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L RATEE IDENTIFICATION DATA {Read AFR 36-10 carefully before filling in any item)

1. NAME(Last, Firsl, Middle Tnitial) _ Z 55N 3 GRADE 4 DAFSE

FEHRENBACH, VICTOR J. REDACT 2d Lt AT021

F. PERIOD OF REPORT _ 5. NO. DAYS SUPERVISION  J7. REASON FOR REPOHT
From: 24 Sep 91 | Theu: 24 Dec 92 120 Annual

5. ORGANIZATION, COMMAND, LOCATION 5. PAS CODE

366th Operations Support Squadron (ACC), Mountain Home AFB, Idaho MWI1CFF67Z

il. UNIT MISSIGN DESCRIPTION
Responsible for airfield and weather services, air traffic control, intelligence, weapons/training, opera-

tions/maintenance scheduling, and contingency planuing for six squadrons in USAF Air Intervention Cormpos-
ite Wing. Develops flying, airspace, and weapons range schedules for over 20,000 sorties annually, Maintains

readiness for worldwide deployment.

il JOB DESCRIPTION 1 outyniTte:  Squadron Section Commander .

2 KEY DUTIES, TASKS, AND RESPONSIBILTIES: As section commander for the 366th Operations Support Squadron, pro-
vides administrative, disciplinary, morale and welfare support for over 200 personnel, including the Operations
Group Staff. Administers disciplinary action and advises squadron commander on Article 15, court martial,
and discharge considerations. Counsels airmen with personal/professional problems. Supervises three indi-
viduals and directs all orderly room functions. Manages multiple squadron personmel programs, including
self-inspection. Reviews, approves, and provides guidance for performance reports, decorations, and corre-

spondence.

T, IMPACT ON MISSION ACCOMPLISHMENT oo

Single-handedly created an orderly room for a newly formed 230-person squadron

= Developed administrative files, ordered publications, and obtained 160 personnel records; established 11

. programs.including tax advisor, voting, and self-inspection——top-notch results,.all in less than a week -

~rDeveloped-arcomprehensive security program——lauded by inspectors:in a recent stafl assistance vigit -
Superb Air Force Assistance Fund project officer; squadron collected 114 percent of goal in just 2 #Weeks

Founder and editor of the squadron information bulletin-—promoted unity and enhanced communications

Served as operations group representative on the wing reorganization ceremony committee

..~ Coordinated -three static display aircraft; trained wing guidon bearers on proper procedures—-his efforis

. odirectly contributed 4o a flawless ceremony for the Air Torce's first air intervention composite wing

V., PERFORMANCE FACTORS ] T =R U DDES NOT . MEETS
e U e - B S MEET STANDARDS™ - STANDARDS

| 1. Job Knowledge
~Has-kpowledge. required-to_per

e ot} e

Has khowledge required to perforii: duties effectively .. L. 000!
“Strives'to-improve-that knowledge. ™ - ’ T

3 Professional Qualities ) )
Exhibitsfoyalty, discipline, dedication, irttegrity, and honesty.
~Adheres to-Air-Force standards; Aceepts personaliresponsibiliy, -, .o

Is fair and cbjective:

4, Organizational Skills 7
Plans, coordinates, schedules, and uses resources effectively. >\

Meets suspenses.

5. Judgment and Decisions : .

Makes timely and accurate decisions. Emphasizes logic in '

decision making. Retains composure in stressful situations. ><
Recognizes opportunities. Requires minimal supervision, e

6. Communication Skills
Listens, speaks, and writes effectively.

AF Form TD?B. AUG 88 (COMPUTER GENERATED) COMPANY GRADE OFFICER PERFORMANCE REPORT



V1. RATER OVERALL ASSESSMENT _
Lieutenant Fehrenbach has demonstrated great potential in this, his first Air Force assignment. He has met

every challenge with vigor and enthusiasm. In less than a week, he created an excellent orderly room for our
newly formed squadron. His dedication and hard work in the areas of security management, self-inspection,
and officer and enlisted performance reports has led to top-notch programs. His OPR/EPR trackmg system
resulted in no late reports since the squadron’s activation; inspectors lauded his security program. As wing
project officer for the AFROTC Professional Development Program, he developed comprehensive traim’ng
schedules for 31 cadets during 7 training periods. After action reports highlighted his first-rate performance.
QOutstanding wing honor guard flight commander and active member of the Company Grade Officer Council.”
Continue to challenge, atigment into the Regular Air Force, and send to Squadron Officer School.

Performance feedback was accomplished consistent with the direction in AFR 36-10. (If not accomplished, state the reason.

IOATE

NAME GRADE RUF'SVC DRGN COMD LOCATION . DUTY TITLE

- JOHN W.:ROSA,.JR..Lt Col, USAF 126 Dec 92
366th Operations Suppor‘s Sqdn (ACC) SEN
Mountain Home AFB, Idaho 2EDACT

. V!l ADDITIDNAL RATER DVERALL ASSESSMENT

R'/'EPR rackmg sys :fn for over |
ccelle) ‘resu%ts I_n _addmon to settmg ups v fromscrateh, he o .
halléﬁ es of ty entire staff. Otitstanding-accon shments for a young: |

‘oﬂic.zer Cha,llenge W1th 1ncreaseﬁ respon31b111ty Augment into the Regular A:lr Fo ce:

TINAME, GRADE; BR_OF SVC, ORGN, COMD, LOCATION - JOUTY TITCE T DATES
JERROLD K. CALLEN (Colon)el USAF Com_ma.nder 31 Der 92
366th Operations Group (ACC . SSN SIGNATU
Mountain Home AFB, Idaho . REORCT N fM /[/

VI REVIEWER:. e : .. CONCUR .ﬂ;-.—e‘:?.mo-mcomcuz% 1

INAME; GRASE "BR OF SVC, ORGN, COMD, LOCATION = JOUTY TITLE e T T I RTE
WILLIAMSTHINTON, JR., Brig Gen, USAR ” Comma.nder e 14 Jan 93
366th Wing (ACC) S5 - SIGNATURE
Mountain Home AFB, Idaho Ec@AcT A /QS‘Q"*«{—\

[nstructions
All: Recommendations must be based on performance and the potential based on that perfermance. Promotion recommendations are
prohibited. Do not consider or comment on completion of or enrollment in PME, advanced aducatien, previous or anticipated promotion
recommendations on AF Form 709, OER indersement levels, family activities, marital status, race, sex, ethnic origin, age, or religion.

Rater: Focus your evajuation in Section |V on what the officer did, how well he or she did it and how the officer contributed to mission
accomplishment. Write in ¢concise "bullet” format. Your comments in Section VI may include recommendations for augmentatian or
assignment.

Additional Rater: Carefully review the rater's evaluation to ensure it is accurate, unbiased and uninflated. If you disagree, you may ask
the rater toreview his or her evaluation. You may not direct a change in the evaluation. [f you still disagree with the rater, mark "NON--
CONCUR" and explain. You may inciude recommaendations for augmentation or assignment.

Reviewer; Carefully review the rater's and additional rater’s ratings and comments. If their evaluations are accurate, unbiased and unin-
flated, mark the form "CONCUR" and sign the form, If you disagree with previous evaluaters, you may ask them to review their evalua-
tions. You may not direct them to change their appraisals. I you still disagree with the additional rater, mark "NONCONCUR" and
explain in Section VII. Do net use "NONCONCUR" simply to provide comments on the report.

AF Form 707B, AUG 88 (Reverse)
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|. RATEE IDENTIFICATION DATA {Read AFn 36-10 carefully befare filling in any item)

1. NAME (Last, First, Midelle Initinl) 2. ssN 3. GRADE 4. DAFSC
FEHRENBACH, VICTOR J. | REDACT 2d Lt A7024 il
5. PERIOD OF REPORT 6. NO. DAYS SUPERVISION 7. REASON FOR REPORT
Fom:_ 25 Dec 92 | T 14 Jun 93 172 CRO
8. ORGANIZATION, COMMAND, LOCATION 8. PAS CODE
. MW1CFF6Z

366th Operations Support Squadron (ACC), Mountain Home AFB, ldaho

H, UNIT MISSICN DESCRIPTION .
-Responsible for airfield and weather services, air traffic control, intelligence, weapons/training, operatians/

maintenance scheduling, and contingency planning for six squadrons in USAF air intervention composits wing.
Develops flying, airspace, and weapons range schedules for over 20,000 sorties annually. Maintains readiness for

worldwide deployment.
Ill. JOB DESCRIPTION 1. DUTY TITLE: Squadron Section Commander
2. KEY DUTIES, TASKS, AND RESPONSIBILITIES: Provides administrative, disciplinary, moraie, and welfare support for over
230 personnel, including the 366th QOperations Group Staff. Administers disciplinary action and advises sgquadron
commander on Article 15, court martial, and administrative discharge considerations. Counsels airmen with personal
and professional problems. Supervises three individuals and directs all orderly room functions. Reviews, approves,
and provides guidance for performance reports, decorations, and correspondence. Manages multiple squadron
personnel programs including self-inspection, weight management, and fitness. Writes, edits, and distributes
squadron newsletter. Significant Additional Duty: Chief, Wing Battle Staff Information Management {BSIM),
V. IMPACT ON MISSION ACCOMPLISHMENT
- Superb BSIM chief-during inktial local exercises as composite wing, he established and implemented procedures for
distributing all battle staff directives; result was outstanding communication throughout operations group and wing
- Took on a fledgling squadron self-inspection program; his identification of multiple program discrepancies and
implementation of visionary solutions corrected all procedures. prior to an operations group staff assistance visit
- Expert short-notice organizer; with only 40 hours notice, he organized squadron change of command ceremony
-- Contacted dignitaries, wrote script, printed programs, orchestrated practice, ensured required personnel were
available, and served as emcee--result was an outstanding ceremony, lauded by 366th Wing Commander
- Designed and ordered all materials for the first squadron emblem, guickly allowed diverse squadron to gain identity

- Superb Air Force Assistance Fund manager; collected 115 percent of monetary goal in Just 3 weeks
V. PERFORMANCE FACTORS - DOES NOT MEETS
} . MEET STANDARDS STANDARDS

1. Job Knowledga .
Has knowledge required to perform duties effectively. . ><
Strives to improve that knowledge. ’

2. Leadership Skills ) %
Sets and enforces standards. Works well with others. \,\
Fosters teamwaork. Displays initiative. Self-confident. : L

3. Professional Cualities
Exhibits loyalty, discipline, dedication, integrity, and honesty.
Adheres to Air Force standards. Accepts personal responsibility.

Is fair and objective. :

4., Organizational Skills -~
Plans, coordinates, schedules, and uses resources effectively. ) . >/

-Meets suspenses.

5., Judgment and Declisions

Makes timely and accurate decisions. Emphasizes logic in
decision making. Retains composure in stressful situations.
Recognizes opportunities. Regquires minimal supervision.

&, Communication Skills
Listens, speaks, and writes effectively.

AF FORM 707B, AUG 8B {EF) COMPANY GRADE OFFICER PERFORMANCE REPORT



Vi. RATER OVERALL ASSESSMENT .
Lt Fehrenbach is a young officer ready and willing to meet any challenge, His ability to grasp a complex problem and |
solve it with ease is superb. Whether handling a shart-notice change of command or tutaring a junior enlisted
squadron member, he is always the first to volunteer his time and talents for the good of the squadron and Air Force. |
His dedication and hard work in setting up the squadron's self-inspection program paid immediate dividends when an
operations group inspection found it a model program. -As editor of the squadron biweekly newsletter, his persenal
touch ensured an informative and interesting document which improved morale and communications and has been
copied by four other squadrons. He built a comprehensive squadron Right Start program which was immediately
rated Qutstanding by new squadren members and their spousas, His unselfish work in the squadron and on the base
has been outstanding. Continue'to challenge, augment to Reguiar Air Force, and send to Squadron Cfficer School,
Perfurmance feedback was accomplished consistent with the direction in AFR 36-10. (i not sccomplished, state the rerson.)

NAME, GRADE, BR OF 8VG, bRGN, COMD, LOCATION DUTY TITLE DATE
TIMOTHY F. NALL, Lt Col, USAF Commander 14 Jun 93

e
366th Operations Support Squadren (ACC) SSN , snau%( )
. ZEDACT

Mountain Home AFB, Idaho
VII. ADDITIONAL RATER OVERALL ASSESSMENT . CONCUR |z] NONCONCUR |:] -
Lt Fehrenbach demonstrated his enormous potential on a daily basis. He has represented the Operations Support
Squadron and Operations Group with style as an honor guard fight commander, training 45 personnel and sarving as
commander at four local funerals and retirement ceremonies, He alse performed superbily as honor guard
commander during a visit to the base by 17 North Atlantic Treaty Organization Air Force Chiefs of Staff.

Lt Fehrenbach is an outstanding officer ready for increased responsibility. Augment into the Regular Air Force now,
NAME, GRADE. BR OF SVC. ORGN, COMD, LOCATION DUTY THLE DATE

JERROLD K. CALLEN, Colonel, USAF Commander 18 Jun 83

3686th Operations Group {(ACC) SSN. : SIGNATU %
TEEORACT .o 14,&, -

Mountain Home AFB, ldaho

VIi. REVIEWER CONCUR 3] ﬂ NONCONCUR [ ]

NAME, GRADE, BR OF 5VC, ORGN, COMD, LOCATION DUTY TITLE DATE
DAVID J. McCLOUD, Brig Gen, USAF Commander 23 Jdun 93

366th Wing (ACC) sSN W c W
Mountain Home AFB, |daho | REODACT , ‘

Instructions

All: Recommandations must be based on performance and the potential based on that performance. Promation recommendations are prohibited.
Do not consider ar comment an compietion of or enrollment in PME, advanced educatlon, previous or anticipated promation recommendations on
AF Form 709, OER indorsement levels, family activitias, marital stetus, race, sex, ethnic origin, age, or religion.

Rater: Focus your evaluation in Section IV on what the officer did, how well he or she did it and how the officer contributed to mission
accomplishment. Writa in concise "buliet” format. Your comments in Section VI may include recornmendations for augmentation or assignment.

unbiased and uninflated. If you disagree, you may

Additional Rater: Carefully review the rater's evaluation to ensurs it is accurste,
if you still disagree with the rater, mask

ask ‘the rater to review his or her svaluation, You may not direct a change in the wsvaluation.
"NON-CONCUR" and explain. You may include recommendations for augmentation or assignment,

Reviewer: Carefully review the rater's and additional rater's ratings and comments. [f their sveluations are sccurate, unbiased and uninfiated,
mark the form "CONCUR" and sign the form. If you disagree with previous evaluators, you may ask them to review their evaluations. You
may not direct them to changes their appraisals. If you still disagree with the additional rater, mark *NONCONCUR® and explain in

Section VL. Do not use "NONCONCUR™ simply to provide commaents on the report.

AF FORM 707B, AUG B8 (EF) (REVERSE)
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L. RATEE [DENTIFICATION DATA (Read AFR 36-10 carefully bafore filling in any ifam)

1. NAME (Last, First, Middle fnltial) 2. SSN- 3. GRADE 4_DAFSC

FEHRENBACH, VICTOR J. REDACT Ist Lt 37A3

5. PERIOD OF REPORT ~ | NO. DAYS SUPERVISION . REASGN FOR REPORT
Frem: 15 Jun 93 l 14 Jun 94 _ 329 Annual

8. ORGANIZATION, COMMAND, LOGATION 8. PAS CODE

8th Operations Group (PACAF), Kunsan Air Base, Republic of Korea KUORFJH4

1i. UNIT MISSION DESCRIPTION
Responsible for training, flight operations, aircraft maintenance, sortic generation, quality assurance,
intelligence, command and control, operational plans, aircraft evaluations, weather support, and airfield
managemeni-for the 8th Fighter Wing. Fnsures combat readiness of two F-16C/D fighter squadrons capable
of conducting air operations throughout the Pacific theater. ]
I JOB DESCRIPTION 1. puty iTLe: Operations Group Executive Officer
2. KEY DUTIES, TASKS, AND RESPoNstaiLmes: Administers and enforces command policy. Manages group administrative
functions. Delegates mission taskings and assigns/coordinates and suspenses for three squadrons and two staff
agencies. Ensures all HHQ suspenses are met on time. Responsible for quality control of all correspondence,
performance reports, and decorations. Serves on battle staff mission planning cell as member of the integrated
tasking order (ITO) breakout team during exercises/contingencies. Monitors the wing incentive/orientation
flight program. Manages a $200,000 equipment account. Significant Additional Duties: Wing Combined
Federal Campaign (CFC) Project Officer, Wing Honor Guard Commander, Group Self-Inspection Monitor. |
IV. IMPACT ON MISSION ACCOMPLISHMENT
- Unmatched--8th Fighter Wing Information Manager and Company Grade Officer of the Quarter, Jan-Mar 94
- Established new automated suspense tracking system--zero late/missed suspenses to HHQ since its inception
- Authored a comprehensive OPR/EPR policy letter—reduced processing times and vastly improved quality
- Single-handedly rewrote the wing's incentive/orientation flight regulation--expertly managed prograrmns

-~ Set group quotas/suspenses, standardized nomination procedures--provided over 60 flights, raising morale
- Outstanding initiative--revamped cormputer software, replacing outdated programs--increased efficiency
- Key member of mission planning cell--developed schedule for 130 simulated combat sorties during exercises
- Group Beddown/Reception PCC--significantly contributed to "Excellent" mission support rating during ORI
- mstituted weekly section CC meetings to distribute information/provide cross-feed--better communication

V. PERFORMANCE FACTORS =% ~—————re e . DOES NOT.__ __ MEETS |
MEET STANDARDS . . STANDARDS

1. Job Knowledge
Has knowledge required to perform diities effectively.
Strives o improve that knowledge.

2. Leadership Skiils _
Sets and enforces standards. Works well with others.

Fosters tearnwork. Displays inifiative. Seli~confident.

3. Professional Qualities

Exhibits loyalty, discipiine, dedication, integrity, and honesty.
Adheres fo Air Foree standards. Accepts personal responsibility. .
is fair and objective. o

4, Organizational Skills . .
Plans, coordinates, schedules, and uses resotrces effectively.

Meets suspenses.

5. Judgment and Decisions ' |
Makes timely and accurate declsions. Emphasizes logic in ) .
decision making. Retains composure in siressful sifuations, ’ ’ A

Recognizes opporiunities. Requires minimal supervision.

6. Communication Skills . S .. .
Listens, speaks, and writes effectively. - . ) ) o - . :

——AFFORM 7078, AUG 88 (EF 16FEB93) _rrev comon s oxs0leTe . COMPANY GRADE OFFICER PERFORMANCE REPORT




VIRATER OVERALL ASSESSMENT 3T . ' :
-Lf Fehrenbach js'a model executwe*ofﬁcer“ mtelhgent, motlvated versahle and a natnral leader ™
-- Improved all areas of administration: suspense tracking, computers/ software, correspondence quahty
-- Established conespondence and OPR/EPR policy that standardized paperwork and streamlined processing
- Key member of group's ut sclf-assessment team, recommended valuable improvements to admin practices
- Developed daﬂy schedule for over 130 sorties durmg local exercises and 180 sorties during HQ PACAF ORI
- Authored wing's incentive/orientation flight regulation; significantly enhanced program, raising morale
- Elected Secretary of Company Grade Officers Council; organized trips to teach English to Korean students
- The best--Company Grade Officer of the Quarter, Information Manager of the Quarter, Honor Guard CC-
- Multitalented with unlimited potential--angment to Regular Air Force and send to SOS in-residence

e

Performance feedback was accomplished consistent with the direction in AFR 36-10. {If not accomplished, state the reasan.}

NAME, GRADE, BR OF §VC, ORGN, COMD, LOCATION BUTY FITLE DATE

RONALD S. WILLKE, Colonel, USAF | Commander 2.7 Jus) G
| 8th Operations Group (PACAF ) SN sl

Kunsan Air Base, Republic of Korea REDACT /& j A/ ng

Vii. ADDITIONAL RATER OVERALL. ASSESSMENT CONCUR [5Z] NONCONCUR

- Lt Fehrenbach can do it all-true leader, exceptional officer—-made a positive impact on the 8 FW at all levels
-- Expertly managed a flawless wing Combined Federal Campaign—ensured wing collected over $65,000
-~ Superb Honor Guard Commander--handpicked to plan POW/MIA Retreat--lauded by PACAF/CV

- Outpaced his peers—8 FW Information Manager and Company Grade Officer of the Quarter, Jan - Mar 94

- (3ive this outstanding officer any challenge, he will excel--send to SOS and make him a Regular officer now

NAME, GRADE, BR OF 8VC, ORGEN, COML:J, LOCATION DUTY TITLE DATE

STEPHEN E. TRENT, Colonel, USAF Commander 27 dantfs
8th Fighter Wing (PACAF) asN snGNATUREM

Kunsan Air Bage, Repubhc of Korea ECpA et / 2.

Vill. REVIEWER : e GONCUR [ | NENCONCURC D] - .

Additional Rater is also Reviewer.

MAME, GRADE, BR OF SVC, ORGN, COMD, LOCATION DUTY TITLE ) DATE

88N : SIGNATURE

instructions

All: Recommendations must be based on performance and the potential based on that performance, Promotion recommendations are prohibited.
De not consider or comment o completion of or enroliment in PME, advanced education, previous or anticipated promotion recommendations on AF
Form 709, OER indersement levels, family activities, marital status, race, sex, ethnic origin, age, or religion.

Rater: Focus your evaluation in Section IV on what the officer did, how well he or she did it and how the officer contributed to mission
accomnplishment. Write in concise "bullet” format. Your comments In Section VI may include recommendations for augmentation or assignment.

Additional Rater: Garefully review the.rater's evaiuation to ensure it is accurate, unbiased and uninflated. If you disagree, you may ask
the rater to review Ris o7 her evaluation. You may not direct a change in the evaluation. If you sfill disagree with the rater, mark "NON-CONCUR"

and explain, You may include recommendations for augmentation o; assignment.

Reviewer: Carefully review the rater's and additional rater's ratings and comments. I their eveluations are accurate, unbiased and uninfiaied, mark
the form "CONCUR" and sign the form.  If you disagree with previous evaluators, you may ask them to review their evaluations. You may not
direct them to change their appraisais. If you still disagree with the addiional rater, mark "NONCONGUR" and explain in Section Vil Do

net use "NONCONCUR" simply to provide comments on the repori.

AF FORM 707B, AUG 88 (EF} (REVERSE)
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CUE o NY GRADE OFFICER PERFORMANCE!  JRT

e

i, RATEE IDENTIFICATION DATA (Read Afl 36-2402 carefully before filling in any item)
1. NAME (Last, First, Middle Initial} . 2, SBN 3. GRADE 4. DAFSC
FEHRENBACH, VICTOR J. - REDACT Capt 12F3K
5. PERIOD OF REPORT 6, NC. DAYS SUPERVISION 7. REASON FOR REPDAT

From; 1 l\ﬂ.}’ 97 ’Thru:l 30 Apl’ 08 ' 365 Annual
8. ORGANMIZATION, COMMAND, LOCATION ) 9. PAS CODE
429th Electronic Combat Squadron (ACC), Cannon Air Force Base, New Mexico CDICFKC4

I UNIT MISSION DESCRIFTION
Maintaing combat readiness for deployment with a squadron assigned 31 EF-111A aircraft. Provides global

electronic combat (EC) capability to degrade enemy defense systems. Only deployable Air Force umit
capable of suppressing ground control intercept, early warning and acquisition radars with complex,
directional jammine. Conducts all formal EF-111A qualiﬁcation and instractor training.

i, JOB DESCRIFTION
1. DUTY TITLE: '

PROGRAMMING OFFICER
2, KEY DUTIES, TASKS, AND REsPONsieiLITIes: Combat mission-ready Electronic Wartfare Officer (EWO) skalled in all

facets of employing the EF-111A. Deploys worldwide to execute electronic attack missions against.enemy
air defense systems in support of national security interests. Continually trains for combat and participates
in exercises to improve wartime employment skills and develop tactics for deployed operations. As
squadron scheduler, coordinates all unit flying, simulator, and ground training for over 60 aircrew.
Deployed squadron scheduler for Operaticn SOUTHERN WATCH (OSW). Responsibie for coordinating
EF-111A participation in joint multinational force supporting/enforcing United Nations no-fly resolutions.

IV, IMPACT.ON MISSION ACCOMPLISHMENT

- Outstanding job as Chief, EF-111A Mission Planning Cell (MPC) CORONET ROADRUNNER Phase [
- Planned and coordinated 50 demanding combat training missions--combat performance exemplary
-- Rated "Excellent” by 27 FW evaluation team members; planning lauded as "Superior” by aircrews

- Scheduled 2,260 sorties and 5,885 combat training hours--coordinated airspace, tanker, and EC support

- Smglewhandedly planped a 4wsh1p exercise mission to NAS Fallon NV--outstanding training for aircrews

- Keenly managed chaff/flare account exceeding ACC standard by using ninety percent of stock on hand

- Planned 48 missions for Jun 97 wing surge exercise--developed plannmg packets and new low-level route
- Qverwhelming success--28 successful sorties flown per day with only 24 scheduled—an EF-111A record

- Combat proven aviator—24 demanding sorties over Southern Irag--valuable multinational joint experience
DOES NOT . ) MEETS

MEET STANDARDS STANDARDS

V. PERFORMANCE FACTORS

1. Job Knowledge ' =
Has knowledge required to perform dutles effactively.

Strives to improve knowledge.

2. Leadership Skills
Sets and enforces standards., Works well with others,

Fosters teamwaork. Displays initiative, Self-confident.

3. Professional Qualities )
Exhibits loyalty, discipline, dedication, integrity, honesty, and cofficership.

Adheres to Air Force standards. Accepts personal responsibility.
Is fair and objective.

4. Organizational Skills
Demonstrates ability to plan, coordinate, scheduie effectively, and uses resources

effectively and efficiently. Meets suspenses.

5. Judgement and Decisions
Makes timely and accurate decisions, Emphasizes logic in

decision making. Retains composure in stressful situations.

Recognizes opportunities. Reguires minimal supervision,
6. Communication Skiiis X

Estens, speszks, and wiites effec_tively,

FREVIOUS EDITION IS OBSOLETE.

AF FORM 707B, OCT 95 (EF -V} tPeirORM FROI



V), RATER OVERALL ASSESSMENT

- Capt Fehrenbach is an outstanding officer and highly talented EWO--sets the standard for others to follow

- Meticulous MPC performance--directly contributed to 27 FW overall “Excellent” rating in Phase I ORI

- Squadron scheduler in an undermanned shop; expertly programed ACC's heaviest tasked fighter squadron
- Deployed programming officer; scheduled over 90 combat missions--100 percent combat effectiveness

- Authored new smart packs ensuring smocth transition for incoming aircrews--combat readiness improved
- Handpicked inquiry official for local security mcident--results lauded by 4404 OG/CC as “best ever seen”
- Superb planner; my obvious choice to spearhead our flight’s force extension exercise--excellent results

| - Superior performance during two missions in ROVING SANDS 97—world’s Jargest multinational exercise
'{- Capt Fehrenbach is a proven performer; continue to challenge and upgrade to instractor—ISS a must!

Last performance feedback was accomplished on: 28 Oct 97 {cansistent with the direction in AF! 36-2402.)

{if not accomplished, state the raason)

NAME, GRADE, BR OF SVC, ORGN, COMD & LDCATION BUTY TITLE - OATE
| WILLIAM W_. MELLING, Capt, USAF : Flisht Commander 1 May 98
429th Electronic Combat Squadron (ACC) . [ssN ) sIG E. ‘ .
Cannon AFR NM 2epRCT %Mﬂ,@%
Vil. ADDITIONAL RATER. QVERALL ASSESSMENT ’ CONCUR " NONCONCUR
ls--potential unlimited

- Capt Fehrenbach is a stellar performer with excellent officership and aviation skil
- Demonstrated maturity and competence—MPC flight chief, squadron scheduler, and squadron surge POC
- Experienced aviator proven by 24 flawless combat missions and participation in ROVING SANDS 97

- Very versatile and effective officer--investigated security incident; active in CGOC; reliable volunteer

- A rising star in our squadron; I expect Vic to excel in the Strike Eagle--chalienge and ISS ASAP!

| accomplishment. Write in concise "bullet" format.

MAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DUTY TITLE ’ ' 7DATE
ALLEN E. WICKMAN, Lt Col, USAF Commander > / / 1 May 58
.1 429th Electronic Combat Squadron (ACC) geM SIGNAT

Canoon AFB NM ZED&"-\@%‘:

VIIi, REVIEWER ‘ ~ [><<] concur 1" | noNConcur

NAME, GRADE, BR QF SVC, ORGN, COMD & LOCATION CUTY TITLE DATE

DAVID E. CLAE:Y, Colonel, USAF Commander 13 May 98

27th Fighter Wing (ACC) ‘ SSN - s.e@aw_ E. Gjﬁfn/,

Cannon AFB NM : EEDACT T (U’ N MY :

‘ instructions . ~ E

All: Recdmrmendations must be based on performance and the potential based on that performance. Promotion recomiendations are

mmendations

prehibited. Do not comment an completion of or enroliment in PME, advanced education, previous or anticipated promotion re
an AF Form 708, OER indorsement levels, family activities, marital status, race, sex, ethnic origin, age, or refigion.

Focus your evaluation in Section [V on what the officer did, how well he or she did it and how the officer contributed to mission

Rater:
Your comments in Section V| may include recommendations for augmentation or

assignment.

Additional Rater: Carefully review the rater's evaluation to ensure it is accurste, unbiased and uninflated. If you disagree, you
may ask the rater to review his or her evaluation, You may net direct a change in the evaluation. If you still disagree with the rater, mark
"NOM-CONCUR” and explain. You may include recommendations for augmentation or assignment,

Reviewer: Carefully review the rater's and additional rater's ratings and comments. If thelr evaluations are accurate, unbissed and uninflated,
mark the form "CONCUR" and sign the form. If you disagree with previous evaluators, you may ask them to review their evaluations. You
miny -not direct thermt to change their appraisals. If you still disagree with the additional rater, mark "NONCONCUR" and explain in

Section VIIl. Do not use "NONCONCUR" simply to provide coraments on the report.

Y. ACQUISITION EXAMINER/AIR FORCE ADVISOR ALCQUISITION EXAMINER AlR FORCE ADVISOR
findicatre applicable review by marking the appropriate boxfesl.} {If applicable) {If applicabial
DATE

NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION SIGNATURE

L
H i

AF FORM 7078, OCT 85 (REVERSE) (EF. | 1rFORM PRO) E ,




Exhibit 5



a N

COMPANY GRADE OFFIGER PERFORMANCE RtPORT

1. RATEE [DENTIFICATION DATA (Read AFI 36-2402 carelully before filling in any jtem)
1. NAME (Last, First, Middle Initial} } 2, 55N 3. GRADE 4, DAFSC
FEHRENBACH, VICTOR J. REDACT CAPT ‘ 12F3F
5. PERIOD OF REPORT 8. ND. DAYS SUPERVISION 7. REASON FOR REPOAT

From: 4 Mar 1999 _b’hru: 3 Mar 2000 315 Anmnnal
8. ORGANIZATION, COMMAND, LOCATION . %. PAS CODE .
494th Fighter Squadron (USAFE), RAF Lakenheath, England 1LDODFBRO1

[l. UNIT MISSION DESCRIPTION

One of USAFE's two lead F-15E Expeditionary Fighter Squadrons. Capable of executing Strateglc attach
interdiction and counterair missions in support of USAFE, USEUCOM and NATO war plans. Employs the
full array of air superiority and surface attack munitions to include the most advanced precision-guided
-tweapons in the USAF inventory. Ready to deploy to any theater of operations inthe world, . . 1

111, JOB DESCRIPTION
1. BUTY TITLE:

F-15E Weapons System Officer (WSO)/Squadron Electronic Warfare Officer
Combat-ready WSO in the IUSAF's premier tactical precision-guided

2, KEY DUTIES, TASKS, AND RESPONSIBILITIES:
munitions platform, the F-15E multirole fighter. Provides pinpoint destruction of high value targets for US
and allied forces in support of national security objectives. Plang, briefs, and leads complex strike, surface
attack, and air combat missions. Maintains expert knowiedge of F-15E systems, tactics, threat capabilities,
and the full arsenal of strike, conventional, laser- guided, and electro-optical munitions. As Squadron
Electronic Warfare QOfficer, responmble for training aircrew on all aspects of F-15E Tactical Electronic
Warfare Systems. Ensures all aircraft defensive countermeasure operate at the highest level.
IV, IMPACT ON MISSION ACCOMPLISHMENT ]
- Deployed scheduler at Operation ALLIED FORCE (OAF)--scheduled 750 combat sorties for 70 aircrew
-- Flawless daily coordination with Combined Air Operations Center maximized F-15E combat capability
- Restored currencies for 20 people while still deployed--cut redeployment training program by 3 weeks
- Outstanding aviator—1999 squadron Top Gun for loft events despite being in mission qualification status
- Prepared 6 aircrew for initial and recurring strike certification board—ensured perfect 100 percent pass rate
- Superjor work earned highest rating of "Excellent” for Operations during 1999-NATO TAC EVAL
- Superior Electronic Warfare Officer—maximized aircrew training by doubling daily electronic range usage
- Deveioped aircraft electronic warning deficiency log--identified trends to aid maintenance repair etforts

- Incregsed combat capability--optimized countermeasure dispenser ‘programs against a myriad of threats
DOES NGT MEETS

V. PERFORMANCE FACTO\HS : MEET STANDARDS STANDARDS

1. Job Knowledga
Has knowiedge required to perform duties effectively.

Strives to impreve knowledge.

2. Leadership Skills
Sets and enforces standards. Works well with others,
Fosters teamwork. Displays initiative. Seif-confident,

X

3. Professional Cualities

Exhibits loyalty, discipline, dedication, integrity, honesty, and officership.
Adheres to Air Force standards. Accepts personal responsibility.

Is fair and chjective.

4. Organizational Skills
Demonistrates ahility to plan, coordinate, schedule effectively, and uses resources

effectively and efficiently, Meets suspenses.

5, Judgement and Decisions .

Makes timely and accurate decisions. Emphasizes logic in
decision making. Retains composure in stressful situations.
Recognizes opportunities. Reguires minimat supervision.

| 8. Communication Skills
Listens, speaks, and writes effectively.

AF FORM 7078, 19991201 (EF -V1) PREVIOUS EDITION IS OBSDLETE.

XXX




VI. RATER OVERALL ASSESSMENT _
- Quistanding aviator and officer—-top electromic warfare officer in my flight--tremendous leadership skills

- Superb commmunicator--prepared RED FLAG predeployment briefings on surface threats and countertactics
- Excellent writer--prepared 40 medal packages for OAF personnel--ensured right people were rewarded
Excellent organizational skills--created an aircrew transportation plan during 2-day OAF redeployment

-- Coordinated aircrew manning to support OAF combat operations from two bases-—-NATO taskings met
Outstandmg initiative—planned a multinational Electronic Warfare exercise with over 50 NATO aircraft

= Imnproved Electronic Warfare training by researching and briefing squadron on local range procedures

- Increased F-15E combat capabﬂ1ty~—developed airborne electronic countermeasures suite test procedures
- Outstanding contributor, superb leader--ready for instructor upgrade--send to in-residence ISS first chance
Last performance feedback was sccomplished on: 2 Dec 1999 leonsistent with the direction in AFi 36-2402.}

(If not aceomplished, state the reason)

i

NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DUTY TITLE DATE

KYLE W. ROBINSON, Capt, USAF F-15E Instructor Pilot/Flight Commander - L /7’7&4’00

494th Fighter Squadron (USATFE) SSN SIGNATURE—ZA 77

RAF Lakenheath, England ‘ . pepRCT m’(/@“—/ .
VIl. ADDITIONAL RATER OVERALL ASSESSMENT _ [><] concus T | | mwonconcur |

- Stalwart performer—key member of Squadron Certification boards-—-#1 1m 1999 for loft bombing deliveries
- Member of mission planning cell for 1999 NATO TAC EVAL--Operations Performance rated "Excellent”
- Outstanding USAF ambassador--planned three allied large force employment EXercises--superior training
- Ensured combat capability of squadron aircraft—developed electronic warfare testing and tracking program
- Gifted officer and aviator with natural leadership skills—my next shop chief--a must for in-residence 1SS!

NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DUTY TITLE . DATE
WARREN L. HENDERSON, Lt Col, USAF . | Commander L ML D
494th Fighter Squadron (USAFE) S5N SIGN

RAF Lakenheath, England FEDACT 7 /bﬁ&

VIil. REVIEWER [><] concur | NoNCoNCUR

NAME, GRADE, BR OF SVC, ORGN, COMI& LOCATION DUTY TITLE DATE

IRVING L. HALTER, JR., Colonel, USAF | Commander A 10 Men 00

. ) ' 4
48th Fighter Wing (USAFE) _ SSN [sianaty
RAF Lakenheath, England  REPDACT L
Instructions Q .
All:  Recommendations must be based on performance and the potential based on that perfgimance. Promoti commendations are

prohibited. Do not comment on compietion of. or enrallment in PME, advanced education, previaus or anticipated promiign recommendations
on AF Form 709, OER indorsement levels, family activities, marital status, race, sex, ethnic origin, age, or religion.

Focus your evaluation in Section |V on what the officer did, how well he or she did it and how the officer contributed to mission

Rater:
Your comments in Section V| may include recommendations for augmentation aor

sccomplishrment.  Write in concise "bullet” format;
assignment, .
Additional Rater: Carefuily rewéw the_rater's evaluation to ensure it is accurate, __unbiased and uninflated. If you disagree, you
may ask the rater to review “his or her eva[uatu}n You may not direct a change in the evaluaticn. If you still disagree with the rater, mark
"NON- CONCUR" and explaln You may mclude recommendations for augmentation or assignment.

Reviewer: Carefully revnaw the rater’s ard additional rater's ratings and comments. If their evaluations are accurate, unblased and uninflated,
mark the form "CONCUR" and sign the form. If you disagree with previgus gvaluators, you may ask them to review thair evaluations. You
may not direct them to change their appraisals. If you still disagree with the additional rater, mark "NONCONCUR" and explain in

Secticn VI, Do not use "NONCONCUR" simply to provide comments on the report,

IX. ACQUISITION EXAMINER/AIR FORCE ADVISOR! ACQUISITION EXAMINER AIR FORCE ADVISOR
lindjcate applicable review by marking the approgriate box{es).} {If appficable} {If applicable}

NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION . SIGNATURE . DATE

AF FORM 7078, 19991201 (REVERSE/ (EF-VT) .
i j
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COMPANY GRAUE OFFICER PERFORMANCE REPORT (2, thru CAPT)

I. RATEE IDENTIFICATION DATA (Boad AF 36-2406 carefully before filing in any item)

1. NAME {Last, First, Middle Jnital) ) 2. 88N [ 3, sraDE - : 4. DAFSC

FEHRENBACH, VICTOR J. - _ReEDACT |CAPT 12F3F .

§. PERIOD OF REPORT < e 6. NO. DAYS SUPERVISION 7. REASON FOR REFORT
From: * 4 Mar 2000 | th: 6 Jan 2001 S : - 308 ' CRO

B. ORGANIZATION, COMMAND, LOCATION : 9. PAS CODE

494th Fighter Squadron (USAFE) RAF Lakenheath, England c L LDODFBO1

il. UNIT MISSION DESCRIPTION
A combat-ready F-15E squadron capable of executing strategic attack, mterdlction and counterair missions

in support of USAFE, USEUCOM and NATO war pians Employs the full array of air superiority and
surface attack munitions to include the most advanced prec1s1on—gu1ded weapons in the USAF mvemory :
Capable of deploymg to any theater of operations in the WOI‘id : _ .
IIi, JOB DESCRIPTION , . i

1. DUTY TITLE: - B

F-15E Weapon Systems Officer (WSO)/Chief, Squadron Llfe Support

2. KEY DUTIES, TASKS, AND RESPONsiELITIES: Combat-Teady weapon systems officer in the USATs premier tactical
precision-guided munitions platform, the F-15E multi-role fighter. Provides pinpoint destruction of.
high-value targets for US and allied forces in support of worldwide national security objectives. Plans,
briefs, and leads complex strike, surface attack, and air combat missions. Maintains expert knowledge of
F—ISE systems, tactics, threat capabilities and the full arsenal of strike, laser-guided, electro- -optical, and
conventional munitions, Supervises two NCOS and three airmen responmble for inspection and mamtenanee

of life support equipment. -
IV: IMPACT ON MISSION ACCOMPLISHMENT }
- Qutstanding life support ofﬁcer—~mtroduced new program to track aircrew training; 100% on-timg delivery

- Instituted new process to notify aircrew of equipment modifications--reduced late issues by over 25 %
- Bvaluated 16 aircrew for wing strike certification; provided crucial training for aircrew--100% pass rate
- Authored F-15E capabilities brief and five squadron weapous letters--provided valuable tactics information
-'Selected as squadron project officer for GREEN FLAG exercise--increased overall combat capabilities
.. — Coordinatéd-all munitions, billeting, and transportation requirements for 12 aircraft and 170 personnel _
-- Developed comprehenswe deployment packages for all personnel and compiled tactical lessons-learned
- Combat-proven--flew nine sorties.in Operation JOINT GUARDIAN—énforced UN sanctions in Balkans -
1- Selected above others as mission aircreW for Nuclear Surety ]'_nspectlon (N SI)--commended by inspectors

RS o T R "DOESNOT . MEETS
v PERFDRMAMCE FACTDHS B ﬁ' . f.. . T . MEET STANDARDS STANDARDS
1. Job Knowledge ST L . : ‘ . A. - _ N

Has knowledge required to perform dut:es eﬁectlve[y
Strives to Improve knowledge .

Sets and enforces standards. Works well with others.
Fosters teamwork. Displays initiative, Self-confident.

3. Professional Qualities o ' . . ]
Exhibits loyalty, discipline, dedication, integrity, honesty, and officership. . I::] IX
.Adheres to Air Force standards., Accepts personal responsibility. - . : . .
Is fair and objective. : )

2. Leadershlp Skllls S 2 _. B ’ . . [X

4, Organlzatlonal Skllls ' ' B i _ , l
Dernonstrates abilityta planr CDDrdlnate, schedule effectwe]y, and uses resourees o N R R
effeet[vely and efflclently Meets suspenses, . e L eommeo i

5. Judgment and Decisions - i
‘| Makes timely and ‘accurate declsmns Emphasazes logicin .
decision makirig. Retains composure in stressful situations.
Recognlzes opportunities. Heqmres mlnlma1 supervision.

6. Commumcanon Skills - 'f"-.'--" I, L B I ‘ iX
Listens, speaks, and writes. effectively. ~ . o S o
FOR OFFICIAL USE ONLY  {when filied in)

AF FORM 7078B; 20000601 (EF-V2) PREVIOUS EDITION IS OBSOLETE,



Vl. RATER OVERALL ASSESSMENT ' {raTEE NaMe: FEHRENBACH, VICTOR J.
- First-rate officer and aviator—-perfect mix of talent and dedication--invaluable asset to flight and squadron
- Expert squadron life support officer; initiative and foresight ensured zero aircrew overdue for training
-- Proactive coordination maintained 100% ‘aircrew currency for back-to-back overseas deployments
- Hand-picked a§ GREEN FLAG 00-02.deployment project officer due to tremendous organizational skills
-- Facilitated first employment of Gulded Bomb Unit-15 at a Flag Exercise providing valuable training
- Outstandmg with the pen--developed éxfensive F-15E capabilities brief--adopted as the squadron standard
- Superior‘aviation skills; number 2 of:25 squadron ‘WSOs inn challenging annual tactical competition
- Tenaciolis and ﬂlorough--squadron representatlve in three 48 FW' "War Days"; increased wing capabilities
- Top-notch performer with the thlV&UOD to succeed at any task—send o Intermediate. Servme Schooi (ISS)
5 Aug 2000 {Consistent with the dirgction /n A 36-2406.) = . -

| Last performance feedback was accomplished on:
fir nor accamp!rshed slate rhe reason.t . :

DAT'E

NAME, GRADE, BR OF SVC, DRGN, COMD & LOCATION ~ CUTY TITLE
KENT A, BODILY, Capt, USAF e ' Flight Commandér ) A LA
- | 494th Fighter Squadron (USAFE) ssN - SIGNA
| RAF Lakenheath, England REDACT Z iﬁ,ﬁ / j cn / j/
VIi. ADDITIONAL RATER OVERALL ASSESSMENT - ' [X] concun . | mwtoncur

- Superior officer--energetic; committed to mission accomplishment—consistently produces superb results

- Selected to lead life support shop--resolved problem areas, established new processes--put us back on track
- Perfect execution as mission WSO during crucial wing NSI——eurcrew performance rated "Excellent” by 1G
- Instremental in squadron receiving the USAFE Commander's 1995 "Fighter Squadron of the Year" award
- Highly dedicated performer-—contmue to-challenge with increased respon31bﬂ1ty——send to ISS in residence
NAME GRADE, BR OF.SVC, ORGN, COMD & LOCATIO_N DUTY TITLE . ) . DATE -

STEVEN J. DEPALMER, Lt Cal, USAF - Commander o ' AL

494th Fighter Squadron CUSAFE) ’ : SSN . SIGNATURE - » . e
-{ RAF Lakenheath, England - ~ - = ooomoomomit et e QEDP:C‘T ) W M‘?,

VIil. REVIEWER I 7 . b(i CONCUR . | hdnconcus .

NAME, GRADE, BR bF SV, (.JHGN,.CDMD & LOCATION DUTY TITLE | ) . Co -' - D%
TRVING L. HALTER, JR., Colonel, USAF ‘ : mm Oy

48th Fighter Wing (USAFE) T fesw . - SIGRATUR
RAF Lakenheath, Enpgland . BPEDACY

Instructions
Al Recommendatlons rnust be hased on performance and the potential based on that e ormance Prnmutmn ommendations are
prohibited. Do net comment on completion of or enrollment in PME, advanced education, previtus or anticipated promotion recommendations
on AF Form 709, CER indorsement levels, faml!y activities, marital status, race, sex, ethnlc origin, age, or religion. All evaluators entsr only

the [ast four pumbers of SS"J

Rater: Focus your evaluation in Section IV op what the officer did, how wel he or she did it and how the officer caontributed to mission
acmmpllshment Write in concise "bullet” format._Your comments in Sectmn vl may include rec:nrnrnendatmns for assignment.

Add«tmna! F{ater Carefully review the rater's evaluation tu ‘ansura it is accurate, unbiased and uninflated. _!f you disagree, you
may ask the rater to review his or her evaluation. You may not direct a change in the evaluation. [f you stiil cﬁsagree with the rater, mark
“"NON- CONCUR" and explain. You may include recommendations fnr assignment.

.Revmwer. Carefully review the rater's and add:tlonal rater's ratings and commei’lta if their evaiuations are accurate, unbiased and unlnﬂated
mark the form "CONCUR" and sign the form. If you disagree with previpus svaluators, .you may ask them to review their evaluations. You
] may nat direct them to change their appraisals. If you still disagree with the additionat rater, mark "NONCONCUR" and explain in
Saction VIII. Do not use "NONCONCUR" simply to provide comments cn the repnrt

IX. ACQUIS[TION EXAMINER/AIR FORCE ADVISOR ACQUISITION EXAMINER AIR FORCE ADVISOR
findicate applicable reviaw by marking the appropriate box{es} } [if applicable) ' Ut applicablel
NAME, GRADE, BR OF 8¥C, ORGN, COMD & LOCATION SIGNATURE DATE

AF FORM 7078, 20000601 (REVERSE/ (F 1 "FOR OFFICIAL USE ONLY (whan filled In)
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1

B :
COME Y GRADE OFFICER PERFORMANCE REPQRT (21T thi o CAFT)

i, RATEE IDENTIFICAYION DATA (Read AFI 36-2405 carelully before Fifiag in any item)

1, NAME fLast, First, Midle faitial 2. 55N 3. GRADE 4. DAFST
FEHRENBACH, VICTOR.J. REDBCT, 1 |CAPT 12F3F
&, FERIOD OF AEFORT E. NO. DAYS SUPERWSION 7. REASON FOR HEBORT

fram: 7 Jan 2001 { e 6 Jan 2002 208 Anmual
8, QRGANIZATION, GOMMANE, LOCATION 4. PAS GODE
335th Fighter Squadron (ACC), Seymour 7 ohnson AFB NC SM1CFFBM

IL, UNIT MISSION DESCRIPTION
Conducts combat.operations in the F-15E aircraft. Responds to wartime commitments to secure and defend

national interests. Executes dual-capable aircraft fighter maissions in support of contingency operations

worldwide. Employs conventional and special weapons against targets in strategic attack, interdiction,

counter air, and offensive air support roles. Provides defensive counterair for national assets.

{ i JoB pEscRIPTION

1. DUTY TITLE:

ASSISTANT CHIEF OF WEAPONS/WEAPON SYSTEMS OFFICER (WSO) F-15E

2. KEY DuTIES, Tasks, ano Responsieimes:  Manages aircrew training for 70 aircrew on weapon delivery systems, electronic

warfare, current intelligence, space assets, aerial combat maneuvering, and air weapons control procedures

required for joint combat operations. Coordinates with outside agencies for dissimilar assets providing

realistic training scenarios. Develops Air-to-Air {A/A) and Air-to-Ground (A/() Special Instructions.

Maintains mission-ready status and conducts combat operations as a WSO in complex multirole F-15E.

Specially trained to employ precision-guided weapons for pinpoint destruction of high value targets.

Assistant Flight Commander: Assists in trajning and professional development of 21 rated personnel.

V. IMPACT ON MISSION ACCOMPLISHMENT

- Weapons expert—-1 of 9 chosen as initial cadre for Fighter Data Link (FDL); key to training 84 aircrew
-- First squadron Suite 4 ground instructor; trained 22 experienced instructors on checklist procedures

- Multitalented; authored Weapons and Tactics Training Plan-incorporated seven documents into one book

- Innovative--combined Time Sensitive Targeting with Close Air Support doctrine;. benchmark FDL tactics

- USAF ambassador; deployed to support German AF WIC; fostered improved USAF/GAT interoperability

- Invaltuable weapons officer; flew 20 A/A sorties for F-15 ¢ WIC-- provided unmatched threat replication

- Handpicked ground controller for professional baseball four-ship ﬂyby, 4 FW/CC: "perfect timing”

- Meticulous--updated target list for National Commmand Authority (NCA); unit ready for AEW taskings

- Superstar; 1/ 12 select alert aircrew supporting Operation NOBLE EAGLE in defense of nation's capltol

. DBES NOT MEETS
Y. PERFORMANCE FACTORS : o : MEET STANDARDS STANDARDS
1. Job Knowledge
Has knewledpe required to perform ﬂutnes effectwa!y

Strives to improve knowisdge, -

2. Leadership Skilis
Sets and enforces standards. Works wel! with others.
Fostars teamwork. Displays initiative. Self-confident.

3. Professional Qualities

Exhibits loyalty, discipline, dedication, integrity, honesty, and officership.
Adheres ta Air Force standards. Accepis personal respunsshtllty

s fair and objective.

X| X X

4. Organizational Skills .
Demonstrates ahiity to pian, coordinate, schedule effectively, and uses resources .
effactively and efficiently, Meets suspenses. :

5. Judgment and Decisicns

Makes timely and accurate decisions. Emphasizes hrurc in
decision making. Retains composure in stressful situations.
Recognizes oppertunities. Regquires minimal supervision.

6. Communicatien Skills - : ‘ ‘
Listens, speaks, and writes effectively. ‘

FOR OFFICIAL USE ONLY  {When fifed in)

X

X

AF FORM 7078, 20000801 (EF-V2/ PHEVDS EDITION 15 OBSOLETE



VI. RATER OVERALL ASSESSMENT ' | natee nave: FEHRENBACH, VICTOR .

- #1 of 11 WSOs in my flight--quintessential leader and superb aviator--setting the standard in C Fhight

- Dazzling F-15E WSO; #2 of 36 for A/G Top Gun Award; tactical role model for young aviators to match
_ Chosen as Lead WSO for Operation NOBLE EAGLE——prov1ded homeland defense for nation's capitol

- Flawless--planned and briefed a Nuclear Certification; Janded by 4 OG/CC as "best seen in his career!"

- Squadron expert; handpicked FDL cadre trained at Boemg Headquarters; returned to educate 4 FW crews
- Solid ajrmanship; expertly handled complex in-flight emergency; safely recovered a $44 million asset

- Hard charger; early into coveted Air-to-Ground Missile (AGM)-130 upgrade; cornerstone asset of AEW
- Indispensable; project officer spearheaded squadron change of command ceremony--Chiefs standard!

- Absolutely superior aviator/problem solver; excels at every task; instructor next; ISS in residence a must!
260 Sep 2001 (onsistont with the diwction in AF 362406

Last performance feedback was accomplished on:
{If not accomplished, state the reason.)

NAME, GRADE, BR OF SVC, DRGN-, COMD & LOCATION DUTY TITLE DATE

LOUIS I. HALLENBECK, Capt, USAF Flight Commander/WSO F-15E 7 Jan 2002
335th Fighter Squadron (ACC) sSN . SIGNATURE }’/'(7 7{;},

Seymour Johnson AFB NC PEDACT 7S "’“‘%ﬁ

VIi. ADDITIDNAL RATER GVERALL ASSESSMENT ' [>T concun 1 | nonconcun

- #1 of 36 WSOs in system delivery competition; best weapons score of 21.6 meters——supenor 54% hit rate |
- Dynamiic leader; informal leadership is crucial to squadron's success; sets and enforces highest standards
- Showcase ofﬁcer crafted Weapons Training Plan; focused daily training SoTties on go-to-war taskings

- Flawless management of Suité 4/FDL training plan met my objective of 70 aircrew trained in 30 days

- Highest caliber officer and aviator; instructor upgrade/Assistant Ops Officer next; ISS in residence now!

NAME, ERALE, BR OF SVE, ORGN, COMD & LOGATION -| nuTy ITLE DATE
JAMES E. DENNIS, 1t Col, USAF - 1 Commander 26 Jan 2002
335th Fighter Squadron (ACC) . sEN SEB_W )9\/5

Seymour Johnson AFB NC | L RERRCT L - Lo L D

VIIL BEVIEWER X nnNnun | NENCONGUR

NAME, GRAUE, BR, OF SVC, ORGN, COMD & LOCATION DUTY TITLE DATE

DAVID M, EDGINGTON, Brig Gen (5), USAF Commander 28 Jan 2002

4th Fighter Wing (ACC) 88N . EfT 5 M
Seymour Johnson AFB NC R ACT 2 2

Instructions m/ /
AM: Recommendations must he based on performance and the potential based on that performenee. Pramation recommendations are yrobibited, Do nat cofomen®on completion of or enroliment
in PME, edvanced edueation, previous or anticipated promation racemmendztians on AF Form 708, BER indorseraent levels, Eamily activities, marital status, race, sex, ethnic origi, ags, or religion.
All evaluators enter only-the fast four numbars of SSN.

Hatar Focus your evaliation i Sectien IV on what vhe officer did, how weil ha or she did it avd how the officer contributed to mission accnmpllshmant Writa in concise “builet” format. Your
1 camments In Section V) may inclue recommendations for asslunmem

Additional Raters Carefully review the rater's evaluation to enswre it is accurate, unbiased and uminflated. If you disagree, you may ask the rater to review his or her evaluation, Yeu
may not direct a change in the evaluation. If you still disagree with the rater, mark "NON-CONCUR" and explair. You may inelude secommendations for assignment.

Reviewer: Carefully review the rater's and additionaf rater's ratings and comments. IF their evaluations are acourate, unbiased and uninfiated, mark th form *CONCUR" and sign the form. I
you disagree with previous evaluators, you may ask them to review their evaluations. You may not direct them to change their appraisals. If yoo stil d|samee with the additinoai rater,
mark "NONCONCUR" and explain in Section VIII Do-not use "NONCONCUR™ simply to provide comments on the repart.

1X, ACQUISITION EXAMINER{AIR FORCE ADVISOR ACQUISFTION EXAMINER AIR FORGE ALVISOR

{indicate apuifcalile review by marking the appropriate boxfes)) {if applicabis) fif apalicabls)
NAME, GRATE, éﬂ OF SYG, DREN, S0MD & LOCATION - SIGNATURE . . DATE

AF FDRM 7078, 2000050 (REVERSE} (EF.V2) _ . FOR OFFICIAL USE ONLY  {When filfed in}
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r N ’ o et e "~ & . -
FIELD GR#4, OFFICER PERFORMANCE REPQRT (MA. Jru COL)

. RATEE IDENTIFICATION DATA (Read AFI 36-2408 carefully before filling in eny item)

1. NAME [fLast, First, Middle inftial) 2. SBN 3. GRADE 4. DAFSC
FEHRENBACH, VICTOR J. gepact MAJ 12F3F
5, FERICD OF REFORT 6. NO. DAYS SUPERVISION 7. REASON FOR REPORT

From: 7 Jan 2002 IThru: 6 Feb 2003 120 Annual
B. ORGANIZATION, COMM;QND, |LOCATION 9. PAS CODE
4th Operations Support Squadron (ACC), Seymour Johnson AFB NC SMI1CFCLY

II. UNIT MISSION DESCRIPTION
Provides operations support, air traffic control, airfield and weather services, intelligence, weapons, tactics,

training, maintenance coordination, and mission planning capabilities for four F-15E squadrouns, a KC-135
squadron, and multiple staff functions. Coordinates worldwide contingency operations involving fighter and
tanker requirements. Steward of $40 miilion, 46,000 acre, joint bombing and electronic combat range.

Hl. JOB DESCRIPTION
1, DUTY TITLE: =
CHIEF, WING TRAINING/F-15E WEAPON SYSTEMS OFEICER (WSO)
2. KEY DUTIES, TASKS, anD ResponsisiliTies:  Responsible for the fraining management of two operational and two
formal training unit B-15E fighter squadrons. Ensures the quality and standardization of local syllabi.
Oversees the Ready Aircrew Program. Produces quarterly and semiannual reports for HHQ. Coordinates
Crew Resource Management training for four squadrons. Leads the local Realistic Training Review Board
(RTRB) process, coordinates squadron inputs with HHQ, and represents the 4 FW at the ACC RTRB.
Mission-ready F-15E WSO qualified in all phases of air-to-air and air-to-ground employment, ncluding
specialized precision-puided mumitions, ADDITIONAL DUTY: 4 FW Supervisor of Flying.
IV. IMPACT ON MISSION ACCOMPLISHMENT ]
- Combat warrior; Operation ENDURING FREEDOM/ANACONDA/SOUTHERN WATCH hero
-- 21 combat sorties including Iongest combat sortie in sqnadron history-—multiple kills, two Air Medals
-- Incorporated lessons learned in combat info squadron training progam--increased combat capability
- Improved 4 OG Training--instituted electronic processing; standardized products, improved efficiency
-- Ensured accurate/timely execution of all training programs--OG's vision immediately conveyed to units
- RTRB coordinator--ensured OG's training gnidance focused toward the highest and most credible threat
-- Command impact; produced 10 background papers detailing OG issues; 4/6 positions adopted by ACC
- Solicited/consolidated input, drafted comprehensive change to F-15E training AFI--more user friendly

-1 - Fighter Ieader; selected as Operation NOBLE EAGLE 1.ead WSO--prevented fianire aitacks on capital
DOES NOT MEETS
V. PERFORMANCE FACTORS : Co MEET STANDARDS STANDARDS

X
X

1. Job Knowledge

Has knowledge requirad to perform duties effectively.
Strives to improve knowladgs.

Applies knowledge to handle nonrouting situations.

.

2. Leadership Skills . .
Sets and enforces standards, Motivates subordinates. Works well with others,

Fosters teamwork. Displays initiative. Self~confident. Has respect and confidence
of subordinates, Fair and consistent in evaluation of subordinates. .

3. Professional Qualities

Exhibits loyalty, discipline, dedication, integrity, honesty, and officership.
Adheres to Air Force standards, Accepts personal responsibility.

ls fair and objective.

4. Organizational Skilis

Plans, coerdinates, schedules, and uses resources effectively.
Schedules work for self and others equitably and effectively.
Anticipates and solves problems. Meets suspenses.

0 0
X

5. Judgment and Decisions i
Makes timely and accurate decisions. Emphasizes logic in decision making, Retains 5 }
composure in stressful situations. Recognizes oppertunities and acts to take
advantage of them. ‘ . i

6. Communication Skills ' ] ' [X‘

Listens, speaks, and writes effectively. |

AF FORM 707A, 20000601 (EF-V3) PREVIOUS EDITION IS OBSOLETE. FOR OFFICIAL USE ONLY {when filled in}



Vi, RATER OVERALL ASSESSMENT ' | raTEE NAME: FEHRENBACH, VICTOR J.

- My #1 officer/aviator; combat veteran and staff officer--gets the job done on time and right the first time

- Air-to-ground expert and "Top Gun"; #2 of 36 WSOs for FY02, destroyed multiple al-Qajda targets

- Skillfully managed wing training, added Close Air Support, Airborne Forward Air Cootrol, and Time
Sensitive Targeting with minimal increase in requirements—balanced needed training with ﬂlghts available
-- Led year-end training closeout of 6 squadrons, 15.4K sorties, 237.2K events--a record-breaking year
-~ Innovator; authored F-15E capabilities brief and produced video of cockpit displays, improved traim'ﬂg
- Simplified Night Vision Goggles upgrade--OG owns waivers; currency now a more realistic 2 months
— Obtained $200K to fund dissimilar air combat for F~15E Basic Course students—more realistic training

- Combat leader and outstanding professional officer on the ground or airborne! ISS now, then joint staff

{.ast performance feedback was accomplished on: 19 Dec 2002 {Consistent with the direction in AFf 36-2406.)
{If not accomplished, state the reason.] j

NAME, GRADE, BA OF SVC, ORGN, COMD & LOCATION DUTY TITLE . DATE
WILLIAM C. DeMASO, Lt Col, USAF Commander, Cwrrent Operations Flight - 71zn2003
4th Operations Support Sguadron (ACC) SSN . SIGNATURE

Seymour Johnson ARB NC . REDRCT \D,IS /_D;x/\w——-’”
VII. ADDITIGNAL RATER OVERALL ASSESSMENT X[ concun | NoNCONCUR

- Multitalented FGO--total success in combat, as 4 OG Chief of Training, and on the joint exercise staff
-- Stellar combat/combat support for ENDURING FREEDOM/SOUTHERN WATCH/NOBLE EAGLE
-- Represented 4 FW at ACC Training Boards--coordinated 4 OG inputs; focused ACC on 4 FW concerns
— JoInt impact; AT representative to Joint Fleet Exercise--ensured proper targeting priority and allocation
- Qutstanding officer, leader, and decorated warrior--send to ISS first chance, then broaden with joint staff

NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DUTY THTLE | DATE
GLENN C. SAMUELSON, Lt Col, USAF Commander 7 Jan 2003
4th Operations Support Squadron (ACC} . ssN - SIGN@F{. “"’M

Seymour Johnson AFB NC ) @CoACT P

VIIl. REVIEWER B I>X] concun 7 1 Twonconcur

NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DUTY T]TLE DATE

ERIC J. ROSBORG, Brig Gen, USAF Commander =1 S Mo (;53

4th Fighter Wing (ACC) . son ' M ) 2
Se’ymou: Johnson AFB NC EEDACT fc,{'\}\/-m

Instructions
All: Recommendations must be based on performance and the potantial based on that performance Promotson recommendgtions are
prohibited. De not comment on completion of or enroliment in PME, advanced educatian, prewous or anticipated promotion recommendations
on AF Form 708, OER indorsement levels, family activities, marital status, race, sex, ethnic origin, age, or rel:gmn All evaluators ernter only
last four numbers of S5N.

Rater: Focus your evaluation In Section |V on what the officer did, how well hie oz she did it and how the officar contributed to mission
accomplishment. Write in concise "bullet" farmat. Your comments in Section VI may include recommendations for assignment.

Additional Rater: Carefully review the rater’s evaluation to ensure it is accurate, upbiased and uninfiated, If you disagree, vou
may ask the rater to review his or her evaluation. You may not direct a change in the evatuation. [f you stiill disagree with the rater, mark
"NON-CONCUR" and explain. You may include recommendations for assignment.

Reviewer: Carefully review the rater's and additional rater's ratings and comments. |f their evaluations are accurate, unbiased and uninflated,
mark the form "CONCUR" and sign the form. If you disagree with previous evaluators, you may ask them to review their evaluations. You
may not direct them to change thelr appraisals. |f you still disagree with the additional rater, mark "NONCONCUR" and explain in
Section VIll, Do not use "NONCONCUR" simply to provide comments on the report.

[X. ACQUISITION EXAMINER/AIR FORCE ADVISOR ACQUISITION EXAMINER AIR FORCE ADVISOH
findicate applicable review by marking the appropdiate box(es].) {If appiicable) ' {If applicable
DATE

NAME, GRADE, BR OF SVC, OAGN, COMD & LOCATION SIGNATURE

i |
i J

FOR CFFICIAL USE ONLY (when filled in)
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MAR U @ Zuuss,

FIELD € .DE OFFICER PERFORMANCE REPORT ..... -t thru COL)
i. RATEE IDENTIFICATION DATA (Read AF/ 35-2406 carefully before filling in any ltem)

1. NAME (Last, First, Middle Initial) 2. B8N IS. ERADE 4. DAFSC
FEHRENBACH, VICTOR 1. geopcT AT 12F3F
5. PERIOD OF REFORT B, NO, DAYS SUPERVISION 7. REASQN FOR REPQRT

From; 07 Feb 2003 Iz 29 Dec 2003 326 CRO

B, ORGANIZATION, COMMAND, LOCATION 9, PAS CODE
335th Fighter Squadron (ACC), Seymour Johnson AFB NC SM1CFFBM

11. UNIT MISSION DESCRIPTION
Conducts combat operations in the F-15E aircraft. Responds to warlime comumitments to sscure and defend
national interests. Executes dual-capable aircraft fighter missions in support of contingency operations
worldwide. Employs conventional and special weapons against targets in strategic attack, interdiction,
counterair, and offensive air support roles. Provides defensive counterair for national assets,

Iil. JOB DESCRIPTION
1. DUTY TITLE:

FLIGHT COI\MANDER/WEAPON SYSTEMS OFFICER (WSO), F-15E

2 KEY DUTIES, TASKS, AND RESPONBIBILITIES:
Supervises 22 rated officers. Responsible for their professional development and maintaining their ability to

fight in combat. Manages training requirements and matches gqualifications to maximize combet capability and-
safety. Missionready F-15E. WSO flying complex air-to-air and air-to-ground training and combat missions.
Worldwide deployable to suppart JCS/Allied War Plans and contingency operations. Employs conventional,
nuclear, and precision-guided mumitions to include the Guided Bomb Unit (GBU)-28 "Bunker Buster” in normal
and time-sensitive targeting operations. ADDITIONAL DUTY: 4 FW Supemsor of Flying (SOF).

IV. IMPACT ON MISSION ACCOMPLISHMENT

- Combat centurion; legacy of success continied in Operahons SOUTHERN WATCH/IRAQI FRE EDOM (C1E)
-~ 34 combat sorties/98.4% hit rate; one of the tops in the squadron; awarded 2 Air Medals, 1 for heroism -

- Jomt/Special Operations Forces employment expert, defining the blueprint for the next generation of warfare

-- Planmed/flew multiple sorties against high-value targets; the jackhammer that brought down the Irag: regime

- Perfect accountability of flight members/families through Hurricane Isabel; flawless evac/recovery--all secure
- Planmned, led, executed 4-ship, 24-sortie cross country; diversified {raining opportunities for young aircrew

- Handpicked for critical patrols in suppert of Operation NOBLE EAGLE; protected nation's capital from attack
- Consummate professional; planned/led mission escorting CTCS across Irag during OIF; troop morale boosted

- Expert on Joint Scud hunting doctrine, developed new attack card, benchmarked by all six deployed squadrons

. o DOES NOT _ MEETS
V. PERFORMANCE FACTORS MEET STANDARDS STANDARDS
Strives to improve knowlaedge,

Applies knowledge ko handle nonroutine situations.
2. Lezdership Sklils .

Sets and enforces standards, Motivaies subordinates. Werks well with others. Fosters teamwark, N
Displays Iniflative, Self-confident. Has respect and confidence of subordinates.

Fair and consistent In evaluation of subordinates.

1. Jub Knowledge
Has knowledge required to perform duties effectively. >< ‘

3, Professional Qualities . ' X : .
Exhibits loyally, discipline, dedication, integrity, honesty, and afficership. : R
Adheres to Air Force stanilards. Accepts personal responsibility, -

Is fair and objective.

Sehedutes work for se¥f and others equitably and effectivaly.
Anticipates and solves problems. iMeets suspenses.

5. Judgment and Decisions -
Makes timely and accurate decisions. Emphasizes Ipglc in decision making. Retalns composure in.
stressful situations. Recognizes opportunities and acts to take advantage of them.

6. Communicabiva Skills
Listens, speaks, and writes effectively,

4, Organizational Skills - i .
Plans, coordinates, schedules, and uses resources effectively. - . L X

" AF FORM 707A, 20000601 (IMT-V'UV . PREVICUS EDITION IS OBSOLETE. FOR OFFICIAL USE ONLY (When filled ln}



V. RATER OVERALL ASSESSMENT 7 RATEE NAME: FEERENBACH, VICTOR 7.

- Energetic Flight/CC; maximized training for assigned personnel; his mentoring laid cornerstone of sq's future
-~ Superb mentor; prepares officers for leadership positions; I've selected multiple shop chiefs from his flight
- Devoted to recognizing top performers; authored over 80 awards packages for his flight members from OIF
- Epitome of leadership, both on and off the job; prime driver for social and off-duty events--morale champicn
- Aviation prowess a direct contributor fo-sq winning Air Force Association's 2003 David C. Schilling Award
- Primary aircover for Special Ops'advance on key Iraqi airfield prior to full scale combat; objective secured
- Superb flight discipline confributed to 335 FS 110,000-plus accident free hours; a fizst ever for any F-15E unit
- Oversaw requalification program after return from combat, 100% requalified in < 30 days--ensured sq C-1
- All-aspect leadership; continue to challenge with greater responsibilities; send to IDE now then return to fly

(Consistent with the direclion in AFl 36-24G8. If not accomplished, sizte the reason).)

L ast performance feedback was accomplished on: 04 Aug 2003

NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION TDUW TITLE DATE

MARK W. MOUW, Lt Col, USAF Commander - . e
H) t3 . e J
335th Fighter Squadron (ACC) A Feb &

Seymour Johnsoz AFB NC ‘ s ' SICHATURE
| s geoact | }“"L\,Q N~
VIL ADDITIONAL RATER OVERALL ASSESSMENT 4 concur : [ ] nonconcur

- Superslar in all endeavors, shapes flight personnel into impeccable professionals, outstanding flight mentor

- Elite Task-Force 20 crew; integrated F-15E/Special Operations Force combat employment--maximized effect
- Most lethal at the business end of an F-15E; destroyed countless targets across Iraq in OIF; vanquished enemy
- Bxemplary judgment; SOF for combat ops, six aircraft types, live weapons, austere conditions--zero incidents
- Two-time combat proven warrior/leader; send to IDE then back to fly; challenge with increased responsibility

NAME, GRADE, BR. OF SVC, ORGN, COMD & [LOCATION DUTY TITLE DATE
DARRYL L. ROBERSON, Colonel, USAF Commander . S
4th Operations Group (ACC) . i ) ¢ FEE p’«‘/
Seymour Johnson AFB NC REl

- | N eeoact " x flerin
VIil. REVIEWER CONGUR D NONCONCUR
NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATICN DuUTY TITLE DATE ]

ERIC J. ROSBORG, Brig Gen, USATF Cofnmgnder

4th Fighter Wing (ACC) e ‘@i ]
Seymour Johnson AFB NC _ 55N geEpAC 5% 7
i Lo l@f"/hz

Instructions
All, Recommendalions must be based on performance and the potential based on that performance. Promotion recommendations are-prohibited. Do fot
comment on completion of ar enrollment in PME, advanced education, previous or articipated promotion recommendations on AF Form 709 OER indorsepment
levels, family activities, marital stalus, race, sex, ethnic arigin, age, or religion. Al evaluators enter only last four numbers of SSN.
Rater: Focus your evaluation in Section IV on what the officer did, how well he or sha did It and how the cfficar contributed tu mission accompiishment,
Write in concise "bulfal” format. Your comments in Sectlon V) may include recommendations for assignment.
Additional Rater: Carefully review the rater's evaluation ta ensure il is accurate, unblased and uninfiated. If you disagree, you may ask the rater o review
his or her evaluation; You may not direct a change In the evaluation. If you stlll disagree with the rater, mark "NON-CONCUR" and exp!am You may includs
recommendations for assigament.
Reviewer: Carefully review the rater's and additional rafer's ratings and-comments. If thefr evaluations are accurate, unbiased and uninflated, mark the form
"CONGUR" and sign the form. If you disagree with previous evaluators, you may ask them to review thelr evalustions, You may not direct thert to change thelr
appraisals. If you still disagree with the addiftional rater, mark "NONGONCUR® and explzin in Section VII. Do not use "NONCONCUR" simply to
provide comments on the repoit,

IX. ACQUISITION OR FUNCTIONAL EXAMINER/AIR FORCE ADVISOR ACQUISITION FUNCTIONAL AR FORCE ADVISOR
(Indfcate review by marking the. appropriate box(es) if applicable.) EXAMINER EXAMINER . ) .
NAME, GRADE, BR OF 8VC, ORGN, COMD & LOCATICN SIGNATURE DATE

i

AF FORM TO7A, 20000601 (REVERSE) (fMT.Y | . i
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5 —
FIELD GRADE OFFICER-PERFORMANCE REPORT (MAJ thru COL)
I. RATEE IDENTIFICATION DATA (Read AFI 36-2406 carelully before fiifing In any Hem)

1" NAME (Last, First, Miodle Inflial) 3 56N 3. GRADE i DAFEC
FEHRENBACH, VICTOR J. REPACT MAT T12K3C
5. PERICD OF REFORT B 90, DAYS SUPERVISION 7 REASON FOR REPORT

From: 30 Dec 2003 : lThru: 29 Dec 2004 265 Armual

5. ORGANIZATION, COMMAND, LOCATION 9. PAS CODE
AFELM Joint Flying Training, Training Squadron EIGHTY SIX (VT-86), (AETC),

Naval Air Station Pensacola, Florida TXOIEM15

Il. UNIT MISSION DESCRIFTION
Provides joint advanced undergraduate ﬂymg, simmulator, academic, and officership training to student Naval
Flight Officers (NFO), USAF Navigators, and international officers leading {0 rated duty as: Weapon System
Officers (WS0), Tactical Coordinators (TACCQO), Radar Intercept Officers (RI0O), Electronic Countermeasures
Officers (ECMQ), and Combat Systems Officers {(CSO) in support of Chief of Naval Air Training (CNATRA).
li. JOB DESCRIPTION _

7. BUTT TITLE:
Chief, Production and Planning/Strike Fighter Instructor, Joint Undergraduate Navigator Training (TUNT)

2. KEY DUTIES, TASKS, AND RESEONSIBILITIES:
Directly supervises two Naval officers. Responsible for the long-range planning and production of DoD's only

NFQ/Navigator Training Wing. Controls Training Air Wing SIX's annua] production of up to 300 students from
3 services and 4 allied nations. Coordinates with eight gaining Formal Training Units (FTU). Supervises all
special projects including Undergraduate Military Flight Officer (UMFQ) Conference, training systems
upgrades, and CNATRA Quality Management Boards. Sirike Fighter Instructor, T-39N Missicn Commander.
PREVIOUS DUTY: USAF QOperations Flight Commander, annually produced 84 USAF WSOs.

IV, IMPAGT ON MISSICN ACGOMPLISHMENT

- Qutstanding organizational skills--guided squadron long-term planning snd fraining requirements from three
services, four nations, eight FTUs--produced 254 navigators/NFOs; zero deficiencies, met 100% FTU goals

- Stellar leader--Detachment Lead for 152 VT-86 personnel and 135 aircraft for challenging offsite training Det

- Perfect flexibility--planned and exeouted 10-day Detachment in less than 4 weeks; increased production 69% -
— Coordinated airspace with 3 USAF units; secured lodging/transportation for 152 personnel--flawless results

- Innovative manager; after major hurricane halted training for 5 weeks, developed a long-term production plan
— Coordinated with USN and USMC FTUs to backfill FTU requirements--mesting 100% anpual requirements

- Top 5% of all instructors--despite heavy leadership load, instructed 112 simulator and 88 flight training events

- Awarded VT-86 Strike Fighter Instructor of the Quarter (Sep-Dec 04); rose to #1 after just 6 months on-station

DOES NOT MEETS
V. PERFORMANCE FACTORS MEET STANDARDS STANDARDS
1. Job Knowledge
Has knowledge required to perform dulies effedtively X

Sirives to improve knowledge. -
Applies knowledge to handle noaroutine situations.

2. Leadership Skills -
Sats and enforces standards. Maotivaies subordinates, Works well with athers. Festers teamwork.
Displays initlative. Sell-confident, Has respect and confidence of subordinates.

Fair and conslstent in evaluation of subordinates.

3. Professional Qualities

Exhibits loyalty, discipline, dedication, Infegrity, honesty, and officership.
Adheres to Air Force siandards. Accepts personal responsibility.

Is fair and objective,

4, Organizational Skills
Plans, coordinates, schadules, and uses resources effeclively,
Schedules work for self and athers equitably and effeclively.

Anticipates and solves problems, Meels suspenses.

5. Judgment and Decisions
Makes timely and accurate decisions. Emphasizes iogic in decision making, Relains composure In
stressful situations. Recognlzes opportunities and acts to take advantage of them,

6. Communicution Skills
Listens, speaks, and writes effectively.

T AF IMT 707A, 20000601, V3 . PREVIOUS EDITION IS OBSOLETE.

XXX X X
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VI. RATER OVERALL ASSESSMENT f RATEE NAME: FEHRENBACH, VICTOR J.

- Top 5% of field grade officers; peetless leader, manager, instructor--made major improvements to operations

- Exemplary organizational skills; my #1 choice to run two of V'T-86's most demanding department head jobs

- Detachment Commander--led Myrtle Beach deployment; outstanding training/production plan; flawless resulls
-- Selected for his superb leadership; one of the best deployments I've seen--increased sortie production 69%

- Superb Flight Commander--balanced squadron niission and administrative needs for all AF students and staff

- Extraordinary HUREVAC response in wake of 3-week emergency, maintained 100% contact with over 35
students--coordinated TDY orders/pay and additional leave for over 55 students and instructors upon return

- Perfect Instructor Under Training (IUT) checkout in min time; finished 3 checkrides in 1 week, 0 downgrades

- My #1 USAPF Strike Fighter Instructor; ready for the tonghest jobs--next pick for Operations Officer, [IDE now!

Last performance feedback was accomplished on: (1 Aug 2004  (consistent with the direction in AFl 36-2406, If not accomplished, siale the reasan).)

NAME, GRADE, BR OF 8VC, ORGN. COMD & LOCATION DUTY TITLE DATE
PETER HALL, CDR, USN
Training Squadron EIGHTY SIX Commanding Officer 4 @b ‘05
NAS Pensacola, Florida ... SIGNATURE ~ '
SN RepACT , = 1'§7:ux
VIl ADDITIONAL RATER OVERALL ASSESSMENT X concur 1] nonconcur

- The best--consistently lauded on student critiques as the squadron's #1 Most Effective Strike Fighter Instructor
- Added combat-proven experience; applied real-world expertise, made valuable changes fo training curriculum
- Leader and mentor--personal advisor to 10 USAF student WSOs; provided expert guidance for future careers

- Brilliant officership--yielded 100% time-to-train goal for 254 students through 4 phases of training syllabus

- Top 5% of all officers/instructors in CTW-6--ready for Operations Officer, then command; IDE a must now!

NARME, GRADE, BR OF VG, ORGN, COMD & LOCATION DUTY TITLE DATE
LEE H, C. LITTLE, CAPT, USN . <
Traioing Alr Wing SIX Commodore _ 7 %0
NAS Pensacola, Florida P SIG E
REDACT Z, ,

VIil. REVIEWER | | concur ' |___] NONGONCUR
Additional Rater is alse the Reviewer.
NAME, GRADE, BR OF SVT, ORGN, COMD & LOCATION GUTY TITLE DATE

35N SIGNATURE

Tastrictions

All: Recommendations must be based on performance and tie potential based on that parformance, Promotion recommendations are prohiblted. Do aot
comment on complation of or eproliment in PME, advanced education, previous ar anticipaied promotion recommendations on AF Form 709, QER indorsement
levels, fTamily activities, marita status, race, sex, ethnic origin, age, or refigion. All evaluators enter only last four numbers of SSN,

Rater: Focus your evaluatian in Sectiont IV on what the officer did, how welt he or she did it and how the officer contributed to mission eccomplishment. |
Wrile in concise "bullet” formal. Your comments in Section VI may inchude recommendations for assignment,

Additional Rater: Carefully review the rater’s evaluation to ensure it Is accurate, unbiased and uninflated. If you disagree, you may ask the rater lo review

his or her evaiuation. You may not direct a change In the evaluation. If you still disagree wilh the rater, mark "NON-CONCUR" and explain. You may include
recommendations for assignment.

Reviewer: Carefully review the rater's and additional rater's ratings and comments. If their evaluations are accurate, unbiased and uninflated, mark the form
"CONCUR" and sign the foem. If you diszgres with previous evaluators, you may ask them to review their evaluations. You may not direct them to change their
appraisals. If you still disagree with the additional cater, mark "NONCONCUR® and explain in Section VIY. Do not use "NONCONCUR® simply to

provide comments on the report.

IX. ACQUISITION OR FUNCTIONAL EXAMINER/AIR FORCE ADVISOR ACQUISITION | FUNCTIONAL X AR FORCE ADVISOR
{Indicate review by marking the appropriate box(es} if applicable.) EXAMINER EXAMINER

NAME, GRADE, BR OF SV, ORGN, COMD & LOCATION IGNATURE DATE

DONALD G. SEILER, Colonel, USAF

Naval Education and Training Command (NETC) ' - -
NAS Pensacola, Florida 0. Q,_«_'/Q ‘3 _,Lg_, b g’”“

AF [MT 7074, 20000601, V3 {REVE. } FOR OFFICIAL USE ONLY (When filled in)
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FIELD GRADE OFFICER PERFORMANCE REPORT (MAJ thru COL)
l. RATEE IDENTIFICATION DATA (Read AFl 36-2408 carefully befare filling in any ilem)

1. NAME (Las!, Firs{, Middle Inlfai) ! 2. 55N 3. GRADE 4. DAFS5C
FEHRENBACH, VICTCR 7J. , REDACT ., IMAJ ' Q12K3C
5. PERIOD OF REPORT 6. NO. DAYS BUPERVISION 7. REASON FOR REPORT

From: 30 Dec 2004 | Tor: 29 Dec 2005 137 Annual

8. ORGANIZATION, COMMAND, LOGATION - 9, PAS CODE
AFELM Joint Flying Training, Training Air Wing SIX (CTW-6), (AETC), Naval Air

Station, Pensacola, Florida TXWFGOK

il UNIT MISSION DESCRIPTION
Plans, supervises, and supports Primary, Intermediate, and Advanced Joint Undergraduate Navigator Training
(JUNT). Conducts academic, simulator, and flight traiming of student Naval Flight Officers (NFO), Combat
Systems Officers (CS0), and intemational military officers to satisfy service requirements of the United States
Navy, United States Air Force, United States Marine Corps, and allied military services.

l. JOB DESCRIPTION
1. DUTY TITLE:

Wing Senior Air Force Liaison, JTUNT

Z KEY DUTIES, TAGKS, AND RESPONSIBILITIES:
Reports directly to the Wing Commander. Manages all AF implementation of and participation in JUNT. Coor-

dinates with Naval Education: and Training Cornmand Senior Air Force Advisor. Provides expertise on AF and
joint issues to Chief, Naval Air Training (CNATRA), wing, and squadron staffs. Plans, supervises, creates, and
directs all AF specific programs and functions for over 300 AF personnel assigned to TW-6, including manning,
personnel and administrative support, indectrination, student production, physical readiness, and professional
military training. T-39N/G Instructor/SEFE/Mission Commander. Prev Duty: VT-86 Chief, Plans/Production.

IV. IMPAGT ON MISSION ACCOMPLISFMENT

- Selected ahead of 15 majors--all senior to him to lead my AF command section; deftly coordinated manming,
decorations, OPRs, PRFs, MLR preparation, and officer assignments--mentor for 69 instructors/240 students

- First choice for inclusion on the curtculum development team for the future integration with Rendolph SUNT

- Pursued/obtained TDY funding for over 300 USAF personnel after massive, area-wide hurricane evacuations

- Handpicked to choose future fighter and bomber students competing for Pensacola from OTS selection board

- Key player in development and implementation of improved Strike Fighter advanced syllabus and curriculum
-- Updated 2vX academics, authored new flight training instruction (FTT) chapter, added A-A to strike portion

- Ensured 160% FY05 student production goal met, despite hurricane delays; 224 students to 10 FTUs on-time

- Vastly improved post-winging flow of all AF grads--eradicated inefficiencies thet existed for over seven years

DOES NOT MEETS
V. PERFORMANCE FACTORS MEET STANDARDS STANDARDS

1. Joh Knowledge

Has knowledge required to perform duties effactively.

Strives tc improve knowiedge.,

Applies knowledge to handle nonroutine situations.

2, Leadership Skills ’

Sets and enforces standards, Motivates subordinates. Warks well with others. Fosters teamwork,
Dispiays iniliative. SeHf-confident. Has respect and confidence of subordinates.

Fair and consistent in evaluation of suberdinates.

3. Professional Qualities

Exhibits loyalty, discipline, dedication, integrity, honesty, and officership.
Adheres to Alr Force standards. Accepts personal responsibility.

is fair and objective,

4. Organizational Skills

Plans, coordinates, schedulas, and uses rescurces effectively.
Schedules wark for self and others eguitably and effectively,

Anticipates and solves problems. Meets suspenses.

5, Judgment and Declslons
Makes limely and accurate decisions. Emphaslzes logic in decision making. Retalns compaosure in
siressiul situations. Recognizes opportunitles and acts 1o taks advantape of them.

XXX X | X X

8. Communication Skills
Lisiens, speaks, and wriles effectively.

© AF [MT 707A, 20000601, V3 PREVIOUS EDITION IS OBSOLETE. FOR OFFICIAL USE ONLY (when filled in)



VI RATER OVERALL ASSESSMENT ] RATEE NAME: FEHRENBACH, VICTOR.J.

- #1/86 O-4s in my multi-service command! Leader of leaders; hands-down #1 advisor on all my USAF issues

- New curriculum guru--revamped advanced syllabus, added air-to-air to strike portion, enhanced WSO training
- Single-handedly improved advanced 2vX phase--rewrote classroom academics/anthored new chapter to FTT

- Stellar upgrade to SEFE in min time; even with demanding collateral duties, remained #3/71 VT-86 instructors
- Tekes care of people--warked tirelessly to obtain TD'Y funding for over 300 personnel following HUREVAC
- Developed innovative, long-term strategy to fix student production shortfalls--ensured seven FTU poals 100%
- Skilled commmunicator--edited/rewrote 10 PRFs for recent Major CSB; won an additional DP at AETC MLR
- Model mentor--ag personal advisor to 10 USAF/USMC/USN student WSOs, ensured 100% graduation success
- Top 2% of over 400 officers in TW-6! Ready for Squadron XO in my wing! DO, CC, then SDE in-residence

Last performance feedback was accomplished on: 25 Oct 2005 (Consislent with the direction in AF! 36-2406. If not accomplished, stale the reason).)

MNAME, GRADE, BR OF 3VC, ORGN, COMD & LOCATION _ DUTY TITLE DATE

LEE H. C. LITTLE, CAPT, USN W DECOS

 Training Air Wing SIX Commodore /)

NAS Pensacola, Florida ' N SIGNATI 1 1 /} M
- - v Reoact "R LGOI

Vii. ADDITIONAL RATER OVERALI ASSESSMENT ] \ | CONGCUR ’ L NOMCONCUR

NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DUTY TITLE DATE

ey SIGNATURE
Vi1, REVIEWER [ | CONCUR | | monconcur

Rater is also the Reviewer.

NAME, GRADE, RR OF SVC, ORGN, COMD & LOCATION : DUTY TITLE DATE
55N SIGNATURE

Instructions .
All: Recarnmendalions must be based on performance and the potential based on that performance. Promation recommendations are prohibited. Oo not
comment on completion of or enrcliment in PME, advanced education, previous or anticipated promotion recommendations on AF Form 709, OER indarsement
levels, family aclivilies, marital status, race, sex, ethnic origin, age, or religien. Al evaluators enter only last four numbers of S3N.
Rater: Focus your evaluation in Seclion IV on what the officer did, how wel! he or she did it and how the officer caniributed to missicn accomplishment.
Write in concisa "bullet" format. Your comments in Sectioa V| may include recommendations for assignment.
Additicral Rater: Carefully review the rater's evaluation lo ensure it is accurate, unbiased and uninflated. If you disagree, you may ask the rater lo review
his or her evalvation. You may not direct a change In the evaluation, If you still disagree with the raler, mark "NON-CONCUR" and explain. You may Include
recommendations for assignment.
Reviewer: Carefully review the rater's and additicnal rater's ralings and cormments. [f their evaluations are accurate, unbiased and uninflated, mark the form
“CONCUR" and sign the form. If you disagree with previcus evelualors, you may ask them fo review their evaluations, You may not direct them to change their
apgraisals. I you still disagree with the addltional rater, mark "NONCONCUR" and explain in Section Vi Do not use "NONCCNCUR" simply to
provide comments on the report.
IX. ACQUISITION OR FUNCTIONAL EXAMINERIAIR FORCE ADVISOR ACQUISITION FUNCTIONAL >< AIR FORCE ADVISOR
(Indicate review by marking the appropriate box(es) if appficable.} EXAMINER EXAMINER
NAME, GRADE, BR OF SVC, ORGN, COMD & LCCATION SIGNATURE DATE

DONALD G. SEILER, Colonel, USAF

Naval Education and Training Command (NETC) S & / ~ .
NAS Pensacole, Florida 3 - -Z'M_/L 29 0fC. o £

AF IMT 707A, 20000601, V3 (REVERSM FOR OFFICIAL USE ONLY {When filled in)
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FIELD GRADE OFFICER PERFORMANCE REPORT (MAJ thru COL)
. RATEE IDENTIFICATION DATA (Read AFI 36-2408 carefully hefore filling in any em)

1, NAME (Last, First, Middie Inilial) 12850 |3 GRADE 4. DAFSC
FEHRENBACH, VICTOR J. . BeoacT L Q12K3C
&, PERIOD OF REPORT 5. NO. DAYS SUPERVISION 7. REASON FOR REFORT 1
From: 30 Dec 2005 [T 29 Aug 2006 243 CRO

9. PAS CODE

. ORGANIZATION, COMMAND, LOCATICN
AFELM Joint Flying Traming, Training Air Wing SIX (TW- 6) (AETC), Naval Air Station
Pensacola, Florida

il. UNIT MISSION DESGRIPTION
Plans, supervises, and supports Primary, Intermediate, and Advanced Joint Undergraduate Navigator Training

(FUNT). Conducts academic, simulator, and flight training of student Naval Flight Officers (INFO), Combat
Systems Officers (CS0O), and intemational military officers to satisfy service requirements of the United States
Navy, United States Air Force, United States Marine Corps, and Allied military services.

fil. JOB DESCRIPTION

1. DUTY TITLE:

Wing Senior Air Force Liaison Officer (SAFLO) JUNT

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES:
Reports directly to the Wing Commander. Manages all USAF implemexntation of and participation in JUNT.

Coordinates with Naval Education and Training Command Senior Air Force Advisor. Provides expertise on
USAF/Joint issues to Chief, Naval Air Training (CNATRA), wing, and squadron staffs. Plans, supervises,
creates, and directs all USAF specific programs and functions for over 300 personnel currently assigned to
TW-6, including personne! and administrative support, manning, indoctrination, student production, physigal
readiness, professional military training, promotions, and assigmments. Serves as T-39 Mission Comumander.

TXOIFGOK.

IV, IMPAGT ON MISSION ACCOMPLISHMENT

- Exceplional leader of Wing's AF command section—expertly coordinated manning, decorations, OPRs, PRFs,
MLR preparation, PME selection, student production, and officer assignments for 70 instructors/112 students

- Corrected B-1 student overproduction and F-15E EWO shortfall--expert integration with ATPC and Air Staff

- Brilliant foresight--spearheaded comprehensive changes to HUREVAC reporting procedures, coordinated with
local MPF and wing/squadron reporting agencies, assuring TDY funding and accountability for 300 persomme]

- Prodigious ambassador—singlehandedly organized three flawless USAF flag officer visits to NAS Pensacola

- Visionary problem-solver—plamned informational trip to Holloman AFB after several W3O centrifuge failures

-- Cross-talk yielded changes to WSO profiles--increased graduation rates, potentially saved $5M in training

- Integral link to the future curriculum development and move/integration of Randolph SUNT to Pensacola JUNT

DOES NOT MEETS
V. PERFORMANCE FACTORS MEET STANDARDS STANDARDS
1. Job Knowledpe
Has knowledge required to perform duties effectively. . ><

Strives to Improve knowledge,

Appiies knowledye to handle nonroutine situatlnns

2. Leadership Skills

Sets and enforces standards, Motivales subordinates. Works well with others. Fosters teamwork.
Displays iniliative. Self-confident. Has respect and confidence of subordinates.

Falr and consistent in evaluation of subordinates.

3, Professional Qualities
Exhibits loyaily, discipline, dedication, integrity, honesty, and officarship.
Adhares to Alr Force standards. Accepts personal responsibiftty,

is fair and objective.

4. Organizational Skills
Plans, coordinates, schedules, and uses resources effectively.
Schedules work for self and others equitably and effectivaly.

Anticipates and solves probiems. Meets suspenses.,

5. Judgment and Decisions
Makes timely and acourate decisions. Emphasizes logic In declslon making. Retains composure in
slressful situations. Recognizes opportunifies and acts to take advantage of them,

XX XX | X

6. Communication Skills
Listens, speaks, and wites effectively.

" AF IMT 707A, 20000601, V3 PREVIQUS EDITION IS OBSOLETE. FOR OFFICIAL USE ONLY {When filed i)
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V1. RATER OVERALL ASSESSMENT | RATEE NAME: FEHRENBACH, VICTOR J.

- Hard-charging SAFLO! Defily handled myriad personnel issues for over 180 students and staff--awesome task
- Developed innovative, long-term strategy to fix student production overages/shortfalls; met 3. FTU goals 100%
- My "go-to" host for DV visits--planned and executed all aspects for AETC/CC, 19AF/CC trips--lauded by all!

- Model mentor--as personal advisor to 11 UJSAF/USMC/USN student WSOs, ensured 100% graduation success
- BEven with demanding Wing staff duty, remained in the top 5% of instructors in student critiques and production
- Arranged first-ever, 5-day, 12-sortie, cross-country composite mission--provided best, most realistic training!

- Above and beyond--coordinated informative F-15E, T-38 visits; spearheaded trip to F-15E FTUJ for cross-talk
- Skilled communicator; edited/authored 38 PRFs for 3 0-4/0-5 CSBs; earned 4 additional DPs at AETC MLRs

- Peerless leader--top 5% of over 400 officers in my Wing! Ready for OpsQO, Command, and SDE in-residence!

Last performance feedback was accomplisbed on: 20 Jun 2006 {Consistent wilk the direciion in AFl 36-2406. (f pot zccomplished, slate the reason).}

NAME, GRADE, BR OF SV, DRGN, COMD & LGCATICN CUTY TITLE _ DATE _
LEE H. C. LITTLE, CA_PT, USN 5’& ey
Training Air Wing SIX Commodere t{) @
NAS Pensacola, Florida - ;

SN_eepACT I“*%/ #\(4 ﬁtzfﬁi
VI ADDITIONAL RATER OVERALL ASSESSMENT | ] CONCUR NDNCONCUR
NAME, GRADE, BR OF SVC, ORGN, GOMD & LOGATION DUTY TITLE DATE

— SIGNATURE
VIII. REVIEWER ] | CONGUR L__I NONCONCUR
Rater 1s also the Reviewer.
MNAME, GRADE, BR OF VG, ORGN, COMD & LOCATION DUTY TITLE DATE

558N SIGNATURE

. nstructions
All; Recommendations must be based on performance and the potenilal based on that performance. Promotion receynmendations are prohibited, Do not
comment on completion of or enrollment in PME, advanced education, previous or anticipated promotion recommendzations en AF Form 709, OER indorsemant
levels, family activities, maritat status, race, sex, ethnic origin, age, or religion. All evaluators enter only last four numbers of SSN.
Rater: Foecus your evaluation In Section IV on what the officer did, how well he or she did it and how the officer contribuled to mission accomplishment.
Write in cencise "bullet” format. Your comments in Section VI may include recommendations for assignment.
Additional Rater: Carefully review the rater's evaluation fo ensure it is accurale, unbiased and uninflated. If you disagree, you may ask the rater {o review
his or her evaluation. You may not direct a change in the evaluation, If “you still disagree with the rater, mark "NON-CONCUR" and explain. You may include
recommendations for assignment.
Reviewer: Carefully review the rater's and additionat rater's rafings and cemments. [f their evalualions are accurate, unbizsed and urinflated, mark the form
"CONCUR" and sign the ferm. If you disagree with previous evalyators, you may ask them to review their evaluations. You may not direct them o change their
apprajsals. If you still disagree with the additional rater, mark "NONCONCUR" and explain in Section VHI, Do nat use "NONCONCUR" simply lo

provide comments on the report,

IX. ACQUASITION OR FUNCTIONAL EXAMINER/AIR FORCE ADVISOR ACQUISITION FUNCTIONAL >< AIR FORCE ADVISOR
(Indicate review by marking the appropriafe box{es) if applicable.) EXAMINER EXAMINER

NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION S{GMATURE DATE

DONALD G. SEILER, Col, USAF -

Naval Bducation and Training Command (NETC) /
NAS Pensacola, Florida S e X /‘(/ o6

AF IMT 7074, 20000601, V3 (REVERSE) FOR OFFICIAL USE ONLY (When filled in}
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FIEI;LD GRADE OFFICER PERFORMANCE REPORT (MAJ thru coL}

|, RATEE IDENTIFICATION DATA, {A2ad AF! 556-2408 carelully betare (liing in any ftein)

TTNAME (Las?, First, Middle imtial 3 88N ~ 3. GRADE 3 DAFSC
FEHRENBACH, VICTOR |.T : REOACT CIMAT CI12K3C.
5. PEAIOD OF REPOAT € N0, DAVS SUPERVISION 7. REAGGNTOR REPORT

Fom 30 Aug 2006 |t -3% Jan 2007 155 . |cro

8. ORGANIZATION, COMMAND, LOCA'I’iION' ' ’ i 8. PAS CODE -
Detachment 1, 325th thhter ng (AETC} Corry Statlon Pensacola F]onda TXOIFPGYV

-L 4 UNIT MISSION BESCRIPTION | _ _ _ _
Detachment 1, 325th Fightér Wing supports aviation and technical training in a multi-service environment for
over 850 Air Force mémbefs assigned to 9 uniis af 3 Naval installations in the greater Pensacola, Florida area.
| The only Air Education and Training Commiand organization'to combine findnce, ﬂtght management military
personnel, pcrsonnel systems managenment, and mformatton management functlons in a single unit.’

v N v

Il JOB DESCRIPTION . | . . . .
1. OUTY TLE: T : ' - - i
Commander, Detachment 1

% KEY DUTIES, TASKS, AND RESPONSIBILTIES: ' _

Commands geographicallyiseparated unit of 30 company grade officers and 18 enlisted personnel supporting

(over 850 aviation apd.technical training staff and students. Ensures quality administrative, personnel; finance,
and aviatjon management support to area Air Force personnel. Responsible for mora}e welfare, discipline, and
training. Initiates administrative and nonjudicial punishment actions. Advises Navy senior raters on officer and
enlisted evaluations and promotion recommendation processes. Manages $80K budget and $250K computer
resources. Maintaing rmssxomready status as T-39 Instructor Weapons System Officer (WSO).

V. [MPACT ON MISSION AGCOMPLISHMENT
- Rockssolid leader; awcscr,ne credentials! No-notice plck as. Det 1/CC immediate resulfs...turned unit around

- Drastically improved conimunication, enforced discipline & enhanced moralé.. Jaudéd by customers and CCs .
'~ Contingency guru; created hurricane evac (HUREVAC) plan for i region; streamdined notification & reporting

- Efficiency expert; instituted new security in-processing procedures...93 student sec clearances 100% accurate
- Repaired damaged customer relations; expanded work hrs, hosted CC meetings...resolved tough support issues
't Fit'to fight! Turned PT p{ogram Jupside-down; created aggressive, structured program fitness levels soared

|- Assigned casual lieutenan(s to military” personnel fllght, augmented staft...ensured,productive use of pérsonnel
~ Solved manning shortfall Amproved NAS Pensacola 35/3A manning 20% to 60%, region-wide 62% to 85% |
- Key to Joint Undergraduate Nawgator Trammg (IUNT) success, mstructed 52 sortles/J.OS hrs...tota] package

. DOESNOT =~ MEETS.
|‘MEET STANDARDS STANDARDS

v, PERFDHMANCE FACTDF!S

='

! . v

1. Job Knowlédge, | .

| Has knowledge réquiféd to pierfarm.dq'llles effactively. o - ) . -
Sirives lo Improve knowledge: ’ Tl Bl

Applies knowledge fo handie nohrouth‘é situatians, ’

2. Leadershlp Skills  ~ { - ’ o -

Sets and enforces standards, Motiva‘les subordinates, Works well with othars. Fosters leamwork, . . - 5 [N

Displays initfative. Seif-confldent Has respect and confidence of subordinates, ’ ‘

Fair and conslstant n évaluatton of suhnrdlnates !

3. Protesslonal Qualltles

Exbiblls loyalty, discipline, dedication, Integrity, honesty, and officarship,
Adheres to Alr Force standards, Accepts personal responsibility.

-15 falr and oblective, . i

-&. Organizational Skills

"Plans, coordlnates, schadiles, and usas-rescurces affectively. --- . . ) o ><

Schedules wark for self and others equltably and effectively, . Lo,
Anticlpates and soives pmhlsms Meeis suspenses, )

5. Judgment.and Daclslons
Makes timely and accurate decisions, !Emphastzes lagic In decision’ maklng Retains cnmpnsure in
stréssful slt'uallnns Recognizes opportunities and acts to-take advantzga 'of them. e

¥ T v T

6. Communication Skills '
L:stens 5peaks and virltes effect]vely o7 ' P o, vl L Y

AF M7 707A, 20000601, V3| T "itﬁévldUs”Eémbw ISOBSOLETE. T "I FOR OFFICIAL USE ONLY (whia fiied in)
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Vi. RATER OVERALL ASSESSMENT | RaTEE NAME: FEHRENBACH, VICTOR J.

- Unbelievable leadership! Huge msn impact from day 1; incredible navigator, phenomenal CC...stellar results!
- Téam builder! Literally grabbed Det 1 from Clutchés of failure, transformed ops into nisn, custémer showcase!
- Process genius; sharpénediaviation mgmt for 300 troops...100% compliant; rocketed 'O/EPR on-time to 100%

- Hosted 19 AF/CC & AETC/A3; gave vifal insight on fiiture JUNT msn restructuring...senior leaders informed
- Relentless! Fixed lonig: standmg computer neswork probs...five units now fully tied to parent wing...vital to.C2
- Solvéed HUREVAC plan access problem; put it ofifine...gave nine units/two NAFs casy access to critical info

- Keen foremght consohdatad reca]l rosters for nine units from five. different wmgsfbasss .100% accountability
- Bxpert multitasker; easmly managed CC and flying duties...“Most Effective” JUNT instructor on 5.of 6 critiques
- Electrifying impact; wish all my CCs had half his fire; rocket-propelled leader...definitely Sq/CC after SDE!

(Consistent with the direclion in AF] 36-2408. I fiot accomplished, stale the reason).)

Last performance tendback was accomplisted on: (38 Dec 2006 .
1

]

NAME, GRADE, R OF SVC. GRGN, GOMD & LOGATION SUTYTILE - . DATE

ALAN T. LAKE, Lt Cal,, USAF o ‘

325th Mission Suppart Group(AETC) Communder _ of ,@5 207
Tyndall Air Force Base, Fionc?a : m JZE';OH-CT ::IGNATUHE//V/

Vi1, ADDITIONAL RATER OVERALLASSESSMENT ‘ "X concun [ [%onconcur

- #1 pick of 11 more s7 as Det 1 CC; eye-watering, Mach 2 1drship...excellénce drove spectacular msn success!

- Dynamﬂ.e enabler; engageld CCs one-on-one, resolved issues, shaped their perspective...locked in top feedback
- Policy wiz; led complex flying eval board:case; built pkg/brigs for HHQ... 19 AF/CC & ABTC/CC concurred

- Brilliant JUNT WSO dnstmctot...#1 pick to brief 19 AF/CC & AETC/A3 on joint ops transition/emd structure
- Top 5% of 477 officers; impressive leadership across the bd; make this superstar a CAF Sq/CC; SDE ASAP]

NAME, GRADE, BR OF SVC, ORGN, COMD & LOGATION .~ - DUTY TITLE. - ' I DATE
TOD D, WOLTERS, Brig Gen, USAF 2 : : - N T v
325th Fighter ng (AE’I'C) [ - S Commander- . - . .- - SRR A\ 'T‘..Q-’O?
Tyndall Air Force Base,f‘lond_a Tt o i - "[SIGNATURE . . ™

[ - A MMeeonc . | ‘<;/_Q_ ..
Vill. REVIEWER ' I S D | -J.concum . ~, | |:NONCONCUR

-
o

Additional Rater 1s also the Rewewer
1 .
NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION Y. |BUTYTIRE - - . : © |pate

| 88N . SIGNATURE

) Jns:ructlons
All: Hecommendahons must be based -!cn peﬁormance and the potemlai based on. that performance: Promotlnn rencmmendations are prohibited, De not
comment on complstion, of er enrpllment In PME, advanced education, prevlnus o7 anticipaled promotioh recommendations on AF Form 709, OER indorsement
levels, family activities, rnarital slalus. face, sex, ethnlc offgin, age, or refigion, ANl evaluators enter.only 1ast four numbiers 'of SSN. .
Rater: Focus your evaluation in Sectiom IV on what thé officar did, how well he'or she did l-and haw the afficer contributed to-mission accompllshmant
Write in conglse "bullet” format. Your comments In Section VI may laclude racommendations for assignment.
Addittonal Rater: Carefully review the raler's evaluation ta ensure it Is accurate, unbiased and uninfiated. If you.cisagree, you may ask the raterto review ©
hig or her evaliation, You _may rot dlrami a thange. |n the evaluation, ]ryou still disagree with the rater, rnark "NON-CONCUR® and explain. You may include
recommendations for assignmént. ¢ ; e
Reviewer: Carefully raview tha rater's and additional rater 5 ratings and somments, If thair evalualions are aucurate, unbiased and uninfiated, mark !he iorm
"CONCUR" and sign the form. I you dlsagree with previous evaluators, you may ask them to reviaw thelr evaluations. You may not direct them to change their
appraisals. if you still dissgree with-the addiﬂunal fater, mark "NONCONGUR* and explain In Section VIIl, Do not use “NONCONCUH“ SlmP]Y te
provide comments on the report. .

1X, ACQUISITION OR FUNCTIDNAL{EXAMINER/AIR 'FOFICE ADVISOR , ACQUISITION FUNCTIONAL, AR FORCE ADVISOR
(indicate review by marking the appropriale box(es) if applicable ) . . |- exakiNeR.. EXAMINER

NAME, GRADE, BR OF SVC, ORGHN, COMD & LOCATION - . SIGNATURE 7~ . B DATE

|

i
¢

AF IMT 707A, 20000601, V3~ (REVERSE} . " FOR OFFICIAL USE ONLY {When filled in) -
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OFFICER P-EF@FORMANCE REPORT {Lfthru Col)
. RATEE IDENTIFICATION DATA (Read AFf 36-2406 carafully boforo filling in any itamy

1. NAME [Lasi, Firsl, Middis mitia) 2. 85N 3. GRADE % DAFSC 5. REASON FOR REPORT | 6, PAS CODE
FEHRENBACH, VICTOR §, ELoncT Lt Col 12F3F Annual MWICFFGZ
7. CRGANIZATION, COMMAND, LGCATION. AND COMBONENT 8 PERIOD OF REPORT . 9 NO. DAYS SUPV.
366th Operations Support Squadron (ACC), . >
Mountain Home AFB 1Y {(AD) P Eeb 2009 wsa 31 Jan 2010 fo3

il, JOB DESCRIPTION {Lanittex! ko 4 ios) 10 BRI0

BUTYTITLE ASSISTANT DIRECTOR OF OPERATIONS/F-15E WEAPON SYSTEMS OFFICER U660

< Directs 6 Ats/190 Airmen; provides airfield ops, inel, current aps, range/airspace. tactics, file suppart. wx suppuort
- Oversees CC special projects/programs, including budget, readiness, awardsidecs, OPR/EPR. APT, eguipdtacilities
- MD for ORE/ORI: responsible for 110+ fighter sortics daily: acts directly for PW, OG/CC 1o direct msn exceution

- Mission qualified F-15E WSO; capable in all air-to-air & air-to-ground missions, inchuding CAS/TST/DCA/OCA
fli. PERFORMANCE FACTORS AN AR T

: . . MEET STANDARDS STANDARDS  EXEMPTION
+Job Knowledge, Leadership Bhills, Professicnal Qualities, Organizational Skills, Judgmen: and i :
| Becisions, Cammunication Skills, and Physicat Fitness (see raverse #f markad Dues Not Moet Standarcs) ) ><

IV. RATER OVERALL ASSESSMENT (Limit texf fu E finas)

- Dynamic oftr; maintsined infallible professionalism/attitude despite huge personal challenges—-FW msn multiplicr
- Skilled writer; authored 17 OPRS/EPRS, reviewed/edited 102 OPRs/EPRs--sireamlined §0 process, en-fime 953%
1+ Spearheaded $37K effort to refurbish OG bldg floors; doubled use-life--saved $30K-+ in potential replacement cost
- Developed ofer data sheet; consolidated personned info from multiple sources--cuz researeh time 75%, new FW sid
- Spearheaded 8Q awards prem; cheired 4 review boards; edited 48 noms--won 10 QG/4 FW awards, rajsed morale
- Steady workhorse; poised and professional under pressure--perfect choice for We Swafl deputy chieffNAL stalT next

Last petformance leetdback was accomphshed on 38 Jun 2000 (1AW AF) 38-2408) (If not eccomplished state tha Toason)

MANE, GRALE, BR OF SV, ORGN, COMMAND & LOGATION DUTY TTLE BATE

MARK . TIHOMPSON, Lt Col, USAF Commander 16 Feb 2000
366th Operatioms Support Squadron (ACC) SSN lSlGNATURE .

Maountain Home AFB H) jeactat Yonl i THOMPSON.MARK.E. 1045744269

V. ADDITIONAL RATER OVERALL ASSESSMENT (Limit tos1 fo 4 lines) X CONGUR " NON-CONGUR

- Stalwart ADO: assisted in development of new OSS/0G OCR AW ACC plan--IN scamlessty realigned under QG
- PRT gury; muthored/edited 12 PRFs/Dullet reference sheets: 100% on-timederror-Tree--ensured 100% 1P promuotad
- Rever'd bldg offices to accommodate new Q88 coni'm and AFE siaff offices--AFE shop construerion buck antrack
- Proven feaderiwarrion; handles every task w/steady, professional focus—~Weg agency deputy chicf/NAF A3 stali next

NAME, GRADE, BR OF §VC, ORGN, COMMAND & LOCATION DUTY TITLE ' DAYE
JAMES 1 MCGOVERN, Col, USAF Copunander . 17 Feb 2010
366th Operations Group (ACC) $5N lSlGNATURE
Mountain Home AFTLID REDRCT | MCGOVERN.JAMES 4. 1176957537,
Vi. REVIEWER (1 roquired, sl text to 4 lines} . concur “NON-CONCUR :
MAME, GRADE, (R OF SVC, ORGN, COMMAND & LOCATION DUTY TITLE DATE
GLENN F.SPEARS, Lt Gen, USAY Commander I Mar 2040
Tweelftlhy Air Force (Air Forces Southern) (ACC) 5SN SIGNATURE
Davis-Monthan AFB AZ REDACT SPEARS.GLENN .} 1082056137
Vit, FUNCTIONAL EXAMINERIAIR FORCE ADVISOR T FUNCTIONAL EXAMINER {AIR FORCE ADVISOR
fingdicaly applicablo revipw by marking the sppropaals box) .
NAME. GRADE, BR OF SVC, ORGN. COMMAND & LOCATION DUTY TiTLE CATE
SSw SGNATURE
Vill, RATEE'S ACKNOWLEDGMENT - :
lundergiand my signature doas not consiibite agrecment ar Yes MNa | SIGNATURE A BATE

digagreainent ! acknowledge o required feedback was -

eomplishad i il § tod o & ot - - - . .
3:;1?&'5““’ during the repoding poriod antd upoa recempt o >< FEHRENBAGH.VICTOR.. 1080253460 2 Mar 2010
AF FORM 707, 20080618 PREVIOUS EDITIONS ARE GESOLETE (7O7A and 70VR) PRIVACY ACT INFORMATION: Tha imfannuashon In s foen is

FOR OFFICIAL USE ONLY. Protost JAW the Privacy Act ol 1924
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B9/23/2685 16:48 208--336-2537 FEDEX KINKD'S 5122 - PAGE 81

B " '
f Lo

o | , ./ PROMOTION RECOMMENDATION. 4
1. RATEE IDENTIFICATION DATA _(Read AF] 36-2400, Officer and Enlisted Evaluialion Systems, carefully befare filing In any llem)

1. NAME (Lasl First, Middle Trilial) 2 55N 3. GRADE 4, DAFSC
FEHRENBACH, VICTOR J. 2eDACT My | Q12K3C

| 5. CRGANIZATION, COMMARND, LOGATION : - 5. PAS COBE
AFELM Joint Flying Training, Training Alr Wing SIX (TW-6), (AETC), Naval Air Station

Pensacola, Florida ' TXOTEGOK
1. UNIT MISSI0N DESCRIPTION ' ' '

Plans, supervises, and supports Primary, Intermediate, and Advanced Joint Undergraduate Navigator Training
(TUNT). Conducts academic, simulator, and flight training of student Naval Flight Officers (NFQ), Combat
Systems Officers (C30), and tnternational military officers to satisfy service requirements of the United States
. {Navy, United States Air Force, United States Marine Corps, and allied rmilitary services.

il JOB DESCRIPTION
1. DUTY TITLE:

‘Wing Senjor Air Force Liaison, JUNT

2. KEY DUTIES, TASKS, RESPONSIBILITIES:

Reports ditectly to the Wing Commander. Manages all USAF inplementation of and participation in JUNT.
Coordinates with Naval Education and Treining Command (NJETC) USAF Advisor. Provides expertiseon
UBAF joint iseues to Chief, Naval Air Training (CNATRA), wing, and squadron staffs, Plans, creates, directs,
and supervises all USAF specific programs and fimetions for over 300 Air Force personnel assigned to TW-6,
inchuding personnel and administrative support, manming, indoctrination, stadent production, physical readiness,
and professional military training, T-39N/G Strike Fighter (S/F) Ingtructor, WSO/SEFE/Mission Comuander.
1V, PROMOTION RECOMMENDATION ' _

- Supetatar! Top 2%/400+ officers; "#1/11 WSO0s"y."#1 USAF Strike Fighter Instructor"; "Top 5% of all FGOg"
- #1/36 W30z "Top Gun" in bonb comp; CTW-6 "Top 5% of all officers..."; "#1 Most Effective S/F Instructor”
- 9 Air Medals, 1 for beroism! Multiple kills vs Al Qaeda, high-value Iraqgi targets; 1/12 select 9-11 alert crew
- Tactical pionesr—picked for elite TF 20-~integrated F-15E/SOF employment; chosen 1 of 9 initial FOL cadre
- Leadership results--494 FS "USAFE/CC Fighter 8q of Year Award” and 335 F8 "David C. Schilling Award"
- Proven Sqdn ProjO and Det CC for 2 deployments--27 jets/322 personnel--"flawless resulis"--"bost I've seen”
- Top-tier officer--S/F Iustructor of the Quarter; 8 FW CGOQ, Info Mgr/Gtr; OG/Exec; "My #1 officer/aviator™
- "I ethal at the business end of an F-15E"--98.4% hit/88 msn/414 hrs, OEF/ANACONDA/QIF/OSW/ONE/QIG
- Wat hero, leader, 11 on a scale of 10! #1/86 O-4s--Best on my staff! Definitely Promotel DO, CC then SDE!

V. PROMOTION ZONE VI, GROUP SIZE VII. BOARD VIY. SENIOR RATER JD
sz [ ] wmez [X] N/A PO506A 0TNO6
X, OVERALL RECOMMENDATION IX. SEMIOR RATER

NAME, GRADE, BR OF $VG, ORGN, COMD & LCCATION
LEE H. C. LITTLE, CAPT, USN
Training Alr Wing SIX

MAS Pensacola, Florida

DUTY TITLE

DEFINITELY PROMOTE E]

FROMOTE |j _
Coramodore

| et !
DO NOT PROMOUYE THIS BOARD D SSN . ; SIRA
REDRLT L ALC
‘ £

Sonior Rater: Instructions

Review provious OERs, OPRs, Education/Training Reporis, and Supplomental Evalustion Sheets, May conslder other rellabie Information thal Is not cunfained in
the racard of parfarmanca wien comploting the PRF. Eveluats the offlesr's porformancs and #ssess ils of her potential. Wriie Prametioh Recommendstion
{Section IV} In gonglee “bullet” format. Entsr only the last four pumbera of geniot retar’s SSN, B

Provide an accurate unblasod assessmant fres from consldaration of race, sex, ethnic orlghn, age, religlen, or marltal status.,

Provida the ofticer 8 sopy of thiz report approximstsly 30 days priot to the boasd for which this repert {5 preparad.

Offlear: .
Revlsw racord of performenes, Officar Pre-Selaction Briof, and PRF for accuracy. Prier to your bosrd convening dats, you must contact your senlor rater io discuss

it your PRF 15 not accurate, omits psrilnent infatrnation or has an ercor, [f your sanlor rater concurs, there are procedures to comoot prior to the board {reftronce
962406, thapter B). Per DOD Direcilve 1320,41, Speclsl Selaction Boards, paragraph 4,3., a supplomental promotion baard "shalf not considar any officer who
might, by malntalnlng reasonably careful racords, have dlscoverad and taken stops o corract that error of amisalon on which the orlgina! board basad ils deglslon

ageinst promeolton,*

AF IMT 718, 20040415 V2

. PREVIOUS EDITION IS OBSOLETE, FOR QFFICIAL USE ONLY (When fiigd 177}-
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DEPARTMENT OF THE AIR FORCE

THIS IS TO CERTIFY THAT

THE AIR FORCE COMMENDATION MEDAL

(FIRST OAK LEAF CLUSTER)

HAS BEEN AWARDED TO |

CAPTAIN YICTOR L. FEHRENBACH

Lo 'Od

FOR
_ MERITORIOUS SERVICE

o] 21 AUGUST 1996 TO 20 MAY 1998

)

2 GIVEN UNDER MY HAND

-~ E

! THIS 131H DAY OF HAY 13 98

i
E

g. M E N e B
T s : B e
i DAVID E. CLARY, Colon%;,,USAF : T
ing

R Cemmander, 27th Fighter

v A% FORM 7224, APR 85
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CITATION TO ACCOMPANY THE AWARD OF

THE AIR FORCE COMMENDATION MEDAL
{FIRST OAK LEAF CLUSTER)

TO

VICTOR I. FEHRENBACH

Captain Victor J. Febrenbach distinguished himself by meritorious service as Squadron Programmer, 429th Electronic Combat
Squadron, 27th Operations Group, 27th Fighter Wing, Cannon Air Force Base, New Mexico, from 21 August 1996 to 20 May 1998.
Puring thisdperod, Captain Fehrenbach successfully completed the EF-111A electronic warfare officer replacemnent training course,
attaining a 97 percent academic average and caming “Commendable™ and “Dest Seen to Date” ratings for his mission qualification
check-ride combat briefing: As Assistant Chief of Weapons and Tactics, Captain Fehrepbach assisted in planning b aspects of
combat taining missions [or the June 1997 squadron surge cxercise, resulting in 56 missions flown aver a 2-day surge—an all-time
CF-11) record. As a member of tiwe wing mission planning cell during the CORONET ROADRUNNER $7-13 Phase 1 exercise in
Aungust 1997, Captain Fehrenbaech planned and coordinated 16 successful combat training missions, varning an “Excellent” rating {or
mission preparation. As the squadron piogrammer, he expertly scheduled aud coordinated over 500 local training missions totaling
over 1,500 {lying hours and 94 combat missions for 363 flying hours in support of Operation SCUTHERN WATCH. The distinctive
accomplishments of Captain Fehrenbach reflect eredit wpon himself and the United States Air Force.
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- missions in‘the face of Iraqi surface-to -air and air-to- alr threats were commendable.

CITATION TO ACCOMPANY THE AWARD OF

THE AIR MEDAL

——

1O -

VICTOR J. FEHRENBACH - 299-562374 " . . : -

Captain Victor J. Fehrenbach distinguished himself by meritorions achievement while” pért1c1pat1n in sustamed aerial flight as -
EF-111A Electronic Warfare Officer, 429th Electromc Combat Squadron, 4404th Operatienfs Group, 44048\Wing (Provisional),
Prince Sultan Air Base, Al }\harj, ngdom of Saudi Arab1a Trom 18 December 1957 tl\lﬁ Ianua:y 1998. u:mg this period,
. Captain Fehrenbach demonstrated steadfast devotion to duty and outstanding atrmanship whlhﬂﬂg& defe

during Operation SOUTHERN WATCH. These sorties mciuded joint and-combined combat: operations with the: United States Navy,
Royal Air Force, and French Alr Force assets. Captain Fehrepbach’s undaurited courage and professmnahsm whlle flying ¢ombat
These acticns wefe chrectIy respon51bie for
o halnng further Tragi aggressionl while- prowdmg strong leverage for enforcmg all United Natjohs . ceasé-fire \resolutions. The

professional ablhty and outsta.ndmg acrial- accomphshments of Captam Ff:hrenbach reﬂect great credit upon himself and the Umted'
. States AJr Force. "~ . . .

ppression missions
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CITATION TO ACCOMPANY THE AWARD OF

THE AIR FORCE COMMENDATION MEDAL
(FIRST OAK LEAF CLUSTER)

TO

VICTOR J. FEHRENBACH  209-56-2374

Captain Victor J. Fehrenbach distinguished himself by meritorious service as Squadron Programmer, 429th Electronic Combat
Squadron, 27th Operations Group, 27th Fighter Wing, Cannon-Air Force Base, New Mexico, from 21 August 1996 to 20 May 1998.
During this period, Captain Fehrenbach successfully completed the EF-111A electronic warfare officer replacement training course,
attaining a 97 percent academic average and earning “Commendable” and “Best Seen to Date™ ratings for his mission qualification
check-ride combat briefing. As Assistant Chief of Weapons and Tactics, Captain Fehrenbach assisted in planning all aspects of
combat training missions for the June 1997 squadron surge exercise, resulting in 56 missions flown over a 2-day surge--an all-time
EF-111 record. As a member of the wing mission planning cell during the CORONET ROADRUNNER 97-13 Phase I{ exercise in
August 1997, Captain Fehrenbach planned and coordinated 16 successful combat training missions, earning an “Excellent” rating for
mission preparation. As the squadron programmer, he expertly scheduled and coordinated over 500 Jocal training missions totaling

over 1,500 flying hours and 94 combat missions for 363 flying hours in support of Operation SOUTHERN WATCH. The distinctive
accomplishments of Captain Fehrenbach reflect credit upon himself and the United States Air Force.

MAY 2 g 1998

DPPB
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CITATION TO ACCOMPANY THE AWARD OF

THE AIR FORCE COMMENDATION MEDAL
(SECOND QAKX LEAF CLUSTER)

TO

VICTOR J. FEHRENBACH 299-56-2374

Captain Victor J. Fehrenbach distinguished himself by outstanding achievement as Squadron Scheduler, 494th Expeditionary Fighter
Squadron, 31st Expeditionary Operations Group, 31st Air Expeditionary Wing, Avianc Air Base, Italy, from 24 April 1999 to
10 June 1999. During this period, Captain Fehrenbach’s professionalism and dedication to duty directly contributed to the success of
the squadron’s combat operations. He was personally responsible for scheduling all of the squadron’s aircrew to meet the flying,
mission planning, and supervisory manning requirements for 24-hour combat operations. Due to the dispersed billeting locations of
the deployed aircrew, he also determined and scheduled the gronnd transportation requirements for 91 aircrew. Captain Fehrenbach’s
efforis allowed the sguadron to meet 100 percent of its Air Tasking Order commitments by expertly scheduling 1,118 combat sorties

during this period. Although he was deployed to fulfill these duties before becoming mission ready, he quickly tackled the daily
scheduling duoties during combat operations after minimal on-the-job fraining.

The distinctive accomplishments of Captain
Fehrenbach reflect credit upon himself and the United States Air Force.

May 3 1 2nhd

DPPRB
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CITATION TO ACCOMPANY THE AWARD OF

=3
Foiem)
THE ATR MEDAL 3
~ (FIRST OAKLEAF CLUSTER) =
o
(72

DPEB

TO

VICTOR J. FEHRENBACH
299-56-2374

Captain Victor J, Fehrenbach distinguished himself by meritorious achievement while participating in aerial flight as an F-15E Strike Eagle Weapons System
Officer, 335" Expeditionary Fighter Squadron, 332™ Air Expeditionary Group, on 13 February 2002. On this date, flying as IGNITE 02, his professional skill
and airmanship enabled the flight to successfully complete a time-critical airborne tasking to destroy 2 downed American MC-130P Combat Shadow aircraft, a
valuable and highly classified special operations asset. Exploitation of undamaged equipment on this atrcraft by enemy forces could have compromised sensitive
Alfr Ferce and national security information. The mission was initially planned to work with aitbomne conmmand and control aireraft to conduct zeconnaissance of
unknown vehicles and Al Qaeda cave complexes near Ghardez, Afghanistan. While enroute to their assigned area of responsibility, command and control
aircraft re-tasked IGNITE flight to proceed with their KC-10 to the site of the downed MC-130P aitcraft. Once there, they were to locate the crash site,
investigate the surroundings for hostile troops, and report any suspicious activity. The flight detected the presence of the emergency beacon and confirmed that
all eight aircrew had been evacuated. IGNITE 01 double-checked with CHEETAH 69 (RQ-1A Predator) that no friendly forces or non-combatants were nearby.
IGNITE flight was then tasked to destroy the cockpit and tail sections of the downed aircraft to prevent any exploitation by hostile ground forces. The Combined
Afr Operatians Center stipnlated that the attack must oceur with simultaneous employment of two laser guided bombs per Desired Mean Point of Impact.
Captain Fehrenbach guided the weapons with flawless execution despite steep terrain and challenging weather conditions resulting in the complete destruction of
this unplapmed target. The mission was even more demanding due to the long distance required to reach the target area, making it a 10.0 hour sortie
encompassing both day and nighttime flying with five aerial refuelings per fighter. Captain Fehrenbach’s tactical prowess denied Al Qaeda and Taliban forces
access to extremely sensitive information, thereby allowing the United States® war on terrorism to contimee without compromise. The professional skill and
airmanship displayed by Captain Fehrenbach reflect great credit upon himself and the United States Air Force,
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CITATION TO ACCOMPANY THE AWARD OF

[t |
[}
THE AIR MEDAL &y
(SECOND OAK LEAF CLUSTER) gy
o A
TO 75
VICTOR J. FEHRENBACH FR 299-56-2374

Captain Victor J. Fehrenbach distinguished himself by meritorions achicvement whils participating in aerial flight as an F-15E Strike Eagle Alrcraft Commander,

335% Expeditionary Fighter Squadron, 332™ Air Expeditionary Group, on 7 March 2002. On that date flying as SHOCKER 72, his professional skill and
airmanship enzbled the flight to successfully respond to a time critical asrial retasking and destroy enemy weapons caches. Working with JOINT STARS
controlier STILETTO, SHOCKER. flight was retasked to destroy a weapons and logistics storage area in rugged terrain southeast of the town of Ghardez.
STILETTOC assigned SHOCKER 71 to work with NAIL flight, an airborne forward air controller. Without the benefit of target imagery or preflight target study,
SHOCKER flight initially dropped six Mark 82 500 pound bombs and two laser-guided bombs on their assigned tarpet scoring a direct hit. After refoeling,
BOSSMAN, the airtborne command and control director, extended SHOCKER past their three hour close air support alert peried and directed them to contact
PACMAN, 2 Predator controller for follow-on tasking. PACMAN had radio difficulty requiring flexibility and directive actions by SHOCKER 71 to orchestrate
2 suitable solution, SHOCKER 71 was then immediately tasked to locate and kill Taliban and Al Qaeda forces fleeing in a dry streambed surrounded by steep
ridges. PACMAN cleared SHOCKER 71 1o release & cluster bomb. The bomth impacted slightly short of the target due to the sharp, vertical terrain, but shrapnel
from the detonation literally froze the enemy force in place. SHOCKER 72 located the stationary troops and also dropped cne cluster bomb unit. Several
atternpted to escape the area so SHOCKER 72 dropped three additional Mark 82s. SHOCKER flight extended 2 hours past the normal 3 hour coverage period,

logging a 12.6 hour fighter sortie—the longest in 335 Fighter Squadron’s history. By destroying the weapons and logistics caches and inflicting direct losses on
Taliban and Al Qaeda forces, Captain Victor J. Fehrenbach saved coalition lives and advanced the United States® goals in the war on global terrorisme. The
professional skill and airmanship displayed by Captain Fehrenbach reflect great credit upon himself and the United States Air Force,
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THE UNITED STATES OF AMERICA

TO ALL WHO SHALL SEE THESE PRESENTS, GREETING:
THIS IS TO CERTIFY THAT THE PRESIDENT OF THE UNITED STATES OF
AMERICA AUTHORIZED BY EXECUTIVE ORDER, 16 JANUARY 1969 HAS
AWARDED

THE MERITORIOUS SERVICE MEDAL

_ TO .
MAJOR VICTOR J. FEHRENBACH

FOR

MERITORIOUS SERVICE
15 AUGUST 2005 TO 1 FEBRUARY 2007

. ACCOMPLISHMENTS
Major Victor J. Fehrenbach distinguished himself in the performance of outstanding service to
the United States as Senior Air Force Liaison, Training Air Wing Six, Naval Air Station
Pensacola, Florida, and Commander, Detachment I, 325th Fighter Wing, Corry Station, Florida.
Major Fehrenbach’s superior leadership as the wing commander's top advisor on all Air
Force personnel issues was critical to the success of joint undergraduate navigator trainming
in the Pensacola area. Brilliant en persomnel issues, he expertly prepared 38 promotion
recommendations for three boards, earning four additional Definitely Promote recommendations
at Management Level Reviews. With no notice, he.was hand-picked as detachment commander.
Major Fehrenbach immediately enforced discipline, boosted morale, and improved
communications among nine units, supporting more than 850 airmen, He flawlessly handled a
complex Flying Evaluation Board case, gaining approval from the Headquarters Air Education
and Training Command Commander. A proactive leader, he solved long-standing technology
shortfalls and improved customer service. The singularly distinctive accomplishments of
Major Fehrenbach reflect great credit upon himself and the United States Air Force.
" GIVEN UNDER MY HAND
1 FEBRUARY 2007

<0 WD,

TOD D. WOLTERS, Brig Gen, USAF
" Commander, 325th Fighter Wing

AF FORM 2228, AUG 98
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DEPARTMENT OF THE NAVY

: - THIS IS TO CERTIFY THAT . -
THE SECRETARY OF THE NAVY HAS AWARDED THE

NAVY AND MARINE CORPS COMMENDATION MEDAL

TO

MAJOR VICTOR J, FEHRENBACH
UNITED STATES AIR FORCE

FOR

MERYTORIOUS SERVICE AS PLANNING AND PRODUCTION DEPARYMENT HEAD AND ATR FORCE OPERATIONS. FLIGHT COMMANDER AT
TRAINING SQUADRON EIGHT SIX FROM JANUARY 2004 TO AUGUST 2005. AS AIR FORCE OPERATIONS FLIGHT COMMANDER, HE
DYRECTLY SUPERVISED ONE SENTOR NONCOMMISSIONED OFFICER AND THREE COMPANY GRADE OFFICERS, WHILE MENTORING THE
PROFESSIONAYL DEVELOPMENT OF OVER 30 AIR FORCE STAFF AND MORE THAN 100 STUDENTS. AS PLANNING AND PRODUCTION
DEPARTMENT HEAD, HIS EFFORYTS RESULTED IN TRE ON-TIME AND QUALITY PRODUCTION OF 254 NAVAL FLIGHT OFFICERS AND
WEAPONS SYSTEMS OFFICERSZ. BY HIS NOTEWORTHY ACCOMPLISHMENTS, PRRSEVERANCE, AND DEVOTION TO DUTY, MAJOR
FEHRENEACH REFLECTED CRERIT UPON HIMSELF AND THE HICHEST TRADITIONS OF THE UNITED STATES ATR' FORCE AND THE
NAVAYL, SERVICE. .~ : ’ . ' : o

L OF TAR BAVY

GIVEN THIS 11™ pavy OF  January 2007

PETHER P. HUNT
Captain, United Btates Navy
Cominander, Tralning Alr wing SIX

NAVECH 185001 {REV, T-84]
BN OIDA-LT- 3821800
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THE UNITED STATES OF AMERICA

TO ALL WHO SHALL SEE THESE PRESENTS, GREETING:
THIS IS TO CERTIFY THAT
THE PRESIDENT OF THE UNITED STATES OF AMERICA
AUTHORIZED BY EXECUTIVE ORDER, MAY 11, 1942
HAS AWARDED

THE AIR MEDAL
(THIRD OAK LEAF CLUSTER)
TO
MAJOR VICTOR J. FEHRENBACH

FOR
HEROISM

WHILE PARTICIPATING IN AERIAL FLIGHT

Major Victor J. Fehrenbach distinguished himself by heroism while participating in aerial flight as F-15E
Weapon Systems Officer, 335th Expeditionary Fighter Squadron,. 379th Expeditionary Operations Group,
379th Air Expeditionary Wing, at Al Udeid Air Base, Qatar on 3 Aprif 2003. On that date, as Major
Fehrenbach provided combat airpowsr in support of coalitior: forces Operation JRAQI FREEDOM. In direct
support of friendly ground forces securing Baghdad International Airport, Major Fehrenbach worked with two
ground forward air controllers, providing immediate time-sensitive targeting of two enemy target arrays
located near advancing friendly forces. Major Fehrenbach successfully employed nine laser-guided bombs,
destroying two enemy missile launchers and 12 armored vehicles within striking distance of coalition ground
forces. 'While destroying these targets, Major Fehrenbach was fargeted by constant enemy anti-aircraft
artillery fire, one strategic surface-to-air missile, and eight tactical surface-to-air missiles. Major Felirenbach
used preemptive and reactive countermeasures and varied the attack axis for each strike to defeat these threats.
His tactical prowess in a high threat environment denied enemy ground force attacks cn advancing friendty
forces, thereby allowing them to secure Baghdad International Airport safely, and furthering the success of
coalition forces in Operation IRAQI FREEDOM. The professional heroism and airmanship displayed by
Major Fehrenbach reflect great credit upon himself and the United States Air Force.

GIVEN UNDER MY HAND
4 SEPTEMBER 2003

Commander, USCENTAF

AF FORM 2233B, 2002040)
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DEPARTMENT OF THE AIR FO..CE
HEADQUARTERS TWELFTH AIR FORCE (ACC)
DAVIS-MONTHAN AIR FORCE BASE ARIZONA

MEMORANDUM FOR LT COL VICTOR J. FEHRENBACH, 366 0SS SEP 12 2008

FROM: 12 AF/CC
2915 8. 12 AF Drive, Ste 218
Davis-Monthan AFB, AZ 85707-4100

SUBIECT: Notificatior of Show Cause Action nitiated Under AF] 36-32006, Chapter 3,
paragraph 3.6.8.

1. T am indtiating action against you under AFI 36-3206 Administrative Discharge Procedures
Jfor Commissioned Officers, Chapter 3, paragraph 3.6.8, homosexual conduct, that requires you to

show cause for retention on active duty.

2. 1 am taking this action becavse you did, at or near Boise, ldaho, on or about 12 May 2008,
engage in homosexual acts with another man. Absent findings in support of the aggravating
circumstances identified in AFI 36-3206, para 3.1,3.1, the Jeast favorable character of discharge
that the Secretary of the Air Force may approve is under honorable conditions (general). In the
event the Secretary should find any of the previously referenced aggravating circumstances to
exist in your case, the least favorable character of discharge he may is approve is under other
than honorable conditions (UOTHC). Attached is a copy of the documentary evidence

supporting this action.

3. Sign and date the atiached indorsement acknowledging receipt of this notification
memorandum. A copy of the notification memorandum will be provided to you. If you decline
to acknowledge receiving this notification memorandum, the officer presenting it to you will
indicate on it the date and time you declined 1o acknowledge receipt and this will be includad as

B part of your case file.

4. Familiarize yourself with AFT 36-3206, particularly the rights that yon have. If you do not
apply for retirement or request a resignation in lieu of further administrative action, a Board of
Inquiry (BOL)) will convene as provided in Chapter 7. Comntact Capt Karin B. Peeling, Area . -
Defense Counsel, AFLOA/ADC, 828-2675, to discuss the procedures involved and your rights
and options. If you decline counsel, contact Maj Rosalind Abdulkhalik, Chief, Miljtary -
Personnel Flight, 366 MSS/DPM, 828-6254, for counseling about your rights and options.

5. Ifyou elect to present matters 1o a BOL, the standard of proof used by the board members to
make findings is a preponderance of evidence. You may present evidence and argument to rebut
the reason st forth in this notification memorandum or any additional reason or information
developed during the BOJ proceedings. You may also present other pertinent evidence.

Government Exhibit 2. -
Page | of 42



6. Within 10 calendar days after you receive this notification memorandum, you must respond
by indorsement to me, IfI do not receive the indorsement within the allotted time I'will proceed

with further action under AF1 36-3206. Include in your indorsement:

a Any statement you wish 10 snbmit on youwr own behalf and/er any additional evidence that
you wish me 1o consider. If you desire that the BOI consider retention, you must submit
evidence documenting the existence of all the circumstances cited in paragraph 3.3.3.1 in
AF136-3206. If you are unable to submit your statements or documentary evidence within
10 calendar days after receiving this notification memorandum, you may requesi more fime
as allowed under AFI 36-3206. Submit your request for additional time to me. If you do not
submil stetements or evidence, your failure will constitute a waiver of your right to do so;

and 1 will refer your case to the BOL
b. A statement that Caiat Karin Peeling counseled you and that you fully underszand your

rights and options in this action. If you declined counsel, so state and indicate that Maj
Rosalind Abdulkhalik counseled you and that you fully understand your rights and options in

this action.
¢. A statement that you understand the following regarding recoupment of education
assistance, special pay, or bonuses received if you haven’t completed the period of active
duty you agreed to serve:
(1) Recoupment of & portion of education assistance, special pay, or bonus monies
received if you voluntarily separate,
(2) Recoupment of a portion of edncation assistance received if involuntary discharge is
for misconduct.
(3) Recoupment of education assistance, special pay, or bonus money teceived if basis
for discharge is determined to be statements, or marriage or attempted marriage to a
person of the same sex, for the purpose of sceking separation. .

(4) Recoupment of edncation assistance, special pay, or bonus money received if a
discharge under other than honorable conditions (JOTHC) is authorized, or if the
homosexual conduct is pumishable under the UCMI. This is the case whether or not you
are actually discharged with a UOTHC or actually convicted under the UCMI. :

(5) The récouﬁment in all cases is an amount that bears the same ratio to the total amount
or cost provided to you as the unserved portion of active duty bears to the total period of
actwe duty that you agreed to serve. . .

(6) Ifyou d13puta that you are indebted for educational assistance, an authonty appmnted '
~ by the MAJCOM/CC will make findings and recommendations concerning the validity of
your indebtedness. See A.'P T 36-3206, paragraph 4.32 regarding special rules for .

‘recoupment.

Page 2 of Y2
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d. A statement notifying me whether you intend to apply for retirement or tender your
resignation, H you have applied for retirement or tendered your resignation, atitach a copy of

the retirement application or the resignation.

€. A statement that the area defense counsel or the Chief, Military Personnel Flight,
explained separation pay to you and that you understand the eligibility criteria to recawe

separation pay.
f. Any other pertinent information.

7. In response to this notification memorandum, you may, within 10 calendar days, tender your
resignation under AFI 36-3207, Separating Commissioned Officers, Chapter 2, section B, with
the undcrstanding that, if the Secretary of the Air Force accepts your resignation, you may
receive a discharge under other than honorable conditions unless the Secretary of the Air Force
determines that you should receive an honorable discharge. If the Secretary of the Air Force
accepts your resignation, your discharge date will be as soon as pogsible but no later than 10
calendar days after the date that the MPF receives separation instructions,

8. Thave taken action required under AFI 31-501,Personnel Security Program Management
because you have had access to Sensitive Compartmented Information (SCI), Single Integrated
Operational Plan-Extremely Sensitive Information (SIOP-ESI) or other special access programs.

9. You may request excess leave if the Air Forge does not require your further participation in

processing this case,

R ) z » /
NORMANR, SEE, iewtenant General, USAF

Commander

4 Attachments:
1. Recommendation Memorandum, dated 11 Sept 08, with 20 Attachments (116 pages)

- Report of Investigation, 16 Jun 08 (87 pages)

. Personal Data Sheet, 14 Aug 08 (1 page)

Officer Records Review RIP, 12 Aug 08 (5 pages) _

. Officer Performance Report, 30 Aug 06 — 31 Jan 07 (2 pages)
Officer Performance Report, 30 Dec 05 - 29 Aug 06 (2 pages)

Officer Performance Report, 30 Dec 04 — 29 Dec 05 (2-pages)

Officer Performance Report, 7 Feb 03 — 29 Dec 04 (2 pages)

Officer Performance Report, 7 Jan 02-- 6 Feb 03 (2 pages)

. Officer Performance Report, 7 Jan 01 — 6 Jan 02 (2 pages)

10 Officer Performance Report, 4 Mar 00— 6 Jan 01 (2 pages)

11. Officer Performance Report, 4 Mar 99 — 3 Mar 00 (2 pages)

12. Education/Training Report,” 1 May 98 — 3 Mar 99 (1 page)

13. Officer Performance Report, 1 May 97 —30 Apr 98 (2 pages)

MO0 S OV LA R W B e
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14. Education/Training Report, 3 Sep 97 — 17 Oct 57 (1 page)
15. Education/Training Report, 30 Mar 86 — 30 Apr 87 (1 page)
16. Education/Training Report, 8 Apr 96— 3 Tul 96 (1 page)
17. Education/Training Report, 15 Jun 94 — 29 Mar 96 (1 page)
18, Officer Performance Report, 15 Jun 93 — 14 Jun 94 (2 pages)
19, Officer Performance Report, 25 Dec 92 ~ 14 Jun 93 (2 pages)
20. Officer Performance Report, 24 Sep 91 — 24 Dec 92 (2 pages)
2. Officer’s Receipt of Notification Memorandumn (two originals)
3. AFT 36-3206 - not inclnded, available at Area Defense Counsel Office
4, AF136-3207 - not included, available at Area Defense Counsel Office

Page 4 of 2.
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RECORD OF BOARD OF INQUIRY
Concerning
LLEUTENANT COLONEL VICTOR 1. FEHRENBACH
 REDACTED
BY

‘Administrative Discharge Board Convened Under |
AIR FORCE INSTRUCTION 36-3206

Held at
MOUNTAIN HOME AIR FORCE BASE, IDAHD
O

14 and 13 April 2609
VOLUME T - Record of Proceedings

Abbreviations Used:

PRES - President

MEN - Board Mcember

LA -  Legal Advisor

REC - Recorder

AREC - Assistant Recorder
RES- Respondent

RC -  Respondent’s Counsel
WIT -  Wilness

REP - Court Reporter

INT - Interpreter



RECORD OF BOARD OF INQUIRY

e

Fehrenbach, Victor J. 299-56-2374 Lt Col

by

* Administrative Discharge Board Convened Under

AIR FORCE INSTRUCTION 36-3206

Held at

Mountain Home AFB, Idaho on Jannary 29-30, 2009

INDEX
Page

" Hearing Without Voting MembEIs.......usveeeereersrevrsessrssmrsssssssmsenns 1,32
Introduction of Counsel.......ccceervreernns erervaens revsreereenraresaerenaaes 2,32
Explenation of Rights to Respondent.... SRR | O 1+
Board HEaTNE ....ouceicecmnseeecssscmasasrnesetsessinncessssnensesssnsscosans ssnsseesss 38
Challenges.... ereeararaenns 93
Findings................ crionneen 200
Recommendations. . ....ceeeerrseenieveressessuenemsosererasanseresrsssorssessessasses 266
Abbreviations Used:
PRES President
MEM __ Board Member

LA Legal Advisor
REC Recorder
AREC Assistant Recorder
RES Respondent
RC Respondent Counsel
WwIT Witness
REP ' Reporter i
INT Interpreter |




TESTIMONY

. Papes Pages
" Name of Witness Direct and Redirect Cross and Re-cross
'FOR THE GOVERNMENT
~ Karolyn Derosier ' 108 : 114
Mark Vucinich 118,146 142
FOR THE RESPONDE
- N/A ‘
Michael Casey 149, 160 153
Mark Thompson ' 165 A ‘
Jeffrey Marker 169
William Acker 174 , 179
James McGovern 181, 190 . 187

EXHIBITS ADMITTED INTO EVIDENCE

For the o Description Page Offered Admitied
Government ' _
1 Convening order 1 1
A4, dated 8 Dec 08
1A Convening order 32 : 32
A-9, dated ‘
18 Feb 09
2 - | * Notification of ‘ 8 20
- Show Cause Action
3 Response to the 44 45
' Notification of ' .
Discharge
4 Report of 45 . 45
- Investigation
35 - Interview Audio 45 46
CDs, Two Discs :

R g — — - Rt 2o et P S



10

1
12

For the

Respondent

A

- B

R W T T

Photo of Comforter

Evidence Tag for
Olive Green
Comforter

Photo of Wét

Oniginal Gel Body

- Ghde

Evidence Tag for
Wet Original Gel
Body Glide

Photo of Brown and
Green Duvet Cover

Evidence Tag for
Brown and Green
Duvet Cover

PDS, dated 9 April
2009

. Description
Index

Achievement
Medal, 15 Nov 93

Achievement
Medal, 29 Jun 94

Commendation
Medal, 28 Jun 94

Citation,
Commendation
Medal, 28 Jun 94

Air Medal, 1 May
98

46

46

46
47
47
47

48

Page Offered

52

52
52
52

52

52

s
G Ea o uanad

46

46
47
4
a7
48
49
Admitted

53

33
53
53

53

53



Citation, Air Medal,
1 May 98

Commendation
Medal, 13 May 98

Citation,
Commendation
Medal, 13 May 98

Commendation
Medal, 19 Nov 99

: Citaﬁon,

Commendation
Medal, 19 Nov 99

Commendation
Medal, 14 Feb 01

~ Air Medal,

16 Aug 02

Citation, Air Medal,
16 Aug 02

Air Medal,
21 Aug 02

Citation, Air Medal,
21 Aug 02

Aerial Achievement
Medal, 16 Cct 02

Air Medal, 4 Sep 03

Air Medal,
24 Dec 03

Commendation
Medal, 9 Feb 04

Air Medal,
26 Feb 04

52

52

52

52

52

52

52

52

52

52

52

52

52

52

52

T AT e -

TG

53
33

33

53

53

53
53
53
53
53
.33 |

53

53
53

53

e e ————— e
- = T -




\% ~ Air Medal, 52 | 53,
" 26 Feb 04 .

W Air Medal, 52 53
' 26 Feb 04 i

X Air Medal, 52 - 53
12 Mar 04

Y Navy and Marine 52 53
' Corps
Commendation
Medal, 11 fan 07

Z ‘ Meritorious Service 52 53
Medal, 1 Feb 07

AA | OPR, 1 Feb 08 - 31 53 55
Jan 09

EXHIBITS NOT RECEIVED INTO EVIDENCE

(Exhibit) ' Description Page Offered - Rejected
N/A
BOARD EXHIBITS
(Eﬂnbit) , Description Page Admitted
I Email, 20 Jan 09 3
IA ~ Bmail, 13 Mar 09 35
I Motion for 49
' Declaratory

Judgment
jH| Request to Exclude 49

aniy Hearsay

Statements by




Regquest the no
Witness Refer to

as
“Victim”

Government
Response fo
Respondent’s Motion
for Declaratory '
Judgment

Government’s
Response to
Respondent’s Request
for Exclusion of
“Victim” Refercnces
to

Govemmem’s
Response 1o

Respondent’s R@quest |

for Exclusion of any
Hearsay Statements

by

Report of
Investigation

Ruling of Motioﬁ for
Declaratory Judgment

Email, Request to
Tender to a Copy of
the Recording of the
Respondent’s
Interview

Excusal of Col
Thomas Fitch

Excusal of Col Naomi
Boss

Power Point Slides

49

51

51

51

31

51

51

55

55

927

AR O



XV

XVI

Findings and
Recommendation
Worksheet

Board of Inquiry

Instructions

Board Member
Question

e
L At

227

228

263




10 -

-1

12

13

14
15

.16

7

18

19

20

21

22

~Has any member ever heard of a member being rercommended for retention by 2 Board of
Inquify of adﬁﬁnistrative discharge before?
| MEM][Col Yuill}: Say that again?
RC:. Has any member eﬁer heard of a member, a service me:ﬁber, being recommended
for retenﬁdﬁ by a Board of Inquiry or an administrative discharge board before?
| ‘Thatisa negative rcépcnsc by all members,
Does any mefuber have any strong opinions about homosexugh'ty in general?
Thatisa negative response by all members.
Does any member have any moral or religions convictions that make you believe
homosexual conduét is wrong?
‘ Tﬂat 15 an affirmative response by Colonel Mouw, Colonel Pollan, Colonel Difonzo,
Colone] Haines, and Colone! Yuill, and a negative response by Colonel Murray.
Does ény member believe that hornosexuality is an abomination?
That is a negative response by all members.
Does any membt_ar have any experience in man power or InauTing issugs?
-MEM [Col I;ollan}: Other than being a commander?
RC: ‘And that was Colonel Pollan. That is an affirmative response by Colonel Haines,
Cdlonel Difonzo, Colonel Mouw, Colonel Yuill, Colonel Murray, and Colonel Pollan.
Maybe I should qualify that a bit. Other than in your squadron capacity has anyone ever worked
in, yoﬁ know, what is it, XP; manning, or man power? |

And that is an affirmative response by Colonel Haines and a negative response by all

other members. And Sir, we will talk a little more in individual voir dire.
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ARC: Agent Derosier.
WIT: Yes, ma'am.

Q. Can you hear me well?

- A, Yes, ma'am -—-

Q. Okay.-

A. - [indiscernible]

ARC: Okay, it's Captain Williams and I'm going to just ask you a few more questiohs. '
WIT: Okay. |

Q. .wa, Cameron Shaner, he belicved he was an OS] confidential informant, correct?
A. He believed 'that, but he actually wasn't. |

Q. Okay, so he never was a confidential informant?

-A. No, ma'am, he wasn't.

Q. He was simply providing OSI with information from two other cases?

A. Yes, ma'am.

Q. Cases that did not involve Licutenant Colonel Fehrenbach?

-A. Yes, ma'am.

Q. Now, Cameron Shaner, he made allegations against Lieutenant Colone] Fehrenbach

{0 the Boise Police Department, correct?

A. Yes, ma'am.

Q. And then after he made those allegations he called you? .

"A. No, he called me and ther: he met with the Boise Police Department.

Q. But the allegations were made to Boise?
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B Does éither side wish this witness subj ect to recall?
: REC We do, Sir.

LA: Agent Derosier, this is Colonel Jackson, the Legal Advis_or mn thi's case. rThank-yc‘ru
for your testimony. You are temporaril}" excused. Icaution yﬁu, so long as this case continues,
plegse don't discuss your testimony with anyone other than counsel for either side, or with
Lientenant Colonel Fehrenbach. ‘Okay?

WIT: Yes, Sir.
LA: Allright. Thank you for your timé. And Govermment, you may proceed.
REC: Sir, the Government next calls Detective Mark Vucinich.
“LA: Okay. |
Mark Vuéinich,.a civilian, was called as a“- ﬁitness for the Government, was sworn, and
testiﬁed as follows: |
DIRECT EXAMINATION
Questions by the Recorder:
| Q. Sir, I'll ask if you could please state your name for the record?
A, Tt's Mark Vucinich. |
Q. And if you could please spell your last name for thé record?
A, .w}, like Victor, U-C-I-N-I-C-H. 7
Q. And, Sir, by whom are you currently employed.
- A, With the Boise Police Department. |
Q; What is your position with thg Boise Policé Department?

A. T'm a detective in the Special Victims Unit.
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Q.
general - any thing that comes through the door?
physical, as well as sexual abuse, or sex -- sex related orimes for adults.

Q.

A. Approximately six years. -

.

A

Q

you have any other law enforcement expenence?

A

case?

A
Q
A
[The witness pomted to the Respondent.]

REC: Proper 1dent1ﬁcat10n of the Respondent for the record

Q
Al It's W1tb the Los Angeles Police Department Spent neaﬂy eight years with them.
: N
| A ?atrol - police officer; special enforcement with -- gang enforcement.
Q

. Sir, have you eﬁer met Licutenant Colonel Victor Fehrenbach, the Respondent in this

In_that posttion, Sir, are there particular crimes your investigate, or you just investigate
'-I’here'are particular crimee. We specialize in child abuse eritnes; sexua],lmental, and
Sir; approximately how long have your duties focueed on these particular crimes?
And, Sir, how long have you been employed by the Boiee Police Department?

Approximately 13.

And pnor to your employment with the Boise Pohce Department, do you have -- did

Yes, I did.

Could you descnbe that to the members? -

With the Los Angeles P,ohce Department as a police .ofﬁcer or a detective?

Yes, 1 have.
Do you recognize him here in the courtroom today?_

Yes, I do. Ibelieve it's the person sitting here in the center table to my right.
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And, Sir, how is it that you met the Respondent?
I conducted an interview with him back on May 16th 2008.
And why was it that ybu conducted an mterview with him at that time?

I was conducting an investigation of rape allegations stemming out of Boise.

=T < B o

And who had made that allegation?

A. P-erson by the name of Cameron Shaner.

Q. Following the complaint maﬂe by Mr. Shaner, had your office opened an
inycstigation into this matter? _ |

A. Yes.

Q. Were you the investigator working that investigation? |

A, Yes.

Q. Do you know if criminal charges were ultimately filed in the civilian community prior
to this?

A. Criminal charges were declined.

Q. And who declined those?

A. Ada County Prosecutor's Office.

Q. For thé record, Ada County is the county where Boise, Idaho is 1ocated?

A. Correct. '

Q. 'Andl-hew is it in particular that the Respondent came to be the person that you chose
to interview?

WIT: Can you repeat that questions?
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Q. How is it that you came across the Respondent as the person -- as a person to
interview with regard to this investigation?
) A He was idcnt:_iﬁed dunng my investi gation.'
"0 Do you recall who identified him?
. 1do. OSImembers as well the person of - the calling party in general.

Q
A
Q. Do you recall where it was that you interviewed the Respondent?
A. iHere on Mountain Home Air Force Base.

Q

. Sit, you may have said this a moment ago, when exactly was it that you interviewed

| im?

A, May 16, 2008.

Q. Is there a particular reason why you chose to interview him here at the OS] office as

| opposed to say you office in Boise?

A. The accessibility to met with Mr. Fehrenbach with more - easily accessible for me to
come out here, I was advised .by members of fhe Office of Special mvestigaﬁoﬁs that they could
have bim in Ins office ai a certain time. Not only that, ﬂxey were going to be conducting an '
interview with him and invited me down, so I took the opportunity.

Q. Okay. The time that you had your interview with the Respondent, did anyone
accompany you in the interview? | |

A. No, Sir.

Q. Did you record the interview?

A. Yes, Idid.

Q. And how was it that you recorded the interview?
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A. On my departmcﬁt issued digital Recorder; discretely.

Q. What does "discretely” mean?

A It was unbeknownst to Mr. Fehrenbach that I was fecording‘ the conversation.

Q. To your knowledge, is the_:re anything in your regulations tﬁat would reguire you to
notify someone that they're been recorded at the time of interview?

A. No, Sir, tbefe is not,

Q. What did you do with this recording after tﬁe interview?

A, Downlo;.lded it into oﬁr andio archives af the Eoise Police Department.

Q. And at a certain point in tiine, di'd.you ever give those to law enforcement officials 7
here with the Air Fomé?

A. Yes, 1did.

Q. And exactly how did you do that?

Al would make a request through our persormel at the audm archives. They would
burnmea couple: or hovvever many CDs that it needed to download that onto the CDs, and then
Irelayed -- or I gave them to. OSI.

Q-. Sir, did yoﬁ have an opportumnity to listen to this recording as some point in time after
fche interview? |

A. Yes.

Q. And was fhis recording made at or near the time that this interview OCCIll;IEd? Wés it
done -- during the conversation was the recording being made simultaneousty?

A, Yes.
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. Now you were at the building prior o Colonel F eh:énbach arriving, isn’t that correct?
Correct.

And when he came in you were introduced to him by a Special Agent Brom?

“Yes, | |

. And did you also see that he was also with his commander at that time?

. Idid not see that person; did not meet that person. No, Sir.

O PO Fr O P o

But it was your understanding that his commander bronght him ;Lo thé Q8I?

A. Correct,

Q. Now, when you brought him in there was some discussion as we heard the tape about
whether or not he wanted a lawyer or not, is that correct?

A. Correct. |

Q. And at some point you read him his rights; his Fifth Amendment rights; Miranda

Righis, isn't that cofract?

A. Correct,

Q. Pfior 1o that, to your knowledge nobody else had ever read him his righté, is that
correct? | |

.A. Correct.

Q. Because if they had, knowing that law enforcement had read his rights prior to that,
you would have had to do something of a cleansing statemént, isn't that correct? Idon't know if

you use that terminology, so —
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A. I'm not sure if I follow you. It was my interpretation at the tims that this was not a

custody atrest, which Miranda applies to civilians obviously, and so I was conducting the

interview on that concept.

Q. So it wasn't until there was a discassion éf an attorney that you really even wanted -
or felt the need to read him his rights at all, isn't that cotrect?

A Correct.

Q. And at that time you were Imder. the assumption that nobody in his chain of command
or from OST had ever read him his rights before, isn't that correct?

A, Correct.

Q. Now during the course of this interview he was quite concemed about what the Air
Force was going to find out, isn't that correct?

A. Yes,

Q. In addition, he was really concerned about what his neighbors might think, isn't that
comect? |

A. Towards the end of the_ interview he made that point clear.

Q. And also when yoﬁ went to his house, isn't that correct? He was very concerned
about poﬁce officers being -- police cars being parked in front of the house, isn't that correct?

A. Yes. -

Q. Because ile's very tight With.his neighbors, isn't that correct?

A, Yes. |
Q In facf, he even dcscribed them as nosey neighbors, isn't that correct?

A. Td have to refresh my memory on that, but I'll take your word for that.
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Q. .Nowl this allegation came from this Cameron Shaner, isn't that correct?

A. Yes. |

Q. And ytﬁi vs.;ere familiar with this Caﬁeron Shaner from prior dealing with him, isn't
that correct? |

A. Yes,

Q. Would you agree with me that he is not 2 credible witness?

A. Yes.

RC: Sir, that's all T have.

LA: All right. Aﬁy redirect?

“ REDIRECT EXAMINATION

Quéstions by the Recorder:

Q. Detective, if you -thought Cameron Shaner was not a credible witness why did you
interview the Rcspondcht?

A. That's my job, Sir.

* Q. Sir, does your office make preliminary credibility determinations on complaining

1 witnesses before proceeding further in uvestigations?

A. No, Sir.
- Q. Why is that?
"A. OQur job is to investigate all allegations thoroughly and let the Ada County Prosecutors
Office make the determination 'on where the case is going to go..
REC: Thank you. Nothing further, Sir.

LA: Allright. Any ----
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A. Absolutely not. I think he -- I think it's a crime on the Air Force that we are gven

| going through this especially with a war hero. He's been in for 18 years and is two years shy of

re’tiremeﬁi, and is loved by the people_ in his squadron;
RC: Thank you. |
LA: Any re-cross?
REC: No.
LA: Okay. Does any member have any questions of this witness?

Apparently not.

All right, and does either side wish this witness subject to recall? Respondent's Counsel?

RC: Yes, Sir.
LA: Okay. Major Casey, this is Colonel Jackson, the Legal Advisor. Thank you for

your testimony. Yon are temporarily excused. I caution you, so long as fhis case continues,

please don't discuss your testimony with anyone other than counsel for either side or Lientenant

Colonel Fehrenbach.
WIT: Yes, Sir.
LA: All right, have a good night.

WIT: Thank you, Sir.

LA: Allright. And did you want to go ahead and press forward, or did you want to just

break for the night?

RC: Yes, Sir.
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Q. Sir, I'd like to switch gears a little bit here and talk a little bit about manning in the
WSO comﬁmﬁity, or in the rated community, Sir, is it true -that for rafcd individuals they're
actually ~ thg manning is quite low? |

A. -A‘gain, I am not a personnel expert. What I car tell ybu is that for more senior rated
individuals the Air Force is offering bonuses to keep people around. Primarily to fill staff
orientated type .of jobs.

: Q. Now switching back to the allegations in this case, to your knowledge did a lot of
people know about the allegation? . | |

A. To my knowledge thé answer is, no. I could think of four, maybe .ﬁvc people outside .
of the OSI that knew. And most of those folks were eiﬂther told by the OS] or aware based on my
decisioln td suspend security clearances; basically, my bosses. |

Q. Would you agree that there was somewhat of a conserved effort to keep a tight lid on
this? -

A. Yes, absolutely.

Q. And therefore, did you notice in the time -- between the time the allegation first came
out and the time you left, did you notice any affect on good order and discipline in your unit
because of these allegations? |

A. No, I was not aware of any -- anything that -- any impact that this allegation had.

Q. Now when this first came to light your first knowledge of this came from OSI coming

1o your office to see you, is that comrect?

A, That's correct.

171

C e RREAE TR AR T - L L ok el ]




10
11
12
13
14

15

16.

17

18 -

19

20

Q. And could you please deécribe for the board members what if is that happened on that
first og_c;:a.sio'p? |
| _ A Sure. Senic»f — Special Agent Patrick Brom from the OS] there ét Mountain Home
came into my office. He had a picture and it was actually a photo copied picture from an internet
website. He basically alluded to the fact that the picture was of Colonel Fehrenbach. I would
say it bore a resemblance, but I wouldn't positively identify him from that picture. They said it

was from a gay website and there were starting an investigation into a homosexual rape from a

| case -- for allegations being made in Boise.

Q. Now at some point you actually drove Colonel Fehrenbach to the OS] ofﬁce, isn't that
correct?

A, Ti_lat’s correct.

Q. And do you reca]_i that tiuring that car ride you did not tell Colonel Fehrenbach what it
was that hé was going to be talking to OSI about?

A. That's correct. Keeping in mind that at this point this was a cﬁminal investigation
based on the rape aﬂegaﬁon. (O8I had briefed me to maintain the integrity of the investigation.
Not to tell him what the sitnation was, but basically juét drive him over to the -- to the OSI
btﬁce. So we had a discussion about — about &at piece of it and -- and somewhere in there I had
also talked to the legal office about the investigative process and my role as a commander to
maké sure that was the proper thing to do. |

Q. So, do you recall that during that car ride he specifically stated to you that if he was

going to be accused of something that he would like to speak with an attorney?

P .
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A, Yes, Tam,
Q. To your knowledge, what are those allegations?
A. 1believe a -- that he committed aconsensual homosexual act.

Q. Now I want to kind of take your attention to a different area and talk a little bit about

'F-15E manning. What are you by trade?

A. T'm an F-15E pilot,

Q. And what is the .manning like for -- for F-15E pilots and WS0s?

A. Across the Air Force our manning is critically Jow. Ibelieve -- the numbers I've
heard tqssed about are about two thonsand cockpit short. Usually that is pilot units that thcy.arlc
tajking about. So, the manning that ] have seen in the F-15E is low at the units, What I mean by

that is there are lots of F-15E pilots and WSOs in the Air Force. There are not necessarily

1 always a lot of F-15E pilots and WSOs at each unit and therefore, a lot of guys get a lot of flying

time.

Q. What is - what is -- when you say -- just because most of us in here.amn't pilots or
WSOS, when you say a lot of guys get flying tiﬁle, what do you mean by that?

| A. What I mean by that is, when a squadron, for eﬁcample, the 386th tries to fly a ten torn
eight scheduie where they're flying 18 lines a day, there's a strong possibility that either WSOs or
pilots, typically WSOs these days, will fly twice that aay. And that's a lot of -- one sortie takes
about ten hours, so to do that twice you'ré cuiting down on a lot of ﬁaiﬁing.

Q. Now, where are F-15E WSOs trained?

A Currently I believe all navigators start their training at San Antonio. From there they

go fo Pensacola. . I believe I'm not exactly positive on that San Antonio part. And then from
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Pcﬁsacola ~ following that they will go to IFF, Introduction Fighter Fundamentals, which I

believe now, is at Randolph, and then -- or some of the UPT bases. And then they would go to

, sequu: Johnson Air Force Base,

Q. Are you aware of the costs, in particular, how much I would cost to train a WSO at

- | either one of these trainings?

~ A. I'm not aware at the undergraduate navigator training, Ido not know how much that
is. Thave some rough numbers that [ got from the Deputy Ops Group Commander ét Seymour
Ji phnsoﬁ, but roﬁghiy it costs about $13,500 an hour to operate an F-15E, And based on all these
sorties that are flown, the dire& support sorties, the t;'aining, the simulators, and the academics,
it's about — we estimate it around two and a half million doliars to go through wndergraduate
navigator training A-—.or excuse me, FTU and the B course i the F-15E.
| Q. And that's at Seynﬁcur Johnson?

A. That's correct.

Q. Sir, approximately how much is an F-15E operational ﬂying hour worth?

'A. Thbelieve that is the $13,500 number as well. .

Q. Now could you — could you explain, because I know this from talking to you, but
coutd youlexplain what is an operétional flying hour? :

A, Weﬂ, each -- the bottom line is the Air Force uses hours as dollars, if you would.
That's kind Qf our l_mit of measure for how we — how everything is associated for money and
cverything for your squadron, from spare tires, to spare motors, to flight suits. It's all based on
how many hours a squadron gets. The F-15E, when you start taking into — the reason why the

costs go to $13,500 approximately is because of the maintenance required on it. It's a fairly
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| iitterisive — maintenance intensive aircraft. So, all those -- when you start doling in people's

saléries and everything like that, thaf's kind of where you come down with the cost, and just the
fuel alone as well. . - . |

Q. Now, Sir, 'm going to shift gears again and talk more about the a}legations that
Lieutenant Colonel Fehrenbach is facing foday. When you heard the aIlegatioﬁ that he engaged
iﬁ a homosexual act were you surprised at all?

A. Yes, Iwas,

Q. Why?

A Tve known him. Pve known - I've icmwn Victor for a while and, as I told you, this

did not fit my stereotype, which is incorrect to brejudge people 1 realize, but this did not fit my

stereotype of that - of Victor or what 1 would think who would do that.
| | Q. Now when you -- when you say didn't ﬁt'your stereofypé of Lieutenant Colonel

Fehrenbach, how did you view Lieutenant Colonel Fehrenbach?

A. 1view Victor as one of the guys; as onc of the guys; my friends.

Q. Now to your kn-cwvledge, how many people know about this -- this allegation?

A. Tbelieve very few. |

Q. Do you know who specifically?

V A. Tdo know that Colonel McGovern, myself, Colonel Thompson. As far as I know for

leadership that is about it.r We were all involved when -- right when it happened, as far as on this
base. As far as anybody else that knows I'm not sure.

Q. Now you mentioned Colonel McGovern's name. That's a new name here. Could you

tell us who that is?
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A. No, mostly becanse we kept it very quiet, It should remain private until the report of
invwﬁgation was complete. Aﬁd then allow the leadership to take the appropriate actions based
on policy.

Q. To your knowledge, how many people are in the loop on this?

A. To my knowledge -- u.ukuowing. how many folks in the OSI, I know for a — at least

Agent Brom, myself, Colonel Thomlison, my Deputy, Lieutenant Colonel Acker, and that is the

" | extent of my knowledge in the operations group of fotks that know about it.

Q. I'd like to shift gears a little bit and talk a fittle bit about manning and costs. In the --

are you familiar with the manning levels in the WSO commumity?

A. Tam.

Q. Andin ﬂﬁs group what is the current state?

A, We are at — in one fighter squadron we are 87 percent manned in Weapon Systems |
Qfficers and in the other we are around about 93 to 95 percent mammed.

Q. And because of those numbers, does that make the Ops tempo higher?

A. No, I'wouldn't say that. We haven't had any trouble achieving our ready aircrew
ﬁrogram numbers. We are really limited here at Mountain Home Air Force Base more by
aircraft sortie generation on the maintenance side then we are by manning; [ike body manning,

.l Q. How abo.ut in other places; speciﬁcally, Lakenheath? I believe you told me you were
familiar with those —--

A. Yeah, Lakenheath at one time, when I was the squadron commander there leaving, we

had much lower numbers than that, but that was really a fuuction of some mistakes made by

'| AFPC; the way they were counting our rated manning. And as a result we ended up in a Iittle bit
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of a trough that recovered shortly - shortly before I 1eft as the commander, But worldwide there |

| is a known rated manning crisis. I think that -- you can say that generally across the board,

whether you're talking about weapons systems officers, pilots, or Air Baitle Managers.

Q. And, Sir, I'd like to ask you a little bit about costs: What does it basically cost to fly

: these airplanes?

A Ithmk the last estimate I had is you go anywhere from - depending on the sorties
type, anywhere from $12,000 to about $18,000 an hour.
Q. How about training a WSO‘? How much money does it cost to get sornebody into --
A. Ibelieve you're looking at around about two and a half to three million dollars total to
include the - thé initial flight training, you know, the na:vigator training, and then also the, you
know, RTU; getting replacement trmmng through the F-15. So anywhere from three to four
miﬂit:.pnisb [sic]. | ‘
RC: Maj,; I have a moment, Sir?
LA: Youmay. N
[The Respondent’s -Couns.él éo;lé-ulted with his 'co—ccmﬁsel,]
| Q. Sir, when it comes fo yc.)ur rated folks how are you in the experienced, and
particularly, combat experienced WSOs in _the rated folks? ‘
| A Well, now ﬁe're doing a lot better. This is a difficult question for an operations gi'oub
commander because to me combat experience needs to be more than_ jﬁst the current conflict.
And there are very few that have major theater confliet or Iarger than low intensity conflict
experience. [ think that's just a common -- common threat. ‘The current comrannity is doing well

because our Ops terpo is pretty high as far as deployments. If you're in an F-15 cockpit you --
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DEPARTMENT OF THE AIR FORCE
Air Force Court of Criminal Appeals
Bolling Air Force Base, District of Columbia

UNITED STATES )
- ) Ruling on Motion for
) Declaratory Judgment

v )

- ) @ February 2009
Lieutenant Colonel Victor J. Fehrenbach )
/366" Operational Support Squadron (ACC) )
Mountain Home Air Force Base, Idaho )

I. BACKGROUND

a, On 12 September 2008 Lieutenant General Norman Seip, Commander, Twelﬂh
Air Force, hereinafter the Show Cause Authority (SCA), initiated administrative
“discharge “action against Lieutenant Colonel Victor J. Fehrenbach, hereinafter the
- Respondent, requiring the Respondent to show cause why he should be retained on active

duty,

b. The administrative discharge action stems from alleganons that on 12 May 2008 in
-Boise City, Idaho, the Respondent engaged in anal sodomy with Mr. CS. After the
alleged incident, ‘Mr. CS informed agents with the Air Force Office of Special
" Investigations (AFOSI) and investigators with the Boise Police Department that the
Respondent had raped him. On 14 May 2008, Mr. CS provided a signed, written
statement alleging the anal sodomy with the Respondent was non-consensual;

~ . On 16 May 2008, Detective Mark Vucinich, an investigator with the Boise Police
Department, interviewed the Respondent at the Mountain Home Air Force Base AFOSI
~ -office. Only the Respondent and Detective Vucinich were present at this inferview.
While no one else was present, Detective Vucinich did secretly audio record the

interview;

. d. At the beginning of the interview, Detective Vucinich: (1) introduced himself; (2)
-advised the Respondent that he was not under arrest nor would be under arrest at the
coriclusion of the interview; (3) advised the Respondent that he was not required fo
- answer any questions and that he could leave the mterview at anytime; and (4) advised

the- Respondent that he, Detective Vucinich, was investigating a sexuval assault/rape
allegation made by Mr. CS;

e. The Respondent asked Detective Vucinich questions about his investigation. Prior
o answering :EORespondcnt’s guestions, Detective Vucinich advised the Respondent of
"his Miranda rights. After being advised of his Miranda rights, the Respondent waived his
rights and agreed to answer Detective Vucinich’s questions. During the course of the
interview, the Respondent admitted he: (1) reviewed Mr. CS’s profile on two Internet
websites—Manhunt.com and Gay.com and (2) on the night in question, had caressed,
kissed, masturbated, and anally sodormized Mr. CS;

f.On 3§ Deceﬁber 2008, the SCA convened a Board of Inquiry (BOI) to make
recommendations on whether the Respondent should be retained on active duty;

2. On 28 January 2009, Respondeﬁt’s counsel filed a motion for declaratory Jjudgment
with the legal advisor: (1) asserting that the current administrative discharge action is
violative of the Respondcnt’s Fifth Amendment substantive due process rights because

Board Exhibit | 5
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Air Force Court of Criminal Appeals
Bolling Air Force Base, District of Colhumbia
the dlschargc actmn is being initiated in violation of Witt v. Department of the Air Force,
527 F.3d 806 (9 Cir.2008) and (2) asklng the legal advisor dismiss the administrative
discharge proceedings and enjoin the Air Force from discharging the Respondent on the
grounds that he engaged in homosexual conduct; and

“h. On 4 February 2009, the Government, by written response, opposed the granting of
the defense motion for ‘declaratory judgment, averring the legal advisor is. without
authority to dismiss the Respondent’s allegation or terminate the Respondent’s

" administrative discharge proceedings.

ZLAW

a. Homosexual conduct is grounds for separation from the military services. AFI 36 3206
* paragraph 3.3.2;

b. A member will be separated if the member has engaged in, attempted to engage in, or
solicited another to engage in a homosexual act or acts uniess there are approved further ﬁndmgs
that the member has demonstrated that ali of the following are true: (1) Such acts are a departure
from the member's usual and customary behavior; {2} Such acts under all the circuinstances are
unlikely to recur; (3) Such acts were not accomphshed by use of force, coercion, or intimidation;
(4) Under the part:tcular circnmstances of the case, the member's continued presence in the Air
Force is consistent with the interest of the Air Force in proper discipline, good erder, and morale;
and (5) The member does not have a propensity or infent to engage in homosexual acts, 10 U.S.C.
654 (b) and AFI 36-3206, paragraph 3.3.3.1; ‘

¢. The legal advisor has no authority to dismiss an allegation or to terminate the
_ [administrative discharge] proceedings. AFI 36-3206, paragraph 7.14.8 and AFI 51-602, paragraph
1.2; .

d. The irreducible constltutlonal minimum of standing [for federal jlldlClaI review] contains
three elements: (1) Fizst, the plaintiff must have suffered an injury in fact—an iovasion of a legally -
protected interest which is (a) concrete and particularized, and (b) actual or imminent, not
conjectural or hypothetical; (2} Second, the plaintiff must present a causal connection between the
injury and the conduct complained of—the i injury has to be fairly traceable to the challenged action
. of the defendant, and not the result of the independent action of some third party not before the
cotnt; and (3) Fmally, it must be likely, as opposed to merely speculative, that the injury will be
redressed by a favorable decision. Witt v. Dep’f of the Air Force, 527 F.3d 806, 811-812, 2008 U.S.
App. LEXIS 10794, 103 Fair Empl. Prac. Cas. (BNA) 585 (ch Cir. Wash. 2008) citing Lujan v.
Defenders of Wildlife, 504 U.8. 555, 560, 112 8. Ct, 2130, 119 L. Ed. 2d 351 {1992);

e. When the govemment attempts to intrude upen the personal and private lives of
homosexuals, in a manper that implicates the rights identified in Lawrence v. Texas, the
government must advance an important governmental interest, the infrusion must significantly
" further that inierest, and the intrusion must be necessary to further that interest. This heightened

serutiny analysis is as-applicd rather than facial. Witr v. Dep't of the Air Force, 527 F.3d at 819;

: £ Where no protected liberty interest is implicated, substantive due process challenges are
reviewed under the rational basis standard. Cook v. Gates, 528 F.3d 42, 49, 2008 U.S. App
LEXIS 12357 103 Fair Empl. Prac. Cas. (BNA) 826 (1st Cir. Mass. 2008); ‘

g. “The present [Lawrence] case does not involve [infer alia]...persons who might be

infured or coerced... The case does involve two adults who, with full and mutual consent from each
.other, enpaped in sexual practices common to 2 homosexual lifestyle. The petitioners are entitled
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. torespect for their private lives. The State cannot demean their existence or control their destiny by

- making their private sexual conduct a crime, Their right to liberty under the Due Process Clause
gives them the full right to engage in their conduct without intervention of the government.
Lawrence v. Texas, 539 U.S, 558, 578, 123 S. Ct, 2472, 2484, 156 L. Ed. 2d 508, 525-526 (2003) -

(Emphasis Added); and

- h. Congress makes the following findings... There is no constitutional right to serve in the -

armed forces... The prohibition against homosexual conduct is a longstanding elemetit of military

_ law that continues to be necessary in the unique circumstances of military service... The armed

forces must maintain personnel policies that exclude persons whose presence in the armed forces

~ would create an unacceptable risk to the amned forces' high standards of morale, good order and

discipline, and unit cohesion that are the essence of military capability...[and]... The presence in

the armed forces of persons who demonstrate a propensity or intent to engage in homosexual acts

would create an unaceeptable risk to the high standards of morale, good order and discipline, and
unit cohesion that are the essence of military capability. 10 U.S.C. §654(a)}(2)(13-15).

3. FINDINGS OF FACT/DISCUSSION:

a. As the legal advisor, I do not have the éuthority to dismiss the allegation against the
Respondent or to terminate the administrative discharge proceedings against the Respondent. That
authority lies with the SCA, the Secretary of the Air Force, and higher authorities; '

‘b. Wirt clearly hoids that federal district and appellate courts have the authority to grant
redress for violations of the Respondent’s substantive due process rights. If redress is fo be granted
however it is for these courts to grant. However, to be entitled to redress the Respondent must first
have standing.- While it is for these courts fo decide whether the Respondent has standing to seek
redress, it would appear that any claims the Respondent has about a substantive due process

_violation would be unripe. Unlike the appellant in #if, the Respondent has not had his pay -
suspended and has not been discharged. In fact, he continues to serve on active duty and continues
1o receive pay and service credit towards promotion and retirement. Thus, unlike the appellant in
Wint, he has suffered no injury and would appear to lack standing; and

¢. Assumning I have the authority to review the Respondent’s substantive due process claims
and, upon finding a violation, enter a declaratory judgment, redress is not warranted. First, this case
does not implicate the Lawrence rights. Notwithstanding the Respondent’s version of events, the -
proffered government evidence, namely Mr. CS’s statement, indicates the alleged sexual act was
non-consensual, e.g. coerced or forced. Coerced sexual acts do not fall within the penumbra of the
Lawrence rights. Second, since this case does not implicate the Lawrence rights, this case would
not be subjected to Witt’s “as-applied heightened scrutiny analysis” but would rather be subjected to
a rational basis analysis. See Cook v. Gates holding that where no protected liberty interest is
implicated, substantive due process challenges are reviewed under the rational basis standard.
Cook v. Gates, 528 ¥.3d 42, 49, 2008 U.S. App. LEXIS 12357, 103 Fair Empl. Prac. Cas. (BNA)
826 (1st Cir. Mass. 2008). On this point, Congress has articulated a substantial government interest
- for its homosexuality policy, namely maintaining the morale and unit cohesion the military deems
essential to an effective fighting force, and this policy is rationally related to achieving this mnterest.

- 4. RULING: For the aforementioned reasons, the Respondent’s motion for a declaratory judgment
" is hereby DENIED, ' .

-

GARY M. JACKSON, Colonel, USA
Legal Advisor N
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AUTHENTICATION FOR RECORD OF PRECEEDINGS

_ Toertify that this record accurately depicts the administrative discharge proceedings of
Lieutenant Colonel Victor J. Fehrenbach, T furtber certify that a majority of voting members of
. the Board concurred in the findings and recommendations,

GARY M. JACKSON, COL, USAF ‘(Date) 3
Legal Advisor o |





