become more familiar with airport procedures and security issues that are relevant to the airport.

WEIGHT: 5 x RATING (Circle One): 1 2 @ 4 5 = Weighted Rating: 15

Performance Criteria: Dependability

The deputy sheriff sets goals and standards taking personal responsibility for seeing them toward
completion in a timely manner.

COMMENTS : Deputy Acosta has had to be reminded several times this reporting period to get his reports and
dailies in on time.He usually completes assignments accurately.

Pt

WEIGHT: 15 x RATING (CircleOne): 1 2 (3) 4 5 =Weighted Rating: 45

Performance Criteria: Judgment and Decision Making

The deputy sheriff applies reasoning ability and emotional stability in day-to-day operations and
emergencies; anticipates and creates contingency plans.

COMMENTS :Deputy Acosta usually makes sound decisions and can be trusted to maintain an acceptable
standard.

WEIGHT: 15 x RATING (Circle One)._ 12 (3] 4 5 = Weighted Rating: 25

Performance Criteria: Maintains Safety

The deputy sheriff applies work-related safety practices to maintain public, co-worker, and
personal safety.

COMMENTS: Deputy Acosta maintains sound safety and tactical measures in the implementation of his duties.

WEIGHT: 5 x RATING (Circle One). 1 2 (§) 4 5 =Weighted Rating: 15

BSO AP-8-O (Revised 3/01)




instructions: Transfer all weighted ratings for each performance criteria below. Add all weighted
ratings and divide by 100 (total of weights). This is the FINAL RATING.

WEIGHTED RATINGS:

Appearance 15 Quality of Reports __30 Judgment &
Cooperation 30 Initiative 45 E Decision Making __ 45
Operation & Policies & Maintains Safety _ 15
Care of Equipment _30 Procedures 15

Public Contact 30 Dependability 45

Add ALL Weighted Ratings: 300 + 100 (Total Weights) = FINAL RATING: 3.00

|__SECTION {li: Overall Performance Summary ]

Instructions: In this section, the evaluator summarizes the overall performance of the employee to
include the strengths and areas in need of improvement. The overall performance summary must
reflect the overall comments written throughout the evaluation.

OVERALL PERFORMANCE SUMMARY (include overall performance related to strengths and
areas in need of improvement as noted in the evaluation)
Deputy Acosta is a well-rounded deputy and brings with him all of his years of experience in Law Enforcement.
Deputy Acosta is bi-lingual and is called upon, by his peers, for assistance and advice about job related functions. He
usually displays a positive attitude towards the citizens he comes in contact with.

| SECTION IV: Performance Expectations, Career Development, Additional Assignments

Instructions: In this section, the evaluator and the employee should collaborate on performance
expectations, career development opportunities, and additional assignments for the coming review
period.

Performance expectations are specific, measurable, action-oriented, and time bound and should
relate to job duties and responsibilities. The employee and the evaluator should also collaboratively
agree on career development opportunities and additional assignments for which the employee
might be suitable.

PERFORMANCE EXPECTATIONS (State action-oriented, measurable, specific, and time bound
future expectations related to the performance criterion relevant to the employees duties and
responsibilities)
Deputy Acosta is a well- rounded Law Enforcement professional and has expressed a strong desire to career path
into a more active district within the Broward Sheriff's Office.

BSO AP-8-0 (Revised 3/01)




CAREER DEVELOPMENT (identify and explore future educational, professional improvement,
and enhancement activities for the employee to participate in during the upcoming review period)

Deputy Acosta is an accomplished Law Enforcement professional.

ADDITIONAL ASSIGNMENTS (List other assignments for which the employee might be suitable)

BSO district Road Patrol assignment.

| SECTION V- Signatures

Instructions: The evaluator will meet with the reviewer prior to meeting with the employee. The
evaluator will than meet with the employee and afterwards submit the evaluation for chain-of-
command signatures. The employee's signature does not necessarily signify agreement with the
evaluation; it simply means it has been discussed with the employee.

After the employee signs and dates the evaluation, a copy is provided to the employee and a copy
is maintained in the employee's division/unit file. The evaluator then forwards the original signed
evaluation with the Ninety Day Notification Form through the chain of command for review and
signature. The original evaluation is kept in the employee's Human Resource file. If the evaluation
is changed in any way during the chain-of-command review, it must be reviewed with and initialed
by the employee.

This evaluation is based on my observations | certify that this evaluation was reviewed with me
and knowledge of the employee's performance. in its completed form. | understand that | can provide
Check if Documentation Attached [ support documentatio ustrate the results of my

work effort Mheck if Pocumentation Attached [

2 "\ ”WS 5/31/05 %é%) s

EVALUATOR SIGNATURE Date EMPLOYEE SIGNATURE Date
SGT. MIKE McDERMOTT #1545

|

| have reviewed this evaluation. It represents

facts to the best of my knowledge fromg observation
Wl 2o +
' 1 Jo.
il A JAM uz | ¢la)e

REVIEWER SIGNATIURE " Date DIVISION SIGNATURE I Bate
Oien ROYH, LIDDICOTT

roRd
Distribution: ! P‘ ﬂ;..,..,\__ lot
Original - Human ResgbgéJs ttag 80 Day Notification) 1st Copy - Employee 2nd Copy - Division/Unit Employee File

FOR HUMAN RESOURCE USE ONLY:

Date Received by Human Resources: Date Processed by Human Resources:

Processed by (Please Initial):

BSO AP-8-O (Revised 3/01)




Broward County Sheriff's Office
2601 West Broward Boulevard
Fort Lauderdale, FL 33312

NINETY (90) DAY NOTIFICATION

UPCOMING PERFORMANCE EVALUATION

EMPLOYEE NAME: (CCN) TITLE: DIVISION:
Dahel Acosta 10185 Deputy Sheriff D-3 Airport Division
ANNIVERSARY DATE:  (6/01/2005 TODAY'S DATE: 30405

This 90-day notification serves as a reminder of your upcoming annual performance evaluation. This
evaluation will cover the period of the last twelve (12) months prior to your anniversary date. Youwill
be evaluated on the results of your efforts to accomplish work assignments, district/unit objectives,
BSO objectives, special assignments, or projects. You are encouraged to present any information
that might help illustrate the results of your work efforts.

Please see the description below of any performance improvement areas which will be addressed
during the evaluation meeting. Progress in these areas will be reviewed at the meeting.

ERFORMANCE IMPROVEMENT AREA(S): These work behaviors and/or responsibilities will be
®8iscussed during your annual evaluation. You should make every effort to show continued
improvement in order that the job requirements are being met. If none, indicate not applicable (N/A)-.

To improve on his report writing and timely submission of dailies and reports.

P
| . Aﬂﬁdn%
s‘éw@// 59 /W
Signature of Supervisor CCN Signature of Employee CCN

Maintain a copy of this form in your supervisory file and attach a copy to the completed annual
evaluation form. Should you have any questions, please contact your supervisor directly.

Distribution: Original to Employee 1t Copy -Attach to Completed Annual Evaluation 2 na Copy _ Supervisor's File

BSO AP-8-R (Revised 8/00)



May 24, 2005

Deputy Dahel Acosta
District III

Dear Deputy Acosta,

It is with great pleasure and privilege that 1 present you with your
Uniformed Longevity Service Bar for five years of continuous service. Your
dedication and allegiance are the best illustrations of the service BSO provides to

the people of Broward County.

This is an important recognition, and I hope you will display your ribbon
bar proudly. Thank you for the great work you do every day.

o,

Ken J
Sheriff

Kl/yl

cc:  Employee Personnel File
Attachment
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RECEIVED
JUL 22 2004

Broward Sheriff's Office ,
Performance Evaluation

Department of Law Enforcement
Uniformed Sworn Deputy

General Instructions:

This performance evaluation must be completed by the Evaluator in accordance with the
Broward Sheriff's Office policy and procedure Section 3.10. It is recommended that the
performance evaluation process include the evaluator and the employee being evaluated.
Every effort should be made to encourage a positive, two-way dialogue before, during and
after the evaluation meeting.

Supporting documentation may be attached to this form to substantiate comments and
ratings related to the employee's performance. The employee may, as well, attach relevant
documentation. All sections of this evaluation must be typed, including applicable
attachments.

| SECTION 1: Employee Information

Review Type (check one) _
Probationary (monthly) [0 ~ Promotional (monthly) 0 Non-probationary (annual) X

Employee Name: _ _ Acosta _ _ ___ _Dabel
(last) (first) (middle)

CCN: _  1o18s Rank or Position: ] Deputy Sheriff

Assignment. _ _ 1 DLEDst3

This employee is being evaluated from the period of ____ 6/1/03.5 tq  6/1/04
s
£ 7
j: A 4

&Dth/D /Ye%:" Month/Day/Year
£

/ ; ; ¢

4 (/ P % /‘ I b"

B
o AV AR G S MRS
NABRARE Lay f L
U\p\\ (fd( l?i(""d g fO&
L A \s 2l 4
. AL vy oy v
BSO AP-8-O (Revised 3/01) % yéﬁ Bo % A

Major Edwarg Werder




[ SECTION II: Performance Criteria ]

instructions: In this section, the evaiuator will begin by assessing the employee's reliability. The
evaluator will than use the rating definitions (1 -5) to evaluate the employee for each performance
criteria. Comments for each performance criteria must support the evaluator's rationale for the
selected rating and should be based on the results achieved by the employee during the review
period. Fractional ratings cannot be used.

Reliability
Attendance, Punctuality

Unacceptable [ Marginal X Acceptable []
The employee consistently The employee is The employee is consistently
fails to meet Division/Unit occasionally tardy and punctual, uses leave responsibly,
standards specific to absent. scheduled leave appropriately within
attendance and punctuality. Division/Unit standards. Employee is

consistently reliable.

RATING DEFINITIONS:

1
FAILS TO MEET EXPECTATIONS
Performance is clearly below the requirements for the position. Direct supervision and follow-

up always needed.

2
APPROACHES EXPECTATIONS

Performance frequently meets the performance criteria for the position, but occasionally is
less than required. Direct supervision needed on a regular basis.

3
MEETS EXPECTATIONS
Overall performance consistently meets the requirements on a regular basis. Direct
supervision needed occasionally.

4
EXCEEDS EXPECTATIONS

Overall performance consistently exceeds the expected results of job responsibilities. Direct
supervision and follow-up needed infrequently.

5
SIGNIFICANTLY EXCEEDS EXPECTATIONS

Overali performance is clearly outstanding as measured against job responsibilities. Direct
supervision seldom needed.

BSO AP-8-O (Revised 3/01)




Performance Criteria: Appearance
The deputy sheriff's uniform, grooming and hygiene reflect the professional and public image
required in this position.

COMMENTS: Employee is always well groomed and presents a professional appearance.

WEIGHT: 5 X RATING (Circle One). 1 2 3 [ 5 = Weighted Rating: 20

Performance Criteria: Cooperation
The deputy sheriff works together and interacts effectively with command staff, coworkers, and
peers to support the agency's effectiveness.

COMMENTS :Employee works well with others and cooperates with organizational action.

p

WEIGHT: 10 x RATING (Circle One): 1 2

@

) 4 5 =Weighted Rating: 30

q

Performance Criteria: Operation and Care of Equipment
The deputy sheriff operates and takes care of equipment in an efficient manner.

COMMENTS :Employee takes care in the operation of BSO equipment.

WEIGHT: 10 x RATING (Circle One). 1 2 (§) 4 5 = Weighted Rating: 30

Performance Criteria: Public Contact

The deputy sheriff interacts and communicates a positive image with the community, businesses,
and internal departments; places high priority on finding ways to communicate service
expectations.

COMMENTS : Employee displays well-oriented professional knowledge and projects a positive attitude towards
the citizens he comes in contact with.

WEIGHT: 10 x RATING (Circle One). 1 2 3 (4 5 =Weighted Rating: 40

Performance Criteria: Quality of Reports
The deputy sheriff prepares and completes concise, accurate, and appropriate reports.

COMMENTS :Employee completes appropriate reports and work product.

WEIGHT: 10 x RATING (Circle One): {1 2 (§) 4 5 = Weighted Rating: 30

BSO AP-8-O (Revised 3/01)




Performance Criteria: Initiative
The deputy sheriff demonstrates independent action and suggests new ideas to enhance and
improve department and individual tasks.

COMMENTS: Employee demonstrates an acceptable level of initiative and requires occassional supervisory
encouragement.

WEIGHT: 15 x RATING (Circle One): 1 2 (3) 4 5 =Weighted Rating: 45

©3)

Performance Criteria: Policies and Procedures

The deputy sheriff demonstrates the required knowledge and compliance level regarding all
applicable policies and procedures, state statutes and all other related technical knowledge
requirements.

COMMENTS :Employee is knowledgeable in the area of State law, BSO policy and procedures.

WEIGHT: 5 x RATING (Circle One): 1 2 @ 4 5 - Weighted Rating: 15

Performance Criteria: Dependability
The deputy sheriff sets goals and standards taking personal responsibility for seeing them toward
compietion in a timely manner.

COMMENTS: Employee is dependable and accurate in carrying out responsibilities to a succesful conclusion.

Pt

WEIGHT: 15 x RATING (Circle One): 1 2 (3) 4 5 =Weighted Rating: 45

ot

Performance Criteria: Judgment and Decision Making
The deputy sheriff applies reasoning ability and emotional stability in day-to-day operations and
emergencies; anticipates and creates contingency plans.

COMMENTS :Employee makes sound decisions and can be trusted to maintain an acceptable standard.

WEIGHT: 15 x RATING (Circle One): 1 2

@)

) 4 5 = Weighted Rating: 45

Performance Criteria: Maintains Safety
The deputy sheriff applies work-related safety practices to maintain public, co-worker, and
personal safety.

COMMENTS: Employee maintains sound safety and tactical measures in the implementation of his duties.

WEIGHT: 5 x RATING (CircleOne): 1 2 (3) 4 5 = Weighted Rating: 15

(@)

BSO AP-8-O (Revised 3/01)




Instructions: Transfer all weighted ratings for each performance criteria below. Add all weighted
ratings and divide by 100 (total of weights). This is the FINAL RATING.

WEIGHTED RATINGS:
20 Quality of Reports __30 Judgment &

Appearance

Cooperation 30 Initiative 45 Decision Making 45
Operation & Policies & Maintains Safety 15
Care of Equipment _ 30 Procedures 15

Public Contact 40 Dependability 45

Add ALL Weighted Ratings: 315 = 100 (Total Weights) = FINAL RATING: 3.15

[ SECTION lil: Overall Performance Summary |

instructions: In this section, the evaluator summarizes the overall performance of the employee to
include the strengths and areas in need of improvement. The overall performance summary must
reflect the overall comments written throughout the evaluation.

OVERALL PERFORMANCE SUMMARY (include overall performance related to strengths and

areas in need of improvement as noted in the evaluation)

Deputy Acosta is an experienced Law Enforcement Officer. Deputy Acosta has the potential to be an exceptional
Deputy. Deputy Acosta is bi-lingual and is routinely utilized to translate at FLHIA, which is an international
airport.The fact that he is bi-lingual is an asset he routinely volunteers to the district, helping resolve language
barriers. Deputy Acosta has occasionally been late and inconsistent in notifying the Shift Sergeant of issues that
delay him in reporting for duty. These issues were addressed n his 90 Day NOtice, are being monitoried and are
improving. These issues will continue to be monitored, and corrective action taken if needed.

| SECTION IV: Performance Expectations, Career Development, Additional Assignments |

Instructions: In this section, the evaluator and the employee should collaborate on performance
expectations, career development opportunities, and additional assignments for the coming review
period.

Performance expectations are specific, measurable, action-oriented, and time bound and should
relate to job duties and responsibilities. The employee and the evaluator should aiso colltaboratively
agree on career development opportunities and additional assignments for which the employee
might be suitable.

PERFORMANGE EXPECTATIONS (State action-oriented, measurable, specific, and time bound
future expectations related to the performance criterion relevant to the employees duties and
responsibilities)

Deputy Acosta is a well- rounded Law Enforcement professional and has expressed a strong desire to career path
into a more active district within the Broward Sheriff's Office.

BSO AP-8-O (Revised 3/01)




CAREER DEVELOPMENT (Identify and explore future educational, professional improvement,
and enhancement activities for the employee to participate in during the upcoming review period)
Deputy Acosta is a Law Enforcement professional and is pursuing his Bachelor's Degree.

ADDITIONAL ASSIGNMENTS (List other assignments for which the employee might be suitable)
SID Narcotics / Street Crimes.

[ SECTION V- Signatures |

instructions: The evaluator will meet with the reviewer prior to meeting with the employee. The
evaluator will than meet with the employee and afterwards submit the evaluation for chain-of-
command signatures. The employee's signature does not necessarily signify agreement with the
evaluation; it simply means it has been discussed with the employee.

After the employee signs and dates the evaluation, a copy is provided to the employee and a copy
is maintained in the employee's division/unit file. The evaluator then forwards the original signed
evaluation with the Ninety Day Notification Form through the chain of command for review and
signature. The original evaluation is kept in the employee's Human Resource file. If the evaluation
is changed in any way during the chain-of-command review, it must be reviewed with and initialed
by the employee.

This evaluation is based on my observations f certify that this evaluation was reviewed with me

and knowledge of the employee's performance. in its completed form. | understand that | can provide

Check if Docu the results of my

entation Attached [
lorgs

6/1/04

Date EMPLOYER STGNATURE Date

EVZLUATOR SIGNATURE

| haye reyiewed this evaluation. It represents
factdlto gfie best of my knowledge from observation
of bagh Hipervisor and employee.

M2k 7’»3[;1 W/&j&% 72004

REVIEWER SIGNATURE U Dat DIVISIOK SIGNATURE é Date
CHIEF ROBERT WARGIN
Distribution:

Original - Human Resources (attach 80 Day Notification) 1st Copy - Employee 2nd Copy - Division/Unit Employee File

FOR HUMAN RESOURCE USE ONLY:

Date Received by Human Resources: Date Processed by Human Resources:

Processed by (Please Initial):

BSO AP-8-O (Revised 3/01)




Broward County Sheriff's Office
2601 West Broward Boulevard
Fort Lauderdale, FL 33312

NINETY (90) DAY NOTIFICATION

UPCOMING PERFORMANCE EVALUATION

EMPLOYEE NAME: (CCN) [ TITLE: DIVISION:
Acosta, Dahel Deputy Sheriff DLE/District 3 Airport
ANNIVERSARY DATE: May 30, 2004 TODAY'S DATE: 3/1/2004

This 90-day notification serves as a reminder of your upcoming annual performance evaluation. This
evaluation will cover the period of the last twelve (12) months prior to your anniversary date. Youwill
be evaluated on the results of your efforts to accomplish work assignments, district/unit objectives,
BSO objectives, special assignments, or projects. You are encouraged to present any information
that might help illustrate the results of your work efforts.

Please see the description below of any performance improvement areas which will be addressed
during the evaluation meeting. Progress in these areas will be reviewed at the meeting.

:w PERFORMANCE IMPROVEMENT AREA(S): These work behaviors and/or responsibilities will be
discussed during your annual evaluation. You should make every effort to show continued
improvement in order that the job requirements are being met. If none, indicate not applicable (N/A)-.

On numerous occassions you have seen sitting inside of your marked vehicle when heavy vehicular and pedestrian traffic was

was present, in your view on your assigned post. In:this instance you must take the initiative to clear the vehicles that are not being

actively loaded and man e the vehlcluar traffic in a manner that is safe and ensures a proper flow of traffic. In additon you have

been obscwﬁr{lf( o on post, when pedestrian and vehicular traffic was present.
7 [fped do551 o302ef

) brs.
Sngnature of Supe Signature of Employee CCN
W Tw ESS 5 ﬁ%
Maintain a copy-Bf Form in vour superwsorv file and attach a copy to the completed annual
evaluation form. Shaf#f you have any questions, please contact your supervisor directly.

Distribution: Original to Employee reCopy -Attach to Completed Annual Evaluation 2 na Copy _ Supervisor's File

BSO AP-8-R (Revised 8/00)
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KEN JENNE
SHERIFF
BROWARD COUNTY
P.O. BOX 9507
FORT LAUDERDALE, FLORIDA 33310

RWO04-154
DATE: June 27, 2004

MEMO TO: Deputy Dahel Acosta
District 3 - Airport

FROM: Chief Robert Wargin
District 3 - Airport

SUBJECT: COMMENDATION

| received a letter from Alberto Garrido expressing his appreciation for the
assistance you provided him during his recent visit to the Fort
Lauderdale/Hollywood International Airport. Mr. Garrido was unable to locate his
vehicle and after an unsuccessful attempt by the parking attendant you were able
to locate Mr. Garrido’s vehicle within minutes.

I want to take this time to express my appreciation for a job well done! Your
caring and professionalism sets-forth an example to be emulated. You are an
asset to District 3 — Airport and to the Broward County Sheriff's Office.

RW:ja
cc:  Major Al Lamberti, Region |
Department of Law Enforcement
Lieutenant Roy Liddicott, Executive Officer
District 3 — Airport
Ronald Mathieu, Director of Operations
Broward County AviatioryDepartment
Bureau of Human Resources
Roll Call
District File
File



ALBERTO GARRIDO

May 29, 2004

Via Regular Mail

Bro_wa.rd Sh'eriff” s Office JUN 9 2004
Chief Wargin

200 Terminal Drive

Ft. Lauderdale, FL. 33315

Re: Deputy-Acosta, D.J. #10185

Dear Chief Wargin:

During one of my most recent stays in Fort Lauderdale, I had to drop off my friend at
Terminal One, Fort Lauderdale airport at 2:52 p.m. I decided to keep her company for 30
minutes before I left.

When I parked my car however, [ inadvertently did not look for a land mark or the
number of the parking space, so when I returned for my car I was unable to locate it.
After several minutes of trying to locate it, I asked for assistance from the parking
attendant and which time he drove me throughout the airport in his motor car not even
listening to a word I had to say. After more than one half hour of driving around and not
locating the car, the parking attendant drove me to “Paul” who works in the office by the
toll booth of the parking terminal. I have never felt so humiliated, degraded, and treated
so poorly from a person acting under a professional capacity as I was from this
gentleman, Paul. This gentleman’s conduct was so poor, he even treated your Deputy
Acosta with lack of respect. 1 would like to mention however that in spite of the
mistreatment your Deputy experienced by this man “Paul”, Deputy Acosta kept good
manners, and treated the situation with nothing but respect and complete professionalism.

- Accordingly, upon my statement of facts to Deputy Acosta, he was able to assist me in
locating my car in less than five minutes, which is what the parking attendant should have
been able to do for me in the first place.

Hard work and professionalism sometimes goes without notice. Kindly relate my
appreciation once again to Deputy Acosta. If more courteous, professional, and caring
individuals like Deputy Acosta existed within our society, some problematic situations
can easily be resolved.




DE@EUWED\

JUN 18 2003

MAJOR AL LAMBERTI

Broward Sheriff's Office
Performance Evaluation

Department of Law Enforcement
Uniformed Sworn Deputy

General Instructions:

This performance evaluation must be completed by the Evaluator in accordance with the
Broward Sheriff's Office policy and procedure Section 3.10. It is recommended that the
performance evaluation process include the evaluator and the employee being evaluated.
Every effort should be made to encourage a positive, two-way dialogue before, during and
after the evaluation meeting.

Supporting documentation may be attached to this form to substantiate comments and
ratings related to the employee's performance. The employee may, as well, attach relevant
documentation. All sections of this evaluation must be typed, including applicable
attachments.

|

SECTION 1: Employee Information

Review Type (check one) '
Probationary (monthly) ]~ Promotional (monthly) I Non-probationary (annual) X

Employee Name: Acosta  ______Dahe
(last) (first) (middle)

CCN: _ 10185 Rank or Position: __ _ ] Deputy Sheriff

Assignment. _ 1 DLEDist3

Month/Day/Year Month/Day/Year

This employee is being evaluated from the period of 6/1/02 to 6/1/03

BSO AP-8-O (Revised 3/01) @




|__SECTION Ii: Performance Criteria B

Instructions: In this section, the evaluator will begin by assessing the employee's reliability. The
evaluator will than use the rating definitions (1 -5) to evaluate the employee for each performance
criteria. Comments for each performance criteria must support the evaluator's rationale for the
selected rating and should be based on the results achieved by the employee during the review
period. Fractional ratings cannot be used.

Reliability
Attendance, Punctuality

Unacceptable [] Marginal T[] Acceptable X
The employee consistently The employee is The employee is consistently
fails to meet Division/Unit occasionally tardy and punctual, uses leave responsibly,
standards specific to absent. scheduled leave appropriately within
attendance and punctuality. Division/Unit standards. Employee is

consistently reliable.

RATING DEFINITIONS:

1
FAILS TO MEET EXPECTATIONS
Performance is clearly below the requirements for the position. Direct supervision and follow-
up always needed.

2
APPROACHES EXPECTATIONS

Performance frequently meets the performance criteria for the position, but occasionally is
less than required. Direct supervision needed on a regular basis.

3
MEETS EXPECTATIONS

Overall performance consistently meets the requirements on a regular basis. Direct
supervision needed occasionally.

4
EXCEEDS EXPECTATIONS

Overall performance consistently exceeds the expected results of job responsibilities. Direct
supervision and follow-up needed infrequently.

5
SIGNIFICANTLY EXCEEDS EXPECTATIONS

Overall performance is clearly outstanding as measured against job responsibilities. Direct
supervision seldom needed.

BSO AP-8-O (Revised 3/01)




Performance Criteria: Appearance
The deputy sheriff's uniform, grooming and hygiene reflect the professional and public image
required in this position.

COMMENTS: Employee is always well groomed and presents a professional appearance.

PN

WEIGHT: 5 x RATING (Circle One): 1 2 3 4 5 =Weighted Rating: 20

Performance Criteria: Cooperation
The deputy sheriff works together and interacts effectively with command staff, coworkers, and
peers to support the agency's effectiveness.

COMMENTS:Employee works well with others and cooperates with organizational action.

WEIGHT: 10 x RATING (Circle One). 1 2 (§) 4 5 =Weighted Rating: 30

Performance Criteria: Operation and Care of Equipment
The deputy sheriff operates and takes care of equipment in an efficient manner.

COMMENTS:Employee takes care in the operation of BSO equipment.

WEIGHT: 10 x RATING (Circle One). 1 2 3 (Z) 5 = Weighted Rating: 40

Performance Criteria: Public Contact

The deputy sheriff interacts and communicates a positive image with the community, businesses,
and internal departments; places high priority on finding ways to communicate service
expectations.

COMMENTS: Employee displays well-oriented professional knowledge and projects a positive attitude towards
the citizens he comes in contact with.

WEIGHT: 10 x RATING (Circle One): 1 2 3 (Z) 5 = Weighted Rating: 40

Performance Criteria: Quality of Reports
The deputy sheriff prepares and completes concise, accurate, and appropriate reports.

COMMENTS: Employee completes appropriate reports and work product. Occasional errors appear however they
are corrected once reviewed.

WEIGHT: 10 x RATING (Circle One). 1 2 (3) 4 5 =Weighted Rating: 30

BSO AP-8-O (Revised 3/01)




Performance Criteria: Initiative
The deputy sheriff demonstrates independent action and suggests new ideas to enhance and
improve department and individual tasks.

COMMENTS: Employee demonstrates an acceptable level of initiative and requires little supervisory
encouragement.

WEIGHT: 15 x RATING (Circle One): 1 2 (g) 4 5 =Weighted Rating: 45

Performance Criteria: Policies and Procedures

The deputy sheriff demonstrates the required knowledge and compliance level regarding all
applicable policies and procedures, state statutes and all other related technical knowledge
requirements.

COMMENT S:Employee is knowledgeable in the area of State law, BSO policy and procedures.

WEIGHT: 5 x RATING (Circle One). 1 2 1) 4 5 - Weighted Rafing: 5

Performance Criteria: Dependability
The deputy sheriff sets goals and standards taking personal responsibility for seeing them toward
completion in a timely manner.

COMMENTS : Employee is dependable and accurate in carrying out responsibilities to a succesful conclusion.

o

WEIGHT: 15 x RATING (Circle One): 1 2 (3] 4 5 =Weighted Rating: 45

"

Performance Criteria: Judgment and Decision Making
The deputy sheriff applies reasoning ability and emotional stability in day-to-day operations and
emergencies; anticipates and creates contingency plans.

COMMENTS :Employee makes sound decisions and can be trusted to maintain an acceptable standard.

WEIGHT: 15 x RATING (Circle One): 1 2 (§) 4 5 =Weighted Rating: 45

Performance Criteria: Maintains Safety
The deputy sheriff applies work-related safety practices to maintain public, co-worker, and
personal safety.

COMMENTS: Employee maintains sound safety and tactical measures in the implementation of his duties.

WEIGHT: 5 x RATING (CircleOne): 1 2 (3) 4 5 =Weighted Rating: 15

<3p
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Instructions: Transfer all weighted ratings for each performance criteria below. Add all weighted
ratings and divide by 100 (total of weights). This is the FINAL RATING.

WEIGHTED RATINGS:

Appearance 20 Quality of Reports _ 30 Judgment &
Cooperation 30 Initiative 45 Decision Making __45
Operation & Policies & Maintains Safety 15
Care of Equipment _ 40 Procedures 15

Public Contact 40 Dependability 45

Add ALL Weighted Ratings: 325 = 100 (Total Weights) = FINAL RATING: 3.25

| SECTION Ill: Overall Performance Summary l

Instructions: In this section, the evaluator summarizes the overall performance of the empioyee to
include the strengths and areas in need of improvement. The overall performance summary must
reflect the overall comments written throughout the evaluation.

OVERALL PERFORMANCE SUMMARY (inciude overall performance related to strengths and
areas in need of improvement as noted in the evaluation)

Deputy Acosta is a well-rounded deputy and brings with him all of his years of experience in Law Enforcement.
Deputy Acosta is bi-lingual and is called upon, by his peers, for assistance and advice about job related functions. He
displays a positive attitude towards the citizens he comes in contact with.

| SECTION IV: Performance Expectations, Career Development, Additional Assignments

Instructions: In this section, the evaluator and the employee should collaborate on performance
expectations, career development opportunities, and additional assignments for the coming review
period.

Performance expectations are specific, measurable, action-oriented, and time bound and should
relate to job duties and responsibilities. The employee and the evaluator should also collaboratively
agree on career development opportunities and additional assignments for which the employee
might be suitable.

PERFORMANCE EXPECTATIONS (State action-oriented, measurable, specific, and time bound
future expectations related to the performance criterion relevant to the employees duties and
responsibilities)
Deputy Acosta is a well- rounded Law Enforcement professional and has expressed a strong desire to career path
into a more active district within the Broward Sheriff's Office.

BSO AP-8-O (Revised 3/01)




CAREER DEVELOPMENT (identify and explore future educational, professional improvement,
and enhancement activities for the employee to participate in during the upcoming review period)

Deputy Acosta is an accomplished Law Enforcement professional and is pursuing his Bachelor s Degree.

ADDITIONAL ASSIGNMENTS (List other assignments for which the empioyee might be suitable)

SID Narcotics

| _SECTION V- Signatures

Instructions: The evaluator will meet with the reviewer prior to meeting with the employee. The
evaluator will than meet with the employee and afterwards submit the evaluation for chain-of-
command signatures. The employee's signature does not necessarily signify agreement with the
evaluation; it simply means it has been discussed with the employee.

After the employee signs and dates the evaluation, a copy is provided to the employee and a copy
is maintained in the employee's division/unit file. The evaluator then forwards the original signed
evaluation with the Ninety Day Notification Form through the chain of command for review and
signature. The original evaluation is kept in the employee's Human Resource file. If the evaluation
is changed in any way during the chain-of-command review, it must be reviewed with and initialed
by the employee.

This evaluation is based on my observations l certffy that this valuatlon was revigwed with me
and knowledge of the employee's performance. dlrstam
Check if Documentation Attached [

de ” 4 f' z
2 // li N )k
| G/ Y0 S
EVALUKTOR SIGNATURE Date EMPLOYEE éndNATURE ! Date

| have peviewed this evaluation. It represents

facks tcdthe best of my knowledge from observation
ol hothBupervisor and employee. ﬂl
Sw« L , L\Nle'S ﬁ,Ae-.,J 645/"}

R R SIGNATURE U Date TSION SIGNATURE [V Date

Distribution:
Original - Human Resources (attach 90 Day Notification) 1st Copy - Employee 2nd Copy - Division/Unit Employee File

FOR HUMAN RESOURCE USE ONLY:

Date Received by Human Resources: Date Processed by Human Resources:

Processed by (Piease Initial):

BSO AP-8-O (Revised 3/01)




Broward County Sheriff=s Office
2601 West Broward Boulevard
Fort Lauderdale, FL 33312

NINETY (90) DAY NOTIFICATION OF UPCOMING
PERFORMANCE EVALUATION

EMPLOYEE NAME: TITLE: DIVISION:
Dahel Acosta Deputy Sheriff DISTRICT lli - AIRPORT
ANNIVERSARY DATE: 06/01/03 TODAY’S DATE: 3/01/03

Your annual performance evaluation is scheduled for completion. This evaluation will cover the
period of the last twelve (12) months prior to your anniversary date. You will be evaluated on the

results of your efforts to accomplish work assignments, District/Unit objectives, BSO objectives,
special assignments or projects.

Please see the description below of any performance deficiency issues which will be addressed
during the evaluation performance meeting. Progress in these areas will be reviewed at the

meeting. You are encouraged to present any information that might help illustrate the results of
your work efforts.

PERFORMANCE IMPROVEMENT AREA(S): These work behaviors and/or responsibilities must
show continued improvement in order that the job requirements are being met::

No deficiencies noted.

The primary purpose of this evaluation is to assist all BSO employees in both their career and
personal development. Since any evaluation process will be at times difficult for both supervisors
and employees, a spirit of fair play and reasonableness mus guide ou/z*interactions.

- g
;/}Zxrm Signature of Supervisor s
/

Should you have any questions, please contact your supervisor directly.

/

Signature of Employee

BSO AP-8-R (New 8/99)
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. Broward Sheriff’s Office
2601 West Broward Boulevard
Fort Lauderdale, Florida 33312
(954) 831-8900 + www.sheriff.org

August 9, 2002

Immigration & Naturalization Services
7880 Biscayne Boulevard
Miami, Florida 33138

To Whom It May Concern:

Please accept this letter as verification of employment for Dahel Acosta. Dahel Acosta
has been an employee of the Broward County Sheriff’s Office since May 30, 2000.
Currently, Dahel Acosta is assigned to the Department of Law Enforcement as a fulltime

Deputy Sheriff - CC with a yearly salary of 38,630.28.

If you have any questions concerning this matter, please feel free to contact me.

Guerline St Vil

Human Resources Specialist
Bureau of Human Resources
954.321-4767

Sincerely,




Policy & Procedures

RECEIPT

This shall acknowledge my receipt of the 2002 edition of the Broward Sheriff's Office Policy and Procedures Manual.
| have read this manual and understand its contents. 1 will contact my supervisor for clarification if at any timz in the
future | do not understand any portion of the manual. | agree to be responsible for inserting any revisions and/or
updates in the manual and deletion of any obsolete material therein.

| recognize that the manual is not a contractual document and none of its provisions constitute contractual terms or
conditions of employment. | also recognize that the Sheriff may alter, suppiement, delete, or amend any portion of
this manual at any time at the Sheriff's sole discretion.

My signature attests to the fact that | have read this manual, | am familiar with its contents, and | will act accordingly.

“‘EIGﬂAyﬁzq

Hias77 N 7S

NAME (PRINTED) AXD CCN

el

- DATE

THIS RECEIPT MUST BE RETURNED TO YOUR SUPERVISOR WITHIN 30 CALENDAR DAYS FROM THE DATE YOU
RECEIVE THE MANUAL. SUPERVISORS WILL THEN FORWARD THE ORIGINAL RECEIPT TO HUMAN RESOURCES
WITHIN 30 CALENDAR DAYS OF THEIR RECEIVING THE RECEIPT.

1 June 02
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Broward Sheriff's Office
Performance Evaluation

Department of Law Enforcement
Uniformed Sworn Deputy

General Instructions:

This performance evaluation must be completed by the Evaluator in accordance with the
Broward Sheriff's Office policy and procedure Section 3.10. It is recommended that the
performance evaluation process include the evaluator and the employee being evaluated.
Every effort should be made to encourage a positive, two-way dialogue before, during and
after the evaluation meeting. ’

Supporting documentation may be attached to this form to substantiate comments and
ratings related to the employee's performance. The employee may, as well, attach relevant
documentation. All sections of this evaluation must be typed, including applicable
attachments.

[ SECTION F Employee Information

Review Type (check one) '
Probationary (monthly) [ Promotional (monthly) [ Non-probationary (annual) B

Employee Name: Acosta Dael
(last) (first) (middle)
CCN-. 10185 Rank or Position: Deputy Sheriff

Assignment: District 11, Area 2 Alpha Shfit

This employee is being evaluated from the period of 06/01/01 to 06/01/02
Month/Day/Year Month/Day/Year

BSO AP-8-0 (Revised 3/01)




| SECTION Ill: Performance Criteria

Instructions: In this section, the evaluator will begin by assessing the employee's reliability. The
evaluator will than use the rating definitions (1 -5) to evaluate the employee for each performance
criteria. Comments for each performance criteria must support the evaluator's rationale for the
selected rating and should be based on the results achieved by the employee during the review
period. Fractional ratings cannot be used.

Reliability: Attendance, Punctuality

Unacceptablel]
The employee consistently
fails to meet Division/Unit
standards specific to
attendance and punctuality.

Marginal[]
The employee is
occasionally tardy and
absent.

Acceptable X
The employee is consistently
punctual, uses leave responsibly,
scheduled leave appropriately within
Division/Unit standards. Employee is
consistently reliable.

RATING DEFINITIONS:

f

FAILS TO MEET EXPECTATIONS
Performance is clearly below the requirements for the position. Direct supervision and follow-

up always needed.

2

APPROACHES EXPECTATIONS
Performance frequently meets the performance criteria for the position, but occasionally is
less than required. Direct supervision needed on a regular basis.

3

MEETS EXPECTATIONS

Overall performance consistently meets the requirements on a regular basis. Direct
supervision needed occasionally.

4

EXCEEDS EXPECTATIONS

Overall performance consistently exceeds the expected results of job responsibilities. Direct
supervision and follow-up needed infrequently.

5

SIGNIFICANTLY EXCEEDS EXPECTATIONS
Overall performance is clearly outstanding as measured against job responsibilities. Direct

supervision seldom needed.

BSO AP-8-0 (Revised 3/01)




Performance Criteria: Appearance

required in this position

I | The deputy sheriff's uniform, grooming and hygiene reflect the professional and public image

COMMENTS:

Deputy Acosta maintains a professional appearance.

WEIGHT: 5 x RATING (Circle One): 1 2 3 (Z) 5 = Weighted Rating: 20

Performance Criteria: Cooperation

peers to support the agency's effectiveness.

The deputy sheriff works together and interacts effectively with command staff, coworkers, and

COMMENTS:

Deputy Acosta interacts well with his coworkers and communicates effectively.

WEIGHT: 1 0 x RATING (CircleOne): 1 2 3 U 5 = Weighted Rating: 40

Performance Criteria: Operation and Care of Equipment
The deputy sheriff operates and takes care of equipment in an efficient manner.

COMMENTS:

- |Deputy Acosta maintains his assigned equipment in accordance with policy.

WEIGHT: 1 0 x RATING (CircleOne):1 2 3 {4 5 =Weighted Rating: 40

Performance Criteria: Public Contact

and internal departments; places high priority on finding ways to communicate service
expectations.

The deputy sheriff interacts and communicates a positive image with the community, businesses,

COMMENTS:

Deputy Acosta communicates a positive imagewhen dealing with the communnity.

WEIGHT: 1 0 x RATING (Circle One): 1 2 3 (‘.1) 5 = Weighted Rating: 40

Performance Criteria: Quality of Reports
The deputy sheriff prepares and completes concise, accurate, and appropriate reports.

COMMENTS:

Deputy Acosta's reports are clear, accurate and concise.

WEIGHT: 1 0 x RATING (Circle One): 1 2 3

=D

5 = Weighted Rating: 40

BSO AP-8-0 (Revised 3/01)




Performance Criteria: Initiative
The deputy sheriff demonstrates independent action and suggests new ideas to enhance and
improve department and individual tasks.

COMMENTS:

Deputy Acosta shows very good initiative and completes assigned tasks on time.

WEIGHT: 15 x RATING (CircleOne): 1 2 3 [ 5 =Weighted Rating: 60

Performance Criteria: Policies and Procedures

The deputy sheriff demonstrates the required knowledge and compliance level regarding all
applicable policies and procedures, state statutes and all other related technical knowledge
requirements.

COMMENTS:

Deputy Acosta has a good working knowledge of Policy and Procedures of the Agency.

WEIGHT: 5 x RATING (CircleOne): 1 2 {3 4 5 =Weighted Rating: 15

Performance Criteria: Dependability
The deputy sheriff sets goals and standards taking personal responsibility for seeing them toward
completion in a timely manner.

COMMENTS:

Deputy Acosta is a very reliable employee who needs little supervision to complete assigned tasks.

WEIGHT: 15 x RATING (CircleOne): 1 2 3 [4 5 =Weighted Rating: 60

Performance Criteria: Judgment and Decision Making
The deputy sheriff applies reasoning ability and emotional stability in day-to-day operations and
emergencies; anticipates and creates contingency plans.

COMMENTS:

Deputy Acosta is very conscientious in his work and has shown good judgement.

WEIGHT: 15 x RATING (Circle One): 1 2 3 .) 5 = Weighted Rating: 60

Performance Criteria: Maintains Safety
The deputy sheriff applies work-related safety practices to maintain public, co-worker, and
personal safety.

COMMENTS:

Deputy Acosta maintains a good safe work enviorment with the public and his co-workers.

WEIGHT: 5 x RATING (CircleOne): 1 2 3 {4 5 =Weighted Rating: 20

BSO AP-8-0 (Revised 3/01)




Instructions: Transfer all weighted ratings for each performance criteria below. Add all weighted
ratings and divide by 100 (total of weights). This is the FINAL RATING.

WEIGHTED RATINGS:

Appearance 20 Quality of Reports 40 Judgment &
Cooperation 40 Initiative 60 Decision Making 60
Operation & Policies & Maintains Safety 20
Care of Equipment 40 Procedures 15

Public Contact 40 Dependability 60

Add ALL Weighted Ratings: 395 - 100 (Total Weights) = FINAL RATING: 3.95

[ SECTION Il Overall Performance Summary |

Instructions: In this section, the evaluator summarizes the overall performance of the employee to
include the strengths and areas in need of improvement. The overall performance summary must
reflect the overall comments written throughout the evaluation.

OVERALL PERFORMANCE SUMMARY (include overall performance related to strengths and
areas in need of improvement as noted in the evaluation)

Deputy Acosta has shown good initiative and completes assigned tasks with little supervision. Deputy is a real asset to the
shift and the agency. No deficencies noted.

[ SECTION IV: Performance Expectations, Career Development, Additional Assignments |

Instructions: In this section, the evaluator and the employee should collaborate on performance
expectations, career development opportunities, and additional assignments for the coming review

period.

Performance expectations are specific, measurable, action-oriented, and time bound and should
relate to job duties and responsibilities. The employee and the evaluator should also collaboratively
agree on career development opportunities and additional assignments for which the employee
might be suitable.

PERFORMANCE EXPECTATIONS (State action-oriented, measurable, specific, and time bound
future expectations related to the performance criterion relevant to the employees duties and

responsibilities)

Deputy Acosta has met all of the shift expectations during this reprorting period.

BSO AP-8-0 (Revised 3/01)




CAREER DEVELOPMENT (Identify and explore future educational, professional improvement,
and enhancement activities for the employee to participate in during the upcoming review period)

Street Narcotics

ADDITIONAL ASSIGNMENTS (List other assignments for which the employee might be suitable)

SET

[ SECTION V Signatures |

Instructions: The evaluator will meet with the reviewer prior to meeting with the employee. The
evaluator will than meet with the employee and afterwards submit the evaluation for chain-of-
command signatures. The employee's signature does not necessarily signify agreement with the
evaluation; it simply means it has been discussed with the employee.

After the employee signs and dates the evaluation, a copy is provided to the employee and a copy
is maintained in the employee's division/unit file. The evaluator then forwards the original signed
evaluation with the Ninety Day Notification Form through the chain of command for review and
signature. The original evaluation is kept in the employee's human resource file. if the evaluation
is changed in any way during the chain-of-command review, it must be reviewed with and initialed
by the employee.

This evaluation is based on my observations | certify that this evaluation was reviewed with me
and knowledge of the employee's performance. in its completed form. | understand that | can provide
Check if Documentation is Attached [] support docymentation to iflustr: he results of my

ion Attached [

SéTEﬁﬁ—\— 4395 05 ‘IS}OQ\ , 6/ g’/ﬁz
EVALUATOR S NAyURE Date EMPLOYEE $I URE " Date

work effortpQheck if

A

| have reviewed this evaluation. It represents
facts to the best of my knowledge from observation

ofibc;t)x/suA;?rj/»is_gr and g%e. 7 ?’307 A
REVIEWER SIGNATURE Date’ DIVISION SIGNATURE: Date

Distribution:
Original - Human Resources (attach 90 Day Notification) 1st Copy - Employee 2 na Copy - Division/Unit Employee File

FOR HUMAN RESOURCE USE ONLY:

Date Received by Human Resources: Date Processed by Human Resources:

Processed by (Please Initial):

BSO AP-8-0 (Revised 3/01)




Broward County Sheriff's Office
2601 West Broward Boulevard
Fort Lauderdale, FL 33312

NINETY (90) DAY NOTIFICATION

UPCOMING PERFORMANCE EVALUATION

EMPLOYEE NAME: (CCN) TITLE: DIVISION:
Dael Acosta 10185 Deputy DLE, District 11 area 2, Alpha Shift
ANNIVERSARY DATE: o4/01/02 TODAY'S DATE: 13140

This 90-day notification serves as a reminder of your upcoming annual performance evaluation. This
evaluation will cover the period of the last twelve (12) months prior to your anniversary date. Youwill
be evaluated on the results of your efforts to accomplish work assignments, district/unit objectives,
BSO objectives, special assignments, or projects. You are encouraged to present any information
that might help iliustrate the results of your work efforts.

Please see the description below of any performance improvement areas which will be addressed
during the evaluation meeting. Progress in these areas will be reviewed at the meeting.

t...>ERFORMANCE IMPROVEMENT AREA(S): These work behaviors and/or responsibilities will be
discussed during your annual evaluation. You should make every effort to show continued
improvement in order that the job requirements are being met. If none, indicate not applicable (N/A)-.

No weaknesses observed during this evaluation period.

4 Cohatl e

Signature of Supervisor CCN

Maintain a copy of this form in your supervisory file and attach a copy to the completed annual
evaluation form. Should you have any questions, please contact your supervisor directly.

Distribution: Original to Employee 1 Copy -Attach to Completed Annual Evaluation 2 wa Copy _ Supervisor's File

BSO AP-8-R (Revised 8/00)
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Gulf A tantic Funding Gr;up, Inc.

BORROWER’S AUTHORIZATION

1. I/We ave applied for a mortgage loan. A part of the
application process, the lender and any investor to whom the
lender mnay sell or consider selling my mortgage may verify
inforuat:on contained in wy/our application and in other
docume nt.s required in connection with the loan, either before
the lcur is closed or as part of its quality control program.

2. I/We authorize you to provide the lender, and any investor to
whom the lender may sell or consider selling my mortgage any
and a.l. information and documentation they request. Such
infornat:ion includes, but is not limited to, employment
history and income; bank, money market, and similar account
balancin: credit history; and copies of income tax returns.

3. I/We zuthorize the lender and any investor to whom the lender
may g€¢..). my mortgage or consider selling wmy mortgage to obtain
a conuiner report on wme/us during the review of my/our
applicaliilon and at any time in the future to use in extending,
modifyiir3, or otherwise reviewing my loan.

4. The l:nder or any investor that purchases the wortgage may
addrei.s this authorization to any party named in the loan
appliva:ion.

A copy bf I.his orization may be accepted as an original.
't’zf'?/ e
e j_ //c‘ /02/
L g
Borx Bignature pate ' /
Borrower'anﬁignature Date
Borrower's“hignature] Date
Borrower’'s 5ignature Date

t.421) South University Drive » Bldg. L, Suite 603 * Davie, Florida 33328
Broward (954) 252-1760 * Fax (954) 252-1796
Licensed Mortgage Lender
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5400 5. UNN LEXS'TY DRIVE

BLDG. L SUI ' 1ic3 GULF ATLANTIC
Prone: 052 - 760 FUNDING GROUP
Fax: 954-252 fiuti

Tor 4\’\‘:‘;%1“0/1 Mo O0ur e From: SHELLEY COLLINS
O M £ CUO b €)Y 2
Phone{ )t }{_rS’Z’”‘—fL{(l) Pages: 3

Re: T R:L (IM CC:  V.OE.

Urgent Ul For Review M Pisase Comment [ Please Reply [ Please Recycle

*** PLEASI LLIMPLETE ALL ITEMS THAT ARE CIRCLED. ONCE COMPLETE,

PLEASE [Ii..{ BACK TO ME AT 954-252-6082

*** PLEASI M. \CE THE ORIGIONAL IN THE MAIL TO THE ABOVE ADDRESS
LISTED B VE,

SHOULI VIIU HAVE ANY QUESTIONS, PLEASE DO NOT HESITATE TO CALL.

THANK 173l FOR YOUR COOPERATION,

SHELLE ¢ (:)LLINS




05/22/2002

11:07-

14

Broward County Sheriff‘s Office
DETAIL CHECK HISTORY
From:01/01/2001 To:12/31/2001

Check Date:

23455
23455
23455
23455
23455
23455

23455
23455
23455
23455

Check Date:

23455
23455
23455

23455
23455
23455
23455
23455
23455
23455

Check Date:

23140
23140
23140
23140
23140
23140
23140

23140
23140

Check Date:

23455
23455
23455
23455
23455

OBJ PROJ LocC JOB
OSTA, DAHEL
01/05/2001
12401 3455 296
12401 3455 296
12401 3455 296
12401 3455 296
12401 3455 296
15401 3455 296
3455
3455
21401 3455
21401 3455
22402 3455
23401 3455

CHECK 01/05/2001 TOTALS:

01/19/2001

12401 3455 296

12401 3455 296

15401 3455 296
3455
3455

21401 3455

21401 3455

22402 3455

23401 3455

23401 3455

23401 3455

23401 3455

CHECK 01/19/2001 TOTALS:

02/02/2001
12402 3140 296
12402 3140 296
12402 3140 296
12402 3140 296
12402 3140 296
12402 3140 296
12402 3140 296
3455
3455
21401 3455
21401 3455

CHECK 02/02/2001 TOTALS:

02/02/2001
12401 3455 296
12401 3455 296
12401 3455 296
12401 3455 296
15401 3455 296
3455
3455

PAGE 1
prhisrpt

EMPLOYEFR

86.39
20.21
282.73
10.72
400.05

78.64
18.39
257.37
10.72
10.68
10.93
179.86
566.59

0.00

8.41
44.37

0.00
0.00

CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE
LOC: 3455 ORG: 23455
1117794 100 REGULA 8.00 125.00
1117794 100 REGULA 64.00 1,000.00
1117794 230 VACATI 8.00 125.00
1117794 240 HOLIDA 8.00 125.00
1117794 300 COMP E 12.38 0.00
1117794 800 INCENT 0.00 18.46
1117794 3000 FIT 201.20
1117754 93006 DIR DE 1,081.06
1117794 1000 FICA 86.39
1117794 1100 MEDICA 20.21
1117794 7005 HB 0.00
1117754 9030 DLE DI 4.60
NET: .00 100.38 1,393.46 1,393.46
1122520 100 REGULA 72.00 1,125.00
1122520 240 HOLIDA 8.00 125.00
1122520 800 INCENT 0.00 18.46
1122520 3000 FIT 165.12
1122520 9300 DIR DE 1,001.71
1122520 1000 FICA 78.64
1122520 1100 MEDICA 18.3%
1122520 7005 HB ¢.00
1122520 9030 DLE DI 4.60
1122520 9045 524,00 0.00
1122520 9100 DHMO S 0.00
1122520 9203 HUM HM 0.00
NET: .00 80.00 1,268.46 1,268.46
1124441 700 SPEC D 5.00 100.00
1124441 700 SPEC D 3.00 60.00
1124441 700 SPEC D 6.00 120.00
1124441 700 SPEC D 6.00 120.00
1124441 700 SPEC D 3.00 60.00
1124441 700 SPEC D 3.00 60.00
1124441 700 SPEC D 3.00 60.00
1124441 3001 FIT-8D 54.97
1124441 9300 DIR DE 480.66
1124441 1000 FICA 35.96
1124441 1100 MEDICA 8.41
NET: .00 29.00 580.00 580.00
1127348 100 REGULA 72.00 1,125.00
1127348 100 REGULA 8.00 125.00
1127348 240 HOLIDA 8.00 125.00
1127348 300 COMP E 4.50 0.00
1127348 800 INCENT 0.00 18.46
1127348 3000 FIT 200.12
1127348 9300 DIR DE 1,082.14



05/22/2002 Broward County Sheriff‘s Office PAGE 2

11:ns:15 DETAIL CHECK HISTORY prhisrpt
f R From:01/01/2001 To:12/31/2001

ORG OBJ PROJ 1oC JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYEF

23455 21401 3455 1127348 1000 FICA 86.35 B86.39

23455 21401 3455 1127348 1100 MEDICA 20.21 20.21

23455 22402 3455 1127348 7005 HB 0.00 282.73

23455 23401 3455 1127348 9030 DLE DI 4.60 10.72

CHECK 02/02/2001 TOTALS: NET: .00 92.50 1,393.46 ° 1,393.46 400.05

Check Date: 02/16/2001

23140 12402 3140 296 1128281 700 SPEC D 4.00 80.00
23140 12402 3140 296 1129281 700 SPEC D 4.00 80.00
23140 12402 3140 296 1129281 700 SPEC D 7.25 145.00
3455 1129281 3001 FIT-SD 13.72 0.00
3455 1129281 ’ 9300 DIR DE 267.95 0.00
23140 21401 3455 1129281 1000 FICA 18.91 18.91
23140 231401 3455 1129281 1100 MEDICA 4.42 4.42
CHECK 02/16/2001 TOTALS: NET: .00 15.25 305.00 305.00 23.33
Check Date: 02/16/2001
23455 12401 3455 296 1132191 100 REGULA 77.25 1,207.03
23455 12401 34585 296 1132191 230 VACATI 2.75 42.97
23455 12401 3455 296 1132191 300 COMP E 3.00 0.00
23455 15401 3455 296 1132191 800 INCENT 0.00 18.46
3455 1132191 3000 FIT 165.12 0.00
3455 1132191 9300 DIR DE 1,001.71 0.00
7 23455 21401 3455 1132191 1000 FICA 78.64 78.64
{ ‘3 23455 21401 3455 1132191 11006 MEDICA 18.39 18.39
w 23455 22402 3455 1132191 7005 HB 0.00 257.37
23455 23401 3455 1132191 9030 DLE DI 4.60 10.72
23455 23401 3455 1132191 9045 $24,00 0.00 10.68
23455 23401 3455 1132191 9100 DHMO S 0.00 10.93
23455 23401 3455 1132191 9203 HUM HM 0.00 179.86
CHECK 02/16/2001 TOTALS: NET: .00 83.00 1,268.46 1,268.46 566.59
Check Date: 03/02/2001
23140 12402 3140 296 1134138 700 SPEC D 3.06 60.00
23140 12402 3140 296 1134138 700 SPEC D 8.50 170.00
23140 12402 3140 296 1134138 700 SPEC D 4.00 80.00
3455 1134138 3001 FIT-SD 14.47 0.00
3455 1134138 9300 DIR DE 271.é1 .00
23140 21401 3455 1134138 1000 FICA 19.22 19.22
23140 21401 3455 1134138 1100 MEDICA 4.50 4.50
CHECK 03/02/2001 TOTALS: NET: .00 15.50 310.00 310.00 23.72
Check Date: 03/02/2001
23455 12401 3455 296 11370859 100 REGULA 64.00 1,000.00
23455 12401 3455 296 1137089 100 REGULA 8.00 125.00
23455 12401 3455 296 1137089 230 VACATI 8.00 125.00
23455 12401 3455 296 1137089 240 BHOLIDA 8.00 125.00
23455 12401 3455 296 1137089 300 COMP E 5.25 0.00
23455 15401 3455 296 1137089 800 INCENT 0.00 18.46
3455 1137089 3000 FIT 200.12 0.00
3455 1137089 9300 DIR DE 1,082.14 0.00
3455 1137089 9400 DLE DI 4.60 0.00
23455 21401 3455 11370889 1000 FICa 86.39 86.39

23455 21401 3455 1137089 1100 MEDICA 20.21 20.21



05/22/2002 Broward County Sheriff’'s Office PAGE 23
11:77-15 DETAIL CHECK HISTORY prhisrpt
é‘ ) From:01/01/2001 To:12/31/2001

ORG OBJ PROJ LOC JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYER

23455 22402 3455 1137089 7005 HB 0.00 282.73

23455 23401 3455 1137089 $030 DLE DI 0.00 10.72
CHECK 03/02/2001 TOTALS: NET: .00 93.25 1,393.46 1,393 .46 400.05

Check Date: 03/16/2001

23140 12402 3140 296 1139037 700 SPEC D 4.00 80.00
23140 12402 3140 296 1139037 700 SPEC D 3.00 60.00
23140 12402 3140 296 1139037 700 SPEC D 4.50 90.00
23140 12402 3140 296 1139037 700 SPEC D 6.00 120.00
23140 12402 3140 296 1138637 700 SPEC D 7.00 140.00
23140 12402 3140 2586 1139037 700 SPEC D 3.00 60.00
23140 12402 3140 296 1139037 700 SPEC D 4.00 80.00
23140 12402 3140 296 1135037 700 SPEC D 8.00 160.00
23140 12402 3140 296 1139037 700 SPEC D 7.00 140.00
3455 1139037 3001 FIT-8D 107 .47 0.00
3455 1139037 9300 DIR DE 751.38 0.00
23140 21401 3455 1135037 1000 FICA 57.66 57.66
23140 21401 3455 1135037 1100 MEDICA 13.49 13.49
CHECK 03/16/2001 TOTALS: NET: .00 46.50 930.00 930.00 71.15
Check Date: 03/16/2001
23455 12401 3455 296 1142029 100 REGULA 80.00 1,250.00
23455 12401 3455 296 1142029 100 REGULA -8.00 ~125.00
23455 12401 3455 296 1142029 130 WORKER 7.31 114.22
23455 12401 3455 2596 1142029 135 BSO WK 0.69 10.78
23455 12401 3455 296 1142025 300 COMP E B.63 0.00
23455 15401 3455 296 1142029 800 INCENT 0.00 18.46
3455 1142029 3000 FIT 141.11 0.00
3455 1142029 9300 DIR DE 1,034.45 0.00
3458 1142029 : 9400 DLE DI 4.60 0.00
23455 21401 3455 1142029 1000 FICA 71.56 71.56
23455 21401 3455 114202% 1100 MEDICA 16.74 16.74
23455 22402 3455 1142029 7005 HB 0.00 257.37
23455 23401 " 3435 1142029 9030 DLE DI 0.00 10.72
23455 23401 3455 1142029 5045 $24,00 0.00 10.68
23455 23401 3455 1142025 9100 DHMO S 0.00 10.93
23455 23401 . 3455 1142029 9203 HUM HM 0.00 179.86
CHECK 03/16/2001 TOTALS: NET: .00 88.63 1,268.46 1,268.46 557.86
Check Date: 03/30/2001
23455 12401 3455 296 1146927 100 REGULA 80.00 1,250.00
23455 15401 3455 296 1146927 800 INCENT 0.00 18.46
3455 1146927 3000 FIT 165.12 0.00
3455 1146927 9300 DIR DE 1,001.71 0.00
3455 1146927 9400 DLE DI 4.60 0.00
23455 21401 3455 1146927 1000 FICA 78.64 78.64
23455 21401 3455 1146927 1100 MEDICA . 18.39 18.39
23455 22402 3455 1146927 7005 HB 0.00 257.37
23455 23401 3455 1146927 9030 DLE DI 0.00 10.72
CHECK 03/30/2001 TOTALS: NET: .00 80.00 1,268.46 1,268.46 365.12
Check Date: 04/13/2001
23140 12402 3140 296 1148872 700 SPEC D 4.50 90.00

23140 12402 3140 296 1148872 700 SPEC D 6.00 120.00



05/22/2002 Broward County Sheriff’s Office PAGE 4
11:06:15 DETAIL CHECK HISTORY prhisrpt
From:01/01/2001 To:12/31/2001

ORG OBJ PROJ Loc JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYEF
23140 12402 3140 256 1148872 700 SPEC D 4.50 90.00
23140 12402 3140 296 1148872 700 SPEC D 3.00 60.00
23140 12402 3140 296 1148872 700 SPEC D 4.50 90.00
23140 12402 3140 296 1148872 700 SPEC D 4.00 80.00
23140 12402 3140 256 1148872 700 SPEC D 3.00 60.00
23140 12402 3140 296 1148872 700 SPEC D 4.50 90.00
23140 12402 3140 298 1148872 700 SPEC D 4.50 80.00
23140 12402 3140 298 1148872 700 SPEC D 3.00 60.00
23140 12402 3140 298 1148872 700 SPEC D 3.50 70.00
23140 12402 3140 298 1148872 700 SPEC D 3.50 70.00
23140 12402 3140 296 1148872 700 SPEC D 4.00 80.00

3455 1148872 3001 FIT-SD 125.47 0.00

3455 1148872 9300 DIR DE 844.20 0.00

23140 21401 3455 1148872 1000 FICA 65.10 65.10

23140 21401 3455 1148872 1100 MEDICA 15.23 15.23

CHECK 04/13/2001 TOTALS: NET: .00 52.50 1,050.00 1,050.00 80.233

Check Date: 04/13/2001

23455 12401 3455 298 1151876 100 REGULA 80.00 1,250.00
23455 12401 3455 298 1151876 300 COMP E 5.25 0.00
23455 15401 3455 298 1151876 800 INCENT 0.00 18.46
3455 1151876 3000 FIT 165.12 .00
3455 1151876 9300 DIR DE 1,001.71 0.00
3455 1151876 9400 DLE DI 4.60 0.00
23455 21401 3455 1151876 1000 FICA 78.64 78.64
23455 21401 3455 1151876 1100 MEDICA 18.39 18.39
23455 22402 3455 1151876 7005 HB 0.00 257.37
23455 23401 3455 1151876 9030 DLE DI 0.00 10.72
CHECK 04/13/2001 TOTALS: NET: .00 85.25 1,268.46 1,268.46 365.12

Check Date: 04/27/2001

23455 12401 3455 298 1156814 100 REGULA 48.00 772.50
23455 12401 3455 298 1156814 230 VACATI 16.00 257.50
23455 12401 3455 298 1156814 300 COMP E 5.25 0.00
23455 12401 3455 298 1156814 310 COMP T 16.060 257.50
23455 15401 3455 298 1156814 800 INCENT 0.00 18.486
3455 1156814 3000 FIT 175.62 0.00
3455 1156814 9300 DIR DE 1,025.83 0.00
3455 1156814 9400 DLE DI 4.60 0.00
23455 21401 3455 1156814 1000 FICA 80.97 80.97
23455 21401 3455 1156814 1100 MEDICA 18.94 18.94
23455 22402 3455 1156814 7005 HB 0.00 264 .98
23455 23401 3455 1156814 9030 DLE DI 0.00 10.72
23455 23401 3455 1156814 9045 $24,00 0.00 10.68
23455 23401 3455 . 1156814 9100 DHMO S 0.00 10.93
23455 23401 3455 1156814 9203 HUM HM 0.00 179.86
CHECK 04/27/2001 TOTALS: NET: . .00 85.25 1,305.96 1,305.9¢6 577.08

Check Date: 05/11/2001

23455 12401 3455 298 1161825 100 REGULA 72.00 1,158.75
23455 12401 3455 298 1161925 200 SICK 8.00 128.75
23455 12401 3455 298 1161925 300 COMP E 8.25 0.00
23455 15401 3455 298 1161925 800 INCENT 0.00 18.46

3455 1161925 3000 FIT 175.62 0.00



05/22/2002 Broward County Sheriff‘s Office PAGE 5
11:06:15 DETAIL CHECK HISTORY prhisrpt
{ From:01/01/2001 To:12/31/2001

ORG OBJ PROJ LoC JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYER
3455 1161925 9300 DIR DE 1,025.83 0.00
3455 1161925 9400 DLE DI 4.60 0.00
23455 21401 3455 1161925 1000 FICA 80.597 80.97
23455 21401 3455 1161925 1100 MEDICA 18.594 18.94
23455 22402 3455 1161925 7005 HB 0.00 264.98
23455 23401 3455 1161925 9030 DLE DI 0.00 10.72

CHECK 05/11/2001 TOTALS: NET: .00 88.25 1,305.96 1,305.96 375.61
Check Date: 05/25/2001 .

23140 12402 3140 298 1163804 700 SPEC D 3.00 60.00
23140 12402 3140 298 1163804 700 SPEC D 4.00 80.00
23140 12402 3140 298 1163804 700 SPEC D 4.00 80.00
23140 12402 3140 298 1163804 700 SPEC D 4.00 B0.00
23140 12402 3140 298 1163804 700 SPEC D 2.50 50.00
23140 12402 3140 2358 1163804 700 SPEC D 3.00 60.00
23140 12402 3140 298 1163804 700 SPEC D 4.00 80.00
23140 12402 3140 298 1163804 700 SPEC D 10.00 200.00
23140 12402 3140 298 1163804 700 SPEC D 4.00 80.00
23140 12402 3140 298 1163804 700 SPEC D 4.00 80.00
23140 12402 3140 298 1163804 700 SPEC D 4.00 80.00
23140 12402 3140 298 1163804 700 SPEC D 3.00 60.00
23140 12402 3140 298 1163804 700 SPEC D 8.00 160.00
23140 12402 3140 298 1163804 700 SPEC D 10.00 200.00
23140 12402 3140 298 1163804 700 SPEC D 8.00 160.00
23140 12402 3140 298 1163804 700 SPEC D 4.00 80.00
3455 1163804 3001 FIT-SD 255.15 0.00
3455 1163804 9300 DIR DE 1,213.21 0.00
23140 21401 3455 1163804 1000 FICA 98.58 98.58
23140 21401 3455 1163804 1100 MEDICA 23.06 23.06
CHECK 05/25/2001 TOTALS: NET: .00 79.50 1,590.00 1,590.00 121.64
Check Date: 05/25/2001
23455 12401 3455 298 1166948 100 REGULA 80.00 1,287.50
23455 12401 3455 298 1166948 300 COMP E 18.00 0.00
23455 15401 3455 298 1166948 800 INCENT 0.00 18.46
3455 1166948 3000 FIT 175.62 0.00
3455 1166948 9300 DIR DE 1,025.83 0.00
3455 1166948 9400 DLE DI 4.60 0.00
23455 21401 3455 1166948 1000 FICA 80.97 B0 .97
23455 21401 3455 1166948 1100 MEDICA 18.94 18.94
23455 22402 3455 1166948 7005 HB 0.00 264.98
23455 23401 3455 1166948 9030 DLE DI 0.00 10.72
23455 23401 3455 1166948 5045  $24,00 0.00 10.68
23455 23401 3455 1166948 9100 DHMO S 0.00 10.93
23455 23401 3455 1166948 9203 HUM HM 0.00 179.86
CHECK 05/25/2001 TOTALS: NET: .00 98.00 1,305.96 1,305.96 577.08
Check Date: 06/08/2001
23455 12401 3455 298 1171957 100 REGULA 8.00 128.75
23455 12401 3455 298 1171957 100 REGULA 72.00 1,158.75
23455 12401 3455 298 1171957 240 HOLIDA 8.00 128.75
23455 15401 3455 298 1171957 800 INCENT 0.00 18.46
3455 1171957 3000 FIT 211.67 0.00

3455 1171957 9300 DIR DE 1,108.68 0.00
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11:n&:15 DETAIL CHECK HISTORY prhisrpt
{ ‘ From:01/01/2001 Ta:12/31/2001

ORG OBJ PROJ LoC JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYER
3455 1171957 9400 DLE DI 4.60 0.00

23455 21401 3455 11719857 1000 FIla 88.95 88.95
23455 21401 3455 1171857 1100 MEDICA 20.80 20.80
23455 22402 3455 1171957 7005 HB 0.00 291.10
23455 23401 3455 1171957 9030 DLE DI 0.00 10.72
CHECK 06/08/2001 TOTALS: NET: .00 88.00 1,434.71 1,434.71 411.57

Check Date: 06/22/2001

23140 12402 3140 298 1173837 700 SPEC D 3.00 60.00
23140 12402 3140 298 1173837 700 SPEC D 3.50 70.00
23140 12402 3140 298 1173837 700 SPEC D 6.00 120.00
23140 12402 3140 298 1173837 700 SPEC D 8.00 160.00
23140 12402 3140 298 1173837 700 SPEC D 4.00 B0.0OC
23140 12402 3140 298 1173837 700 SPEC D 3.00 60.00
23140 12402 3140 298 1173837 700 SPEC D 4.00 80.00
23140 12402 3140 298 1173837 700 SPEC D 8.00 160.00
23140 12402 3140 298 1173837 700 SPEC D 3.00 60.00
23140 12402 3140 298 1173837 700 SPEC D 10.00 200.00
23140 12402 3140 298 1173837 700 SPEC D 4.00 80.00
23140 12402 31490 298 1173837 700 SPEC D 6.50 130.00
23140 12402 3140 298 1173837 700 SPEC D 4.00 80.00
23140 12402 3140 298 1173837 700 SPEC D 4.00 80.00
3455 1173837 3001 FIT-Sb 207.55 0.00
3455 1173837 9300 DIR DE 1,103.82 0.00
23140 21401 3455 1173837 1000 FICa 88.04 88.04
23140 21401 3455 1173837 1100 MEDICA 20.59 20.59
CHECK 06/22/2001 TOTALS: NET: .00 71.00 1,420.00 1,420.00 108.63
Check Date: 06/22/2001
234585 12401 3455 298 1177017 100 REGULA 72.00 1,226.54
23455 12401 3455 298 1177017 310 COMP T 8.00 136.28
23455 14401 3455 298 1177017 160 OVERTI 1.50 38.85
23455 15401 3455 298 1177017 800 INCENT 0.00 18.46
3455 1177017 3000 FIT 207.59 0.00
3455 1177017 8000 PRA - 17.17 0.00
3455 1177017 9300 DIR DE 1,082.13 0.00
3455 1177017 9400 DLE DI 4.60 0.00
23455 21401 3455 1177017 1000 FICA 88.05 88.05
23455 21401 3455 1177017 1100 MEDICA 20.58 20.59
23455 22402 3455 1177017 7005 HB 0.00 288.14
23455 23401 3455 1177017 9030 DLE DI 0.00 10.72
23455 23401 3455 1177017 9045 $24,00 0.00 10.68
23455 23401 3455 1177017 9100 DHMO S 0.00 10.93
23455 23401 3455 1177017 9203 HUM HM 0.00 179.86
CHECK 06/22/2001 TOTALS: NET: .00 81.5¢0 1,420.13 1,420.13 608.97
Check Date: 07/06/2001
23455 12401 3455 298 1182535 100 REGULA 80.00 1,362.82
23455 15401 3455 298 1182535 800 INCENT 0.00 18.46
3455 1182535 3000 FIT 196.71 0.00
3455 1182535 8000 PBA.?‘ - 17.17 0.00
3455 1182535 9300 DIR DE 2 1,057.13 "0.00
3455 1182535 9400 DLE DI 4.60 0.00
23455 21401 3455 1182535 1000 FICA 85.64 85.64
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{ ' From:01/01/2001 To:12/31/2001
ORG OBJ PROJ Loc JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYER
23455 21401 3455 1182535 1100 MEDICA 20.03 20.03
23455 22402 3455 1182535 7005 HB 0.00 254.71
23455 23401 3455 1182535 9030 DLE DI 0.00 10.72
CHECK 07/06/2001 TOTALS: NET: .00 80.00 1,381.28 1,381.28 371.10
Check Date: 07/20/2001
23140 12402 3140 298 1184380 700 SPEC D 4.00 80.00
23140 12402 3140 298 1184380 700 SPEC D 5.00 100.00
23140 12402 3140 298 1184380 700 SPEC D 5.00 100.00
23140 12402 3140 298 1184380 700 SPEC D 5.00 100.00
23140 12402 3140 298 1184380 700 SPEC D 5.00 100.00
23140 12402 3140 298 1184380 700 SPEC D 4.00 80.0¢C
23140 12402 3140 298 1184380 700 SPEC D 3.00 60.00
23140 12402 3140 298 1184380 700 SPEC D 3.00 60.00
23140 12402 3140 298 1184380 700 SPEC D 4.00 80.00C
23140 12402 3140 298 1184380 700 SPEC D 6.00 120.00
23140 12402 3140 298 1184380 700 SPEC D 7.00 140.00
23140 12402 3140 298 1184380 700 SPEC D 3.00 €0.00
23140 12402 3140 298 1184380 700 SPEC D 6£.00 120.00
23140 12402 3140 298 1184380 700 SPEC D 4.00 80.00
23140 12402 3140 298 1184380 700 SPEC D 1.00 20.00
23140 12402 3140 298 1184380 700 SPEC D §.00 120.00
23140 12402 3140 298 1184380 700 SPEC D 3.00 60.00
3455 1184380 3001 FIT-SD 221.70 0.00
3455 1184380 9300 DIR DE 1,145.08 0.00
23140 21401 3455 1184380 1000 FICA 91.76 91.76
23140 21401 3455 1184380 1100 MEDICA 21.46 21.46
CHECK 07/20/2001 TOTALS: NET: .00 74.00 1,480.00 1,480.00 113.22
Check Date: 07/20/2001
23455 12401 3455 298 1187536 100 REGULA 68.00 1,158.40
23455 12401 3455 298 1187536 100 REGULA 8.00 136.28
23455 12401 3455 298 1187536 230 VACATI 4.00 68.14
23455 12401 3455 298 1187536 240 HOLIDA 8.00 136.28
23455 14401 3455 298 1187536 160 OVERTI 3.25 84.17
23455 15401 3455 298 1187536 800 INCENT 0.00 18.46
3455 1187536 3000 FIT 254.57 0.00
3455 1187536 8000 PBA - 17.17 0.00
3455 1187536 9300 DIR DE 1,202.85 0.00
3455 1187536 9400 DLE DI 4.60 G.00
23455 21401 3455 1187536 1600 FICA 99.31 99.31
23455 21401 3455 1187536 1100 MEDICA 23.23 23.23
23455 22402 3455 1187536 7005 HB 0.00 285.36
2345885 23401 3455 1187536 $030 DLE DI Q.00 10.72
23455 23401 3455 1187536 9045 $24,00 0.00 10.68
23455 23401 3455 1187536 5100 DHMO S 0.00 10.93
23455 23401 3455 1187536 $203 HUM BM 0.00 179.86
CHECK 07/20/2001 TOTALS: NET: .00 91.25 1,601.73 1,601.73 630.09
Check Date: 08/03/2001
23140 12402 3140 298 1189394 700 SPEC D 8.50 170.00
23140 12402 3140 298 1189394 700 SPEC D 7.00 140.00
23140 12402 3140 298 1189394 700 SPEC D 3.00 60.00
23140 12402 3140 298 1189394 700 SPEC D 4.50 90.00
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i From:01/01/2001 To:12/31/2001
ORG OBJ  PROJ  LOC  JOB CHECK PAY TYPE HOURS AMOUNT DED  TYPE EMPLOYEE EMPLOYER
23140 12402 3140 298 1189394 700 SPEC D 4.00 80.00
3455 1189394 3001 FIT-SD 48.97 0.00
3455 1189394 9300 DIR DE 449.72 0.00
23140 21401 3455 1189394 1000 FICA 33.48 33.48
23140 21401 3455 1189394 1100 MEDICA 7.83 7.83
CHECK 08/03/2001 TOTALS:  NET: .00 27.00 540.00 540.00 41.31
Check Date: 08/03/2001
23455 12401 3455 298 1192572 100 REGULA  64.00 1,090.26
23455 12401 3455 298 1192572 300 COMP E 9.00 0.00
23455 12401 3455 298 1192572 310 COMP T  16.00 272.56
23455 15401 3455 298 1192572 800 INCENT 0.00 18.46
3455 1192572 3000 FIT 195.05 0.00
3455 1192572 8000 PBA - 17.17 0.00
3455 1192572 9300 DIR DE 1,058.79 0.00
3455 1192572 9400 DLE DI 4.60 0.00
23455 21401 3455 1192572 1000 FICA 85. 64 85. 64
23455 21401 3455 1192572 1100 MEDICA 20.03 20.03
23455 22402 3455 1192572 7005 HB 0.00 254.71
23455 23401 3455 1192572 9030 DLE DI 0.00 10.72
CHECK 08/03/2001 TOTALS:  NET: .00 89.00 1,381.28 1,381.28 371.10
Check Date: 08/17/2001
23140 12402 3140 298 1194410 700 SPEC D 4.00 80.00
Lo 3455 1194410 3001 FIT-SD 0.00 0.00
\ 4 3455 1194410 9300 DIR DE 73.88 0.00
23140 21401 3455 1194410 1000 FICA 4.96 4.96
23140 21401 3455 1194410 1100 MEDICA 1.16 1.16
CHECK 08/17/2001 TOTALS:  NET: .00 4.00 80.00 80.00 6.12
Check Date: 08/17/2001
23455 12401 3455 298 1197560 100 REGULA  80.00 1,362.82
23455 14401 3455 298 1197560 160 OVERTI 3.00 77.70
23455 T4401 3455 298 1197560 160 OVERTI 3.00 77.70
23455 15401 3455 298 1197560 800 INCENT 0.00 18.46
3455 1197560 3000 FIT 237.01 0.00
3455 1137560 8000 PBA - 17.17 0.00
3455 1197560 9300 DIR DE 1,160.35 0.00
3455 1197560 9400 DLE DI 4.60 0.00
23455 21401 3455 1187560 1000 FICA 95.27 95.27
23455 21401 3455 1197560 : 1100 MEDICA 22.28 22.28
23455 22402 3455 1197560 7005 HB 0.00 283.36
23455 23401 3455 1187560 $030 DLE DI 0.00 10.72
23455 23401 3455 1197560 9045  §24,00 0.00 10.68
23455 23401 3455 1197560 9100 DHMO § 0.00 10.93
23455 23401 3455 1197560 9203 HUM HM 0.00 179.86
CHECK 08/17/2001 TOTALS:  NET: .00 86.00 1,536.68 1,536.68 613.10
Check Date: 08/31/2001
23140 12402 3140 298 1199418 700 SPEC D 3.00 60.00
23140 12402 3140 298 1199418 700 SPEC D 3.00 60.00
23140 12402 3140 298 1199418 700 SPEC D 3.50 70.00
L 23140 12402 3140 298 1199418 700 SPEC D 3.00 60.00
‘ 23140 12402 3140 298 1199418 700 SPEC D 3.00 60.00
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i

1 B From:01/01/2001 To:12/31/2001

ORG OBJ PROJ LoC JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYER
23140 12402 3140 298 1159418 700 SPEC D B.00 160.00
23140 12402 3140 298 1199418 700 SPEC D 4.00 80.00
23140 124902 3140 298 1199418 700 SPEC D 3.00 60.00
23140 12402 3140 298 1199418 700 SPEC D 8.00C 160.00
3455 1159418 3001 FIT-5D 83.47 0.00
3455 1199418 9300 DIR DE 627.62 .00
23140 21401 3455 11565418 1000 FICA 47.74 47.74
23140 21401 3455 1159418 1100 MEDICA 11.17 11.17
CHECK 08/31/2001 TOTALS: NET: .00 38.50 7706.00 770.00 58.91

Check Date: 08/31/2001

23455 12401 3455 298 1202554 100 REGULA 80.00 1,362.82
23455 14401 3455 298 1202554 160 OVERTI 4.00 103.60
23455 15401 3455 298 1202554 800 INCENT 0.00 18.46
3455 1202554 3000 FIT 223.02 0.00
3455 1202554 800C PBA - 17.17 0.00
3455 1202554 9300 DIR DE 1,126.50 c.00
3455 1202554 9400 DLE DI 4.60 0.00
23455 21401 3455 1202554 1000 FICA 92.06 92.06
23455 21401 3455 1202554 1100 MEDICA 21.53 21.53
23455 22402 3455 1202554 7005 HB 0.00 273.81
23455 23401 3455 1202554 5030 DLE DI 0.00 10.72
CHECK 08/31/2001 TOTALS: NET: .00 84.00 1,484.88 1,484.88 398.12
Check Date: 09/14/2001
;
@ 23455 12401 3455 298 1207592 100 REGULA 80.00 1,362.82
23455 14401 3455 298 1207592 160 OVERTI 3.00 77.70
23455 15401 3455 298 1207592 800 INCENT 0.00 18.46
3455 1207592 3000 FIT 216.03 0.00
3455 1207592 8000 PBA - 17.17 0.00
3455 1207592 9300 DIR DE 1,109.56 0.00
3455 1207592 9400 DLE DI 4.60 0.00
23455 21401 3455 1207582 1000 FICA 50.46 90.46
23455 21401 3455 1207592 1100 MEDICA 21.16 21.16
23455 22402 3455 1207592 7005 HB 0.00 269.04
23455 23401 3455 1207592 9030 DLE DI 0.00 10.72
CHECK 09/14/2001 TOTALS: NET: .00 83.00 1,458.98 1,458.98 391.38
Check Date: 09/28/2001
23140 12402 3140 298 1209417 700 SPEC D 8.00 160.00
23140 12402 3140 298 1209417 700 SPEC D 3.00 60.00
23140 12402 3140 298 1209417 700 SPEC D 2.00 40.00
23140 12402 3140 298 1209417 700 SPEC D 3.00 €60.00
23140 12402 3140 298 1209417 700 SPEC D 7.00 140.00
23140 12402 3140 298 1209417 700 SPEC D 3.00 60.00
3458 1209417 3001 FIT-SD 45.97 0.00
3455 1209417 8300 DIR DE 434.25 0.00
23140 21401 3455 1209417 1000 FICA 32.24 32.24
23140 21401 3455 1209417 1100 MEDICA 7.54 7.54
CHECK 09/28/2001 TOTALS: NET: .00 26.00 520.00 520.00 39.78
Check Date: 09/28/2001
23140 12402 3140 298 1209861 700 SPEC D 7.00 140.00

23140 12402 3140 298 1209861 700 SPEC D 3.00 60.00
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7

ORG OBJ PROJ jrele JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYE}
23140 12402 3140 258 1209861 700 SPEC D 3.00 60.00
23140 12402 3140 298 1209861 700 SPEC D 3.00 60.00

3455 1209861 3001 FIT-SD 15.97 0.00

3455 1209861 9300 DIR DE 279.55 0.00

23140 21401 3455 1209861 1000 FICA 19.84 19.84

23140 21401 3455 1203861 1100 MEDICA 4.64 4.64

CHECK 09/28/2001 TOTALS: NET: .00 16.00 320.00 320.00 24 .48

Check Date: 09/28/2001

23455 12401 3455 298 1212881 100 REGULA 80.00 1,362.82
23455 15401 3455 298 1212881 B00 INCENT 0.00 18.46
3455 1212881 3000 FIT 195.05 0.00
3455 1212881 8000 PBA - 17.17 0.00
3485 1212881 9300 DIR DE 1,044.23 0.00
3455 1212881 9400 DLE DI 4.60 0.00
3455 1212881 9403 DHMO F 14.56 0.00
23455 21401 3455 1212881 1000 FICA 85.64 85.64
23455 21401 3455 1212881 1100 MEDICA 20.03 20.03
23455 22402 3455 1212881 7005 HRB 0.00 254.71
23455 23401 3455 1212881 9030 DLE DI 0.00 10.72
23455 23401 3455 1212881 9045 524,00 0.00 10.68
23455 23401 3455 1212881 9101 DHMO F 0.00 10.93
23455 23401 3455 1212881 9204 HUM HM 0.00 450.36
CHECK 09/28/2001 TOTALS: NET: .00 80.060 1,381.28 1,381.28 843.07
Check Date: 10/12/2001
23140 12402 3140 298 1214947 700 SPEC D 2.50 50.00
23140 12402 3140 298 1214947 700 SPEC D 4.00 80.00
23140 12402 3140 298 1214547 700 SPEC D 3.00 60.00
23140 12402 3140 298 1214947 700 SPEC D 3.50 70.00
3455 1214547 3001 FIT-SD 6.97 0.00
3455 1214947 9300 DIR DE 233.14 0.00
23140 21401 3455 1214947 1000 FICA 16.12 16.12
23140 21401 3455 1214947 1100 MEDICA 3:77 3.77
CHECK 10/12/2001 TOTALS: NET: .00 13.00 260.00 260.00 15.89
Check Date: 10/12/2001
23455 12401 3455 258 1218170 100 REGULA 72.00 1,226.54
23455 12401 34585 298 1218170 230 VACATI 8.00 136.28
23455 14401 3455 298 1218170 160 OVERTI 9.00 233.08
23455 15401 3455 298 1218170 800 INCENT 0.00 18.46
3455 1218170 3000 FIT 257.98 0.00
3455 1218170 8000 PBA - 17.17 0.00
3455 1218170 9300 DIR DE 1,211.12 0.00
3455 1218170 9400 DLE DI 4.60 0.00
23455 21401 3455 1218170 1000 FICA 100.09 100.09
23455 21401 3455 1218170 1100 MEDICA 23.41 23.41
23455 22402 3455 1218170 7005 HB 0.00 297.69
23455 23401 3455 1218170 9030 DLE DI 0.00 10.72
CHECK 10/12/2001 TOTALS: NET: .00 89.00 1,614.37 1,614.37 431.81
Check Date: 10/26/2001
23140 12402 3140 298 1220059 700 SPEC D 3.00 60.00

; . 23140 12402 31490 258 1220058 700 SPEC D 3.00 €0.00
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{ From:01/01/2001 To:12/31/2001

ORG OBJ PROJ LocC JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYE}
23140 12402 3140 298 1220059 700 SPEC D 3.00 60.00
23140 12402 3140 298 1220059 700 SPEC D 5.00 100.00
23140 12402 3140 298 1220059 700 SPEC D 3.00 60.00
23140 12402 3140 298 1220059 700 SPEC D 4.00 80.00
23140 12402 3140 298 1220059 700 SPEC D 5.00 100.00

3455 1220059 3001 FIT-8D 45.97 0.00

3455 1220059 9300 DIR DE 434.25 0.00

23140 21401 3455 1220059 1000 FICA 32.24 32.24

23140 21401 3455 1220059 1100 MEDICA 7.54 7.54

CHECK 10/26/2001 TOTALS: NET: .00 26.00 520.00 520.00 39.78

Cneck Date: 10/26/2001

23455 12401 3455 298 1223309 100 REGULA  72.00 1,226.54
23455 12401 3455 298 1223309 200 SICK 8.00 136.28
23455 12401 3455 298 1223309 300 COMP E  13.88 0.00
23455 14401 3455 298 1223309 160 OVERTI 3.00 77.70
23455 15401 3455 298 1223309 800 INCENT 0.00 18.46
3455 1223309 3000 FIT 216.03 0.00
3455 1223309 8000 PBA - 17.17 0.00
3455 1223309 9300 DIR DE 1,095.00 0.00
3455 1223309 9400 DLE DI 4.60 .00
3455 1223309 9403 DHMO F 14.56 0.00
23455 21401 3455 1223309 1000 FICA 90.45 90.46
7 23455 21401 3455 1223309 1100 MEDICA 21.16 21.16
;. 2355 22402 3455 1223309 7005 HB 0.00 269.04
W a5 23401 3455 1223309 9030 DLE DI 0.00 10.72
23455 23401 3455 1223309 9045 $24,00 0.00 10.68
23455 23401 3455 1223309 9101 DHMO F 0.00 10.93
23455 23401 3455 1223309 9204 HUM HM 0.00 450.36
CHECK 10/26/2001 TOTALS:  NET: .00 96.88 1,458.98 1,458.98 863.35
Check Date: 11/09/2001
23455 12401 3455 298 1228434 100 REGULA  48.00 817.69
23455 12401 3455 298 1228434 200 SICK 32.00 545.13
23455 14401 3455 298 1228434 160 OVERTI 3.00 77.70
23455 15401 3455 298 1228434 800 INCENT 0.00 18.46
3455 1228434 3000 FIT 216.03 0.00
3455 1228434 8000 BDBA - 17.17 0.00
3455 1228434 9300 DIR DE 1,109.56 0.00
3455 1228434 9400 DLE DI 4.60 0.00
23455 21401 3455 1228434 1000 FICA 90.46 90.46
23455 21401 3455 1228434 1100 MEDICA 21.16 21.16
23455 22402 3455 1228434 7005 HB 0.00 269.04
23455 23401 3455 1228434 9030 DLE DI 0.00 10.72
23455 23401 3455 1228434 9203 HUM HM 0.00 359.72
23455 23401 3455 1228434 9204 HUM HM 0.00 -300.72
CHECK 11/09/2001 TOTALS:  NET: .00 83.00 1,458.98 1,458.98 -149.82
Check Date: 11/21/2001
23455 12401 3455 298 1233548 200 SICK 80.00 1,362.82
23455 12401 3455 298 1233548 300 COMP E 9.00 0.00
23455 15401 3455 298 1233548 800 INCENT 0.00 16.46
3455 1233548 3000 FIT 195.05 0.00

34585 1233548 8000 PBA - 17.17 0.00
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ORG OBJ PROJ 1.o0C JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYER
3455 1233548 9300 DIR DE 1,044.23 0.00

3455 1233548 9400 DLE DI 4.60 0.00

3455 1233548 9403 DHMO F l4.56 0.00

23455 21401 3455 1233548 1000 FICA 85.64 85.64
23455 21401 3455 1233548 1100 MEDICA 20.03 20.032
23455 22402 3455 1233548 7005 HB 0.00 254.71
23455 23401 3455 1233548 9030 DLE DI 0.00 10.72
23455 23401 3455 1233548 9045 $24,00 0.00 10.68
23455 23401 3455 1233548 5101 DHMO F 0.00 10.83
23455 23401 3455 1233548 9203 HUM HM 0.00 175.86
CHECK 11/21/2001 TOTALS: NET: .00 89.00 1,381.28 1,381.28 572.57

Check Date: 12/07/2001

23140 12402 3140 298 1235521 700 SPEC D 4.00 80.00
23140 22402 3140 298 1235521 700 SPEC D 7.50 150,00
23140 12402 3140 298 1235521 700 SPEC D 3.00 60.00
23140 12402 3140 298 1235521 700 SPEC D 3.00 60.00
23140 12402 3140 298 1235521 700 SPEC D 3.00 60.00
23140 12402 3140 298 1235521 700 SPEC D 6.00 120.00
23140 12402 3140 298 1235521 700 SPEC D 3.00 60.00
23140 12402 3140 298 1235521 700 SPEC D 7.00 140.00
23140 12402 3140 298 1235521 700 SPEC D 6.50 130.00
23140 12402 3140 298 1235521 700 SPEC D 4.00 80.00
23140 12402 3140 298 1235521 700 SPEC D 3.00 60.00
; 23140 12402 3140 298 1235521 700 SPEC D 8.00 160.00
iﬁﬁﬁr 23140 12402 3140 298 1235521 700 SPEC D 5.00 100.00
23140 12402 3140 298 1235521 700 SPEC D 4.00 80.00
23140 12402 3140 298 1235521 700 SPEC D 3.00 60.00
3455 1235521 3001 FIT-SD 200.10 0.00
3455 1235521 9300 DIR DE 1,092.80 0.00
23140 21401 3455 1235521 1000 FICA 86.80 86.80
23140 21401 3455 1235521 1100 MEDICA 20.30 20.30
CHECK 12/07/2001 TOTALS: NET: .00 70.00 1,400.00 1,400.00 107.10
Check Date: 12/07/2001 '
23455 12401 3455 298 1238796 100 REGULA 16.00 272.56
23455 12401 3455 298 1238796 100 REGULA 64.00 1,090.26
23455 12401 3455 298 1238796 240 HOLIDA 16.00 272.56
23455 12401 3455 298 1238796 300 COMP E 7.88 0.00
23455 14401 3455 298 1238796 160 OVERTI 3.00 77.70
23455 15401 3455 298 1238796 800 INCENT 0.00 18.46
3455 1238796 3000 FIT 289.62 0.00
3455 1238796 8000 PBA - 17.17 0.00
3455 1238796 9300 DIR DE 1,287.68 0.00
3455 1238796 9400 DLE DI 4.60 0.00
23455 21401 3455 1238796 1000 FICA 107.36 107.36
23455 21401 3455 1238796 1100 MEDICA 25.11 25.11
23455 22402 3455 1238796 7005 HB 0.00 319.30
23455 23401 3455 1238796 9030 DLE DI 0.00 10.72
CHECK 12/07/2001 TOTALS: NET: .00 106.88 1,731.54 1,731.54 462.49
Check Date: 12/21/2001
23140 12402 3140 298 1241242 700 SPEC D 4.00 80.00

23140 12402 31460 298 1241242 700 SPEC D 7.00 140.00
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1177 16 DETAIL CHECK HISTORY prhisrpt
% ;% From:01/01/2001 To:12/31/2001
ORG OBJ PROJ Loc JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYER
23140 12402 3140 298 1241242 700 SPEC D 7.00 140.00
23140 12402 3140 298 1241242 700 SPEC D 4.00 80.00
23140 12402 3140 298 1241242 700 SPEC D 4.50 90.00
23140 12402 3140 298 1241242 700 SPEC D 3.00 €0.00
23140 12402 3140 298 1241242 700 SPEC D 7.00 140.00
3455 1241242 3001 FIT-SD 77.47 0.00
3455 1241242 9300 DIR DE 596.68 0.00
23140 21401 3455 1241242 1000 FICA 45.26 45.26
23140 21401 3455 1241242 1100 MEDICA 10.59 10.59
CHECK 12/21/2001 TOTALS: NET: .00 36.50 730.00 730.00 55.85

Check Date: 12/21/2001

23455 12401 3455 298 1244511 100 REGULA 80.00 1,362.82
23455 14401 3455 298 1244511 160 OVERTI 12.50 323.74
23455 15401 3455 298 1244511 800 INCENT c.00 18.46
3455 1244511 3000 FIT 282.46 0.00
3455 1244511 8000 PBA - 17.17 0.00
3455 1244511 9300 DIR DE 1,225.80 .00
3455 1244511 9400 DLE DI 4.60 0.00
3455 1244511 9403 DHMO F 14.56 0.00
3455 1244511 9415 HUM HM 30.00 0.00
23455 21401 3455 1244511 1000 FicA 105.71 105.71
23455 21401 3455 1244511 1100 MEDICA 24.72 24.72
B 23455 22402 3455 1244511 7005 HB ¢.00 314.41
{ . 23455 23401 3455 1244511 9030 DLE DI 0.00 10.72
W 23455 23401 3455 1244511 9047 BASIC 0.00 9.%0
23455 23401 3455 1244511 9101 DHMO F 0.00 13.48
23455 23401 3455 1244511 9204 HUM HM 0.00 477.26
23455 23401 3455 1244511 9906 VISION 0.00 9.59
CHECK 12/21/2001 TOTALS: NET: .00 92.50 1,705.02 1,705.02 965.79
EMPLOYEE TOTALS: NET: .00 2,934.77 49,676.68 49,676.68 13,815.80
GRAND TOTALS: NET: .00 2,934.77 49,676.68 49,676.68 13,915.80

*** END OF REPORT ***

.
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ACOSTA, DAHEL
Check Date: 01/04/2002

23455 12401 3455 298
23455 12401 3455 298
23455 12401 3455 298
23455 12401 3455 298
23455 15401 3455 298

3455

3455

3455

3455
23455 21401 3455
23455 21401 3455
23455 22402 3455
23455 23401 3455

CHECK 01/04/2002 TOTALS:

Check Date: 01/18/2002
23140 12402 3140 298
23140 12402 3140 298
23140 12402 3140 258
23140 12402 3140 298
23140 12402 3140 298
23140 12402 3140 298
23140 12402 3140 298
23140 12402 3140 298
23140 12402 3140 298
23140 12402 3140 298
23140 12402 3140 298
23140 12402 3140 298
23140 12402 3140 298
23140 12402 3140 258
23140 12402 3140 298
23140 12402 3140 298

3455

3455
23140 21401 3455
23140 21401 3455

CHECK 01/18/2002 TOTALS:

Check Date: 01/18/2002
23455 12401 3455 298
23455 12401 3455 298
23455 12401 3455 298
23455 12401 3455 298
23455 14401 3455 298
23455 15401 3455 298

3455

34585

3455

3455

3455

3455

Broward County Sheriff's Office
DETAIL CHECK HISTORY

From

1252711
1252711
1252711
1252711
1252711
1252711
1252711
1252711
1252711
1252711
1252711
1252711
1252711
NET:

1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
1254608
NET:

1257861
1257861
1257861
1257861
1257861
1257861
1257861
1257861
1257861
1257861
1257861
1257861

:01/01/2002 To:05/22/2002
PAY TYPE HOURS AMOUNT
LOC: 3455 ORG: 23455

100 REGULA 8.00 136.
100 REGULA 72.00 1,226.
240 HOLIDA 8.00 136.
300 COMP E 7.88 0
800 INCENT 0.00 18.

.00 95.88 1,517.
700 SPEC D 8.00 160.
700 SPEC D 3.00 60.
700 SPEC D 7.50 150.
700 SPEC D 6.50 130.
700 SPEC D 6.00 120.
700 SPEC D 3.00 60.
700 SPEC D 2.50 50.
700 SPEC D 4.50 90.
700 SPEC D 3.00 60.
700 SPEC D 3.00 60.
700 SPEC D 6.00 120.
700 SPEC D 3.00 60.
700 SPEC D 3.00 60.
700 SPEC D 6.50 130.
700 SPEC D 1.50 30.
700 SPEC D 4.00 80.

.00 71.00 1,420.
100 REGULA 8.00 136.
100 REGULA 64.00 1,090.
220 PERSON 8.00 136.
240 HOLIDA 8.00 136.
160 OVERTI 15.00 388.
800 INCENT 0.00 18.
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05/22/2002 Broward County Sheriff’s Office PAGE 2
11:04:38 DETAIL CHECK HISTORY prhisrpt
; . From:01/01/2002 To:05/22/2002

ORG OBJ PROJ LoC JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYEFR
23455 21401 3455 1257861 1000 FICA 118.18 118.18
23455 21401 3455 1257861 1100 MEDICA 27.64 27.64
23455 22402 3455 1257861 7005 HB 0.00 351.48
23455 23401 3455 1257861 9030 DLE DI 0.00 10.72
23455 23401 3455 1257861 9047 BASIC 0.00 9.90
23455 23401 3455 1257861 9101 DHMO F 0.00 13.48
23455 23401 3455 1257861 95204 HUM BM 0.00 477.26
23455 23401 3455 1257861 ’ 9906 VISION 0.00 9.59

CHECK 01/18/2002 TOTALS: NET: .00 103.00 1,906.05 1,906.05 1,018.25

Check Date: 02/01/2002

23455 12401 3455 298 1262974 100 REGULA 8.00 136.28
23455 12401 3455 298 1262974 100 REGULA 68.50 1,166.92
23455 12401 3455 298 1262974 240 HOLIDA 8.00 136.28
23455 12401 3455 298 1262974 310 COMP T 3.50 59.62
23455 15401 3455 298 1262974 800 INCENT 0.00 18.46
3455 1262974 3000 FIT 231.85 0.00
3455 1262974 8000 PBA - 17.17 0.00
3455 1262974 9300 DIR DE 1,147.85 0.00
3455 1262974 9400 DLE DI 4.60 0.00
23455 21401 3455 1262974 1000 FICA 94.09 94.09
23455 21401 3455 1262974 1100 MEDICA 22.00 22.00
23455 22402 3455 1262974 7005 HB 0.00 279.84
23455 23401 3455 1262974 9030 DLE DI 0.00 10.72
¢ CHECK 02/01/2002 TOTALS: NET: .00 88.00 1,517.56 1,517.56 406.65
&@  Check Date: 02/15/2002
23140 12402 3140 298 1264836 700 SPEC D 4.00 80.00
23140 12402 3140 298 1264836 700 SPEC D 3.00 60.00
23140 12402 3140 298 1264836 700 SPEC D 8.00 160.00
23140 12402 3140 298 1264836 700 SPEC D 4.50 90.00
23140 12402 3140 298 1264836 700 SPEC D 3.00 60.00
23140 12402 3140 298 1264836 700 SPEC D 6.50 130.00
23140 12402 3140 298 1264836 700 SPEC D 8.00 160.00
3455 1264836 3001 FIT-SD 199.80 0.00
3455 1264836 9300 DIR DE 4B83.59 0.00
23140 21401 3455 1264836 1000 FICA 45.88 45.88
23140 - 21401 3455 1264836 11006 MEDICA 16.73 10.73
CHECK 02/15/2002 TOTALS: NET: .00 37.00 740.00 740.00 56.61
Check Date: 02/15/2002
23455 12401 3455 298 1268151 100 REGULA 80.00 1,362.82
23455 15401 3455 298 1268151 800 INCENT 0.00 18.46
3455 1268151 3000 FIT 179.138 0.00
3455 1268151 8000 PBA - 17.17 0.00
3455 1268151 9300 DIR DE 1,029.80 0.00
3455 1268151 9400 DLE DI 4.60 0.00
3455 1268151 9403 DHMO F 14.56 0.00
3455 1268151 9415 HUM HM 30.00 0.00
23455 21401 3455 1268151 1000 FICA 85.64 85.64
23455 21401 3455 1268151 1100 MEDICA 20.03 20.03
23455 22402 3455 1268151 7005 HB 0.00 254.71
. 23455 23401 3455 1268151 9030 DLE DI 0.00 10.72
{ ! 23455 23401 3455 1268151 9047 BASIC 0.00 9.90



05/22/2002 Broward County Sheriff’s Office PAGE 3
11:04 -39 DETAIL CHECK HISTORY prhisrpt
¢ : From:01/01/2002 To:05/22/2002
ORG OBJ PROJ noc JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYER
23455 23401 3455 1268151 $101 DHMO F 0.00 13.48
23455 23401 3455 1268151 89204 HUM HM 0.00 477.26
23455 23401 3455 1268151 9506 VISION 0.00 9.59
CHECK 02/15/2002 TOTALS: NET: .00 80.00 1,381.28 1,381.28 881.33
Check Date: 03/01/2002
23140 12402 3140 298 1269931 700 SPEC D 5.00 100.00
23140 12402 3140 298 1269991 700 SPEC D 4.00 80.00
23140 12402 3140 298 1269991 700 SPEC D 4.00 80.00
23140 12402 3140 298 1269991 700 SPEC D 3.00 60.00
23140 12402 3140 298 1269991 700 SPEC D 3.00 60.00
23140 12402 3140 298 1269951 700 SPEC D 3.00 60.00
23140 12402 3140 298 1269991 700 SPEC D 2.00 40.00
23140 12402 3140 298 1269991 700 SPEC D 6.50 130.00
3455 1269991 3001 FIT-SD 164.70 0.00
3455 1269991 9300 DIR DE 398.63 0.00
23140 21401 3455 1269991 1000 FICA 37.82 37.82
231490 21401 3455 12699591 1100 MEDICA 8.85 8.85%
CHECK 03/01/2002 TOTALS: NET: .00 30.50 610.00 610.00 46.67
Check Date: 03/01/2002
23455 12401 3455 258 1273292 100 REGULA 8.00 136.28
23455 12401 3455 298 1273292 100 REGULA 72.00 1,226.54
23455 12401 3455 298 1273292 240 HOLIDA 8.00 136.28
i ) 23455 12401 3455 298 1273292 300 COMP E 9.00 0.00
W 23455 14401 3455 298 1273292 160 OVERTI 6.00 155.39
23455 15401 3455 298 1273292 800 INCENT 0.00 18.46
23904 14405 3904 298 1273292 160 OVERTI 7.00 181.29
3455 1273252 3000 FIT 306.04 0.00
3455 1273292 8000 PBA - 17.17 0.00
3455 1273292 9300 DIR DE 1,249.21 0.00
3455 1273292 9300 DIR DE 135.37 0.00
3455 1273292 9400 DLE DI 4.60 0.00
23455 21401 3455 1273292 1000 FICa 103.72 103.72
23455 21401 3455 1273292 1100 MEDICA 24.26 24.26
23455 22402 3455 1273292 7005 HB 0.00 308.49
23455 23401 3455 1273292 9030 DLE DI 0.00 9.67
23904 21401 3455 1273292 1000 FICA 11.24 11.24
23904 21401 3455 1273292 1100 MEDICA 2.63 2.63
23904 22402 3455 1273292 7005 HB 0.00 33.43
23904 23401 3455 1273292 9030 DLE DI 0.00 1.08
CHECK 03/01/2002 TOTALS: NET: .00 110.00 1,854.24 1,854.24 494 .49
Check Date: 03/15/2002
23140 12402 3140 298 1274382 700 SPEC D 3.00 60.00
23140 12402 3140 298 1274382 700 SPEC D 4.00 80.00
23140 12402 3140 298 1274382 700 SPEC D 4.00 80.00
23140 12402 3140 298 1274382 700 SPEC D 3.00 60.00
23140 12402 3140 298 1274382 700 SPEC D 4.00 80.00
3455 1274382 3001 FIT-SD 37.20 0.00
3455 1274382 9300 DIR DE 235.26 0.00
23140 21401 3455 1274382 1000 FICA 22.32 22.32
- 23140 21401 3455 1274382 1100 MEDICA 5.22 5.22
! CHECK 03/15/2002 TOTALS: NET: .00 18.00 360.00 360.00 27.54



05/22/2002 Broward County Sheriff’'s Office PAGE 4
11:n04:39 DETAIL CHECK HISTORY prhisrpt
i From:01/01/2002 To:05/22/2002

ORG OBJ PROJ LocC JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYEF

Check Date: 03/15/2002

23458 12401 3455 298 1277747 100 REGULA 72.00 1,263.33
23455 12401 3455 298 1277747 200 SICK 8.00 140.37
23455 14401 3455 298 1277747 160 OVERTI 9.00 239.99
23455 15401 3455 298 1277747 800 INCENT 0.00 18.46
23304 14405 3904 298 1277747 160 OVERTI 16.25 433.32
3455 1277747 3000 FIT 371.17 0.00
3455 12777147 8000 PBA - 17.17 0.00
3455 1277747 9300 DIR DE 1,187.97 0.00
3455 1277747 8300 DIR DE 309.70 0.00
3455 1277747 9400 DLE DI 4.60 0.00
3455 1277747 9403 DHMO F 14.56 0.00
3455 1277747 9415 HUM HM 30.00 0.00
23455A 21401 3455 1277747 1000 FICA 103.05 103.05
234585 ) 21401 3455 1277747 1100 MEDICA 24.10 24.10
23455 22402 3455 1277747 7005 HB 0.00 306.50
23455 23401 3455 1277747 9030 DLE DI 0.00 8.50
23455 23401 3455 1277747 5047 BASIC 0.00 8.37
23455 23401 3455 1277747 9101 DHMO F 0.00 10.69
23455 23401 3455 1277747 9204 HUM HM 0.00 378.57
23455 23401 3455 1277747 9906 VISION 0.00 7.61
23904 21401 3455 1277747 1000 FICAa 26.87 26.87
23904 21401 3455 1277747 1100 MEDICA 6.28 6.28
' 23904 22402 3455 1277747 7005 HB 0.00 79.90
% 23904 23401 3455 1277747 9030 DLE DI 0.00 2.22
23904 23401 3455 1277747 3047 BASIC 0.00 2.18
23504 23401 3455 1277747 9101 DHMO F 0.00 2.79
23904 23401 3455 1277747 9204 HUM HM 0.00 98.69
23904 23401 3455 1277747 9906 VISION 0.00 1.98
CHECK 03/15/2002 TOTALS: NET: .00 105.25 2,095.47 2,095.47 1,068.30
Check Date: 03/29/2002
23455 12401 3455 258 1280046 120 RETRO .00 471.84
3455 1280046 3002 FIT 127.40 0.00
23455 21401 3455 1280046 1000 FICA 29.25 29.25
23455 21401 3455 1280046 1100 MEDICA 6.84 6.84
23455 22402 3455 1280046 7005 HB 0.00 87.01
CHECK 03/29/2002 TOTALS: NET: 308.35 0.00 471.84 163.49 123.10
Check Date: 03/29/2002
23455 12401 3455 298 1284306 100 REGULA 80.00 1,403.70
23455 14401 3455 298 1284306 140 OVERTI 3.00 52.64
23455 15401 3455 298 1284306 B00 INCENT 0.00 18.46
3455 1284306 3000 FPIT 203.59 0.00
3455 1284306 8000 PBA - 17.17 0.00
3455 1284306 9300 DIR DE 1,136.62 0.00
3455 1284306 9400 DLE DI 4.60 0.00
23455 21401 3455 1284306 1000 FICA 91.44 91.44
23455 21401 3455 1284306 1100 MEDICA 21.38 21.38
23455 22402 3455 1284306 7005 HB 0.00 271.95
2345% 23401 3455 1284306 9030 DLE DI 0.00 10.72
CHECK 03/29/2002 TOTALS: NET: .00 83.00 1,474.80 1,474.80 395.469%

Check Date: 04/12/2002



05/22/2002 Broward County Sheriff’'s Office PAGE 5
11:04:39 DETAIL CHECK HISTORY prhisrpt
{ k‘ From:01/01/2002 To:05/22/2002

i

ORG OBJ PROJ LoC JOB CHECK PAY TYPE HOURS AMOUNT DED TYPE EMPLOYEE EMPLOYER
23140 12402 3140 298 1286172 700 SPEC D 5.00 100.00
23140 12402 3140 298 1286172 700 SPEC D 9.00 180.00
23140 12402 3140 258 1286172 700 SPEC D 3.00 60.00
23140 12402 3140 298 1286172 700 SPEC D 5.00 100.00
23140 12402 3140 298 1286172 700 SPEC D ~0.25 -5.00
23140 12402 3140 298 1286172 700 SPEC D 3.00 €0.00
23140 12402 3140 298 1286172 700 SPEC D 4.50 90.00
23140 12402 3140 298 1286172 700 SPEC D 5.00 100.00
23140 12402 3140 298 1286172 700 SREC D 5.00 100.00
23140 12402 3140 298 1286172 700 SPEC D 3.00 60.00
2314