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CABLEVISION SYSTEMS CORPORATION
CSCIIOLDINGS, INC.

Code of Business Conduct and Ethics

Cablevision Sysiems Corporation ("Cablevision™) and CSC Holdings,
Inc. {"CSC Holdings™ and their subsidiarics (the “Company™} are commitied to |
conducting their business in accordan;:c with all applicable laws and regulations and
the highest cthical standards. This Code of Business Conduet and Ethies (this

“Code™) embodies that commitinent.

Section 1
A.  Confliets of Inlerest
A “conflict of interest” occurs when an individual's personal interest
improperly interferes with the interests of the Company.  Confllicts of interest are
prahibited s @ matter of Company policy, unless they bave been approved by the
Cempany. In particular, an enployce, efficer ar dircctor must ACVCT use O attempt
to use his or her position at the Company to oblain any improper persomat beneli for

himsell or hersell, for his or her Bung ly, or fur any ather person.

Any cmplayee, officer or direclor whao is awarc of a conflict of inter-
est oc is cancerned that a conflict of inicrest might develop, should discuss that mat-
ter with the Exceutive Vice President — Comporate Administration of Cablevision or

the Deputy General Counsel of Cablevision {cach, an “Applicable Ethics Officer™).
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B.  Disclosure

It is the Company®s policy that the information in fis public commu-
aications, including 2ll filings with the Securitics and Exchange Commission, be [ull;
fair, accurate, timely and understandable. All cmployees, officers and directors who
are involved in the Company's disclosurc process, inéluding {hc Company’s senior
financiat officers, are responsible for acting in furtherance of this policy. fu paricu-
lar, these individunls are requited 1o maintain familiarity with the disclosure re-
quirements applicable to the Company and are prohibited from knowingly misrcpre-
senting, omilling, or causing others to misrepresent or omit material facts about the
Company in public communications. In additin, any cmployee, officer or dircetur
whe has a supervisory role in the Company’s disclosure process bas an obl igation ta
discharge his or her responsibilitics ditigesly with respect & the employees that per-
s0n supervises,

If you have any questions about the disclosure requirements applica-
ble ta the Company or the applicubility of those disclosure requirements to speeifie
sitvalions, you should consult with Victoria Iy, Sathus, Seajor Vice President,
Deputy General Counsel and Secrelary of Cablevisian, who wilt involve our intemal

accountants as approprialc.

The Company's employees, officers and directors shall net, dircetly
or indirectly, make or cause to he made any moterially {alse or misleading statement
or omil (o stale, or cause any other person do omit e state, any material fact neces-

sary in order to make the statements made, io light of the circumstances imder which
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such stalements were made, net misleading, in cach case, to an aceountant or any

" other employee, officer and dircctor involved in the Company’s disclosurc process in

conncction with (§) any audit or cxamination of financial statements of the Company
or (if) the preparation or filing of any document or report with the Sceuritics and Ex-

change Commission.

The Company™s employees, officers and dircctors shall not, dircctly
or indirectly, take any action to fraudulently inﬂueu_cc. cocrce, manipulaie, or mis-
lead any independent public accountant or certificd public accountant engaped in the
performance of an audit or review of the Company’s linancial statements that :ar;:
required to be filed with the Securities and Exchange Commission if llta.l person

knew, or shauld have known, that $uch action could result in rendering such fnancial

statements waterizlly misleading,

Lach of the Company’s cmployees, officers and dircetors tiat has re-
sponsibility for producing or maintaining any of the Company's accounting .rt:cnrds
shall exercise due care to cause such accounting records 1o fairly and accurately re-
flect, in all mugerial respects, the transactions, acturrences, assets or lisbifitics o

which they relate,

C. Lepal Compliance

It is the Company’s policy 1o comply with all applicable laws, rules

and regulations. [t is the personal responsihility of cach cmployee, oflicer and di-

" rector to adhere to the standards and restrictions imposed by those laws, rules and

repulations.
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Generaly, it is both illegal and against Company policy for any em-
ployee, officer o director to profit from undisclosed informnation relating to the
Co;npany. Anyone who is awarc of material nonpublic information relating to the
Company may not purchasc or scil any of the Company’s sceurilies. Also, it is

against Company policy for any employee, officer or director, who may have mate-

rial nonpublic information about any of our customers or any other company by vir-

tuc of his or her work for the Company, to purchase or sell the sceurities of those

COMATHCS.

If you are uncertain about the legal rules involving your purchase or
sale of any Company sceuritics or any securilics in companics that you are familior
with by vinue of your werk for dhe Company, you should consult with

Victoria D. Salhus before making any such purchase or sale.

n. Reporting and Compliance with Code

Any employee, officer or director who bocomes aware o Fany existing
or potential violation of this Code, including any violation of a law, rule or regula-
tion, is requircd to notify an Applicable Eihies Olficer prompuy. Failure to do so is
itself a violation of this Code. An employee, officer or director whe is unsure of
whether a situation viofates this Code should discuss the situation with an Applicable
Ethics Officer. Similarly, any questions relating te how this Code should be jnter
preted or applicd should be addressed to an Applicable Ethics Officer. To clicourage
cmployces to report any violations, the Company will not allow rctaliation for ro-

P

ports made in good fith.
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Section 2

A. Confidcatialit

In carrying out the Company's business, its employecs, oflicers and
dircclors aficn leam confidential or proprictary information about the Company, its
customers, subscribers, suppliers, or joint venture partics. Employees, officers and
dircelors must maintain the confidentizlity of all information so entrusted to them,
except when disclosure is authorized or kegally mandated. Confidential or propric-
tary information of the Company, and of other companics, includes, among other
things, any non-public information conceming the rclevant company, its financial
performance, prospects, peading or proposed transactions and amangenients and any
other nan-public information 1hat would be harmfiel 10 the televant company or use-

ful to competitors if disclosed.

fi. Comerate Opportunitics

Employees, officers and dircciors ewe a duty 16 the Company 10 ad-
vance the Company’s lepitimate business intercsts when the opportuity to do so
arises. Employees, officers and directors are prohibited from taking (or dirccting tu 2
third party} a business opportunily that is discovered through he us¢ of corporate
property, information or position, unless the Company has already been offered the -
opportunily and wmed it down. More generally, einployees, officers and dircetors
are prohibited from using corpomlc.pmpcny, information or position for personal

gain and lrom competing with the Company.
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Semetimes the line between personal and Company benclits is diffi-
cult to draw, and sometimes there are both personal and Company benefits in certain
activitics. Employees, officers and directors who intend to make usc of Company
property of services in a manner not solely for the benefit of the Company should
consult with an Applicable Ethics Officer beforchand.

C.  FairDealing

The Comnpany’s success has always been based upon hard work and
honest business competition. We do not seck competitive advantages through illegat
or uncihical business practiees. fiach employee, officer and direcior should endeavor
10 dea! fairly with the Company's custamers, scrvice providers, suppliers, competi -
tors and cmployees. No employec, officer or director should take unfuir advaniage
el anyone through manipulation, concealiment, abuse of privileged information. mis-

representation of materiat facts, or any unfair dealing practice.

D. Protection and Proper Use of Company Asscts

All employees, officers and direetors should protect the Company's
assets and ensurc their cllicient wse. Al Company assets should be used for the
Company’s legitimate business purposcs.

E.  Egual Employment Opportunity and |laressment

The Company's personnel decisions are made on the basis of merit
and contribution to the Company's success. An indispensable clement of the Conm-
pany’s standards of conduct is concem for the personal dignity and individual worth

of every person. The Cowpany affords equal cmployment opportunity to all quali-
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fied persons without regard 10 any impermissible eriterion. or circumstance, The
Company docs not tolerate or condone any type of discrimination prohibited by faw,

including harassment.

Section 3
Enforcement and Waivers

The Company will take such disciplinary or preveatative aclion as it

deems appropriate in connection with any exisling or potentizl violation of this Code.
From time to tinwe, the Company may waive one or more provisions of this Codc.
" Any employce, officer or director who belicves that 3 waiver may be called for
should contact an Applicable Ethics Officer. Any waiver of this COflc for exceutive
officers or dircetors of the Company may he made only by the Huard. of Directors or

a commitice of the Board, snd shall prompily be disclosed to sharcholders,

Section 4
Applicahility
All of 1he Company’s eniployecs, oflicers and directors are expecied
to adhere to the principles of this Code. In order to comply with Reguiation $-K,
Scction | of this Cod, which applics to all of the Company's employecs, officers
and directors, also constitules the Company’s code of cthics for the Comnpany's sen-

ior financial officers.
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Code of Business Conduct & Ethics

Acknowledgement Form
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CABLEVISION
AGREEMENT AND ACKNOWLEDGEMENT FORM

T'have read, understand, and agree to comply with the 2004 Cablevision Code of Business
Conduct and Ethics Policy during my employment with Cablevision Systems Comporation and
affiliated companies. [understand that violations of the Policy may result in disciplinary action.

Employee Name

(Please print)

Employce Signature

Date:
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