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DEPARTMENT OF THE AIR FO,_.JE
HEADQUARTERS TWELFTH AIR FORCE (ACC)

DAVIS-MONTHAN AIR FORCE BASE ARIZONA

MEMORANDUM FOR LT COL VICTOR J. FEHRENBACH. 366 OSS

FROM: 12 AF/CC
2915 S. 12 AF Drive, Ste 218
Davis-MonthanAFB, AZ 85707-4100

S£P 12 2008

SUBJECT: Notification of Show Cause Action Initiated Under AFI 36-3206, Chapter 3.
paragraph 3.6.8.

1. I am iIlltiating action ag~ you under AFI 36-3206 Administraffi>e Discharge Procedures
for Commissioned Officers, Chapter 3. paragraph 3.6.8, homosexual conduct, that requires you to
show cause for retention on active duty.

2. I am taking this action because you did, at or near Boise, Idaho. on or about 12 May 2008,
engage in bomosexual acts witb another man. Absent findings in support of the aggravating
circumstances identified in AFI 36-3206, para 3.1.3. I. the least favorable character of discharge
that the Secretary ofthe Air Force may approve is uoder honorable conditions (general). In the
event the Secretazy should find any of the previously referenced aggravating circumstances to
exist in your case, the least favorable character of discharge he may is approve is under other
than bonorable conditions (UornC). Attached is a copy of the documentary evidence
supporting this action.

3. Sign and date the attached indorsement acknowledging receipt ofthis notification
memorandmri. A copy ofthe notification memorandum will be provided to you. Ifyou decline
to acknowledge receiving this nOtification memorandum, the officer presenting it to you will
indicate on it the date and time you declined to acknowledge receipt and this will be included as
a part ofyour case file.

4. FamiliarizeyourseIfwith API 36-3206. particularly the rights that you have. Ifyou do not
apply for retirement or request a resignation in lieu of further admiDistrative action, a Board of
Inquizy (BO!)) will convene as provided in Chapter 7. Contact Capt Karin B. Peeling. Area
Defense Counsel, AFLOAJADC. 828-2675. to discuss the procedures involved and your rights
and options; Ifyou decline counsel, contact Maj Rosalind Abdulkhalik, Chief. Military .
Personnel Flight, 3~6 MSS/DPM, 828-6254, for counseling about your rights and options.

5. Ifyou elect to present matters to a BOl. the standard ofproofused by the board members to
make findings is a preponderance of evidence. You may present evidence and argument to rebut
the reason set forth in this notification memorandum or any additional reason or information
developed during the BOl proceedings. You may also present other pertinent evidence. .

Government Exlubit.!:.:
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6. Within 10 calendar days after you receive this notification memorandum, you must respond
by indorsement to me. If I do not receive the indorsement within the allotted time I will proceed
with further action under AFI 36-3206. Include in your indorsement:

a Ally statement you wish to submit on your own behalf and/or any additional evidence that
you wish me to consider. !f you desire that the BOI consider retention, you must submit
evidence documenting the existence of all the circumstances cited in paragraph 3.3.3. I in
API 36-3206. !fyou are unable to submit your statements or documentary evidence within
lO calendar days after receiving this notification memorandum, you may request mare time
as allowed under AFI 36-3206. Submit your request for additional time to me. If you do not
submit statements or evidence, your failure will constitute a waiver of your right to do so;
and I will refer your case to the BOI.

b. A statement that Capt ~arin Peeling counseled you and that you fully understand your
rights and options in this action. Ifyou declined counsel, so state and indicate that Maj
Rosalind Abdulkhalik counseled you and that you fully understand your rights and options in
this action.

c. A statement that you understand the following regarding recoupment of education
assistance, special pay, or bonuses received ifyou haven't completed the period ofactive
duty you agreed to serve:

(1) Recoupment ofa portion of education assistance, special pay, or bonus monies
received ifyou voluntarily separate.

(2) Recoupment iJf a portion of education assistance received if involuntary discharge is
for misconduct

(3) Recoupment of education assistance, special pay, or bonus money received ifbasis
for discharge is determined to be s1!'tements, or marriage or attempted marriage to a
person ofthe same sex, for the purpose ofseeking separation.

(4) Recoupment ofeducation assistance, special pay, or bonus money received ifa
disclurrge under other than honorable conditions (UOTIlC) is authorized, or ifthe
homosexual conduct is punishable under tha UCMJ. This is the case whether Or not you
are actually discharged with a UOTIlC or actualIy convicted under the UCMJ.

(5) ,The recoupment in all cases is an amount that bears the same ratio to the total amount
or cost ptovided to you as the unserved portion of active duty bears to the total period 'of
active duty that you agreed to serve.' .

(6) Ifyou dispute that you are indebted for educational assistance, an authority appointed
by the MAJCOMICC will m8ke findings and recommendations concerning the validity of
your indebtedness. See Afl36-3206,paragraph 4.32 regarding special rules for

.recoupment
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d. A statement notifying me whether you intend to apply for retirement or tender your
resignation. Ifyou have applied for retirement or tendered your resignation, attach a copy of
the retirement application or the resignlltion.

e. A statement that the area defense counselor the Chief, Military Personnel Flight,
explained separation pay to you and that you understand the eligibility criteria to receive
separation pay.

f. Any other pertinent information.

7. In response to this notification memorandwn, you may, within 10 calendar days, tender your
resignation under AFI 36-3207, Separating Commissioned Officers, Chapter 2, section B, with
the understanding,that, if the Secretary of the Air Force accepts your resignation, you may
receive a discharge under other than honorable conditions unless the Secretary of the Air Force
determines that you should receive an honorable discharge. If the Secretary ofthe Air Force
accepts your resignation, your discharge date will be as soon as possible but no later than 10
calendar days after the date that the MPF receives separation instructions.

8. I have taken action required under AFl 3I·501 ,Personnel Security Program Managemenr
because you have had access to Sensitive Compartmented lnfonnation (SCI), Single Integrated
Operational Plan-Extremely Sensitive lnfonnation (SIOP.ESI) or other special access programs.

9. You may request excess leave if the Air For
processing this case.

--.- r2 ~0?
NORMAN R. SEIP,z:leuteoant General, USAF
Commander

4 Attachments: , . .
1. Recommendation Memorandum, dated II Sept 08, with'20Attaclunents (116 pages)

1. Report of Investigation, 16 Jun 08 (87 pages)
2..Personal Data Sheet, 14 Aug 08 (I page)
3. Officer Recorda Review RIP, 12 Aug 08 (5 pages)
4. Officer Performance Report, 30 Aug 06 - 31 Jan 07 (2 pages)
5. Officer Performance Report, 30 Dec 05 - 29 Aug 06 (2 pages)
6. Officer Performance Report, 30 Dec 04 - 29 Dec aS (2'pages)
7. Officer Performance Report, ., Feb 03 - 29 Dec 04 (2 pages)
8. Officer Performance Report; 7 Jl\D 02 - 6 Feb 03 (2' pages)
9. ciflicer Performance Report, 7 JlIIl 01 - 6 Jan 02 (2 pages)
10. Officer Performance Report, 4 Mar 00- 6 Jan 01 (2 pages)
11. Officer Performance RepOrt, 4 Mar 99 - 3 Mar 00 (2 pages)
12. EducationITraining Report, 1May 98 - 3 Mar 99 (1 page)
13. Officer Performance Report, 1 May 97 - 30 Apr 98 (2 pages)
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14. EducationITraining Report, 3 Sep 97 - 17 Oct 97 (l page)
15. EducationlTraining Report, 30 Mar 96 - 30 Apr 97 (1 page)
16. EducationITraining Report, 8 Apr 96 - 3 lui 96 (l page)
17. EducationITraining Report, 15 Jun 94 - 29 Mar 96 (1 page)
18.. Officer Performance Report, J5 Jun 93 - 14 lun 94 (2 pages)
]9. Officer Performance Report, 25 Dec 92 - 14 Iun 93 (2 pages)
20. Officer Performance Report, 24 Sep 91 - 24 nec 92 (2 pages)

2. Officer's Receipt ofNotitication Memorandum (two originals)
3. API 36-3206 - not included, available at Area Defense Counsel Office
4. API 36-3207 - not included, available at Area Defense Counsel Office

·r_r
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09/23/2008 15:40 208--335-2537 FEDEX KINKO'S 5122 PAGE 01
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)I PROMOTION RECOMMENDATION ,.
I. RATES IOENTIFICATION DATA (Read API 3a·Z400, Officar 8fld Enli:;icd EvaJuelfon Systems. carefully belbre fltllng In any Itf!:n1)
1. NAMe (Lasl, Ffrst, Middle InillaJ) Ii. SSN 1,3. GRADE 4. DAFSC
FEHRENBACH, VICTOR J. e.€;OAC., Maj Q12K3C
5. ORGANIZATION, ;u:fCATION 16. PAS crnE
AFELM Joint Flying Training, Training Air Wing SIX (TW-6), (AETC), Naval Air Station
Pensacola, Florida TXOJFGOK
II. UNIT MISSION D~SCRIPTION

Plans, supervises, and supports Primary, Intermediate, and Advanced Joint Undergraduate Navigator Training
(.TUNT). Conducts academic, simulator, and flight training of stu.dent Naval Flight Officers (NFO), Combat
Systems Officers (CSO), and i11ternational military officers to satisfy service requirements ofthe United States
Navy, United States Air Force, United States Maline C01.pS, and allied military services.
III. JOB DESCRIPTION
,. i'iiJfYTITIEC
Win" Senior Air Force Liaison, JUNT
2. Key CUT1ES, TASKS, RESPONSIBILrrr~s:

RepOlts directly to tbe Wing Commander. Manages all USAF implementation of and participation in JUNT.
Coordinates with Naval Education and Training Command '(NETC) USAF Advisor. Provides expertise on
USAF joint issues to Chief; Naval Air Training (CNATRA), wing, and squadron staffs. Plans, creates, directs,
and supervises all USAF specific programs and functions for over 300 Air Force personnel assigned to TW-6,
in.cluding porsonnel and adntinistrative support, manning, bldoctJ.i.nation, student production, physical re~ldmess,
and professional nrilitarytraining. T,39N/G Strike Fighter (SIP) Instluctar, WSO/SEFE/Mission Commander.
IV. PROMOTION REOOMM~NDAT10N

- Stlperstarl Top 2%/400+ officers; "#1/11 WSOs";,. "#1. USAF Strike Fighter Instructor"; "Top 5% of all FOOs"
- #1/36 WSOs "Top Gun" in bomb comp; CTW-6 "Top 5% ofall officers..."; "#1 Most Effective S/F Ins1ructor"
- 9 Air Medals, I for heroism! Multiple lcills vs AJ. Qaeda,.high-value Iraqi tar!!ets; 1/12 select 9-11 alert crew
- Tactical pioneer-picked for elite TF 20·-integl:ated F-1SE/SOF employment; chosen 1 of 9 initial FDL c~dre

- Leadership results·-494 FS "USAfElCC Fighter Sq ofX'ear Award" and 335 FS "David C. Schilling Award"
- Proven Sqdn ProjO and Det CC for 2 deployments••27 jets/322 personnej.,"flawless results"·-"best I've seen"
• Top-tier officer··S/F lnstmctar of the Quarter; 8 FW CGOQ, Info Mgr/Qtr; OGl.Exec; "My #1 offioer/~viator"

• "Lethal at the business end of an F-15E"··98.4% hit/88 msn/414 hrs, OEF/ANACONDAlOJF/OSW/ONE/OJG
• War hero, leader, lion a scale of 10! #1186 04s·-Best on my staff! Definitely Promote! DO, CC then SDEI
v. PROMOTION ZON~ VI. GROUP SIZE VII. BOARD VIII. SENIOR RATER JD

BPZ D VAPZ [g] N/A P0506A OJN06
IX. OVERALL RECOMMENDATiON X. SENIOR RATER ._-

NAME, GRADE, BR OFSVC, ORGN, COMD & LOCATION

LEE H. C. LITTLE, CAPT, USN

DEFINITELY PROMOTE ~ Training Air Wing SIX
NAS Pensacola, Florida.. ..

0
DU'TYTITLE

PROMOTE
Commodore ....,

DO NOT PROMOTE THIS BOARD 0 SSN
rr;t'~ ~c. lU .nfiR. HJ 1\e-1' M/ F;-nrv

Instruction:!: f
Sonlor Rater:
Review provlous OcR:;, OPRs, eduCaUQnfTrall'ling Repl'lrts, and Supplemental E;v~luatjol'l SheetE" MltY consider ether roUablelnformatlon that [s nol clmtalned in
InCl rQcord of parrormanea when complollng tt1e PRF. Evaluate 1M officer's porformance and assoGS his or her potential. WrJ1a Proml'ltion RooommandaliOtl
(Section IV) In canJ;:lE;e ~bLJl!et" fon'rtal. Entor only lhe 1::I$t four numbara of $eniot ratar's SSN.
ProvIde an llccurnt0 unblmiod <lSses6mant frl!M!l fr'Om consIderation or race, aex. ethnic orlgll1, aRe, religion, or nl<1rltal status.
ProvJdo Ihfl officer e copy of this reporl opprox!maffilly 30 days priOl' ftllne bOOlrd for whIch \hh: roporllG ptepared.
Offh:nr:
RevIew record ot perftmnanCB, Offlc&f P'tJ·Selaetlon IMaf. and PRF foraccufacy. pfjorto your board convenIng dste, yOl) mUf·t contacl your senior rator 1,0 discuss
If }'Qur PRF Is nol acoumla, omlt:\ pertlnent lnfotmtlllon or h<l~ an error, If your senior mtsr concurs, there are procedures to correct pMor to the board (ro'(eronc~

36.z400. ChApter 8). Per DOP Oirectlvo 1~O, 11, Spec/sl SEoleef/on Boards, paragraph 4.3., a Gupplomantal promotion board ~shall nol consIder any officar who
might, by ml:llntalnlng r8:Jsollably careful records, have dl!:lcovered and laken :;tsP!; to Gonact that error or omission on which the original board baaed its decIsIon
1l96ln~t promollon,-

AF IMT 709,20040415 V2 PREVIOUS I::DlTION IS O!S.SOLE.rE. FOR OFl=ICIAl USE ONLY (WhoI' "lied In)
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RECORD OF BOARD OF U'IQliIRY

Concerning

LIEUTENANT COLONEL VICTOR J. FEHRENBACH

BY

Administrative Discharge Board Convened Under
AIR FORCE INSTRUCTION 36-3206

Held at

MOUNTAlN HOME AIR FORCE BASE, IDAHO

On

14 and 15 Apri! 2009

VOLUME I . Record (JfProceeding.~

Abbreviatior,g Used:

PRES - President
MEM - Board Member
LA - Legal Advisor
REC - Recorder
AREC - Assistant Recorder
RES - Respondent
RC· RespoDdent's Counsel
WIT - Witness
REP - Court Reporter
!NT - Interpreter



1 PROCEEDINGS OF THE BOARD OF INQUIRY

2 [The proceedings of the board of inquiry were called to order at 0951 hours, 14 April

3 2009. All parties and members were present.]

4 LA: Okay, please be seated. Members, good morning. The President may call the board

5 to order by stating "The board will come to order." And that's you, Colonel Pollan. I guess you

6 can call the board to order by stating that the board will come to order.

7 PRES: Me, okay. The board will come to order.

8 LA: Okay.

9 AREC: This board is convened at 0953 hours, on 14 March [sic] 2009 at building 512,

IO Mountain Home Air Force Base, Idaho, Special Order A-4, dated -- pursuant to Special Order A-

II 4, dated 8 December 2008, Headquarters 12th Air Force, Davis-Monthan Air Force Base,

12 Arizona, as amended by Special Order A-9, dated 17 February 2009, as amended by Special

13 Order A-IS, dated 6 April 2009. The appointing order has been previously admitted as

14 Government Exlubit I and we have previously distributed copies to each member of the board,

15 the Legal Advisor, Respondent's Counsel, and the reporter.

16 The board is convened "to determine whether the Respondent, Lieutenant Colonel Victor

17 J. Fehrenbach, should lle {etained in the Air Force.

18 LA: Okay, and that's Government Exhibit 1 and also lA as well, is that correct?

19 AREC: Thafs correct, Sir.

20 LA: Okay. Would each member of the board examine the appointing order -- orders to

21 ensure that your names and identifying information is correct? So you should have those before

22 you. I assume you've done that already, huh? And no c.orrections noted?

58



1 Has any member ever heard of a member being recommended for retention by a Board of

2 Inquiry or administrative discharge before?

3 MEM[Col Yuill]: Say that again?

4 RC: Has any member ever heard of a member, a service member, being recommended

5 for retention by a Board of Inquiry or an administrative discharge board before?

6 That is a negative response by all members.

7 Does any member have any strong opinions about homosexuality in general?

8 That is a negative response by all members.

9 Does any member have any moral or religious convictions that make you believe

10 homosexual conduct is wrong?

11 That is an affirmative response by Colonel Mouw, Colonel Pollan, Colonel Difonzo,

12 Colonel Haines, and Colonel Yuill, and a negative response by Colonel Murray.

13 Does any member believe that homosexuality is an abomination?

14 That is a negative response by all members.

15 Does any member have any experience in man power or manning issues?

16 MEM [Col Pollan]: Other than being a commander?

17 RC: And that was Colonel Pollan. That is an affirmative response by Colonel Haines,

18 Colonel Difonzo, Colonel Mouw, Colonel Yuill, Colonel Murray, and Colonel Pollan.

19 Maybe I should qualify that a bit. Other than in your squadron capacity has anyone ever worked

20 in, you know, what is it, XP; manning, or man power?

21 And that is an affirmative response by Colonel Haines and a negative response by all

22 other members. And Sir, we will talk a little more in individual voir dire.

76
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18

19

20

21

22

This board, after careful considering all the evidence in this case, has, in closed session,

by secret written ballot, a majority of the voting members concurring, based upon the

preponderance of the evidence, made the following findings and recommendations.

FINDINGS

PRES: The Respondent, Lieutenant Colonel Victor Fehrenbach:

.
Did at or near Boise, Idaho, on or about 12 May 2008, engage in homosexual acts

with another man.

The Board finds that:

One, such an act is a departure - correction, the way this is written the board frods

that, no, such acts are a departure from the Respondent's usual and customary behavior;

No, such acts under all the circumstances are not likely to recur;

Yes, such acts were not accomplished by use of force, coercion, or intimidation;

No, under the particular circumstances of the case, the Respondent's continued

presence in the Air Force is consistent with the interest of the Air Force in proper

discipline, good order, leadership, and morale; and

No, the Respondent does not have a propensity or intent to engage in homosexual

acts.

RECOMMENDATIONS

PRES; Recommend the Respondent be discharged from active duty with an

honorable discharge.

The undersigned certify that a majority of the voting members concur in the above

findings and recommendations and it's been signed by all members.

266
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AUTHENTICATION FOR RECORD OF PRECEEDINGS

I certify that this record acc\lrately depicts the adroinistrativc discharge proceedings of
Lieutenant Colonel Vietor J. Fehrenbach. I further certify that a. majority ofvoting members of

. the Board conclll7ed in tb.e findings and recorxunendations.

~~'--
GARYM. JACKSON, COL. USAF
Legal Advisor
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CITATION TO ACCOMPANY THE AWARD OF

THE AIR FORCE COMMENDAnON MEDAL

'TO

VICTOR J. FEHRENBACH

YIIllt lienIeo8Dt...J{ictor J..Febrenbach distinguished himself by meritorious service as Executive Offtca", 8th 0pendilJIIs Group"
,.B1b.FJghler wJDi' kunsan Air Base, Republic ofKorea, from 2 July 1993 to I July 1994. During Ibis period, Lieuteoanl Felm:nl&:lis
I f:niOlllllism, lesdelship, 1Il1d dedication significantly contributed to the increased combat capability of the Bib FigbIa' W"JDB.
Immedjetely upon his arrival, he established an automated suspense tracking system which resulted in 7Jll:O late 01' missed ....ptDKS

Since its imleption. [0 addition, he autlwred comprehensive policy letters which standardized correspondence aod pedUio_ IqIOIfs
.... gready reduced paperwork processing times. As a result of his concerted efforts, he was named the Bib Fighter W'mg 1nfonDBli0ll
Maaaga' of the Quarter and Company Grade Officer of the Quarter for January to March 1994. Lieutenant FehmIbach abo siDgIo
haqjlcdly teWIOfe the wing's incentive/orientation flight regulation which set quotas and suspenses for gr01ljlS aod mote equiIahIy
disiributillll..flights. The result was a much more streamlined, efficient program which provided 24 additional flights per C)lBfI:r,
sigJliliauJtlyenhancing morale wing-wide. As a key member of the wing's battle staff mission planuing cell, Lieu1mmnt FeIDaJliech
sened on the integrated tasking order breakout team, expertly scheduling over 130 simulated combat sorties during _ opeIlIlio....
Jmdiooa exercises. His efforts directly contributed to the 8th Fighter Wing's success during the May 1994 Headqumtas PIdfic: Air
F_Operational Readiness lnspection. The distinctive accomplishments of Lieutenant Fehrenbach reflecl credit lIJlOII bjmself IIIIl
the United States Air Force.
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CITATION TO ACCOMPANY THE AWARD OF

THE AIR FORCE COMMENDATION MEDAL
(FIRST OAK LEAF CLUSTER)

TO

VICTOR J. FEHRENBACH

Captain Viet"r 1. Fehrenbach distinguished himself by meritorious service as Squadron PrograIlJD1er, 429th Electronic Combat
Squadron, 27th Operations Group, 27th Fighter Wing, Cannon Air Force Base, New Mexico, from 21 August 1996 to 20 May 1998.
During th~riod, Captain Fehrenbach successfully completed the EF-Ill A electronic warfare officer repla"ement training course,
attaining a 97 percent academic average and earning "Commendable" and "Best Seen to Date" ratings for his mission qualification
check-ride combat briefing. As Assistant Chief of Weapons and Tactics, Captain Fehrenbach asSISted in planning all $jlects of
combat training missions for the June 1997 squadron surge exercise, resulting in 56 missions flown over a 2-day surge-an all-time
EF-l 11 record. As a member of the wing mission planning cell during the CORONET ROADRUNNER 97-13 Phase II exercise in
August 1997, Captain Fehrenbach planned and coordinated 16 successful combat training missions, e:mnng an "Excellent" rating for
mission preparation As the squadron programmer, he expertly scheduled and coordinated over 500 local training missions totaling
over 1,500 flying hours and 94 combat missions for 363 flying hours in support of Operation SOUTHERN WATCH. The distinctive
accomplishments of Captain Fehrenbach reflect credit upon himself and the United States Air Force.

1
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DEPARTMENT OF THE AIR FORCE

TItIs IS TO CERTIFY THAT

THE AIR FORCE COMMENDATION MEDAL
(THIRD OAK LEAF CLUSTER)

HAS BEEN AWARDED TO

CAPTAIN VICTOR J. FEHRENBACH

FOR
MERITORIOUS SERVICE

II JUNE 1999 TO 7 FEBRUARY 2001

ACCOMPUSHMENTS
Captain Victor J. Fehrenbach distinguished himself by meritorious service as Squadron
Electronic' Warfare Officer and Chief, Squadron Life Support, 494th Fighter Squadron,
48th Operations Group, 48th Fighter Wing, Royal Air Force Lakenheath, England During this
period, Captain Fehrenbach reorganized an ailing life support section. He implemented new
procedures to inspect and organize anti-exposure suits for over 65 aircrew members, ensuring quick
detection, and repair of any defects in this lifesaving gear. As squadron project officer fur Exercise
GREEN. FLAG ()()"o2, Captain Fehrenbach coordinaled all mobility, mWJitions, training. and billeting
requirements fur a 12-aircrafl, 169-personnei deployment. His outstanding skills as squadron Electronic
Warfure Officer directly contribu1l:d to the preparation of 12 aircrew for their initial strike certification
boards; resUlting in a lDO.pen:ent pass rate. He also planned and was mission director for the RoyaJ
Navy Joint Mliritime Operational Training exercise with over 50 aircraft, increasing the North
Atlantic Treaty Organization's go-to-war capability. The distinctive accomplishments of Captain
Fehrenbach reflect credit upon himself and the United States Air Force.

GIVEN UNDER MY HAND
14 l"EBRlJARY 2001

G L. HALTER, Colonel, USAF
ander, 48th Fighter Wing

~ .... I _._" ..

:;!"::".:..
,.,

~':-- :' - L-; ,- -j
:-? --- :-'-:__.::'.D!-I.;.__ .-:~j _
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THE UNITED STATES OF AMERICA
TO ALL WHO SHALL SEE THESE PRESENTS, GREETING:

THIS IS TO CERTIFY THAT
THE PRESIDENT DF THE UNITED STATES OF AMERICA

AUTHORIZED BY EXECUTIVE ORDER, MAY 11, 1942
HAS AWARDED

THE AIR MEDAL
(THIRD OAK LEAF CLUSTER)

TO
MAJOR VICTOR J. FEHRENBACH

FOR
HEROISM

WHILE PARTICIPATING IN AERIAL FLIGHT
Major Victor J. Fehrenbach distinguished himself by heroism while participating in aerial flight as F-15E
Weapon Systems Officer, 335th Expeditionary Fighter Squadron,. 379th Expeditionary Operations Group,
379th Air Expeditionary Wing, at Al Udeid Air Base, Qatar on 3 April 2003. On that date, as Major
Fehrenbach provided combat airpower in support of coalition forces Operation IRAQI FREEDOM. In direct
support of friendly ground forces securing Baghdad International Airport, Major Fehrenbach worked with two
ground forward air controllers, providing immediate time-sensitive targeting of two enemy target arrays
located near advancing friendly forces. Major Fehrenbach successfully employed nine laser-guided bombs,
destroying two enemy missile launchers and 12 armored vehicles within striking distance of coalition gronnd
forces. While destroying these targets, Major Fehrenbach was targeted by constant enemy anti-aircraft
artillery fire, one strategic surface-ta-air missile, and eight tactical surface-ta-air missiles. Major Fehrenbach
llsed preemptive and reactive countermeasures and varied the attack axis for each strike to defeat these threats.
His tactical prowess in a high threat environment denied enemy ground force attacks on advancing friendly
forces, thereby allowing them to secure Baghdad International Airport safely, and fUlihering the success of
coalition forces in Operation IRAQI FREEDOM. The professional heroism and ainnanship displayed by
Major Fehrenbach reflect great credit upon himself and the United States Air Force.

GIVEN UNDER MY HAND

4 SEPTEMBER 2003

E. VCHANAN III
Lieuten eral, USAF
Commander, USCENTAF

AF FORM 12338.10020401
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THE UNITED STATES OF AMERICA
TO ALL WHO SHALL SEE TIlESE PRESENTS, GREETING:

THIS IS TO CERTIFY THAT

THE PRESIDENT OF THE UNITED STATES OF AMERICA

AUTHORIZED BY EXECUTIVE ORDER, MAY 11, 1942

HAS AWARDED

THE AIR MEDAL
(FOURTH OAKLEAF CLUSTER)

TO

MAJOR VICTOR J. FEHRENBACH

FOR
MERITORIOUS ACHIEVEMENT

WHILE PARTICIPATING IN AERIAL FLIGHT
Major Victor 1. Fcbnmbach distioguis~ bimselfby meritorious acbiovoment while putioipatiDg in aerW flight as
F-ISE Weapon Systems Officer. 33Slh Expeditionary Figbrcr Sciuadroll, 379lh Expcdi1ioDary Open1io1lS Group,
37!11h Air ExpeditinnaIy Wing at AI Udeid Air B.... Qatar. on 20 March 2003. On that date. Major Fehrenbach
provided crucial aupport to apecial opcI1lIions groUlld forcc.t securing a by strategic aiIficld in weotcm haq.
Major FchrcDboch'. professionalism and fearlessness in the IiIcc of and-alrcraft artillery and &W:filce-to-air missile
hatteries Jed Ii> a .......fill mission for the outnumbered groUlld forces gaining aeoess to oommand bunkm. Once
the alrficld tbreals W1lIO siJcnced and groUlId objectives were reached, MajorF_ used his ,",ge1iog pod to
reconnoiter Ibe main roads leading to the airfield complex and discovered a convoy of large tIucb approaching
from five miles west. H•.detignall:d the location of the vebicl.. and infonnod the grnwul forward air coll1rollcr of
the ommging threat. Once cleared to engage. his flight delivered and guided a laser-guided bomb to • direct bit on
the CCIIler trneb. All the trneb were immobilized and spproximatcly 60 enemy 1rnop' were kept from engaging
friendly forces, CI1IUIing grnUlId forces' mission 'uccess with:zero fticndly losses. Major Febnmbach's exceptional
aviation .kiII dincIIy contributed to coalition forces sccuring a vital airfield and cnmmand bonker. a by strategic
objective in Opcralion IRAQI FREEDOM. The professional skill and alrnIansbip displayed by Major Febrcnbach
rellcct great crecIit upon himselfand the United States Air Foree.

GIVEN UNDER MY HAND

24 DECEMBER 2003

*Z)~.
WAL •BUCHANAN m-
Lieutenant GencIaI, USAF
Commander, USCENTAF

".:--.-. -.. "
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DEPARTMENT OF THE AIR FORCE

TIllS IS TO CERTIFY TIlAT

THE AIR FORCE COMMENDATION MEDAL
(FOURTH OAK LEAF CLUSTER)

HAS BEEN AWARDED TO

MAJOR VICTOR J. FEHRENBACH

FOR

MERITORIOUS SERVICE
8 FEBRUARY 2001 TO 31 DECEMBER 2003

ACCOMPLISHMENTS
Major Victor J. FchmIbach distinguished himself by meritorious service in various assignments culminating as
Flight CommanderlWeapon Systems Officer, F-ISE, 33Sth Fighter Squadron, 4th Operations Group, 4th Fighter
Wing, Seymour Johnson Air Force Base, North Carolina. DUring this period. Major Fehrenbach's professional

. skill and leadership were instrumental to the squadron's unparalleled combat success in four major combat
operations. supporting the Global War on Terrorism. His rock-solid flight discipline contributed to the squadron
reaching unpreCedented safety milestones, earning Boeing's 100,000 and 110,000 Accident-Free Flying Hour
Awards, flTSls for any F-ISE unit. As initial cadre for the new F-ISE Fighter Data Link upgrade, Major
Fehrenbach trained over 80 aircrew and was a linchpin in attaining operational capability in Icss than 30 days,
ensuring the squadron was ready for its flISt-ever combat employment in Afghanistan. As Chief of Wing
Training, he submitted a myriad of flying training improvements that were adopted by Air Combat Command,
signiflcantly enhancing lIIid sireamJining aircrew training throughout the Combat Air Force. Due to his superior
aviation proWCS5. Major Fehrenbach was selected for the i~tial combat air patrols on II September 200I in
support of Operation INFINITE JUSTICE, and later flew 15 alert air patrols over the capital in
support of aperation·NOBLE EAGLE. guarding vital National assets from further attack. The distinctive
accomplishments ofMajor Fehrenbach reflect credit upon himself and the United States Air Force.

GIVEN UNDER MY HAND

9 FEBRUARY 2004

e:e2Z1"'1ERIC J. ROSBORG
Brigadier General, USAF
Commander, 4th Fighter Wing

?::::.;~ ':< ._ ... c- .::J
:--.:::: ':"."::-:__FSi"Il __;';EJ__
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THE UNITED STATES OF AMERICA
TO ALL WHO SHALL SEE THESE PRESENTS, GREETING:

THIS IS TO CERTIFY THAT
THE PRESIDENT OF THE UNITED STATES OF AMERICA

AUTHORIZED BY EXECUTIVE ORDER. MAY 11, 1942

HAS AWARDED

THE AIR MEDAL
(FIFfH OAK LEAF CLUSTER)

TO

MAJOR VICTOR J. FEHRENBACH

FOR
MERITORIOUS ACHIEVEMENT

WHILE PARTICIPATING IN AERIAL FLIGHT
Major Victor J. FehreDbach distingDishcd himself by merilorious service while participating in sustained
aerial flight as F-ISE WeapOD Systems Office. 33Stb Expeditiomuy Fighter Squadron, 332d Expeditiomuy
OperatiCllll Groop, 332d Air Expeditiomuy Wing, Ahmed AI Jaber Air B.... Kuwait, aod
379th Expediliomuy Operatiooa Group. 379tb Air Expeditiomuy Win. AI Udeid Air B.... Qatar. from
9 January 2002 to 6 March 2003. During this period, the ainnansbip and courage exhibited by
Major Fehrenbach as he provided combat airpower for coalition forces in support of Operationa
SOUTHERN WATCH and ENDURING FREEDOM, demonstrated his outstanding proficiency aod
steadfilst devotion to duty. He ensured coalition air dominance over Afghanistan and Iraq while also
providing interdiction' arid close air sopport for coalition operations to deny, degrade and dislupt enemy
forces. ensuring the eventual removal of two enemy regimes. Major Fehrenbach provided air to ground
de1iveTY of both laser guided and general pllIpOso weapons in a demanding troops in contact combat
envirolUUODt, ensuring success of the ground operations with minimal frioudly casualties. The professional
ability and outstanding aerial accomplishments of Major Fehrenbach re1lect great credit opan himself and
the United Sllltes Air Force.

,
.. J

- . - 7:'-_'__F;:';:'J; __RcJ
. -- - :<.. e _eo LA

~--

~~~.. -
WAL. BUCHANAN m
Lieutenant General, USAF
Co~er. USCENTAF

GIVEN UNDER MY HAND

26 FEBRUARY 2004

AF FORM 2232. 20020401

"JII4"'I' "1r~" ,'fi-~.'':' .. ~: " .. ,.



EXHIBIT 12



THE UNITED STATES OF AMERICA
TO ALL WHO SHALL SEE THESE PRESENTS, GREETING:

TIHS IS TO CERTIFY THAT
THE PRESIDENT OF THE UNITED STATES OF AMERICA

AUTHORIZED BY EXECUTIVE ORDER, MAY 11,1942

HAS AWARDED

THE AIR MEDAL
(EIGHTH OAK LEAF CLUSTER)

TO

MAJOR VICTOR J. FEHRENBACH

FOR
MERITORIOUS ACHIEVEMENT

WHILE PARTICIPATING IN AERIAL FLIGHT

Major Victor J. Fehrenbach distinguished himself by meritorious achievement while participating in
sustained acria1 flight as F-15E Weapon Systems Officer, 33Sth Expeditionary Fighter Squadron,
379th Expeditionary Operations Group, 379th Air El<peditionary Wing, AI Udeid Air Base, Qatar, from
8 Maxch .2003 to 16 1une 2003. During this period, the airmanship and COUIllge Cl<hibited by
Major Fehrenhaeh provided combat l!irpower for coalition forces while flying combat air patrols in
support of Operations SOUTllElU' WATCH and IRAQI FREEDOM. He ensured coalition air
dominance over Inm "!'Ibile also providing on call close air support for eoalitiongrolllld folCeS.
Major Fehrenbach's aetiOllS direetly contributed to establishiog security and civil stability in 1Iaq. The.
professions! ability and outstaodiog aerial accomplishments of Major Febreobach reflect great credit
upon himselfand the United Stales Air Foree.

GIVEN UNDER MY HAND

12 MARCH 2004

~~~.e
WAL BUCHANAN m -
Lieu~tGeneral, USAF
Commander, USCENTAF

AF FORM 2232, 20020401
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DEPARTMENT OF THE NAVY
THIS IS TO GERTIFY THAT

THE SEGRETARY OF THE NAVY HAS AWARDED THE

NAVY AND MARINE CORPS COMMENDATION MEDAL

TO
MAJOll VJ:C'rOR J. FI!:HRENBACH

UNJ:'1'BD STATES AJ:R FORCS

FOR

SJ:X

PI!lTIlR. P. HUNT
Captain, United Statea Navy
Commander, Training Air Wing

-~.ffi&t
, ,

MERJ:TORJ:OUS SERnCE AS PLAmlXIIG AND PRODtlCTXON DePARTMENT HEAD AND llR FORCE OPERA'UONS FLXGHT COMMANDER AT
TRAXNXNG SQUADRON EXGIlT sec FROM JANUARY 2004 TO AUGUST 2005. AS UR FORCE OPERATXONS FLXGKT CO_R, lIB

I" DIRECTLY SUPERVISED ONE SBNJ:OR NONCOMMl:SSXONED OFFICER AND THREE COMPANY GIIADII OFnCERS. WHILE IIENTORING THE
I PROPESSXONAL DEVELOPMEHT OF OVER 30 AXR, FORCE STAFF AND KORE THAN 100 STUDENTS. AS PLl\HNING AND PRODUCTXON
:, DEPARTMENT HEAD. HXS EFFORTS RESULTED XN THE ON-TXKB AND QUALXTY PROOOCTXON OF 354 NAVAL FLXGBT OFFJ:CERS AND
!, WEAPONS SYSTBKS OFFXCBRS. BY W:S NOT&WORTHY ACCOMPLXSHKIl:NTS. P1<RSEVERAIIC&. AND DIl:VOTXON TO DUTY, MAJOR
~,-< FBHRBNIIACII REPLBCTBD CREDXT UPON HJ:KSELF AND THE HXGHEST TRADJ:TXONS OF THE lINn'ED STATES ADl FORCE AND THE

I
', I NAVAL SERVICE. "C-:'

I /." ....--......

-':" i OIVEN THIS 11ft: DAY or January :lOG7 : tll:';',j '-
" ,~ ': -II,"'
'1~.,,/....:...>.,.~~ .:.' ~:~~
~

WlV10 1_H (..v. r_,
.... 0100f.LI"·_·'_
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THE UNITED STATES OF AMERICA
TO ALL WHO SHALL SEE THESE PRESENTS, GREETING:

THIS IS TO CERTIFY THAT THE PRESIDENT OF THE UNITED STATES OF
AMERICA AUTHORIZED BY EXECUTIVE ORDER, 16 JANUARY 1969 HAS

AWARDED

THE MERITORIOUS SERVICE MEDAL

TO

MAJOR VICTOR J. FEHRENBACH

FOR

MERITORIOUS SERVICE
15 AUGUST 2005 TO 1 FEBRUARY 2007

ACCOMPLISHMENTS
Major Victor 1. Fehrenbach distinguished himself in the perfomlance of outstanding service to
tbe United States as Senior Air Force Liaison, Training Air Wing Six, Naval Air Station
Pensacola, Florida, and Commander, Detachment I, 325tb Fighter Wing, Corry Station, Florida.
Major Fehrenbach's superior leadership as the wing commander's top advisor on all Air
Force persormel issues was critical to the success of joint undergradllate navigator training
in the Pensacola area. Brilliant on persmmel issues, he expertly prepared 38 promotion
recOlllillendations for three boards, earning four additional Definitely Promote recommendations
at Management Level Reviews. With no notice, he.was band-picked as detacbment commander.
Major Fehrenbach immediately enforced discipline, boosted morale, and improved
communications among nine units, suppmiing more tban 850 ainnen. He flawlessly bandIed a
complex Flying Evaluation Board case, gaining approval fium the Headquarters Air Education
and Trainiilg Command Commander. A proactive leader, he solved long-standing technology
shOltfalls and improved customer service. The singularly distinctive accomplishments of
Major Fehrenbach reflect great cre<:lit upon himself and tbe United States Air Force.

GIVEN UNDER MY HAND
1 FEBRUARY 2007

TOD D. WOLTERS, Brig Gen, USAF
Commander, 325th Fighter Wing

AF FOAM 2226, AUG 98
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I. RATEE IDENTtFIC. ~DATA t/fIl-'Ah.,*"'O~bd_'II!>p"'_1wnI

1. NAMIo /tGt. .....r. ""-. IPJtWJ
I, R.€:CA-CT l~' GAADI! 1~·bAF6CFEHRENBACH, VICTOR J. 2dU A7024

6. PI!AIOD OF REPORT
I TIItu: 14Jun93

18.11I1;1. DAY}" SUPEJrVaS;ICN 1~. REASON I"OR I'IEJl'DRT
fn>m' 2S Dec 92 172 CAD -

e. ORllANl%ATfOlIl. COMMAW.IJJCAnDN I~' PAS CDDE.
366th Onerations SUn"Drt snuadron IACCI. Mountain Hamil AFR Idaho MW1CFF6Z
II. UNIT MISSION DESCRIPTION
Responsible for airfield and weather set'\llces, air traffic comrol,.lntelllgence, weaponsltraining. operationsl
maintenmce scheduling, and contingency plannIng for .$ix SQuadrons in USAF air Intervention composite wing.
Develop&~~; airspace. and weapons range schedules for Clver 20,000 sorties annually. Maintains readiness for
worldwide ovmsnt.
111. JOB bESCfUPTlON ,. DUlY TIIl£ Squadron Saetion Commander
2. KEY DtIT&. TASU. ANI!~IES: Provides admintstr.n:ive, d1scipHnarv. morale. and weJfare support for over
230 per.sannel. including the 366th Operations Gmup Staff. Administers disciplinary action and adviseS squadron
commander on Article 1S, court martial, and adrniniatrifttve discharge consideratitJns. Counsels airmen witt! personal
and profes:slonal problems. Supervisas three Individuslli and direcrs all orderly room functions. Reviews, approV8$,
and provid. (lUidance for performance reporta, decorations. and correspondence. Manages multiple squadron
personnel programs ln~~ing sel'HnsPBCtio~;'::~?htmanagement, and fimess. Writes. edits, and distributes
s .....adron newsletter. S nlfical'rt AddltJonal : Oller Win'" Battle Stiff Information Manan6JTI&nt {851MI.
IV. IMPACT ON MISSION ACCOMPLISHMENT
- Superb E1srM chief-during initial toeal exercises as comp05lte wing, he established and imphtmBmed procedures for

distributing all battle staff directives; result was outstanding communication throughout oparations group and wing
- Took on I f1e1:1gllng squadiDn selNnspacbon program; his Idendflcation at muhipl8 program discrspanclu and

implementatIon of visionary solutIons C01T8tnBd all procedur. prior to an operations g;roup staff assistance visit
. 8cpel't shOrt-notice organizer; with onlv 40 hours notice, he organiled squadron change of command ceremony

- Conureted dignitaries,. wrote script, printed programs, orchesu:atsd practice, ensured required p$l"Sonnei were
available, and &6fVed as 8ml:ee-resul1 was an otJtBtBndlng ceremony, lauded bV 366th Wing Commander

~ Dasigned and ordered aD nl8U!ria.ls for the first &Quadron emblem,: quiokly allowed djV~::,~squadron to gain identity
~ Superb Air Force Assistance Fund manaosro colJectB.tl 115 aereent of mon8tarv ClOalln 51 3 weeks
V. PERFQRNWJCE FACTORS DO.. NoT MEETS

MDT STANDARDS STANDARDS

1. ,Job KnowtIdgB 0 ~Has knowledge required 10 perform duties effectively.
Stllves to Imptovs U"Iat la1ow1edge.

.L L8lIdeIStip SIdII3 0 [S;JSelts and enftlrces standards. Worlcs well with othU&
Fosters teamWOI"K. Displays initiative. Selkoofldent,

3,.: Pttrfessrioftlll Qualities

0 ~
~ loyalty, diacipllne. dedc:atfun,.lnteQrftV. and honestY.
Adhen!Is to AIr f:orce standards. A.ccep1s penronal responslbmty.
b fair iJnG Dbj~ve.

4. QrgIltl1Zl6N'lll SUII . 0 ~Plans, coerdnaw, SGheduIes. and US1Ia re50Ut0N eflectIvBI,•.
MeetS suspIlllS8I.

&. Judgmentand D.clllont

0 -~
Maw tirnmy- and f1cl:\ntlllleCislona. EmphasIzBs IO(JIc In
dBcisIan rD8Idng. Retains ClII1IPasure in stressful situcrtlons.
~ opportllnltles. RlIquirlls mlnlmal suparvlslon.

G. ComrnW1lclltion S/dIII D ~Usten&, spllllb,~ write!: sffBetlvely.

-
AF FORM 7078. AUG BB (EF) COMPANY aRADE OFACER PERFORMANCE REPORT



VI. RATER OVERALL.. ASSESSM£NT
Lot Fehrenbach Is a young officer ready and willing to meet any challeng,. His abnity to grasp a complex problem and
solv~ it with ease Is superb. WhethlJl' handling It shOf1-notice change of command or tU1:oring a junior enlisted
squadron mamber, hs is always the fir.st to volunteer his 'time and tatents for the good of the squadron and Air Force.
His dedication and hard worK in setting up the squadron's self·inspec:tion proglllm paid immediate dividends when an
OPerBtions group Inspedion found it a model program. As editor of the squadron biweekly newsletter. his personal
'l:oucl'l BflSured an lriformative and irneresting document which improved morllis and communications and has been ___
copied by four other &QUadrons. He built 8 comprt!h8lUive SQuadron Right Start program whiCh Was immediately
fated DutslanOing by haw squadron members .nd their spouses. His unselfish wor\c in the sQuadron and on the base
has been outstandina. Continue to challenge, augment to Reauler AIr Force, and send 'to Souadron OffICer School.
P-rtarm._ ' ..dbllcll' IN'" _""'fIkMd_~ wl'lh tho dlrcIlItiDrI ~ AFfI 86-10. t111IlIi_~_U'IIlIa~nJ

~

NAME. BAADE. 81t OF 8VC~ ORGON. COMP. LOCATION DUTVTlrU'
'~ATEl1MOTHY·F. NALL, Lt Col. USAf Commander "1n 93

366m Openlti.ons SUllPon Squadron (ACe) -- I"GNATUR< ~,"C::::~ t .J
Mountain Home AFB Idaho /U:Dl'tC'T
VII. AODmONAL RATER OVERAU. ASSESSMENT CONCUR ~ NONCONCUR 0 -
l.t F8nr~ch demonstrated his enormDU& potential on B daily baSis. He hall represented the Operations SuPpon
Squadroo and Operations Group with style as an honor guard. fight commander, trslning 4& personn&! and serving as
ccmmander at rour local funaraLs and retirement Coremonl8$. He also perfolTJled superbly as honor guard
commander during a visit to the bus by 17 North Atlantlc Treatv Orgenizal!on Air Force Chillfi; of Swff.
Lt Fehrenbach is lin outstandino officer readv for IN:rI!Iased rasDonsfbPItv. Augment into the- Reaular Atr Force now.
NAME. GRADE. BR Of ave. ORQN. COMO. LOCATION DUTYTrrUi

I~TI!
JERROtD K. CAU.EN. Colona!, USAF Commllllder 1a Jun 93
366m Operations Group IAeC) ... ISICNAT"fl ,.; /1.,.Mountain Hom. AFB Idaho eeoAcr
VIII. REVIEWER .""CUR 121 rJ! NONCO~CUR 0

-

NAME. GRADE.. BR OF svc, ORON. COMD. LOCATION D\1TYTrrl.E

..r> IDATI!
DAVID J. MCCLOUD, ~gGen. USAF Commander' 23 Jun 03
366th Wing (ACe) .'" . 1~~.t0./A U""-.j/Mountain Home AFB. Idaho I':CDAc;T

f"
-

--AD: ReGllQ'll'llllndlnl_ rnu.t b. bwld on l*rhamMt,.. ami tho pottMJ.! bend on1:h1t PNfotm,.-. Promotion TloomrnandriDlIB lifO P'Ohlblhcl
OCt nor eonsidu or -.rwnt on tlGIIIpIinion of I:ll' IIInrvlnwnc In PUi, ad....d ad~n. prwioW at~ltpramatlml,~on
AF '"- '108, OI!R b\llar.-netrt ..... 11UT1VY trlJIWltiw.~ awtw, _ ...~ ethnlo orlan -aI, or nlligim. .

....., FoCUI your _1WIdOn In SNtlDn W D1l wlwt VII offill., did. 111M wd ... or aN did It .,.d how 11MI atfiDet eontI1bUlad tD miaslon
1lllClClffI~ WrJt8 In OllI\CIiM~ 1wrnlrt. V....1I~In SMItDrI VI mey 1noIud. r-.nclalto.. m .....nllltJgn or~

A4diIlDnlll~ c.,.tuIIy .....w 1fIe fIIbtr'. walllldDn to 1l..1/RI It ..~ unbIlmd end uninBet.d. If )JDU IliMghllll. yau may
.... 1hII IIbr ta ........ 1M OJ' her ev8Iu.riDA. Yau n\IY nDI: diHl • Ghlngt In tht WIlwnlDn. If yotI .. dI-grH WlUl ttl....... I'NlIk
".ON-eoNClJS- IlIId~ VO\l..-y~ l'M&JITIn.nd'" iIlr ~ntatlanor.~ .

:~:f=::~~W':-:;.:;~~=~;..~..;:.~-==~.==:.,~=~~=.
TRDY nllt cIbaL .... ta C1h1fl8l tJIlIir ~.'-.s. Jf you ,till dingr.. wltb 1M .tdlllDNl ...ar, merk ~NONCDNeuR"and IIl1J1la1n in
!blrtbl VIlL Oa IIOl _ -N?NCONCUR- .PsptylO prllVidli commtnta Cln ttIa "port. .
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I.J\o\TEEJDBmF1CATIOHDATA AFR;:tM(I - • ..., -
T.~ II--.-:K-et ~a.lIBM f4.GHAOl!1 f3Wc
FEHRENBAC VICTOR J, ' £.eOAC' lstLt
5. PEIllOO oiF'ilEfioRr

1"",14J",,94
1,"<ULUA'On9 fA: FOR REPORT

frua 15 Jut! 93
I. OltGAMZll.llON. COWMHD. LCCA1!ON 1:- .....&t:ODE
..'" 0";;;';0..-('"";;;;;;(PAeAn Kon"'" Air B.... Roooblic ofKo"" KUORFJH4
IL UNrr _ON DESCRlFTION
:Responsible for traiIJing" flight operations. aircmft mainb::D8IIce. sortie ge:o.eration, quality llSSUl'8ncc,
intelligence, command and control. opemtional plans. aitcraft cvahmtions, weather support. and airfield
mmagom"" furth. 8thFightoro~;Eosurts cambalr_ oftwo F-16CID figliter squadrOJlS capable
cf conductin. air oocratioos thro ut the Pacik_,
II. Joa DeSCRIPTION l.OUIYTTne ; ~oup ccr .
2. KEYDUTIES, WIltS, AHDIWiPONSlIIll..tTT!S: AdaUnistcrs and eroorces command policy. Manages group a.dnriDistrative
funct.jons. De!ega.tes mission taskiugs and assigns/coordinates and suspenses fur three squadrons a.nd two sta:tr
agtmoics. Bn:s'urcs B11 HHQ suspensos are met~ time. ~ollS1"ble for quality control ofall correspondence,
pt:rfuunanec reports, I:IJlli decorations. Serves OD battle missio~1am:ling cell as meznber ofthe iotcgmted
tasking order (ITO) breakout team during cx:ercisesJCDntin~cic:s. onitors the wing incentive/orientation
flight program. Manages a $200,000 equipment accoUot. ~cant Additional Duties: Wmg Combined
Fedet'a! . CFC) Protect Officer. WinO' Honor Guar Commander. Groun Self-lnsnar.uoD Monitor.
JV.II.IPACTON MlSslON ACCOMPllSHNENT
- Unmatched-8thFighter Willg lofonnation M...ger and Comp""f Grade Ofiiccr ofthe Qoarter, 'Jan-M", 94
- Established new automated~e tIaclciDg systelXl~-zcro latelmi§ed S1JSpl:llSCS to HHQ since its inception
~ Authored a comprehensive or R policy !mer-reducedproces~ times and vastly improved quality
- SiIJBI..handedly rewrote the wing', Incentive/orientation flight regul on-expertly managed progxams
- set group qo.otasJsuspcDSCSo sbmdardized nomination procedues-provided over 60 :6ighIs~ raising moralec

- OUI!landiug ioitialive-<CVanJped computer software. roplacing outdated prognuns-illereascd cilicicoey
-Key member ofmission planning cell-&v~loped SGbeduie for 130 simulated combat sorties dmi:ng exercises
- Group llcddowolReccption POC-signifiCODtly contributed to "Exccu.nt" ",;'sic" support rating during OR!
- Instituted weekly section. CC meetimz:s to disln1nItc • • ovide cross--hd-bettcr conun1lJJicaDon,
v. PeRFOtulANCE FAC'fDRS DOllS"'" .....,..

UEI!T STANDARtlS • .STANDARDS
"

1. Job Knowledge 0 'C8JHIS knoWledge requhKI to pertorm dutlea effectiVely.
S~8I to ITIpr'ove lhat knowle~e.

2. L.aadenNp Skills

0 C81SeIs am enforces standllrds.. Wurb well with D1.her&.
Fostel5 teamwork. DisplaYlil inJllativ.. se.tJ.comlde1t.

...
3. Proresslonal Qualities

0 lZJ~icl'pIltv. Disc:lpllne, daricatlcn, integrity, and h04'\OltV~

Adhces to AI, Force atandards. .Accept- personal rasponsb1tl)'.
I$. fsjr and objeclhta.

4. OrpnbUonal Sklia 0 [ZJPIan5, coordinates. achedu\05,'and uses Il'IOUl'QIS ttfteclttll\y.
Mells linpanHI. . .

So Judgrnsntand D.clsions ,0 C81Make& time\y end acuabr.dlc6&lons. Enllhasim& Iogklln
deciGiCIl'l maklng. Retains~ in struml stlU8l1ona. -RecognilDs opporiuniliu. Reqlires mlni1lBl BUJleNisIon.

Ii. COrMIunlc:aUon SJdIIs 0 cg]Llstans; speeks, and wrhI effeclMlly.
.

;--



.~'2~ r::.r;· -::;::_-'-:~.:. ... __ :'~". '_-~:""

- .,.. .- ':".::".-':;;: .. -::-",: ._......;.--::=-. .. ... -:-. .... :" '; . :~ . . -
VI. RA1ER OV6RALl. ASSO"SMENT
- Lt Fcbrcnbach is a model executive officer; intelligent, motiv_ versatile. and a natural leader
-lm~ed all areas ofadministration: EPKCDSC traclciDg. computers/software. cotrespondc.nce quality
- :Established correSpondonco and OPRIEP policy that slaIJdmdized ~orwork IIl1d streamlined processma

• Key member of gronp's unit self-assessmcnt team, ICCOIJlIIlCIIdo vaIuilb e improv=- to admin practices
• Devolop~ scbodWo fur over 130 sorties d_S loosl exorcises and 1&0 sorties dIltina HQ PACAI' OR]
- AuthOICd . si:D.centivcl.orie:ntution f1i.~gu1a1ionj slgntiica:ntly enhanced program, raising mOIale
- _ So=tmy ofCompany Gredo 0 Councl~ oxgscizod trips Ul teoah English to Korean students
• The b.....COmpany Grade Officer ofj]" Quarter. Information Manager ofthe Quarter. Hon... Goord CC
• Multitilonted with unlimited no_a1-IIl1~ontto ~.;;i;"AIr Ferree and send tc SOS in-reslchmce .
~fftlll2IIIl\Cefudb8dl. .... at=mplisIwd CDOlIlslBnlwlh 1htt dbedian In AFR 311-10. (IIl/Ot-..a/llllect ..IMno-J

NAME,~ BR OF svc. Ol\GN, CCMD, LOCATION l>l1lY TTTT.E g'l<
RONALD S. W!LLXE. Colonel, USAF ('.onnnsnder ..7 :n<v""
8th Operations Group (PACAF)

SSNl2,E:PAC'\" ;~.. RJ fJ. / J.M.. .KutlSllnAirB...: Rm.Ibl;c ofKorea
VILADl;lf1lONAl.RATER.~.LLAS&ESS!VIENL ..... cQ.NClJR I:8'J . NONCONCtlR n,
- LtFc:hronbach can do it aII-troe lender, oxccptional officer-made a positiVe impact on the 8 at aIIlovc:hr

- ExportI~maged a flawless wing Combin,d Federol Cam;sn--ensured wing collc,ted over $65.000
- Sttjlod> n... Guard CommaDder-hlwdpicked to plan PO IMlA fu:tr'at-landed by PACAF/CV

- Ontp=d his pecrs-8 FW Information Monng... BIld Company·Grade Officer ofthe Quarter, JBIl- Mar 94
- Give this outstand'i!m. officer IDlV c.ballenPP._ ~wiD excel-send to sas and make him a Reii Jar officer now
HAM£. GIV.DE, BR DP' ave. DRGH. COMO, LOCA.nOM DUn'lmE CAl<
STEPHENE. TRENT. CoIonol, USAF ConunancIcr ... I.~, ....
Sth Figh!e.- Wing (PACAF) . os. IS1GNATIJRE M4 "2. .A. .FKUDSlID Ai:! Base'.~bUc ofXorea : ~€:O""'C;-\
VlILJUMewfR CONCUR 0 / NONCONCUR'-e]

Admtiooal Rater is also Reviewa.

NAME, GRADE, 8R OF SVC. ORGH, couo. LOCATION Dlm'lmE . CAl< ....

SON f~1Uft&

.

Instruetlo..

AJh~ mull bII bIIAd on~ and Ih8 pcUnW bped on hi:~ PrornollDh recammllndslw lJ1'II pl'Dhlbltc4.
Do PIt ClIIIlfId- Ill' cotmml DR ClOlJUlIllkrn rI or anl"DllMnlln PME, IIdv--' edUQIIIon, pmrIDuI or anlklpaled ph:lI'l\D11on recomrdmds\]gns on AF
FOIYn 709, OER \ndOraemenI _II. tamIIy actMllas, marbl sIatua, laDS, au. aIbnIi; DrVkI.~ or I1lI1t!1Dn. ' I

R81efl fclc:a yOW' ...,Utllllon ~ Sei:uon IV 011 whit tie D1f1C8l' did. bow WIll he Dr ... lid I: and I\lNI lh!J orncar contItbutad tD rn!hIDn ..
il~ Wrb In c::anc;iq "bulllttorrm.t. YOLrc::~ In~ V11rl11Y Indud8 l1!IaJI1ImIII'IdlllDnri for augmantatkm or~L

AdIfillanalflaUr:~ nwa 1hII1'illa1's IMlJu.l1Dn tit -nwrir'1 is IIICtIIhIIe. unblM8d and 1,IIl\nfIa18d. 11)011~ you mil)' 8IIk.
lhal'llllr.,.... hll :=obsre>nlPlttlon. You n'IIlJ nOlchcll aI\Iulp Iah.-luab. Ifyou .ua diuaree 'I/I1t!. 1he raieI, mat1t ~ClNoCONCIJR"
and expIIln. YOllIN!Y ~cIUde~for augmenlltlDDDl'~ ,. .-
Rav1tMm BIIr8hI\I)' l4JVlll'III thB rallltr'5 and alkllllanal.,.. 111&11" alJd~ lftlllllr tII/ilII.IaUon5 lire a=sh1l1e, l/IJbIlI58tl and unIJlOatBd, mark
the fonn "CONCUR", and 9Ign lie ronu. " you clI5BPn~ pmylaIII lIVR1uatorII, YDU ..... !IIk them lEI reviBW It\IIlr PiWalIana. You' may nat
dlnd tb-a ID ehange the'I appniWs. If )'DU .1111 dfsagrau with the addJJDnal mar, rtwk ~NCONCUR" al'I:IllIXplain ItI SdllD.VllL Do
nol use "NONCONCUR" simply to ptOVldl~ 181 U\II JBPDrt.

~F FOR¥ Tam AUG sa IS'jW~~"~ : ""'!' , ."":.~"':'; -... ~ . ..... _.
'",'

.• :~;-:-.:. ' ....\ ~..-!" .~' '~:.:.~.,.-:....~.",!'

'.. ,......;.:.:1I ....
,~;. I .... or,,,, , . .

·· ..............-...,.A'.".'·~
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COMPANY GRADE OFFICER PERFORMANCE REPORT

I. AA'TEE IDENTIFICATiON CATA tfl"I1A1'1 36-,7.00 cllnlu/lyllrr_ ~ ---,. NAAlE lUst Fils., /IAkJdf# /tIIr.1I IZ;E;OACT IC:;DE liiBKFEHRENBACH VICTOR J.
6. PEIIIOD 01' REPORT

ITlwl'l 30 Anr 98
-16. NO. llAYS SVt'€j;VlSlON l~' /UASONfORREPORT

fra"" 1 Mav 97 365 Annual
a. O/WAtf!ZAlION, CClloUlotAfllO, LOC...TlON Ic'oiseFKC4429tb Electronic combat SouadrOD (ACe). Cannon Air Force Base New Mexico
It. UNIT IIlISStON DESCflIPTION
MJUntams combat readiness !or deployment W.1U\ a squadron assigned 3~ ~-11~A alICf~.:l"'rovides global
electronic combat (Be) capability to degrade enemy defense systems. Only deployable Air Force unit
capab!e of suppressing grouDd control nncrcepl. early wamiDg and acquisition radars with complex,
dircctiona1 iammiD.. Conducts all formal EF-lllA aualification and insttuetor trainin£.
Ill. JOll DESCRIPTION
, . DUTY nnE:

PROGRAMMING OFFICER
2. lEV 0llnEs. TASKS, AND RESPOHSOlLlTIES: CEJfilbal mlSsion-rcady EIeClrQIllC.Warfare OfficerJ~~O) skilled m aU
facets- or employing the EF-lllA. Deploys worldwide to execute electronic attack missions against enemy
air defense systemS in support of national security interests. Coot.inually trains for coJDbat and paTticipates:
in exercises to improve wartime employmem skills and develop tactics for deployed operations. As
squadron scheduler, coordinates all unit flying, simulator, and~ound tnining for oVer 60 aircrcw.
Deployed squadron scheduler for Operation SOlJTIlERN WA CH (OSW). 'Responsible for coordinating
EF-IIIA oo"rticinatiOD in ioint multillBtional force suDoortiJUz/enfordM United Nations no-fly resolutions.
IV. IMPACT 0'1 MISSION ACalMPllSKMEN'T
- Outstan.mg job as <Chie!, bF-lllA MIS"OO ~laJUling = (~) .KoADR . rnase II

- Planned and coord-inated SO demanding combat training missions-combat perfonnancc exemplary
- Rated "Excellent" by 27 FW evaluation team members; planning lauded as "Superior~ by aircrews

- Scheduled 2,260 sorties and 5,885 combat training hours-coordinated airspace, tanker, and Ee suppor!.
- Single-bandedly plllDDt:d ll4-ship exercise mission to NAS Fallon NV-outstaDding training for aircrews
~ Keenly mADaged chafflflare account exceeding ACe standard by using ninety percent of stock on hand
- Planned 48 missions for ]un 97 wiDg surge cxercise-deveIoped planni.ng packets and new low~level route

- Overwhelming ..=-28 succoWUJ sorties flawn per day with anly 24 scbedulod-an EF-111A record
- Combat maven aviator-24 dcm~-sorties over Soutbc~"~:"valuab1e multinational ioint I';'merience

v. PfRFDlIlllANCE FACTORS
Doe; NoY .......

Ma:T STANDARDS STANDARDS

1. Job Knowledge D [gJH8I knowl.dge required to perform duties effectively,
SU;VBS 10 improve knowledge.

2. L..detStlip Skll15 D [gJSets and tJrtorcas lIb1ndBl"dS. Works well with Elthen.
Fonen; tumwork. DlsplaYli initlatiVe. Self-confident,

3. Profenfllnat QuBWtIlls

D [2:Jfxllibiu Icva1tY, d1Bcipline, dlldication, tnUlQ!rity, honesty. and Of11i::er&h!p.
A.cIherM 10 Air force standards. Accepts plltSonal n:splJtlsibirrty.
is fBi" iII'HS objectlvo.

4. OrgJInbtiDnol Skin. 0 cg]DllTT1~ abt1lty 10 plan. coordinate, schedula atfe~ly, and uses reso~1
etfeGttvely ,ru:I efflcillntly. M_ts slol5pensUo

5. JudglrN'nt ud DtdllDnII

0 C8JMeke. tlmelv al1d aoDUta't8 ctIJClilliDIUI. Empl1Pi:05 logic In
daclsiOfll'nllking. Reteins composurw in at-tul sttuetlona.
F1ecogl"lil:a l)JIponunitlas. F111qulrei minimalliupenrislon.

6. CommlJAk:BtlOQ Sklia 0 ~UIIUIns, IJIIIlks, IJIld wrhlJl e:ffet:t}vely.

AFFORM7078 ocr S$ {EF-V1)/PwFORMNlI.'J/UI' u 1l '1lf'OtllI.l5E01TlO/rjISOJSOUJl.
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VI. RAT£A 0VERI0LL ASSESSMENT

- ~_.pt rebreDbach IS an ou!StlWdmg olDeer aD<! lUghly talcn,!~ l'WU; ,eli the st_ f~ ~, ro !?lIow
• Mct:Iculou& MPC perfonnancc-directJy contributed to 27 FW overall "Excellent" rating in Phase I OR!
• Squadron scheduler in an UDC1ermaDI1td shop; exptnly programed ACe's heaviest tasked fighter squadron
- Deployed progmnmiDg officer; scheduled over 90 combat missions-loo percent combat effectivCJ1CSs
- Authored new smart packs ensuriDg smooth transition fur incomiDg aircrews-combat readiness improved
• HaDdDicked inquiry official for local securitY incident-results lauded by 4404 DOlCe as "best ever ,seeD"
- Superll planner; my obvious choice to spearhead our flight'l force extenSion exercise-excellent results
- Superior perfon:nance during twO mi.sdOllS in ROVING SANDS 97-world', largest multinational exercise
• CaPt Fehrenbach is a nmven nerformer. continue to challcul!e and unurade to instructor-ISS a must!
lHI PtUlGml"'l:lI f,lld~1l'1r. _ ICcornplllllld on; 28 OCt 91 ft;:o/U&lInl ...,110 IfM dJlChtM ft1 AFI 3f>.24OJ.'
Uf""'~ .rw"IlW~

1lAM1. GRADl.1R Qf sve. OIlGN. COMP' LOCA~ DllN1IT'Lf / .."
WILUAM W. MEllING, Capt, USAF fililht Commant:ll:r 1 Mav 98
4291h Eicconnic Combat SquadJ'OP (ACe) SSN • lSl~/ '"' •_ -/.. __ ..
CADnDnAFBNM ~C.T_~ A'..,''''=
VII.. AODlTDNAl MTEfl OYERAU ASSESSMENT .. iXl CoweUR WOffCONC\JR

• capt Fehrenbacn IS a stellar performer, with excellent ~!fi~ership am aviatIon skilli potenual unlimited
~ DemoDSlrated maturity and competenee-MPC flight chief, squadron scheduler. and squadron surge POC
~ Experienced aviator proven by 24 flawless combat missions aDd participation in ROVING SANDS 97
- Very ven;atile and effective officer-investigated seeuri!)' incident; active in CGOC: reliab~ ::~luDteer
• A risiIll!: star in our sauadron: I CX'Dtt-t Vie to excel in the Strike Ea.e:le-chal1enl!'e and ISS .8d5AP!
NAN$, GRADE. 11ft Of S'IC, ORION, COftID IHOCATIOH OUTY TlTLf A' ADATI
ALLENE. WJCKMAN.1.l: Col. USAF Commander .dAc ...,./1 1 Mav9B
4291h EJc:ctron1t: Comba1 SquadrOll (ACe) $l'lN !5lGNAT}lIf'E:i!I'/ f In/
DumDo AFB NM eeoF\CT I f A:rLJR it:
YUt, REVlEWEft D<: coNcUR NONCONCUR

HAM£. GIlADE. BA OF CVC. ORIJH. tOlllP'" LOCATJOH

DAVID E. CLARY. Colonel. USAF
11'" F&<h'" WiDg (ACC)
Cannon APB NM

DVTYTITLf

Commander

'"

oAT>
13 Kav 98

Ramo ~ your _!upn in S.1:tIon IV on Whll1 thI oIflelll" did. how well he Of liM cI~ It ami how 1"- llfficw oontribl1tlld til mission
~ \Yr. In com:p ~buIIJt~ f11111111\.. Your OOllll'llllnta In 6actIgn VI mav Indldi ,.commondatignl for aulll'nttnmio1l 01............
AdlItloIW Bur. C.Dfully ...-.w fhD mat', eVlW8llon to Il'IDUfD It 15 accuretD, unblued and UIIlntrll1ed. tf you diAgTN, ygU
may uk (hi Ntat to nlWiIw lYl lIl' .. ev.aluildCln. YDIJ roey IlOl dlnrO\". Il'hang, In 1:1w lIVoIluatlllllo If you d ~r.. with 'IN 'aur. mlfk
~NON-eoNCUR"end npl.... You may klllluda ~ndatlllfII fOf wglMl'\tltiDn Of tmiJAnmont,

.....-r. CI./tlfUOV r-v" U- 'Itaf·. end K1d1tl1:ml111 .......r._ Il'Id CDllIlYIW1lS. tf tnq. ev.h,lInlal1l lire actual., unblasad .nd unlnfbltad,
R1Ifk thI form "CONCUR- II'Id IIgn tIw form. if YDU d!IDgru wiltl prevI11llS 1VU.JI~f1ra. you llI"V uk thal'lIlD rlWiew their "'.Ilufbora. Y_
may nOt dinlat 1htIm ta eh8n(18 thP lIJIprobaia. If yall d diNgreII with 1IHo adlfitklnll ronllf. mark ~NONCONCUR- and up1dl"
S.~11lJ1 YIlt. Do nllt u. ·NONCONCUr IImpiv 111 prgvld' llCllIImIIntI lin 1M~

IX.. ACQUlSnlON EXAMIN!RIAfR fORCE ADVISOR
{lndir2u lIPPUt3ble "";.w by mwking 'IN~t. boJI.{fIIi).J I

AF FORM 7071. OCT 95 fREVERSf} IEF-V1J (1WFOfIM fflOJ
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COMPANY GRADe.OFFICER PERFORMANCE REPORT

I. RATEI1IOENT1ACATION DATA "'-dAR 3B-Z402 -.du/tyb.(I;Q fIIIIn/1kl8 ...,
, _NAIoiE ~ f/nr,~ kl!u.I/ I~ ;2.e-.oPoc-r! CAPT I~4. O"FSC
FEIn!ENBACH VICTORJ. 12F3F
&, PS«1tl OF REPOIlT

1_ 3 Mar 2000
I~o. NO. DAVB IlUPERVlBIQ N IA::i FOfI REPORT

F<DtIl' 4 Mar 1999 315
8. OIl6IlNIZAUON, CDMtMNO. LOCATION

En'lllDl!
It PAS CODE

494th Pi'hter SauadrOD ruSAFE\, RAF Lakenheath LDODFBOI
II. UNrr MISSION DESCRIPTION

I(Joe 01 uSArr;'s two lead r-l"":.:"f..edluonDry "~"'.i,~ns._""Faole 0'-executing 'trate~ attack,
iD1erdiction and cOUnterair missions m support of SAFE, SEUCOM and NATO war plans. ploys the
full array of air superiority aDd surface attack munitions to iDclude the most advanced precision·guided

;'we9MDS in the USAF inve:nto-rv. R.cadv to denlov to anv theater of ooerations in the world.
ilL Joe DESCRIPTIoN
1. DI1N Tffi.£; ,

F-15E Weanons Svstero Officer IWSOllSauadron Electronic Warfare Otllt:or
2. I:EV oums, TASKS. AND~nes: _~o~t-.I~ ,W::iL? _in the U~_'SpreIIllet tactiCal precw.on-guided
munit.ioDs t;tfonn, the F-15E multirole fighter. Provides pinpoint destruction of high value UlJ"gets for US
and allied CCI; in support ofnational security objectives. Plans. briefs. and leads complex st:ri.kc, surface
attack. and air combat missions. MaimaiDs expert knowledge ofF~l5B systems. taetic&, threat capabilities,
aod the fUll mellI! of strike, conveotiooal, laser-gnidcd, aod e1cetro-<>pticaI JllIlIlitiOIlS. As S~uadrOD
Electronic Warfare Otllt:er, respODBible for trainiIlg ain:rew OIl all aspects ofF-;~acrica1 ectroDic
Warfare ""sterns. Eosures all aircraft defensive COl11I1CrIlIea8e oneratc at the hi level.
IV. IMPACT ON MISSION ACCDMPUSHMENT

- u~Y'" sCbC<lUJCr m..~:;ration , 1'U1U;r; />u combat ,sorties ror '/U lllfCl'ew
- wless daJIy coordination with COlllbioed Air Opel1ltioDB Center llla"irnjzerl F-lSE CODJI>at capahilily
-ll.estored cnrrencies fDr 20 people while sti1I dcployed-cnt rcdq>loyment trainiIlg program by 3 wceka

- Outstanding aviatOi-I999 sqnadron Top ClIlIl !Dr loll events despite beiDg iD missioD qualification status
- Prepared 6 aircrcw for initial and recurring strike certification board--ensnrcd perfect 100 PcrcentAlasB rate
- Superior work carDed bJg!lcst ratiog of "E~ceneot' for Operations_~ 1999 NATO TAC BY-SUCOJ Electronic Warfare Officer-maxlmized aircrew training by don lin~ daily electronic range usage

- c'ltllopcd aircraft electronic waming deficiency Iog-i=ed trends to aid maintenance r~air dforts
- Increased combat canabilitv-ontimi2ed cmmtemleasure . enser Drol!IaIIlS a22in8t a mvnac of threats

V. PERFDI11.1Ato10E FACTORS
DOESJIIOT ua;ra

"MEET STANDARPS STANDARDS

,. Jl;lb KnDwledge 0 ~Hi<5 kr!gwladllB rlMluired to pmOl11l dutIes effectiVely.
Striv'45 10 rnprove knOWledge,

2. Laadlln!lhip SkDIs 0 k8JSets and .nfo....ces l>tandwds. Worts well wIth others.
Fo5tBl'5 tlIlWTtWork. Dilplays Initiativs. Self-confident.

3. Pruf8Sll11l1lllr Quaii'd.

0 k8JExtliblts loYalty, dlaciplne,. dodlaation, Intllgrity, honestY. and otflo.-shlp.
AdhlR1l!ll tg Air Force BtIIndarda. AllCtJpU; personal ,.ponsibiBtv,
I, ,.. and objaadve.

4. or;"1'I1onaI SklUa D. C8J~etes abIlitY to pilin. COQl'd{rurte, aoheduls effllctWeJy, lind uses rftOUl1J8S
effeaivaly lind efflcientlv. Meeu wBpIllOB&S.

6. Jud;llIlMlIt lIl1d D~n.

D
..

C8JMates 1imety.ul aceurale declslona:. Emphasizes loglo In
dllciEiDllllllklog. RlIUlne composure In stJeaeful sttuationa.
Recogniua opportuntdel. Requires minImal supW'ViSIon.

a. Communlcrion SIdIb: 0 ~l.i5tIlns,. 'SPNII5, Ill'ld wrJtq el'feotivOly.

AF FORM 7078.. 19991201 (EF-V1)
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VI, RATER DVERALL ASSESSMENT

- Outs_mg .Vl.tor aud officer-top electrODlC wartllre officer m my ttighl tr_ous le.c1er~mp."'lJJS.
- Superb communicator-prepared RBI> FLAG predc:ploymcDl briefings Dll surface threats aDd cOlmtcrtaetiCS

- &cdllmt writcr-prepared 40 medal packages for OAF pe:rsonncJ-ensurcd right people were rewarded
- ExcelIeD1 orgaDizational skills-created an aircrew trlWBpOrtatiOll plan during 2--day OAF ]"edepl~ent

- Cooi'dmated airCrcw.maIming to s#:rt OAF combat opera:tiotlS from two bases~NATO taski.lJgs met
- OtrtstaDding initiative-p1anDcd a IDD1tinational Eectronic Warfare exercise with over 50 NATO aircraft

-improved E1ectrooic Warfilre training by researching aocl briefing squadron on local rauge procedures
- Increased F-1SE combat capabillty-deve1oped airborne electronic COUIItI:mlea8urcs sui1e test procedures

- OuU:':M:: ~ODtributor sU~b lcaC.er-rcadvfor iIIslruetor nnmde-JeDd to in-residence ISS first c.b..nce
L.as1 port_ tndbllok was accompll5hlqt Dr¥' e • ._ (~""'1Il -. dhcf/lln Jp,AFj !/6-2ttrJZ.)
(l1,.,.~_tM'fNMJ

NAME.~ 8lI OF SIll:. OIlON" CDMD" LDCAilON PUTY TITLE I CATi

ICYLB W. ROBINSON, Capt, USAF F-ISE. lnstruetar PilolJPli"ln Commander I f# mtl/1t'I0
494lh Fighter squadron (USAJlE) S5tJ ISIGNA I .. JA"J.

RAP LakoMeolh. "".1~' RE.oAcT I rr;J//I/A / n
VII. ADDmONAl RATER OVERALL ASSESSMENT - - M CDNCUR .' '. . • '... -. NONCDHCUfI
- StalWartpcrformer-key mOlllber of Squ.eIroo Certificanoo boar<1hf1 m 1999!br loft bombing c1cliv-,:rlo.
• Memba of missioo planning cell for 1999 NATO TAC EVAL-OpcraliD.1Ul.Pert'ormanoe rated "Excellent"
- Outstmfing USAF ambassador-plamted three allied Jarge force employment exercises-superior training
- Ensured combat capability of squadron aircraft-developl:C1 electronic warfare' testing- and tracking program
- Gifted officer and aviator with :natural Jeader;hm~ snns-:-ffiv-next shoo chief-a must for in-residence ISS1
NAME,llJlADf.BAOFS'oIC,OIlON.COMOIlI.lJCA'IlON DllTYTrT1.E J~TE ~,.. .........

WARRENL. HBNDERSON, Lt Col, USAF ~c~~i?!,,"~dCT~_-==--~iG.I~;f.;7C'rr-~:-:~I~L~~g;'---j
494"l'lgh1r<Squ.drOD(USAFB) ["ss, _, IG"."7'<7tr ,~_~-
lW'~.Bo....d DITCT Al)'ill I
VIII. RE\IIEWm CONCUR NONr;o~

NAtIIE,"6RME..BllOFSVC.ORGH.-eoMO"LO~TlO\II OUTYmu IOL? • _.

lRVlNG L.IIALTER, JR.. Col"""'- USA:!' EC::"""""m..'""'d,,!!:-__-r::t>:c=;r-t·'\-__~LI'_\v!J,NlCl.IJ:-"'~nt\L-j
."'" Flcb=rWlng (USAFE) 'ON _. /1_.... I\" d
RAF~th. Bull'land IC!F..DI4Cf I l ....~

Ratllr: roc.. yow ~on Il'l Soc:tIon IV on what th.t of1la... did. how wID IMI or ,hi did it an.d how tile 0tfIeGr ~1Id to~
1Ill~ Wttta In~ "b1l11111- 'larnwl. Yaur IlOmmlmtl In s.crtIon VI mil'" lncludD rllGDlJlmandBtiDIm for.~ gr
a"",nmant. ' " '

Additional~ CIIrtdUllY ..,~ ~ 11lW',~ '!' JIfltI,ll'O It bI 1IllC\II'IIIIl, ~•.d,.nd ldnflBud. If you dlSflg",", you
mal( ... till -., to ,.."Iew hit Of hIIr w.kllldon. YQU mlPl (lOt dI...ct • ct.lIli".l1 'tbtI (JV~ If you /IlID dlsallftl& w\th thIo '.', mark
-NOtH:QNClIlt',8lI11ltXp111n. ~ mey lnolud,,-eomm\l~ f(lraupm.~onor -'5If'R'I'IMt.

RniMw: CtrehI\y rtWw thfI mv. end .ckIItIonaI~.. rail,.., and IIIOmrMma. If thllr WIlIum.n. .,. 81:c:urale. W'JbIued WId Ulllnfleted,
IIIlIlt. tha Illrl1l 'CONCUR" IlI'd IIlim 'tI'nI fArm. it you d'1lIagrII8 with pnIViguI ..,.uloJlf, '/OIl m-y ..lit th!Im to ravlaw tiMlr ."aIuJ,~o You
Mev nat Iha1 tham to lIhJ'lllt thlllr .Ippra1aa1e. If you ~ lftAgrBe with thlI addJtiona1 ratDr, InIIrk ~NONCONCUR~ and IIXplam In
s.otIQIl VlIL Do mot uae "NONCOHCUR" aimpJi to provil:kJ corrw-rtJ" QIlW npOIt,

uc.: ACQUISIT10ti I!XAlillINEJUAlR FORCE ADVISOR ."
~~ ttrI_W by nJtHtInsIt/B ltPRfl:lPdatl bfutfu).} l I""""""', .........,,- . 1
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t.:i?:..t-~I'" 11-
COMPANY GRADE OFFiCER PERFORIV/ANCl; REPORT (2LTtlIru CAPT)

I, RATEE ImNt1FlCA110N DATA (fWd,u1 36-20'0$~'-'- ....""h

I. IWII~ AlI$r,/'hr. J.IhJdk~

"~.f:oACf Iem Ito"lISeFlllJRENBACH. VICTOR J. 12F3F
1-1'l1R\Ob0l'1lEf'QIIT

11hnJ1 6 Jan 2001
I0.1IItJ. llAVS8Ul'fIMB\O~ IrREASOH FOR I\EP(IRT

flM" 4 Mar 2000 308 . CRO

494thFl'.J:rs:.~'""'roSA"'" RAF Lakenbearh En.""" !{MSCOD£
LDOPFBOI

If, UIIlT IIJ.PIOAI DUCRlP110~

A ClIlIlba~~sI'~"~ capable of caCC\lDlJllS~~~"lCUon, an<! CDUDlcr&lr IllIl"!",>'
in ,upport of SAFE. U COM and NATO war plans. loy,~ tuJl array of air superiority and
stnf.ace "7:nfUnitions to include the most advancedprecision-guided weapons ill the USAF inventory.
Canab1e of lovinp to anv tbeater of ooemions iD the world.' :: :. . . '.' ..
Ill. .108 OBiC1W'T1OIll '\" .. -'
1.1M'Y'tnu:
F-ISE Wcanon Systems Officer !WOOl/Chief SauadronLife
:L a'(tIlT/'lQj. ,ASkS. AIIlIl!Sf'OHSlBllJJ1ES: comnat¥rtiJwcapon systems Q mOle.u~--.s prenuer 'taC!.Ica1
prccidOll-iUiaed Illllllitiooa platfDllll, the F-J ID11IJi-roJe figlltcr. Provid<s pinpoint destruction of
bigh,-valuc targets for'US and aWed forcet in suppon of worldwide national&~ objectives. Plans,
briefs, and leads complex 8D:ila;. SlU'facea~ and air combat D1issicms. Main~ expert knowledge of
F-lSB .,.=. lacIics. threat capabilities. and the fuJI mcuaJ ofSlIiko. l..er~cled.e1<lclrO'optical.and
tonVCDCionalmunitions. Supervises two NCOs and three sinncn I'CSpDnBwle or inspedioD. and maint.cnance
~~snnnM~lin~L ..
IV" IMPACT ON MISSION ACCOMPLLSHMEm'

•0lI~ tite support om""" mtroduccd new program to tt.'''' llircrew tralnUlg; ~UOII> on-"",,:~
- InatitlJted new~ to noritY aircrew of equ.1pIl1eI1t DlOdlficati:oos-:rcdoced late issues by over 25%

- llvilua1<ld 16 airercw for wing strike certification; provided <:roc:iil~ for aircrcw-JOO% pass rare
- Authored F-ISE ClIpabilltios brJef and fi"'~draoweapons 1cttl:rs-proYllled valuable lllCtics informatiao
- SclecIcd as ,quadrao proje<t officer for Cl FLAG e,"""",-increased overa!! combat capabilities
- Coortlinatcd all_D'. billeting. aod 1raniportation requirements for 12 aircraft aod 170 persooncl
- Developed ODm/._'. tlepJo~ Packa~os for allJ:lliIId complled taetieal!<lasoll8-1camtd

~ CoiDbat-prove.n- e'W niDc sorties m Operation OINT G ARDIAN-enforccd UN $atl.Ctioos in Ba.lIams
- Selected above others as mission IlircrI:W for Nuclear etionfNSn= com.mended-bv-insoectars
v. I'Sl!'OJ1MANCE FACTORS

DOI!S Nat MEEl'a
MEET ~ANlJAnD5 STANDARDS

1. Job Knowledge 0 IZIHe:! knowleldge rllqlJired tz:I perform duties 6rfeetwelv.
strlV8IO to Improve knowledge,

..
2. Leadership Sllill& 0 IZISou and onfDrlllnl standllfds. Wotka well with o1heclI.
Fosten tBBmWDrk. D$plBv~ lnitiativa. Self-eortfldant.

3.~~..

0" IZIExI1I!ita 10f8ltY. dladph. ~edlcaifon.Irltful1ty,honuty, end offlcaral1!p.
Adhcns to AIr Force &lIlIWard.1l. ~tM P«SOllal~. ""
Is fA" md DbJacw.. "..
4. QrgaAl%ltlona.t .skUll 0 IZIDll1IonstrataJ eblllty fa plan. IlOOfdInate, 1IGh6CIule affet:d'ilty. IlIhd lJIittt resoun:os
effllctivwV Md af'fk::ienttv. M'e'm 5U:Ipenlu.

6. JudVmIJllt andD~

0 IZIhbk6 tmIIy and l'G'CtJ/'Bte decision.. EmphaslztM lD9io 1n
deoWon maImg. Aet8ins composure In 1Itr8llrdui a/'Cl.latiM••
Recognbsop~ Reqt.dre. mlRirn81 aupervlsIon..

..
6. CDmrmmlcathm SIdDI: 0 IZI~ 1Il,1IIi:1S, end wrltes uff.~y.
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• t.l1'SH'ar.e ~CCT and 8Vlator-p:,nc.ct nu~ ~ talel1! and ~~a1Jon-~ua~ll:: asset to I1Igbt and squadron
• Expert squadron life support officer; int1ia1ive and foresight eDSilt'ed zero aircrcw overdue for traiaiDg
- Proaetf.. coordinatiCD maintained 100'; airuew eumncy for back-«>-back overseas dcj>loymeIltt

- Bmd-plelrJ:d .. GREEN FLAG 00-01 deployment project ollicer due 10 tremendous organi>alional skills
- Facilitated r"" I'lIlploymcnt of Guidod Bomb Unit-lS at • Flag Exercise provlDing valuable training .

- Dutoanding with the pen-developed exteDsive F-15E capabilltie£ brief-.dopted as the squadron standard
~ SUperior aviation~; number 2 of2S squadron WSOS in challenging mmual tactical competition
- Teuclous and tborough-sqt1adron represenUltive in three 48 FW "War Daysu; increased wing capabilities
- Too-notch oenonner with the motivation to succeed at SDV task-send to !niermediate.Scrvice Schoo((iSS)
l.M1~llllldbaakwU~Dn: ,Aug200U ~W>fIOiMrn.~tJIl/ll-...e"H4DIJ.J .,.<
(I/_~~q/Jlt.-J

,.TR
II.,~ .1

".'. ,".
"'\NAME,~BIlOflSvc, QftGH, COMP'LOCI\1'lOt4

KENT A. BODll.Y. Capt, USAF
4944h R..... Squadron (USAFB)
RAF Lolleob<a1b. Bn'1m>d
VfL ADDITIONAL RA"ist OVERALL ASSESSMalT COIllCUR OKCIJR

- >upcnor o!!lcer c. comnu_ 10 !IUSSlODaceomplisbroent~_~~ees superb results
• Selected to lead life SlJl'I'o/I shop-resolved problem areas, establWled new proee,se'-pu! us back CD track
.-l'l:rleet exeeutiCD as mission WSO darino eroeiiI wing NSl-airerew pedonnance rBlcd '&ee1leD1' by IG
•~ In !qtllI~ receiving the USAFE Commander'. 1999 '}CJghter Squadron of the Year' award
- HiIlIUV dedicated verrormer continue to tiliallCDJ!C with increased . --fiend to ISS in residence
1IlAME. Ci1IAOE. lit OF we. 0Il8N, COMD • LDCATtDN DUTY nu.E DATl
STBVBN1.DEPAWllR,lJCol,USAF Commm1der IL- .1_Pi..........drllll(USAl'll) "" ,.,~~_ I"',.,".... Q r~ () ~
I<AF !Jl>oo>ooth. _land ~I , '-/\
VI\1. REVlEMR rxJ CONCUR ctlNClJR

NAUE. GllADE, Iff! OF we:, OIllJtL CDAdD a.l,.OCATlON

JRVlNG1. HALTER, m.. Col<mcI. USAF

:.:;,~v::'=
I \

~ FtM*I fO\I1 .wIuation In s.ction IV on wn.t 1t\I; omc.r did. !low YlIlI1I he lIr'" dd 11 Ilnd hoW Uv offioer lIDl'\'trlbIMd to miNion
~!llllInt. Wtb In 1Iana.. "bI.Iht"~ Your llOIlmWItIlr1 SilCIiOSl VI mly JnoIuda teeDnlmlndatlol'lf far llPignment.

AdcIltIapal~_~ IINIflII' _ ratv'. evllkJltlgn 'Ill -.unI- ft II;~. unblllHd' apd r.rintl-.ted. If 'fOIl diugrell. ygu
may uk the tIlIW" \D "'vl8w lD ot her INaIUll'tion. YOlJ mlrv n;Il cIlrtet e C1h11ng11n U. 1IY.1u1lt\an." It you Ill1II OIugrN WIth the fatBr. _k
·NON.cONC'JR".nd 1IlpWn. You !'MY inc:k*.reooramenddDnltor~l'IIImt.

R~ CIrIfuIlv revillw1hll r,.,..• .m~DM1 nter". mtng, Ind COlT\INJlUI. If01DIt.~ .....tIl:CURI!•• unbllISIId an:! W1InflalD~
mark tht tolTll "CONCUR"' and slliJl1w 'hl~ H you -5IfIIO with pmrIDI.lI~, ycu mIrY ukttwm to J8Vlew 'CtIeir 1IV,IPIIt~ YIOlJ
may 11M lIMIIl thIm tD ehange: their 1pp'1IlaJa. If you IJdIl liugrn "",11)1 m. IIddltionll f'II1IIt. rrerlc: "NONCONCUR" lind explatn n
Sac:tkm VIII, tID I\ld UH "NONCONCUR" -unPty 10 prvvidllllln'unft\ta: on 'thB roport. .

Ix.. ACQUlmIlN EXAMlNEllfAIR FORCE ADV1$OR
Dmfcm 'fJPIr:ab1_ '*"'-by nVIIting n,.lJpprapMr. bllxfaj.l I

DATi
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COMPAUY GRADE OffiCER PERFORUANCE REPORT I2lTtblll~n

t u.m IDEltll'lCAnDalll1U -..M13&H1J8 r-I.......", .."""
1.MI6[ (l.Uf.litil, MIIolIo.loo1ilO

i·"PACT 'em limFFEHRENBACH VICTORJ.
i.ItIllO\lIf"arr

h.. 6JaD 2002
t. MllMYl1IMIIIIllIN IA:i FQR REPORr.... 7 Jan 2001 208

I.lIIllAIIUlIII. &QIIJ,WG,IWTlIlf It"UIillllt335tb Fi.hlorS;;;;;;droo (ACC1. Se\lIIlllnr Johnson APE NC SM1CFFBM
II. DIlT M1SSlOiI DESCl\l1'11OJ1
\.;oodnets cOlll!lal Oporallom m t!" ¥.~H lIJr~. to wartnne commnmonts to secore ann "erend
national interests. Executes dual--capable aircraft tighter missiODS in support of contingen~ operations
worldwide. EmpJoys conventional and special wC8pOus against targets in strategic attack. interdiction.
coum.er air and offc:Iisive air snnnnrt roles. Provides defensive connterair for national assets.
ID.JOBDESCIllP11llI

AssIsTANT CIl1EF OF WEAPONSIWEAPON SYSfEMS OFFICER rwSO) F·1SE
!.IlfYtmltTAlU.AHlJRSlI'OllliillUTlfl Manages aircrew ttaimog :tC!! 7U alI'crew on weapoI? dehvery systems, electromc
warfare. current intc1llgence. space: Wets, aerial combat maneuvering, aDd air weapoDS control procedures
required for joint cmnbat operations. Coordinates with outside agencies for dissimilar assets providing
realistic trainiIls soemrio,. Develops Air..fL>-Air WA) and Air·to-Gronod (AlG) SpociallnstroctiOllS.·
MaiIrtain& misslOD·retdy status lUld conducts. combat operations as a WSO in ~plexmulfuole F-15R
Specially traWed to empl':!. procisioD-~ weapons for pinpoint destruction ~f high value targets.
Assistant Flialu CoIllDlllIl or: Assists mtrainIn. and nrofossicmal dovclonmcnt of 21 rated nmoMcl:
/'I. IMPACT DlIIISSIOIl ACtDMl'USIIWlT

• WOIIpOll' export I of •.caoscn as ..tlal cadre.forF!~lor Dala LmJ< \:UL/; uy to trawng "" aircrew
- First squadron Suite 4 ground instml:tOI; trained 22 experienced instructors on checklist procedures

- Multitalented; authored Weaeroand Tactics TraiIling Plan-incorporated SeY"" documents into one book
• !DDovativ.-combined Time . 've Targ¢ng wltb Close Air Support doClriDe; bODClunark FDL tactics
- USAF ambassador; ~IOYed to su~ Gorman AF WlC; fostered improved USAF/GAF lnteropcrability
- Invaluable we.pons 0 cor; flew 2 AlA .orti... for F-ISC WlC-providcd tmmatebed throat replication
- Handpiclred groond controller for ~fossiOIlJl1 baseball fonr-ship grcy; 4 FW/CC: ~cet timing"
- Mcticulous-opdstcd mgot list for _ Command Antbority CA); lIIlit ready or AEW taskinp
- SUDcr.tar- 1/12 ,elect alert aircrew """norlin. Oocratioo NOBLE EAGLE in defense of nation's r~,;jtol

v. f'SIfOlll!AlICE FACltlRS
.... OUT OEm

MEET Sl'AJlDARIIS SUIIIWIDS

1.JD"IAClWII. 0 r&JHIS~ reqmd1tl jZflonn dalffedivelr·
Swm to IrapraVl kDDWIe.dgL .

tltadullklJ; SUII. 0 r&JSds 1It~IlIlIm"CU 111lt'" Wcrb wd .IllhUL
FosIm IIlllllWlll'L DisplIyl iIiIiaIlt.. SIIf·canfidd.

iI. PJllftsslallaf DuaI1tln

0 r&JEDilils Iayl!ly. 1lls~ delkIl1aI. bdllmy, huuly. and alfltllSblp.
AdbrrIIIt, AIr FG'l:IaJ..... Accepls pnloal BIIlDadllllty.
I. 'ulld elm"'-

4. OrvlUlbatiDII" Bkllb 0 1ZJDamItrIta PlDty lDpr. cadIa1a.ldI~1dB 1Iff~.1IlI1ISIS fBSlIlIttII
.!hIIvIlldIfl\dtllS17. u......

i. Judgnmut,nc1 Decbia_

0 [gJUIka1illIIp _11:.....mw-. Emphmw "g/r: III ..
PdUn~ 1h:.~iafll'llSSfllllllituatila.-"""""",,"--..-
&. ClnGanll:l1l.A SkUll 0 r&J1Jd1lll. f\Iuk1, lIlIII Wlfte e"jfl~.

AFFORM 7078, 2001188111 {EF-V1J

-,,~ -"
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~ RAml OVEIIAlL ASSE$SMEIT RJ.TfElWIE:

- #1 or 11 ",~lI! ~.~ quiJlteSSCIlfia! leaEer and ~r:;::,avllltor settmg stmlaaro m <';."'.'i"'.
- Dazzling f.,lSE ; #2 of 36 for AlG~ GUn Awar ; tadical role model for young aviatolll to match
- Cbo"", as Lead WSO for Operation NOB EAGLE1::ovidcd b(llDC1and defense for nation's capirol
· F1awless-jJlaoned aDd briefed a Nuclear Certification; nded by 40G/CC as "best seeD in bls caroor'"
- Squadron expert; handpicked FDL cadre trained at Boeing Headquarters; returDed tv educate 4 FW crew,
- Solid a1rmaDship; expertly bandled complexin.~cmergeocy; safely recovered 8 $44 million asset
- Hard chargcr; early irno covered Air-1o-GroUDd . e (AGM}-130 upgrade; cornerstoDc asset of AI!W
·~e; proJe<:1 of!iecr spearheaded squadron change of command ceremony-Chiefs srandanll
~ Abso utel sunenor avia:toi-~blem solver" excels at r:y,;Tv taSk; instructor next: ISS in residence a must!
....,...............,-~QU • 2 ep ~ • ......A1IJUfIIlJ
••MUilI*W.I/It-.J

NAtoE. GRAD£. 8A OF svc. ORGN. COND • LOCATlDlIl IllIJTTITlf 'm
LOUIS I. HAU.BNBECK. Copt. USAF FUvb1 CamntanderJWSO F-lSE 1 J.an 2002
335111 RghIor Squa<hon (Ace) ... R.£C/'t(..T I........ ~~~Se'/lDIl1u1_AFB NC
V1I. .tIlIJJTJDUL RAm 0VEUll ASSElWIJEIT

_. --- #1 Ot 30 w"u. in systcro deliVery competillon; best weapOIlll .core of21.6 meters-superior ~4 '" lOBate
- DJ'fl/Illlic leader; informallea<lershlp is crocial to 'COIl" snccess; sets and enforces highest standards
· Showcase otliccr; crafted Weaporn TraiDing Plan; CUBed daily training sorties on go-to-war tasking.
•~~ ItIlIflllgelOenl of Suite 4IFDL training plan; met my obl=~ of 70 aircrew trained in 30 dsys
· Hi caliber officer and aviator' irntrnC!Dt-Unl!tadelAssistant Officer nett lSS in residence now!
.... 1IIIIIt811or8VC.IIlIIl,CllIIIIALIJt.I,JlIIII ""'",n om
JAMES E. DBNNlS, Lt Col, USAF Conunmd... ~ 26 Jan 2002

. 335lb FlghJM 8qu""". (Ace) ...
/l,'icAC.T' I·~ h)~Sevmour lolmson AFB NC

"" """"" ""'"
_..

V

-

1foUIf.GWIE. 8JI t1FSYC.ORGH. 1llll.Ill6lEAlJlIIl "",,,,n
'"''DAVID M. BDGINGTON. Brig GOD (S), USAF Commander 28 Jan 2002

4lh FJgbu<W"mg (Ad::) - '" 1<1: bACt' l?"i't '\14 n'~'Say"""" Julmson AFB NC

.......... .J../.All: ~jDlllniallllabsllllCllIlll"""_IbaJlD\lltlllllUll;lltllllparf....Lrr.naa~'nprHllltlll1. nl'" .ClIIIQIidilllolarllllllllneal
.PME....~ ...... lII'lII1i:l....~ ,... ' I .I1Fcm7llll,lJBIiIilRs-.r: Imls, IIdJKIlrilblr. _lilitl1lll.JllU,ICoIlllll;*'-IF- arrelfilal.
"WIIilI1Dn;1Ilr8lllp' IllIIIrt lallllll\lefJIISSlI.

IIItJl:: ficus JIIII' I9AIIlIM III C=tiIII" Ill .... \:l1li vfIO '" 1lDt...... lid Italllw I1IlIIar IIIlIIlulIlI "..... m:r:qpr...." Wlilt .. a'Idm -bIIld'"lmllIt Yw
cn.tI"SdMlVI..,iIdlU~!IIr~

"'BIllIr.~ .....01""""" II .... h II ..........1llI.-1UIII1Jl·11 JIll __ "'1IlIJ_aelallrta""lIislltJ.r~, •
..,...,................ U,..._...lIIIIIIlII:m....~-a,IaL'-.,.....,.. III'~

a.r.nr." c..WIr ....*'-iOi'....IlIlIiD~ jIlqIllIIllDIi-.&I:. .M-*itI........ II'iialI.lllliDIIIte4, _ u. fIJlI"CDNQ/R'"_~.. lW.,lIIJI. II
"'....."m.........", fllllIlIV ..........tUkMllallllf. Tou.., IlI1lir1cf _Ii..., tin 1IIlRia*." yaud~ lIIRh IlIt .dIIilfnIlllU,
I11III "8tllIIClIII" 1IllI....kcIiII \'II. Ill .... "IIIR:1IIQJIl' siI9Ir.....~ .tIlIlIjDL

It. WlmSfDDI WMIlIERlA8F1lftCE ADftSIIR I 1="..... I AlI1GICEAllVQ
/IIItIbI-~__iIt...,·",..,,'-'IuJJ ,,-

liUItaa&t••~ IlIIlIf. CGlIIluaTllll -- ""
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FtELD GRADE OFFICER PeRFORMANCE REPORT IMAJ tlUll COL)

I. RA1EE lDBllTIFlCAl10N DA.TA '''''rlAF'35·24(J6~lJ6yba't>HI kI~~1Jom)

FEHitENJ(A~dchviCTOR J.
12. $SH 13_ BAADE 1]4. DAFSC
. R£;OFl CT MAJ 12P3F

ti. PEf'IIa) OF REPORT

I""", 6 Feb 2003
1&. NO. OAYS suPli:RIIISION IAn~~T~ FOR REPORT

Fmrn; 7 Jan 2002 . 120

B. ORGANIZATION.~~~~~~~~T" , I J "r:'\ It PAS CODI!"
4tb Q"'crBtiOOS S on AC - Sevmour Johnson AFB NC SMICFCLY
IL UftllT ....ISSION OESCf\IPTIDN

Prov~es operations support. air traffic control, . weather seIVices. ~~ence, weapOIlS. tactiCS
training, maintenance coordination. and mission planning ca~bilitics for four F-IS SquadrODS. a KC-135 •
squadJo:;',aDd multiple staff functions. ~diDa"" world~de conrin~~ operations involving fighter aDd
t.aDker re uirCmentB. Steward of $40 milli 46 000 acr" oint bombin and electronic combatrmlp-e.
III. JOa Dt!SCRIPTION

cm:'WmG TRAlNINGIF-I5E WEAPON SYSTEMS OFFICER rwSO\
2. KEV nUTlI$, l"ASItS. AND RESPONSI8UJTIES: . R.espollllible_fOiili- trammg management ottwo operanonal mel two
forJDlll trainint',.mit F-15E fiter squadrons, Eusures 1I1e quality aDd standllrdizatioD of local syD.bi.
Oversee, the dy Aircrew ogram. Produces quarterly and _ rcporlli for HHQ. Coordinates
Crew Resource Management training- far four SquadrODS. Leads the local Realistic Training Review Board
(RT~) process. eoordinates:drOD~ with HHQ. and represents Ille 4 FW at tlu: ACC RTRB.
Missioo-re.dy F-15~-!.~O q . 00 ill ~bases of air-to-air and air,to-groDDd emplo=. inclUding

! "'"'eciaIizcd nrecision Oded lDUIlitiODS. DITIONAL DUTY: 4 FW SUnervisor of . .
IV. IMPACT ON MISSlON ACCOMPUSHMB\IT

::romoar warrior; OporanOll A . hero
- 21 combat sorties inclllding longest combat sortie in squadron histDIy-multiplt kills, two Air Medals
-Incorporated lesSOllS learned in combat into squadron training prpgam-increased combat ~ility-Jmg:,~;~ 4 OG TIBining-instituted eJcctroDic processing; stBDd,anlized pnxiucts, improved 'ency
- cd acemateltimely execution of all training programs-DG's vision immediately conveyed to units

- RTRB coordinator-ensured OG's training guidanceJocused toward 1I1e highest. and most crOOihle threat
- Command impa<:t; produced 10 background papers detailing OG issues; 4/6 poSitions ailopted by ACC

- Solicited/consolidated~a,,~ comprehCllSlve change to F-ISE trainUlg A.FI-more nser friendJy
- Fi-.;h';;;:-leader· selected as cratioll NOBLE EAGLE Load Wso:;;.;;vonted fUture .ttaeka OIl ea;;jtal
v, PERFDRMANCE FACTORS DOES NOT NEETS

MEEr 6TANDARDS STANDARDS

1. Job Knowledgo

0 IZI.HilS knowlBdge roquQd to PlIrform dUties effectively.
Strives 10 improlN knowledge.
Applies I:nowled\}lI to hilndle nontoutlno sltUationa.

2. LeDdorsrup SkIDs
~ '.

D" IZISets and enforces stllfJdards. MotIvates subordinataa. Works Willi with othem. . . .'''.
Fosters tumwork. DisplaYs InltlatlVIJ.. self~col1fldant. Hau rvs~ ilnd confidence
of subDrdm.nlJlO. Fair and consistent in evaluation cl sullonilnnas.

3. Proteqfllrtal Quanti..

0 1Zl.Blntblts loyelty, dlsclpBna, dadloation, Integrity, noheBty, and afficarship.
Adheraa ttl Air Fon:. atmdaf(!s. A(fae~ personal respons1blIiW.
Is fair 1I'ld objoctlve.

4. O~1UlISldn.

0 IZIPlans, coardlna1fi" achedulDS,. and ussa rlllloun:u sff8CtfQly.
SChedules work for self and others aquitllbly and eftoctivaly.
AnticipateS and solvca prdJ&llrnlr;. MIMI'lI: aJspensot.

5• .ludgnMlnt and Declslonll

0 IZIMakes timely and 8CQJrB18 decfslons. Empbaskar; logic In dac&llan making. Aetab1s
comporiUre tl stressflA wetions. Recognizes opportunities end acts 'In 'bite
advantage of tIlern.

8. CommunlclltlDn SklIli 0' IZIUsten•• 'ipIlBks. and wrltel ~ffectivelY.

AF FORM 707A, 20000601 rEF-V3j FoR OFflCJAl USE ONLY /When flhd~



v . AATiR OVER,A ASSESSMiWT M,-aNAMIU ...
- My #1 orne..-Iov"",,,,: combat vereran aDd~~E'~ 1l~."':J~D 110". on time ana~t, tne mOl~
- Air-to-grouud expert aDd "Top Guo", #2 of 36 WSOs for FY02; destroyed mulz;e aI-Qaida targets
- Ski.I1fUlly managed wing traimng; added Close Air Support, Airbome Farward Control, and Time

Sensitive Targeting with mi.oimal increase in :rcquirements-bal2nced needed training with fliglus available
- Led year-end training closeout of 6 squadrons. 1.5.4K sonies. 237.2X. cvents-a record-breaking yeM
-lmmvotor; _ F-15E capabilities brief and produced Video of cockpit cIlsplays, mwroved_8
- Simplified Night Visian Goggles upgrade-OG owns waivers; eurrency II.OW a more reahstic 2. months
- Obt:ained $2OOK to fuDd dissimilar'air combat for F-ISE Basic Course students-more realistic training

- Combat leader and outstandinlr nrafessioual officer on the ~ound or airbornel ISS now then Toint staff
lllSl pmDl'mel'lCB ttodback was llCcomplilihed on: 19 Dec 2002 /ClllII_ls~t WI'I~ U.~ In AFl36-2406.J
1JI_,~m._ID$OIlJ

NAIAIE, G'\oo'IDE. &Ill OFSVC.ORGN. COMO & WC,IoTlON DUTy-mU I.DATE
Wfi..UAM C. DeMASO. Lt Col, USAF Commander Cumnt Ooentious F1111bt . 7I8Il2003
4th OperatloDs support SquadroD (ACe) ...

~Plcr I~~ C-')..'r""'\ _
Seymour Jolmson Il.FB HC
VIL ADOlTIONAL FlATER O\IEAAI.L AssesSMENT «'Ne,", NONCONCUR

- M~ented.F<:'.o-total success: in~~, as 4_U~.Chiet ~:t_Tra~ on the Jomt exercw:.~,
- Stellar combatiCOllJbat support for ENDURING FREEDOM/SO WATCH/NOBLE EAGLE
- kpresc.ntod 4 FW at ACC Training Boards-<:oordirmted 4 OG inputs: focused ACC 0Jl' FW COllCerns
- JO~~aet; AF IqJrescntative to Joint Fleet Exercise-eosured proper targeting priority and allocation

~ 0umaD' officer leader 3ILd decorated wa:rr1or-seJJd to ISS firSt cb.ance then broaden with ioint staff
NAME, GRADE.IJR OF sve. OAGN. COtolC" LDCATlOH lXJTVmu IDATE
GI..8NN .C. SAMI1RLSON, U Col. USAF C_

o 7 Jan 2003
4th Opecalions support Squadron (ACe) ,..

ge,OACI I·~ ~'K1 .I~tr Johnson APB NC
vat. R£VIEWER IX CONCtJll HONCONCU",

NIWf. lIMDE, tIR t':65VC. OIiGH. COMO 61.OCATIaM DUTVTltU
_Iq~...nERIC J. ROSBORG, Brig QeD, USAF , Commano..-

~Wmg(ACC) . ",N ISlGNAT ) ,..c"',Jolmion AFB NC ~ ", InslrulJtions --~. . :e:AD: Rkommandationa must bo baaed on psrformllnCB and thB potential basad on ~ JlIIrform.nc:e.. ProrTIQtion r~rntJlIUId rlons ~fe

prohI~_ Do nlrt eommBnt on cwnpletlon of or anrolimal'lt In PME. -wern;ed 8dUllatlon. preVIous or IIntlclpillBd pRlmotlDn nJ(;Gmmer\C:latlon$
on AF Fai'm 709, OEft ln4amImilJJt lllVelll, 'hIrnlly IIl:t1vitlrls, matltal ~tuI. tact• ...c.~ orlgln, 1ge, or religion. AU IN.waturs .......1" onll'
Ia51 :1_ numbBnr of SSN. • . . ,

Raur..~ VOUl' eYaIua1lon In Soctlon IV on W2wt thI DffIcer did, hoW will ha or $1>0 did fl ..rill how the aff~r ~ntributed ttl' rtIluion
llceo~nt. Wriul ~~ -W\et- formllt. YOla' CDmtnIIW In $el:lfDn VI may InQId8reno~tOt lI!danment.

"'d~ bur:: carefulv review"" rater, 1AI'lI\lnIllon to 811RDB It 1II.ccur.dII. ~lasBd ... uninflDUId. " you~ you
INV .sllltla M8J 1.0 rnlBW nil or her oveltadon. You ~IJY nat dire=: II ch8nge In thr: IIIIB1uatian, If YlIU nil~ With ttl..... rrwk
"NON-CONCUR" and WlPkirl. 't,_"'-'r' lnal'",..,~fer aulgrllllllrlL

Rnlllwer. CUDftIClV rwilW 1tMI fWIt". end t1ddltloMi rater" J2II1/oglI end I:CIIJIJJlBr'rta. If thtlr &lQII3t1ons are eecum.. unbilllled ..-u:l unlnflalMd.
matk the form ·CONCUR" w ... tho fcrm. If you cliaagrn wtth """vlom~. )'QIJ lNIy ask them to ,ell1lfW 1hlIIJ 8V.umJD",. You
_I' ROt dPcll: thtm to I:hIllSlge 'd'l* ep~l. If you ClIU diIagrMI wlIh thB 8ddlIkJ1'lIlI ..Uf. mwk ~NoNCONeuR~uw:l aptaln In
SeotiDn VIII. DO nat e- ~NONCONCUR~""'JlIv til pi1w~ oommams on tI\Ii rtpol1. .

IX. ACQUISITION EXAIIIIllI£RIAIR FORCE ADVISOR

I J=="""""" I Am"",",,,,,,,,,,,,,
/l1Idi~.ppfQabjr nvi.wb( mMting tM appn1pltsTJl boJtfas).J "'_.

NAtoIE, $WI£, .. OF sve. OM... COMO • LOCATION """"TUlIi OATE

.. -
Af fORM 707A. 2000080'1 tREllER$E/IEF·V3/

,"~' ) .
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FIE1..D GRADE OFFiCER PERFORMANCE REPOItT (MAJ thru COL) ~Ol..\-",,", \f)1~1,.,

I. RA7EE IOEWTIFICATION DATA ,f<tt." f;11H4lI6c....... _"iIllirI(IlIta:>y'
I. NMlE (LuI. nt. - . 1'~€Df\C1 1Mi.J 1_· CAFSC
FEHRENBACII. VICTOR I. 12F3F.0- 07F";'2003 1- 29 Dec 2003 -Ti.ilO·DAYS 326 100 "~

F,"""
..-a. ORMtlZATJOrt. CtllollU.NP, LOCATION ,1.PMCODE

335th Fighter Squadron (ACC), Seymour Jol:ul$on AFB NC SM1CFFBM
LL UNITUISSION PESCRIPTION

Conducts eombat operations in the F~lSE aircraft. Responds to wartime OOmnUtments to sccur~ and defend
nation,1l1 interests. Executes dual~capabJe aircraft fighter missions in support ofconliDgOlC'Y operlltions
worldwide. Employs conventional and special weapons against largc:tsin strategic attack. interdiction,
countcnUr. and offensive air 5Upportroles. Provides defensive c.ounterair for nationlll s&sctll.
lb. JOB tlESCRIPTJOH
I. DUTY 1TTl.£

FLIGlIT COMMANDERIWEAPON SYSTEMS OFFICER (WSOJ, F-ISE

~~er\tjSe5 2~:t:~=~~onsible for their professional development and maintaining their ability to
fight in comblll Mmiages training reqniremeJrls and matebea qualifications to maxiInize combat ca:pability and
safety. Mission-ready F-1SE WSO :Dying oOJ:q)lex air-to-air ancJ air-to-ground training and combat missions.
Worldwide dtployablt' 10 support JCS/Allied War Plans and contingency operations. Employs oon\'cntional"
nuolear, aDd precision-guided munitioos 10 inoludc theOuided Bomb Unit (GBU)-28 "BunkerBuster" in normal
and time-sensitive targeting operations. ADDITfONAL DUTY: 4 FW Supervisor ofFlying (SOF).
lV.lMPACT ON YlSSlOH ACCOMPUSHMEtn'

- Combat centurion; legacy of SUCcc&S continued in OperatiOtlS SOur:BE.RN WATCHlIRA.QI FREEDOM (OIF)
- 34 combat sorties/98.4% bit rate; one ofthe tops in the &qWldron; awllllicd 2Air.Mcdala. 1 for heroism

-lointlSpeciaJ Operations Forces employment expert, defuring the blueprint for the next generation ofwarfare
- Pl3lInediflew multiple 50Itics against high-val~ targets; the jackhammer that brought down the Iraqi regime

~ Perfect accoUIltDbility of llight member&/fumilies through HurrJcane Isabel; flawless evaelrecowry-ll11 secure
~ l'lanncd,led, cx.ccutcd 4-sbip. 24-sortic cross country; divcnificd training opportunities for yOWig aircrow
- Handpicked far oritical piltrols in support of Operation NOBLE EAGLE: protected Dation's oapital from atta.ek
~ Consummate professional; pbmnedlled mission escorting CJCS across Iraq dwing OIF; troop morale boosted
- Expert on Joint Scud hunting doetrim; developed new att:ick card, lxnchmsrkcd by all six deployed squadrons

v. PERFORMANCE FACTOIU
DOES NOT M..,.

MEET rrrANDARDS STANDARDS I·
t.,ktb~l""

0tlul;~~rw:lklpetfaPadL&l~~.

~smu"'Im~~
App1Ire. ktmWIadlll' 10 r.-.~ sItu.tlora.

J,l.Jr:&dI,plll"aw...
SDU.,.aenfan;a SliIIUIria. MlIliYlIIa ~rmIU.Worts"""wIlhllllhef1 fo"' __rk. 0 ~~1lllW1lt/VLs.1k:aIi.clanL ....rea,..a_~d~_
fill'" COl'lIIIJ\lllUInMlUldkmr:l~

(l,~QnIll1n1

ElI!tlIIr; lo\d)'.~dlldl~1\, ~rl~.lIoIw:Ilt'••nd IllrkwIbIp. 0 ~Idl!InsIGAlrr- ........ AIZlrpI&.......,.aI~.
1I,*1IId~

""~DIllIISlIlIlo
Amll.. r.oonInallIi,~.", w.a"'lU'CIlI~. 0 gjsetw....WI;ldr; lar .... .-IalMnI'~"".Jr~.
NIl........., R!VM II'l'bIlm&. 1oIM...,--

s......--' amiDD.~

0 fZl...... 1/1III'( .nd8OllllP dacllllclM. &.,.hAluI ..... lflllll*lon~ RealM~III
sJi..HIuIsiwllonI.~~__tD1IlllIl.lhmAgII aft,.".. •

I. e.-UnlcailDlI SIdk 0 !Zlumn-, S\MR. JnII MIIBl6d1nly.
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Vi, RATER OVE. _ ASSESSMENT RATES NAME: FEW... ..BA~... VlCI'OR J.
_Encrpe P'ligbtICC; maximized tniDing for assigned personnel; hia mcntoring laiel comer$foDc ofsq's- future
_ Superb mentor; prepares officsrs ror lcaderdlip positioDS; I've selected mUltiple shop cwefs from his fligbt
- Devoted to recognizing top pe.rfOtme.rS; authored over 80 awards pacbges for his flight memberB from DIP

_ Epitome ofle8dership, both on and off the job; prime driver for social and off-duty CVCDtB--morale Ghampion
- Aviation prowess a direct contributor to sq wirlning Air Force ABsooiation's 2003 David C. Schilling Award
- Primary aircovcr for Special Ops advance on key Iraqi airfield prior to full scale combat; obj~tivc secured
~ Superb flight discipline contr:iboted to 33S FS 110,OOQ..plus accident free hours; a :fiI:'st. ever fur any F·lSE unit
- Oversaw requalifioatiOJi program~mum from combat. 100% nsqualified in < 30 days--ensured sq C-l .
- All-aspect leadership; continue to cha11eDge with greater tespoDsilrilitics; send to IDE now thM return to fly
Lilli ,Blr_ f-.dtmak _ ••co::clIIpIblbed on: 04 Aug 2003 ~.,~dIrfcIfon1ol1lR.B-2>fDf. IfnCl~. _Ie /hIJ ""DnJ,}

tWA£. GRAPE. BR OF svc. ORGN. COMO & I.OCATICfI ocnvmce 0'"''
MARX W. MOUW. Lt Col. USAF COUllDIlJIder ;). Fe. b (lY-/
33Stb.Pipter Sqvadtoa (ACe)
SeymoW" JOhl1SOA AFB NC ... £f'X><>.cr I'

..( "v-..vn. ADomONAl. RAiER OVERALL. ASSESSMalT IXl C(JllClJ~ r. NCNCOHCUR

~ Superstar in all endcawrs, shapes flight personnel into impeccable professionals, outstanding Dight mentor
- Elite Task Force 20 crew; integrated F-15B1Special OplmrlioDS Foroe combat employment-maximjzed effect
- MoS11ethal at the ousiDcss lmd ofaD F-15E; destroyed countless targets 8CroBS haq in OlF; vanqui.shed enemy
- Exemplary judgment; SOF for combal ops. six aircraft types, live weapons, austere conditions--zcro incidcnts
_TWo-time combat proven waniorlJeadcr; send to ID;E then back: to fly; challenge witb increased responsibility
WAIolE, GRADE,.9ROfSVC.ORGN.COWlt.OCA~ Ol1lYmtE OATE

DAlmYLL.l<OBJlRSON. Col""ol, USAF COtmJlandcr

f\4tb OpcnbOllS Group (ACe) ~ fes vJ'I
Seymour 1ohnson.APB NC ... eeOl'tCr I":'r. X I :/..., )
VIR. R1MEWER J)(I coNCUR 'I HOHCONCUR

NN.£. GflAOE. aR OF SVC, ORGN. c:a.4O & LCCATtCN Ol1lYmtE

I,:TE
reb

d>!ERle 1. ROSBORG, BriJ Gcu, USAF c.......der

41h F;pte, w;.g (ACe) ......-0:>-

Seymour .tolmsQl1.APB He ...
~eol'\CT '~~'r/ 'l L

~ . ~.t..Nt RiIclIrrIluIlta1llDo;muIlubusoll.., perkll'IMN'a and1llloplJlanill'baIed 0Il1hal~ca.Prvmolloll_-wven..... JIl'lIhlbltlld. Oa
lIIIIIllIlIIll..,-npleboflll'~IilPMf,.s-ad~,~lIt~ptgmCIk>n~bI'IP1 Fum 7ll8.OERlnd
... r.mIIy~.mdIIIlltMI.-".-.-. eIlInIcariPl. ...... rdglDn.Nl ....... ......, lIdy" blI'n........ ofSSN.
~ fOIIUfI~ IMUrtIan III SCIon N llIl'"......dId. 11M.... h'lll'PIId1d l_bClwh IlllbrCDllbllu1lld~lSIlqlun~
Wla.1. «II1dlI1 "lIUIlIi1" Io<lll& YOUI'~mSac:IIM lAmay Inl:lud.lllIAl\IlIQd,-, tor.ufgr\mlIIIIt.
AdIIhaIItatv: CtAIfuIIl'....,.......~ ID.-n It II --.,1lrI*-d_~IIYQll~lIlIlU ~."IhemJ.1o ~
Nt. twlMi..Ucn. 'l'mImIlfncd.dNClIa"Ia"~ IrYllUdI~...,.. Jl\aI1l"NON-COHClJR" and GlCplHl. YllUmaylnd_
rIo.....,...iCbdIlWl~1ar.....lIl.
RrlIlIWar: QInIftIIy__ 1lII~end lIlldIIluIIf r1IWII1llIngallll6Qll1lml111la,JfG1llt~ ..~ wtlUAd -.llllllnflllelf, miItII: lbelarrn
"CCJtCR'...... \til fInl, UJlII,I~ • pnwfoulI ewhArtIJrL WOU _~_lhfm lo .....tlaIr~ YOlllMlJ not dhcI ..... lD chllpgD thIIr
"""11,.. clflI ......wlIh lila~..nller, IIIIIic"NONOONCUR"MIS IlllJllllInIll s.cdan\lli. Do nol_ "NONCONCUR".rmplw Il:l
~~ ... lhefellllt
!X.ACQUfSmDNORPUMCTlONAl.I!XAMINERlAIRFORCEADVlSOR I i~ I I FUNC'TlONN-1 AIR FOflt:E NMSOR
~ImflrWby~'".,...,..tnlx(lU) Ifappbfh.) EXAAINER ewANER

....... .."....jlR ,......... lLOCATIC»rl ...",,"" "'..
.V

• ~'-.A ••



EXHIBIT 23



FIELD GRADE OFFICER PERFORMANCE REPORT (MAJ thru COL)
l. RATEE IDENTIFICATiON OATA (Read AFI 35-2406 carefully before flIfing In any /lem)
1. NAME (Last, First, Middle Initial)

12~ 1:- GRADE 14.DAFSC

FEHRENBACH, VICTOR J. MAJ T12K3C
5. PERIOD OF REPORT 16. NO. DAYS SUPERVISION 17. REASON FOR REPORT

From: 30 Dec 2003 IThru: 29 Dec 2004 265 Annual
a. ORGANIZATION, COMMAND, LOCATION 9. PAS CODE

AFELM Joint Flying Training, Training Squadron BIOI-ITY SIX (VT-86l, (AETCl,
Naval Air Station Pensacola, Florida TXO.TFM15
II. UNIT MISSiON DESCRIPTION .----_ ... ----- -

Providcsjoint advanced underbrraduatc flying, simulator. academic, and officership lTaining La student Naval
Flight Officers (NFO), USAF Na,~gators, and international officers leading to rated duty as: Weapon System
Officers (WSO), Tactical Coordinators (TACCO), Radar Intercept Officers (RIO), Electronic Countem1easures
Officers (ECMO), and Combat Systems Officers (CSO) in support of Chief of Naval Air Training (CNATRA).
Ill. JOB DESCRIPTION
1. DUTY TITLE:

Chief, Production and Planning/Strike Fighter fustructdr, Joint Undergraduate Navigator Training (JUNT)
2. KEY DUTIES, TASKS, AND RESPONSIBIUTIES:

Directly supervises two Naval officers. Responsible for the long-range planning and production of DoD's only
NFOlNavigator Training Wing. Controls Training Air Wing SIX's annual production of up to 300 students from
3 services and 4 allied nations. Coordinates with eight gaining Formal Training Units (FTU). Supervises all
special projects including Undergraduate Mil italy Flight Officer (UMFO) Conference, training systems
upgrades, and CNATRA Quality Management Boards. Strike Fighter Instrnctor, T-39N Mission Commander.
PREVIOUS DUTY: USAF Operations Flight Commander, annually produced 84 USAF WSOs.
IV. IMPACT ON MiSSiON ACCOMPLISHMENT

- Outstanding organizational skills--gnided squadron long-term planning and training requirements from three
services, four nations, eight FTUs-produced 254 navigators/NFOs; zero deficiencies, met 100% FTU goals

- Stellar leader--Detachment Lead for 152 VT-86 personnel and 15 aircraft for challenging offsite trliining Det
- Perfect flexibility--planned and executed I O-day Detachment in less than 4 weeks; increased production 69ro .

-- Coordinated airspace with 3 USAF units; secured lodging/transportation for 152 personnel--flawless results
- Irmovative manager; after major hurricane halted training for 5 weeks, developed a long-term production plan

-- Coordinated with USN and USMC flUs to backfill FTU reqnirements-meeting 100% annual requirements
- Top 5% of all instrnctors--despite heavy leadership load, instructed 112 simulator and 88 flight training events
- Awarded VT-86 Strike Fighter Instructor ofthe Quarter (Sep-Dec 04); rose to #1 after just 6 months on-statioll

V. PERFORMANCE FACTORS
ODES NOT MEETS

MEET STANDARDS STANDARDS

1. Job Knowledge

D [Z]Has knowlsdge required to perform duties effeCtively.
Strives to Improve knowledge.

Applies knowledge to handle nonroutine situations.

2. Lndershlp Skills

Sels end enforces standards. Motivates··subordlnales. Works wen with others. Fosters teamwork. D ~Displays !nltiallve. Self·confldent. Has respecl and confidence of subordinates.
Fair and consistent in evaluatlon of subordinates.

3. Professional Qualities
Exh!blts loyally, discipllne, dedicalion, Integrity, honesty, and officershlp. D ~Adheres to AIr Force standards. Accepts personal responsib!llly.

Is fair and objedive.

4. Organizational Skills
P!anti, coordinates, schedules, and uses resources effectively. D ~SchedUles work for self and others equitably and effecllvely.

Anticipates and solves problems. Meals suspenses.

5. Judgment and Decisions

D ~Makes timely and accumlll decisions. Emphasizes logIc 1n dec!slon making. Retains composure In
stressfUl situations. Recognizes opportunities and acts to take advantage of them.

6. Communication Skills D ~Listens, speaks. and writes effectively.

AF IMT707A, 20000601, V3 PREVIOUS EDITION IS OBSOLETE. FOR OFFICIAL USE ONLY (When filled In)
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VI. RATER OVERALL ASSESSMENT IRATEE NAME: FEHRENBACH, VICTOR J.
- Top 5% of field grade officers; peerless leader, manager, instTuctor--made major improvements to operatiom
- Exemplary organizational skills; my III choice to run two ofVT-86's most demanding department head Jobs
- Detachment Commander--led Myrtle Beach deployment; outstanding training/production plan; flawless results

-- Selected for his superb leadership; one of the best deployments I've seen--increased sortie production 69%
- Superb Flight Commander--balanced squadron mission and administrative needs for all AF stndents and staff
- Extraordinary HUREVAC response in wake of 3-week emergency, maintained 100% contact with over 35

students--coordinated TDY orders/pay and additional leave for over 55 stndents and instructors upon retnm
- Perfect Instructor Under Training (IUT) checkout in min time; finished 3 checkrides in 1 week, 0 downgrades
- My #1 USAF Strike Fighter Instructor; ready for the toughest j obs--next pick for Operations Officer, IDE now!

Last performance feedback was accomplished on: 01 Aug 2004 (Consistent with Ihe direction in AF/36-2406. If not accomplished, statB the reason).)

NAME, GRADE, BR OF SVC, ORGN, COMO & LOCATION

PETER HALL, CDR, USN
Training Squadron EIGHTY SIX
NAS Pensacola, Florida

DUTY TITL[

Commanding Officer

55N

DAn:

I
SIGNATURE (~ i , \

... I we::. I'r...",
VII. ADDITIONAL RATER OVERALL ASSESSMENT Ixl CONCUR I NONCONCUR

- The best--cDnsistently lauded on stndent critiques as the squadron's #1 Most Effective Strike Fighter Instructor
- Added cDmbat-proven experience; applied real-world expertise, made valuable changes to training curriculum
- Leader and mentor--personal advisor to 10 USAF stndent WSOs; provided expert guidance for future careers
- Brilliant officership--yielded 100% time-to-train goal for 254 stndents through 4 phases of training syllabus
- Top 5% of all officers/instructors in CTW-6--ready for Operations Officer, then command; IDE a must now!
NAME, GRADE, BR OF sve, ORGN, COMD & LOCATION DUTY TITLE DATE

Commodore
LEE H. C. LITTLE, CAPT, USN
Training Air Wing SIX
NAS Pensacola, Florida

VIII. REVIEWER

Additional Rater is also the Reviewer.

SSN eeoAC-T

I I CONCUR

7fWoS
"'"

I NONCONCUR

NAME, GRADE, BR OF sve. ORGN, COMO & LOCATION DUTY TITLE OATE

i-=-,-~~~~----c==;;;o-~~~---'-~~~-_.-
SSN J SIGNATURE

nstructlons
All: Recommendations must be based on performance and the potential based on lhal performance. PromoUon recommendations are prohibited. Do not
comment on completion of Of enrollment in PME, advanced education, previous Of antlcipated promotion recommendations on AF Form 709, OER indorsement
levels, family activities, marital status, race, sex, ethnic origin, age, or religion. All evaluators entsr only last four numbers of SSN.

Rater: Focus your evaluation In Section IV on what the officer did, how well he or she did it and how the officer contributed to mission accomplishment. .
Wrlte in conclse ~bullet· formal. Your comments in Section VI may Include recommendations for assignment
Addltlon.,1 Rater: Carefully review the rater's evaluation to ensure It 15 accura1e, unbiased and unfnflated. If you disagree, you may ask the rater to review
his or her evaluation. You may not direct a change 1n the evaluatlon. If you still disagree with the rater, mark "NON-CONCUR" and explain. You may Include
recommendations for assignment.
Reviewer: Carefully review the rater's and addilional raier's rallngs and comments. If their evaluations are accurate, unbiased and uninflatad, mark the form
~CONCUR" and sign the form. If you disagree with previous evaluators, you may ask them to review their evaluat1ons. You may nol direct them to change their
appraisals. If you still disagree wilh the additional rater, mark "NONCONCUR" and explain in Sectlon VIII. Do not USB "NONCONCUR" simply to
provide comments on the report.

IX. ACQUISITION OR FUNCTIONAL EXAMINER/AIR FORCE ADVISOR I 'ACQUISITION I
(Indlca/e review by marking the appropriate bcx(es) If applicable.) EXAMINER I FUNCTJONAL I:X AIR FORCE ADVISOR

EXAM1NER

.

NAME. GRADE. BR OFSVC. ORGN. COMO & LOCATION STURE
DONALD G. SEILER, Colonel, USAF
Naval Education and Training Command (NETC) 0
NAS Pensacola, Florida e---L&..~
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FIELD GRADE OFFiCER PERFORMANCE REPORT (MAJ thru COL)
L RAn£ 1O!trnFI<::A11DH OATA ~ AFt *2.05 g....,."WIDf.II.tlllu .....
1 I'i'AUE I....'. Fin!. _ fDiR/J I'''' I~=- I'~~
FEHRENBACH. VlCTOR 1. lZ£:DAcr MAl QllK.3C_.

30 Dcc 2004 1- 29 Dec 2005 ·lrNO
:tlA 137 IAm;;;,d

.. ORGANIlATlCllOl.COM~. LOCATlC»l /9.P~C~
AFELM Joint Flying Trainin~ Training Air WinJ!, SIX (C'rW-6), (AETC), Naval Air
Station, Pensacola, Florida l'XOIFGOK
IL UNIT MIUtaH DESCRJPnOH

Plans, supervisct, and supports Primal}', IncermediDte.. and Advanced Joint UndergIaduau: NavigalQl' T:raining
(JUNT). Conducts academic, simulator. and flight training of student Naval Flight OfflCers (MFO), Combat
Systems Officers (CSO). end intanational militBry officers to satisfy service requirements of thc lhriled States
Navy, United States Air Force. United StateS Mari'nc Ccups. and allied nulitary smvices.
III JOB DfSCRII'llOH
1. DUTYll1l.E.

Wing senior Air Force Liaison, JUNT
2. 1U<'r Dl.I1"ES. TAS1(S,~~~TCl:

~orts directly to the Wing Commander. Manages all AF implementatio:m ofand participation in JUNT. COOl"-

dinates with Naval Education and T:raining Comme.nd Swior Air Force Advisor. Prqvidcs expertise on AF and
joint issues to Chief, Naval MTrainin,g (CNATRA), wing, and squadron staffs. Plnns. rropovises. a:rell(Cs, and
directs all AF :;petillo programs and functiollS for over 300 AY personnel assigned to TW-6. including manning,
personnel and administnJtive suppOlt, indoctrination, student production, physical readiness. and professional
militarytrnining. T~39N/G InstruclorlSEFElMissioo Commander. Prev Duty: VT-86 Chief; PlnnBIProduction.
IV. IMPACT OH MISSIOW ACCOYPUSIiMENT

~ Selected ahead of 15 majorJ-all senior to him to lead my AF command section; deftly coordinated manning.
decorations, OPRs. PRFs. MLR. preparation, and officer usignmcnts-mCllIDr for 69 inst:ruct0rW240 students

- First choice for inclusion an the CUIriculum development team fbl'the future integration with RBndolph SUNT
_Pur&tlCdIobta'ined TOY funding for over 300 USAF personnel after massive. area-wide lmnicane evacuations

Handpicked to choose future fighter and bomber students competing for Pensacola from 01'5 Iiclection board
- Key player in devclopment and impiemcn11ltioD of improved Strike Fighter advanced syllabus and curriculum

- Updated 2vX BCademics. aulhored new flight tnWring instrUction eFT!) chapter, added A-A to strike: portion
- Ensured 100% FYOS student production goal met, despite hurricane delays; 224 students to 10 FJ1Jll on-time
- Vastly improved posl-winging flow ofall JJ gmds-eradicat~inefficiencies that existed for over seven years

v. f'EfiFORlI1AMCE FACT0R3
DOE$NDT ......

MEET 5TNlOAROS STANDARDS
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VL RAYER OVERALl. AS5ESSMI!NT rRATEE NoW£: 'FEHRENBACH, VlCTOR J.
- #11186 0-45 in mymultiwservice command! Leader of leaders; handHlown #1 advisor on all my USAF i&SUts
- New curriculum guru--rcvampcd advanced synabus, added air-to-air to strike portinn. ~ancedWSO training
_ Single-handedly improved advauccd 2vX phase:-rewrote classroom acadcmiC5/authorcd new chapter to FTI
- StcDar upgrade to S.EFE in miD time; C1VCD with demanding collateral duties, remained #3nJ VT-86 inslroctors
- Takes care ofpcople-worked tiTclessly to obtain TOY funding fOr over 300 pCISonnelfollowing HUR.EvAC
- Developed innovative, Ions-term strategy to fix &tudent produetiOD shortfalls-ensured seven FTU goals 100%
- Skilled 'communicator-editcdlrewrote 10 PRFs for rccrmt Major CSB; won .m additional DP at AETC MLR
-Model II1CIltor--aspcrsonal advisotW 10 USAFIUSMC/USN stUdent WSOs, ensured 100% graduation success
- Tap Z% of over 400 OffiCCTS 'in lW-61 Ready ror SquadroD XO in my wing! DO, ee, then SDE ill-residence

l.1l~ l*1~~ IqdIg"'''''''I''~_ 25 Oct 200S ICllnl:/al1ltII wH/l1ht-~"AFI~Qf. IIncr1~~ s"'-IM"'..1IIIlJ,J

NAME. GRAUE. 8J'.I0f Sole. ORGN, COW) & LOCA"T1OI4 OlJT'fmu. 0".
LEB B..C. LIT'I"LE, CAPt', USN

11 .t ;'! l>e<:.o5Ttlininz Air WiD& SlX Cammodoce
NAB Pell5Q;Qll, Florida ss. l2f;OI'l-cr .",""'T~ lJ... I' ,::;:t111.
v.. ADDmONAL RATEROVERAL1. ASSESSMan" /I·CO.CUR 'I """CO'CUR

~ BRAD£, BR OF" SJC. ORGN. CCMD.I. Loc-."TION DUTYTm£ ",,,.

SS, T'G"""""
VIII. RI!VUiWm CONCUR NONl:ONClJR

Rater is a150 tbt;; Reviower.

W'J.E. GAAD£. BR OF SVC. ORGN, COND .I. LOCAllON OlfNmLE "'...
BSN ISIGNA~RE..........
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FIELD GRADE OFFICER PERFORMANCE' REPORT (MAJ thru COl) .\'. ",. ,
L RATI!:E lDENTU'lCATION OATA (,*-~AFI a6-~ -.ftlIIY~ IlI*lt:I'JrI. ''''''1 HAUE /LUI. Fkt - IZ-SSN 3. ,g(;: r,CAFSC
FEHRENBACH, VICTOR J. e~c-;" ,MAJ Ql2X.3C

In.. I'
,

I~o
•,- 3D Dec 2005 29 Aug 2006 243

9. OACNIZATIOW, CQt,lMANO. LDC,l,TlOH I'.... coneAFELM loint FlyinR Training, Training Air Wing SIX (TW-6), (AETC), Naval Air Statioll
Pensacola, Florida TXOJFGOK
P. UIrIIT M1S$IOIll OESCRIPTION

Plans, supervises, and supports Primmy, lntcnuediatc. and Advanced Joint Undergraduate Navigator Training
(JUNJ). Conduetel a.cademic. simulator. and flight training ofstudent Naval Flight Officers (NFO), Combat
Systena Officers (eSO), and international military officen; lo satisfy .serviccreqUlrei:DClltB of the Unilcd States
Navy, Un-ired States Air Force, United States. Marine Corps, and Allied military cervices.
/II. .IOB 1II:SCR.,..nQH
1. wrY rrn.e:
Wing Senior Air Force Liaison Officer (SAFLO), 1UNr
2. KEY DUTES, TASl-;S,NCJ RESPONSlIJIU~ .

Reports directly to the Wing COtm'IUlDder. MBIlBgeS all USAF implemeotation of and participation in JUNT.
Covrdinates with NaviJ Education and Training; Command Scnior Air Force Advisor. Provides expertise on
USAFIJoinl issues to Chiet Naval Air Training (CNATRA), wing, and iquadTon slaffs. Plans. superviscs.
crcales, and directs all USAF specific programs and functions for over 30D personnel cWTcnl1)' assigned to
TW-6, includirlg personnel and administrative support, matming, indoctTination. student productinn, physical
readiness, professional military training, promotions, and amgmnents. Serves as T~39 Mission Commandcr.
IV. IMPACT ON MlSSlOlll ACCOMPLISHMENT

- Exceptionallcad~ of Wing's AF command scctioo-cxpcrtJy coordinated mazming. decorations, OPRs, PRFs,
MLR prcparation. PME selection, student production. and officer assignments fOT 70 instructors/Il2 students

- Corrected B-1 student overproduction and F-15E EWO shortfaIl-expart integration with AFPC and Air Staff
- Brilliant foresight-spearheaded comprehensive chtmgcs to HUREVAC repartmg procedures. coordinated with

local MPF and -windsQUBdroD reporting agencics1 assuring my funding and accouutability for 300 persOJlll.el
- Prodigious ambusador-singlehandcdly organized three flawlcss USAF flag officer visits to NAS Pensacola
- VisionaryprobJem-solvcr-planned infonnational trip to Holloman AFB after several WSO centrifuge failures
.- Cross-talk yielded changes to WSO profileS-increased graduation rates. poteotially saved SSM in training

- Integral link tD the f\Itu:re curriculum. developmentand moveJi:ategnl:tion ofRandolph SUNf to Pr;:nsacoJa JUNT

V.PERfORlWlCE I"ACTOR6 DOES Nor .......
MEET STANDARDS .,TAHDARlIs

1.ol0D KIID_fI'
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VI. JIA'TER O'I!ruu.A$SESSMeNT TRATe'El1oWol!o: F'EHRENBAffi •_....~R 1..
• Hard-chatgiPg SAFLOI Deftly handled myriad personpCl) issues. for over 180 sttldcnts and staff--awesome task
• Developed innovative, long-term. lrttlltcgy to fix 6lUdcrJt production ove:ragesishortfaUS; met 3 FTU gO.lD 100%
- My -go-to" hoit for DV visits.-·planncdand e'lr.et;Utod 1111 aipects for AETCJCC. 19AF/CC trips-lauded by all!
- Model memor-as personal advisor to 11 USAFIUSMClUSN student WSOll. eruured 100% graduarion success
~ BviSZl: with dcmmding WiDS stMfduty, rtmaintd in the top S% ofiMtnlctors in student critiques and productiOJl
- .Arranged first-CVeI, 5-&.y. 12-sortie, orOSS-otJUDUy cOJIJPoliitc Wslion-providcd bost. most realistic trainmgl
- Above.and beyond-eoordinated infonnative F-l5E" T-38 visits; spearheaded trip to F-l5E Pm. for CTOSIHalk
- Skilled x;ClmDtlltUcatoT; oditcdIauthorcd 38 PRPs for 3 0-4Il)..5 CSBs; earned 4 additional DPs at AETC MLR.s
- Pecrkss leader-top 5% ofover 400 ofijccrs in my Wing! Ready for OpsQ" Comxnand,. and SDE in-residencel

L.aS1~.IllI1lltCl_~"'_ 20 Jun2006 ~-.linlll.-.-riAtllr>AFI~HI>GlK~I""''''''''''').'

NAU£ ~8RoF8VC.0JIGt,I, ctMJ J,'LOCA1lQli _TIn,
,r;:&,<>OhLEE H. C. LJT'J1.l!, CAPT, USN

, IlTniJrlng Ail 'Wina SIX Commodore
NAS Pcmac.ola, Florida SON l<leDAcT I·~. Ii I '/::'-:iH'
W. ADomOt.lAL !lATER D\I'I!R.CU.AS~MEHT Ill:ONCUR I NONCONCUR

N~ GAAtlE. 8Il ~svc. ()RGt.l. CC¥'I.!o lOCA"I'OV """'nnE JlE
SOH I'~

v"'_ ro."""
0

1 NONCONCUR

Rater is also the Reviewer.
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FI~LO GRADE OFFI!:ER PERFOflMANCE REPORT (MAJthrlJ CQIJ
I. RATEEIDEHTlFICATlON DATA. RailclAFI36.2«J6,..,. ""'~,".Ily
1.NAME~F/I'CI._~ 1';zeDl'\C'f ,idN r'<wsc '
FEHRENBACH, VlcroR U, ,Cl2K3C,
• ,

I""",
.f6.NO.~~SU Icro "" ""'

f'DIII: 30 Aug 2006 n Jan :2.007 155
.. Dl6'IHllATlOH. C06IIotAP\lO.I.DCA,OK J1I.1"A5 CODE

." ..' . - . TXtil~GV 'Detachment 1, 325th'Fip:bter Wing (AETC). CorJl Station Pensacola, FJorida
It UNIT p,tISSIOH DESCAIF'TIOH

Detachment 1;325th Fightdr Wing supports aviation and techniCal tflii~itIg.m 8 multi-service environment for
over 850 Air Force mwers asSigne~ to 9 units at3 Naval inStallations ill the greate; Peasacola, Florida arca.
The only Air Education and Training Ccimni!I,!d mganiZatioillo aJmbme :qnBJK:e. 'OighlmanaJ;ement, militaJY
personnel, pci!s.nnncJ systenfs management, Bnd infOnnalton II?BD8gcmenf fWJCuons in .a si:ngle lIDit.·
.. JOB DESCJl1PnoH '.
,= ""'Commander, DetachmentJ,
2.. J(f'l' DU1'lES, TA9XS, AND ReSPOH~Ul1ES:

Conunands geographicallyiStparate:d unit of 30CQ~y grad.e officers and 18 cnlisted personnel supporting
. oyer 850 nialion av"ettech¥tiaJ hJilniii~ stBfi .aJ.ld students. Bnsu,rcs qual~ty administ:?tive.. personnel,> finance.

and aviation managemenl support to area Air Force personnel, ltesponsible for moral~. welfare, discipline, and
b'aining. )niliates administrative.and nODjudicial punlsbmCl:lt actions. AdviseS Navy senior raters on officer and
enlisted evaluations ~d-p~inotion recommendation PWCClses. Manages S8OK. budget and S2SOK COmputer
ttSources. Maintains mis~on-ready slatus'u T-39 Instructor Weapons System Officer (WSO). .
IV. IMPACT 011 "rsSJON ACCOMP,USHMENT

:. Rock:·56lid leader; awesome credentials! Np-nODCC pick as_Det UCQ immediate rcsuliS-.tuTite~ unit around
- Drastically improved cmrimunieation, enforced discipline &. eDha;ncclmorale...I8.udid. bjr' ~tomcrs"·aria CO:

, ~ Contingency guru; created' hl,lrricane ewe (HUREVACJ pan fbr region; .stJ~ined notification &. reporting
- EffiCiMcy'exP=rt; instituted new security in-proe:w;mgproccdurcs••.93 studc:nrscc clearances 100% accurate
- Repaned damaged custonl-er relal:i.ons; expanded work hrs. hosted CC meetings._rcsolved touj:b supPort issues
- Fil to ;figbt! Turned PT prognqn.upside-down.; crcatcd.aggressivc, Iilructuted program·M.fitucss revels soar.ed .

. - Assigned easual1iCIf~DaI}fs tel ·nill.~personnel fligbtj :aUgn;lC1ltc~ &titf...:.en"~ilIiE\.plOductive use ofpersonnel
- Solved manning slIortfillll•.im,pfoved,NAS.PellSJoola JS/3,A~anping ~% to.60%, J;eg;~n~wide 62% to 85% .
Ktj to Joint Umiergradu¥,dijavipt01·:rraining (WNT) s~c:ee:ss::i~t.cd p2 s~n.,ies/l03 b~ .•.totaJ package

i .. .
b05SNOT """.,v. PERRlffMA,NCE fACTORS

'. .. ••IIEET$:TANDARDS ST""A1q>S'L JI>II KIlO_., - ,
. HII.ln~ ,;ll\II;,j41o p"tar..•__"-lily. "

"'W:' "-~'61rlra"lIIp1OQ~
-,

':::-
A~lIII~"hl" na~s1\llalklns. ..... "
11.Ml1""'" DIn. I·
SHtlftI\~salldallls..~~~.. WDlks"'''''lIIot/U1i1.F_'--k 0 "~' .!JIlJI¥1IIIkIIwL Bd.IlCl.II'ldIlllL Hal ~"",,and~"'~.. I .•~......

f.lIIld~"'.ww.uOllol~1'liIIR. .' "

:a. Pr"'...... Qaall1*
~iIIIJIIly.dlIcIph,~h\egllly,lMllIutr.lI'Id~ _0 ~'MlWwIfNt ~"*IIIIndIlfdl,.~peJaDMJ'~.
IIf1lJ-.d~· .11 .. , ,

"'Dr~SIdlIlI
......---.......... anlI ____·IIlIecll><-¥. .. - ,- 0 ~-1dl.....-" ....... IIftIl ........."r"'»'•..terr.ctlv1tl- •

.'..
""".Clpn• ..., .... pmItlIlIl;S....;.L.~...

I.~Doc1II..,. • •

....lIHtilMIw ....,·..dMli/Dll. ~toifo)n ...~ ,,-..~ tti -' ,0 '~·.....-.cIlllulodDa~IIIi'~.III'IlI_ID..~fIl.......', .

1.e-n>lllllolJawu. .. ,- .. -'0'US..........uidWr1ni~1f1 ., ' ' .. .... ...
.~ ·1· IZ}, ,

',Af IWT1b1A, iOl),Q06D1,•. Vaj - - .• P~~I8~OI.El'£~· : 'F~R fi·FJ:jcIACUSE ONl-Y·(Wbfo, IiW

• ...11" .'. '-I w", .-:.:',...



VI_ RA.~ qyERAL1.ASSESSNI!HT RAl'EeNA»el ~ca.VrCTOR'J.
_Unbelievable l.e."ten>¥P! li.'Uge D1Sn impact ~m d~ 1; in.credible navl.ptoT~ ph~.nal C~:.slell.a.r fesuJtsl
. Team buildtI! Literally-gJahbcd Dt.ll UQm-dulehCS of.fallure. tr~onned ops 1D~~. custOmer sbowc~!
_ProCess genius; iharpeDCdl,viation mgrnt for 300 troops...1009b compliant; rocketed O/EPR DJ1~time to 100%
_Hoslcd 19 AF/CC &. AlITC/A3; gave: '\rita! msigbJ OD futtue JUNT~ re.strue:turip.g...scnior leaders informed
_Rtlent18ss~. Fw:d l~;..standingcomputer network pro'bi..:fivc units now funy tied to parent wing...Vital to_C2
_SoJyed 1RJ.REYAG plan aCcess problem.; put ifoiUme.:.gave~e units/tWo NAFs. ca.sy access (0 critica~ info
_Keen foresight; consolidat'ed r&:a1l rostcrsfor Dine units from :fi:ve. different wingslbasas•..l00% accountability
_ Expert multitasker; 'euily f.:maECd CC aDd flying duties..."Most Effective" JUN'fi~ron 5 of 6 critiques
_Electrifying i~pact: wish ~n my CCs bld half his fire; rocket-propelled leader...def'in.ite1y Sq/CC after-SDE!
....1~____~Dn; 08 Dec 2006 {Cl:lnrid&'lI ..... "'" d.KliDn" AF/38-24Df. "1lO1-.o1ilr.Vl;( _./JW~",

,
NAWE. GRADe." OF svc. ORQH, coMo Iol.DCAT1ON D1JTYTII1.E- .,,,.
AlAN T. lAJ<E, l.l eo,:usb :J(;i;)a.>r-325l.b Mi~on Support Oroup:(AITC) Commlude:r
Tyndlll Ajr For= ,Base. Flori~a - ·I""""~ .-/-t!SSH r<':eOl'lC\"
vn. .oomOH'~ iu:TEA OvDAl.LiASaessMeNT 1><1 C~C\JA I NONCONCUR

- #1 pick of11mofC,liI' as~ell CC; eye-watcnng;Mach 2ldrship...exceJ.Jeitce drov~ wcetaeular msn ~cpcss!

-D.ynamite enabler; eDgag~Cs OJ;1c-on-one•.rcs~ved issues. ~P.'.d their.pen;pe~L....I~ckcd in t~.p ~cedback
•Policy wi%.; led complex . g eva1 board.case; built pk&'btfgs for H::HQ.~19 AF/CC ~ AE'l'ClC;:C conell,ned
~ Btillimt JUNT WSO ins~dot ...#1 pick. to .~ef 12 AF/CC & AErC,lA3 onjoiDt ops transitioD/cmd strUcture
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PRI
FOR OFFICIAL USE ONLY. Protact lAW {he PrlVItt:y At:\ of 1974.PREVIOUS EDITiONS ARE OBSOLETE (707A and 7078)AF FORM 707, 20070625

OFFICER PERFORMANCE REPORT IU thru Col)
I. RATEE IDENTIFICATION DATA (Read AF136--2406 carefully before filling In any item)
1. NAME (Last, First, Middlu Initial) 12. SSN 13. GRADE 14. DAFSC 15. REASON FOR REPORT 16. PAS CODE

FEHRENBACH, VICTOR J. REi .oAC,.. Lt Col 12F3F Annual MWlCFF6Z
7. ORGANIZATION, COMMAND, LOCATION, AND COMPONENT 8. PERIOD OF REPORT 9. NO. DAYS SUPV.

366th Operations Support Squadron (ACC), 245
Mountain Home AFB ill (AD) I Feb 2007 THRU 31 Jan 2008

II. JOB DESCRIPTION (Limit lext to 4 lines) 10. SRIO

OUTYTITLE F-15E WEAPONS SYSTEMS OFFICER/ASSISTAND DIRECTOR OF OPERATIONS IC660

- Directs 7 flts/225 Airmen; provides airfield ops, intel, current ops, range/airspace, tactics, life support, wx support
- Oversees CC special projects/programs, including budget, readiness, awards/decs, OPR/EPR, APT, equip/facilities
- MD for ORE/ORl; respon'sible for 110+ fighter sorties daily; acts directly for FW, OO/CCs to direct msn execution
- Mission-ready F-I5E WSO; qualified in all air-to-air, air-to-ground missions; directs ops as supervisor of flying

DOES NOT MEETS FITNESS
Ill. PERFORMANCE FACTORS MEET STANDARDS STANDARDS EXEMPTION

Job Knowledge, Leadershlp Skllls, Professional Qualities, Organizational Skills, Judgment and D rZI ~"]Decisions, Communication Skills.. and Physical Fitness (see reverse if marked Does Nol Meel Standards)

IV. RATER OVERALL ASSESSMENT (Limlt/exl to 6/ines)

- #1 pick for first-ever OSS/ADO; textbook leadership--developed new MD log/checklist; streamlined procedures
- Results day one: revamped APT program; revised EPR/OPR process; redesigned ARTS reporting--IOO% precise
- Engineered ORE readiness; coordinated all 10gistics/persOlmel req's for seven flights/four OREs--OSS war ready
- Directed recognition program; authored/edited 22 award noms; won one FW, seven 00 awards--morale at pinnacle
- Mastem1inded sq budget; $458K annual plan, 19 unfunded requests/$134.9K/seven flts--secured vital combat needs
- Superstar FOO; proven leader/warrior... can do it all! # I choice for AETC ops officer--SDE in residence a must
Last performance feedbilck was accomplished on: 12 Oct 2007 (lAW AFI36-2406) (If not accomplished, state the reason)

l'lAME, GRADE, BR OF SVC, ORGN, COMMAND & LOCATION DUTY TITLE DATE

JEFFREY L. MARKER, Lt Col, USAF Commander 19 Mar 2008
366th Operations Support Squadron (ACC) SSN . r SIGNATURE

Mountain Home AFB ill ~~Mc.\ MARKER.JEFFREY.L.1152778267

V. ADDITIONAL RATER OVERALL ASSESSMENT (Limit lext to 4 lines) [5<J CONCUR o NON·CONCUR

- Dynamic MD; directed 928 successful missions in four OREs; pure gold leadership under pressure--FW ORl ready
- Visionary; reorganized 35 administrative tasks for AF mandated CSS consolidation--seamless support to four sqs
- #1156 FOOs to fill Creech AFB tasking; handpicked to re-establish 432 OSS--vital for continued DAV combat ops
- Pure leadership; vision, experience, warrior ethos are second to none; perfect choice for AETC DO--SDE soonest
NAME, GRADE, BR OF SVC, ORGN, COMMAND & LOCATION DUTY TITLE DATE

JOHN K. MCMULLEN, Col, USAF Commander 20 Mar 2008
366th Operations Group (ACC) SSN ISIGNATURE

Mountain Home AFB ill R,f=DALi MCMULLEN.JOHN .K.1 069235030,

VI. REVIEWER (If required, limi/ text ta 4 Ones) ~I CONCUR D NON·CONCUR

.. ..

NAME, GRADE, BR OF sve, ORGN, COMMAND & lOCATION DUTY TITLE DATE

NORMAN R. SEIP, Lt Gen, USAF Commander 28 Mar 2008
Twelfth Air Force (Air Forces Southern) (ACC) SSN ISIGNATURE

Davis-Monthan AFB AZ A,H.p,c.T SEIP.NORMAN.R.1028755011

VII, FUNCTIONAL EXAMINERfAIR FORCE ADVISOR II FUNCTIONAL EXAMINER D AIR FORCE ADViSOR
(Indicate /:/ppllcable rflview by marking the appropriate box)

NAME, GRADE. SR OF SVC. ORGN, COMMAND & LOCATION DUTY TITLE DATE

. SSN ISIGNATURE
I

VIII. RATEE'S ACKNOWLEDGMENT
I understand my signature does not constitute agreement or Yes No SIGNATURE DATE
disagreement. J acknOWledge all required feedback was

~ID
accomplished durlng the reporting period and upon receipt of FEHRENBACH.VICTOR.J.1060253490, 7 Apr 2008
this report.

VACY ACT INFORMATION: The inrormatlon In thlij farm is



RATEE NAME: FEHRENBACH, VICTOR J.
IX. P~RFORMANCEFACTORS (If Section III is marked Does Not Meet Standards, fill in applicable blockjsJ) DOES NOT

MEET STANDARDS
1. Job Knowledge. Has knowledge required tll perform duties effectlvely. Strives to Improve knowledge. Applies knoWledge to handle 0non-routine situations.
2. Leadership Skills. Sets and enforces standards. Works well with others. Fosters teamwork. Displays iniliative. Sell-confidenl. Motivates 0subordinates. Has respact and confidence of subordinates. Fair and Consistent in evaluation of subordinates.
3. Professional Qualities. Exhibits loyalty, discipline, dedication, integrity, honesty, and officership, Adheres to Air Force standards. Accepts 0personal responsibll!ty. Is fair and objecllvQ.

4. Organizational Skills. Plans, coordinates, schedules and uses resources effecllvely. Meets suspenses. Schedules work for self and olhers Dequilably and effectively. Anticipates and solves problems.
5. Judgment and Decisions. Makes timely and accurate decisions. Emphasizes logic in decision making. Retains composure in stressful 0sltualiol1s. Recognizes opporlunities. Adheres to safety and occupational health requirements. Acts to take advanlage of opportunities.

6. Communication Skills, l!slens, speaks, and writes effectively. 0
7. Physical Fitness, Maintains Air Force physical fitness standards. l J
X. REMARKS (use this sec/ion to spell oul acronyms from the front)

Awaiting Permanent-Change-of-Station Training (APT); Automated Readiness Tracking System (ARTS);
Mission Director (MD)

.

XI. REFERRAL REPORT (Complele only if report con/alns referral comments or the overall standards block is marked as does not meet standards)

I am referrinp this OPR to vou accordina 10 AFI 36·2406. para 3.9. It contains commenl(sliratinQ(sl that make/51 the reoort a refarral as defined in AFI 36-2406, oara. 3,9.
Specifically,

-

Acknowledge receipt by signing and dating below, Your signature merely acknOWledges that a referral report has been rendered; II does not imply at;ceplanca of or
agreement wltn tn9 raUnas ar comments on the reporl. Once sio.ned. vou are entitled to a copv of this memo. You mav submll rebuttal comments. Send vour wrilten"
comments to:

not later than 10 calendar days (30 for non-EAD members) from your date below. If you need additional lime, you may requesl an ex lens ion from the individual named
above. You may submit attachments (limit 10 10 pages), but they must directly relate to the reason this report Was referred. Pertinent attachments not maintained
elsewhere will remain attached to the reporl tor file in your persunnel record. Copies of previous reports, etc. submitted as attachments will be removed from your rabUllal
package prior to filing since these documents Bre already filed in your records. Your rehuttal comments/attachments may not contain any rellection on the characler,
conduct, inlegrity, or motives of tha evaluator unless you can fully SUbstantiate and document them. Contact the MPF career enhancement section, or the AF Contact
Center if you require any assistance in preparing your reply to the referral report. It is important for you to be aware that recei,ving a referral report may affect your eligibility
for other personnel related acllons (e.g. assignments. promotions, etc.). You may consult your commander and/or MPF or Air Force Contact Center if you desire more
information on this subject. If you believe this report is inaccurate, unjust, or unfairly prejudicial to your career, you may apply for a reView of Ihe report under AFl 36-2401,
Correction of Officer and Enlisted Evaluation Reports, once Ihe report becomes a matter of ret;ord as defined In AFI 36-2406, Attachment 1.

NAME, GHADE, 8R OF SVC OF REFERRING EVALUATOR DUTY TITLE IDATE

SIGNATURE

SIGNATURE OF RATEE IDATE

INSTRUCTIONS

ALL: Recommendations must be based on performance and the potenlial based on that performance, Promotion recommendations are prohibited. Do not comment
on completion of or enrollment in Developmental Education, advanced epucatlon, previous or anticipated promotion recommendations on AF Form 709, OPR
endorsemenllevels, family activities, marital sJ.i;ltUfj, race, sex, ethnic origin, age, or religion. Evaluators enter only the last four numbers of SSN.

RATER: Focus your evaluation in Section IV on what the officer did, how well he or she did ii, and how the olfiesr conlributed to mission accomplishment. Write in
concise "bullet" formal. Your comments in Section IV may include recommendations for assignment Provide a copy of the report to the ratee prior to the report becoming
a maltp.r of record and prOVide follow.up feedback to let the ratee know how their performance resulted In this final product.

ADDITiONAL RATER: Carefully review the rater's evaluation 10 ensure it is accurate, unbiased and uninflated. If you dlsagrep., you may ask the rater to review his or her
evaluation. You may not direct a t:hange in the evaluation. If you still disagree with the raler, mark "NON-CONCUR" and explain. You may include recommendalions For
assignment.

REVIEWER: Carefully review the rater's and additional rater's ratings and comments. If their evaluations are accurale, unbiased and uninflated, mark "CONCUR" and
sign Hie form. If you disagree with previous evaluators, you may ask them to review their evaluations. You may not direcl them to change their appraisais. If you still
disagree wilh the additional rater, mark "NONwCONGUR" and explain in Section VI. Do not use "NON-CONCUR" simply 10 provide commellts on the report.

RATEE: Your signature is merely an acknOWledgement of receipt of this report. It does not constitute concurrence. If you disagree with the content, you may file an
evaluation appeal through the Evaluallen Reports Appeals Board lAW AFt 26-2401 (Correcting Officer and Enlisted Evaluation Reports), or through the Air Force Board lor
Correction of Military Records lAW AFI 36-2603 (Air Force Board for Correcllon of Military Records) and AFPAM 36-2607 (Applicants' Guide to Ihe Air Force Board for
Correction of Military Records (AFBCMR~

PRIVACY ACT STATEMENT

AUTHORITY: TilJl1 10 Unlled Sla/eli Coda, Suc/iO¥l B01J and Secfldary 1)( 'he Air Force /lnd EJ(ecull~e Order 9397. 22 Novllmber 1943.

PURPOSE: Information Is needed for verification of the individual'.'i nalnB and Social Security Number (SSN) as captured on Ihu form at I/Ie lime of r<lUng.

ROUTINE USES: None. RA T/ONALE: This information will not be disclosed outside 000 channois.

DISCLOSUHE: Disclosure is mandatory; SSN is used for posmve Identrfication.

AF FORM 707, 20070625 PREVIOUS EDITIONS ARE OBSOLETE (707A and 7078) PRIVACY ACT INFORMATION. The lnlormatlon In thhi rorm Is
FOR OFFICIAL USE ONLY. Protect lAW the Prlvac:,' Act of 1974.



EXHIBIT 28



. f:Olt OFf!C!AL USE ONlY. prQt8<:I~~--
Pa". \ of~ J-

OFFICER PERFORMANCE REPORT (L. 'u Col
I. RATEE IDENT1FICATION DATA (Read AFJ 36-2406 carefuJiy before filling in any Item)
,. NAME (Last, First. Miadle Initial) 12. SSN 13. GRADE . j4. OAFS 15. REASON FOR REPORT 16. PAS CODE

FEHRENBACH, VICTOR J. ~e[)ACT Lt Col 12F3F Annual MWICFF6Z
7. ORGANIZATION. COMMAND, LOCATION. AND CONPONENT 8. PERIOD OF REPORT g. NO. DAYS SUPV.

366th Operations Support Squadron (ACC),
22~

Mountain Home AFB ID (AD) 1 Feb 2008 THRU 31 Jan 2009
JI. JOB DESCRIPTION (Limff rext to 4 fines) 10. SRIO

OUTVTITLE F-ISE WEA PON SYSTEMS OFFICER/ASSISTANT DIRECTOR OF OPERATIONS lC660

- Directs 7 nJsl225 airmen in sqdn providing airfield ops, intel, current ops, range/airspace, tactics, AFE, and wx spt
- Oversees CC special projects/programs, including readiness, awards/decorations, OPRs, EPRs, PRFs, equipment
- MD for FW OREs/ORl, directs] J0+ sorties daily, acts on FW/CC behalf; 432 OG Augmenlee/FMRC Coordinator
- Mission-ready F- I5E WSO; qualified in all air-to-air, air-lo-ground missions; directs ops as supervisor of flying

DOES NOT _~.~Eno F'JTNESS
III. PERFORMANCE FACTORS MEETSTAt.lDAROS STANDARDS EXEMPTION
Job Knowledge. Leaders1up Skills, ProfelislDllst Qualities, Organizationsl Skills, JUdgment and 0 bl) I

- -
Dacisions, Communication Skills, and Physical Fltnesli (see reverse If marked Does Not Meet Standards)

IV. RATER OVERALL ASSESSMENT. (Limil text to l5 Imes)

_ Masterful FMRC coordinator; plannedlhosted most successful confin MQ-IB history--38 attendees/480% increase
- Conducted comprehensive review ofMQ-1B T.O.; initiated sweeping changes to -1, -34, checklists and procedures
- Authored/collected/submitted 15] inputs from MQ- IB units--boosted inputs 431 % from five previous CAF FMRCs
- Ensured 105 of 15 I of inputs were adopted/incorporated in record time--produced new -1 and checklist in 6 months
- Gifted communicator; edited 72 EPRs/OPRs/awards/decorations--ensured zero returns and ass morale at pinnacle
- Pure leadership; vision, experience, warrior ethos are second-to-none; perfect choice for AETC DO--SDE soonest
L.alit perfolmance leedbacJt was accomplished Qn: 26 Jul 2008 (JAW AFI 36-2406) (If not accomplished, 51ale the rellAOt'l)

NAME, GRADE. BR: OF SVC. ORGN, COMMAND 1Io LOCATION DUTVmLE DATE

MARK E. THOMPSON, Lt Col, USAF Commander 19 Feb 2009
366th Operations Support Squadron (ACC) SSN SIGNATURE

Mountain Home AFB JD e E'-O I'I<;T THOMPSON.MARK.E.1046744299

V. ADDITIONAL RATER OVERALL ASSESSMENT (Limit text to ., linfts) I,; CONCUR I iNON-CONCUR

- Dynamic leader; perfect pick to augment 432 OG, represent 366 OG; positive impact for future MQ-IB combat ops
- Stellar FMRC leader; 432 WG/CC: "single-handed!y led the most revolutionary improvements in Predator history!"
- Revamped facility/offices; coordinated wlDRMO, cleared tons of furniturelequip--aided OG reorg, AFE integration
- Accomplished FGO; proven leader/warrior, does it all! Top pick for AETC DO-SDE in residence 1st opportunity
NAME. GRADE, BR OF SVC, ORGN, COMMAND &LOCAnON DUTY TITLE OATE

JAMES 1. MCGOVERN, Col, USAF Commander 25 Feb 2009
366th Operations Group (ACC) SSM SIGNATURE

Mountain Home AFB iD ~0111:\ MCGOVERN.JAMES.J.1176957537,

VI. REVlEWER (Jf required, limit ted to 4 lines) QI CONCUR [ JNOH-CONCUR

.. -

NAME, GRADE, BR OF SVC, ORGN. COMMAND &L.OCATION DUTY TITLE DATE
NORMAN R. SEIP, Lt Gen, USAF Commander 26 Feb 2009
Twelfth Air Force (Air Forces Southern) (ACC) SSN SIGNATURE

Davis-Mnnthan AJ;B AZ l?€or> r. SEIP.NORMAN.R.102a7S50'1

VII. FUNCTiONAL EXAMINER/AIR FORCE ADVISOR o FUNCTIONAL EXAMINER o AIR FORCE ADVISOR
(Indicalll applicable review by marking the BlJPfOpriate box)

NAME, GRADE. BR OF SVC. ORGN, COMMAND & LOCATION DUTY TITLE OATE

SSN SIGNATURE

VIII. RATEE'S ACKNOWLEDGMENT
ll.ll'lderstand my signature does not con.Utvle IIgreemanl or Villi No SIGNATURE DATE
dillBgreemenl I actnowledg.o as required feelllback wal

[2J[Jaccomplished during: the reportIng period and upol) receIpt of FEHRENBACH.VICTOR.J.1 080253490. 4 Mar 2009this report. , A
AF FORM 707 20080618 PREVIOUS EDITIONS ARE OBSOLETE (707A ,. PRIVACY ACTINFORilAnOlll: Thein 1""1"



-
RATEENAME FEHRENBACH, VICTOk
IX. PERFORMANCE FACTORS (If Section 1/1 iii marked Does. NolMest Stand.rds, fill in applicable itlocklsD DOES NOT

MEET STANDARDS
1. Job Knowledge. Ha6 knowledge reqLlinJd 10 pertonn duties effactlvely. Strives w improve knowtedl18'. Applies knowledge to handle
non-routine 5iIuiltions.

2. Leadership Skills. Sets and enforces slandards. WOrks well with olhars. Foslers teamwork. DlspJays Initiatrve. SII:IJf-confidanl Ml)livates : i
subordinlltes. Has fe.peelend confidence of subord~nllles. Fair and conement in evaluation of sUbordinates.
3. Professional QualiUes. .E.xhlbllS 19yalty.lf.r;.ipline, dealC8tion, integrlly, hanasty. and officership. Adheres to Air ron:e standarnli. Accepts ---
personal fOSpansibility. Is fair and obJecttve. --
4. OrganIZational Skills. Plans, coordlnatali, schedulu and USIIS rlil50urce!- effectively. Meet5 5USpllnS8.S. Schedules work for sell and others :
equitilbly.and enaclively. Anticipates and solves prob)em5.

5. Judgment and Decisionl'l Mllkesllmel, and accurate decistcns. Emphasizes logic In decision making. Retains tompl)l;ure in stressful
liilua1ions. Recognizes opJlor:tunities. Adheres ttl SJllrety and DCCuplltional health requirements. Acts to take advanlage 01 oPPorll.lnlties.

-
•• Communication Skills• Ustens. speaks. and writes effeclively. ,'_.
7. PhyslcaJ Fltne5$. MaIntains AIr Force phrsiul frtnass stanaards. 0 !

X. REMARKS (use t1tis section to speJi out BCtDIIYm."l from the front)

Aircrew Flight Equipment (AFE); Mission Director (MD); Flight Manual Review Conference (FMRC)

.

XL REFERRAL REPORT (Complete only jf reporl r::ontains referral comments or the overall standards block is marked a.s does not meer stal1d:ards,

I am referring this CPR to you accardlng to AFI 36-2-406. pal1il 3.9. It contains comment(s}ltatll1g{s) thaI makels) thll report a referral as dll'fined in AFJ 36--2406, para, J.9.
SpecifIcally,

Acknowledge receipt by signing and dating billow. Your signawre merely acknowledge. that a referral report has been rendered; it Does not Jmply acceptance of or
agreBmenl with the ratings or commllilts. on thl! report. Once signed, you are entitled to a copy 01 this memo. You may submit rebuttal comments. Send your writlen
comments to:

nollaterthan 10 calendar day5 (30 for non-EAD members) from your date below. If you need .dditional time. )'tIu may rllquesl an extension from the individual named
above. You may 5ubmitaUachments (Iimil to '0 pagIl5), but they must directly relate to the reason this report was referred. pertinenl attaenrnents not mlllinUllned
elseWhere wJD remain attached to th" report for file in your personnel record. Copies of PTllVJqUIi flIpOf15, ale. submitted as attachments will be removed from your rebuttal
package ptio( tofiing since tl1e$e documen'b ate IlIre.dy filed in your records. Your rebuttal commllntsJatlt!lehments may nDt contain any reflection on the chiUilcter,
conducl integrity. gr mgtivcs of the eVlillualot unlDu yeu can tuUy substantiate and document them. Contact the MPF career enhancement seclion, or the AF Contee!
Cenlal' if ylltJ require iUly aaslstance In preparing )'Ilur reply to Iha referral report. It is important for you 10 be aware that ret:eiving a referral report may affect your eligibility
for other persoooel related actions (e.g. assignments, promotions. elc.)•. You mey conslJltyour commander anl1lor UPF or Air Force Contact Cenl&r if you desire more
iroonnatlon on tills SUbJect. if fUll believe this report Is Inaccurate, ~njust. or unfairly prejudIcial to your career. you mily 8pply for e review of the T1lport um1er AFI 36-02401,
Correction of 0fIK;er and Enlistlld Evaluation Reports. once the report beCDme~.11.matter of record as defined in AFI 36-2406. Attachment 1.

NAME. GRADE, BR OF SVC OF REFERRING EVALUATOR DUTY TITLE IOATE

SiGNATURE

SIGNATURf OF RATEE IDATE

INSTRUCTIONS
ALL: RecommendaUons mllst be baaed on performance and the potBnlial baslltd on thl patformsrtce. Promotion rectlmm endatir;ms are prohibited. Do not comment
on completion of or enrollment in Oemopmental EducatiDn, advanced educa,lOn, previoui or antlclpaltld promotion recommendlttion. on Af form 709, OPR
endorsemllflt levels. family activities, martial status, race,-sex, ethnic origin. age. or religion. EvaluattlB en., only the Int fOllr numbers of SSN.

RATER Focus your~luatlolllnSection rI on'iwh.fthe officer did, how w.ell he or ahe <lId It, and how tile offlClllr contributed to mission ea:ompUshmenl. Write In
conQse "buDe!" foImal Your comments in Sedlon IV may include recommendations fot assignment Pl'D\ljde a Ctlpy of the raport to the ratee prior to the report bewmlng
II mettsr of recO!d and provide follow-up feedback to let the: I1Ite. know how their performance resulted In this flnsl producl

ADDITIONAL RATER: Carefuly review the ",tor's ltYaluation to IIInsure II Is acclJrelll, unbiased and unlnf1ated. "l'O~ disagree, you mey ask the rater to review his or her
eV8luatltm. You may nat direct II change In .... evaluation, If you still dlaeg",e wllh the raler. marl!. -NON·CONCUR- and eJtpl_in. You may include recommendations 10r
i1sslgnmenl

REVIEWER Cill8fully revlllW the I1iIler'1i lind 8ddllkmal ntt8ts ratmvs and comments, It their evaluations liIr!!! IIccura1., unbiased liInd uninnaUtd. marie ·CONCUR- and
sign the fonn. 1f)IQ~ disagrue with preVious evalualofs, you may liIH them to review their evaluations. YOII may not dlrllct them ttl change their apprai5ais.- If you slll
dlsegTtle with lhe additional rater, mlillftc -NON..coNCUR" and explain in Section Vl Do noillse ·NON-CONCUR- Ilimpl, 10 pro\llde comments on '!he report.

RATEE Your aignature Is merely ~liI acknowll!lduemenl of recelpl af Ibts report It doe. not eonatitullt concurrence. If you disagree wlth the conlent. you may fie atl
evaluation app91 through the Evaluation Reports Appeals Board IAWAf136-2401 (Correcting Officer and Enlisted Evaluation Report5). or through the Air Force Board for
Correction pf Military ReaJrds lAW AFt 36-2603 (Air Force Board for CCl(rection of IIIUlIary RecorUs) and AFPAM 36·26D7 (Applicants' Gui.de to the Ai- Fon::e BOllrd fOf
Correction of Mnltary Records (AfBCMR).

.,
.

PRIVACY ACT STATEMEI\IT

AUTHORITY: Tille 10 United Stares Codl, Seclion 8013 and ExectJlillf! OrdfJ/9397. 22 NO'fDmber 1943.

PURPOSE: lnformalion is needed (or Vf1rlflc:atiOfi 01 the imJJviduaf's nama and Social Security Number (SSN) as captured on (he form al ths Umfl o( rating.
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EXHIBIT 29



OFFICER PERFORMANCE REPORT (L. ·u Col)
I. RATEE JDENTlACATION DATA (Read AFI36-2406 carefully before filling in any Item) --'0-=-= ......,
,. NAME (Last, First. Middle IrJiti"fj 12. SSN 13. GRADE .

FEHRENBACH, VICTOR J. I R.€:Ol"lcT I Lt Col 1

4. OAFS 15. REASON !'OR REPORT 16. PAS COCE

l2F3F I Annual MW1CFF6Z
B. PERIOD OF REPORT 9. NO. CAYS SUPV.7. ORGANIZATION. COMMAND, LOCATION, AND COMPONENT

366th Operations Support Squadron (ACe).
MOlllltain Home AFB ID (AD) I Feb 200S 7HRU 31 Jan 2009 225

II. JOB DESCRIPTION (Limil lext to • lines)

OU1YTITlE F-15E WEAPON SYSTEMS OFFlCERIASS1STANT DIRECTOR OF OPERATIONS
10, SRID

IC660

- Directs 7 fltsl225 airmen in sqdn providing airfield ops, intel, current ops, range/airspace, tactics, AFE, and wx spt
- Oversees CC special projects/programs, including readiness, awards/decorations, OPRs, EPRs, PRFs, equipment
- MD for FW OREs/ORl, directs 110+ sorties daily, acts on FW/CC behalf; 43200 AugmcnteelFMRC Coordinator
- Mission-ready F-15E WSO; qualified in all air-to-air, air-to-ground missions; directs ops as supervisor of flying

III. PERFORMANCE FACTORS
Does NOT MEETS FITNESS

MEET STANDARDS STANDARDS EXEMPTION

Job Knowledge. LeadershIp Skills, Profeuional QueJilies, Organizational Skills. Judgment and
Decisions. Communication Skills, and Pnysical Fltnesli (selt reverse ifmarkedD~ Not Meet Standards)

IV. RATER OVERALL ASSESSMENT, (Limit IeXlio 6Ime~)

_ Masterful FMRC coordinator; planned/hosted most successful conf in MQ-IB history-38 attendees/480% increase
- Conducted comprehensive review ofMQ-IB T.O.; initiated sweeping changes to -I, -34, checklists and procedures
- Authored/collected/submitted 15] inputs from MQ-]B units--boosted inputs 43l % from five previous CAF FMRCs
- Ensured 105 of J51 of inputs were adopted/incorporated in record time--produced new -] and checklist in 6 months
- Gifted communicator; edited 72 EPRs/OPRslawardsJdecorations--ensured zero returns and OSS morale at pinnacle
- Pure leadership; vision, experience, warrior ethos are second-to-none; perfect choice for AETC DO--SDE soonest

Lar.t petfolmanc.e feedback was accomplished on: 26 Ju12008 (lAW AFt 36·2406) (If not accomplished, state lite 11"-015011)

OA1E

19 Feb 2009

r I NON-CONCUR

THOMPSON.MARK.E. 1040744299

V CONCUR

OUTVmLE

Commander
NAMe, GRADE, BF'{ Of SVC, ORGN, COMMAND & LOCATION

MARK E. THOMPSON, Lt Col, USAF
366th Operations Support Squadron (ACC)
Mountain Horne AFB 1D

V, ADDJTIONAL RAT.ER OVERAll ASSESSMENT (Limit tfl:ct to 4 lines)

SSN SIGNATURE

R€PACi
1-------------,----,------'-

- Dynamic leader; pelfeet pick to augment 432 OG, represent 366 00; positive impactfor future MQ-IB combat ops
- Stellar FMRC leader; 432 WG/CC: "single-handedly led the most revolutiooary improvements in Predator history!"
- Revamped facility/offices; coordinated willRMO, cleared tons of furniturelequip--aided OG reorg, AFE integration
- Accomplished 1'00; proven leader/warrior, does it all! Top pick for AETC DO--SDE in residence Ist opportunity
NAME, GRADE, BR OF sve, ORGN, COMMAN'D & LOCAliON DUTV' TITLE DATE

JAMES J. MCGOVERN, Col, USAF Commander 25 Feb 2009
366th Operations Group (ACC) SSN ISIGNA1U••

Mountain Home AFB lD :£''''=0<\<--1"" ' MCGOVERN.JAMES.J.117S957537,

VI. REVIEWER (If required, limit text to 4 Hnes) III CONCUR 0 NON-CONCUR

DATE

26 Feb 2009
NAME, GRADE. BR OF SVC, ORGN, COMMAND & L.OCATION OUTY nTLE

NORMAN R. SEIP, Lt Gen, USAF Commander
Twelfth Air Force (Air Forces Soulhern) (ACC) SSN SIGNATUR.

~D-;:;-av""i,",S-;:-M:::o:::D:::th",an"..,A:::FB.:.=A:::Z==-===== -';.~;;;;:c:'OA=er=:-,- S,EFIP=.;-N_O_R:-MA__N~.R_._1_02.,.B:-7:-55_0_1_1 ---j
VII. FUNCTIONAL EXAMINER/AIR FORCE ADVISOR 0 FUNcnONALEXAMINER 0 AIR FORCE ADVISOR
(Indicate applicable review by markfng the apptrJprilJtc boX)

NAME, GRADE, BR OF SVC, ORGN, COMMAND & LOCATION DUTY TITLE DATE

SSN SIGNATURE

VIII. RA'TEE'SACKNOWLEDGIIIENT
I understand my signature does not CQnstlMe agreemenl or V"' No SIGNATURE DATE
d;&sgraemenl I ackllO\llledge aD required feeclbac.k WIlIii

~h':O=~~htJd tlutitlg tl'le repDrtlng period and upon receipt of I;z}O FEHRENBI\CHVICTOR.J.1080253490, 4 Mar 2009

AF FORM 707 20080618 PREViOUS EDITIONS ARE OBSOLETE (707A~1UJl7.)... PRIVACY ACT INFORMATION: illllln~",*fttlll'klill;t -r-74
. FOR OFFICIAL USE ONlV. Proteel ~mreV)l,tftI'tWW:--

P,•• \ of-=_-
" . .- ......,,·.1 ; "'-~ .•. ,



RIY'AC C 0
fOFtOFF1Cl~ U1>E ONLY. P'O"'r.II'-''''' Ihp. I'rlv.'~'1"'<:1 '11 l~?ol

PREVIOUS EDIT!ONS ARE OBSOLETE (707A $M 7019)AF FORM 707, 20080618

OFFICER PERFORMANCE REPORT ILt thru Coil
I. R,ATEE IDENTIFICATION DATA (Riled AFT 36-2406 CDUJfuJIy beloro filling in Drw ir~m)

1. NAME rL~31. Fl'~1. Middl. II/ilis/) 12. SSN 13.GRADE 14.DAFSC I5 REASON FOR REPORT 16 p~\S CODE
FEHRlcNlJACII, VICTOR J. lt6PACI I Lt Col 12F'3F Ann.ual MWICFI'l>Z
i. ORGANIZATION. COMMAND. LOCATION, AND COMPONENT 8. PERIOD OF REPORT 9 NO DAYS SUPV
.~o6th 0pl.:rtlli\~I1$ SUppilTl Sq\lildroll l:\CC),

)(l~:\luuntaill I tOIllL' :\Fn [I) (AD) I Feh 2009 rHr~~J 11 J;lll 201 (l

H. JOB DESCRIPTION rLinll/le:t! b .t Mos) 10 SRW

CUTYmLE /\SSISTANT D1RI'l'TOR OF OPERATIONS:F-I;" WEI\I',ON SYS·II·.M~ OFFICER 1C(l(l[l

- Din:ClS 6 11 rsl I90 Ainnen: provides airfield ops. intel, current ops, nll1gc/airspacc. Iaclks. lilt slIprnrt. \\"X ~lIppllrl
~ Oversees CC spt:cial projr:cts/progmms, including budget. r..:-adines5. awardsidccs. OrR/ErR, APT, .:q~liril';ll'ilili.:s

- MD for OREIORI; responsible for 110+ fighter sorties daily: acts directly for FW, OG/CC to direct msn execln iOI1
. Mission qualified F-15E ViSO: capable in all air-to-air & air-to-ground missions, including CASfTSTfDCA':OCA
Ill. PERFORMANCE fACTORS DOES NOT MEETS FJTNESS

MEET STANDARDS STANDARDS EXEMPTION
Job Knowlcdge, Le"'del1lhip Skll1!j1. Professional OlJalllju, Organization",l Skjll~. JUdgment end

XDeds.l0n~. Cl)mrnunication Skills. lind Phys,ical Fitness (S80 rove~e if m&rk6d Does NOI Meet SIlJflderds)

IV. RATER OVERAll ASSesSMENT (IJrnit ted to e linosJ

- Dynamic or(.'r; lnaintaincd innillihic professionalisll1/uttitudc despite hugc pl:rsollal ~hallC'ng.t:s~-f\V msn rnultipli\"'r
- Skillcd writer: authored 17 OPRs/EPRs, re\~ewed!cditcd 102 OPRsIEPRs--strcnrnlinc" SQ procc", "n-time 95""
~ Spt.:arhcadcJ SJiK effort 10 rcfllrhish O(j bldg Iloors; douhled usc~Jifc--s:nvcd $50K-i' in rotcnti~il rl·plf:1~('J1l1.·nl \,'ll-'>l

~ D(.'vclop~d (lfer data shL'ct; ~onsoJidaled personnel info n'om multiple SUlIrC'.:S--l:llt ri:~carch lil11~ 7S I}';,. Ill:'\\' J.'\V sId
- SpcmlH:adcd SQ ilwanJs prgl1l; c-haircd 4 review boards; etlilcd 48 noms--won 10 OCl/4 F\V awarus, r;.tis...·d lllOrJk'

- Steady \\·:orkhorse; poisl::d {md prof~sgional under pre$sllrc--p~rfecl choice for \Vg Starr (h:Pll.~j ~.hic:r/N"I; Sl<:lrr 11:~'\[ __

luI performance htltdback was accomplished on: 2M Jun 2009 (lAW AFI 35·2400) (11 nol B(:compli4he<l stale nUt roasor;j

NAME, GRADE. BR OF SVC, ORGN. COMMAND 8. LOC';nON DUTY nTLE IDATE
\1ARK I:. TI10MPSON, Li Cui, USAF Clll1101andcr 16FL'h~(JIO

3661h Op",nltiulili Support Sqmldron (ACT)
.._ ...." .._-

<>SN ISIGNATURE

\1nurlt;!in Ili)llle I\FH II) e&OAcT I THOMPSON ,MARK.E. 1QJ,ijH4299

v. ADDITIONAL RATER OVERALL ASSESSMENT (Limir IlJxr tc; 4 /illas) X CONCUR NON-CONCUR

- Stalwnrt AI)O: assisll'u in development ol'ncw oss/on OCR lA\\' ACe plan-~lN sl.:'iJlllle:-:-ly r..:aligllnj tlll(kr (l(i

- PRF glJru: ~llJlh()rcdh:ditcd 1~ PRFs/bullct n:reren~e sheets: I00% on-{ill1e/error-rrcC'·~l,,'nsl1r('d [OU% IPI.. I'HII1l\lt\.'d

- RCllre.'Ll hid!:! olliccs to aCCOJ11JD(luatc new OSS confrm and AVE ~lafrorti<,·cs·¥:\FE sh{\j1 conslru~tinll h~ICk llil lra\·k
. Pro\'~n kad~r/wmri()r; handles eVl"lry tusk w/slcady. professional I'ocus-¥\Vg agency dt.:pLily l:hicli:l'"JAF AJ sliIrr Ill.':xt
NN.1E. GRADE, BR OF SVC, ORGN. COMMAND & LOCATION DUTV'rInE t>AT£

.I.\MES.I. Mt ·C;tlYERN. ('01. LIS,\F Commander 1,..1,.2." t·'..:/) ~(' I~.I
}()()[h {)rl,:rU\ion~ Oroup (,\c(') SSN ISIGNATURE

Mountain II()m~ ArB ID l2.eoACT MCGOVERN.JAMES.J.1 176957537.

VI. REViEWER jll mqlljwd, Iimll taxI to ~ Ijnesl X CONCU~ NON-CONCUR

.. -

NAM/;. GRADE.. DR OF SVC. ORGN. COMMAND & L.OC;,nON DUTY T!TLE .1 OA'"
(jLEN~ F. SPE;\RS. Lt n~n, L'SAF C0mlnundcr I 1\1;.Jr ~U I Il
Twdfth ,\ir Fun:r,; (Air Fllrccs Soulhern) (ACT') s,r';"D A-c..-rl SIGNATURE

_.._-_.- - --_._._-
nu"i~-MOIl{h,1ll 1\1'13 Al SPEARS.GLENN./- 10!;l2096137

VII. FUNCTIONAL EXAMINER/AJR FORCE ADVISOR FUNCTIONAL EXAMINER .\IR FORCE ADVISOR
(lIlu;caitJ ;'l,lpliceblo ,.vlew by m~l1kinp Ihli lipplopiUJll'1 bo.l)

NN"'E:. GRADE. SR OF SVC. ORGN. COUMAND & LOCATION
Fn~E 1 QATi:)

,-_._--,_._--
SSN ISIGNATURE

VIII. RATEE'S ACKNOWLEDGMENT
I ul'>d"'rtltand 1"'I'I5ig"~ture dolts nOl conslihll-e 41grel'l'meol or Yes N(l 51(;NATURE [JATl:
·JI~3ilrdml.l1H I llck.nuwll>'dge ,Ill rL-ql.:illtd re~badl' wa:50

Xi1ccompil~ned during Ihe repl)I"lltlg poriod and l.11Jcn fl<C$lpl 01
f.EHRENBACH. VICTOR .J. 108025~'90 '::Mar~UI()

IftlS Nj)O'"
p TA TINF RMAtION; n", UI.t'1ntl~rlun In U",. """, i~
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