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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF NEW YORK

06 Civ. 0589 (CGE)

_________________________________________ x
ANUCHA BROWNE-SANDERS,

Plaintiff,

- against -

MADISON SQUARE GARDEN, L.P., ISIAH LORD
THOMAS, IXII, and JAMES DOLAN,

Defendants.
_________________________________________ x

December 11, 2006

10:00 a.m.

VIDEOTAPE DEPOSITION of JAMES
DOLAN, taken by the Plaintiff, pursuant to
Notice, held at the offices of Vladeck
Waldman Elias & Engelhard, P.C, 1501
Broadway, New York, New York, before
Debbie Zaromatidis, a Shorthand Reporter
and Notary Public of the State of New

York.

VERITEXT/NEW YORK REPORTING COMPANY ,
212-267-6868 516-608-2400
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70 72
1 DOLAN 1 DOLAN
2 discussion of providing her with a 2 management style. I believe he expressed
3 separation package? 3 tome, and I can't tell you specifically
4 A. NotthatI recail. 4 when he expressed it to me, but I know
5 Q. Orseverance? 5 thatI was aware that he did not like her
6 A. Right. I could have just said 6 management style.
7 that to you, hiuh? 7 Q. Is being tough as a manager a
8 Q. And are notes or minutes 8 strength or a weakness at The Garden?
9 normally taken at these chair meetings? 9 MR. GREEN: Qbjection to form.
10 A. No. 10 You may answer, if you can.
11 Q. Approximately how long was there 11 A. Ithink it completely depends on
12  adiscussion at that meeting of 12 the situation.
13 Ms. Browne-Sanders? i3 Q. Did you find Ms. Browne-Sanders
14 A. I--1Icouldn'tsay. I 14 to be arrogant?
15  wouldn’t, you know -- I didn't time it 15 A. No, I found her to be aggressive
16 or-- 16 but not arrogant.
17 Q. And do you recall approximately 17 Q. And is being aggressive a
i8 how many times Mr. Ratner suggested to you | 18 positive or negative trait at The Garden?
19 that Ms. Browne-Sanders should be fired? 19 MR, GREEN: Objection to form,
20 A. I think-- 20  but you may answer.
21 MR. GREEN: Objection. Asked 21 A. Ithinkitis a positive trait.
22 and answered. You may answer it again. 22 Q. What other positive traits did
23 A. I can't give you a specific. 1 23 you believe that Ms. Browne-Sanders had?
24  know he was of that -- of that opinicn and 24 A. Iwas not her direct boss, so,
25 1 believe strongly of that opinion from 25 you know, my opinions of her were formed
71 73
1 DOLAN i DOLAN
2  the July period on. 2 from the -- the budget meeting, and really
3 Q. Did Mr. Ratner tell you that he. 3 my opinion of her changed pretty
4 didn't personally like Ms. Browne-Sanders | 4 dramatically from when you talk about pre
5 or her style? 5 thatJuly period to post that July period.
6 MR. GREEN: Objection to form. 6 Q. Otherthan Mr. Mills and Mr. -
7 You may answer it. 7 Ratner, did you get input from anyone else
8 A. Idon'trecall that he 8 on their view of Ms. Browne-Sanders?
9 specifically said he didn't like her. 9 MR. GREEN: Objection to form,
10 Q. Did he ever describe her to you 10 You may answer.
11 as arrogant? 11 A. In what period?
12 THE WITNESS: Counsel 12 Q. Any period. . .
13 MR. GREEN: You may answer the 13 A. Can you ask the question again?
14 question fully except to the extent that 14 MS. VLADECK: Can you read it
15 those conversations might have been held 15 back.
16 in the presence of counsel; otherwise, you 16 {Record read.)
17 may answer the question. 17 A. Iam sure Mr. McCormack gave me
18 A. Okay. I'm -- I don't 18 his view.
19 think -- it is not my job to help you 19 Q. What was Mr. McCormack's view?
20 here. The -- 20 A. Well, Mr. McCormack,
21 {Laughter,) ) 21 the -- would have given me his view. I
22 A. Butinthe interest of -- the 22 believe he did give me his view right at
23 interest of getting through this 23 the time that Ms. Sanders was iet go.
24  the -- Mr. Ratner I believe did not think 24 Q. And what did he say to you and
25 that Ms. Sanders had a strong and cordial |25 what did you say to him?
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i DOLAN 1 DOLAN
2 A. Mr. McCormack said that 2  any point?
3 Ms. Sanders had willfully violated the 3 MR. GREEN: Same cbjection as
4 company's policies and had undermined his 4 toform. You may answer if you knaw, Mr.
5 iInvestigation of the charges of sexual 5 Dolan.
6 harassment that he had -- was charged with | 6 A. Yes, I have come -- that the HR
7 investigating. 7 department believes that they came to a
8 Q. What did he say she had done 8 conclusion regarding the complaint that
9  which was a willful violation of the 9 was made.
10 company policies? 10 Q. Did the HR department ever make
11 A. That she had attempted to 11 a recommendation based on the conclusion
12  influence her direct reports using her 12 that it came to?
13 authority. 13 MR. GREEN: You mean to Mr.
14 Q. Anything else? 14 Dolan himself?
15 A. I believe he told me that i5 MS. VLADECK: To anyane.
16 he -- that she took one of her direct 16 MR. GREEN: Objection to form.
17 reports here. 17 If you know, Mr. Dolan, you may answer.,
18 Q. Whatdid he say about that? 18 A. Not that I am aware of.
19 A. Well, that clearly was against 19 Q. Now, going hack to the
20 company policy. 20 conversation that you had with Mr.
21 Q. What company policy is it 21 McCormack, you stated that he told you
22 against? 22 that Ms. Browne-Sanders attempted to
23 A. ‘When you are -- putina 23 influence her direct reports using her
24 complaint regarding sexual harassment or 24 authority?
25 actually a complaint, any complaint that 25 A. Yes.
75 77
1 ~ DOLAN 1 DOLAN
2 needs to be investigated at the company, 2 Q. What did Mr. McCormack say to
3 we have a human resources and employee 3 you about that?
4 relations department that are charged 4 A. That Ms. Sanders had brought in
5  with -- with -- with doing that, and that 5 her direct reports, that she attempted to
& the -- as you would expect when someone 6 infuse a memory into them of -- of the
7 makes a complaint there is always 7 particular times that the complaint was
8 obviously two sides to it, and what the 8 registered about essentially attempting to
9 company deems necessary is to have 9 coerce her -- her direct reposts into
10 the -- its HR, ER person the group 10 carroborating her complaint.
11 investigate that from basically a third 11 Q. Did he identify any of these
12 party's point of view. It requires both 12 direct reports that she attempted to
13 parties to the -- to not discuss the 13 coerce?
14 matter any further, not engage 14 A. 1Idon't specifically remember.
15 in -- obviously in any further discussions 15 Q. Now, you said that he said to
16 between themselves regarding the matter | 16 you that she brought in her direct
17 and-aflow the HR departmentto conduct an | 17 reports. Was it your understanding that
18 investigation and come to a conclusion. 18 during the time of the investigation that
19 Q. Isit your belief that the HR 19 Ms. Browne-Sanders was at work?
20 department came to a conclusion? 20 A. Yes.,
121 MR. GREEN: Objection to form:. 21 MR. GREEN: Objection to form.
22 You may answer. : 22 Which investigation are you referring to?
23 A. No, Idon't believe that 23 MS. VLADECK: The one that he
24 they -- that they had at that point. 24 s referring to that Mr. McCormack said
25 Q. HNo. Do you believe they have at 25  that she was attempting to coerce peaple.
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1 DOLAN i DOLAN
2 MR. GREEN: Iam not sure he 2 Ms. Browne-Sanders’ direct reports went
3 identified which -- 3 with her to a lawyer that that direct
4 THE WITNESS: No. No. Iam 4 report went for Ms. Browne-Sanders as
5 sorry. Thatisright. You're correct. 5 opposed to herself?
6 A. 1 think if you are asking me did 6 A. Excuse me. I don't understand.
7 she do this during his investigation, 7 MS. VEADECK: Could you read it
8 the -- -- my understanding of it was that 8 back
9 she did this prior to filing the -- filing 9 (Record read.)
10 a complaint. 10 A. You are asking about what was
11 Q. With all due respect, Mr. Dolan, 11 the other employee's motivation, and that
iZ2 you said that she willfully violated 12 is exactly what the point was. Is that
13 company policies and undermined his 13 what was the employee's motivation? Was
14 investigation of her charges. 14 the employee going for themselves? Was
15 A. That's right. 15 the employee going to support Anucha
16 Q. 1Is that correct or incorrect? 16 Browne-Sanders? Was the employee going
17 A. Yes, by bringing in people who 17 because they were -- they -- that was
18 were -- that the -- by attempting to 18 their boss and their boss -- they needed
19 influence the -- the process. 19 ° to please their boss. The -~ in order to
20 Q. And is it your understanding 20 stay in good standing. You probably need
21 that Ms. Browne-Sanders was present at 21 to answer that more than I do.
22  work during the time that her charges were | 22 Q. What company policy is violated
23 being investigated? 23 by an individual going te a lawyer with
24 MR. GREEN: Objection to form. 24 respect to complaints about sexual
25 A. Idon'trecall. 25 harassment?
79 81
1 DOLAN 1 DOLAN
2 Q. Now, you said eatlier that it 2 MR. GREEN: Objection.
3 was clearly against company policy what 3 Misstates prior testimony. Asked and
4 shedid. I ask you again what company 4 answered.
5 policy are you referring to? 5 A. Thatis exactly correct. That
6 MR. GREEN: Objection to form. 6 is a misstatement. You asked me about
7 It has been asked and answered. If the 7 bringing her direct report to a lawyer.,
8 witness wants to add — 8 Q. Why don't we go back to the
9 MS. VLADECK: It has been asked. 9 conversation you had with McCormack and
10 I disagree that it has been answered. 10 why don't you tell me exactly what Mr.
11 A. Idon'tthinkittakesa 11 McCormack said with respect to
12 whole -- a great deal of; you know --you {12 Ms. Browne-Sanders taking one of her
13 know, I mean you need to refer to a book 13 direct reports with her to a lawyer.
14 about it, that the -- if you have a 14 MR. GREEN: Objection to form.
15 complaint about how you've been treated at | 15 Asked and answered. You may-answer it,
16 the company, the -- you bring the 16 Mr. Dolan.
17 complaint forward to the company. The -- 17 A. Just what I just said before
18 you don't proceed -- the -- to take the 18 that he told me that the -- that
19 people that you think are going to 19 Ms. Browne-Sanders had taken one of the
20 corrohorate or could corroborate your 120 employees to a lawyer to discuss
21 complaint and then attempt to influence 21 the -- her charges of being harassed.
22 them using your position of authority with | 22 Q. And did he further say or did
23 them. : ‘ 23 you infer from that that it was clearly
24 Q. Anditis your understanding 24 against company policy?
25 that to the extent one of 25 MR. GREEN: Objection to-form.
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1 DOLAN 1 DOLAN
2 Two different questions. 2 A. With that in mind, I think the
3 A. Well, I said before, right, that 3 answer is no.
4 you can't -- the -- you know, once 4 Q. Woere you aware that
5 you've -- you've informed the company 5 Ms. Browne-Sanders had complained to Pete
6 about a complaint but even before that, 1 6 Olsen concerning sexual harassment before
7 mean you can't -- when you have a 7 she weat to a lawyer?
8 complaint, you need to bring it -- you 8 MR. GREEN: Same objection.
9 know, you need to complain to the people g A. No.
10  who are in charge. The -- you cant go 10 Q. Did you believe that
11 about the engineering that the -- an 11  Ms. Browne-Sanders going to a lawyer was a
12 investigation of a complaint -- of a 12 viclation of any company policy?
13 complaint. The -- using your authority 13 A. No.
14 and -- you know, as the person -- as the ‘14 Q. Do you believe that two
15 people who are going to be, you know, 15 employees together going to a lawyer is a
16 testifying about it using your authority 16 violation of company policy?
i7 to infiuence them, the -- 17 MR. GREEN: Objection. Asked
18 Q. Are you aware that 18 and answered. The witness may answer if
1% Ms. Browne-Sanders had complained to Mr. | 19  he understands the question.
20 Mills about sexual harassment against her? | 20 A. Ithink it depends on the
2t MR. GREEN: Objection -- 21 situation.
22 objection to form, Misstates the record. 22 Q. In what circumstances would it
23 The witness may answer, if he knows. 23 not be a violation of policy?
24 MS. VLADECK: No speaking 24 MR. GREEN: Objection. The
25 objection. There is no record to mistate. 25 witness has answered that question now
83 85
1- DOLAN 1 DOLAN
2 MR. GREEN: I think your 2 several times. [ object to the form of
3 question is improperly formed. 3 the question. If he wants to amend a
4 MS. VLADECK: I.think you can 4 prior answer, he may. I am instructing
5 say objection to form. 5 him not to say what he said twice before.
6 MR. GREEN: Misleading. 6 MS. VLADECK: It is a different
7 MS. VLADECK: Fine. 7 question. Maybe if you hear it read back.
8 MR. GREEN: If you know the 8 A. Ithinkit-- X think I can
9 answer, you may answer, Mr. Dolan. .My 9 answer the question. I think it
10  objection to the question is that it is 10 is -- the -- when the employees are going
11 misleading. 11 on their own behalf, I think that is fine.
12 A. Are you asking me if I am aware 12 Q. " When did Mr. McCormack tell you
13 now or was I aware at some particular 13 that Ms. Browne-5anders had willfully
14 time? 14 violated company policies and undermined
i5 Q. Have you ever been aware as to 15 his investigation of her charges?
16 whether or not Ms, Browne-Sanders went to | 16 A. Idon't have the specific date.
17 Mr. Milils and complained about sexual 17 It was on a helicopter ride between our
18 harassment? . ' 18 corporate offices in Bathpage and West
19 MR. GREEN: To the extent that 19 30th Street here.
20 the witness may be privy to information he 20 Q. Can ybu time it as to proximity
21 obtained from discussions with counsel, he - 21 to when she was actually fired?
22 may not-answer this question. .If he has 22 A. Same day I think. Within 24
23 any independent information other than 23 hours. .
24  that gained from conversations with 24 Q. Prior to that helicopter ride,
25 counsel, he may answer. 25 have you had any other conversations with
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DOLAN
Mr. McCormack concerning
Ms. Browne-Sanders?
MR. GREEN: Objection to form.
At any time ever?
MS. VLADECK: Yes.

A. Idon'trecall.

Q. Priar to that helicopter ride,
had you had conversations with Mr.
McCormack or anyone else with respect to
the investigation into her charges?

MR. GREEN: To the extent that
that would require you to reveal
conversations you had in the presence of
counsel, Mr. Dolan, or at the direction of
counsel, you may not answer this question.

MS. VLADECK: This is a yes or
no. Can I have the question read back,
please.

(Record read.)

MR. GREEN: Because the
question contains the substance and
subject of the meeting, I instruct the
witness not to answer to the extent it
would be a meeting at which counsel was

.22 her do that job.

88
DOLAN

A. Because Ms. -- we could not keep
going with her in the position that she
was in in The Garden. Remember, that what
we had agreed to was — is that
Ms. Browne-Sanders was going to continue
on with her duties and responsibilities
while she looked for another position.
The -- that is what she had- asked us to
10 do. The -- and we had agreed.
11 Q. The -~ as part of that we -- the
12 operation of the - of the marketing and
13 of the Knicks was pait and parcel of that.
14 We needed somebody to make sure Game Day
15 happened. Make sure that -- that the
16 slicks were reviewed, that the -- all of
17 the day-to-day responsibilities that were
18 part of Anucha’s job. That the -- after
19 that -- that conversation it was very
20 clear -- clear to me that she could no
21 longer do that job; that we coutd not have

W oSN b W N e

23 Q. Iam sorry. When you say after
24 that conversation, what conversation?
25 A. The conversation on the

W oSN D W
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DOLAN
present or held at counsel's direction:
So you may not answer this question if you
had any such meeting or discussion at
the -- in the presence of counsel or at
the direction of counsel.

A. Okay. I gotthe direction. I
think that -- that the answer -- I know
that the answer is that the only
communication I had with Mr. McCormack
prior to this in regards to this -- this
matter would be to verify that he was in
fact investigating the matter,

Q. Who made the decision to have
Ms. Browne-Sanders' employment be
terminated by The Garden?

A, Idid. T .

Q. Did you make it on your own er
was it with others, consultation or
something else? “ .

A. Well, all decisions.at The
Garden I make on my own.

Q. And what were the reasons or
what was the reason you fired
Ms. Browne-Sanders?

89
1 DOLAN
2 helicopter.
3 Q. With Mr. McCormack?
4 A.  With Mr. McCormack. I think Mr.
5 Ratner was there, too.
6 Q. And the conversation related to
7  Mr, McCormack suggesting that
8 Ms. Browne-Sanders was undermining the
9 investigation?
10 MR..GREEN: Objection to form.
11 You may answer. - . .
12 A. That she had had undermined the
‘13 investigation, yes.
14 Q. Pid Mr. Ratner say anything
15 during this conversation?
16 A. I believe Mr. Ratner echoed what
17 he has been saying all along, that -- that
18 Ms. Sanders needed to be let go.
{19 Q. What, if anything, about what
120 Mr. McCormack told you was a factor in
21 your decisian to fire Ms. Browne-Sanders?
22 A. The -- really the single thing
23 was that -- is that -- whether she was
24 going to be able to continue to do -- to
25 exetcise her duties and responsibilities
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1 DOLAN 1 DOLAN
2 in that job. That -- the -- you know, 2 MR. GREEN: Do not reveal
3 that was, you know -- we had to have 3 conversation --
4 somebody in the job that they -- and, you 4 A. Idon'tbelieve I did.
5 know, when it became clear that -~ that 5 MR. GREEN: -- with counisel in
6 she was not goiag to be able to do that, 6 responding to this question; othérwise,
7 there was no reason to have her continue 7 you may answer fuily,
8 on as an employee. 8 MR. VLADECK: I think he did
9 Q. Has Ms. Browne-Sanders been 9 answer fully.
10 replaced? 10 A, Idid.
11 A. Mr. Mills is doing 11 Q. Did you consult with counsel
12 Mr. -- Ms. Browne-Sanders' job I believe 12 about the decision to fire
13 as-- 13 Ms. Browne-Sanders?
14 Q. So-- 14 MR. GREEN: You may answer
15 A. Yes. ) 15 whether you consulted with counsel.
16 Q. So you had to have somebody in 16 A. No. Infact, I--1
17 the job, but it has been 12 months, and 17 specifically I think did not consult with
18  you haven't? 18 counsel.
19 MR. GREEN: Objection ta form. 19 Q. Whyisthat?
20 Argumentative. You may answer, Mr. Dolan. 20 A. Because I felt that that -- that
21 A, I--yeah. I think that-- you 21 the overall health of The Garden was at
22  know, what had -- what ended up happening | 22 jeopardy here, and that that would -- that
23  is that Steve had to do the job. Thatis 23  would override any opinion on counse] -~
24 notacceptable. It is still not 24 counsel might have otherwise that why we
25 acceptable to be honest that they -- and I 25 should have Ms. Sanders stay in the job.
91 93
1 DOLAN 1 DOLAN
2 certainly don't think that the company 2 Q. Were you concerned that counsel
3 should continue on employing somebody for 3 would tell you not to fire her?
4 the position if they are not going to do 4 MR. GREEN: Objection.
5 the job that -- sg, you know, the fact 5 A. Ididn't know what
6 that Steve had to do it is unacceptable, 6 counsel -- that's all speculative.
7 Itis still unacceptable that we don't 7 Q. Were there discussions at or
8 have a person in the position although we 8 about this time that you were present at
9 have been interviewing the - and I 9 with counsel with respect to the potential
10 believe we are close, but it's -- you 10 termination of Ms. Browne-Sanders’
i1 can't--I just don't think that 11  employment?
12 you're -- thatis as -- you know, as the . 12 MR. GREEN: Objection. The
13 CEO I could let the situation exist where 13 witness may not respond since the question
14 we had someone being paid to do the job, 14 calls for privileged information.
15  who had agreed to do the job, who then put 15 Q. Were you present at meetings
16 themselves in a position where they could 16 with counsel during this time frame?
17 no longer do the job and then contintue 17 MR. GREEN: Objection. The
18 employing that person. Why would we do 18 witness is instructed not to answer. The
19 that? : 19 qguestion presupposes.a privileged
20 Q. Did you tell anyone that you had 20 communication.
21 to fire Ms, Browne-Sanders because she 21 Q. Towhom did you communicate your
22 made a settlement demand that you believed | 22 decision to fire Ms. Browne-Sanders?
23 was exorbitant? : : 23 A. To Mr. McCormack and Mr: Ratner.
24 MR. GREEN: Ohbjection to form. 24 Q. And what, if anything, did you
25 A. No. : 25 teH them to do?
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i DOLAN 1 DOLAN
2 A. That they needed to let her go. 2 Browne-Sanders has a poor relationship and
3 Q. Did you tell Mr. McCormack to 3 difficuity interacting with Mills and
4  write a memo to make it look like it was 4 other members of MSG management.”
5 his decision? 5 A. Iseethat.
6 MR. GREEN: Objection to form. 6 Q. What, if any, understanding did
7 A. No. I'm taking the 7 you have with respect to
8 respoasibility for it now. 8 Ms. Browne-Sanders' relationship with Mr.
9 Q. Were you aware that therve were g Mills?
10 documents suggesting that it was Mr, 10 A. Other than that Mr. Mills was
11  McCormack's recommendation to fire Ms. | 11 Ms, Browne's supeivisor, I think they may
12 Browne-Sanders? 12 have known each ather in -- from the NBA,
13 MR. GREEN: Objection to form. 13 but other than that I am not aware of any
i4 A. No. 14 other.
15 Q. Whydon't I gettoit. You are 15. Q. Had anybody at any time
16 making me go out of order here. 16 suggested to you that Ms. Browne-Sanders
17 A. Sorry. If that means we get to 17 and Mr. Mills had a poor relationship?
18 skip to the end, that would be okay. 18 MR. GREEN: Objection to form.
19 Q. Unfortunately we go back. 19 A. Idon'trecall.
20 (Dolan Exhibit 1 marked for 20 Q. Now, if you see with respect to
21 identification.) 21 Isiah Thoimas it says, "This training
22 {Document handed to witness.) 22 should begin in the next 30 days” at the
23 MS. VLADECK: For the record, 23 very end of the paragraph.
24 what has been identified and marked as 24 A. 1Iseethat,
25  Polan Exhibit 1 is a memo to files from 25 Q. Do you know whether or not Mr.
95 97
1 DOLAN 1 DOLAN
2 Rusty McCormack dated January 19, 2006, 2 Thomas received training as a result of
3 and it's Bates numbers MSG's 6363 and 3 the sexual harassment investigation?
4 6364. 4 A. Ido notknow.
5 (Pause.) 5 Q. And then if you look at the next
]| 6 A, Okay. 6 page, it -- there is a paragraph with
7 Q. Have you had a chance to review | 7 respect to Mr: Mills.
8 Dolan Exhibit 1? 8 A. Yes.
9 A. Yes. 9 Q. And it says, "Mills took
10 Q. Have you ever seen that hefore i0 appropriate action to respond to the.
i1 today? 11 . incidents that were called to his
12 A. No. 12 attention.”
13 Q. If you look at the part under 13 Do you see that?
14 the heading Anucha Browne-Sanders -- | 14 A. Ido.
15 A. Yes. 15 Q. Do you know what action Mr.
16 Q. --itsays "As the record 16 Mills took to incidents that were called
17 indicates most of the Browne-Sanders’ |17 to his attention?
18 allegations were not confirmed.” 18 A. Ithink I need you to be more .
19 Do you see that? 19 specific about that. -
20 A. Ido seethat. 20 Q. Were you aware of any action Mr.
21 Q. Do you know which; if any, of 21 Mills took in response to any incidents
22 her allegations were confirmed? 22 that Ms. Browne-Sanders had called to his |
23 MR. GREEN: Objection to form. 23 attention? .
24 A. No,Idon't 24 MR. GREEN: I admonish the
25 Q. Itsays later "It is clear that 25 witness to only respond to the extent he
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1 DOLAN 1 DOLAN

2 Programming. I hope thatis enough. I 2 in them, but I don't recall specifically

3 c¢an name them, but it is going to take a 3 what his background is.

4  while. 4 Q. Did you know what, if any, role

5 Q. Approximately how many 5 he had with respect to Ms. Browne-Sanders'
6 individuals would you say would be 6 sexual harassment complaints?

7 included in your senior management? 7 MR. GREEN: Objection to form.

8 A, Oh, forty, not all direct 8 You may answer unless you acquired the

9 reports but as part of the management 9 information from counsel or at meetings at
10 team. 10 which counsel were present.
11 Q. And do they have a particular 11 A. Other than what I learned from
12 title like vice president and above or are 12 counseti, I have had had -~ I have no
13 they varying titles or something else? 13  knowledge that there was any discussions
14 A. It would be varying titles, It 14 or any connection.
15 would depend on the -- you know, primarily {15 Q. Other than through counsel, did
16 though I would characterize it as those 16 you ever hear that there were ~-
17 people who are involved in setting the 17 A.  You know what, I need to amend
18 strategy of the company. - 18 that. I am sorry. The -- she was -- he
15 Q. And when you decide to use Mr. 19  was,.and I remember recommending .
20 Olsen for a project, how do you do that? 20  his -- his involvement in her — the
21 Do you hire him for a particular project; 21 training that we wantedto.see hef get
22 do you ask somebody else te or something 22 from the - resulting from the July
23 else? 23  meetings.
24 A. No, I think he has an 24 Q. Did you hear from anyone other
25 arrangement because I've never had a 25 than counsel that anyone was critical of

119 121

1 DOLAN 1 DOLAN

2 discussion with him about the -- I guess I 2 Mr. Olsen's handling of

3 don't recall having a discussion with him 3 Ms, Browne-Sanders' sexual harassment

4 about what his fees, et cetera, were. 4 complaint?

5 Q. When you then decide you want to 5 MR. GREEN: Again, other than.

6 use him for a management conference, do 6 through counsel. L

7 you do anything differently than you would 7 A. No. Ihad no--1did not, no..’

8 had he been an employee? g8 No. :

9 A. IguessIam not really sure g Q. Now, with reference to the
10 about what you would expect would 10 training that you said you asked him to -
11 be -- would be different. I mean 11  work with Ms. Browne-Sanders on --
12 the -- he is doing a project for me. 12 A. No, I asked him to work with Mr.
13 The -- I guess the only real difference 13 Millsonit.
14  would be from the point of view 14 Q. Do you know whether
15 of -- that, you know, his availability to 15 Ms. Browne-Sanders ever got that training?
16 me, but I've always found him to be 16 A. I believe she did.
17 available if not immediately within a 17 Q. And do you know when she got the
18 reasonable amount of time enough for me to | 18 training?
19 get my project done. 19 A. No.
20 Q. Do you know whether.he has a 20 Q.  What interactions did you have
21  particular background or expertise? 21  with Ms. Browne-Sanders between the summer
22 A. Ibhelieve he does. Tam ~-I 22 "of '05 and the day you decided to fire
23 cannot give you the specifics of it, but I 23 her? :
24 believe he does have specific background 24 MR, GREEN: Objection to form.
25 in these areas, He certainly is talented 25 You may answer.
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2 A. Are you asking me post 2 A. Hedid.
3 the -- the budgetary process? 3 Q. And what did you say in response
4 Q. Correct. 4 to that?
5 A. Right. I don't recalt any. 5 A. That he had to be dlscmlmed
6 Q. Did anyone at any point come to 6 forit
7 you with complaints about Vernon Manuel? | 7 Q. Did you say what the discipline
8 A. Yes, 8 should be?
9 Q. Who came to you about Vernan 9 A. No, I let Mr. Mills decide that.
10 Manuel? 10 That discipline could have included
11 A. Steve Mills. 11 firing. Qops.
12 Q. And what did Mr. Mills say to 12 Q. It sounds like lunch was more
13 you? 13 than a salad.
14 A. Mr. Manuet had problems with 14 Did you give Mr. Manuel a car?
15 anger in the workplace, had problems being | 15 A. No, Ilet him use a car.
16 respectful of his - the individuals he 16 Q. And you let him use a car that
17 directly reported to, threatened 17 was yours or that was the companies or
18 to -- used my name and threatened to come | 18 something else?
19 to me to solve his issues with his -- his 19 A. No, it was mine.
20 persoanel issues. 20 Q. Do you know whether Mr. Manuel
21 Q. When did Mr. Mills come to you 21 would fail to show up to work or come -
22 onthat? 22 late?
23 A. You know, I couldn't -- I 23 A. Yes. I had heard that report on
24 couldn'tsay. I don't - I know when Mr, 4124 him, :
25 Manuel -- you know, I am not even sure 25 Q. Did anyone come to you and
123 125
1 DOLAN 1 DOLAN
2 what the dates that he was employed are | 2 specifically request permission to fire
3 specifically. It has been a while since 3 him?
4 he has been here. 4 MR. GREEN: Objection. Asked
5 Q. Now, Mr. Manuel was connected to| 5 and answered. You may answer it again,
6 you in -- in what way? 6 Mr. Dolan. .
7 A. The -- he was at the time dating 7 ‘A, Yes,
8 my step daughter. 8 Q. Who did?
9 Q. And when he was fired from The 9 A. Mr. Mills.
10 Garden, was he still dating your step 10 Q. Do you know whether Mr.
11 daughter? 11 McCormack was aware of the issues
12 A. Ithink he was. . ‘12 coencerning Mr. Manuel?
13 Q. Other than Mr. Mills, did 13 A. No, Idon't know,
14 anybody else come to you with.problems | 14 Q. Do you know.whether Mr. Ratner
15 about Vernon Manuel? 15 was aware of the issues concerning Mr.
16 A. No. 16 Manuel?
17 Q. What did you say to Mr. Mills 117 MR. GREEN: Objection to form.
18  when he came to you with the problems? i8 A. Xdon't know.
19 A. That he needed to treat Mr. 19 MR. GREEN: That is okay.
20 Manuel as a -- as he would any other 20 . Q.- Did you ever tell anyone to take
21  employee. 21 Mr. Manuel on as a project? .
22 Q. Did Mr. Mills ever tell you that 22 MR. GREEN: Objection to form.
| 23 Mr. Manuel had been forging his 23  You may answer,
24 supervisor's signature on parking 24 A. Mr. Mills and I discussed how
25 wouchers? 25 Mr. Manuel was doing. The -- he was my
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174
DOLAN
further waiver.
MR. GREEN: Fair enough.
MS. VEADECK: But I wilf argue
potentially that we are entitled just by
the initial comment to the entire
conversation.
MR. GREEN: You are free to
make the argument, and I will allow the
witness to answer then with respect to the
question who was it who told him that
Anucha Browne-Sanders had demanded &
million dollars.
MS. VLADECK: Okay.
MR. GREEN: He may respond.
A. That was a lot discussion for
the answer you are about to get.
Q. And what is the answer I am
about to get?
A. Idon'trecall
(Laughter.)
Q. Let--let me ask you a question
that is more recent.
I asked you specifically about
the -- the amount of money this morning,

176
DOLAN

THE WITNESS: You know I give
you 30 seconds at which point if you don't
have this resolved, [ am coming in and
answering the guestion. Don't take that
as your advantage now.

(Witness leaves the room.)

THE VIDEOGRAPHER: We are going

9 off the record at 3:12.

10 MS. VLADECK: No, not off the
11  record.
12 MR. GREEN: On the record.
13 THE VIDEOGRAPHER: I am sorry.
14 We are not off the record at 3:12.
15 MR. MINTZER: You are recording
16 a blue screen.
17 MS. VLADECK: You were about to
18 say something that I said was a speaking
19 objection.
20 MR. GREEN: You are
21 mischaracterizing his testimony. I'don't
22 Dbelieve he said he considered it. I
23 believe you asked him if he told anyone
24 about that. I don't think you asked him
25 if he considered it. Itis a fair

= B B~ A N e T
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-coming with me?

175
DOLAN
and you rejected as a reason for deciding
to fire Ms. Browne-Sanders that a
settlement demand or a demand was
exorbitant.

MR. GREEN: T must - I must
correct you.

MS. VLADECK: Wait.

MR. GREEN: That wasn't: his
testimony.

MS. VLADECK: Let me have Mr.
Dolan leave the room. '

MR. GREEN: Fair enough.

THE WITNESS: I am going to
leave the room now. Hey; guys this is not
boding well for a 4:30 departure. 1 just
assume answer this question.

M5, VLADECK: No. .No, nat, Ron

— not while he is here. '

MR. GREEN:. Fine. Step out
just for a moment, -Just outside the door.

THE WITNESS: Sure. Are you

MR. GREEN: I want to argue
this point. -

177
DOLAN

question, but I don't think it has been
asked.

MS. VLADECK: Okay. I'm not
sure that is correct, but I think it is
easily remedied.
MR. GREEN: He can answer
fuily. :

W NN AWK -

{Witness returns to the room.)

MR. GREEN: Thirty seconds.
Just made it.

MR, MINTZER: Done.

Q. See, we take your deadline
seriously.

A. What is the scoop Betty Boops?
Am I answering or not answering?

MR. GREEN: Well, I-asked her
to rephrase the guestion.

THE WITNESS: Fabulous.

MR. GREEN: She may rephrase the
question or not.

Q- Let me go back a little. Did
you hear about a 6 million dollar request
for severance from counsel?

A. Idon'trecall ---

[ A e R R SR et el i el e T e T Sy
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2 MR. GREEN: You may answer. 2 T'm going to go, right, the -- and file
3 A. --who I heard the 6 million 3 this case that we are talking about right
4 dollar request from. 4 now and make a big stink about it.
5 Q. In what context did you hear the 5 Q. Who told you that there was a
6 request? 6 threat that if it wasn't paid we are going
7 A. Thatis what I don't recall. 7 tofile this case and make a big stink
8 Q. And did you hear the request on 8 aboutit?
9 the day yeu decided to fire her? g A. Ithinkitwas Mr. Mills. I'm
10 A. I'm notsure. 10 not sure whether it was him. Whoever was
11 Q. Did you tell anyone that a 11  relating to Anucha at that time, I think
12 factor in your decision to fire 12 it was still Mr. Miils.
13 Ms. Browne-Sanders was that she had made a | 13 MS. VLADECK: Do you have word
14 request for 6 million in severance? 14 search? Could you search for the word
15 A. I think I did. 15 exorbitant,
16 Q. Who did you tell? 16 {The record was read back as
17 A. 1 think at that same discussion 17 follows:
18 atthe helicopter I pointed out that she 18 "Question: Did you tell anyone
19 is aiready had -- had essentially -- I was 19 that you had to fire Ms. Browne-Sanders
20 told she wasn't staying. She -- she 20 because she made a settlement demand that
21 resigned and asked for the extended stay 21 you lebieved was exorbitant?
22 peried. The - that she had tampered with 22 "Mr. Green: Objection to form.
23 aninvestigation that -- that was begun on 23 "Answer: No."
24 her behalf, the -- and then had asked for 24 Q. You never told anyone that --
25 6 million doliars in severance. 25 A, What -
179 181
i DOLAN 1 DOLAN
2 Q. Now, when you said you think you 2 MR. GREEN: Objection to form.
3 said it in the same conversation, was that | 3 Q. --about a settlement demand?
4 with Mr, McCormack and Mr. Ratner? 4 A. Correct. That they ---- I
5 A. Right. 5 don'trecall. I'm not -- you know, at
6 Q. Isthere areason you didn't 6 this point I am a little confused because
7 tell me that this morning when you were 7 at one point she is asking for -- she is
8 asked a direct question as to whether or 8 asking for 6 million dollars. LateronI
9 notyoutold Mr. Ratner or Mr. McCormack | 9 believe she asked -- she let us know that
10 that a request for severance was a factor |10 she got -- that if she doesn't get the 6
11 in your decision to fire her? 11 million dollars she is going to
{12 A. No, I don't think you asked me 12 then -- that she attempted to essentially
13 about-a request for severance. You asked. | 13 extort the 6 million dollars from the
14 me about a settlement. Settlementisa i4 company.
15 bit different than a request for 15 Q. Did you have a discussion on
16 severance. 16 this subject at lunch with your counsel?
17 Q. Isthat the way you've been 17 MR, GREEN: I'm going to object
18 parsing my questions if there was -- 18 and instruct the witness not to answer to
19 A. Idon't mean to be cute with 19 conversations with counsel.
20 you, but the -- 20 Q. Well, did you have any
21 Q. Waeil -- 21 discussion during the lunch break with
22 A. The--itfirstcameina- 22 your counsel to refresh your recoliection
23 request for severance. Thatthen camein |23 concerning this 6 million dollar demand?
24 -a threat, right, that if the -~ that.if 24 MR. GREEN: Same objection. To
25 the -- if I didn't get the money, right, the extent counse! posed any questions or

VERITEXT/NEW YORK

212-267-6868

46 (Pages 178 to 181)

REPORTING COMPANY

516-608-2400

y

Filed 06/29/2007 Page 13 of 35

‘ s
St

Soregu




Case 1:06-cv-00589-GEL-DCF

b -’ »

Document 56-2

>

Filed 06/29/2007

Page 14 of 35

182 184
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2 provided any answers to questions or any 2 Q. This was the reasen you fired
3 discussions about this case, those would 3 her; is that correct?
4 be privileged communications, 4 A. Sure.
5 MS. VIADECK: Could you mark 5 Q. What is the best recollection
6 that for a ruling. & you have as to what you believed that she
7 Q. So justsec itis clear and make 7 did with respect to the investigation?
8 me clear that this is all there is or if 8 MR. GREEN: Objection. Itis
9 there is something else, the three reasons | 9 asked and answered. The witness
16 that you decided to fire 10 can — answer the question if he wants to
11 Ms. Browne-Sanders on the date you did 11 supplement what he said.
12 were the events from July, the budget 12 A. Again, used her influence with
13 meeting? 13 direct reports to influence their answers,
14 A. Right. i4  their -- their responses to an inquiry to
15 Q. The date you fired her? 15 an investigation that was being made on
16 A. Right. 16 her behalf. '
17 Q. You said that she was tampering 17 Q. And then the third thing was
18 with the investigation or what words did 18 you're understanding that she asked for 6
19 you use? 19 million in severance?
20 MR. GREEN: Objection to form. 20 A. She asked for 6 million dollars,
21 A. Excuse me? 21 right?
22 MR. GREEN: I just objected to 22 MR. GREEN: Just note my
23 form. 23 objection that your question presupposed
24 A. Yes, because I think itis in 24 that there were three.
25 there. Now, I am really being asked to 25 Q. Were there any other factors? I
183 185
1 DOLAN 1 DOLAN i
2 recall what I said, the exact words. 2 am trying to get the universe of factors.
3 Q. Then why don't -- 3 MR. GREEN: I thought the
4 A. Imean itis simple. That she 4 witness had testified more fully to a
5 used her position to influence her direct | 5 number of things. :
6 reports - 6 MS. VLADECK: Thatis a
7 Q. And that was having - - 7 speaking objection.
8 A. --to corroborate her complaint. 8 Q. To the extent that there are
9 Q. And that was having a - another | 9 other factors, what are they?
10 MSG employee go to a lawyer with her? | 10 A. And all the factors leading up
11 MR. GREEN: Objection. 11 to from July up until that point. I mean
12 A. No. 12 that is a quite a long list, you know.
13 Q. Was there -- excuse me. Was 13 Q. That was your first factor.
14 there something else? 14 What were all the events from July until
15 A. Itwas reported to me that she |15 the date you fired her?
16 did it with more than one person. 16 A. The -- again, I stated earlier
17 Q. What else did she do? 17 the -- you know, the inability to do her
i8 A. That there were other people 18 job. :
18 that she had attempted to influence, to .| 19 Q. And how was that reflected
20 corroborate her complaint. 120 between July and January?
21 Q. What did she do to attempt to 21 A. That'sin--thatis
22  influence them to corroborate her 22 inability — inability to budget,
23 complaint. 23 inability to brand. Itis --
24 A. Idon't recall the specifics, 24 Q. And--
25 what was reported to me. 25 A. The -- and then the -- you know,
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Z my essentially taking the opinion of Mr. 2 training, but I did not get a positive
3 Ratner that she had not improved, that he 3 report. Ididn't get any report
4 believed that she was -- should be 4 essentially on it
5 terminated. . 5 Q. Did you ask for a report at any
6 Q. Are you done with all the events 6 time between the summer budget meetings
7 leading from July to January? 7 and the day you decided to fire her?
8 A. Yes, I think so. 8 A. Idon'trecall. Idont--1
9 Q. What made you believe that from 9 don't recall if I did or if I didn't.
10 July to January she had an inability to 10 Q. Now, you said that you also
11 budget or brand? 11 refied on the opinion of Mr. Ratner that
12 A. Because of the July meeting, the 12 she should be terminated.
13 skills and the work product that she 13 When did Mr. Ratner express his
14  produced was not -- low, not acceptable. 14 opinion that she should be terminated?
15 It showed a lack of understanding of 15 A. Consistently from July through
16 budgeting. It showed a lack of 16 her termination date.
17 understanding of branding. She was unable | 17 Q. And you rejected his opinion
18 to come up with a branding statement for 18 from July, August, September, October,
19 the New Yark Knicks. She had to be given 13 November and December; is that correct?
20 one. That the - and her -- in her budget 20 MR. GREEN: Objection to form.
21 she was unable to explain her budget and 21 Misstates prior testimany.
22  when she -- and when she did explain her 22 Q. Is that correct?
23 budget, her explanations, the -- showed a 23 MR. GREEN: You may answer.
24 lack of understanding of how budgets | 24 A. Ithink it -- rejected would be
25 are -- are put together and differences 25 strong, but essentially we didn't act upon
187 189
1 DOLAN 1 DOLAN
2 between things such as operating expenses | 2 what his -- what his opinion -- we tried
3 and capital expenses, and she actually in 3 togive Anucha a chance, but you have to
4 the middle of the budgetary process 4 remember that the -- you are asking me
5 revealed that she had misclassified some 5 about the day she was fired. The -- we
6 80,000 dollar or a hundred thousand 6 went through this whole process with her.
7 dollars worth of expenses from operating 7 Then she comes back to us;.and she tells
8 into -- from capital into operating. 8 us that she is not going to work here any
9 Q. Was this all reflected during 9 more. The -- that the -- it is unclear
10 the summer budget meetings or is this 10 what the reason is why she deesn't -- why
11 something that happened between July and | 11 she can't work here any more, but I assume
12 January? 12 that the -- that it had something to do
13 A. This was all -- the budget 13 with her experience over the last six
14 meetings went through July and Augtest. 14 months. The -- so now we are already
15 Q. Okay. My question is after the 15 looking for -- we already have to rejigger
16 budget meetings over the summer -- 16 the -- the department; et cetera, but she
17 A. Yes. 17 is -- she is going to stay as long as we
18 Q. What did you observe with 18 help her find another position, but she is
19 respect to Ms. Browne-Sanders' inability 19. essentially out. She has no future at the
20 to budget and/or brand from those budget | 20 campany by her own hand, and then
21 meetings until January of '06? 21  the -- comes in the report that she wants
22 A. Nothing other than that -~ that 22 $600,000 worth -- excuse me -- 6 million
23 1 did not receive a report that she had 23 dollars worth of severance that the -- and
24 gotten any better, and there was noreason |24 that -- that the -- she's been tampering
25 to think that she went through the -- the 25 with an investigation into a complaint
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2 that she's made, and the fast part is 2 ability for help, training to get her
3  the - is the part that is most difficult 3 skill levels up, the-company was going to
4 to deal with because as ridiculous as the 4 stick with her, that the -~ the -- and she
5 6 million dollar request was that 5 took the training, and then she came back
6 the -- she could have continued oa doing 6 and basically said I quit. The -- then
7 her job if she had not tampered 7 she asks for 6 million dollars, that
8 with -- with those people, the -- but the § the -- and then we find out that
2 combination of ail of thase things 9 she -- that she is utilizing her position
10 together -~ and finally the tampering as 10 that she is -- she is off through the
11 being the last straw in that really led us 11 company attempting to garner support for a
12 to -- led me to the conclusion that her 12 complaint that the -- about sexua
13 employment at the company was over with. | i3 harassment. The -- at what point
14 Q. Now, you started by saying that 14 does -- does an employee become no longer
15 you believed she started this whole 15 effective at a company as -- in her
16 process. What whoie process are you 16 paosition. She was no longer effective.
17 referring to? 17 The -- the — and the -- at that point,
18 A. I'm notsure -- 18  you know, I decided that the company had
19 MS. VLADECK: Could you read it 19 to -- had to just cut it off, and that was
20 back. 20 when -- when she was fired.
{21 (Record read.) . 121 Q. Now, you say that you heard from
22 Q. What did you mean by the whole 22 Mr. Mills that Mrs. Anucha Browne-Sanders
23 process? 23 just walked into the office and said I'm
24 A. What I meant by the whole 24  quitting? ]
25 process is -- we went through the whole 25 MR. GREEN: Objection.
191 193
1 DOLAN 1 DOLAN
2 budgeting pracess with her. We discovered | 2 Misstates prioe testimony.  You may.
3 these deficiencies that the -- that -- you 3 answer.
4 know, that -- in her skili set. We went 4 A. Ithink thatis whatI said,
5 through and paid for the -- and offered- 5 but, you know -- logk -- :
6 her training the -- and paid for her 6 Q. Thatisavyesorno.
7 training to up those skills. I mean that 7 A. I'mtaking -- you don't get to
8 was at our expense that the -- -- and, you 8 do that with me.
S know, after we are done sending her 9 Q. Yes,Ido.
10 school, right -- that -- to get better at 10 A. Well, I'm still going to answer -
11 this, right, the -- she walks into the 11 the way I want to answer. I'm
12 office and says essentially I'm quitting. 12 characterizing what her conversation was .
13 The -- I can't work here any more, 13 with Mr. Mills.
14 The -- the -- and you need to -- what 14 Q. Didyou hear from anyone that
15 1I-- what I need you to do is to keep me 15  what Ms, Browne-Sanders said as a result
16 on, and I'll do my job, which was fair, 16 of the sexual harassment was I can't take
17 and help me find another job. That 17 this any more?
18 the -- you know, at that point, you know, 18 MR. GREEN: Objection to farm.
i9 Ihave to tell you that as - as the CEQ 19 Can I have that question read back,
20 of the company having then, you know, 20 please,
21 offered her the -- the ability, right, to 21 (Record read.)
22 essentially come out of what was a pretty | 22 A. No. : .
123 bad review but which is what came up out | 23 Q. Now, who did you talk to about
24 ofin terms of how her performance was in |24 Ms. Browne-Sanders from January 13 to
25 that budgetary process, offering her the 25 January 19, whether or not they were
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1 DOLAN 1 DOLAN
2 lawyers? What is the universe of people | 2 A, I--
3 you spoke to about her? 3 MR. GREEN: Objection to form.
4 MR. GREEN: Just a moment. 4 A. Idon't know which date it was.
5 Just be sure that the witness understands 5 Q. Is there anything that would
& that he may not reveal the substance of 6 refresh your recollection?
7 any conversation -- 7 A. Idon'tknow. I--youknow, I
8 MS. VIADECK: Just asking for 8 mean -- other than hearing somebody else’s
9 names. S testimony, I guess, and that is not really
10 MR. GREEN: -- any 10 very helpful. ImeanI--
11 conversations held with counsel, with 11 Q- Now, are you -- are you aware
.1 12 counsel present or at the direction of 12 that Mr. McCormack believed that the
13 counsel, but you may reveal the names of 13 document that you have befare you, Dolan
14 persons you spoke with if you can recall 14 Exhibit 1, was prepared after you made the
15 those names. 15 decision to fire Ms. Browne-Sanders?
16 A. Ihave -- 16 MR. GREEN: Objection to form.
17 Q. Let me throw out -- 17  If the witness knows what Mr. McCormack
18 A. You're specifically asking me 18 knew or thought he knew.
19 about three days now almost. 19 A. I--youknow, I am unaware of
20 Q. Did you speak to Marc 20 this decument essentially until today. I
21 Schoenfeld? 21 mean I am seeing it for the first time
22 A. 1Ihave noidea. 22 today. I didn't know Mr. McCormack wrote
23 Q. Did you speak to Chris Reynolds? |23 a document such as this,
24 A. Ihave noidea. I have no 24 Q. Well, he didn't write it. Mr.
25 idea. I have no idea -- I have no idea on | 25 Schoenfeld did, but -- did you tell Mr.
195 197
1 DOLAN 1 DOLAN
2 those three dates, What is the 2 McCormack the three reasons or the three
3 specific -- is there something you can 3 factors for Ms. Browne-Sanders"
4 help me with with the three dates? 4 termination that you just told us here
5 Q. Wiy don't we do this.- Would you S today? :
6 look at the first exhibit? Itis “File 6 MR. GREEN: I am going to.
7 Rusty McCormack.” I think it is Exhibit 7 object to your characterizing the factors
8 1. 8 as any specific number, but the witriess
9 (Document handed to witness.} 9 may answer. '
10 Q. The - what exhibit is that? 10 A. 1Ibelieve I did.
11 MR. GREEN: Itis 1, 11 Q. And did you tell Mr, Ratner?
12 Q. Now, the date on which 12 A.- Yes. .
13 Ms. Browne-Sanders was fired was January 13 Q. And you told both of them that
14 18, 2006, which is the same date as this, 14 Ms. Browne-Sanders using her position to
15 and I will represent to you and X will 15 infiuence the investigation was a factor
16 show you that the investigation into 16 in the termination?
17 sexual harassment was completed on January | 17 A. Yes,
18 13, _ ' 18 Q. Is one factor more heavily
19 MR. GREEN: You don't have to 19 weighted than any of the others?
20 accept anything. I am instructing the 20 MR. GREEN: Objection to form.
21  witness he need not accept as true any. 21 A, I--you--it--Iwould have
22 date that you put in your question. That 22  to say that that the July ~- the July
| 23 was his question to me. 23 through -- this period here was
24 Q. Do you have any recollection of 24 significant. The -- however the - using
25 a different date? 25 her position to influence employees in the
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198 200
1 DOLAN 1 DOLAN
2 investigation was particularly -- showed a 2 that she actually did in order to
3 lack of -- of ability for us to trust her. 3 influence people or have them back her up?
4 Idon't think we could trust her after she 4 A. She —-
5 did that. The -- you know, the «- if she 5 Q. What are -- what are the events
6 couldn't let the company operate and 6 that you believe --
7 follow the rules of the company and she 7 A. I believe she had discussions
8 was going to establish her own rules, 8 that -- that she brought -- that -- that
9  which is essentially what she did, that 9 she had people in her office. I meanit
10 the -- it -- I mean at that point the -- I 10 was reported to me that she had been
11 think she really made her -- her 11 tampering with the investigation that --
12 employment untenable because you just had | 12 that form. I mean the - the - you know,
13 no idea what she would do. The -- I mean 13  her responsibility at that point was to
14 the -- she clearly didn't respect the 14 leave the investigation up to the people
15 process and the lines of authority, so how 15 who she made the complaint to.
16 could she stay? 16 The — actually I don't think she had made
17 Q. You have characterized what she 17 the comptiaint at that point. That
18 did as violation of policy as being wrong, 18 the -- I am a little fuzzy on
19  as all sorts of things. 19 whether -- whether it was right there
20 A. Yeah. 28 before or after, but she clearly knew she
21 Q. What did she do that in your 21 was going to make a complaint that
22 view was so bad that it deserved immediate |22 the -- and then she brought people in who
23 termination? 23 reported to her. That the -- and
24 MR. GREEN: Objection. 24 proceeded to discuss the merits of her
25 Misstates prior testimony. It has been 25 complaint. The -- and attempt to persuade
159 201
1 DOLAN 1 DOLAN
2 asked and answered on several - 2 the people underneath her that her
3 MS. VLADECK: Ron, objection to 3 complaint had merit and that they -- and
4 form. Thatisit. This is a different 4 attempt to get them to back her up on her
5 question. 5 complaints. That the -- the -- now
6 MR. GREEN: Well -- 6 even -- even if - if those people had
7 MS, VLADECK: This is — 7 heard anything, right, that would back her
8 MR, GREEN: - It sounds like the 8 up, at that point she rendered the company
9 same question the witness has answered 9 useless in its ability to investigate
10 several times. 10 because at what point - how do you know
11 MR. VLADECK: Okay. Thatis 11 when we are asking those people whether
12 fine. 12- they are responding to our specific
i3 MR. GREEN: I want the witness 13 questions or whether they are responding
14 to know that I object because this 14  to the fact that their boss, right, toid
15 question has been asked and answered. He |15 them that they need to answer this way,
16 is not instructed not to answer, but he 16 thatthey -~ there was no -- she
17 can rely on his prior testimony unless he 17 essentially rendered the company incapable
18 wants to augment it. . 18 of deciding the -- you know, deciding the
19 A. She spedifically used her 119 merits of those people’s testimony.
20 authority, used her position of authority |20 The -- the -- I don't think that that is a
21 to influence individuals who worked 21 difficult concept to understand, that
22 underneath her to testify that the -- and [ 22 the -- the -- you know, the -- you can't
23 back her up on claims of sexual 23 be the victim, the judge, and the jury and
24 harassment. 24 the prosecutor all at once. You're not
25 Q. And what is your understanding [25 allowed to do that. And the -- and that
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202 204

1 DOLAN 1 DOLAN

2  is what she was attempting to do. 2 MR. GREEN: No, don't -- this

3 The -- she so wanted to -- apparently to 3  camera is rofling.

4 have this complaint be verified by the 4 MS. VLADECK: Mr. Dolan, do you

5 people underneath her, that -- that 5 mind leaving the room?

6 she -- you know, she violated the company | 6 MR. GREEN: You stay right

7 policy, and she rendered herself at that 7  here.

8 point the -- the -- unemployable by the 8 MS. VLADECK: Excuse me.

S company. The -- because the --we hadno | 9 MR. GREEN: If you want to end
10 way of knowing whether she was going to | 10 this deposition, you can end it. If you
11 continue to do that or not continue to do 11 want fo end it right now. Do not attempt
12 that, and so how could I then have her 12 toinsult me in the presence of my dient.
13 continue to run that operation. We 13 Do not falsely accuse of me coaching in

14 couidn't. The -- that is why she was let 14 the presence of my client and do not

1S go. 15 mislead my client. That is inconsistent

16 Q. And everything you learned about 16  with his prior testimony, and you know it.
17 her attempt to influence the investigation |17 He is not here to be duped or tricked by
18 in your words you learned from Mr. 18 you asking questions to which he

19 McCormack; is that correct? 19 responded.
20 A. From Mr. McCormack, that's 20 MS. VLADECK: Mr. Green, 1
21 right. 21 think any observer wilf see the difference
22 Q. Was there any other source of 22 between prelunch and post lunch testimony.
23  information for that belief? 23 MR. GREEN: Are you referring
24 A. Not for that decision, no. 24 to Ms. Anucha Browne-Saunders?
25 Q. And did Mr. McCormack tell you 25 MS. VLADECK: No, I am

203 205

1 DOLAN 1 DOLAN

2 what investigation was occurring that he | 2  referring to Mr. Dolan, and I am referring

3 he believed she was attempting to 3 -

4 influence? 4 MR. GREEN: Are you referring

5} MR. GREEN: Objection to form. 5 to Anucha Browne-Sanders, of others giving

6 If you can recali, Mr. Dolan. & her information during her deposition?

7 A. Itwas a harassment 7 MS. VLADECK: I don't have any

8 investigation based on complaints from 8 clue what you are talking about, but you

9 Anucha. I knew that. 9 are perfectly capable of saying whatever

10 Q. So it was your understanding 10 you want which you did at her deposition.
11 that it was an investigation into her own |11 Could I have the question read
12 complaints of sexual harassment? 12 back and could I have the answer without
i3 A. Right. 13 speaking objections?
14 MR. GREEN: Objection to form. 14 {Record read.)
15 Q. And that during that 15  A. Thatisa question?
16 investigation she brought people into her | 16 Q. Did you believe that during the
17 office? ‘ 17 investigation into her complaints of

18 MR. GREEN: Objection to form. 18 sexual harassment she brought people,
19 Q. Isthat correct? ' 19 subordinates into her office to discuss
20 ‘MR. GREEN: - Objection to form. 20. the charges?
21 It misstates a portion of the prior 21 'A. " Ibelieve that she used her
22  testimony. 22 position ~ I'm sorty, but you know what,
23 MR. VLADECK: Please 23  whether it occurred in her office or not
24 Mr. - objection to form is fine. I think 24 is just -- is just merely that the -- an
25 that there has been enough coaching. 25 expression. I have no idea where it
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210 212
1 DOLAN 1 DOLAN
2 {Record read.) 2 You may answer, Mr. Dolan.
3 MR. GREEN: Objection. Asked 3 A. I can'ttestify ta the dates.
4 and answered. Mr. Dolan, you may answer 4 Q. When Mr, McCormack told you that
5 again if you wish. 5 these things had happened, did he tell you
6 A. Again, it was reported to me by 6 when they happened?
7 either Mr. Mills, by one of the attorneys 7 A. Idon'trecall
8 that the -- by Mr. McCormack. 8 Q. Did anyone discuss with you the
9 Q. Did you ever hear 9 fact that Ms. Browne-Sanders was not
10 Ms. Browne-Sanders say that she wanted 6 | 10 permitted at the workplace during the
11 miltion dollars? 11 investigation into her complaints?
12 A. No. 12 MR. GREEN: Objection.
13 Q. Did you ever hear anyone say 13 Objection to form,
14 that Ms. Browne-Sanders attempted to 14 A, Idon'trecall.
15 influence them? 15 Q. Were you even aware that she
16 MR. GREEN: Objection to form. 16 wasn't at the workplace during the
17 You may answer, Mr. Dolan. 17 investigation inta her complaints?
18 A. No, 18 MR. GREEN: Objection to form,
19 Q. Have you seen any document that 19  You may answer, Mr. Dolan.
20 reflects any person saying that 20 A. Idon't--1--
21 Ms, Browne-Sanders tried to influence 21 MR. GREEN: You may answer.
22 them? 22 A. You know, it is getting really .
23 MR. GREEN: Objection. I 23 difficult, guys. I mean can't you figure
24  instruct the witness he may not respond to 24 out another way to do that.
25 the extent it would reveal a document he 25 The -- the question again,
211 213
1 DOLAN 1 DOLAN
2 was shown by counsel. 2 please.
3 A. Ihaven't seen any decuments. 3 MS. VLADECK: Could you read it
4 Q. Okay. : 4 back.
5 MR. GREEN: Thatis your 5 (Record read.)
6 answer. 6 A. I have no knowledge of it.
7 Q. I am going to show you -- 7 Q. Now, if you look at what has )
8 MS. VLADECK: - Why don't we mark 8 been marked as MSG 03922 through 03923, it
9 this, Whatarewe upto 9, 9 says "Browne-Sanders alleges that she told
10 (Dolan Exhibit 9 marked for 16 Milis that she -- she had received a
11  identification.} 11 complaint from Petra Pope that Thomas
12 (Document handed to witness.)- 12 asked Pope to go into the referees’ locker
13 Q. What you have before youas 13 roem and make.sure they are happy.™
14 Dolan.Exhibit 9 is to Rusty McCormack from | 14 Under the witness statements it
15 Rochelle Noel and John Moran dated January | 15  says "Mills acknowledges that
16 13, 2006, and it is "Re summary of 16 Browne-Sanders informed him of this, and
17 harassment investigation”, MSG 03918 17 that he spoke with Thomas about it and
18 through 03929. 18 directed him not to do it again. Thomas
19 Have you ever seen this before? 19 states that he did not ask Pope to go inte
20 A. No. - 20 the referees’ locker room.”
21 Q. Was it your understanding that 21 Did Mr. Mills ever tell you
22 any of the attempts to influence the 22 about this complaint?
23  investigation would have occurred prior to 23 A. No.
24 January 13, 20062 24 Q. And are you aware that Mr.
25 MR. GREEN: Objection to form. 25 Thomas has testified that he did in fact
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Fcbruary 25, 2002

Angcha Browne-Sunders
Madison Square Garden

Dear Anucha,

we are pleased (o present you with your Management Performanee Incenlive
Flan bonug award for 2001. As you know, jt was a particularly challenging year for Cablcvisidn, and we
want to express aur gratitude for your commitment and efforts toward mwoving the Company forward.
. Your hand work and dedicalion resulted in an individual performance rating of 1.390, division
performance of 61.23% and the (otal company's performance of §0.39%. These ratings led to a bonus of

-330,500, representing 17.94% of your 2001 camings.

On behalf of our company,

‘We wanl (o thaok you for all that you have donc for the company. We are proud of our adcomplishments
and we look forward to working with vou to reach new heights in 2002, . o

@0

Sincerely yours,

./ James L Dolan - SteveMills : Scétt Layden -
President & CEO "~ Prosident, Sports Team Operatiotis ~ Prasident & Gencral Manager. -

New York Knicks

TLDISMISLL

 CONFIDENTIAL MSG 30000
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Aprii 30, 2003

Anucha Browne-Sanders
Madison Square Garden

Diar Anucha,

"On behalf of our company, we are pléased (o present you with your Management Performanee
Incentive Plan bhonus award for 2002.  As you lmow. the economy and market conditions
continued to pose scrious challenges for our Company, md we want t0 express aguin our
gratitude for your commitment and eflforts toward moving the Company forward. Your hard
waork and dedication resulted in an individual performaance rating of 1.450, division performance
of 160.00% and the total company’s performance of 91.73%. These ralings led to a bonus of

158,000, representing 29.44% of your 2002 earnings.

L We want 10 thank you for all that you have done for the company. We are proud of our
s accomplishiments, and we look forward to working with you {o reacli vew heights in 2003,

Yo,

Sincerely yours,

James L. Dolan -~ ' Seth Abraham -

President £ CEQ -, o President, Madison Square Garden/
: ' Radio City Eutertainment

ILDISAe

CONFIDENTIAL ' MSG 30001
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Aprl 1, 2004

- ~.Anucha Browne-Sanders
. Madison Squers Garden, L. .

Dcur' Anucha, )

Oun behalf of our company, we are delighted to present you with your Management Performance Tneonitive
Pian bonus award for 2003. As you know, our Company faced many challenges in the past year, and our
success in meeting these challenges wag directly linked to your performance. Your hard work and
dedication resuited in & unit performance of 75.0%, which led to u bonus of $53,000, representing 25.1%

- of your 2003 camnings..

‘We want {o thank you for all that you have done for the campany, Wo are proud of our accomplishments,
and we ook forward to working with you ta reach new heights in 2004.

Sincerely yours,

o e B (UL

James L. Dolan , Hank Ratner Steve Mills .
President & CEO Vice Chafrman - President, Sporls Tcam Operations

CONFIDENTIAL ‘ MSG 30002
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February 18, 2005 ‘ A

Anucha Browne-Sunders
Madison Square Garden, L.F.

D eér Anucha,

 On behalf of our compuny, we are delighted to present you with your Management Performance Incentive
Plan bonus award for 2004. As youmay know, our Campany had a terrifie yswr. Almost all of owr
business units exceeded their plans and budgets. You responded exceptionally well in meeting all
chajlenges and opportunitics that cenfronted us this yser, and we want both to congratutate and thank you
for your splendid efforts and the results they produced. Your hard work and dedication resulted in & unit
performance of 120.6%, which Ied to a bonus of 376,000, represcnting 35.9% of your 2004 carninys.

Again, we want to thank you for all that you have done for the company. We are proud of aur

- accomplishments, and we look forwacd to working with you o our contmn[ug effotts to sustain our record”
of excelleat performance.

-Sinecrely yours,

AT [ Pt

James J.. Dolan Hank Ratner _ Steve Mﬂls
President & CEQ - Viee Chairman . President, Sporis Tears Qperations

CONFIDENTIAL ) MSG 30003
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1

UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF NEW YORK

06 Civ. 0589 (CGE)

_________________________________________ x®
ANUCHA BROWNE-SANDERS,

Plaintiff,

- against -

MADISON SQUARE GARDEN, L.P., ISIAH LORD
THOMAS, III; and JAMES DOLAN,

Defendants.
_________________________________________ x

December 8, 2006

12:24 p.m.

VIDEOTAPE DEPOSITION of ISIAH
LORD THOMAS, III, taken by the Plaintiff,
pursuant to Notice, held at the offices of
Vladeck Waldman Elias & Engelhard, P.C,
15@1 Broadway, New iqu, New Iérk, before
Debbie‘Zafdmatidis, a Shorthand Reportér}-
and Notary Public of tﬁe State of ﬁew  “

York.

VERITEXT/NEW YORK REPORTING COMPANY
212-267-6868

516-608-2400
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186 188
1 THOMAS 1 THOMAS
2 being very charismatic with his style 2 Frank would act that way, but if he did I
3 because it was definitely — it was 3 definitely will -- will talk to him about
4 definitely unique, and he was the only one 4 it and make sure that he doesn't act that
5 that could really pull it off and den't 5 way, and she, you know, said that he was
6 askme to describeitbecauseI--1 © basically unprofessional and, you know,
7 can’t. It's finish -- if you ever meet 7 was -- was loud and -- and I told her that
8 him, you just would have to seeit. Itis 8 I would resolve the probilem if there was
3 just one of those guys whose got his ewn 9 one. Ispoke to Frank, and he had a
10 style, 10 different take on the story than Anucha
11 Q. You saved me a question then. 11 had just said -- had just told me, and his
12 A. Igotit--Ican't--its 12 response was that, you know,
13 different, but he was very effective. 13 they -- he -- he didn't raise his voice at
14 Did you see this can? Give love. 14 her, and he didn't call her names, and I
15 {Laughter.) 15 said to him well - something to the
16 A. Comeon, 16 effect, well, whatever the problem is I
17 (Laughter.) 17 expect you to resolve it.
18 Q. Did you ever become aware of an 18 Q. Okay. Mr. Murphy said that he
19 incident between Mr. Murphy and Ms. Anucha | 19  didn't raise his voice at her and didn't
20 Browne-Sanders? 20 call her names.
21 MR. GREEN: Objection to form. 21 Did Ms. Browne-Sanders say to
22 A. One-more time. 22  you that Mr. Murphy had called her names?
23 MR. SMITH: . Could you read that 23 A. No, she did not.
24 back. 24 Q. Then why did Mr. Murphy -- what
25 {Record read.) 25 was the conversation -~ when you say he
187 189
1 THOMAS 1 THOMAS
2 MS. EISENBERG: Before you 2 didn't raise his voice or call her names,
3 answer that, could you be a little more 3 what names did he say he didn’t call her?
4 specific by what you mean by “incident"? 4 MR. GREEN: Objection to form.
5 MR. SMITH: - Sure. I wili do 5 MS. EISENBERG: Objection form.
6 that. 6 A. 1I--sayitone mare time.
7 MS. EISENBERG: Thank you. 7 Q. Okay. Let me go.back. You said
8 Q. Did Anucha Browne-Sanders ever 8 Mr. Murphy -- you said you spoke to
9 complain to you about Frank Murphy? 9 Mr. Murphy?
10 A. Yeah, she -~ she made it -- yes. - 10 A. Yeah.
11 She -- she did. 1 Q. Okay. And you said Mr. Murphy
12 Q. Okay. Did you ever become aware | 12 had a different take. Am I correct?
13 of an incident where Mrs, -- 13 A. Yeah.
14 MR. SMITH: Withdrawn. 14 Q. Okay. You said that Mr. Murphy
15 Q. Did Anucha Browne-Sanders ever |15 said he dida't raise his voice at
16 complain to you that Frank Murphy came | 16 Ms. Sanders; is that cotrect?
17 into her office and stood over her and 17 A. Yes.
18 acted unprofessional? 18 Q. And that he didn't calt her
19 A. Yes, she did, 19 names. Did he refer to what names he did
20 Q. Okay. And how did you become 20 not call her?
21 aware of this? 21 A. No,I--1Idon't--Ithink what
22 A. We were -~ she phoned me I 22  just happened to me is that in hearing the
23 believe, and I said.to her over the 23 names that you are referring to — that
24 phone -- I think I said words to the 24  you were referring to and that -- that
25 effect that, you know, I can't believe 25 Anucha has alleged people have said about
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190 192
1 THOMAS 1 THOMAS
2 her, me being one, I probably interjected 2  Murphy. At any time during that
3 that in a place where it shouldn't have 3 conversation did you ever curse at
4 been interjected because I am -- I don't 4 Ms. Saunders?
5 think Mr. Murphy used names. Ithinkthis | 5 A. I--Thave never cursed at
6 is me in a deposition and everything alse 6 Ms, Sanders, no.
7 hearing this. I probably put that in just 7 Q. Ckay. You're saying you've
8 for the sake of putting it in and forgive 8 never cursed at her?
9 meif I misspoke. e A. I have never cursed at
i0 Q. Okay. SoI just want to be 10 Ms, Sanders.
11 clear. 111 Q. okay.
12 What did Mr. Murphy -- when you 12 A. Now, have I ever swore or
13 said you spoke to him, what did -- what do { 13 sweared or used curse words around her, I
14 you recall Mr. Murphy saying to you 14 probably have. Buthave I cursed at her,
15 regarding the incident? 115 no, I have not.
i6 A. That he didn't -- that he didn't 16 Q. Okay. Aliright. During this
17 treat her rudely or didn't raise his 17 conversation on the phone with
18 voice, and I -- I think I said whatever 18 Ms, Saunders, did you at any time use the
19 the issue is or was I expect for you to 19 word bitch?
20 resolveit. 20 A. No.
21 Q. Okay. Now, did-- when 21 Q. Did you at any time use the word
22 Ms. Sanders phoned you, did she say that |22 fuck?
23 Mr. Murphy raised his voice? 23 A. That -- that -- that could have
24 A. She did say that he raised his 24 come out but not necessarily at her.
25 wvoice, but she did not say that he called 25 I--you know, I -- I could have said I'll
191 193
1 THOMAS 1 THOMAS :
2 her names. She did not say that. 2 Fing handle it or F'll -- I could -- I
3 Q. Okay. Did he say that she --he 3 could have sworn but never at her, and by
4 treated -~ that Mr. Murphy treated her 4 the way 1'-- when she -- when that phone
5 rudely? 5 call was made, I-wasn't upset with her for
6 A. To the effect and unprofessional G calling me and informing me, I -- my job
7 and was very loud. : 7 wastohandie it, and I - I wasn't=- I
8 Q. Okay. During your conversation . 8 wasn't mad or anything that she phioned and
9 withMs. Sanders, did you -- did you say g% told me this.
10 anything else to her? 10 Q. Okay. And during that'
11 A. Idon't believe I did, butI am 11 conversation over the phone, did you ever
12 sure I had to'say something more than just | 12 refer to be Ms; Sanders as a ho?
13 those three lines. I am sure we had more | 13 A, Please. No. Come on. -
14 conversation thain that, but-¥ -- I don't 14 Q. Okay.. Now, when you first
15 remember exactly what it was. 15 started at -- as president of baskethall-
i6 Q. During your conversation with i6 operations for the New York Knicks, did
17 Ms. Sanders, did you ask her what -- what |17 you ever inform anyone that you wanted the
18 was her function, what was her job 18 players not to do any community
19 responsibilities? 119 activities?
20 A. During-this conversation? 20 A. No, just the opposite.
21 Q. Yes, during this conversation. 21 Q. Did you ever tell anyone that
22 A. No, I asked her that I think the 22  you wanted the players to limit the
23 second or third week on the job. 23  community activities?
24 Q. During -~ I want to still focus 24 A. No, I wanted -- I wanted
25  on duting this conversation with Frank 25 structure to the activities, and I
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258 260
1 THOMAS 1 THOMAS
2 hello, and she kind of pushed back 2 Love And Basketball?
3 and --and I rememberI -~ I said no fove 3 A. No, I have not seen the movie.
4 today, and she was very kind of cold, and, 4 Q. Did you ever in your
5 you know, there were ushers and other 5 meetings -~
6 people around at gate one, and it was kind 6 MR. SMITH: Withdrawn.
7  alittle awkward moment, and I -- I 7 Q. Inyaur-- have you ever -- did
8 thought to myself, well, that's -- that 8 you ever in your encounters with Anucha
9 was strange. That was kind of weird. I 9 Browne-Sanders ever ask her to go off
10 leftit at that. 10 site?
11 Q. When you -- the time that you 11 A. No.
12 came to-hug her, when she pushed away -1 {12 Q. Did you ever have a hotel suite
13 am sorry. 13 at the Mandarin Hotel?
14 MR. SMITH: Withdrawn. 14 A. Have I ever had one?
i5 Q. The times that you would hug 15 Q. Yes.
16 Ms. Anucha Browne-Sanders, did you hug her | 16 A. Yes, 1 have.
17 in--in front - in front of her, in 17 Q. Was there ever a period of time
18 front, back, side? : 18 when you were president of basketball
19 A. No, we would always see each 19 operations for the New York Knicks that
20 other coming towards each other, and you 20  you held a suite at the Mandarin Hotel for
21 shake, hug, how are you doing. 21 more than a week?
22 Q. Okay. 22 A. That1I held the suite for
23 A. Isthat - 23 more -
24 Q. On the day that she backed away, 24 Q. That you had a suite at the
25 was it -- did you come in front of her or 25 Mandarin Hotel for more than a week.
259 261
1 THOMAS 1 THOMAS
2 from behind her? 2 A. Like a week straight?
3 A. I believe I actually -1 3 Q. Yes.
4 believe it was on the side. I 4 A. I--no,Idon'tthink I have
5  believe -- I think I walked up, and I pug 5 ever had a suite at the Mandarin for a
6 my - thisis her here. I think I put my 6 week straight.
7 left hand on her. I guess it would be her 7 Q. When is the longest period of
8 right shouldetr, and I leaned inand 1 8 time you've ever had a suite at the
9 said, hey -- hey, Nuch, how you doing, and 9 Mandarin Hotel?
10 T went to give her a kiss on the cheek, 10 MS. EISENBERG: Objection to
11 and, you know, that is when I get that. ‘11 form. You are talking about Mandarin
12 reaction. 12 hotel in New York.
13 Q. Did at any time you ever-tell 13 Q- ‘When you have said you have
14 Mrs. Anucha Saunders that I know why we | 14 stayed at the Mandarin hotel, what
15 have -- why there is friction between us? 15 Mandarin hotel have you stayed at?
i6 MR. GREEN: Objection to form. 16 A. The one here in New York.
17 A. No. 17 Q. Okay. Inthe Mandarin Hotel in
18 Q. Did you ever say to Mrs. Anucha - 18 New York, what is the longest-period of
19 Sanders that you betieved that you and her | 19 time you've ever stayed there?
20 were similar or alike? . 20 A. A night.
21 A. Idon't believe so. No. 21 Q. Have you ever requested
2 Q. Okay. Did you ever say our 22 Ms. Anucha Browne-Sanders to come to the
23 relationship is like Love And Basketball? 23  Mandarin - to the Mandarin Hote! with
24 A. No. 24 you?
25 Q. Have you ever seen.the movie of 25 A. No.
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262 264
1 THOMAS 1 THOMAS
2 Q. Doyou know wholllllSEENEEED | 2 female when she came because there are
3 is? 3 female officials. So I wanted to make
4 A. Yes, Ido. 4 sure that our female — when a female
5 Q. And who is she? 5 official came to The Garden that she had a
6 A. She was — when I was hired 6 proper changing place, and that Dan's team
7 She -- she was here, and she was $llllB | 7 changed the way they — their locker room
8 8 was right next to the officials locker
9 VS 5 room, and I wanted — we start catering
10 Q. Letme ask you. Qutside of 10 food and putting food in the officials
i1 Anucha Browne-Sanders, has anyone inthe {11 [locker room. So I asked Petra since
12 Knicks ever accused you of sexually 12 her -- her locker room is right next door
13 harassing an employee? 13  to the officials locker room, could she
14 MR. GREEN: Objection to form. 14 check and make sure that if the officials
15 A. No. 15 needed anything while there because it
16 Q. Okay. Have you ever had sex 16  would -- because our lacker room is at the
17 with any employee of the New York Knicks? | 17 end. Sometimes they need to be taped.
18 MR. GREEN: Objection to form. . 18 Sometimes they have hamstring problems.
19 A. No. 15 So if there was any miscommunication,
20 Q. Do you know who Petra Pope is? 20 since she was right there, if she could
21 A. Yes, Ido, 21 check and see that they were properly
22 Q. And who is she? 22  taken care of and felt that we as host we
23 A. Actually she works for the New 23 were doing whatever we could possibly do
24 Jersey Nets right now. 24 for them.
25 Q. And at some time did she work 25 Q. Did Mr. Steve Mills ever speak
263 265
1 THOMAS 1 THOMAS
2 for the New York Knicks? 2 to you about you requesting Petra Pope to
3 A. Yes, shedid. Shewasa--1I 3 check on the refs?
4 think she was the head of the dance team 4 A. Yes, hedid, and he --and I
5 and probably had some other 5 told him that he definitely had to -~ had
6 responsibilities that I didn't -- that I & been misinfermed, and I relayed the same
7 don't know about. 7 story that, you know, I just relayed to
8 Q. Did you ever request Petra Pope 8 vyou; and I believe since then Petra has
S to go visit or check on the refs, NBA 9 confirmed that with -- with Steve in terms
10 refs, referees? g 10 of, you know, what that was all about. It
11 A. -Yes, Idid. 11 wasn't I think -- it was characterized as
12 -Q. And why did you ask Petra Pope 12 something other than what it was.
13 to go check on the referees? 13 Q. What did Steve tell you that it
14 A. Because when I first got here, 14 was characterized as?
15 the -- again, one of the things that we 15 A. You can't be:asking Petra to go
16 wanted to clean up was front of the house, | 16 by the officials room and, you know,
17 and the officiating, you know, I -~ I 17 (indicating) take care of them, you know,
18 thought the way we were treating the 18 and I said that's -- that's not what it
19 officials, you know, was poor. They --we |19 was about.
20 didn't give them food. We didn't give 20 M5, EISENBERG: I would like
21 them a proper changing room, and I didn't | 21 the record to reflect that Mr. Thomas is
22 think that we treated them well, and I 22 putting quotation marks around what, take
23 wanted to treat the officials a tittle 23 care of?
24 better, and their -- their changing room 24 M5, FRANCO: Take care of them.
25 also didn't have the amenities for a 25 MS. EISENBERG: Take care of
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Murphy, Francis

From: Murphy, Francis

Sent: Wednesday, March 24, 2004 11:00 AM
To: Mills, Steve; Thomas, lsiah

Cc: Browne-Sanders, Anucha

Subject: FW: Office Incident

this was just forwarded to me. my reputation and character stands foritself. | am available at any time to discuss this

further.
F
—Original Message-—— . .
From: Browne-Sanders, Anucha
Sent: Wednesday, March 24, 2004 10:40 AM
To: : Murphy, Frands
Subfect: Office Inddent
Frank,

After your unprofessional outburst in my office yesterday in which you stood over my desk and threatened me, | feel its
‘hecessary o let you know that I've communicated this to Steve. | was completely shocked and disturbed by your behavior
and I'm writing this note to inform you that in the fulure, you'll need to act in a professional manner when dealing with me
or any other members of the organization. :

Thank You
Anucha Browne Sanders

Get your Knicks tickets al www.nyknicks.com and walch Stephion Marbury and the Knicks in action!
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