
March 30, 2021 

Via ECF  

Honorable Sidney H. Stein 

United States District Judge 

Southern District of New York 

500 Pearl Street 

New York, NY 10007 

Re: Buchanan v. City of New York, et al.  

Case No. 21-cv-00660 (SHS)(OTW) 

Dear Judge Stein: 

I am the Assistant Corporation Counsel in the Office of James E. Johnson, 

Corporation Counsel for the City of New York, assigned to represent the defendants in the 

above-captioned action.  Defendants filed a motion to dismiss the Complaint earlier today. 

Exhibit “B” to the declaration accompanying the motion was an EEOC charge filed by a non-

party to this case, which was inadvertently filed unredacted on the docket. Dkt. No. 20-2. 

Defendants sincerely apologize to the Court for this oversight. Attached hereto is a properly 

redacted version of Exhibit “B.” Pursuant to Section 5(B) of Your Honor’s Individual Practices, 

defendants respectfully request that the unredacted version of this exhibit be removed from the 

public docket, and replaced by the redacted version that is attached. 

Defendants thank the Court for its attention to this matter. 

Respectfully submitted, 

/s/ 

Yuval Rubinstein 

Assistant Corporation Counsel 

Attorney for Defendants 

JAMES E. JOHNSON 

Corporation Counsel 

THE CITY OF NEW YORK 

LAW DEPARTMENT 
100 CHURCH STREET 

NEW YORK, NY 10007

YUVAL RUBINSTEIN 

Phone: (212) 356-2467 

Fax: (212) 356-2439 

Email: yrubinst@law.nyc.gov 

MEMO ENDORSED 

Application granted.

Dated:  New York, New York
 March 31, 2021
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EXHIBIT B 



EEOC Form 5 (11/09)

CHARGE OF DISCRIMINATION Charge Presented To:
Agency(ies) Charge
No(s):

FEPAThis form is affected by the Privacy Act of 1974. See enclosed Privacy Act
Statement and other inform at ion before complet ing this form .

X EEOC

NEW YORK STATE DIVISION OF HUM AN RIGHTS and EEOC

State or local Agency, if any

NOTARY – When necessary for State and Local Agency Requirem entsI want this charge filed with both the EEOC and the State or local Agency,
if any. I will advise the agencies if I change my address or phone number
and I will cooperate fully with them in the processing of m y charge in
accordance with their procedures.

I declare under penalty of perjury that the above is t rue and correct .
I swear or affirm that I have read the above charge and that it
is t rue to the best of m y knowledge, inform at ion and belief.

SIGNATURE OF COMPLAINANT

SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
(m onth, day, year)

Dig i t a l l y s ig n ed b y Nich o las " o las" Car ay an n is on 0 1 -
08 -202 1 0 2 :0 0 PM EST

Name (indicate Mr., Ms., Mrs.) Hom e Phone Year of Birth

M X. NICHOLAS " OLAS" CARAYANNIS

Street Address City, State and ZIP Code

Nam ed is the Em ployer, Labor Organizat ion, Employment Agency, Apprent iceship Com m it tee, or State or Local Governm ent Agency
That I Believe Discrim inated Against Me or Others. (If m ore than two, list under PARTICULARS below.)

Name No. Employees, Members Phone No.

NYC CIVILIAN COM PLAINT REVIEW BOARD 15 - 1 00

Street Address City, State and ZIP Code

1 00 CHURCH STREET, 10 TH FLOOR, NYC, NY 10 00 7

Name No. Employees, Members Phone No.

St reet Address City, State and ZIP Code

DATE(S) DISCRIMINATION TOOK PLACEDISCRIMINATION BASED ON (Check appropriate box(es).)



EEOC Form 5 (11/09)

CHARGE OF DISCRIMINATION Charge Presented To:
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No(s):

FEPAThis form is affected by the Privacy Act of 1974. See enclosed Privacy Act
Statement and other inform at ion before complet ing this form .

X EEOC

NEW YORK STATE DIVISION OF HUM AN RIGHTS and EEOC

State or local Agency, if any

NOTARY – When necessary for State and Local Agency Requirem entsI want this charge filed with both the EEOC and the State or local Agency,
if any. I will advise the agencies if I change my address or phone number
and I will cooperate fully with them in the processing of m y charge in
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I declare under penalty of perjury that the above is t rue and correct .
I swear or affirm that I have read the above charge and that it
is t rue to the best of m y knowledge, inform at ion and belief.
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SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
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Dig i t a l l y s ig n ed b y Nich o las " o las" Car ay an n is on 0 1 -
08 -202 1 0 2 :0 0 PM EST
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CP Enclosure with EEOC Form 5 (11/09)

PRIVACY ACT STATEM ENT: Under the Privacy Act of 1974, Pub. Law 93-579, authority to
request personal data and its uses are:

1 . FORM NUM BER/T ITLE/DATE. EEOC Form 5, Charge of Discrim inat ion (11/09).

2 . AUTHORITY. 42 U.S.C. 2000e-5(b), 29 U.S.C. 211, 29 U.S.C. 626, 42 U.S.C. 12117, 42 U.S.C.
2000ff-6.

3 . PRINCIPAL PURPOSES. The purposes of a charge, taken on this form or otherwise
reduced to writ ing (whether later recorded on this form or not ) are, as applicable
under the EEOC ant i-discrim inat ion statutes (EEOC statutes), to preserve private suit
rights under the EEOC statutes, to invoke the EEOC's jurisdict ion and, where dual-
filing or referral arrangem ents exist , to begin state or local proceedings.

4 . ROUTINE USES. This form is used to provide facts that m ay establish the
existence of m at ters covered by the EEOC statutes (and as applicable, other federal,
state or local laws). Inform at ion given will be used by staff to guide its m ediat ion and
invest igat ion efforts and, as applicable, to determ ine, conciliate and lit igate claims of
unlawful discrim inat ion. This form m ay be presented to or disclosed to other federal,
state or local agencies as appropriate or necessary in carrying out EEOC's funct ions.
A copy of this charge will ordinarily be sent to the respondent organizat ion against
which the charge is m ade.

5 . W HETHER D ISCLOSURE IS M ANDATORY; EFFECT OF NOT GIVING INFORM ATION . Charges
m ust be reduced to writ ing and should ident ify the charging and responding part ies
and the act ions or policies com plained of. Without a writ ten charge, EEOC will
ordinarily not act on the com plaint . Charges under Tit le VII, the ADA or GINA m ust be
sworn to or affirm ed (either by using this form or by present ing a notarized statem ent
or unsworn declarat ion under penalty of perjury); charges under the ADEA should
ordinarily be signed. Charges may be clarified or amplified later by amendm ent . It is
not m andatory that this form be used to m ake a charge.

NOTICE OF RIGHT TO REQUEST SUBSTANTIAL W EIGHT REVIEW

Charges filed at a state or local Fair Em ploym ent Pract ices Agency (FEPA) that dual-
files charges with EEOC will ordinarily be handled first by the FEPA. Some charges
filed at EEOC m ay also be first handled by a FEPA under worksharing agreem ents.
You will be told which agency will handle your charge. When the FEPA is the first to
handle the charge, it will not ify you of its final resolut ion of the mat ter. Then, if you
wish EEOC to give Substant ial Weight Review to the FEPA's final findings, you m ust
ask us in writ ing to do so within 15 days of your receipt of its findings. Otherwise, we
will ordinarily adopt the FEPA's finding and close our file on the charge.

NOTICE OF NON-RETALIATION REQUIREM ENTS

Please n o t i f y EEOC or the state or local agency where you filed your charge i f
r e t a l ia t ion is t ak en ag ain st y ou or o t h er s who oppose discrim inat ion or
cooperate in any invest igat ion or lawsuit concerning this charge. Under Sect ion
704(a) of Tit le VII, Sect ion 4(d) of the ADEA, Sect ion 503(a) of the ADA and Sect ion
207(f) of GINA, it is unlawful for an em ployer to discrim inate against present or form er
em ployees or job applicants, for an em ploym ent agency to discrim inate against
anyone, or for a union to discrim inate against its mem bers or m embership applicants,
because they have opposed any pract ice m ade unlawful by the statutes, or because
they have m ade a charge, test ified, assisted, or part icipated in any manner in an



invest igat ion, proceeding, or hearing under the laws. The Equal Pay Act has sim ilar
provisions and Sect ion 503(b) of the ADA prohibits coercion, int im idat ion, threats or
interference with anyone for exercising or enjoying, or aiding or encouraging others in
their exercise or enjoym ent of, rights under the Act .


