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UNITED STATES DISTRICT COQURT
SOUTHERN DISTRICT OF NEW YORK

606 Civ. 0589 (CGE)

December 12, 2006

10:08 a.m.

VIDEOTAPE DEPOSITION of STEPHEN
C. MILLS, takenfby the Plaintiff, pursuant
to Notice, held_at the offices of Vladeck
Waldman Elias & Engelhard, P.C, 1501
Broadway, New York, New York, before
Debbie Zarohatidis, 2 Shorthand Reporter
and Notary Pﬁblidlof the State of New

York.

_________________________________________ x
ANUCHA BROWNE-SANDERS,

Plaintiff,

- against -

MADISON SQUARE GARDEN, L.P., ISIAH LORD
THOMAS, III, and JAMES DOLAN,

Defendants.
_________________________________________ %
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46
MILLS
person in charge of the Hartford Civic
Center?

A, Yes.

Q. Do you do reviews for these
individuals on an annual basis?

A, Yes.

Q. And what time of the year do you
do reviews for these individuals?

A.  We do -- we do them in, you
know, following -- somewhere in
February -- January, February, March
following the -- foliowing -- following
our annual - annuat - you know, our
annual year.

Q. Your annual year, does that work
on -- does MSG work on a calendar year?

A.  MSG works on a -- MSG
corporately works on a calendar year, The
teams actually work on a seasonal year.

Q. So for the Knicks the basketbail
season runs I guess preseason October
through the end of the season whenever the
playoffs end?

A. Right, but we evaluate people on

LVONOUAWNRE

43
MILLS

had spoken to a lot of candidates, and 1
met Anucha I believe in '96. 1 believe it
was at the -- at the Olympics in - in
Atlanta and had -- you know, was impressed
with her at that point. She had come in
and met with us with -- doing some work
with IBM while I was -- while -- I[BM was a
sponsor of the Garden, and she had —- had
come and worked on some projects, and then
I looked at all the candidates to
fill - fill the positicn as vice
president of marketing. She was someone
that ultimately I decided -- 1 thought was
the right person for the job.

Q. Did you interview her?

A, Yes.

Q. And what did the two of you
discuss in the interview, if you recall?

A. Discussed my -- my goals with
the Knicks, discussed her experiences at
1BM and Kodak, what she was looking for in
her next career, what we were looking for
or what I particularly was looking for in
terms of the role that — that was open in

47
MILLS
a calendar year.

Q. From your perspective, what is
the purpose of - of writing pefformance
reviews?

A. The purpose is {0 -- to assess
how a person has done in the _
prior - prior year, give them feedback on
things that they -- they need to approve
on and identify any accomplishments. that
they have had during the course of the
year. '

Q. Okay. Do you try to be accurate
when you do the performance reviews?

A. Yes. _

Q. Would you ever knowingly assign
someone a rating in a performance review
that they didn't deserve?

A. No.

Q. Could you tell me the
circumstances, if you know, of how
Ms. Browne-Sanders came to. work at MSG?

A.  Yes. I--Iwaslooking to
fill -- fill the position of vice _
president of marketing for the Knicks and

49
MILLS
the Knicks.

Q. And particularly with respect to
Ms. Browne-Sanders' experience at IBM and
Kodak, what was said on that? What did you
say and what did she say?

A. It -- [ don't remember the
specifics of what she said. I --you
know, I looked at the marketing background
as -- at IBM and the structure of IBM as
something that T thought was - would be
good for what 1 was looking for in the
Knicks, at some point better sales
experience, and Kodak I thought would be
gaod as we were moving into a sales mode
within — within the Knicks.

Q. What were the duties of the
position of vice president of marketing
that you were considering '

Ms. Browne-Sanders for?

A. Reaily to oversee the day-to-day
operations of the marketing staff, oversee
the community relations, oversee the
interaction between the Knicks staff and
the other departments within The Garden.
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54 56
1 MILLS 1 MILLS
2 about -- about the promotion other than 2 Q. And this is a performance review
3 human resources? 3 that you completed for Anucha
4 A, Ican't remember whether I did. 4 Browne-Sanders on or about January 24,
5 Q. Did you speak to Jim Dolan about 5 2002?
6 it? 6 A, Yes.
7 A.  You know, I can't - I can't 7 Q. CanIask you to take a look at
8 remember if even Jim was involved day to B the page 351. There's a series of
9 day at the time when - or if Dave 9 checkmarks relating to individual
10 Checkelts was involved day to day at the 10 performance ratings for particular
11 time of the promotion. ' 11 categories; is that correct?
12 Q. What year did Mr. Dolan take a 12 A. Yes.
13 more active role in The Garden, if you i3 Q. Under the category of team work,
14 remember? 14 you checked outstanding for
15 MR. GREEN: Objection to form. 15 Ms. Browne-Sanders.
16 You may answer. 16 Did you think that she was
17 A, Ttwas—-itwas —-Ican't 17 deserving of that rating?
18 remember the year, but it was -- it was 18 A.  Yes.
19 after day -- Dave Checketts departure. 19 Q. And why was that?
20 Q. In Ms. Browne-Sanders capacity 20 A. Because the Knicks have been in
21 as vice president of marketing, how did 21 my opinion a -- what I consider a silo'd
22 you regard her performance? 22 organization within The Garden and not
23  A. Ithought she did a very good 23 fully integrated into the other operations
24 job. 24 of Madison Square Garden particularly
25 Q. And are you able to be any more 25 well, and one of the things that I wanted
55 57
1 MILLS 1 MILLS
2 specific about in what respects you 2 Anucha to do was to find ways to integrate.
3 thought she did a good job? 3 the activities of the Knicks more — more
4 MR. GREEN: Objection to form. 4 compietely in -- with the activities of
5 You may answer, Mr. Mills. 5 other departments and other parts of the
6 A. 1thought she added the 6 Garden.
7 structure and discipline that I was 7 Q. Andhow did you -- how did
8 looking for in -- in the departmient. 8 Ms. Browne-Sanders, if you know, go about
9 MR, MINTZER: Mark this as 9 integrating the Knicks with other
110 Mills 3, please. 10 departments in The Garden?
11 {Mills Exhibit 3 marked for 11 A, Iam trying to remember back
112 identification.) 12 to -- to 2000 -- 2002. I - you know, I
13 {Decument handed to witness.) 13 really can't remember the specifics, but,
14 MR, MINTZER: For the record, 14 you know, involved with --'mare involved
15 I've given the witness a -- a document 15 with -- with the ticketing operations and
16 that's been marked for identification as 16 suite sales operations. _
17 Mills Exhibit 3. It is Bates stamped MSG 17 Q. Okay. Under the -- the third
18 00350 through 354. 18 category interpersonal competence, you
19 Q. Mr. Mills, let me know after 19 checked under outstanding for up and above
20 you've had an opportunity to lool at it. 20 expectations for down. Do you see that?
21 (Pause.) 21 A Yes. :
22 A Okay. 122 Q. What did you mean by that?
23 Q. Areyou familiar with this 23 A, Throughout Anucha's career, she
24 document? 24 had -- there were always, you know, things
25 A Yes. 25 about her, the way she interacted with
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82 84
1 MILLS 1 MILLS
2 A.  There -- there were, you know, 2 vice president marketing business
3 many people. Our human resources 3 operations?
4 department was involved in it. Glen 4 A, Yes.
5 Sather was involved in the interview 5 Q. Is everything that you stated in
6 process. 6 this document true to your -- to your
7 Q. Was Mr. Dolan involved in hiring 7 information and belief?
8 Mr. Golub? 8 A. Yes.
9 A. Idon't--Jim -- he never 9 Q. When you said in the second
10 interviewed Mike. 10 paragraph of the document that she has
11 Q. Did Mr. Dolan and Mr. Ratner 11 also played a key role in the
12 express.any concemns about Mr. Goiub? 12 reorganization of the entire front office
13 MR. GREEN: Objection to form. 13 staff of the New York Knicks, what were
14 You may answer. 14 you referring to?
15 A, Yes. i5 A, Ican't remember the specifics
16 Q. Whatdid they say? 16 back to 2002 what the
17 MR. GREEN: Same objection. 17 reorganizational -- reorganizational
18 You may answer. 18 changes would have been at that point, but
19 A, They were -- were concerned 19 it -- the -- T just can't remember the
20 about whether or not he really grasped all 20 specifics.
| 21 -- ali of the issues that you needed to be 21 Q. You said that the SVP of
22 successful - successful in - in the ' 22 marketing business operations was a
23 organization especially from a budget 23 position that you created in — at the
24 standpoint. 24 time of a reorganization. Is that -- is
25 Q. Did either one of them express 25 that accurate?
83 85
1 MILLS 1 MILLS
2 the view that Mr. Golub should be 2 A Yes.
3 dismissed? 3 Q. Who held the marketing and
4 MR. GREEN: Obijection to form. 4 business operations responsibilities prior
5 You may answer. 5 to Ms. Browne-Sanders' assuming the role,
6 A No. 6 even if it was a different position?
7 MR. MINTZER: Mark this as 7 A. I -- you know, I don't --if
8 Milis 4. _ 8 was-- it was more of an elevation of
9 (Mills Exhibit 4 marked for 9 the - it was more of a -- of a move in
10 identification.) _ 10 her pasition because I was moving over to
11 (Document handed to witness.} - 11 be responsible for the business operations
12 Q. For the record, I've given the 12 for - for both the Knicks and the
13 witness a document that is two pages that i3 Rangers So she was gomg to be
14 have béen marked for identification as 14 more +- you know, she was going to be more
15 Mills 4. It is MSG 01946 and 01547. 15 active in the management of -~ of the
16 {Pause.) 16 business operations of theKnicks and
17 Q Mr. Mills, let me know after 17 Rangers primarily because I was going to
18 you've had the chance to review it. 18 be split between multiple teams at this
19 {Pause.} 19 point.
20 A Okay. 20 Q. Whathad your job been prior to
21 Q. You've seen Mills 4 before? 21 2002?
22 A Yes. 22 A, Executive vice president of
23 Q. This is the announcement that 23 business operations or sports team
24 you sent out concerning 24 operations for the Knicks.
25 Ms. Browne-Sanders' promotion to senior 25 Q. For the Knicks. And

22
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314 316
1 MILLS 1 MILLS
2 vyour attention? 2 don't know if -- if it referenced that
3 A. She -- she said to me that there 3 several times.
4 was - there was an issue with the Knicks 4 Q. Did you have any reaction to
5 and that Hassan had -- she had these 5 reading that?
6 complaints. I can't remember if she spoke 6 MR. GREEN: Objection to form.
7 to me and then sent me the E mail, sent 7 You may answer,
8 the E mail and spoke to -- but the 8 A.  Yes.
9 conversation she had with me was 9 Q. And what was your reaction?
10 that -- we had -- we had a complaint, 10 A, That, you know, that's - you
11 human resources was involved in -- n 11 know, even if it is in — in a private
12 locking into it, and she wanted to 12 conversation he had with Dan, you can't
13 terminate the employee. 13 refer to -- you can't talk about people
14 Q. And what to your knowledge was 14 that work in the organization that way.
15 done to investigate? i5 Q. What do you mean by a private
16 A. Isaid1 don't know the 16 conversation with - with Dan?
17 specifics of what happened with -- with 17 A. Imean even if - if he and Dan
18 the investigation. I just know that when 18 were -- were talking about something, that
| 19 she brought it to my attention I said well 19 it's -- it's inappropriate in a private
20 if - if this stuff is investigated and 20 conversation that wasn't in the presence
21 these things were true, we should 21 of Anucha -- he wasn't saying that to
22 absolutely terminate, ‘ 22 Anucha, I still think it is inappropriate,
123 MR. SCHOENFELD: I just want to 23 and you -- you can't -- shouldn't have
| 24 be -- be sure that the portion of the 24 those kinds of — you can't describe
25 transcript that relates to the people who 25 people or talk about people in that way.
315 317
1 MILLS 1 MILES
2 compiained about harassment is -- is 2 Q. And what, if anything, did you
3 marked confidential. I know we are 3 do to address the fact that Mr. Marbury
4 keeping everything confidential until 4 had made those comments or allegedly made
5 otherwise, but I thought it was important 5 those comments? S
6 to specifically put that on the record. 6 A, Well, I ~1Iknewit--you
7 MR. MINTZER: Sure. No 7 know, at some point as we got through the
8 objection. 7 8 investigation we would find cut if he
9 MR. SCHOENFELD: Thank you. 9 actually said them and -- and decide
10 Q. What do you recall the comments 10 what -- what conversation we should have
11 being in the E mail that 11 with him and what we couldn't go back to
12 Ms. Browne-Sanders forwarded to you from | 12 him about. '
13 Dan Gladstone concerning Mr. Marbury? 13 Q. Induding the investigation you
14 Al You know, it would be easier 14 are referring -- the investigation you are
15 for --if I looked at the E mail, but 15 referring-to is the Hassan Gonsalves
16 there was some reference to a -~ a bitch 16 investigation?
17 in the -- in the — that Anucha was a 17 A Yes.
18 bitch or -- in the - in Stephon's 18 Q. And did anyone get back to you
19 comments. 19 with the results of that investigation as
20 Q. Do you recall seeing that Mr. 20 to whether Marbury had in fact made those
21 Gladstone had said that Mr. Marbury had 21 comments? '
22 called Ms. Browne-Sanders a black bitch 22 A. No one got back to me on
23 several times? 23 comments regarding Stephon.
24 A, I--Irecall that there was a 24 Q. Did you ever ask anyone, hey,
25 referénce to a hitch or a black bitch. I 25 whatever happened -- are you we dding
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1 MILLS i MILLS
2 referees, you know, as comfortable as 2 orif I was, but, you know, what I toid
3 possible in terms of treating them better 3 Anucha was that Petra didn't have to do
.4 than they are treated in other NBA arenas, 4 that any more, that I was going to talk to
5 and she was a familiar face, and I figured 5 Isiah, I can't remember whether or not I
6 if she stuck her head in and asked them if 6 actually spoke to Petra.
7 they-needed anything, they would tell her 7 Q. Do you know whether it would
B if they needed any additional stuff, I § violate any league rule to have Ms. Pope
9 said to Isiah that that is not part -- you 9 go into the referees' locker room to check
10 know, really that is not really part of 10 on them?
11 Petra's job. She is responsible for 11 A. It wouldn't violate any — the
12 entertainment. She is not responsible for 12 reason I believe Petra shouldn't do it is
13 deiivering food and making sure the food 13 because it is not part of her job,
14 is okay. You have plenty of peaple that 14 checking -- having someone check on the
15 work for you that are responsible for 15 referees to -- to see if the soft drinks
16 those kinds of things. You should have 16 and the food and if their video recorder
117 somebody else do it. ' 17 that they required is working and
18 Q. Did Ms. Browne-Sanders tell you 18 functioning. If -- I'm not aware of any
-| 19 that Ms. Pope was uncomfortable with Mr. 19 league rules that that would violate.
20 Thomas' request? 20 Q. Other than the communications
21 A No. 21 that you had from Ms. Browne-Sanders
22 Q. Did --did Ms. Browne-Sanders' 22 of -- concerning Ms. Pope and the E mail
-§23 tell you that Ms. Pope had complained 23 that you received concerning Mr. Thomas
24 about the request in any way? 24 giving Ms. Browne-Sanders a hug, did
25 A No. She didn't - well she told 25 Ms. Browne-Sanders express any concer to
395 397
1 MILLS 1 MILLS
2 me that Petra said to her that Isiah had 2 you about Mr. Thomas' conduct at any other
3 asked her to do the following, and Anucha 3 time during her employment at MSG?
4 said to me I don't think that is 4 A, NotthatIcan - notat that I
5 appropriate. Are you aware that Isiah 5 can recall.
6 asked Petra to do the following thing and 6 Q. Did Ms. Browne-Sanders ever tell
7 my response is what I told you. 7 that Mr. Thomas needed sexual harassment
8 (Witness confers with counsel.) 8 training?
9. MR. MINTZER: Let the record 9 A No.
10 reflect that the witness conferred with 10 Q. Did she ever tell you that he
11 his counsel. ' ' 11 had said that he loved her?
12 MR. GREEN: I confess. 1 12 A, No.
13 consulted with my client. 13 Q. Did she ever tell you that
14 .MR. SCHOENFELD: It looked like 14 they -- that Mr. Thomas had suggested that
15 the counsel was conferring with the 15 the two of them meet off site for any
16 witness. ' 16 reason?
17 MR. GREEN: Yes, counsef 17 A, No.
18 conferred with his client in between 18 ~ (Mills Exhibit 16 marked for
19 questions. 19 identification.)
20 Q. Did you ever speak with Ms. Pope 20 (Document handed to witness.)
21 about the issue of her going to check on 21 Q. I have given you a document that
22 the referees? 22 - that has been marked for identification
23 A, Youknow, I --I can't remember 23 as Mills Exhibit 16, Bates stamp PL 00286.
24 if I left it that Anucha was going to 24 Have you had a chance to logk at
25 go -~ going to go back and talk to Petra 25 it, Mr. Milis?
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398 400

1 MILLS 1 MILLS

2 {Pause.} - 2 there was an issue regarding whether or

3 A, Yes. 3 not Isiah’s responding to her appearance

4 Q. Does this refresh your 4 at her - her request for appearances in a

5 recollection about the timing of when 5 timely manner — in a timely manner, that

6 Ms. Browne-Sanders sent you this £ mail? 6 Isiah not providing the players for the

7 A.  Yes. 7 appearances that she needs

8 Q. And you recall getting it on or 8 to -- that -- in the fashion that she

9 about December 15? 9 wants the appearances to - to come, and 1
10 A.  Yes. 10 took this as, you know, Anucha doesn't
11 Q. This is the E mail that you were 11 realiy like Isiah Thomas and thinks this
12 referring to before when you said you 12 gets -- since I don't like this guy and
13 received an E mail about -- of concerns 13 vyou have known that there are issues that
14 from Ms. Browne-Sanders about Mr. Thomas | 14 [ have with him from a business
15 hugging her? 15 standpoint, even though he greets people
16 A, Yes. _ 16 regularly with a kiss on the cheek, a
17 Q. And so the record is clear you 17 handshake and a hug, that I donr't want hirrn
18 never responded to Ms. Browne-Sanders, to 18 doing that to me any more because T've
19 this E mail? 19 established to -- with you that, you know,
20 A. The -- what I did with 20 what, I -- you know, I'm not a big fan of
21 this — in - what I did when I received 21 his and, you know, we are going to find a
22 this E mail was speak to Mr. -- Mr. -- Mr.’ 22 way to work together, but I don't want him
23 Thomas and tell him that he shouldn't do 23 to come and give me a -- a hug and/or a

this.
Q. Right. Okay. That is quite

kiss, and my reaction to that was okay.
You don't want to him to do that. I want

399
~ MIUS
clear. Did you ever respond to this E
mail?

A. No, Idid not.

Q. CanlIask you to look at the
second paragraph.

A, Yes. _

Q. It says "Given what I have
communicated o you about Isiah's behavior
towards me over the last two seasons and
my concern that he has been at the root of
player hostility towards me, please let
him know that I am not comfortable with
him touching me at all." .

bid you have any idea what Ms.
Browne-Sanders was reférring to when she
made reference to "given what I've
communicated to you about Isiah’s behavior
towards me over the last two
years" — "seasons"? )

A.  What -- the way I looked at
this, this E mait and what I ~ my
interpretation of what she was saying was
that we have had a lot of issues over the
course of the season. She feels that

401
MILLS
to make sure that he understands that you
don't want him to do that.

Q. Did you find anything
objectionable about Ms. Browne-Sanders
sending you this E maii? _

A. No, Ijust - I received it and
like I said  was in - I was in Phoenix
when I received it, and I -- T looked at
it and said okay, I want to make sure that
whatever led her to feel like she needed
to send me an E mail like this after a
game, that I wanted -to make sure that it
didn't happen again. S

Q. You -- you didn't understand --

. MR. MINTZER: Strike that.

Q. You understood this as
Ms. Browne-Sanders expressing a concern
but that she was still willing to work
with Mr. Thomas?

A. Tdidn't - Iexpresseditasa
concern that she didn't want him to come
up to her and hug and -- and kiss her.

Q. I-

A. And I said okay. Thatis

101
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STEVE MILLS
President and Chief Operating Officer,
MSG Sports

Steve Mills was named president and chief aperating officer, MSG Sports, on December 22, 2003, an expansion of his role as
president, MSG Sports Team Operations, which he has held since June, 2001. In his new position, the Long Island native will
continue ta overses the business operations of Madison Square Garden’s three professional sporls teams - the Knicks, Rangers,
and Liberty - as well as assume responsibility for all other sports-related activities of the Garden, including college basketball,
boxing, and track and fieid. -

Steve's tenure at Madison Square Garden has been marked by a significant revitalization of the sports teams' front office
operations. apparent to observers both inside and outside the arganization. From instituting a “fan-friendly” mandate that impacts all
aspects of game operations, to placing a renewed priority on community refations, resulting in the Knicks assuming a leadership
position in-the National Basketball Association, Mills' expectation of excellence has elevated alt areas of the business. I his role as
co-chairman of the Madison Square Garden Cheering for Children Foundation, which waorks closely with the three sporis teams,
MSG Networks and Radio City Entertainment, Steve has directed the expansion of the Foundation's after-school support to now
include more than 30,000 chitdren and 120 after-school programs throughout New York City.

Prior to his move to the Garden, the 43-year old played an integral role in the National Basketball Association's development for
over 16 years, most recently as senior vice president, basketball and player development. His duties included managing the league™
relationships with all domestic and international basketball organizations, including the NCAA and USA Basketball, as well as
overseeing the NBA's develapmental programs and player initiatives during ene of the most critical periods in league history. Mills
also played a key role in the creation of the Women’s National Basketball Association and served on the team responsible for the
negotiation of the NBA's Collective Bargaining Agreement.

Steve began his impressive ascent up the NBA ladder in 1983 when he joinéd the NBA as an account executive in the corporate
sponsorship department of NBA Properties. He was promoted fo national programs manager for NBA Properties in August, 1986
and then spent three years in the NBA's special evenis department (1987- 9), prior to being named vice president, special events in
May, 1989. ’ )

From there, the New Jersey resident joined the NBA Commissioner's Office as vice president, comorate development in October
1993, before his appointment as senior vice president, basketball and player developmentin 1995, - .

Mills has been honored by a host of organizafions and institutions for his distinguished career, most recently as “Business
Executive of the Year” by Black Enterprise Magazine. He was selected by Senator Hillary Rodham Clinton as part of her second
annual African American Heritage Celebration, which recognizes top executives from all business areas, and has been selected as
one of Savoy Magazine's “100 People of Influence” and Sports lllustrated's 101 Most Influential Minorities in Sports.” In addition,
Steve received the TrailBlazer Award from the Metropolitan Black Bar Association as its 2002 “Executive of the Year™ and was

http://www.thegarden.com/inandaroundgarden_SteveMills.htm! 12/11/2006
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E named 1995 "Sports Executive of the Year” by the Rainkow Coalition.

An accomplished basketball player, Mills started three seasons at guard for Hall of Fame coach Pete Carrill at Princeton University,

where he helped lead the Tigers to two Ivy League first place finishes, including the League title and an NCAA berth in 1981, He als:
played professionally for one season in South America in 1981.

Steve earned a degree in saciology with a minor in ecoriomics from Princeton in 1981, and has served on the Board of Trustees for
the Basketball Hall of Fame and the Board of Directors for USA Basketball. He currently serves on the Board of Directors of the

|
|
|
|
|
|
Saivation Army of Greater New York, the Arthur Ashe Institute for Urban Health and the Economic Opportunity Commission of ]
Nassau County. ’ ‘

He and his wife Beverly have two daughters, Kristen and Daniclle, and reside in South Orange, NJ.

|
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SECTIONI Performance Rating

ABOVE EXPECTATIONS
MEETS EXPECTATIONS

OUTSTANDING

[ Areas OF RESPONSIBILTY/SKILL

% BELOW EXPECTATIONS

PERFORMANCE Ramy

Tearmworfe: Actively develops- cocoperative relatronships mmpanMdc and within own
group. fostering integrity, preduttivity and support for each area of the company.

Job Knowledge: Possesses and applies the professional knowledge and/or technical skifls nec-
essary to perform job functions. Takes necessary steps to increase job knowdedge and keeps
abreast of new developments. .

Interpersonal Competence: Elicits cooperation from supervisars, subordinates, peers and
external business contacts in a positive, cooperative and courteous manner. Contributes to
departmental cohesiveness and productivity.

Comirmunicarion: Expresses instructions, ideas and information clearly and directly in oral
and written form. Possesses effective listening skills.

Creativity & Resourcefulriess: Cenerates new ideas and concepts while simplifying and/or
improving work methods and procedures. Possesses ability to adjust to changes in prorities,
assignments and/or working conditions.

F3 .

Initiative & Accovintability: Wentifes and seeks ways togenhance effectiveness and wlkes appra-
priate action. Accepts prafessional respaasibility and accountabifity for all assignments.

Planning & Orgarization: Budgets dme and pricritizes wark assignments in order to accom-
phish goals. Operates effectively under pressure. Actually performs what has been planned
in an organized and efficient manaer

Decision Making & Problem Solving: Obtains and analyzes facts to make sound decisions
in a timely manner. Identifies and anticipates problems, changes.and trends, Shows prac-
tical judgment in making decisions to formulate realistic alternatives and solutions to prob-

lems.

Managerial/Sapervisory Shills {if applicable): Delegates tesponsibifity while supervising
and evaluating emplayees faidy. Trains, motivates and develops subordinates. Completes
pedformance reviews in a timely manner. Resolves conflicts cquitably. Provides leadesship
while encouraging suaff monale, teamwark and cooperation.

Cast Control Gf applicable): Operates within established budget and continually evaluates
dedisions in terms of profiability. Implements Cost-saving measures, procedures and coatrol.

Cuest- Relafions (if applicable)- Exhibits a hetpful, courteous, FANS FIRST attitude when
interacting with guests by conveying a professional, positive image. Effectively handles guest
problems and prevents the escalation of conflict with guests. Adapts to a variety of guest-
refated siquations.

/

CONFIDENTIAL
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SECTIONII Perfortnance Goals For Next Review Period

This section should be completed a5 a joiat process between the employee and hisher supesvisor. - Define the major
performance goals for the next review period. Pedformance goals stiould be realistic and achievable, and should relate to the
stracegic planning and budget process. Specifically define how achievement of the petformance goals will be ultimately
measured. A aget-completion:date should akso be established for each goal Goals shoutd be placed in priotity oider. |

.. . Target Completic;n Date

-}ﬂér i_-—(_"!"l«‘\A .‘xn_orck
B - Q - N

Goals to be Achieved During the Next Review Pegiod

7 T%foo-{gb\_ ‘ac_q.,c._ og waar ko 1:)(—‘—10.\&0_:
-]_-c) \C(ltg /H'\(; “l‘LQM ’
Z._I t,oc._lulp O ?\‘\Q_g- Some ane J—o bc,uuc. ‘<n -

P D m%%r H. Frcks I

)

3. \)g,gg lw G -rhon:_ _f’iur—l'urm\ mmgwc.d-
>

T

IS
4%@@% O\C_")'IQC_ n ML EDZA I;L-L;:u\ C‘_.oww,\.[u_[__
_bu{ OLAIIAT oAl 4‘{-; o—:&l’\t__"‘u\h\. &Qk)ltj:x)q l’D%chQ -
& . . ~ ! '

. Diaaa Ltdv

Plans to Achieve Coals

| MSG 00352
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SECTION 11! - Deronstrated Strengths & Areas For Improvernent

Employee Streagths - Consider the pefformance fating section and identify the individual's major areas of strength,

ﬂf‘u(;l\ﬁ 33(':&\\3 ,’)g’iYcAb\xgovﬂ\, C,QL,E o(\5 i"/‘lﬂ—‘{lr'f‘p. ;-c:)
o OCEQA\M,\_ HCJ\ Méf\(hg’!‘;&\ Q&\g— 13\.'\/:.‘(&(_[;‘}. SE’\A} ‘5
LY

C’DCFS(/k QLS Cai:é‘c_ WS 1QA

Areas for Improvement - Consider the pecformance rating
can be made

3 H [ i
V‘t‘»t_c__k{k C‘,Mﬂ 1 gravi Ok acg&f-h,\-\ hm_ ;_-)M{r_ od‘ mMM‘;_\\
olahdlay oo Hok ohe acky dd 5t aod o0 pee tran
_ 8:‘% Q}\Ob\l\g- QJ.BQ C,DA,(]:IJALA_I‘_ ‘i'_D (B L i—)(A__ Uﬁ&gm}ﬂ\&ﬂau\‘
o~ ‘3 -

™

section and idenlify areas of pedormance where improvement

i E] T H 1 ; -

2 SR AL TRAC pre el Ta €Y e dy o vif’”"f—--
SECTION IV Overall Performance Rating and Approvals

Based on the factors that have been evaluated, indicate belaw the averll rating which most accurately describes the

- employee’s total pedormance during the review period. Refer to the Performance Definitions for guidance.
-~
(¥ Outstanding pyu Abaye.Expectations ! Meets Expectations i Below Expecmations
i 7 S S P

T St AL ¢ i * 3
Supesvisar e i w Date _". —~ ¥ia T

Appraiser’'s Supervisor Dage

Human Resources Date

SECTION V  Employee’s Comments & Signature _ -

Empleyee’s Commenss: Include your demanstrated steengths and what your s-ignificam accomplishments were durag this
period. Explain the objectives that you were not able to accomplish during this period. Indude any areas for development
-during the next review period — Use a separate sheet of paper if necessary.

I have reviewed this performance evaluatio

n and discussed the contents with my supervisor. My signature means that [ have
been advised of m rfarmance and does

not necessarily imply that | agree with the apprassal ratings.

Employ V " Date - r-ef

o MSG 00353
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Plans to Achieve Goals

Over the next review petiod | will take the following steps to improve in my new
role:

1. 1 will continue lo cuitivate and grow exisling relationships internally with the
team side of our business, the other MSG properties and the Cablevision

companies. .
2. | will actively assess my staffing needs and identify a strong replacement for
myself as VP of Marketing.
3. 1 will work diligently to tweak my management sltyle in order.to get the best
- out of my staff. ;
.. 4. Assert myself to become a stronger player at the league level.
5. 1 will continue to improve my experlise in game presentation while broadening
my scape of markeling. My end goal here is to further leverage the brand and
bufld our fan base. ’ -

- S MSG 00354
CONFIDENTIAL e :
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) MEMORANDUM o

TO: All Employees
FROM: Steve Mills

DATE: March 11, 2002

RE: Anucha Browne-Sanders

" Iam pleased to announce the promotion of Anucha Brawne-Sanders to .
the position of Senior Vice President, Marketing & Business Operations

of the New York Knicks.

Anucha joined Cablevision in 2001 as Vice President, Marketing where
she developed a number of marketing inittatives that successfully
integrated the Knicks brand with other Cablevision business units. She
has also played a key role in the reorganization of the entire front office
stalf of the NY Knicks. :

In her new role, Anucha will be respansible for the day to day
management of the Knicks front office and serve as the team’s chief
marketing officer. Anucha will report 1o me.

Prior to joining Cab!e.vision, Anucha was the Manager of Marketing
Strategy & Corporate Marketing at IBM where she was responsible for
developing and activating IBM’s Olympic and NBA sponsorships.

Anucha holds a Bachelors of Sciepnce degree in Communications from
Nerthwestern University and a Magters -i'n_‘~Ma§kf€v>l:iﬁg Csmmumcatmns

Trom Florida Staté University.

: . During her collegiate days at Northwestern University, Anucha had an

- outstanding basketball carcer. In her senjor year, she was the NCAA
Sconng Champion, a Kodalk All-American, a member of the United States
National Team and was named Northwestern University’s Athlete of the
Decade. :

MSG 01946,
CONFIDENTIAL ~ —
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Please join me in congratulating Anucha on this well-deserved
promotion.

MSG 01947
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EXECUTIVE
PERFORMANCE
APPRAISAT.
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) 'FifewYofR Knicks - . ) St‘eve'MillIS
Depariment ) Supervisors Name
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SECTION I Performance Rating % g g %

: ' : - 5 S| 8]

| [3REAS OF RESPONSIBILITYASSILL PERFORMANCE RATING

Tearmnvork: Actively contributes to company-wide cohesiveness by developing

{ cooperative relationships company-wide, and within own group, which fosters

| integrity, productivity and positive support for the successful achievement of goals |

for each area of the comipany.

1 Job Enowledge: Demonstrates necessary level of job competency and required skills.
Seeks to improve knowledge. '

| Leadership: Demonstrates suppart and understanding for compaay policies, goals
{1 and objectives and pasitively influences otheérs to da the same:

Mearnagerial Style: Delegates responsibility, supervises and evalvates employees
fairly. Trains, reotivates and develops subordinates. Resolves conflicts equitably.
Provides leadership while encouraging staff morale and teamwork. Elicits coop-

eration internally and externally in a positive, cooperative and courteous manner. K

Resules: Accomplishes established goals and objectives, including qualitative and
quantiiative measurements.

Cost Control: Operates within established budgct and continually evaluates decisions
in terms of protitability. Implements cost-saving measures, procedures and controls.

| Planning & Organization: Budgets time and prioritizes work assignments in-order to
accomplish goals. Operates effectively under pressure. Actually performs what has
been planned in an organized and efficient maaner.

1 Initiative: Demonstrates ability to contribute, deve lop and carry cut new ideas in an. A

A

|- Cominiunication: Expresses instructions, ideas and information-clearly and direstly in
- oral and viritten form. Posscsses effective Tistening skills.

| Decision Making & Problem Solving: Obains and analyzes facts to rake sound
. decisions.in a timely manner. Identifies and anticipates problems, changes and

} trends. Shows practical judgment in making decisions to formulate realistic alter-

- natives and solutions to problems.

X

MSG 00339
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 SECTION A — Results Evaluatien: .
Evaluate performance for stated targets. Rate each targetfgoal {on a 1-5 scale) and |
muitiply it by its pércent weighting to determine edch farget/goal score. Provide a total.
score by adding all individual target/goal scores. Also provide an Overall Results

Evaluation Rating by placing an “X” in the appropriate box at the bottom of the page. -

Statement of Results {2) [e5] )X )
TargetGoal Rating | Weiohting | Score
- | 38%
Develop a ticket strategy delivering
sell-through percentages and
secondary market sales exceeding the
“02-03 season.
Develop a program that increases: 20%
door count by k0% over the “02-03 :
- season
Build a tear revenue stream that 25%,
currently dees not exist,
Beceme active in the NBA Marketing 15%
communily-by serving on the
marketing advisory board or similar
group.
] Add all the numbers in the {a] x {b} eolumn to get the total score:
The _signahwﬁeimvheﬁmle thy yee have diseussed-the-above txgetsigoals andexpedied resulls at tve. .

nobesssts Sumsosiodies Tt -
OVERALL B T T H-27 Zs-3% TT-45 6~ 50
RESULTS - 1 2 3 : 4 Y
- ] J Ohd Not Parfiall Achieved Exceeded Far Exceeded
EYALQA:TION Achiewe Achi Y[ Expected Expected Expected -
RATING: Expected Expected Performance Pedormance Pedommance
Performanee Performance
2

CONFIDENTIAL
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Case 1:06-cv-00589-GEL-DCF

SECTION Il Demonstrated Sirengths & Areas For Improvement
1 Executive's Strengths - Consider the performance rafing section and identify the Executive's major areas of streagth.

| Anvcha has gained a remendous amount of respect thrguphoot the Garden and Cablevision. She is professional and dili ge
with a true commitment Lo the company's overall success. She lms improved her knowledge of the entire organization.

Areas for Improvement - Cansider the performance rating section and identify areas of performance where improvement
can be made, .

. the most l'rom he.r subordinates and peers. 1 wuuld llkc her to continue focummg on and budd.mg lhe fn-m'ena pmauon of
- Knicks games.

SECTION IV Fxecutfie's Commernis

SECTIONV  Overall Pelﬁ)rmance Rating & Approvals

1. Based on the factors that have been evalua[ed_ indicate below the overall rating which most accurately dmcnbes the
1. Em;uhvc stnlalpctfermancc during the review. period Referte the: Pcd'omuncc Defmitions for guldancc.

fg} @uutandmb D AbmcEmp@t{atlens Eﬂl Mgéts l;xpectanen-s D:'Bﬂéxyﬁxge@aﬁgﬁg f

Executive : — - o Date
Executive’s Appraiser - - _ Date ,
SVP Human Resources & Adrminisiation | Date
President & CEO - Daie

MSG 00341
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| SECTION D - Employee Comments: :
As an employee, you may use this section to comment on the Performance Appratsal

and/or record any differences of-opinion.

SECTION E — Development Action Plan:
The plan may address knowledge, skills, abilitics or behaviors needed to perform most
effectively in. current or future pesitions. Include no more than 3 areas. . '
Development Area § Action Steps Qutcome -
1. ' " Anucha will work with Pete
| Oison in confinuing to improve
Management style and her management skills.
fechnigues.
2. o Conduct monthly meétings with
Integrate the Knicks into other CVC divisions to discuss
- cross divisional (CVC) marketing opportunities.
initiafive.
-3
Area(s) you would fike fo pursHe;_ ' :
Steps youwould fike fo take: -
1.Step 1
‘2.Step2
3.Step 3
5

CONFIDENTIAL e _
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Flans 'I:o Achlev;a Goals

. 1. T-will continue to develop on the established ticketing and markefing sirategy in
ensure s¢ll through percentages and secondary sales percentages higher that the
current year. This plan will include a greater focus on Season subscription sales and
renewals:

Establishing clatity between Sales and customer service rales
= Emphasis on sales skills development
* Establishing baseline standards and expectations for sustained performance
= Establishing measurement criteria and metrics for accountability
= Establishing a more streamlined integration between the marketing and S§
department with measurable results :

2. Iwill ereate a plan that addresses the door-count 10% over this season’s numbers.

3.1 will.continue to generate high margin FE hospitality programs and for profit events
to drive additional revenue for the business.

4. I'will attach myself to more NBA programs. to establish a stronger presence within the
NBA community. i .

- MSG 00343
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i - : REDACTED
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i
i
!
H
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|
a a = I
Performance p lanning and |
) _ ., ] e
Appraisa] j
H
loYee and Organization mformation: g o
N B [
Anucha Browne Sandecs Steve Mifls
Employoe’s Hame Appraisere Name ;
- SVP Mackoling, NY Knicks - 1120100 )
] ﬂ Fasitlon Titte Hire Date r
27 }
Eradae Nme ta FPosition i
] ) i
] MST 2 Penn Piaza : t2h/02
L Employes’s Locotlon Current Appraisal Date 3
EXecutive 121.01 .
Bepartmont i Froviows Appraleal Date '
MsG ‘ , 121002 -
Buslness Grg trp . Next Appraisal Gatg
- L Signatores:
- i
— fase Dase. Sepr 1333
'
MSG 03960
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. _ BELF-APPRAISAL
[ SELFAPPRAISAL FORM: Effactivencss Evaluation

Using the s<ale below, Fale perfarmance. In éach key effectivonons
‘X" under the rating. Then brovide an Gverall Effactivensss Raling b

1 the apprepriata box at the bottom of the page.

area by placing an.
¥ placing an “x* In;

P NE .. 3E . -E
i ANt Effest-a - swncwm,a-q‘a_q 3 Ethocgen

VE

Ve Eftecihg

i KEY CFFECTIVENESS ARCAS AND BEHAVIORS

'MHNG

1. Commuricates Effectively
¢+ Listeny well and undersiands ho nosoda of custummas wrf ulhar
v Expresses idazs deasly ond direclly
= Cutivoys cunfiderca In comentnlcation and personal Presedtztion
+ Perpunilvsly Lommunicalas in a way (hat educes.positive results
1. Develops Relatlonships
) v BuilMs. menages, and sustains ergailzational and custamer refationships to
achéeva goala .
* Culleborales efectively withtn and across Geparmants
= Acknawladges the contributiane of oltsers

NC Q2 E vE

| 19 anv e I.ad:'-.v_e_leam fgader and member
ris Escilvaty == .
,} = Ensures gools gnd stralegies suppart the Sompany's viglan

= Credtes fficienl processes and work flans
*+ Anticiaztes prabléms and takes correctve action
»_-Effagtivaly balances snd communicales long term and skortterm odarlies

i 4. MaKes Hesulls Happen -~
i * Adintl:s an orgentzationwidz focus on salisfing customer reeds
= Definos and dunfior organlzetlonai proecesses, roleo ead rassoncibiitlo o
= Mgkes sound, timely decisions thet lead 1 rasing
~ " Trkoc jereontd responcitdity for achicving sesalts
i 3. Demonstrates Rasiliancs ang Fiaxibility
- Deala s¥activoly with mudisle domands and ehifitng prodties
= Shows cesilenes when faced vilth setbacks or erticiemn
= Promoles and b recoptive ky nuw Iy
s _Advocawes N8cessary oganization change
0. Managvs and Develops Peofile pappiics only fa oS witl duporeicory resporalblifty)
« Conducts and eompldles penformanes-appmtsal reviews on lima
* Ensure: depantmantas career plannlng and developmant,

- Warks 19 discyss arid rosolvs ong

I

[ ployee viork Inqubs wid conceens
1 1. Sugports Compurity Yalues and Pollcles S
» Praetices and prometes e company's valyes
* Codalstently upholde.and folfows be compeny’s palicies
= Acly honactly atdethically In the workplace:

SE E

- Ifrndtcv;-tfg?{a_hﬁ_{ilr” nd: ;oeetfyl

T EE ' g

s B

_|_Somewnat Stective Effectice

Vory Effsovve

1o

T et e STy 4 =t ol
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SECTION A — Rosufts Evaluation; - - . i
Evaluate year-end perfomaxice for stated MPIP goala. Rage each goat and i
‘multiply it by Its weighting. to detormilng each goal gcore. Provida o tota! !
MPIP goore by adding all Jadividuag gozk scorpg. Also provide an Overay . -
1 Resuits Evaluation Rating by placing an “X™ in tha Bppropdato box of the |
| bertom of the page. ] y
- D e T :
Goad i : i ) 2] .Seq -
i ; (35% I!so0.76.
Grow cash Mo, The Knicks Marketng group H J !
performed exeeplionally during
& very dilficalt advertising and | -
tedm performanes envitonment ;
] i
1 Develep Ligh quality event l The Knicks have smproved the f . -
Presentaticn compenents. [ arena dxperience. New in- i ; v
arena elemcats have beon i T
I designied and ekecuted. ; . v
— i B 10 -3o%™ 35—
T Utilico Enicks assets to assist  Heve excceded. goals outlined , i e
j other divisions. for cross comapany promotions. , ; [
! i i
| | l
i r N
1 i . _
] ; } j 140 T2e% 128
! Improve employee relations. Anurhe hes impeoved employoe i i -
, relations within the. toam, 1 i s
] “Thicte is ctilt cormidérable ryom -
1 far more growtls, / |
. - !
]
. i ]
EVALUATION 1
) RATING:

’,4;544;.@ '-B‘a‘w-:, MJ —_—— 2. 14013

———— e
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REDPACTED : -
a—_? -
Py . —_— [ ’
lV!)enrxalop-hu;nh-r,sc:u!.-‘:y Buecazctuly integrotadthe Ni5S Neiwurk brand g | lae yizi, - ‘-.-Az ]
i maovaliee evant . SAma presentadon. I - v
itBTion i*  Developsdan HHettivg eamo Alght vohedyls far the : :
mmk' which ;;Jhim and tuccesstuly ﬁnt:-'emeq!éd Wdscayacalos i - :
D-arans - - 2
- "t Executed the first abostl of & dind for the KCD euditions ’ {
s o | S 1 j
2 D asoasshly BURhOd  hew “Star sesch atthe Qaden~ ] : -3 1
; ¢ loloducad naw-teamy-. Baifers, Jumpers.. ardd & much i i
: IMproved KEIC, - { :
: < Transformed the fan cgb from ar: oifine LIOgrem b a: ;
onfing acquitllon prograc kcuscd on Sidbny w waidtsr, 55 ’ i i
acquisition and ongotng fan develooment. | i . l i
. ; : : -
A i
A P
[ ’ i
I i
Tiiﬁz& the value of *  Comaloléa productan rd fog OOt - commergiais utiizing i-t48 | 70% 3y
- Knleks assele to Players ~ hsse wers sxtrémely suocesshdin 123Ing the: f
asalst ather MSG ang aval of Intarast In g Q0L pecduet ing to fhe Alican M T . i .
Cablevision divisions Americar sac Labno commentty, o i | 3 ¥
in oo heir *  Exploring Fleyarinlegration into IEC and Much Mualc 1 ! .
b;‘a?mf“"ﬂ & Troductions, : i ! : - f
‘Businezs .9;3'51 by D Soordinaling with e WIZ 0 fit marioting wifiagives, - | i
g g0 al leas: " Gonducled focus-group nosearcr - useg fo valigate biand 1 ;!
£ crassdidaional tmags and the vekie of key programs. : :
InYiatives, I Conducted a 4acoc of brand culiging warks s io gsin ’ :
N Consensus on communication targels and mhdmessagng :
: sliatany. : . H
;" Establshed a coordinated commitcations process for ! 3 : .
. . ' workdng across the CSC matkelng Evigions — Cabbnision, : :
Cleariew, and MSQ Netwarke " I F
‘Im;xgva amployea t  Pulling greaver focrs o iderifying spporiuniles for R - T vy N
NS035, Ingrersy SWong performers — Centar for Creaties-Leadarship l _ :
the effezlivanass of [Jarer); ISG conference (2ater, Pazacas). ! :
sngfyees by puting T Orade adiustmcds and promotions for 16p padormers ware l ;
gonster locus on complatod. i ’
'a‘smpFu. - , «  Adjutimonte word mede 1o orgenization sty lure for f
4 h’ ; ‘Nnereased peadisclivily snd team peticimanca, I :
evelopment. I *  Emphasire develapment snd caracr plannung . [
L _ - . :
I ) ]

Add 3l the numbere in fhe {2} x{b] caluma to get the totaf PP score:

100 - 113
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L ' REDACTED

SELF-APPRAISAL

—_—

:
.
SRR

]- {_SELF-APF‘RA[SAL FORM: Resuits Evalualion .
—_ ; Evaluate year-end performance for slated MPIP goals. Rate each goal and muftiply it -
by its welgliting to detormiine 83ch goal score. Provide a total Mpip Score by adding .
all individual goal scares. Almo provide an Overall Rosuite Evaluation. Rating by
| placiag an “X* i the appropriate box at the bottem of the page. - . .
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M
) PERFORMANCE PLANNING 3 )
WIO-YEAR PERFORMANGE REVIEW )
- Evaiuzle progress toward stated MPIP goals. Include eomments refating to
: performance brogress, and €hangss in plan, as welf as suggestions as to how to.most -
| effactively raach stated goals.
Statomant of F M Yaxe Pedoemance Ravigw -
Gont )
Grow cashi flow {OPBFTDA) by §43.2 ;*  Conducled exfénsiva agency review. Eonvadted Rapo Cokine 3
million over 2001, 33ency lo assist in M L end exscution of a
] . compreliensive ticket cales and 55 relsntion plsn:
¢ Cacated pctioe: jar: 1 refnfores ana communiczie S5 banents.
v Developing plan for the rolieut of Tickalmestar £ccount Manaper
ord Markolplace foaturod for 55, -
*  Implamenting multi-Gised direct marketrg stestegy forfickst sdes : -
{seuson, rofvi plan and VediAcual) — stiEring. direct mad, amail, - [
I felaphone., -
: » Develephgptan for attacting wiaillist and supplementst datztases
M ‘o ideatfly polential 58, -
! *  FEtargel of 35,4 nifion was net mat. Finsl £ revenye was $5.3
£ RO, - ) .
" . - Inprocess of hiring VP CR anc Fan Davelopment. ~ Strang focus
t ox Compninity Retatipns_ Aumrai Relal-one, feid marketng, and.
j Faa davelopmenl
i v Cont-anled with Efite Made)] Marzgernert 1o addezts groater
i . sxpoture opportunilas for current playsry ac-oss the thrso tzame,
¥ -
1 Develop high quailly mpovative event Sp 7 Usdsting video epen vAth new Team Branding de-eclion:
| peeseritation companents. which Include Rescarching fghiing improverzents in &ena i
* in-srena gave enlsrtainment end danca - Garden‘us_aon Fravemanis incoding MSG-TV beanZing anc - .
! feams. 2gramming devebprmant . [
e i °  Deveicoment of more exasntive theme night gilers i
l = KCD awdftons with five webzasling componsnl. H
: = Reszarcting pngcing amateur Alght foslure.
. 1 *  Other team {Baliers, Jumpes, KCK} nprovement plans, ’
M 3 -
N f Utiize Ite value of Knicks assets (o +  Corglsled production of two ODL commer gl utfizing payarz }
¢ saslet othar MSG snd Cabilevision °  Explodro player intsgration into IFC and Much Lusic oriductons, i
dhistons in achieving their business = CoordifnSag with the ¥AZ o1 fiely matketing Inliatvas. l:
a2ai3 by padnering in a: teag] ? crosa- F
divisionss inifiafives.
} . Vimpreva emplayeatelatens. Incraase * * Puliing omdter f6Cus on Wenilfying oogoruniies Gy strong [
i .| e sffoctivancis of amplayess by erioamers - Centet for Craitive Leadership (futad: s£C
pulling greater focus onemployen confcrence (Jeler, Pazaraal.
development, «  Giads adjesimaals and Froatotions for 1op performers is Ingoing.
, Aniyens fie o ' .'
EMPLOYEE (il gy EMPEOYEE (Gigr Mavs) TOATE .
¥ -
. AFPRAISER (PRl Namey ACFRAEER (Sgn Nama) GATE
6 H
|
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" PERFORMANCE PLANNING
| GOAL PLANNING FORM ‘
[~ | State each performance. goal as specifically as possible, and list the kay actlvities tha
1 neoed to-be done to achieve sach gosl: Provide due datss and weightings for each
goal. :
Sl A Geel Woy KetuHar to Ackiers Gost T on ]_ive'z'gwng
- : . il !_J:l!in
Grovr caeh flows (OPETDA) by «  Confiue to seflout all gameg in | 6102 ] 35%
5432 willlion cver 2001 2002 with ro pfice increass by ¥
establishing ard krplemanting
a comprehenshve ticket sales. . :
stralegy. . -
+  Mainisk FE reventes &0z ‘
consiatent with 2001 level. .
1+ Erhance CR oppastunities for i
the Naws Yerk Knicks.and our ez H
Flaysrs. '
) = Davebp and implement &
' seascr subscriber benofits  <hoz i :
FroOgEam. . i : s
Duvatop high quality inncvative ~  Iniroduca new i arena 5/02 T5%
avent preseniotion components,  emtedainment elements. i
wlich incude In-arcns gamo q - ‘Establish theme nighls :
entertainment end dance teams, througheut the seasen. '
~ Cenbave to Inprave the dance H
toam prasentarbn. { ' :
— . .
- f ; Ulze: the value of Knicks agsets lo |- Leverage the steagh ol NYR ) 7702 TI0%
: assist other MSG wnd Cablevision oc an azcal acoes KSG and
divisions in achleving their business: | CSC properties. i
goats by partiseding in atledat 2 [~ Dovclop tightsrintegration with :
F | cross-dnisione! initiatives I™ the MSG Hetwark fo ansure ;
] ' eansistent Knicke-branded i
i " messaging. i .
{ ' Impraes emplayea relntions. « Implament HR iritativa In I't:02 T z0%
4 U Incraege the efféctivenass of ascoidance wih kaclics agreed
 wiployess by putting greater foeus 1o with Cetlevision HR,
on emplyee davalopmient r Encoumge employos
’ profeasional growth
opportunifcs.
T EMPLOYEE (Sin Raea) 1
APPRASER (PintName). APFRAISER [Sign Namo] ™ DATE
o I
{ 9
; — — e — ——
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Cablevision Systems Corporation

2003 MPIP Individual Ratings
2003
Individual
Rating |
(1ta5) |

2003 Unit Head . 2003 Unit  Grade Name Title

Mills Stcohen C NYKNICKS 27 Browne-Sandors.Anucha  SVP - Marketing & Business Ops s

'!-BruwncaSznders,Anudia NY KNICKS ] = -
Browne-Sanders,Anucha  NY KNICKS & ]

T ¥ - CIAYET LAY -

1
1
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MPIP

Performance Appraisal

’Employee and Organization Information:

i
Employee's Name

Anucha Browne Sanders

Position Title

SVP, Marketing & Business Operations

Business Group

Appraiser’s Name

Steve Milis

Appraisal Date

iNew York Knicks
oo [ signatures:
: Appraiser; Date:
B Appraiser's Supervisor; Bate:
Employee*: Bate:
. { “Tha ;ai does not et Ay rép ‘Hmanvoyae'sagfwwimhcappmisa!. ilimﬁmlgsq\allfuemployechasreadandreo&vedawpyo{(m
-1 Date reviewed with employee:
) 1
reviscd 171405

CONFIDENTIAL

MSG 04506




o Case 1:06-cv-00589-GEL-DCF Documeht 56-3  Filed 06/29/2007 Page 42 of 46

SECTION A- Effectiveness: Using the scale-below, rate performance in each key
effectiveness area by placing the appropriate number in the rating box: If an area is not
| applicable, indicate N/A in the rating box. Use the comment section availabie in each
effectiveness area to provide additional information. If the rating is below achieved.
expected performance, examples must be provided in the comments Section.

2
Padtiafly Achieved
Expected
Perlorance

3
Achieved Expecied
Perdomnarnce

4

Exceeded Expected
Performnance

5
Far Exceeded
Expected Performance

KEY EFFECTIVENESS AREAS AND BEHAVIORS

RATING

1. Job Knowledge
» Possess and applies professional knowledge and/or lechnical skills required to
perform job functions :
= Takes necessary steps lo increase job knowledge and keeps current with new
. developments, ideas, rends and technology
F Comments: R

" 2. Communicates Effectively

= Listens well and understands the needs of customers and others

+ Expresses ideas dearly and direclly

+ Conveys confidence when communicating

= Persuasively communicales in a way that produces posilive resulls
Comments:

3. Develaps Relationships
= Builds, manages, and sustains erganizational and customer relalionships to
achieve goals
+ Collaborates effeclively wilhin and across depariments
* Acknowledges the contributions of others
= Is an effective team leader and member
Comments:

| 4. Plans Effectively

= Enswres goals and slralegies support the company's vision
+ Creales efiicient processes and work plans )
= Anficipates problems and lakes correclive action
. = Effectively balances and communicates leng term and short term priarities

1 Comments:

T 5. Makes 'ﬁesurté Happen

+ Maintains dn erganization-wide focus on salisfying customer-(internal and
extemal)needs o '
'« Defihes and elarifies arganizational precesses, roles and responsibililies
= . Makes sound, lithely decisions thit lead to resuils
"+ . Takes personal responsibility for achieving resulls

Comments:

revised 1/1/05
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6. Demonstrates Resilience and Flexibility 7 |
+ Deals effectively with multiple demands and shifting priorities - |
+ Shows resilience when faced with selbacks or ariticism |
+ Promoles and is receplive lo new ideas |
+ Advocates necessary organization change 4
Comments:

|
|
i
7. Supporls Company Values and.Policies i
* Praclices and promotes the company’s values ‘
= Consistently upholds and follows the company's policies - ) ) .
« Suppoarts and practices the code of business conduct and éthics ) 4- ] l
* Acls honestly and ethically in the workplace |
i = Treats olhers in a fair and respectful manner {
.Comments: ) |
|

8. Develops Self
= Knows own sirengths and weaknesses
= Learns from experience

» Aclively seeks feedback for improvement
l Comments: _ 3
’ 9. Manages and Develops Peo ple {Applies only to those with supervisely responsibilities)
[ » Conducts and completes performance appraisal reviews on lime
e = Ensures deparimental career planning and development
.= Provides coaching and performance feedback where appropriale 5
* Works fo discuss and resolve employee work issues and concerns
+ Promoles and encourages diversity within the organization
Comments;
- Add numbers together in the Rating Boxes to receive a total. Divide totai by 8 or 37
‘9 1o determine Overall Effectiveness Rating. Place an X in the appropriate box
below. Total Rating
Overall
Effectiveness 1 2 3 4 . 5
Rating: Did Mot Pagtially Achieved Exceeded Far Exceeded
Achieve Achieved Expecled Expecied Expeded
Expected Performance Pesformance - Performance
. Performance Pedomance .
X

SECTIONB - Go’alszccomplishmgnts Achieved:;
List the tep three goalsfaccomplishments ‘achieved during this review periad.

‘Anucha embraced the role of P&L Manager during this pesiod. She challenged her staff
and all service providers to drive revenues and control expenses.

.

5 -
'Anucha effectively managed through the organizational and philosophical changes when
Isiah Thomas was hired. She has managed to derive upon Key player involvement in team
tbusiness and marketing initiatives with Jess. player avaiiability.

3

revised 1/1/05
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3.

Anucha delivered a 11.5% ficket price increase and compleled the first stage of rescaling
the arena for Knicks games.

 SECTION C= Addmonal Comments* Use this section to provide addltlonal comments"r—

200 A3 -mx’

"othér than™ lhose provided in Section A. - - . R %

Anucha must r;ontmue to develop her abifity to focus and |denhfy the issues and initiatives
.| most mportant to the team’s overall success. She has done excellent job of building a first

class organization and a strong staff.

SECTION D - Overall Performance Rating: Based on Sections A, B and C provide an
overall rating by placung an Xin the appropriate box belaw.

B OVERALL 2 3 . 4 5
PERFORMANCE Partially Achieved Exceeded - Fat Exceeded
RATING: ) Achieved Expected Expected Expecled
Expacted Pedormance | Perdormance - Perfoamance .
T X

SECTION F — Emplayee Comments: As an empl‘oye‘e,'yeu may hse this secﬂan to
 comment on the Performance Appraisal and/or record any differences of opinion,

revised 1/1/05
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Browne Sanders, Anucha

"From: Browne Saniders, Anucha
‘Sent: - Thursday, December 15, 2005 7:34 AM
To: . Milis, Steve .
Subject:, Last Night's Game
Eteve

Lasat: night before the Knickg game Isiah came up behing me and hugged me and tried to kiss
me. When I didn't allow him to kisg me he said " I can't get any love®.

Given what T have communicated to ¥ou about. Isiah's behavior tqwaid'mé over .the last two
Seasons and my concern that he is at the root of player hostility toward me, plecase lat
-him know that I am not comfortable wilh him touching me at aijg.

While I am acL games, I would also like to avoid any public incidents. Thig happened in
middle of gate 1, I was -talking to Jerome Hilliams who has no idea what's going on. It was

very uncomfortable,

Thank you

o

Pl.

ffj

00286




