UNITED STATES DISTRICT COURT
NORTHERN DISTRICT OF TLLINOIS

SUMMONS IN A CIVIL CASE

MIKE SHALES, JOHN P. BRYAN, AL OROSZ,
DAN BREJC, TOBY KOTH and VERN BAUMAN
as Trustees of THE FOX VALLEY LABORERS’
BEALTH AND WELFARE FUND, and

MIKE SHALES, JOHN P. BRYAN, AL OROSZ,
TOBY KOTH, VERN BAUMAN AND DAN
BREJC as Trustees of THE FOX VALLEY &

VICINITY LABORERS’ PENSION FUND, Designated

Magistrate Tudge: Mary M. Rowland
Plaintiffs,

Y.

HUGH HENRY CONSTRUCTION INC., and
TRACEY BIESTERFELDT, individually,

Defendants.

TO: (Name and address of defendant)
Hugh Henry Construction Inc.
ofo Kaiherine M. Galvin, Agent
5901 W, Lawrence Ave.
Chicago, 1L 60630

vOU ARE HEREBY SUMMONED and required to serve upon PLAINTIFES' ATTORNEY (name and address)
Tosiah A, Groff
S . g oy Cosicioni S Dowd, Bloch & Bennett
3 South Michipan Avenug, 19" Floor
Chicago, IL 60603

an answer to the complaint which is herewith gerved npon you, within twenty-one (1 1) duys after service of this samplons vpod
yau exclusive of the day of service. 1f you fail to do 50, judgment by default will be teken against you for the relief demanded
in the complaint. You must also file your answer with the Clerk of this Conrt within a reasonable period of time after servica,

Thomas G. Bruton, Clexk

THOMAS G. BRUTON, CLERK

ety Lieghoesy

January 16, 2014

(By) DEPUTY CLERK, DATE

EXHIBIT

—

Dockets Justia.com
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RETURN OF SERVICE

the Summons zpd Complaint was made by me.

SEI’ViCE of DATE' Jal'l 3-] 2013

TITLE fipecial Process

NAME OF SERVER (PRINT)  Philip M. Iucar

Check one box below tw indicate apptopriate method of service

.1 : Yupyved porsonglly upen the defendant, Plece whaﬁ: served: . .

— ————

. —

P

[ Left copies therzof at the defendant’s dwelling house o ugugl place of ahode with a person of suitable age and
discretion then residing therein.

Name of person with whom the summons and complalnt were left: - _

S— ——

3 Retutned unexecuied: _

Personally handed the Summons ind the Complaint o Me. Tina
[E¢  Other (specify): Almacuer, at the pusiness location of Katherine M, Galvin,

mwwmﬁmmm gtruction inc.
Gerrioe was effected at 5901 wﬁmg&&mmw, 11, o the 31k

day of Jarwary, 2013 at the hour of 3:05 p.m.

STATEMENT OF SERVICES FEES
TRAVEL SERVICES TOTAL

DECLARATION OF SERVER

1declare upder pen'fﬂty of perjury under the laws of the United States of America that the
foregmng information contained in the Return of Service and Statement of Service Fees
is true and comect.

Exgcuted on January 31 2013 %’,/

Date / Signature of Berver

Pogt OFfice Box# 5584305
Chicago, Illinois 60653

Address of Server




AFFIDAVIT OF PATRICIA M. SHALES

COUNTY OF KANE )
) SS
STATE OF ILLINOIS )

I, Patricia M. Shales, of full age, being duly sworn on my oath, hereby depose and say as
follows:

1. ] am the Administrative Manager of the Fox Valley Laborers Fringe Benefit Funds,
(the “Funds™) and in such capacity, I have personal knowledge of the matters contained in this
affidavit, and if necessary, I could testify to the facts contained herein.

2. I have responsibility for maintaining Hugh Henry Construction, Inc.’s account with
respect to the Funds in this matter. Furthermore, I am in charge of keeping and maintaining records
of contribution reports and contributions received by the Funds from each person, firm and
corporation required to make contributions to the Funds. I have similar responsibilities on behalf
of Plaintiffs for employers who are signatory to collective bargaining agreements with the Laborers’
District Council and/or Fox Valley area local unions requiring employer contributions to the Funds.

3. Pursuant to the terms of the collective bargaining agreements, signatory employets
are required to male contributions to the Funds on behalf of their covered employees.

4, Defendant Hugh Henry Construction, Inc. (hereinafter “Defendant Company™) is
signatory on the collective bargaining agreements.

5. The Funds are agents for the purpose of collecting employer contributions and
deductions required to be paid on behalf of The Construction and General Laborers’ District Council
of Chicago and Vicinity’s Work Dues Fund, the Laborers-Employers Cooperation and Education
Trust (“LECET”), and the Laborers District Council Labor Management Cooperation Committee
(“LDC/LMCC?), the IAF Fund, the CISCO Fund, the Apprenticeship Fund, and the Safety Fund

(collectively, “the Affiliated Organizations”).




6. Notwithstanding its obligations under the Funds’ respective Trust Agreements, the
Defendant Company was delinquent in remitting its contributions to the Funds for the period of
March 2013 to October 2013, as detailed in the audit report attached hereto as Exhibit A.

7. Pursuant to the Funds’ collection procedures, which is attached hereto as Exhibit B,
Employers who fail to report and/or remit contributions are liable to pay interest on the delinquent
contributions, an additional 10% in liquidated damages, which increases to 20% once a lawsuit is
filed, and all costs of collection, including reasonable audit expenses, attorneys’ fees, and court costs.

8. Notwithstanding its obligations under the collective bargaining agreements, the
Defendant Company failed to remit dues owed to the Laborers District Council for the petiod of
March 2013 to October 2013, as shown in the auditors report attached as Exhibit A. Defendant
Company has also accunmulated late fees owed the Laborers District Council and Affiliated
Organizations for prior delinquent months. Employers who fail to remit dues and contributions to
the Affiliated Organizations on a timely basis are liable to pay an additional 10% on dues owed for
delinquent months (Exhibit B).

9. In addition to the delinquencies shown in the andit report attached as Exhibit A, the
Defendant Company also submitted reports for March and April 2013 untiﬁely. Reports for both
months were received on or about August 21, 2013. Based on that receipt date:

(a) late fees are owed for the March 2013 in the amount 0of $1,704.63 and interest
is owed in the amount of $676.23; and

(b) late fees are owed for the April 2013 in the amount of $1,702.40 and interest
is owed in the amount of $501.11.




10.  The Funds have received four checks issued by The George Sollitt Construction
Company as joint checks to the Funds and the Defendant Company. The Funds have deposited these
checks and acknowledge them as a credit toward the delinquencies shown in Exhibit A to the
Complaint. The checks are in the amounts of $7,865.80, $20,554.45, $9,579.84, and $3,827.24.

11.  Pursuantto the Funds’ collection procedures and the Defendant Company’s collective
bargaining agreement, the Defendant Company must also provide the Funds and/or the Union with
a bond to guarantee the payment of wages and fringe benefit contributions (Exhibit B).

12.  Inaccordance with the Agreement and/or the Funds’ collection procedures and based

on its work force, the Defendant Company is required to post a bond in the amount of $25,000.00,

13.  The form of the bond that is required by the Funds and the District council is attached
hereto as Exhibit C; however, the Defendant Company may alternatively also post a cash bond.

14.  Under the terms of the Funds’ collection procedures, if an employer fails to provide
‘abond as required, it is required to pay all of the costs, including attorneys’ fees, incurred in seeking
to compel the bond.

15.  The Defendant Company has failed to post the $25,000.00 bond as required.




16.  Based on the audit findings in Exhibit A to the Complaint, the Defendant Company
owes principal contributions as stated in the reports, plus Funds liquidated damages at 20%, dues

liquidated damages at 10%, interest, audit fees, and a cash bond as follows:

Welfare Fund Delinquent Contributions $90,098.60
Pension Fund Delinquent Contributions $68,837.08
Safety Fund Delinquent Dues $69.61
Apprenticeship Fund Delinquent Dues $3,481.50
CISCO Delinquent Dues $69.61
IAF Delinquent Dues $557.04
Liquidated Damages on Funds Contributions @ 20% $32,622.69
Interest on Funds Contributions $4,068.41
Sub-Total Owed to Funds for Delinquent Contributions $199,804.54
LDCLMCC Delinquent Dues $926.82
LECET Delinquent Dues $540.66
Dues Fund Delinquent Dues $9,960.03
Liquidated Damages on Contributions @10% $1,142.75
Sub-Total Owed to Funds for Delinquent Dues and Affiliated Funds $12,570.26
Credit for Payments from George Sollitt (4 checks) ($38,000.09)
Auditor Fees $1,759.50
March 2013 Untimely Report Late Fees $1,704.63
March 2013 Untimely Report Interest $676.23
April 2013 Untimely Report Late Fees $1,702.40
April 2013 Untimely Report Interest $501.11
Sub-Total Owed for Untimely Reports $4,584.37
Surety Bond $25,000.00
TOTAL OWED: $205,718.58




I have read the foregoing affidavit and swear that it is true and correct to the best of my

knowledge, information, and belief.

Subscribed and sworn to by Patricia M. Shales
Patricia M. Shales, whose siguature

is known to me, this 29 dayof

March, 2014,

Notary Public ﬁtfmb/’btw ¢ M

CYNTHIA C YOUNG

f‘é OFFICIAL SEAL

W R Notary Public, State ot Hliinois

% My Commission Expires
September 04, 2017




Levinson Simon Hein & Bilkey
A Division of Calibre CPA Greup, PLLC

Summary Report

Local: Fox Valley Laborers Manager; Benjamin Vargas
Contractor: Hugh Henry Construction Auditor: Suzanne Uczen
Case: - FVLAB-1013-01455 Audit Period: 10/1/2012 - 10/31/2013
Contract: 8001 - Building Contractor
Fund Year Begins Amount
Welfare Fund 01/2013 $90,098.60
m-“rotal $90,098.60
Pension Fund 01/2013 $68,837.08
Total  $68,837.08
Safety Fund 01/2013 $69.61
Total $69.61
Training/Apprentice Fund 01/2013 $3.481.50
_ Total $3,481 50
CISCO 01/2013 $69.61
T Total $69.61
IAF 01/2013 $557.04
Total $557.04
LDCLMCC 01/2013 $926.82
Total “"!;926.82 |
LECET 01/2013 $540.66
" Total  $540.66
Dues 01/2013 $9,960.03
T Total  $9,06003
Total 012013 $174,540.95
- Total | $17“4,54D.95

Page 1
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' " FOX VALLEY LABORERS WELFA!'?E & PENSION FUNDS ’
PAYROLL COMPLIANCE AUDIT PROGRAM ADMINISTRATIVE PROCEDURES ' !

Selection Procedures

. A Annusally establish the paramsters for the selection of employers for random audit. These parameters

will be reviewed each year to ensure that substanflally all empioyers will be atdited over a five year

period and to further refine the audit program to provide the most cost effective program possible, ' m
These paraméters will be presented to the Board of Trustees for approval.

The selection will be made annually by the Fund Office. The listing of employers to be audited will be
kept confidential by all partles until the scheduling of the specific audit. ‘

The Fund Office will provide a list to the audit firm annually of those employers selected for aud,

Employers Who arg ne longer in business or are helleved to be going out of business should be audited
immediataly on a priority basis. .

Preparation of the Audit Packags

A, Approximately 30 days prior to the tentative audit date, the Fund Cffice will prepare the audit package
and forward it to the audit firm no later than 10 working days prior to the actual audit date. This will
consist of the collective bargaining agreement, participation agreements, coples of contribution reports

and a listing of the applicable contribution rates in effect during the atit pariod.

Cancellation of Audiis

The reasons for canceling or deselecting an audit are non-existance of a contract, inability to locate
employer, or the employer Is in contract negotiations, arganization or arbitration. Employers in contract
negotiations, organization or arbitration will be given preference.for audit during tha following year. ‘

A,

B. Only the Board of Trustees has the authority to cancel audits.

Schedufing the Audit

A, 'Aﬁer the Fund Office Hias provided the annual audit list, the auditor should establish a tentative
schedute of audits that will then be approved by the Fund Office. To be cost effective, audits should be

grouped so that multiple audits can be performed in 2 geographic atea.

Thirty days prior fo the tentative audit date the Fund Office will send each selected employer a letter, on
behzlf of the Board of Trustees, stating the name of the audit firm, the audit perled and the records

required.

T\A;enty days pricr to_ the tentative audit date, the auditor should make the Initial contact with the
employer to schedule the actual audit date. The actual audit date should be confirmed with the Fund

Office for preparation of the audit package.

When an audit Is scheduled, the auditor should send a form letter l:onﬁrming the actual audit date, the
audit period and the records required to be provided. A copy. should be sent fo the Fund Office.

. i the auditor, after-threa attermipts to schedule the audit within a two week pefiod, Is unsuccessful, the
smployer should be referred back to the Fund Office, The F und Office will send a certified |etter to the
.employer stating the.contractual obligation to comply with the audit request. A ten day period will be
given for the employer to contact the audltor to schedule the audit.” _ '

-

F. [fthers is no response to the certified letter, the .l:-‘und;Dfﬁce should notify Fund Counsel, who will send
one final fatter with = one week grace peried, Suit will be filed imrhedistely at this point if there Is not a

satisfaciory response. , -82—
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V.

VI

VIl

Fox Valley Laborers Weifare & Pensich Funds
Payroll Compliance Audlt Program Administrative Ptocedures

G. An immediate refusal by the employsr fo schedtls the audft should be refarred back to the Fund Offica,
The Fund Office will send a certified letter as a Section [V, ltem F above and the same procedtras wil

Reg_ués’fed Dacuments for Audit

apply. . :

H. - To accommiodate the employer, an audit may be rescheduled. The new date should be within fourteen

* days of the original audit date. Frequent rescheduling of the audit by the employer in an attempt to stal]
for time will be treated as a refusal and the procadures in Section IV, ltem F will apply. ‘

A. The following documents will be requested to perform the audit;

1.
2.

2N

Quarterly and annual payroll tax return, including but not limited to, federal quarierly forms 941,
federal annual forms W-2, W-3, 840, 1098 and state quarterly unemployment returns (UC-3).
Payroll journals and/or registers which include or idantify employees’ soclal sgcurity numbers,
hourly rates.of pay, hours worked and the time period in which the work was performed.
Individual earnings racords for all employees of the employer not shown on payrol journals or
registers, including social sectrity number and work classification {or code or clock of ID number),
hourly rates of pay, hours worked and the time period in which: the work was performed,

Cash dishursement jeumnals and general ledgers. -

Copies of all contributing reports and preof of payment (canceled checks or records of canceled
checks) of all contributions o the Lahorers' Funds and to all other trade unlon fringe benefit funds

to which the smployer contributed.
Copies of all dues records and proof of payment (canceled checks or records of canceled checks)

of all unlon dues submitted fo the Laborers’ District Councll, ,
Records showing all amounts paid to all persons or entities that performed work for the employer
as independent contractars or subcontractors, if any, including copies of any fedaral form 1099's

issued by the employer.

Daliy time records filed by employees or supervisdrs.

Source documents and fists of job codes and equipment codes.

Certified payrolls for public sector jobs where such payrolls are required,

Employee persannel files including, but not limlted to, last known address and telephone numbers,

' any documents which demonstrate employees’ job classifications and/or status as an apprentice,

Journeyman, foreman, superintendent, or supervisor. (Confidential medical records or other private
records hot relevant to the establishment of an employee's Job classifieation shall not be

a disclosed). .

12,
13.

14.
15.
16.
17.

Bank account statements and canceled checks from any account sed in conjunctlon with the

employar's business.
[f records of all hours worked, rates of pay and ciassifica
in items 1 through 10, the employer shall maintain menthly lists of all employess not shown on

payroll reccrds, showing social security number and work classification {or code or clock or 1D
numben), rates cof pay and hours worked. .
Collectlve Bargaining Agreement

Sursty Bonds -~
Workers Gompensation insurance Policy.

Employer Fadera! Tax Retum,

Presumed Hours-Lack of Pavroll Records

" A. The Payroll Complianca Auditor may apply $10.00 as the hourly rate or a rate determined by the

' Administrative Manager when calculating hours worked In absence of detailed payroll records.

Audit Guidelines

A, Upocn |nitial testing of the en“-l“pioyer's records, if no discrepancies are found, the auditor should compiete
thelr festing and finalize the audit. 83 ’

1

1
T

tibns are not provided In the records fisted”

P——
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Page 3

. Fox Valley Laborers Wellare & Penslon Funds
Payroli Compliance Audit Program Administrative Procedures

VI

If errors or discrepancies are found, the auditor should conCﬂnfrate oh substantiating these differences,
If warranted, the audit scope may be expanded from eighteen months up to five years and 100% of the
empioyees. . ) .

The atditor should request the requ:red employer records for the expanded time period covered by
the audf. .

If the employer refuses to provide the réquired records for the expanded audi, the procedureé in
Section V- item F wilt apply as if it is an audit refusal

B.

1.

2,

The auditor should disclose on1 a separate schedule ln the audit report, welfare and pension
contributions, paid srroneously into the Funds for the six month period, prior o the end of the audit
period. The designated Trustees may refund the welfare and pension contributions overpaid, upon a

written requast from the employer.

Audit Repart

A, The auditor wéll provida four copies of the audit feport and one Invoice within 5 working days of field
work campietion,

If no discrepancies are found, the Fund Office will send a letter stating this o the employer and thanking
them for their cooperation,

Upon receipt by the Fund Office of the auditor's report showing the discrepancy, the employer will be
provided a copy of the audit report and an involce requesting payment. The employer will-be given 20
days to review tha audit report, prasent thelr challenges and dispute the audit findings in writing. The
invoica to be provided will ba prepared by the Fund Office and will include the audit delinquency ‘
arnount, audit fee, liquidated damages and legal fees, If any. If the audit findings are paid in fult within

20 days, the liquldated damages will be waived,

B.

Payment arrangements will be made if the emplayer accepts the audit report in accordance with the

1.
approved Contribution Collection Policy.

If the employer doas not respond within 20 days, the entire matter will be placed with Fund Counse!
for immediate jegal action.

2

Audit Seftlement Guidelines
A. Generally employsr disputes over audit findings should be submitted in writing to the Fund Office.

Disputes with the employer over audit findings may be investigated by Fund Cffice representatives.
(ndependent confirmation may be obtained from employers, Business Agents and other funds to

support the employer's posifion.

C. When necessary, waive and hold harmless affidavits wilf be obtained.

B.

‘lf = liabi'lit{z of $50.00 or less Is disclosed In the audit, the discrepancy will be billed as usual, However,
no further collection efforts will generally foliow if unpald, since it may not be cost effective to do so.

Contract interpretation issues should be settled based upon “a fair reading standard”, This standard
should be in accordance with the union's position and not place undue administrative burden.

Onge the proper support is obtained as outlined above adjustment cn‘ the audit and fiquidated-damages
may be conslidered.

1. There wili be no redustion or compromise on admittedly delinquent contributions.
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Fox Valley Laborers Welfare & Pansion Funds " . ‘ Faée 4
Payrall Compliance Audlk Program Administrative Procedures . . .

2. AuditFees:

a. ' The Trustees authorize the automatic waiver of audit costs for any Random and Priarity
audit which revaals fess than $500 or less than 2% in unpaid contributions confingent upon
the employer voluntarily agreeing fo pay al contributions due and owing without requiring
legal assistance to recover the amotnts due and whers no fraiid by the employer caused

the short’-age : - ™
b. The Trustess authorize the automatic suspension of 10% liquidated damages, at thei'r
discretion; for any autits contingent upon the employer voluntarlly agreeing to pay all
contributions die and owing within 10 days of the date of the invoice. .
3. Attorney fees, if any, should not be compromised..- ‘

X, Appiication of Monhey Callected

A.  Money collacted should be applied in the following crder: 1) Union Dues; 2) Confributions due (pro-
rated among funds}; 3) Interest; 4) Attorney fees and costs; 5) Audit costs; 6)Liquidated Damages.

Xl Delinquent Contribution Sétﬁerﬁéﬁt Guidslines

A, The Trustees have the authorlty io suspend, reduce or waive the assessment of interest, liquidated
damages, audit costs or attorney fees on a case by case hasis for good cause shown and in the
Interest of the participant.

B.  The Trustees have the authority fo compromise contributions where disputed issues of fact or law
exist or where necessary to maximize the recovery.

C.  The Trustess have the authority fo ferminate coliection efforts..

D.  Where a court has required that an autharized representative be present at a settlement conference,

any one management or any one Union trustee may seftle a case on advice of counsel that dlsputed

issUes of facts or faw of the costs of lmgatfon warrant settlement.
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FOX VALLEY LABORERS WELFARE & PENSION FUNDS
PAYROLL COMPLIANCE AUDIT POLICY. '

It Is the Intentlen of the Board bf Trustees of the Fox Valiey Laborers Welfara and Penslon Funds to establish a
payroll compliance audit program, Including both new, random and priodty audits to assure fulfillment of the:r

fiduciary duty to collect substantially all employer contributicns, This program is designed to;

Estahlish a systematic method to collect contnbuﬁons.

Put the empioyers on notics that the Funds are moﬁitoring onntrfbutlons

Help eliminate the unfair competitive advaﬂtage in labor cosls enjoyed by the occasional dishonest
employer, . .

' QE_I\_LE_BA_L

Thea Board of Trustées may deslgnate two Trustees and iWO alternates fo approve saftlement of disputed
audits and establish payment schedules and assyre consistent application of the Audit Pol; feyand -
Administrafive Procedures. The circumstances of these sstflements, however, must be within the audit
settfement glidelines. .The Admlmstrahve Manager Fiund Office reprasentatives, Fund Counsel, the
auditor, and other Trustees may also participate in any audit setlerrent dlscussmns Minutes will be

recorded and presented Guarterly to the Board of Trustees.

" An audit firrn will be appointed by the Beard of Trustees based upon recommendation from the Fund
Office,

« F und Cotinsel will provide legal counsel for the Payroll Compllance Audit Program. This will primarily
include lagaf review of the Payrol! Compliance Audit Policy and Administrative Procedurss, legal counsel
regarding consistent application of the Audit Polley and Administrative Procedures, parﬂctpaticn during
audit setement discussions, meetings with the Fund, Office representatives as needed and ‘
recommendations regarding pursuit of legal action on audits and collection of audit findings.

+ Cost effactivenass will be evaluated based upon the money recovered and not on reported audit
" delinquencies. A substantial finding is neither fo be sought after nor avoided. However, substantial
findings that ara questionable and subject to adjustment are less cost effectlm than less significant, yet

strongly supported findings.

SELECTION
The fc:ilowmg types of audits wﬂl be salected

1. To be most cost effective, the deslgnated Trustees wil review a llst of audits selected by other funds
administered by tha Fund Office and may choose to participate. These will be known gs "F’ar’ﬂcnpat!on

Audits”.

2. In addition to Par’crcxpatlcn Audits, the Board of Trustees wil d:rect the Fund Admlnistrator to select
employers randomly from a list of employers not s:gnatory to other agraaments maintainad by the

Fund Offica. These wiil be known-as "Random Audlts

Finatly, priority audits may be rec; uested by the Trustees, Eusiness Agents and Fund Office

3.
representatives. A request for priarity audit form wilt ba c:ompleted and approved by the Administrative .

Manager These will be known as "Priotity Aud its", .
[l . -
The list of empioyers fo be audited will be kept conf" dential and dlsclosed oniy to those with a businass

need to know until the speglfic audit is schedufed

CANC ELLATION

+ The designated Trustees must review all requests for audit canceliations. The only acceptable reasons
for canceling an audit are outlined in the Administrative Procedurss. " Indmdual Trustees, Business

Agents or local un ons do nofha\.'e the authorig to cancel audits.




Fox Valley L.zhorars Waelfare' & Penél‘on Funds
* Payroll Compliance Audit Policy

SCHEDULING THEAUDIT 147

Generally, schedufing of-audits should be ﬂex]ble and accommodate the empioyer's needs and
circumstances, However, if there is evidence of an employer attempting to delay the audit,.this will be
interprated as an audit refusal. Approprlate lagal action will be taken to ensure timely compliance with the

audit program, . _ i .

REQUIRED DOCUMENTS FOR AUDIT

Quarterly and annual payroll tax return, including but not fimited o, federal quarterly forms 941, federal
annual forms W-2, W-3, 940, 1099 and state quarterfy unemployment returns (UC-3).
Payrol] journals and/or registers which include or identify amployees’ social security numbers, hourly rates
of pay, hours worked and the fime period in which the work was performed.
- Individual earnings records for all employees of the employer not shown on payroll joumals or registefs, *
including social securlty number and work classification {or code or clock or ID number}, hourly rates of
pay, hours worked and the time perfod in which the work was performed.

» (Cash dlsbursemenijoumals and general ledgers.
Copies of all contributing reports and proof of payrnent (nance ed checks or records cf canceled checks) of
all contributions to the Laborers' Funds and to all other trade union fringe beneflt funds to which the

employer coniributad,
Cop[es of all dues records and proof of payment (canceled checks or records of canceled checks) of alf

i y
= _union dues submitted to the Laborers' District Councll.
Records showing all amounis paid fo zll persons or entities that performecl worl for the employer as

independent contractors or stbcontractors, if any, including coples of any federal form 1099's Issued by
the employer.

Fuy

L
SERT

f; + Dally time records filed by employees or supervisors.
5“; « Sourcé documents and lists of job codes and equipment codes,
« Certlfied payrolis for public secter Jobs where such payralls are required.
« - Employee personnel files including, but not limited to, last known address and telephone numbers, any

documents which demonstrate empioyees job ciassifications and/or status as an apprentics, journeyman,
toreman, superintendent, or supervisor, (Confidential medical records or other private records not

relevant to the estabfishment of an employee's job classification shall not be disclosed.)
» Bank account statemants and canceled checks from any account used In conjunction with the employer's

business.
» |frecords of all hours worked, rates of pay and classifications are not provided in the records listed in

items 1 through 10, the employer shall maintain manthly lists of all employees not shown on payroll
racords, showing Social Security number and work classification {or code or clock or ID number), rates of
pay and hours worked.

¢ Coll=ctive Bargaining Agreement,

s Surety Bonds,

s Workers Compensation Insurance policy.

» Employer Federal Tax Return,
PRESUMED HOURS LACK OF PAYROLL RECORDS ' -

T i

« The Payroll Compliance Auditor may apply 510,00 as the hourly rata or a rate determined by the
Administrative Manager when calculating haurs worked in absence of detailed payroll rscords

F‘RESUMPTIONS FOR SALARIED EMPLOYEES

« The miﬁimum contribution ruie for salaried employees and participating company sharsholders js 40 hours
per week.

¢ The Adminis'trati've Office is authorized to acsept contributions from the District Council and Local Unions
on behalf of persons employed by the Union for organfzing purposés.

'"" e Retirees paid a stlpend for assisting the union In organizing and contract enforcement should not be
considered fo be in "disqualifying emplayment“ gs_,l defined by the Panslon Pian, .

[
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Payrolt Compliance Audit Polley

148

APPLICATION OF MONEY COLLEGTED

Money collected shoufd be applied in the following order: 1) Union Dues; 2) Cantributions due (pro-rated
- among funds); 3) Interest; 4) Attornay fees and costs; 5) Audit costs; 8) Liguidated Damages,

DELINQUENT CONTRIBUTION SETTLEMENT GUIDELINES

The Trustees have the authorlty to suspsnd, reduce or walve the assessment of interest, liquidated
damages, audit o

of the participari. -
The Trustees have the authority to compromise contributlbﬂs where disputed Issues of fact or [zw exist or
where necegsary to maximize the recovery. ' '

The Trustees have the authority to tarminate collection efforts,

Where a court has required that an authorized representative be prasent at a settlement conference, any
ona mahagement or any one union trustee may settle a case on advice of counsel that disputed issues of

facts or law or the costs of litigation warrant settlement.

-85~
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FOX VALLEY LABORERS WELFARE & PENSION FUNDS
COLLECTION ADMINISTRATIVE PROCEDURES _ 1 4 9

DEFINITIONS : .
First Delmquent Month - The 30 day perlud beginning the manth fo!?owmg the date in thch contributions
were dus. Contributions are 15-44 days delinquent during thls period,

B. Second Delinquent Month ~ The 30 day period beginning the second month fallowlng the date in which
contributions were dus. Contrlbutions are §5-74 days dalihquent durlng this pariod,

C. Third Delinguent Month — The 30 day perlod beginning the third month foflowing the date in which
contributions were due, Contributions are 76-105 days dalinguent during this psriod.

COLLECTION EFFORTS

A. At the Flrst Delinguent Month a letter will be sent to each employer for which contribution report sheets
have not been received, The letter will specifically ask if the job in the area has been compieted, if theres
were no coverad empioyses this rmonth, or cther reasons for non-payment. If applicable, the letter will
also provide notice that, due to the delinguency, all future contribution payments will be required on a
weekly basis and will be due on tha first business day following the close of the Employer's work week.

A report recapping these letters, by area, will be sent {o the Business Agent
fo complata and return to the Fund Off ice,

At the Second Delinguent Menth a second leiter will be sent to the employer with copies to the Business

B.
Agents.

C. Between the First and Second Delinguent Menth, a Fund Office representatwe will call each empioyar fer
which contributions repatt shaets have not besn recelved. .

D. Full payment must be received or a payment schedute werked out befora the end of the Second
Delinguent Month or the account will be placed with an attorney for coﬂectien. .

E. The employers should be told that if payment is not received during the Second Definguent Month the

"zccount will automatically be sent le an attorney for collection.
Special cases will be haﬂdled on an individual basfs,

DOCU MENTING THE COLLECTION PROCESS

A. ' Alog sheet will be maintained for each delinguent employer documenting the collection process. A
master hook wili be maintalned in the Fund Office.

LIKQU[ DATED DAMAGES

A. Contributions that are received after the First Delinguent Month will be assessed 10% and compounded at
2% or other rate designated by the Trustees, for liquidated damages.- Interest and llquidated damages will

be billed on & separate inyoice to ihe employer, '
In the event the Funds must file suzt to collect unpald centributions, quuldated damages will increase fo

B.
20%.
C. The collection of unpald llguidated damages invoices shouid be actively pursued by Fund Oﬁ" ice
representatives by the end of the First Deﬂnquent Month. .
D, Those employers who do not pay the fiquidated damages invoice by the beglnning of the Third Delmquent

Month wm be referred tc the attarnay.

PROMISSORY NOTES .

A A Promissery Note Aufhcrization form with re[argrgsupport must be submitted-for requ:red approval. ThlS
support should include completed contribution report sheets for each credit date of the note.
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B. An mrtlal payment of approxfmatefy 30% of the dehnquency owed should be obtained from the employer
hefore a time payment arrangement can be appmved

- Speclal cases wi}i be considered Individually

C. Acceptancs of a promissory note in excess of $50,000 shall genarally require that the Fmployer and/or an
officer or owner of the Company provide a first nen security interest in the amount of the Note, o be

reaVIBWed by Co!lectlon Counsel,
. B. An officar or owner of the Company must personally guarantee alf promigsory hotes,

E. Anemployer must agree to timely remit promissory ncte payments as well as current contributions. In
.addltion, if the Employer Is delinquent béyond the First Delinguant Month, curfent coniributions will be

requirad on a waekly basis.

F.  All promisscry notes will be monitored by the Fund Office. The employer should be contacted when a
payment Is ten days past dus, _ .

G. The note is duedn full at 30 days past due; or, if current contributions are not imely, the agcount should be
referrsd to the attomay.

1. If the attorney collects the past due payment and recommends that the promissory nate continues, it is
the Fund Cffice’s respensibility to monltor future payments,

2, If the employar defalits on the payment again, suit will be filed 2t 30 days delinquent.

V. COLLECTION OF AUDITS

A.  The employer is given twenty days to review the audit repart and related [nvolces, present thelr
challenges, and dispute the audit findings or pay the invoice as outlined In the Payroil Compliance

Administrative Procedures.

B. [f the employer does not respond within twenty days, the entlre matier will be placed with the attorney for
immediate legal action,

VI, OUTSTANDING CONTRIBUTION REPQRTS

- A, If contributlons are recelved for a particular credit manth In which there Is a prior qutstanding report, the
“‘check will be deposited and held in a suspense account untfi it is defermined the credit month to which the

money should be applied.

1, I the Fund Office has the prior month's contributions report, the check will be applied fo those hours
first and to the equal benefit of the participants.
- The employer will be notified as to how the money was applied and request the balance due for the
current month,

If the Fund Office does not have the prior manth's contribution report, the employer will be contacted
and asked to send the missing report so that the check may be properly applied. The employer will be
nofified as ta how the check was applied and requested ta remit the current month's contributions.

3. Money will hot be held ina suspense account for more than 60 days.

- The current month will be processed and normal collection efforts will apply to prior month's
~  putstanding reporis

Vill.  DEFAULTED EMPLCYERS

in cases whers there the Trustess reasonably belleve that an Empioyer Is ownad or operated by a
Defauliad Employer, based on terms defined by the Trust Agréement or the Collection Policy, the Fund
Cffice will send written notice to the Employer_\glv'm provides the Employer with a date certaln, no less

A.
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than 30 days after the date of transmlttal of the Notlce, that the Employer may provide evidence 135 i
establishing that the Employer Is not owned or operated by a Defaulted Employer. The Notice will further
stata that If satisfactory.evidence is not provided to the Trustees, the Employer will be deemied a
successot to the Defaulted Employsr and liable for the liabilities the Defaulted Employer had to the Funds
and will be required fo post a bond for the benefit of the Funds in an amount equal to two times the

amount of e Defaulted Employet's prior definquencies to the Funds.

B. If an Employer fails to respond to the Notice from the Fund Office by the date specified, the miatter shall be
refarred to collection counsel for collaction of the suiccessor Babifity amoums due and/or enforcement of

the specfal bonding provisions.

X.  ACCOUNTS REFERRED TO THE ATTORNEY

A. The Fund Office will send all pertinent infonmation, Including a copy of the employer log sheet,
memorandum of agreement and master agreement information, to the attorney, A cover shest recapping

the nature of the delinquency and the Fund Office approvat will be sent with the file,

An initial demand letter should be Asenfaut within five business days upon receipt of the file.

B.
- Copy to the Fund Office.
C. A suit should be filed if there is no response from the employer.
D. The attornay will prepare & quartetly status report of the accounts they are pursuing for cofiection.

DELINGUENT CONTRIBUTION SETTIEMENT GUiDELiNES )

The Trustess have the authonty to compromise contributions where disputed {ssuss of fact or iaw eXist or

A
where necessary tc maxnmrze tha recovery, . .
| P

B. The Trustess have the authority to'suspend, reduce or waive the assessment of interest, liquidated
damages, audif costs or attomey fass on a casa by éase basis for good cause shown and in the interast of

' the participant.

C. The Trustees have the authority fo teyminate collection efforts.

D. Where a court has required that an authorized representative be prasent at a seftlement conferehce, any
. one management or any one union trustee may settie a case on advlce of counsel that disputed issues of

facts or law of the costs of litigation warrant settlement.

Xl PR'ESUMPTIONS FOR SALARIED EMPLOYEES
A. The minimum contribution rule for salared employees and participating company shareholders Is 40 hours

per week.
- B. The Administrative Office is authorizad to accept contributions from the District Council and Local Unlans
on behalf of persons employed by the Union for organizing purposes.

C. Retirees paid a stlpend for assisting the unlon In organizing and contract enforcement should not be
considered to be in “disqualifying empfuyment" as defined by the Pension Pian.

(. PRESUMPTION OF EMPLOYEE STATUS

A. Effective for any audit completed on or after March 1, 2008 and applicable to any period covered in the
audit, there shall be a rebuttable presumption that any individual, sole proprietor, or parinership who did
bargammg unit work for the tontributing emplayer shall be considered an smployee of that employer far
whom confributions are dus to the Funds in dccordancs with the collective bargalning agreement or other

governing Trust documents.

The amployer may rebut this presumption and establish that an Individuzl, sole prc:prletor or partnership
doing bargaining unit work is a sub-contractor and not gl mpleyee of the empioyer, only if the employer
provides. sufﬂcnent evidence-establishing that the inciVidual sole propristor or partnership is not an
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.-
smployee. The Trustses may adopt a policy that specifies what type of evndsnce Is sufficient to overcome
the presumptson

BANKRUPTCY

. A Forany employer who Is currently in bankruptey, or where bankruptcy seems probable, any money

recefved from the empioyer should be applied fo curent mom‘.h s definguencles, rather than the oidest
delinquency. .

APPLICATION OF MONEY COLLECTED

A. Money collected should be applied in the following order: .

Unfon Dues;
2) Contributions due {pro-rated among funds}

1)
2)
3) Interest;
4) Attorney fees and costs;
5) Audlt costs;
B} Liquidated Damages.

SURETY BONDS

A. "Pursuant to the Caollective Bargaining Agresment, sach employer is required to provide the Funds
Trustees andlor the Union with an original sursty bonhd, refleciing the company name exactly as it appears

on the Collective Bargaining Agreement, to guarantee the payment of wages and fringe benefit
contributions.

The principal sum of ali bonds shall not be less than $5,000 and shalf be in the form required by the
Unlon and/or Trustess and shail guarantee payment of wages, Pension and Welfare Fund
contributions and all industry fund c:ontnbutmns during the term of the Labor Agreement.

1.

If the Employer employs betwaen seven (7) and ten (10) Laborers, the surely bond shall ba increased
to $15,000; If the Embployer employs between eleven (11} and twenly (20} Laborers, the surety bond
shall be Increasad to §25,000; if the Employar employs between twenty-one (21) and forty (40)
Laborers, the surety bond shall be increased to $35,000; If the Employer empioys forty -one (41) or

mora Laborers, the surety bond shall be increased to $45,000.

3. The Trustees in thelr soie discretion may require an Employer to provide a bond of up to three ti'mes
the monthly contribution of the averags of the three highest months’ contribution during the prior 12
month perlod for any Employer who is chionically delinquent. A chrenically definguent Employer is any

Employer who has remitted any two work reports and/or payments more than 45 days from the date it
was due or who has been more than 15 days delinguent in remitting reperts and/or payments for any

three or more work months during any prior 12 month penod

A. The Fund Cffice will send a demand letter to ahy Employer who faffs to provide an original surety bond in
- the amount and form required from an acceptable surety and will instruct the Employer to provide the bond

within 30 days of the date of the latter.

C. [f the Empiloyer fails to comply wlth the original bond requirament within 30 days of notice from the Fund
Office, the matter shall ke referred fo collection counsel, whe shall pursue the bond as required by the

' Collectlve Bargammg Agreement and this policy.

if the Employer fails.to provide the reqmred originat bond, Callection Colnsel is authorized fo pursue the
bond through a lawsuit against the Employer.

£ Any Employer who fails to provide the required origma{ bond and whose accourt is referred to Collection
Counssl shall be requjred to pay the Funds' attorneys’ fees and costs associated with pursult of the Bend,

F. The Trustees in thelr sole dlscretfon, may accept a cash bond and written cash bond agreement in lieu of a
bond issuad by & surety company, and the Administrator Is authorized to accept the cash bond if there is
written agreement and to put such sums in an account created for such cash bonds.

f92—
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FOX (VALLEY LABORERS WELFARE & PENSION FUNDS = 153
COLLECTION POLICY

It Is the intention of the Board of Trustees of the Fox Valley Laborers Wen'fare and Pension Funds to estab!rsh a
collection policy to assure fulfiliment of thelr fl duc{ary duty to collect delinquent employer oontrlbutrons Thls

noficy Is designated to: ) Ny

Establish a systematic and reasonabfe method to coliect contributions cost e'fa"eetj\}ely‘

Provide assurances that the Funds are not engaging in prohibited fransacfions by extending creth io
parties In interest or allowing them the use of Plan assets.
»  [mplement control procedures to assure consistent application of the policy fo all empioyers.

GENERAL CONTRIBUTION INFORMATION

Contributions are due in the Fund Off ca by the 15™ of the month for previeus month's hours worked.
Contributions received from the 16" unti the end of the month will be accepted without liquidated

damages belng assessed.

Employers who are 30 days or mere definguent will be required to remit contribufions on a weekly basis,
Sueh contributions wili be due on the first business day fol Iowlng the end of the Employer's work week.

Cantributions received will be applied to the oldeet hours first and to.the equal benefit of all participants,

If contributions are received for a par’dcular eredlt month i which there is a prior month outstanding
report, the check should ba deposited and held in a suspense account until it Is determined the credit

month to which the money. should be applied. |

PROMISSORY NOTES

Promlssory notes should only be estahhshed when it provides tagal support for the purswtof contr;butlon
collection in Federal court under ERISA. However, only the Fund approved language and form will be

accapled. O ,

Promissory notes could be sought \}Jﬁen itis advantageous 16 the F unds as,in the 'following shuations:
1. For a sole propnetor, to admit that a llabﬂfty is owed for the oollectlon of an a'udlt or;

2 To have a principal of a corporatlen sign a persenal guaranty-for a deElnquanoy or audt discrepancy.
'Pro'missory rotes should be amortized for the shortest fime possible, generally three menths or lass.

.lnterest at 1.5% per month ori the declining balance will be calcutated on the nots, Llquidated damages
will be assessed at 10%, increased to 20% If a lawsuit has been inltiated. .

* A Promissory Note Authorization form with related support must be eubmstted for approval.

When the promissory note is in excess of §50,000, a i rsf-hen seclrity interest in the amount of the Note
muat be prowded hy either the Company and/or the personal guarantor;

A A review of the emp!oyer s financial information to detarmine the contractor's ability to pay, may be

flings by the company or owner when a security interest Is fo be providad fo the Funds. The cost of this
review, as well as the costs assoclated with recording the llen, may be charged to the employer.

The promissory note should include the followmg costs: delinguency, audit fee, atfomey fees, intarest,
liquidated damages, and the flnancial review costs. )
L - -83- , -
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requested before approving the promissory note. The Funds’ collection counsel will revisw any prior UCG
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GENERAL ' ' - .
) 1

The Board of Trustees may designats two Trustees and two alternates to consider and approve
settlernent of further legal action on delinguent employers and to insure conslstent appiication of the
Collection Policy and Administrative Procedures. Generally these settlements and schedules will be
resolved within the collection gltidelines. However, when warrantad, special cases will'be determined on
an individual bagls. The Administrative Manager, Representatives from the Fund Office, Fund Counsef
and othar Trustees may also participate In any settlament dlSCUSSIOHS Minutes will be recorded and

‘presented quarterly to the Board of Trustees. -

Fund Counse! will provide tegal counset for the collection program. This will include legal review of the
Collection Policy and Administrative Procedures, legal counset regarding consistant application of the

- Collection Policy. and Administrattve Procedures, participation In settlement discussions, meefings with
the Fund Office representatives as needed, and recommendations regarding pursuit of legal actloh ar

setflement on delinquent contnbuttons

SETTLEMENT

No reduction or compromise should be made on admittedly delinquent contributishs, Such requests are
considered inappropriate by the courts. However, the courts beliave that the Funds should allow for
considerable compromise on costs other than actual confributions. . , ;

PRESUMPTIONS FOR SALARIED EMPLOYEES - . Ej

The minimum confribution rule for selaried employees and participating company sharehoiders is 40
hours per week,

The Adminlstratlve Office is authorized to accept contributions from the Dlstrlct Counc:l and Local Unions
on behalf of parsons employad by the Union for organizing purposes.

Retireas paid a stipend for assisting the union In organizing and contract snforcement should not be
consiclerad to be in, "disqualifying empleyment” as defined by the Pension Plari.

FRESUMPTION OF EM?LdYEE STATUS

Effective for any audit completed on or after March 1, 2008 and applicable to any period covered in-the
audit, there shall be a rebuttable presumption that any individual, sole proprietor, or parinership who did

_ bargalning unit work for the contributing employer shall be considered an employes of that emplayer far
whom contributions are due o the Funds in accordance with the, co!lectrve bargainlng auresment or other

governing Trist doouments,

The smployer may rebut this presumption and estabfish thaf an individual, sole propnefor or partnership
doing bargaining unit work is a sub-contractor and not an employee of the employer, only if the employer
provides sufficient evidence establishing that the Individual, sole propristor or partnershrp fs notan
smployee. The Trustees may adopt a policy that specifies what type of evidence is sufficient to
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DEFAULTED EMPLOYERS

The Trusfees are authorlzed to establish rules ahd pracedures to protect the Funds' assets, with such
_rules to be applied specifically to any entity or Individual who has within the last 10 years mcurred
‘substantia! llabillty to the Funds for delinguent contributions and then ceased operations or became
insolvent without satisfying such fability and without any reasonable llkelihood of paying those amounts to

the Funds {*Defaulted Empioyers”). : ‘ 1
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An Employer who owns a Defaulted Em.pioyer may be deemed a successor employer and liable to the

Funds for the unpaid liabllitles of the Defaulted Empioyer and may also be reduired to post a bond for the -

benefit of the Fund In an amount equal fo twice the amount of the Defaulted Employer's prior
dalinguencies to the Funds. ’

An Employer who s operated by a Defatlted Employer or who employs an offlcer, pariner or owner cf a
Defaulted Employar in a managerial or supervisary position or ather responsible position that may
' exerciee control over the agsets or contribution obligations of the Employer may be deermed a successor
employer and lfable to the Funds for the unpaid fiahilities of the Defaulied Employer and may be required
to post a bond for tha benefit of the Fund In an amount equal to twice the amount of the Defalilted-
Employer's prior delfnquencies to the Funds. . .

IANKRUPTCY

. For any employer who is currently in bankruptoy, or where bankruptcy seems probable, any money

received from the employar should be applied to current month's delinguencies, rather than the oldest
delinguency. ’

\PPLICATION OF MONEY COLLECTED

« Money collected should be applied In the following order: 1) Unlon Dues; 2) Contributions due (pro-rated

among funds); 3} Interest; 4) Attorney fees and costs; 5) Audit costs; 6)Liquidated Damages.

ELINQUENT CONTRIBUTION SETTLEMENT GUIDELINES

The Trustees have the authority to suspend, reduce or walve the assessment of intaerest, liquidated
damages, audit costs or attorney fees on a case by case basis for good cause shown and in the interest

of the participant. -

The Trustees have the authon"ty to compromise contributions whers dispufed Isues of fact or law exist or
where necessary to maximiza the recovery,

The Trustees have the authority to tarminate collection efforts,
Where a court has required that an authorized representative be present at a settlement conference, any

one managsment or any one unlon trustee may setfie a case on advice of counsel that disputed issues of
facts or law or the costs of litigation warrant settlement.
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EMPLOYER’S BOND -

| 'KNOW ALL PEOPLE BY THESE PRESENTS; that we

a

>

~ 2
(indicate corporation, partmership, or sole proprictor)

(namé of ereplayer)
of , Hlinois, herein called the “Principal,” and

, herein called the “Surety,” are hereby held

{name of bonding compary)

and firmly bound unto the various fringe benefit and indusiry funds identified in the
collective bargaining agreeinent between the Construction and General Laborers District
Council of Chicago and Vicinity, afﬁliatéd with the Laborers® International Union of
North America (the “Union”) and the Principal and any successor collective bargaining:
agreements, all of which funds are collectively refefrcd 10 as the “Funds”; unto the
Union; and unto all individuals employed by the Principal and fepresented for collective
bargaining purposes by the Union, referred to as the “Union Employees™ (the Funds, the

Union, and the Union Employees are collectively referred to as the “Obligees™) in the

Dollars ($ ), for the

peral sum of _
(amount — written onf) (amount}

obligations and undertakings hereinafler set forth, for the payment of which, weil and

truly to be made, we hereby jointly and severally bind ourselves, our sUCCEssors, assigns,

heirs, executors, and administrators.

day of ,

. Sigried and sealed and dated on this

. WHEREAS, the bove named Principel is employing or proposes to employ
employees in a bargaining unit represented by the Union for the purpose of performing

certain work as defined in a collective bargaining agreement between the Principal and

the Union; T
' NOW, THEREFORE, the conditions of this bond are such that if the Principal
shall weﬁ and feithfully pay the wages due to the Union Employees with respect 1o the
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" then this obligation shall be void; otherwise

wark performed by the Union Employees, the contributions due to the Funds, the dues
due to the Union, any intefest, liquidated damages, attorneys’ fees, and/or-costs that may -
becomme due, and such other amounts.as the Principal may be required fo pay to the
Obligees, or to any of them, pursuant to the coflective bargaining agreement between the
Principal and the Union or pursuant to the rules and regulations of any or all of the Funds,

it shall remain in fisll force and effect. This
obligation of the Principal and Surety shall be joint and several.

" If Surety is required to make payment to the Obligaes pursuént to the bond,
Surety shall have no claim or tight of any sort against Obligees.

In the event that the aggregate amount due the Obligees shall exceed the amount
of this bond, then the claims of the various Obligees shall be satisfied cn a pro rata basis,
proportionate to the amount of each Obligee’s claim. Any disputes as to the proper

- distribution in such circumstances, and any disputes regarding the Principal’s obligations
1o the Obligees, shall be resolved in accord with the dispute resolution mechanisms of the

collective bargaining agreement between the Principal and the Union.

The Surety shall pay any claim made by the Obligees under this bond within 30
days from receipt of the claim. Should the Surety fail o Issue payment within 30 days
from receipt of a claim, the Swrety shall be lizble for the claimed amount and any
reasonable atforneys’ fees and costs incurret by Obligees in enforcing this bond.

This Bond may be canceled by the Surety 120 days after receipt by the Obligees
of the Surety’s written notice of cancellation by registered or certified mail.

PRINCIPAL SURETY
By: _ By: :
Agent - . ‘ Altorpey-In-Fact -

A Power of Attorney and Notarial Acknowledgement must be submitted with this bond.
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