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IN THE UNITED STATES DISTRICT COURT
FOR THE NORTHERN DISTRICT OF GEORGIA

ATLANTA DIVISION
DONALD JONIES, ) |
Plaintiff, §
v, | ; Case No:. 1:07-CV-0567-CC-RGY
WACKENHUT % GOOGLE INC., ; B |
‘Defendam. ;

DECLARATIONOF CARLOS GARCIA
)

I, Carlos Garcia, am .of .n'uajority age, competent to testify and make this

be_claraﬁon based on personal knowledge of facts I know to be true and correct.
2.

T'am currently cmployed with The Wackenhut Corporation (**“Wackenhut™). In
2006, T was employed with Wackenhut as an Account Manager. One of the accounts
under n%y su-pe;yision was Google, Inc. (“Google™), a Wackenhut client in Atlanta, |
Georgia. Wackenhut employee Jennifer Turner works onsite at Google’s Atlanta facility

and supervises the Wackenhut sccurity guards on assighment there. In 2006, | served as

Ms. Turner’s supervisor.
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On July 21, 2006, Ms. Turner forwarded lﬁe an cmail that she received from J.E.
Penifold, who was Goog]e’s Facility Mana.gcr in-Atlanta, In that email, Mr. Penifold
complained that he had personally observed Security Officer Don?’].d Jones sleeping on
th¢ job. |

4,

Based on Wackenhut’s receipt of Mr. Penifold’s complaint about Mr. Jones and on
. Wackernhut's p.olic_.y which prohibits guards from sleeping on the job, Mq Turner, Mr.
-Penifcﬂd and I decided to end Mr. Jones’ guarding assignment at Google. In making the
deci.si§i1 to end Mr. Joncs’ GoogAle assignment, I did nbt consider Mr Jones® race or age.
Likewise, I did not conéider Mr. Jones’ prior ﬁlings with the Equal Employment |
Opportunity Commission as a factor when making that decision,

S. |

R,athcr than discharging Mr. Jones, on July 25 , 2006, Wackenhut issued a “Final
Warning™ to him which warned that “future related violations \Qi]l result in progressive
disciplinary action, up to and il}C]udiﬂg dismissal.” A true and correct copy of that “Final

.Wafning” 1s attached as Exhibit |.
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6.

Also on July 25, 2006, I offered Mr. Jones three alternative guarding assignments
with other Wackenhut customers — Quaker Oats, Yamaha, and Gcncral Electric (“‘G}E”)},
Mr. Joncs acﬁepted the GE assignment.

7.

If Wackenhut had allowed Mr. Jones to remain on assignment at Google after July
21,2006, I belicve that Wackenhut’s relationship with Google would have becn
negative]y- impacted, considering Mr. Penifold’s instruction (in his Tuly 21 email to M.
Turner) to “handle this matter expeditiously.”

, .
am Hispanic, and [ am 46 ycars old.
I declare under penalty of perjury that the foregoing is true and correct,

Executed this Z§¢ day of February, 2008.
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Wackenhut

EMPLOYEE DlSClPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: _JONES, DONALD - " DATE: 07-21-2006
AREA: ATLANTA FACILITY: ’ GOOGLE ’ 5.8 # 122-32-2954
TYPE OF ACTION: [[] ORAL WARNING ] WRITTEN WARNING

FINAL WARNING Your job is in jeopardy. Failure 1o comply with the conditions of this warning will
result in your termination

[] SUSPENSION for days [] DISCHARGE

REASON S} FOR DiSClPLINARY ACTION

Violgtion of Wackanhut Secunty Officer Handbook: 2.1 - Allention to Duty: A Securily Omcur shall geronstrate intarast in their work by alenness & altention lo duty,

2.7 ~ Conduct While On Duly: A Security Officer will remain awake & sledt al all times during his of her tour of duly. Will nat use threatening, abuslve or instllirg_

language or beliave in a dlsrespectiull menner towards the public or fellow employges. 2,15 - DISCIPLINE: Gmunda For Immediate Dlsmlse.al 2 Exirems

Subordination, 14, Sieeping on duly. On July 21, 2006, at approx. 1645 hra, Mr. J.E. Penllold (= client repfesentahve) observed you on duly, esleep in a chair white

. on posl. A short time later when he retumed, you wara again nbserved ssleep in the same chalr,Previous 16 this you were ordsred by your supervisor {Ms. Jenaller

Tumcr) that you will ot over-exlend your shift, however, you Ignored this arder When you were later questioned ragardmg this incident you called the client & you!

. supervisor 3 ttar, You acted and rasuonded ina ballgerenl and diareepectiul manner

CORRECTIVE STEPS REQUIRED: ) . .
You will be required to review the Securlty Officers Handbook, specifically Section If, Chapter 1. Requirsmants of a Security

Officer and Ghaptar 2. Rules and Regu!atlons As per the client's request you will be removed fromthe Google site and

reassigned. .

ACTION TO BE TAKEN IF ISSUE 1S NOT CORRECTED:
Euture related violations will result in progressive dlsclpunary action, up o and including dismissal.

SUPERVISOR'S REMARKS:
Prompt obedlence & proper execution is expected whenever an order is received by your supervisor. Additionally, we are to

conduct oursélves at all times in @ manner which will reflect credit on ourselves and The Wackenhut Corporation. You will be

expected to be courteaus and well mannered towards other employees and the public,

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: / ’> W/f/ /ﬂu DATE: 7/ 70 LI
(Slignature does nol mean agreement but acknawledges Mat athDn)fV s laken) 4 v
SIGNATURE |OF SUPERVISOR: A—————@ AT »Aéwm DATE: 1 / 25‘/:»4 .
! i
SIGNATURE OF WITNESS: rjﬁoﬁ o oA 1Ny l—ug DATE: 7 !7 S !dﬁ

W-23 (06/30/08) Disposition of Form: Personnel File

Aftachment 17 T '_ .



