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LexisNexis

August 13, 2004 {revised Seplember 1, 2004)

Andrew Perimutler
B995 Qld Southwick Pass
Alpharetta, GA 30022

Dear Andy:

It has beeon a pleasure working with you over the last severel months.  Your Insurance Industry expertise and
oversll business acumen have contributed significantly to the advencement of the LM Risk Management
business.

Given our recent conversations conceming your desire to work with LexisNexis to help build bur Risk
Management business, § am pleased fo make the following offer;

Pasition: VP, Market Planning

Reporis To: Jarnes Peck

Starting Somi-Monthly Salary: $8,333 (which equates to $200,000 annually)

Slgn on Bonus: You will recelve & $100,000.00 sign-on bonus as soon as administatively faasible, after you
have starled your employment. If you voluntarlly restgn prior to January 3, 2006 you agree that you are obligated
to repay to LexisNaxis div. of Reed Elsevier the entire bonus. If you voluntarily resign belween January 4, 2008
arud Juns 30, 2007, you agres that you ave obligalad to repay $50,000.

Start Date: January 1, 2005

Annual Incentive Plan: Plan opportunity &t larget s 42% of your annival base salary eamings. Additional plan
detalls will be forwarded 1o you from Reed Elsevier, Performance measurements ere 1/3 Ravenus, 1/3 LN profit,
and 13 personal objectives agreed to between you and mysel!, The revenus and profit poriions will be
guaranteed et 100% performancs during 2005, .

Total Cash Compensation opporiunity:
Base Salary: $200,000

AP @ 42% § 84,000
TCC: $284,000
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Stock Options: You wil be eligitle to participate In the Reod Elsevier Group ple Share Oplion Schema (2003)
{tha "ES0S") in accordance to the terms and provisicns of the ESCS. Pursuant to the ESOS, you will be eligible
to receive, subjecl to the discretionary approval of the Board of Directors of Raed Elsevier Group plc or the
Remuneration Committen thereal, an annual grant of eplions aver shares of Reed Elsevier PLC and Reed
Elsevier NV which shares have an aggregate value as of the date of grant of up to one times your annualized
base salary as of the date of the grant, Except as otherwise provided In the ESOS, these options vest and
batome exarclsable three years after fhe date of grant. .

Vacalion: 3 wecks

Severance: Should your employment with the company be terminated, &t any time, for any reason other than
Cause, you will receive @ severance payment equel to twelwe months' of your then current basa salary upon your
signing a walver and release agreement In a forrn ecceptable to LexisNexis, This severance payment wili be in
tisu of severance under sny other severance plan, program or beneflt In effect at the time of your termination.
“Cause” shall be lmited to,, (i) & breach of your obligations under your Non-Disclosure/Non-CompsteMNon-
Solicitation Agreernent; (i) a course of conduct amounting 1o gross incompetence not related to a disability, (i) o
miaterial braach of the Reed Elsevier Code of Ethics and Business Conduct or the Reed Elsevier Code for
Securities Transactions, as ¢ilher Code may be emended from lime to ticne, and/or any such successer or
similar codes or standards of ethics and/or conduct that are: In effect during your employrnent by the Comparny or
any of s Affillates and applicable to you; (iv) chronic and unexcused absenteelsm; (v) persistent fallure or
refusal to perform tho material duties of your position or the Lawfu! direcions of persons to whoim you report, (vi)
embezxement or olher misappropriation of property of any momber of Reed Elsevier ple: (vil) unlawful
appropriation of a corporate opporunity of any member of Reed Elsevier plc, as determined by & court of
competent jurisdiction; (vil}) conviction of, or a guity or nolo contendars plaa to, a felony or conviction of, or a
gullty or nolo ¢ontendlera plea to, a misdemeanor resultlng In aclual Imprisonment lor thily days or more;
provided, however, that with respect o Bems (1), (iv). (v), and section (W){(1)Ka) and (W)(1){b) ¢f the Code of
Ethics you have been given prior written notice of the conduct that constitutes "Cause” for the purposes of items
(i, (iv) (v}, snd section (ivi(t}a) and (w)(1)b) of the Ccde of Ethics and been afforded & reascnable
opportunity, of etleast 15 days but no more than 30 days, fo ¢omrect same and have failéd to do so.

Further, no severance payment will be dus should your employment be terminated wupon your cdeath or
permanent disabllity. *Penmanent Disabllity® means your Inabllily, with or without reasonable acconimodalicns,
to substantially perform the services necessary to complate your job dutles for a perlod of more than twenty six
weeks.,

Andy, you will report to me direcily as will Seth. For purpases of the Code of Ethles and ernployment of relatives,
(his repeding relationship hes been reviewed and approved by the sppropriate LexisiNexis management and wil
not be consldered g viotation of the Cade of Ethics. Additionally, you have disclosed to us certaln potential
conflicts of Intarest. Those include avimership of the following assets: a baseball tralning facility, commencial
property In the Atlanta area and a large number of shares ¢f CholcePolnt currently held in your 401k which were
earned during your employmert. These share exceed 5% of your base salary but ére less than 5% of the
ouistanding shares of Cholcepoint. ‘The company does not find the interest a3 a viclalion of the conflicls of
Irterest poticy.

Your offer also Includes parlicipation in tha Company’s benefit program, which alloves you o desigan your benefit
package fo fit your needs. You may choose from a full range of benefit options Inclulling medical, dental, vision,
employee end dependent fifie insurance, and long-lenmn clisablity coverage. 'You will also be elighle based on the
terms of each plan to participale in additional benefils that are evaflabla through our Salary Invesiment Plan
(401(k)) and retirement plan. '

Your offer Is contingent upon the foliowing:

e  Signing and retuming the enclosed new hire fonns &s soon as possiblo. Refuming the completed papervork
timety will ensure: you receive your first paycheck for the first paytycle cornpleted after your start data.

e  Complaling the 19 (Empleyment ENgibliity Verification)) form within your first 3 days of employrnent. Please
review the =List of Accoptable Documents” contained on the enclosed 18 form end bring the form plus an
original document(s) thiat satisfy this federa! raquirement es specified on the forrn with: you on your first day
of employment. You must complete, slgn and date Section 1 of the form in the presence of your immediale
manager or a Company designee and present the required, original documentation, which Is recuired under
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federal Jaw, to establish your kientity and employment suthorization.  If it Is not possible to meet with your
manager or his/her designee on your first day of employment 1o accornplish this, please contact Manpower
Temporary Services (who serve es a Company-aulhorized designes) collect at 937-435-3768.  Connle
Johnson or Nicole Neal will divect you to a Manpower office near you to comptete the fonm.

o Completion of a successful background check.

o During your ernployment and thereafier, you rust keep all company business matters conlidential es
oullined in tha enclosed Non-Compete/Non-Sollcliation and Inventions Agreement. Both agreements must
be slgned end retumned prior to your employment.

We have discussed a genera! outline of your prospective dutles throughout the Interview process. However, your
title, duties, responsibilities and reporfing relationships may evolve or change from time to tire &s the Company
deems necessary end appropriate to its business clrcumstances and your relationship to them.

Please confirm your acceptance of this offer by signing and dating one copy of this letter and retumning it along
with your completed paperwork, n the enclosed, seli-addressed envelope. The employees of LexlsNexls are
employees-at-will. This means that the employment relationship Is for no fixed peried and Is terminable atwill at
any time by elthér party. Both you end the company ere freo to end the employment retationship at any time, with
or without reason, and with or without notice, Also, please understand that your employment-at-will status may
not be modified orally and that no management officiat Is authorized to make any assurance or promise of
continued employment.

Please keep in mind that you may have come in contact with confidential business information andfor trade
secrets of your previous employer. This Information ray Include, but s not limlted to, marketing plans, customer
related information, pricing information, product development plans, financlal information and business strategy.
We reques! that you refrain from using such Information or disclosing any such Infonmation to us, We ask that
you satisfy yourself thal you have ne documents contalnlng such inforration at your home. We ask thal you net
bring eny decuments containing such Inforrnatlon {rom your previcus company., A&x»umnr*lhahﬂnuuntﬂng
younwnnpenxmmlmmonhnuﬂarvrnnmnmqnunthxvmunmwpnwﬂnwcwmmOwa

Furiher, sheuld you believe at any lime that you are In danger of disclosing any or all of that infornation to'us
because of any assignment or request that you have recetved, we request that you notify your manager
Immediately tha' to comply with such assigament o requast would cause you lo disclose frade secrels or
confidential business information of your previous employer,

By accepting this offer of employment and signing below you represent and warrant that you are not bound by
any agreament that may prevent you from accepting this position with LexisNexls and that you have disclosed all
facts and ¢lrcumstances relating to any restrictions you may have from workdng for LexlsMexls,

Wa look forward to you joining the Lexishexls team. We'nz sure your skills and experiance wil play an Important
role In our conlinued success. In um, ve hope to offer you many opportunitics to achleve your professional
goals. If you have any questions, please conlact me &t 301/875-5674.

Sincarely,

Jliref, L‘JVIT 'uj%

eck u'
SVP & C:OO.; Risk Management

Enclosures '
-~

e '
<w¢»4a%w4“-f*“ ¢ fials
Accoptants Signature Date I

nlyalsg 59~ 2420,

Employea's Blrlh Date (F'leasa ve'nl)r S5# abova and make chenges if
nacessary)
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