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ARTICLES OF AGREEMENT

AGREEMENT made and entered into by and between PAS, L1.C.,

(hereinafier referred to as the "Employer"), and AUTO LIVERY CHAUFFEURS,
EMBALMERS, FUNERAL DIRECTORS, APPRENTICES, AMBULANCE DRIVERS AND
HELPERS, TAXICAB DRIVERS, MISCELLANEOUS GARAGE EMPLOYEES, CAR
WASHERS, GREASERS, POLISHERS AND WASH RACK ATTENDANTS UNION,
MOTION PICTURE, THEATRICAL, EXPOSITION, CONVENTION AND TRADE SHOW
EMPLOYEES, PHARMACISTS, BUS DRIVERS, PARKING LOT ATTENDANTS, AND
HIKERS, HOTEL INDUSTRY AND RACETRACK INDUSTRY EMPLOYEES CHICAGO
AND VICINITY, ILLINOIS LOCAL 727, an affiliate of the I. B. of T. (hereinafter referred to as
the "Union"). It is understood that this Agreement also applies to Apartment Building Owners
and Managers Association (“ABOMA") and is made and entered into by ABOMA on behalf of
such of its member buildings as are listed on Schedule A which ABOMA has presented to the
Union and that each of the members of ABOMA as now are or may hereafter become parties
hereto is the Employer.

ARTICLE 1
Recognition

L1 Itisagreed that the Union shall be the sole and exclusive bargaining agent for all
cmployees of the Emplayer, including, but not limited to: Cashiers, hikers, attendants, porters,
maintenance men/custodians, drive men, washers, collectors, , customer service representatives
(excluding those who do sales and/or marketing), drivers, dispatchers, bellmen, doormen and
supervisors who perform bargaining unit work, but excluding clerical employees, guards,
professional employees and supervisors as defined in the National Labor Relations Act, who do
not perform bargaining unit work.

12 The Employer agrees not to discriminate in any way against any members of the
Union,

1.3 The Employer shall assign the work covered under this Agreement to employees
covered by this Agreement as described in Article 1, Section 1.1 of this Agreement. Non-
bargaining unit employees, including supervisors, shall not regularly perform bargaining unit
work normally assigned to employees in job classifications covered by this Agreement;
provided, however, that they may perform such work in emergencies or in the instruction and/or
training of employees. Nothing in this Article shall be construed to limit the Employer’s ability
to subcontract out maintenance and construction projects.

1.4 Should a new classification arise, the parties agree to meet and negotiate terms and
conditions of employment for such new classification.
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ARTICLE 2
Union Security

2.1 Tt shall be a condition of employment that all employees of the Employer covered by
this Agreement who are members of the Union in good standing on the date on which this
Agreernent is signed shall remain members in good standing, or pay fees in lieu thereof, and
those who ate not members on the date on which this Agreement is signed shall, on the thirty-
ﬁrstdayfollowingthedateonwhichthisAgreementissmd,bewmeandremainmembersin
good standing in the Union, or pay fees in lieu thereof. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after the date on
which the Agreement is signed shall, on the thirty-first day following the beginning of such
employment, become and remain members in the Union, or pay fees in lieu thereof.

2.2 When specifically authorized in writing by each employee, the Employer
will deduct, from the first paycheck of each month, dues and/or fees owing the Union and
forward them to the Secretary-Treasurer of the Union, not later than ten (10) days after each
monthly deduction. . Such authorization, once given, shall be irrevocable for a period of not
less than one (1) year or the term of this understanding, whichever occurs sooner.

23 Upon hiring an employee or upon the request of the Union, it shall be the
responsibility of the Employer to obtain from the employee a completed Application and
Authorization farm provided by the Ution and an Enrollment Card provided by the Teamsters
Local Union No. 727 Benefit Funds. The Employer will forward the same to the Union by the
employee’s thirty first day of employment or within thirty (30) days after a request by the Union
is made.

2.4 The Union agrees to further the interests of the Employer to the best of its
ability,

2.5 The Employer agrees to deduct from the paycheck of all employees covered by this
Agreement voluntary contributions to Teamsters Local 727 Political Action Committee (PAC).
The PAC shall notify the Employer of the amounts designated by each contributing employee
that arc to be deducted from each paycheck of every month. The Employer shall transmit such

deductions to the Union on a monthly basis, not later than ten (10) days after the last deduction
of the month.

ARTICLE 3
Uniforms

3.1 Should an employee be required to wear a uniform, the Employer agrees to furnish
said uniforms and replace wom-out or damaged uniforms. The Employer shall supply such
employees with uniforms that, in the opinion of the Employer, are reasonable for the season in
light of the specific requirements at each location.
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ARTICLE 4
Senlority

4.1 Seniority shall mean length of continuous service from an employee's first day of
continuous employment in the industry as a member of the Union. Separate seniority lists shall
be maintained for full-time and part-time employees and further separated by residentiai and
commercial locations. Employees (voluntarily) changing from one seniority list to the other
shall go to the bottom of that seniority list but retain their original seniority date. The Employer
shall keep and make copies available to a representative of the Union accurate and up-to-date
separate senjority lists, showing their names and first date of employment.

Seniority is to prevail at all times, except that seniority shall not apply to bargaining unit
supervisors nor to the selection of bargaining wnit supervisors.

Al seniority shall be considered on a classification basis for purposes of layoffs with
three classifications: (1) hikers; (2) porters; and (3) all other employees. In case of layoffs, the
last employee hired in a particular classification is to be the first laid off in respect to the
separately maintained seniority lists, An employee laid off from one seniority list shall not use
his or her seniority to replace an employee on the other seniority list. Seniority shall also apply
to recalls, in that the last employee laid off in a particular classification, shall be the first to be
recalled in respect to separately maintained seniority lists.

4.2 Seniority shall be broken for any one or more of the following reasons:

(a)
(b)
(c)

@

(®

(®
(8)

Voluntarily quitting.
Discharge for cause.

Absence from work for three (3) consecutive working days without notifying the
Employer unless prevented from doing so through no fault of the employee.

Failure to return to work after expitation of leave of absence unless due to
circumstances beyond the control of the employee or unless excused by the
Employer.

Failure to return to work within seventy-two (72) hours following recall after
layoff, which notice will be made by the Employer by certified letter to the
employee's last known address according to the records of the Employer.

Is laid off for a continuous period of more than six (6) months.

Engages in other employment while on authorized leave of absence without the
consent of the Employes.

4.3 The first one hundred twenty (120) days of employment shall constitute a
probationary period during which time an employee may be discharged at the sole discretion of
the Employer. After one hundred twenty (120) days, an employee's seniority date shall date

3
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from his or her first day of continuous employment in the industry as a member of the Union,

ARTICLE §
Discipline and Discharge

5.1 No employee who has completed his or her probationary period will be discharged
or disciplined except for just cause, adhering to the principles of progressive discipline as
outlined in Article 31, Section 31.3,

5.2 The Union shall have the right to investigate the reasons for any discharge or
discipline and to protest the same through the grievance and arbitration procedure.

5.3 Anemployee must be notified as soon as possible of any disciplinary action.

5.4 Warning notices (including suspensions) shall not remain in effect, nor be relied
upon for the next step of progressive discipline, for more than one (1) year from date of said
warning notice.

ARTICLE 6
Grievance Procedure

6.1 Any complaint, grievance, or dispute arising under or concerning the meaning,
application, or compliance with the terms of this Agreement shall first be taken up for adjustment
by a representative of the Employer and a representative of the Union. The Employer and the
Union shall meet at a time and place mutually agreed upon after the request by either party for
such a meeting.

6.2 The following Grievance Procedure shall be followed in resolving said disputes:

STEP ONE: Grievant will meet with Union Representative and Facility Manager
as outlined above,

STEP TWO: In failing to have the dispute resolved in STEP ONE, grievant will
meet with a representative of the Union and a representative of the Employer at a
mutually convenient time and place to resolve the grievance.

If the parties cannot agree, the issue may then be referred by the Union to acbitration as
provided for in this Section. Demand for arbitration shall be made within forty-five (45)
calendar days from the date of the Step 2 grievance meeting unless the parties mutually agree to
extend said timeline.

In lieu of FMCS arbitration provided for in Section 6.3, below, the parties may agree to
an expedited Grievance Panel in cases where the Employer is not an ABOMA member. Such
Grievance Panel shall be selected within ten (10) business days from the receipt of the written
statement of grievance, and shall consist of one (1) person selected by the Chicago Parking
Association who is not a representative of the Employer against whom the grievance was filed,

4
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and one (1) person selected by the Union, and shall endeavor to settle the matter, The Grievance
Panel shall meet within ten (10) business days after being selected and shall render their decision
within ten (10) business days after the meeting. Unanimous decisions by the Grievance Panel
shall be final and binding on the parties, and there shall be no further recourse ta Arbitration
procedures or court litigation. If said Grievance Panel fails to resolve the matter within thirty
(30) business days after it is referred to the Grievance Panel, the matter may be submitted by the
Union to arbitration as outlined below in Section 6.3. The fees and expenses of the Grievance
Panel shall be divided equally between the Union and the Employer.

In the case of members of ABOMA only, the matter shall be referred to a “Board of
Arbitration™. A written statement of the grievance to be arbitrated shall be furnished by the
Union to the Employer and ABOMA setting forth in detail the grievance requiring arbitration,
The "Board of Arbitration” shall be selected within ten (10) business days from the receipt of the
written statement of grievance, and shall consist of one (1) person selected by ABOMA and one
(1) person selected by the Union, and shall endeavor to settle the matter. The "Board of
Arbitration” shall meet within ten (10) business days after being selected and shall render their
decision within ten (10) business days after the meeting, If said "Board of Arbitration” fails to
resolve the matter within thirty (30) business days after it is refetred to said Board, the matter
may be submitted by the Unijon to arbitration as outlined below. The fees and expenses of the
“Board of Arbitration™ shall be divided equally between the Union and the Employer.

6.3 Asbitration shall be by an arbitrator from the Federal Mediation and Conciliation
Service (FMCS) , and his or her decision shall be final and binding upon both parties. The
Union shall request a panel of seven (7) arbitrators from the National Academy of Arbitrators
("NAA") within the Chicagoland geographical region. The Employer shall have the first strike,
and the parties shall then alternate striking arbitrator names until one is chosen. The Union and
the Employer will each be responsible for one-half of the cost for such arbitration proceeding,
All other expenses of the arbitration shall be assumed by the party incurring them, The
arbitration hearing will not be transcribed except when the arbitrator may deem necessary. At
the conclusion of the hearing, the arbitrator will issue a decision with any award in writing,

6.4 The Employer must be notified of a monetary grievance within thirty (30) days after
knowledge of the alleged violation or it shall be waived,

6.5 A non-monetary (policy) grievance must be filed in writing within ten (10) days
after knowledge of the alleged violation or it shall be waived.
ARTICLE 7
Strikes and Lockouts

7.1 The Union agrees that there shall be no strike, slow-down, or cessation of work and
the Employer agrees there shall be no lock-out during the time of this understanding.

7.2 Should there be an unauthorized strike, slow-down, walk-out, or other unauthorized
cessation of work, the Union shall not be liable for damages resulting from such unauthorized
acts from its members, and the Union shall undertake every reasonable means to induce the

5
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employees to immediately retum to their jobs. In the event of an unauthorized strike, slow-
down, walk-out, or any unsuthorized cessation of work, the Employer shall have the sole and
exclusive right to discipline or discharge the employees who participate in such an event.

7.3 No employee covered by this Agreement shall be required to go through a picket
line when the picket line is approved by Teamsters’ Joint Council No. 25.

ARTICLE 8
Wages

8.1 All employees covered by this Agreement shall receive wage increases over and
above their present hourly wage rate as follows:

Effective November 1, 2011.............. $ 0.55 per hour
Effective November 1, 2012.............. $ 0.55 per hour
Effective November 1,2013.............. $ 0.55 per hour
Effective November 1, 2014.............. $ 0.55 per hour
Effective November 1, 2015.............. $ 0.55 per hour

8.2 The following wage scale applies for work performed at COMMERCIAL
LOCATIONS.

Progression schedule for employees HIRED PRIOR TO NOVEMBER 1, 2011 shall be

as follows (also note additional premiums set out in Sections 8.5 and 8.6 below and additional
service credit provided for in Section 8.7):

COMMERCIAL WAGE RATES PER HOUR
HIRED PRIOR TO NOVEMBER 1, 2011

Start  1Year 2 Years 3Years _d4Years 5 Years
117172011 $11.80 $13.03 $13.30 $14.55 $15.30 $16.70
117172012 $13.60 $14.35 $15.10 $15.85 $17.25
11/1/2013 $14.90 $15.65 $16.40 $17.80
117172014 $16.20 $16.95 $18.35
11/172015 $17.50 $18.90

Employees making more than the above schedule shall still seceive longevity and anniversary
raises,
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Progression schedule for new employees HIRED ON OR AFTER NOVEMBER 1,
2011, shall be as follows (also note additional premiums set out in Sections 8.5 and 8.6 below
and additional service credit provided for in Section 8.7):

COMMERCIAL WAGE RATES PER HOUR
HIRED ON OR AFTER NOVEMBER 1, 2011

Start 1Year 2 Years 3 Years 4Years _ S Years
117172011 $ 9.80
117172012 $10.35 $11.60
11/172013 $10.90 $12.15 $12.90
117172014 $11.45 $12.70 $13.45 $14.20
117172015 $12.00 $13.25 $14.00 $14.75 $15.50 $16.90

Employees making more than the above schedule shall still receive longevity and
anniversary raises.

8.3 The following wage scale applies for work performed at RESIDENTIAL
LOCATIONS.

Progression schedule for cmployees HIRED PRIOR TO NOVEMBER 1, 2011 shall be
as follows (also note additional premiums set out in Sections 8.5 and 8.6 below and additional
service credit provided for in Section 8.7):

RESIDENTIAL WAGE RATES PER HOUR
HIRED PRIOR TO NOVEMBER 1, 2011

Start 1Xear e
117172011 $12.55 $13.80 $14.55 $1530 $1605 $17.45
11/1/2012 $14.35 $15.10 $1585  $16.60 $18.00
11/1/2013 $15.65 $16.40 $17.15 $18.55
11/1/2014 $1695  $17.70  $19.10
11/1/2015 $1825  $19.65

Employees making more than the above schedule shall still receive longevity and

anniversary raises.
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Progression schedule for new employces HIRED ON OR AFTER NOVEMBER 1,
2011, shall be as follows (also note additional premiums set out in Sections 8.5 and 8.6 below
and additional service credit provided for in Section 8.7):

RESIDENTIAL WAGE RATES PER HOUR
HIRED ON OR AFTER NOVEMBER 1, 2011

Start 1 Year 2 Years 3 Years 4Years 5 Years
11/1/2011 $10.55
11/1/2012 $11.10 $12.35
117172013 $11.65 $12.90 $13.65
117172014 $12.20 $13.45 $14.20 $14.95
11/1/2015 $12.75 $14.00 $14.75 $15.50 $16.25 $17.65

Employees making more than the above schedule shall still receive longevity and
anniversary raises.

8.4 In applying the above wage scales, employees shall automatically receive longevity
and contract anniversary increases. :

8.5 Employees functioning (1) in a cashier's capacity, (2) in primarily self-service
parking surface lots, (3) as customer service representatives or (4) in ground transportation shall
receive twenty-five cents ($.25) per hour over the above schedules. If applicable, such
employees shall also receive the premium set forth below in Section 8.6.

8.6 Bargaining unit supervisors employed at a residential facility, including all
bargaining unit supervisors employed by members of ABOMA, shall receive thirty-six cents
($ .36) per hour over the above residential schedules (Section 8.3 above). If applicable, such
employees shall also receive the premium set forth in Section 8.5 above. Employer may remove
the premium only if the employee is returned to his or her previous classification at the
applicable contractual wage rate as if the employee had never been made a supervisor.

8.7 The Employer agrees for the purpose of determining the wage rate of its employees
(see schedules above) to give credit to any employee the amount of continuous days, months,
and years of service said employee acquired under collective bargaining agreements of the Union
and said employees shall be paid as set forth above.

ARTICLE 9
Holidays

9.1 Regular full-time employees shall receive additional compensation for the eight (8)
holidays listed below equal to their normal workday hours but not less than cight (8) hours pay at
their regular daily straight-time rate of pay. Those employees who are scheduled and do work on
any of these eight (8) holidays will receive their regular daily straight-time rate of pay in addition
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to time and one-half (1 %) per hour for all hours actually worked on said cight (8) holidays. To
be entitled to holiday pay under this clause, the employee must work for the Employer six (6)
months and work his or her scheduled workday before and his or her scheduled workday after
said holiday if the employee is scheduled to work. An employee who is scheduled to work on &
holiday but fails to report to work shall forfeit his or her right to holiday pay unless his or her
absence is due to extenuating circumstances. For the purpose of holiday pay and overtime pay
on holidays, the holidays listed below will be celebrated on the calendar days they fall on:

New Year's Day

Martin Luther King, Jr.'s Birthday
Memorial Day

Independence Day

Labor Day

Thanksgiving Day

Christmas Day

Employee's Birthday

9.2 A holiday for which an employee is paid and during which he or she did not work
shall be considered as time actually worked by him or her under the terms of this Agreement.
No employee shall receive holiday pay unless he or she has attained six (6) months' seniority
with the Employer on or before the date of the holiday.

9.3 Part-time employees, when working on said holidays, shall be eatitled to time and
one-half (1 %) per hour for hours worked. All work performed on the sixth {(6th) day of a
holiday week shall be paid at the overtime rate.

The additional compensation for each holiday (holiday pay) for part-time employees shall
be based upon the average weekly hours scheduled as follows:

Weckly Hours
S ed Holiday Pay
Up to 19 hours 2 hours
20 to 29 hours 4 hours
30 to 39 hours 6 hours
ARTICLE 10
Military Service

10.1 Employees who become members of the U.S. Armed Services shall have such
rights of reemployment as may be prescribed by the Military Selective Service Law.

ARTICLE 11
Jury Duty

111 Employees on the payroll with ninety (90) days or more of service will be

9
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reimbursed for any loss of income incurred during the time spent on jury service with a
maximum of ten (10) days annually.

ARTICLE 12
Sick and Personal Leave

12.1 A full-time employee who has worked for the Employer for six (6) months or
longer shall be entitled to eight (8) combined sick and/or personal days per year at the employees
normal rate of pay for their normal workday hours but not tess than eight (8) hours pay.
Effective November 1, 2015, all full-time employecs shall receive one (1) additional sick and/or
personal day per year,

12.2 A part-time employee who has worked for the Employer for six (6) months or
longer shall be entitled to eight (8) combined sick and/or personal days per year based upon the
average weekly hours scheduled as follows:

Weekly Hours Personal/Sick
Scheduled Leave Pay
Up to 19 hours 2 hours

20 to 29 hours 4 hours

30 to 39 hours 6 hours

Effective November 1, 2015, all part-time employees shall receive one (1) additional sick
and/or personal day per year.

123 The employee shall give one weck’s notice to the Employer for days used for
personal leave, The employee shall phone a designated phone number and, if no answer, &
designated back-up phone number at least two (2) hours before his or her regularly scheduled
starting time for days used for sick leave. Sick leave shall be non-cumulative.

124 Sick and/or personal days shall be eamed and taken on a calendar year basis. All
employees who have completed six (6) months of employment by December 31* shall receive
their full complement of sick and/or personal days on January 1* of each year, to be used by
December 31* of each year. All employees who have not completed six (6) months of
employment by December 31* shall receive their full complement of sick and/or personal days
upon completion of six (6) manths of employment, to be used by December 31* of that year. In
the event that all of the employee's earned sick and/or personal days are not taken by December
317, the Employer shall pay the employee the value of said sick and/or personal days.

12.5 Employees shall receive an accounting of all their accrued sick and personal days,
no less frequently then monthly.

12.6 A sick or personal day for which an employee is paid and during which he or she
did not work shall be considered as time actually worked by him or her under the terms of this
Agreement,

10
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ARTICLE 13
Funeral Leave

13.1 A regular full-time employee who may lose time from his or her cmployment due
to a death in his or her immediate family shall be entitled to receive his or her regular pay during
said absence for four (4) days. Immediate family members are defined to be father, mother,
brother, sister, spouse, child, father-in-law, mother-in-law or grandparents.

13.2 In order to qualify for funeral pay, the employee must have worked for the
Employer for six (6) months or longer.

13.3 Employees must, upon request from the Employer, furnish satisfactory proof of
death and relationship.

134 Funeral leave shall only be granted for the purpose of attending the funeral of the
deceased, grieving and settling the affairs of the deceased.

ARTICLE 14
Vacations

14.1 Employees shall receive vacation in accordance with the following schedule:

After one (1) year of employment, one (1) weeks vacation
After two (2) years of employment, two (2) weeks vacation
After five (5) years of employment, three (3) weeks vacation
After ten (10) years of employment, four (4) weeks vacation
After twenty-five (25) years of employment, five (5) weeks vacation

14.2

(a) A vacation bank shall be established for each employee. The Employer shall
deposit the amount of all vacation time that is owed to the employee. In addition,
employees shall begin to accrue vacation on a monthly basis in accordance with
(b}, which shall be added to this vacation bank.

(b)  Vacations shalf be earned on a monthly basis in accordance with the following
schedule:

one (1) weeks vacation):
Beginning with the first month of employment and continuing through the month
prior to the month in which the employee completes two (2) years of employment
(1* month through 23 month of employment), employees accrue 417 vacation
days per month.

11
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v .
Beginning with the month in which the employee completes two (2) years of
employment and continuing through the month prior to the month in which the
employee completes five (5) years of employment (24 month through 59 month
of employment), employees accrue .834 vacation days per month.

three (3) weeks vacation);

Beginning with the month in which the employee completes five (5) years of
employment and continuing through the month prior to the month in which the
employee completes ten (10) years of employment (60 month through 119%
month), employees accrue 1,25 vacation days per month.

four (1 ks vgg ation):
Beginning with the month in which the emploiec completes ten (10) years of

employment and continuing each month (120™ month and continuing each

month), employees accrue 1.67 vacation days per month; employees continue to
accrue 1.67 vacation days per month until the month prior to the month in which
the employee completes twenty-five (25) years of employment (120® month
through 299 month).

acation days perm (e nt to five (3) weeks vacation):

Beginning with the month in which the employee completes twenty-five (25)
years of employment and continuing for each month thereafter (300 month and
beyond), employees accrue 2.084 vacation days per month,

()  The month in which employment begins and the month in which employment
ends shall be considered a full month for purposes of this Section.

(d)  Employees shall be entitled to use vacation time immediately after accruing.

()  Every December 1%, each employec shall be given the option of a payout or carry
over of unused vacation days in his or her vacation bank; provided, however, that
the carry over will be limited to accruals in the prior twelve (12) months. Should
the employee receive a payout, such employee shall receive the payout on the
next scheduled pay period.

()  Employees shall receive an accounting of all their accrued vacation, no less
frequently than monthly,

14.3 Vacation pay for part-time employees shall be prorated in accordance with the
above schedule.

12
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144 Employees shall be paid their eamned vacation pay prior to the time they leave on
vacation,

14.5 Preference by seniority shall be given to an employee's choice of vacation period.

14.6 Employees shall receive vacation pay on the basis of average hours worked in the
previous year. All hours worked or paid for (vacation, personal days, holidays, sick days, funeral
leave pay) shall be considered as hours worked in determining compensation. Employees shall
also accrue vacation while on Workers’ Compensation.

14,7 Vacation checks shall be issued separately.

14.8 A vacation day for which an employee is paid and during which he or she did not
work shall be considered as time actually worked by him or her under the terms of this
Agreement.

ARTICLE 15
Leave of Absence

151 The Employer may, at its sole discretion, grant a personal leave of absence to an
employee with seniority provided:

(8)  The employee requests the leave, in writing, at least one (1) week in advance of
such a leave, unless there was no possibility that the employee had such prior
knowledge of the necessity of the leave. Approved leaves shall be in writing with
a copy to the Union; and

(b)  The leave is for a specified time not to exceed thirty (30) calendar days in
duration which may be extended for an additional specified time not to exceed an
additional thirty (30) calendar days in duration at the sole discretion of the
Employer.

()  Upon the expiration of an employee’s authorized personal leave of absence, said
employee shall be reinstated with full seniority to the same or substantially
equivalent employment.

152 The Employer may implement the Family Medical Leave Act (FMLA) consistent

with applicable law, and the provisions of this section. The Employer shall grant family and
medical leaves to employees entitled by law to such leaves.

15.3 The Employer shall continue to contribute to the Health and Welfare Fund during
FMLA leaves, to the extent required by law.

15.4 In all cases of medical leave, regardless of whether they are FMLA leaves, the
Employer may require employees to submit to medical examinations by a physician chosen by
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the Employer at the Employers expense, during the leave and before the employee returns to
wark.

15.5 Upon expiration of an authorized medical or family leave, an employee shall be
reinstated with full seniority to the same or substantially equivalent employment (unless the
employes would have been laid off or terminated had the employee not taken a leave). It is
understood that employees returning to work from a leave (or any illness or injury) must be able
to acceptably perform all essential job functions and may not constitute a threat to safety,

ARTICLE 16
Hours of Work

16.1 Full-time employees covered by this Agreement who are called to work shall
receive not less than six (6) hours work or its equivalent per day.

16.2 Part-time employees covered by this Agreement who are called to work shall
receive not less than four (4) hours work or its equivalent per day.

16.3 There shall be no split shift assignments for employees within a twenty-four (24)
hour period covered by this Agreement.

164 Any regular employee shall forfeit his or her weekly guarantee in that week in
which he or she takes off 2 regularly scheduled workday or any portion thereof on his or her own
initiative or when an employee is discharged for cause. However, an employee before leaving
the Employer's premises shall be required to puach out.

16.5 All regular full-time employees covered by this Agreement shall be guaranteed a
wotkweek consisting of forty (40) hours exclusive of one-half (1/2) hour for a lunch period each
day. Said workweek shall contain two (2) consecutive days off where possible for the Employer
to so operate. For employees employed at residential locations only, time and one-half (1 %)
shall be paid for all hours worked over eight (8) hours daily. For all employees, time and one-
half (1 %) shall be paid for all hours worked over forty (40) hours in any one (1) week exclusive
of the thirty (30) minute lunch period each day. Overtime shall not be paid twice for the same
hours worked.

16.6 If an Employer has any employees covered by the Fair Labor Standards Act,
overtime shall be paid in accordance with said Act and at least thirty (30) minutes shall be
allowed each day without pay for employees’ lunch period.

16.7 When feasible, the Employer shall post the employee's schedule at least seven (7)
days in advance,
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ARTICLE 17
Limitations on Part Time Employees

17.1 No Employer shall have more than forty-two percent (42%) of total employees
covered under this Agrecment as part time employees.

ARTICLE 18
Transfers

18.1 Transfers may not be made except for good cause or by agreement between the
Employer and the Union subject to recourse through the grievance procedure. In emergency
situations, however, an employee may be required to wark at a different location for one (1) day,

ARTICLE 19
Driver's License

19.1 All employees shall continuously have and shall exhibit to the Employer upon
request an unrestricted State Driver's License if necessary to perform his or her job. Any
employee found not to have same in his or her possession will be suspended for up to thirty (30)
days until a valid license is presented. After that time, the employee may be subject to
termination. The Employer has the right to run MVR checks and terminate/not hire based only
upon lack of valid license.

ARTICLE 20
Health and Welfare, Pension and Legal and Educational Assistance

20.1 Health and Welfare

(a)  The Emplayer shall contribute to Teamsters Local Union No. 727 Health and
Welfare Fund on account of each regular full-time employee covered by this
Agreement the following:

Commencing November 1, 2011.......c..ceomucveevnsesomsesessseressens $722.00 per month

Such rate shall continue except 25 adjusted by the Board of Trustees pursuant to
the provisions of Article 20, Section 20.4 below.

(®)  The Employer shall contribute monthly to Teamsters Local Union No. 727 Heslth
and Welfare Fund on account of each part-time employee covered by this
Agreement the following:

Commencing November 1, 2011 ........cccooereremernnreene $4.15 per hour

Such rate shall continue except as adjusted by the Board of Trustees pursuant to
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{©)

20.2
(@

(b)

{©)

(@)

the provisions of Article 20, Section 20.4 below.

Contributions due hereunder to the Health and Welfare Fund for all employees
shall commence with the month in which their employment begins; provided,
however, that contributions to the Health and Welfare Fund on account of newly
hired employees shall commence with their seventh (7*) month of employment.
For purposes of this Section, a newly hired employee is defined as an employee
hited on or after November 1, 2006 for which na contributions were received by
the Health and Welfare Fund within the six (6) months prior to hire.

Pension

The Employer shall contribute to Teamnsters Local Union No. 727 Pension Fund
on account of each regular full-time employee covered by this Agreement the
following:

Commencing November 1, 2011 ......co.cevreervemessesesnns .$345.00 per month

Such rate shall continue except as adjusted by the Board of Trustees pursuant to
the provisions of Article 20, Section 20.4 below.

The Employer shall contribute monthly to Teamsters Local Union No. 727
Pension Fund on account of each part-time employee covered by this Agreement
the following:

Commencing November 1, 2011 .. . ..$2.00 per hour

Such rate shall continue except as adjusted by the Board of Trustees pursuant to
the provisions of Article 20, Section 20.4 below.

Contributions due hereunder for all new employees to the Pension Fund are to
commence the first of the month succeeding that month in which such new
employees have completed their probationary period. For the purpose of this
Section, a new employee is defined as an employee with no previous experience
in the Parking Industry, or shall not have been in the contimzous employment of
the Parking Industry as a member of the Union.

Contributions due hereunder to the Pension Fund for all employees shail
commence with the month succeeding that month in which employment begins;
provided, however, that contributions to the Pension Fund on account of newly
hired employees shall commence with their thirteenth (13%) month of
employment. For purposes of this Section, a newly hired employee is defined as
an employee hired on or after November 1, 2006 for which no contributions were
received by the Pension Fund within the six (6) months prior to hire.
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203

(a)

®

(©)

Legal and Educational Assistance

The Employer shall contribute to Teamsters Local Union No. 727 Legal and
Educational Assistance Fund on account of cach regular full-time employee
covered by this Agreement the following:

Commencing November 1, 2011..........ccnimnincnnsnsisnens $68.00 per month

Such rate shall continue except as adjusted by the Board of Trustees pursuant to
the provisions of Article 20, Section 20.4 below.

The Employer shall contribute monthly to Teamsters Local Union No. 727 Legal
and Educational Assistance Fund on account of each part-time employee covered
by this Agreement the following:

Commencing November 1, 2011........ :$ .40 per hour

Such rate shall continue except as adjusted by the Board of Trustees pursuant to
the provisions of Article 20, Section 20.4 below.

Contributions due hereunder to the Legal and Educational Assistance Fund for all
employees shall commence with the month in which employment begins.

20.4 The contribution rates payable to the Health and Welfare, Pension and Legal end
Educational Assistance Funds pursuant to Sections 20.1, 20.2 and 20.3 above shall be increased

as follows:

(a)

®

()

1t is agreed that the Employer shall contribute additional amounts over and above
those required in Sections 20.1(), 20.2(a) and 20.3(a) to the Health and Welfare,
Pension and/or Legal and Educational Assistance Funds, combined, on behalf of

each full time employee as follows:

Effective 3/1/2012 ........... $74.00 per month

Effective 3/1/2013 ........... $79.00 per month (total increase of $153 per month)
Effective 3/1/2014 ........... $84.00 per month (total increase of $237 per month)
Effective 3/1/2015 ........... $89.00 per month (total increase of $326 per month)

Effective 3/1/2016 .......... $95.00 per month (total increase of $421 per month)

The distribution of the additionat contributions required in (a) above to the Health
and Welfare, Pension, and/or Legal and Educational Assistance Funds shall be
left to the decision of the Board of Trustees of the respective Funds.

It is further agreed that the Employer shall contribute an equivalent additional
hourly amount over and above those required in Sections 20.1(b), 20.2(b) and

20.3(b) to the Health and Welfare, Pension and/or Legal and Educational
Assistance Funds on behalf of part time employees.
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20.5 For the purpose of contributions to the Heaith and Welfare, Pension and Legal and
Educational Assistance Funds only, any part-time employce who works one hundred twenty
cight (128) hours or more in a calendar month shall be considered a regular full-time employee
and full-time employee contributions will be required for that month.

20.6 Part time per hour contributions to the Health and Welfare, Pension and Legal and
Educational Assistance Funds are due only up to the amount of the applicable full time

20.7 No contributions to the Health and Welfare, Pension and Legal and Educational
Assistance Funds shall be required on behalf of any employee who is on a leave of absence,
€xcept as required by law.

20.8 By the execution of this Agreement, each Employer authorizes the Trustees to
enter into appropriate trust agreements necessary for the administration of such funds, and
hereby waiving all notice thereof and ratifying all actions already taken or to be taken by such
Trustees within the scope of their anthority,

209 Tt is also agreed that in the event the Employer is delinquent at the end of a month
in the payment of its contributions to the Health and Welfare, Pension or Legal and Educational
Assistance Funds created under this Agreement, in accordance with the rules and regulations of
the Trustces of such Funds, the employees or their representatives shall have the right to take
such action as they deem necessary until such delinquent payments are made, and it is further
agreed that in the event such action is taken, the Employer shall be responsible to the employee
for losses resulting therefrom.

20.10 Should the Trustees of the Health and Welfare, Pension or Legal and Educational
Assistance Funds audit the records of the Employer, such audit shall not exceed three (3) years
from the date of notice of audit,

ARTICLE 21
Management Rights

21.1 All rights, powers, and authority customarily exercised by the Employer are
retained and reserved by the Employer except as otherwise specifically modified by express
provisions of this Agreement.

ARTICLE 22
Doctors' Examinations

22.1 All doctors' examinations requested by the Employer will be paid for by the
Employer. In the event the employment of the employee is terminated on the basis of the report
of the Employer's doctor, or in the event of questionable status of empioyee's health upon being
rehired due to a Iayoff, the Union may, at its own cost, have such report checked by a doctor of
its election.

18

16338



ARTICLE 23
Time Records

23.1  The Employer shall keep accurate time records and make them available for
inspection by the Union upon request so that there will be no misunderstanding about the
employee's time,

ARTICLE 24
Access to Facility

24.1 Authorized agents of the Union shall have access to the Employer's establishment
during working hours for the purpose of adjusting disputes and investigating working conditions;
provided, however, that there is no interruption of the Employer's working schedule.

ARTICLE 25
Shift Changes

25.1 If the Employer has legitimate cause, it may change shifts provided that it provides
employees with the required advance notice. Employees must receive seven (7) days notice of a
shift change.

ARTICLE 26
Payday

26.1 Payday shall be at lesst as often as biweekly (every two weeks). Employees must
receive a paper or electronic paycheck: an Employer is prohibited from paying an employee in
cash.

ARTICLE 27
Maintenance of Benefits

27.1 Employees covered by this Agreement receiving wages or conditions (excluding
overtime) over and above those listed in this Agrecment shall suffer no economic loss as the
result of signing this Agreement or during the term of this Agreement. No employee covered by
this Agreement shall receive less than the terms and conditions therein specified.

ARTICLE 28
Individual Agreements
28.1 There shall be no side deals or agreements whether orally or in writing, between

any Employer and employee or between Employers. No employee or Employer, cither orally or
in writing, shall enter into any agreement, contract, or arrangement covering any employment to
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which this Agreement applies which is contrary to or conflicting with the terms and conditions of
this Agreement,

ARTICLE 29
Noa-Discrimination

29.1 It is the policy of both the Employer and the Union to comply with all Federal and
State Equal Employment Opportunity Laws and not to discriminate against any employee
because of race, sex, color, religion, national origin, age, membership or non-membership in the
Union, or any protected category.

ARTICLE 30
Pension - Unfunded Liability

30.1 Upon the request in writing from any Employer signatory hereto, addressed to the
Benefit Funds, the Benefit Funds shall be required to furnish such Employer an annual statement
for the most recent period available on the Employer's withdrawal linbility, if any. It is agreed
that such requests shall be limited to one (1) each year from each Employer.

ARTICLE 31
Shortages

31.1 Employees shall be accountable for all receipts collected by them and responsible
for their errors in the collection of parking tickets. Employers shall have the right to summarily
dismiss an employee for stealing, misrepresentation of the receipts, or for failure to explain to the
satisfaction of the Employer repeated errors in parking tickets, reports, and collections, except as
set forth below.

31.2 Employees shall be informed of their shortages, if any, within thirty (30) days after
discovery of the shortage, but in no event later than sixty (60) days after the shortage occurred.
Shortages, if any, shall be recovered within two (2) pay periods after the employee is notified of
the shortage, or longer if required by law,

31.3 In the event of shortages of $5.00 or more, the Employer will follow the
progression of discipline set forth below when appropriate, subject to such facts as may be

Present in each case, and subject to the just cause requirement of the collective bargaining
agreement:
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GUIDELINES

CASHIER SHORTAGE
OCCURRING IN A ACTION TO BE TAKEN
SINGLE YEAR
1st Oral Warning
2nd Written Warning
3d 3-Day Suspension without pay
4th Discharge

314 Ttis understood that the foregoing constitute agreed-upon disciplinary guidelines,
However, if unusual situations or extenuating circumstances are present, the situation may
warrant consideration of deviation from the guidelines based upon all the facts available for
review. Accordingly, these guidelines are intended to be used as a guide for the considered
judgment of supervisory personnel who must in each case view all of the facts of an employee
shortage in their proper context.

315 If the employee disagrees with the shortage charge, the matter may be processed
through the grievance procedure,

ARTICLE 32
Employee Liabllity

32.1 Except as provided for in Article 31, no employee shall be held financially
responsibie for damages incurred in the performance of his or her daily duties.

32.2 No employee shall be charged for any insurance premiums or for any deductibles
or costs related to any insurance claim or any other claim of damage to person or property,

ARTICLE 33
Change in Ownership or Management

33.1 Inthe event an Employer acquires, loses, closes, or anticipates losing a location
which falls within the scope of this Agreement, the Employer will give the Union fifteen (15)
days written notice, on the form provided by the Union, prior to the effective date thereof, or
immediate written notice if the acquisition or loss is to take piace in less than fifteen (15) days,
and said Employer will meet at the Union's request before the acquisition or loss to discuss all
matters pertinent to said acquisition or loss. At the time of location change, the former Employer
shall pay out all wages and benefits owned under this Agreement, including accrued vacation, to
all former employces, uniess the former Employer operates a residential location with a “pass
through” contractual provision.

33.2 Any employee who has continuously worked at a location for one hundred and
eighty (180) days or more will be retained by the acquiring Employer when an Employer
acquires a new location. The Employer losing the location will be obligated to retain all other

21

16341



employees. Provided, however, that regardless of length at location, the Employer losing the
location shall retain any employee who was previously terminated by the acquiring Employer, if
such termination was upheld through the Grievance and Arbitration Procedure, or the Union
decided not to pursue such termination through the Grievance and Arbitration Procedure.

33,3 Within fifteen (15) days of the loss of a location, the Employer who lost the
location shall pay to employees who are retained by the acquiring Employer the value of all
accrued vacation, accrued sick/personal days and compensation eamned under this Agreement but
not taken and/or paid. In addition, the Employer who lost the location shall pay the respective
Benefit Funds any amounts owed. The acquiring Employer shall provide said employees with
corresponding time-off without pay which the employee may use by December 31, Upon
commencing cmployment with the acquiring Employer, employees shall be credited with all
seniority, as described in Article 4, Section 4.1, as though there had not been an Employer
change,

ARTICLE 4
Credit Union

34.1 The Employer agrees to deduct from the employee's regular paycheck and forward
to the credit union designated by the Union such sums as the employse may voluntarily decide to
deposit. The employee will notify the Employer by written authorization of his or her desire.
Such deduction will be on a biweekly basis and forwarded to the credit union.

ARTICLE3S
DRIVE Authorization and Deduction

35.1 The Employer agrees to deduct from the paycheck of all employees covered by this
Agreement voluntary contributions to DRIVE. DRIVE shall notify the Employer of the amounts
designated by each contributing employee that are to be deducted from his or her regular
paycheck on a biweekly basis. The Employer shall transmit to DRIVE National Headquarters on
a monthly basis, in one check the total amount deducted along with the name of each employee
on whose behalf a deduction is made, the employee’s Social Security number and the amount
deducted from the employee’s paycheck.,

ARTICLE 36
Open Full-Time Positions

36.1 Any full-time positions that become open must be offered to part-time employees
at that location as follows:

(@)  Only part time employees who work at the location in which the full time position
is available must be offered the position.

(b)  These part time cmployees are to be offered the position in seniority order,
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starting with the part time employee with the most seniority.

(c)  Such seniority is not length of time at the location, but rather Union seniority, as
defined in Article 4, Section 4.1,

ARTICLE 37
Labor Management Committee

37.1 The Employer agrees to contribute four dollars ($4.00) per month to the Parking
Industry Labor Management Committee (PILMC) for each employee covered by this
Agreement,

ARTICLE 38
Location/Facility Classification

38.1 The parties recognize that it is necessary to classify locations/facilities for purposes
of this Agreement and the Agreement applicable to valet service locations. All
locations/facilities that are covered under these Agreements as of November 1, 2001 will retain
their current classification. Any location/facility not covered by these Agreements as of
November 1, 2001 will be classified by mutual agreement between the Employer and the Union
using the following guidelines:

(a)  Commercial: All locations in which fifty percent (50%) or more of the vehicles
parked at the location belong to the general public are commercial locations.
Commercial locations include locations with valet parking services where there is
any parking spaces in the building where the location exists.

(®)  Residential: All locations of employer members of ABOMA and all other
locations in which more than fifty percent (50%) of the vehicles parked at the
location belong to residents of the property are residential locations.

(c)  Valet: Alllocations that strictly provide valet parking services without any
physical parking facility are valet locations and are covered by the Agreement
covering valet service locations.

38.2 The Employer and the Union agree that employees employed as bellmen or
doormen will be covered under the classification for the location where they are employed.

38.3 Employees are permitted to work at multiple locations/facilities. While performing
such work, employees shall be compensated for all hours worked at the location/facility under
the Agreement covering that location/facility; provided, however, that where an Employer
transfers an employee to another location/facility under the provisions of Article 18, such

employee shall be paid the highest wage rate in effect under any of the Agreements the employee
works under,

16343



ARTICLE 39
Teamsters-National 401(k) Savings Plan

39.1 The Employer hercby agrees to participate in the Teamsters — National 401(k)
Savings Plan (“the Plan™) on behalf of all employees represented for purposes of collective
bargaining under this Agreement. The Employer will make or cause to be made payroll
deductions from participating employees’ wages, in accordance with each employee's salary
deferral election subject to compliance with ERISA and the relevant tax code provisions. The
Employer will forward withheld sums to the Plan at such time, in such form and manner as
required pursuant to the Plan and Declaration of Trust (the “Trust”). The Employer will execute
a Participation Agreement with the Union and the Trustees of the Plan evidencing employer
participation in the Plan cffective prior to any employee deferral being received by the Plan. In
addition, the Employer agrees to require the payroll system provide separate paycheck
deductions so that the Plan may allow participant loans. The Employer further agrees, at such
times as it is administratively feasible, to require the payroll system to provide separate paycheck
deductions so that the Plan may allow after-tax contributions.

ARTICLE 40
Miscellaneous

40.1 Once employed, no employee shall be required to take a polygraph, behavioral
analysis, background check or other similar test.

402 Employees, except for porters, may not be required to perform janitorial services;
however, in accordance with past practices, employees may be directed to clean immediate areas
visible to customers as well as office and employee restroom areas.

403 An employee may not be discharged or disciplined because his/her eamnings have
been subjected to two (2) or less wage garnishment deduction orders within one (1) yeer.

40.4 Past practices regarding car washing will prevail at each location, except that an
agreement must be reached with the Union regarding the wages, hours, terms and conditions of
employment for such work in any one of the following circumstances:

(8)  where the method of washing cars or the number of cars to be washed per shift or
otherwise is to be substantially changed;

(b)  instituting car washing at any location where cars have not been washed during
the past twelve (12) months; or

()  instituting car washing at new parages.

405 Dmg and alcohol testing will only be permitted for probationary employees and
reasonable suspicion under the terms and conditions of the Drug and Alcohol Policy and Testing
Program agreed to by the Employer and the Union. An Employer acquiring a location pursuant

to Article 33 (Change in Ownership or Management) shall have the right to pexform one (1)
Drug and Alicohol and/or Background test pursuant to the existing policy and practices within the
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acquiring employer’s first thirty (30) days of employing acquired employee. Under these
circumstances, an acquired employee’s refusal to submit to the Drug and Alcohol and/or
Background test shall sesult in termination of employment. Positive test results from the Drug
and Alcohol test under these circumstances shall be handled in accordance with the terms of the
existing policy and practices. An acquiring Employer may refuse to employ an individual whose
Background test under such circumstances reports the conviction of a Class 3 (or more serious)
Felony. If the background check results in the refusal to employ the employee, the former
employer is under no obligation to retain the employee, provided that the former employer can
establish just cause that it would not have otherwise retained the employee due to a violation of
company policy to disclose the Class 3 (or mote serious) Felony.

40.6 The Union agrees that in the event any agreement is executed by the Union with
any other Parking Industry Employer which provides for a lower wage rate, reduced benefits, or
changed working conditions than those provided in this Agreement, then the Employer may have
such lower wage rates, or reduced benefits, or changed working conditions substituted in this
Agreement, The Union shall provide advance, written notice to the Chicago Parking Association
in the event it requests an exception to this provision for any newly organized Employer, or for
any Employer who has not previously been signatory to an agreement with the Union. Upon
receipt of such notice, the Chicago Parking Association agrees to designate representatives to
meet and confer with the Union regarding this request. If the Chicago Parking Association does
not respond, within seven (7) working days, to such a request by the Union, then the Union may
enter into any such agreement without agreement from the Employer.

40.7 Members of ABOMA other than those listed in Schedule A who elect to adopt this
Agreement shall notify ABOMA to that effect. Notice of election to adopt this Agreement shall
be made by members of ABOMA in writing and ABOMA shall in tum notify the Union. Such
notice shall state the name, and location of the building to which the clection applies and the
name of the Employer. If any building which is paying its employees who are covered by this
Agreement wages higher than those provided in this Agreement shall desire to adopt this
Agreement, it shall not reduce such higher wages during the term of this Agreement.

40.8 On the next scheduled pay period after separation of employment, an employee
shall be paid all compensation owed including wages, accrued vacation days, and accrued
sick/personal days, and applicable contributions will be made to the Teamsters Local 727 Health
and Weifare, Pension and Legal and Educational Assistance Funds.

THIS AGREEMENT shall be binding upon and inure to the benefit of the parties
hereto and their respective administrators, executors, successors, and assigns.

THIS AGREEMENT shall be constructed as divisible as to each Employer and the
failure of any Employer to abide by the terms hereof shall not operate to terminate this
Agreement as to any other Employer. No breach of this Agreement by any Employer shall
operate to subject ABOMA or another Employer to any legal liability to the Union.
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THIS AGREEMENT shall go into effect November 1, 2011, and shall continue in full
force and effect until and including October 31, 2016, and shall continue thereafter on an annual
basis from year to year unless written notice of desire to amend the Agreement is given by either
party sixty (60) days prior to October 31, 2016, or sixty (60) days prior to October 31 of any
subsequent year. Employer agrees that the Chicago Parking Association or ABOMA shall
bargain any successor Agreement on the Employer’s behalf unless Employer provides written
notice otherwise to the Union, the Chicago Parking Association, and ABOMA sent via certified
mail sixty (60} days prior to October 31, 2016, or sixty (60) days prior to October 31 of any
subsequent year should this Agreement be extended.

THIS AGREEMENT is made in duplicate and each copy is an original.
EXECUTED at Chicago, Iilinois, this ] i day of

FOR THE UNION:

7%7’@4;
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of Un

For the Employer only, it is agreed that due to inclement weather or other business reasons, full-
time employees may receive less than forty (40) hours 2 week. Such discretion shail not be
exercised unreasonably by the Employer, shall be subject to the grievance procedure outlined in
Article 6 of the Collective Bargaining Agreement, and shall affect only employess whose job
duties are to wash cars and other related duties.
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LETTER OF UNDERSTANDING

This Letter of Understanding is entered into between Hotel Employers and Teamsters Local 727,
and is hereby attached to the parties’ collective bargaining agreement that is in effect from
November 1, 2011 through October 31, 2016.

The parties agree that, notwithstanding any provision to the contrary in their collective
bargaining agreement, during the first 3 months (Japuary, FPebruary and March) of each calendar

year, the Employer may require of any bargaining unit employee one or the other, but not both,
of the following;

1. To be involuntarily furloughed for up to three (3) weeks (one (1) day per week for up to
fifteen (15) weeks) of an employee’s equivalent annual vacation entitlement during this 3 month
period. Any bargaining unit employee selected for this involuntary furlough may elect to use
any eamed vacation for any of these furloughed hours, in lieu of an absence without pay. If an
employee 50 elects to use their earned vacation pay, they may still request unpaid time off during
the remaining nine (9) months of any calendar year.

2. To have a full time schedule reduced to 32 hours.

EXECUTED at Chicago, Illinois, this \9 day
of BR-, 2013,

FOR THE UNION:

7@%_ L
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IN THE CIRCUIT COURT COOK COUNTY, ILLINOIS
MUNICIPAL DIVISION - FIRST DISTRICT

CAVALRY SPVI,LLC )
)
Plaintiff, )

) 15 M1 112403
-vs- )
)
GENE POIRER )
)
Defendant. )

NOTICE OF MOTION

To:  Schindler & Joyce, 1990 E Algonquin Rd., Ste 180, Schaumburg, IL 60173

PLEASE TAKE NOTICE that on October 20, 2017 in courtroom 1106 of the Circuit Court of
Cook County, Municipal Division, First District, 50 West Washington St., Chicago, IL 60602, we
shall appear before the Honorable Judge Presiding and present DEFENDANT®S MOTION TO
STRIKE PLAINTIFF’S REPLY TO DEFENDANT"S AFFIRMATIVE DEFENSE
PURSUANT TO 735 ILCS 5/2-615, a copy of which is attached hereto and herewith served on

you.

William M. Tasch Respectfully Submitted,
I11INOIS ADVOCATES, LLC GENE POIRER

77 W. Washington, Ste 2120

Chicago, IL 60602

Ph. (312) 818-6700

Fx. (312) 492.4804

william.tasch@iladvocates.com
info@iladvocates.com
Cook County ID: 55897
by:
One of their Attorneys
CERTIFICATE OF SERVICE

Under penalties as provided by law pursuant to 735 ILCS 5/1-109, the undersigned certifies
that true and correct copies of the above and foregoing Notice and above-referenced motion wete
served, by dropping in the US Mail depository at 77 W. Washington St., Ste. 2120, Chicago, IL
60602, with proper postage prepaid, on each person/party named above on

Signed and Certified by:






