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LIFE AND ACCIDENT INSURAN{C;E?

Child expense benefit

If you die because of an accident, an addi-
tional payment may be available for children
in college. Any dependent child who is in an
institute of higher education beyond the 12th
‘grade on a full-rime basis (or who is in 12th
grade at the tme of the accident and enters
such an instinrtion within a year) will get the

lowest of the following amounts:

¥ the acrual annual riition, exclusive of room
and board, charged by the institution each

school year

> 5% of the principal sum amount each

school year
> $5,000.

An “institute of higher learning” may be a
state university, a private college, or a profes-
sional trade school. Other instututons may
also qualify.

The benefit is payable annually for up to
four consecutive payments as long as the child
continues in full-time education.

What activities are not covered?

Your life insurance coverage is effective at all

times. However, you are not covered for acci-

dent insurance if:

» You’re on board, entering, or exiting an
aircraft while acting or training as a pilot or
crew member, unless you temporarily per-
form pilot or crew functions in a life-
threatening emergency.

» You die or suffer injury because of emo-

tional trauma, mental or physical iliness,

riage, bacterial or viral infection, or bodily
malfunctions. You are covered, however, if
you die or suffer a covered injury as a result
of a bacterial infection caused by an acci-
dent, or from accidental consumption of a

substance contaminated by bacteria.

» You commit or attempt suicide or inten-
tionally inflict an injury on yourself.
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> You're killed or injured as a result of an act
of declared or undeclared war while in the
United States or Canada. (This does not in-

clude terrorist activity.)

Imputed income
If your employer-paid life insurance is more
than $50,000, the IRS requires the NBA to
withhold federal income tax on the value to
you of your coverage in excess of $50,000.
This withholding is called “imputed income,”
and it shows up on your pay statement and on
your annual W-2 form. Imputed income is
usually a small amount. It isn’t cash, of course.
Think of it this way—the NBA pays the
premium for vou on your life insurance over
$50,000, but you have to pay income tax on
the money paid on vour behalf.

How do I make a claim?
If you die
Make sure your beneficiaries know abour all
your life insurance coverage. The NBA should
be notified as soon as possible after a death,
and the Finance Department will send out
appropriate claim forms to potential benefici-
aries. The forms will say. what information to
include and where to send them when they’re
completed. Claims for accident insurance
should be made within 20 days of the death,
or as soon as is reasonably possible.

If a requested form doesn’t arrive within 15
days, a letter to the insurance company will
have the effect of a claim.

The insurance companies will require a

certificate—as written proof of death for both
life and accident insurance. For accident in-
surance, you must submit this proof within
90 days of the date of death. (If this require-
ment is not met within three years, no legal
action can be taken to obtain benefits from
the insurance company, even if a claim is
valid.) In the case of an accident insurance
claim, the company may also require an
autopsy, at its own expense.



Case 5:06-cv-00571-W  Document 28-11

s,

i

Your beneficiary has the option of receiving
your life insurance payments in monthly in-
stallments, or you can request this option in
advance when you designate a beneficiary.
The request must be in writing, If your life
insurance beneficiary is a minor or fits the
legal definition of “incompetent” to manage
his or her affairs, the insurance company may
make payments in monthly installments to the
person who cares for and supports the benefi-
ciary. The insurance company also has the
option of paying up to $500 to the individual
who incurs the expense of your funeral.

Accident insurance payments for loss of life
will be made within 60 days of receipt of the
death certificate, provided all other conditions
of the plan are satisfied.

See page 36 for information on what hap-

peas if you have not designated a beneficiary.

If you are injured in an accident

If you have a claim under your accident insur-
ance coverage for an injury caused by an acci-
dent, or if you have a claim for a dependent’s
covered injury, contact the Finance Depart-
ment, who will send you the appropriate
forms. Claims should be made within 20 days
of the accident, or a soon as is reasonably pos-
sible.

The insurance company will ask for written
“Proof of Loss” before any payments are
made. This must be sent within 30 days, or as
soon as reasonably possible, and no later than
a year from the end of this 30-day period. (If
you don’t comply with this request within

Filed 05/09/2007

% i

you may be paid to you in regular installments
(monthly or more frequently).

What if I'm away from work?

Your life and accident insurance coverage will
continue during any absence from work, as
long as you continue to be employed by the
NBA.

When does coverage end?

Your life and accident insurance coverage will
stop as of the date on which any of the fol-
lowing events takes place:

» your active employment with the NBA
ends, including resignation and layoff
» you cease to meet the eligibility require-

ments for the plans

» the Plan is discontinued.

What happens if I leave the NBA?

If you leave the NBA for any reason, you’re

going to want to know how this change af-

fects all your benefits. To make this easy,
we’ve put all the information in once place, in
the chapter called Leaving the NBA, which

begins on page 57.

Please note especially:

» Life and accident insurance may continue
for retred referees. You can read about this
on page 59, in the section called “If you
retre.”

» Life insurance may continue if you end
your active employment with the NBA as a
result of disability. You can read about this
on page 62, in the section called “If you
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LIFE AND ACCIDENT INSURANCE

three years, you won’t be able to take any legal
action to obtain benefits from the insurance
company, even if your claim is valid.)

You may be asked to send further proof of
continuing disability at intervals. The insur-
ance company may also ask the injured indi-
vidual to be examined by an approved doctor
from time to time, at the company’s expense,
or to submit to a legal examination under
oath in the case of a disputed disability.

Accident insurance payments for injury to

become totally disabled.”

Benefits for NBA Referees Page 39
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The Employee Assistance Plan

The EAP is a confidential counseling and re-
ferral service that can help you and your fam-
ily deal with the challenges of life and work.
18 staffed with professionals who will listen
to your concerns and help you identify the
cause of your problem. Then they’ll work with
you to solve it, drawing on the program’s

network of specialized providers.

Who's eligible for the EAP?

You can use the EAP at any time while you’re
employed by the NBA., (Ifs available to all
NBA employees.) No enrollment is necessary.
Your cligible dependents may also call the
EAPD.

How do I contact the EAP?

Our EAP is administered by Managed Health
Nerwork (MHN). Call the toll free number 1-
800-221-3222, which is available at all times.

Identify yourself as an NBA employee (or the

dependent of an employee). You don’t need

any authorization to call.

What does it cost?

There’s no charge for the advice and counsel
of EAP professionals. However, you may in-
cur charges if you’re referred to outside re-
sources. For example, if the EAP recommends
the services of a mental health professional,
the treatment may be covered by the Medical
Plan, and you’d have to pay your share of ex-
penses.

The EAP has a team of professional coun-
selors with a wide range of skills and experi-
ence. They can help you when you face stress,
personal or professional problems such as
grief or financial worries, substance abuse and
other dependencies, anxiety and depression, or
just coping with change. They can also give
you referrals for child or elder care needs.
NBA managers can also approach the EAT for
advice on helping an employee deal with is-
sues.

Is this confidential?

All calls and counseling are confidential, un-
less you choose to communicate an issue to
the NBA as a result of advice. No individual
employee can be identified from any of the
contact that takes place between the EAP and
the NBA.

Please note, however, that under certain
circumstances, the EAP may be required by
law to identify a caller to an appropriate
authority—for example, if a person’s emo-
tional state is an immediate threat to him- or
herself or to others, or if there is current active

abuse of a minor.

When does EAP availability end?

The EAP is not available to you after you
terminate your employment for any reason.
Access to the EAP for your dependents stops
when your access stops, or when they cease to

qualify as a dependent, if sooner. Additionally,

What can the EAP help with?

Call the EAP whenever you need help with an
issue that interferes with your personal or
professional life. Your concern doesn’t have to
be an emergency or a crisis—an EAP is often
a good source of information when you’re
seeking a specific resource or if you simply
need help in identifying the best step to take
in dealing with a problem.
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the EAP will not be available if its contract
with the NBA is ended.

Although this is all you need to know
about the EAP, the Leaving the NBA chapter
that begins on page 57 tells you about the
way ending your employment can affect all

your benefits.
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THE 401(k) PLAN

“3f yout have moneyina . -
" previous employer’s retire- -
ment plan, read the im- o
‘portant information on

page43.

e Staff Employees’ 401 (k) Savings &
Retirement Plan gives you a unique
opportunity to make significant sav-

ings on a rax-deferred basis, so that you can

build your retirement income. You can choose

to contribute up to 15% of your pay (subject
PR to certain restrictions) through

"% regular payroll deductions. Your

contributions are invested in up
1o ten funds, offering a spectrum
of investment opportunities. You
can change the amount of your
contributions and the way your
Plan balance is distributed at frequent inter-
vals, if you wish.

When you retire, your bal-
ance is available as a single lump
sum. If’s also available earlier if
you leave the NBA, become
permanently disabled, or die.
You can also have access to your
savings at other times, either by
taking a repayable loan or—in
the case of financial hardship—
by taking an early withdrawal.

We shorten the name of the
Plan to “the 401(k) Plan” throughout this
book. (The term “401(k)” refers to the section
in the tax code that governs such plans.)

Who's eligible for the Plan?

All referees whose terms and conditions of
employment are governed by the Collective
Bargaining Agreement between the NBA and
the NBRA are eligible for the 401(k) Plan.

Filed 05/09/2007

For.example, you might
decide to put all your
"'money into one fund

(1‘00%), spread it among
“all the funds (10% in

each), or split it between

two funds (50%/50% or
'60%/40% or 70%/30%,

efc.). The only restriction is

that you must make alloca-
_tions in muttiples of 10%.
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mencement of employment. If you initially
waive participation, you can still join the Plan
as of the first day of any calendar month.

What do I have to do to participate?
Before you can begin to participate in the
401(k) Plan, you must complete the Plan’s
Enrollment form (Form E). On this form,
you indicate the exact percentage of your be-
fore-tax salary that you would like to contrib-
ute to the Plan. (See “How much can I con-
tribute to the 401 (k) Plan?” on page 43.) You
also indicate how you want to allocate your
initial contributions among the Plan’s ten in-
vestment funds.
<4<« Your allocation is entirely
your own decision, and you
can change your mind as you
refine your investment strat-
egy. There’s more information
starting on page 45 about the
goals of the funds and the way
you can make changes.
You’'ll be asked to complete

a Beneficiary Designation
form (Form B). (You may also
need to complete a similar form for the Pen-
sion Plan.} On this form, you elect someone
to receive the balance in your Plan if you
should die. You can sclect anyone you like as
your beneficiary—a person, a trust, or an or-
ganization. If you’re married, however, your
spouse must be indicated as your primary
beneficiary to receive 100% of your balance,

unless he or she gives written, notarized con-

Other regular employees of the NBA are
also eligible for this Plan, but this publication

is for referces only.

When does participation begin?

You're eligible to participate in the 401 (k)
Plan as of the first day of the calendar month
following the date you start work with the
NBA (or become eligible for the Plan, if this
is later). If you leave employment and are
rehired, you may join the Plan as of the first
day of any month following your com-
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sent on the form waiving his or her rights.

The form lets you name a primary benefici-
ary and a contingent beneficiary. (A contin-
gent beneficiary would receive benefits only if
the primary beneficiary dies before you have
an opportunity to change your designation.)
You can name more than one primary and/or
contingent beneficiary, if you like. If you
don’t specify how a Plan payment should be
shared among multiple beneficiaries, it will be
divided equally.
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Although many people will choose the
same beneficiaries for both the 401 (k) and
Pension Plans, you’re not required to com-
plere the two forms identically.

You can change your beneficiary at any
time by completing and returning new benefi-
ciary designation forms, subject to the spousal
consent requirement. You may wish to review
your beneficiary forms from time to time, to
make sure they’re up to date. Please note that
beneficiary forms will take precedence over
the terms of a will.

What if I had money in my previous em-
ployer’s plan?

Your previous employer may have had a “tax-
qualified plan” like our 401(k) Plan. If you
are an active employee of the NBA, you may
be able to take the raxable distribution
amount and deposit it into the NBA’s 401 (k)
Plan. This action is called a “rollover.”

If the amount in the earlier plan has been
paid to you already, you must put it into a
special IRA or into our 401(k) Plan within 60
days, or you'll have to pay all the income taxes
yow've deferred and perhaps a 10% additional
income tax penalry as well. If your distribu-
tion included money that you contribured to
the former plan on an after-tax basis, you can’t
roll over that part of the distribudon.

Your previous employer may have already
withheld taxes from your money. You can sdll
defer taxes on the total balance in your previ-
ous employer’s account if you deposit an
amount equal to this total into our Plan. You

Filed 05/09/2007

How much can I contribute to the Plan?
You can choose to contribute between 1%
and 15% (in whole percentages) of your
regular before-tax compensation. Contribu--
tions are made automatically >

“Regular” co

by payroll deduction.
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THE 401(k) PLAN

~means all ka"méd_i;nts'pai‘d by...

Some limits on your contribu-
tions

The following limits, which are
imposed by the IRS, may re-
strict the amount of money

you can contribute to the Plan:

» Your “regular compensation,” according to
the definiton above, is limited to $170,000
in 2000. (This amount may change in the
future.)

» Your total before-tax contributions in any
calendar year cannot exceed a certain
amount. For 2000, this amount is

$10,500, bur it may change in the future.

» You may also find your contributions are
limited if you’re a “highly compensated
employee,” which generally means you
earned $80,000 or more during the previ-
ous Plan year. For Plan years beginning in
2001, “highly compensated employee”
generally means you earned $85,000 or
more during the previous Plan year. The
IRS requires that highly compensated em-
ployees do not contribute more to the Plan
than other employees. If we do not pass the
annual nondiscrimination test, excess con-

triburions may be refunded to you.

Please note that these limits are based on a

the NBA during a Plan year -
for services as a referee
with respect to champion-
ship, exhibition, and playoff .
games and before-tax con-
tribu_tibns under this Plan,

witl then get a refund-of any excess taxes when
you file your tax return. If you don’t deposit
the full amount, you’ll get only a partial re-
fund of the withholding taxes.

It is important that you contact the Finance
Department to open your account with a
rollover. Use the Rollover form (Form R) to
designate how you want vour rollover money
to be invested. You'll still need to complete
the Plan Enrollment Form (Form E) if you
want to make contributions from your pay.

calendar year, while our Plan year runs from
June 1 through May 31. For example, the
2000 calendar-year limit of $10,500 applies to
the total contributions you make during the
second half of the June 1, 1999-May 31,
2000 Plan year and during the first half of the
June 1, 2000-May 31, 2001 Plan year. If the
IRS increases its calendar-year limit, this may
give you the opportunity to increase your
contribution percentage during the Plan year.

Benefits for NBA Referces Page 43
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WHAT’S THE ADVANTAGE OF TAX-DEFERRED INVESTING?

With a 401(k) Plan, you make your contribu-
tions on a before-tax basis. This reduces your
taxable income and so reduces the income tax
you pay at the time you earn the money. You
only owe income tax on your contributions and
their investment earnings when you take the
money out of the Plan. But if you have to pay
tax eventually, what's the advantage of tax-
deferred investing?

There are two. First, you can afford to invest
more in the Plan, compared with an after-tax
investment. Suppose you calculate that you
can spare $100 a month of your take-home
pay to put into a savings account. Remember,
you owe income tax on any money you re-
ceive, 50 to get $100, you may have already
incurred an additional $28 or more in federal
taxes, as well as state or local taxes. But with
a before-tax investment opportunity, you pay
no tax on your contributions until you take the
money out. So for what it costs you to invest
$100 in after-tax money, you can invest $128
or more in before-tax money.

Second, you don't pay income tax on your
investment earnings, either. Those earnings—
and your higher contributions—stay in the Plan
until you withdraw your money. The higher
your Plan balance, the higher your potential
earnings if the funds increase in value over the
long term. '

(Although the goal of every Plan investment
fund is to make money and to provide a much
higher return than a bank savings account,
please note that generally they don't guaran-
tee preservation of your capital.)

Tax deferral can make quite a difference over
time. Here's a simple example. Assume you
make Plan contributions that amount to $100 a
month for 20 years. Assume, too, that your
investments in the Plan grow at a steady 6% a
year, and that your highest federal income tax
rate during all this time is 28%. (When you
make tax-deferred contributions, they come
“off the top” of your pay, which means you
avoid paying tax at the highest tax rate.)

At the end of 20 years, you'd have $46,204 in
the Plan. If you took it all out, and your effec-
tive tax rate at the time was also 28%, you'd
have $33,267 in an after-tax single sum.

Now compare this with saving outside the
401(k) Plan in an investment that isn't tax-
deferred. You can save only $72 a month,
which is what's left after you pay the 28%
income tax on $100. If you put this money in a
savings account paying 6%, you'd also have to
pay tax on the interest at the end of each
year. So after 20 years, your balance in the
savings account would have grown only to
about $27,400, with all taxes paid. (The exact
amount would depend on how your interest
was credited.)

- As you can see, using exactly the same as-

sumptions, tax-deferral gives you 21% more
money over 20 years. The longer you invest,
the better the opportunity. This is why it
makes sense to start Plan participation as soon
as possible, not when retirement age is ap-
proaching.

When am I vested?
You're immediately vested in your voluntary

contributions and in any rollover contribu-

your contributions—including recommencing
contributions after they have been sus-

pended—as often as once a Plan-year quarter.

tions. You're also immediately vested in any
earnings on your investments while they’re in

the Plan’s investment funds.

How can I change the amount of my
contributions?

Your contributions are a percentage of your
regular compensation, and therefore, they will
automarically adjust according to your in-
come. However, the percentage will not
change unless you elect a different amount.

You can increase or decrease the amount of

Page 44 Benefits for NBA Reférees

Your change will be effective as of the next
June 1, September 1, December 1, or March
1, provided it is submitted within a reasonable
time before the effective date. You must com-
plete the Plan’s Contribution Change form
(Form C) and return it to the Finance De-
partmernt.

You can also cease making contributions to
the Plan at any dme, to be effective with the
next payroll period, provided the change form
is received within a reasonable period before
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the beginning of the payroll period. Other-
wise the change will be effective with the fol-
lowing payroll period.

Please note that this only affects the
amount of your contributions, not how they
are invested in the Plan. If you want to know
how to change investments, see page 47. If
you were a participant in the Referees® Pen-
sion Plan before June 1, 1995 and you have
an Employee Contribution Account balance
(see page 51}, your account is invested in the
funds described here.

How are my contributions invested?
Your contributions are held in ten investment
funds. Here are some brief descriptions of
these funds, listed in order from most conser-
vative to most aggressive. More detailed fund
prospectuses are available from the Benefits
Department.

Fidelity Managed Income Portfolio

This is a stable value fund—not a mumal
fund—that’s a commingled pool of the Fi-
delity Group Trust for Employee Benefit
Plans. Its goal is to preserve your principal
investment while earning interest income.
It invests in contracts offered by major in-
surance companies and other approved fi-
nancial institutions and in certain types of

fixed income securities.

PIMCO Total Return Fund Institutional Class
This is an income mutual fund, which aims
to provide a high total return that exceeds

general bond market indices. It invests in

Filed 05/09/2007

as well as increased dividends.

Fidelity Growth and Income Portfolio
This fund is a growth and income mutual
fund, which aims to provide high total re-

" rurn through a combination of current in-

come and capital appreciation. It invests
mainly in U.S. and foreign stocks, but it
may also invest in bonds. The fund primar-
ily selects companies thar currently pay
dividends and carry the potential for in-

creased earnings.

Fidelity Spartan U.S. Equity Index Fund
This fund is a growth and income murual
fund, which aims to match the total rerurn
of the Standard & Poor’s 500 Index. It in-
vests primarily, therefore, in the 500 com-
panies that make up the S&P 500, and in
other securities that are themselves based
on the value of this index.

Ariel Appreciation Fund

This is a mid-cap value mutual fund, which
invests in stocks of widely ignored, misun-
derstood, or under-followed medium-size
companies that provide quality goods and
services and may therefore have potential
for growth in value. The goal of the fund is
to increase the valae of your investment
over the long term through capital appre-

ciation.

Fidelity Contrafund
This fund 1s a growth mutual fund, which

aims to increase the value of your invest-
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all types of bonds, including U.S. govern-

ment, corporate, mortgage, and foreign.

Founders Balanced Fund

This is a balanced mutual fund that aims to
provide current income and capital growth.
It invests in a broad variety of dividend-
paying common stocks, both U.S. and for-
eign, as well as U.S. and foreign govern-
ment obligations and a variety of corporate
bonds. The fund focuses on common
stocks with the potential for capital growth

TICTICOVET LILIC }Ull% LTI du ng‘ll Ldpi[a.i
appreciation. It invests mainly in the stocks
of U.S. and foreign companies that the
fund’s manager believes are undervalued or
out of favor, but whose products show

potential for improvement.

Invesco Dynamics Fund

This is a growth mutual fund that aims to
increase the value of your investment over
the long term through capital growth. It

invests primarily in domestic common

Benefits for NBA Refevees Page 45
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stocks traded on U.S. securities exchanges
as well as on the over-the-counter (OTC)
market. It may also invest in other types of
securities, and have up to 25% of its assets

in foreign securities, which involve greater

risks.,

Fidelity Magelian Fund

This fund is a diversified growth mutual
fund, which aims to increase the value of
your investment over the long term
through capirtal appreciation. It invests
primarnly in common stocks of small, me-
dium, and large companies, both well-
known and lesser-known, with above aver-
age growth potential and correspondingly
higher level of risk.

American AAdvantage International Equity
Fund

This is an international equiry fund, which
invests primarily in the common stocks of
companies that are based outside the
United States. Its goal is to increase the
value of your investment over the long
term through capiral appreciation. The
fund will invest in at least three different
countries at all times.

Your elections for investing your balance are
entirely your responsibility, and no NBA em-

R ployee or Plan representative, or

Filed 05/09/2007
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3361, and it’s available 24 hours a day, seven
days a week.

Other information about the funds is avail-
able, if you request it from Fidelity. You can
get:
¥ a description of the annual operating ex-

penses of each investment option available

under the Plan that may reduce the rate of
return you receive and the aggregate

amount of these expenses expressed as a

percentage of average net assets of the in-

vestment option

» copies of any prospectuses, financial state-
ments and reports, and other materials re-
laring to investment options under the Plan
to the extent that such information is pro-
vided to the Plan

» a list of the assets comprising the portfolio
of each invesument opton available under
the Plan that constitute “Plan assets” and

the value of each asset

¥ the name of the issuer, term, and rate of
rerurn of any fixed-rate investment contract
issued by a bank, savings and loan, or in-
surance company available as an investment

option under the Plan
» information about the value of shares or
units in investment option available under

the Plan, as well as past and current invest-

investment or fund manager can ment performance of each opton deter-

ended that the se- .

E lectlon of mvesh‘nent funds

~ be within the paragraph of
- Section 4Q‘3(C),0f ERISA "
+ -and Section 2550.404(c)-1
of Title 29 of the. Code of

advise you or recommend an mined net of expenses

investment to you. > information about the value of shares or
units in the investment options held in your

How can I track my invest-

ments? account.

I Regulation; z and "
that the Trustees of. the
-Plan; the SavingsPlan. -
i Ccmmnttee and’ the Pen-
suon Plan Adwsory Com-
(see page 71) are.
esponsible or fiable for -
: sses or: expenses that
:;result from your, mvestment

Youll receive quarterly state- Investment earnings or losses are allocated to

ments showing the current your account balance as of each business day

value of vour Plan account and of the Plan year. If you suspend your contri-

how the investment funds have butions to the Plan, your account balance will

performed. You can also call the still be credired with investment earnings on

H ! 1 1 T .
voice response system, managed 2l contributions made by you before the sus

by Fidelity Investments, to get pension.

fund performance and current
: balances. The toll-free number
for the voice response system is 1-800-835-

Page 46 Benefits for NRA Refevees
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Proxy voting

With respect to mutual funds, the Plan Com-
mittee (see page 71) votes the number of
shares credited to your account balance for
each mutual fund in which yow’re invested.

How can I manage my investments?

You can use Fidelity’s voice response system
(1-800-835-3361) to change the way your
future contributions and/or your existing ac-
count balance are invested among the ten
funds. You can make investment changes on a
daily basis, if you wish, and once you make a
decision about your funds, it will stay in effect
unti] you change it. The first time you use the
VRS, you will be asked to establish a PIN
(personal identification number),

Please note that changing your future con-
tributions and changing your existing account
balance are two different actions. For exam-
ple, if you change your investment strategy by
putting all your account balance into one in-
vestment fund, this will have no effect on
where your next payroll contribution is allo-
cated. You must make a separaze decision if
you also want your future contributions to be
credited to the same investment fund.

When does the Plan make retirement
payments?

You’'ll receive the full current balance of your
Plan account when you retire on or after your
65th birthday, whichever is later. Details are
in the Leaving the NBA chapter of this book
(see page 57), which tells you how retirement
affects all of your benefits,

Filed 05/09/2007 Page 11 of 42
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These are covered in the Leaving the NBA
chapter, which tells you how each circum-
stance affects all your benefits,

Can I take a loan from my Plan account
while I'm working?

As long as you are an active NBA employee,
you may borrow money from your account,

You can take out a loan for any purpose,
but you can’t borrow more than $50,000 or
half your account balance, whichever is Jess.
(The minimum loan is $1,000.) Loans are
repaid with interest—the interest rate will be a
reasonable amount, determined by the Sav-
ings Plan Committee to be commensurate
with the prevailing rate on similar commercial
loans. Remember, you’re paying this interest
into your own account, so you can think of it
as a way of making additional contributions
to the Plan, to make up for your lower bal-
ance while you had the loan.

You can have only one loan outstanding at
any time, and you can obtain only one loan in
any 12-month period, even if your previous
loan was fully repaid within that period. Re-
payments are made through payroll deduc-
tions, or you can make a lump sum repayment
of your total remaining principal balance at
any time. A

Your repayment period is between six
months and five years. However, if you take a
loan for the purchase of your primary resi-
dence and provide appropriate supporting
documentation, you can have up to ten years

to make your repayments. Please note that if

©¢¢ page 51 to see when the Pension Plan
pays retirement benefits.

Can money be paid out from the Plan
before retirement?

Your balance can be paid before retirement in

these circumstances:

» You become disabled

» You die

» You terminate your employment with the
NBA.

you fail to-make a scheduled loan repayment,
then the entire outstanding balance of your
loan—not just the overdue payment—may be
regarded as a taxable withdrawal by the IRS.
That means you’ll owe income tax on this
amount in the year of default, and you may
also have to pay an early withdrawal penaity.
If you leave the NBA with an outstanding
loan balance, you may pay the remaining
principal balance in full or continue to make
periodic payments directly to Fidelity. Fidelity

Benefits for NBA Referees Page 47
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investments will send you a coupon book to
facilitate this process.

The loan application request form may be
obtained through Fidelity’s voice response
system (1-800-835-3361). This form then
needs to be submitted ro the Finance Depart-

ment for approval.

Can money be withdrawn from the Plan
while I'm working?

You may make a withdrawal from your ac-
count balance only if you have a financial need
that can’t be met because you've exhausted all
other sources of funds, including the oppor-
tunity to take a loan from the 401(k) Plan

(see page 47). Use the Plan’s Hardship
Withdrawal form (form H) to make your
request.

You may only withdraw the amount neces-
sary to cover the financial need, the federal,
state, and local raxes and (if you’re under age
59%) the early withdrawal penalty tax that
- you'll incur on your withdrawal. The NBA
will automatically withhold 20% of your total
request for federal taxes, and you can elect on
form H whether to have state and local rax
withholding as well.

You may take a hardship withdrawal for the
following purposes:

» to purchase a primary residence

» to prevent eviction or foreclosure on your
primary residence

» to make tuition payments and related edu-
cational fees (including expenses for room
and board) for the next 12 months of post-

Filed 05/09/2007
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withdrawal of investment earnings on those
contributions.

If your request is approved, you’ll receive
the rmoney as soon as practicable. However,

you’ll be subject to the following restrictions:

» Your contributions to the Plan must stop
for the 12 months following receipt of the
withdrawal.

» When this 12-month suspension ends, your
contributions for the remainder of the cal-
endar year are limited to the current IRS
dollar limit (currendy $10,000) minus your
before-tax contributions made in the calen-
dar year in which the hardship withdrawal
occurred. (This rather complex rule is in-
tended to ensure that you don’t contribute
more than the one-year limit during a two-
vear period—in other words, that you don’t

bypass the one-vear suspension.)

What happens if I'm away from work?
If your absence is paid, such as a brief disabil-
ity or jury duty, you can continue to contrib-
ute to the Plan through payroll deductions. If
you take an unpaid leave of absence, such as
under the Family and Medical Leave Act, your
contributions will be suspended until you
return to work. That’s because before-tax
contributions mus be taken from your pay—
you can’t make after-tax contributions to the
Plan during an unpaid absence.

If yowve taken a loan from the Plan and
you’re out on unpaid leave, your repayments
will be suspended unul you return to work,

but not for longer than one year.

secondary education for you or a depend-
ent

» to pay unreimbursed medical expenses for
you or a dependent.

As part of your application for a hardship
withdrawal, you’ll be asked to provide docu-
mentation supporting the financial hardship.
The minimum amount you may withdraw is
$500. Please note that you can only have ac-
cess to your aggregate before-tax contribu-

tions—the IRS does not permit any early

Page 48 Bencfirs for NBA Referees

When does Plan participation end?

You’ll end your active participarion in the
401(k) Plan if vou’re no longer employed by
the NBA or no longer meet the eligibility cri-
teria (see page 42). Sec the information about

termination of employment on page 67.
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THE PENSION PLAN

he National Basketball Association

Referees’ Pension Plan—which we call

“The Pension Plan”—provides the
basis of a pension that grows as you continue
to officiate for the NBA. The NBA makes all
contriburions and directs the investment of
funds.

The Pension Plan is administered by the

Advisory Comumittee (see page 71), but day-
to-day administrative matters have been dele-

gated to the Finance Department.

NZ NOTE

chase” plan.

ﬁ AN IMPORTANT HISTORICAL

The Plan that's described in this book is a
“defined benefit” pension plan, which
came into being on June 1, 1995. Before
that date, the NBA referees pension plan
was a “defined contribution money pur-

If you participated in that earlier version
of the Plan, there are some conditions
that affect your benefits under this cur-
rent plan. This information is included in
boxed sidebars like this one, with the
paper clip icon at the top left. If you
didn't qualify to participate in the earlier
plan, you can ignore these sections.

Who's eligible for the Plan?
This Pension Plan is exclusively
for referees whose terms and
conditions of employment are
governed by the Collective Bar-
gaining Agreement berween the
NBA and the NBRA. It is not
available to any other employees
or associates of the NBA.

When am I eligible for par-
ticipation?

You become eligible for Plan

participation as soon as you

meet both of these conditions:

» DPursuant to the Collective Bargaining
Agreement berween the NBA and the
NBRA, you are employed by the NBA to
perform officiating services in regular sca-
son or exhibition games.

> You complete a season in which you are
under contract to officiate for 40 or more

of a combinadon of regular season games

orexhibition games (All 4.0 games. must

Filed 05/09/2007
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Any referee who meets this 40-game require-
ment in a season is said to be on the Referee’s
Roster. You'll come across this key term
again as you read about the Plan.

Your Plan participation will begin on the
June 1 following the season in which you
were on the Referee’s Roster. You'll continue
to participate until your employment as a refe-
ree terminates.

If you leave the NBA for any reason, but
then return to work again as a referee, you can
resume your Plan participation as of the June
1 of the first Plan year in which you return,
provided that you are on the Referee’s Roster
in the Plan year in which you resume em-
ployment.

The Plan does not accept rollover contri-
butions from any other qualified retirement
plan.

what do I have to do to participate?

Virtually nothing. Your enrollment is auto-

matic. All contributions to the Plan are made

by the NBA. You aren’t required to contrib-
ute—in fact, you can’t, even if you want to.

But you should note the following:

1. If you arer’t married, you should designate
a beneficiary, who would receive some Plan
benefits if you die before retirement. If
you’re married, your spouse is automati-
cally your beneficiary.

2. When you’re ready to retire, please make
sure that the Finance Department gets
plenty of notice. That will give the Plan
administrators time to prepare the details of

take place during the same season, which
begins on the date of the first of the NBA
Exhibition Games and ends on the follow-
ing May 31.)

Page 50 Benefits for NBA Referees

your benefits—and it will give you time to
decide how you want to receive your pay-
ments. (See page 54 for your payment op-
tons.)
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3. You can make contributions to the NBA’s
401(k) Plan, which can help you build your
retirement income. You’re encouraged to
ask your financial advisor about the special
opportunities for tax-deferred investment
offered by this Plan. (See page 41 for a de-
scription of the 401 (k) Plan.)

Choosing a beneficiary
You may need to clect a beneficiary to receive
any benefits payable if you were to die (see
page 61). If you're married, your spouse is
automatically your beneficiary, and you may
not designate anyone else,

Beneficiary forms are available from the
Finance Department, who will make sure the

~completed forms you return are then filed

with the Advisory Committee. You can
change your beneficiary designation at any
time before benefits are paid by submitting a
revised form.

If you’re not married when you die and you
don’t name a beneficiary, then the Plan bene-
fits will be paid in equal shares to your chil-
dren. If there are no surviving children, the

benefit will go to your personal representative.

When can I retire?

Normal retirement
The normal retirement date for NBA referees
is the later of:

» the last day of the month in which you have

Filed 05/09/2007

your 58th birthday
» the last day of the month in which you

complete your tenth regular season on the
Referee’s Roster.

However, you can retire as of the last day of
the month in which you have your 65th
birthday, no matter how many seasons you've
completed.

You don’t have to retire when you reach
your normal retirement date, if you don’t
want to. And you don’t have to start receiving
payments from the Plan when you do retire.
In fact, your Plan benefit will be increased for
every additional month you defer the start of
Plan benefits beyond your normal retirement
date, whether or not you continue to work,
(See page 52 for information about the Plan
benefit.) However, you must begin to receive
benefits from the Plan by the April 1 follow-
ing the calendar year in which you reach age
70%.

If you retire as a referee on or after your
normal retirement date but continue to work
for the NBA in another capacity, you can elect
to receive payment of your Plan benefit as of
your normal retirement date. If you don’t
make this election, Plan benefits will begin
after you eventually retire from the NBA.

Benefits will generally commence within 60
days after the May 31 following (or coincid-
ing with) the date you retire.

ﬁme former version of the referees’ Pension Plan allowed you to make voluntary contributions, which,
 as you've read, are not currently permitted under the Plan. When the Plan was converted to a
defined benefit plan, effective June 1, 1995, any employee contributions you’d made up to this time—in-

Page 15 of 42
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Tcluding investrent earAifngs or losses—were placed in an Employee Contribution Account, where they con-

tinue to be invested. If you have a balance in an Employee Contribution Account, you can:

> Make withdrawals from this account, up to the fult amount, in multiples of $100. You must submit your
application to the Plan’s Advisory Committee (via the Finance Department) at least 30 days before the
withdrawal. You can't withdraw any amount attributable to a rollover contribution from a previous em-
ployer's qualified plan.

» Direct the investment of your account balance. Your balance is invested in up to eleven investment
funds, and you can use Fidelity Investments’ Voice Response System to change your investment strat-
egy. These are the same funds that are available to 401(k) Plan participants—please see the brief fund

the references in the 401(k) Plan section to “future contributions” don't apply to your Employee Contri-
bution Account.) You don't have to pay any transaction fees or expenses,

descriptions and the information on tracking and managing investments that begins on page 45. (Clearly,

Benefits for NBA Referees Page 51
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Early retirement

You can retire earlier than your normal re-
tirement date, as described in the previous
section. In fact, you can take early retirernent
at any time after you've reached age 45 and
completed three seasons on the Referee’s
Roster.

You should know, however, that early re-
tirement will affect the amount of your Plan
benefit. First, youll clearly complete fewer
seasons if you retire before the normal retire-
ment date, so this will result in a lower benefit
according to the Plan formula. (See the next
section for informadon about the Plan benefit
calculation.)

And second, if you actually start to receive
payments from the Plan before your normal
retirement date, they will be “actuarially re-
duced.” This means a reduction factor will be
applied to reflect the longer time we expect
benefits to be in payment.

You must file a written election for early
retirement with the Plan’s Advisory Cormmit-
tee, using the official Plan form, which you
can obtain from (and return to) the Finance
Department. Benefits will generally com-
mence within 60 days after the May 31 fol-
lowing (or coinciding with) the day you
choose to retire. You can elect to defer pay-
ment to a later date, if you wish, bur early

retirees must begin to receive

Filed 05/09/2007
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nual amount you would receive if you took
your benefit as an annuity—a series of
monthly payments—that would last for the
rest of your life, but would guarantee at least
120 monthly payments to you or your desig-
nated beneficiary. (See page 54 for the alter-
native forms of payment available to you.)

You may remember that you don’t formally
become a Plan parricipant until the end of
your first season on the Referee’s Roster.
However, that first qualifying season i
counted when your Plan benefit is deter-
mined.

The formula’s dollar amount is part of the
Collective Bargaining. Agreement entered into
by the NBA and the Referees Association.
The amount used to determine your benefit
depends on when you begin to receive your
Plan payments. For referees who have not yet
started their pension payments but want to
start them before June 1, 2001, the dollar
amount 1s $3,822.

Here are the currently agreed amounts for

payments starting in later years:

Amount to be
multiplied by
Plan year in which pension years on Ref-
payments commence eree’'s Roster

June 1, 2001-May 31, 2002 $4,032
June 1, 2002-May 31, 2003 $4,262
June 1, 2003-May 31, 2004 $4,516

payments by the end of the
month in which they reach

age 65.

How much willI receive

from the Plan?
The Plan’s formula 1s very

simple. It takes into account

the number of regular seasons

in which you were on the

Referee’s Roster and muld-
plies this number by a specific
dollar amount. The result is

an amount of money, which

is used to determine your

R PR

For exan§ple; if you chose
to retire at the end of the
1999/2000 season, your

- retirement date would have -

Chaen Mav.R

D000 K

Please note thar, as in the exam-
ple, the payment commencement
date will probably be later than
your actual retirement date,

whether or not you defer the start

SRORCHT Y D

ey
LUUTHOoiLE

nt won't com-
mence immediately, the
formula is based on the
$3,822 dollar amount,
which was effective as of
June 1,:2000."

: Let’svas.éumg you had ten

seasons on the Referee’s

-Roster, Ybur annual benefit

is therefore

$3,823 x 10 = $38,220

retirement benefit. Technically, it is the an-

Page 52 Benefits for NBA Referees

of your pension payments. How-
ever, once your payments begin,
you can’t stop them or recalculate
your benefit, and they won’t re-
flect any subsequent changes in
the Plan formula.

As you've read, if you work
beyond your normal retirement
date and defer payment of your
benefit, your benefit will increase.
First, the Plan formula may result
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in a higher benefit, since you're likely to have Can I receive payments from the P’a"
before retirement?

officiated for more seasons and because a .
Since the Pension Plan was designed to pro-

higher dollar amount may be in effect by the . . . . s
. ) ) ’ vide you with retirement income, you can’t
time you begin to receive payment from the

. o . generally have access to your benefits before
Plan. Second—in addition to these consid- :

) . you retire. However, there are
erations—your benefit will be b ) > >

some circumstances under

increased by a factor of “F ‘ ) .
Y or example, stppose you which the Plan wil pay before
0.41667% for each month you work for 12 months beyond ]
your normal retirernent 1. feorement:

defer the start of Plan payments o
paym date, retire, and then defer  » If your employment with the
your first pension payment
date, whether or not yowre still  for a further 12 months.

beyond your normal retirement .
NBA terminates, but you have

working during this time. (If  The amount determined by at least three seasons on the
this seems a strange number the Plan formula would be Referee’s Roster, you are endi-
s simply f | ’ increased by 10% (24 tled to a benefit from the Plan,
oo sumply five pwelve: moniths x 0.41667% = which can start as early as age
hundredths, shown as a per- 10%). ’ &

45.
» If you become totally disabled, you are

entitled to a benefit from the Plan, which

centage.)

Some limits on Plan payments
The law limits the annual benefit from a pen-

_ can start as early as age 45.
sion plan to the lesser of 100% of your average

» If you die, your beneficiary (your spouse, if
arni 1 i ve . . .
carnings for your highest paid consecutive you're married) will receive a benefit from

three years; or a dollar amount, which is cur- the Plan

rently $135,000. If your benefit under the

The inf ion about th 7 the Pl
Plan begins before you reach your Social Se- ¢ irormanion about the way the Plan

. . . L. works in these circumstances is, in each case,
curity age (see page 55), this dollar limitation ) ) .
included in the relevant section of the Leaving
the NBA chapter. See page 62 for disability,

page 60 for death, and page 64 for termina-

will be reduced on an actuarial basis to reflect
the early start of the benefit.
This amount may be adjusted in future

o tion of employment.
years to reflect cost of living increases.

& The former version of the referees’ Pension Plan was discontinued as of May 31, 1995. The benefit
\ & you had accumulated by this date, based on the NBA’s prior contributions, was invested in a Trust
Fund, where it is subject to investment earnings or losses. This is called your Employer Contribution
Account.

The current Plan determines your benefit based an your entire career as an NBA referee, including your
seasons while the Plan was a defined contribution plan. However, when you retire, your pension benefit will
be based on whichever amount is greater: the result of the Plan‘s benefit formula_or the current balance-in

Page 17 of 42
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your Employer Contribution Account.

Additionally, the former plan allowed you to make voluntary contributions. These are held in an Employee
Contribution Account, and as you know (see page 45), you can direct the investment of this account and
make withdrawals. When you retire, the balance of your Employee Contribution Account will be added to
the amount determined by the current Plan’s formula (or the balance of your Employer Contribution Ac-
count, if this is greater.)

For example, let’s use the previous example of an annual benefit of $38,220, as determined by the cur-
rent Plan formula alone. Suppose your Employer Contribution Account balance stood at $24,000 at the
time of your retirement, and you also had an Employee Contribution Account of $13,000. Your pension
payments will therefore be based upon a total annual benefit of $38,220 (the higher of $38,220 and
$24,000) plus $13,000, which comes to $51,220.

Please note that the increase for deferring payment until after normal retirement age is applied only to the
current Plan formula, not to the balances in either the Employer or Employee Contribution Accounts.

Benefirs for NBA Referees Page 53
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‘For example, if
annuity is your

ment method and your - -
~total annual benefit under -

the Plan comes

your monthly payments
would be $3,000.

How are retirement benefits paid?

The Plan’s formula arrives at the annual
benefit payable to a retiree who elects an an-
nuity that makes monthly payments for the
rest of his or her life or for 120 months,
whichever is longer. (If the retiree dies before
the 120 months are up, the remaining pay-
ments go to his or her designated beneficiary.)

« 4 €« This is the standard form of
this type of ~ payment for referees who are
Plan pay- - unmarried at the time of retire-

ment; they may elect to receive
to 436,000, - their benefits in another form.
If you were entitled to the
same benefit,
but you chose a
different type of annuity, then
the monthly payment would
be greater or less than one-
twelfth of your benefit, de-
_pending on the annuity type
that you choose. For example,
an annuity that’s just for the
life of the retiree, without the
guaranteed minimurm, may
have a larger monthly pay-
ment, because this type of annuity never has
to make payments after the reniree’s death.
When you're ready to retire, please inform
the Finance Department, who will contact the
Advisory Committee. You’ll receive a benefit
illustration showing you the amount of the
monthly payments you'd receive from each of
the annuity types available under the Plan,
You’'ll have a specified amount of tme to se-
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For example, suppose you
retire with an annuity pay-
ment of $1,200 a month
under this option. If you
die before your spouse, he
or she will continue to
receive $600 a month from
the Plan for his or her life-
time. But if your spouse
dies before you, then you'l
continue to receive pay-
ments until you die.

Page 18 of 42
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Qualified joint and survivor annuity

This payment method provides monthly pay-
ments for you until you die, and then contin-
ues to make monthly payments (equal to half
the amount of your payments) to your spouse
for the rest of his or her life, assuming that he
or she lives longer than you.

All payments under the Plan will stop when
you are both dead.

This is the standard form of benefits if
yow’re married when you retire and you don’
elect an alternative option in the time period
specified in the retirement forms. If you do
elect an alternative, you must formally waive
your right to receive this “nor-
mal” form of benefit. Addition-
ally, if you elect any alternative
apart from the other joint and
survivor annuity option (outlined
below), you must obtain your
spouse’s written, notarized con-
sent.

These waivers must be filed
with the Advisory Committee,
via the Finance Department,
within the time period specified
on the appropriate forms. You can cancel your
waiver at any time before you receive a benefit
from the Plan, but your spouse’s consent to a

waiver is irrevocable,

Single life annuity with guaranteed minimum
This payment method provides a monthly

benefit to you for the rest of your life or for
120 months, whichever is longer. If you die
before the end of the 120-month period, the

lect your payment method, complete the ap-
plicable forms, and obtain any waivers that
may be necessary.

You can change your mind about payment
methods any time before you receive your first
{and, 1n the case of a lump sum, only) pay-
ment from the Plan. But once payments be-
gin, you can’t change your mind about the
form of payment you've elected.

Page 54 Benefits for NBA Referees

remaining payments will go to your desig-
nated beneficiary.

As you've read, this is the option you’ll
automatically receive if yow’re unmarried when
you retire and you don’t elect an alternative
option in the time allowed. If you do elect an
alternative, you must formally waive your
right to receive this “normal” form of benefit.
This waivers must be filed with the Advisory
Committee within the tme period specified
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on the appropriate forms. You can cancel your
waiver at any time before you receive a benefit
from the Plan.

Single life annuity

This payment method provides a monthly
benefit to you for the rest of your life. No
further payments are made after your die.

Lump sum
You may elect to receive the present value of
your benefit as a lump sum. If so, there will
be no further benefits payable from the Plan
after you receive this one-time payment.
Please note that the actuarial present value
is not the same as the amounr derived from
the Plan formula. For the technically minded,
it’s the amount of money that, if invested
now, would—through earnings and with-
drawal of capital—provide your earned Plan
benefits for the rest of your life. This calcula-
tion clearly has to make some assumptions
about interest rates and about your life ex-
pectancy. You're encouraged to talk to a fi-
nancial advisor before electing this option. °
If the acruarial present value of your Plan
benefit is $5,000 or less, then it will automati-
cally be paid as a lump sum cash payment;
you can’t clect an annuity as an alternarive.
Lump sum payment can be made directly
to you or rolled over into an IRA or another
employer’s qualified plan, providing it permits
rollovers. Please read the information about
the tax treatment of lump sums under the
401(k) Plan (page 59).
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Periodic payments over a specific number of
years

You may elect to receive periodic payments
from your account over a specific number of
years. The maximum period is the number of
years remaining of your life expectancy. If you
die before you receive the total number of
specified payments, they’ll be paid to your
beneficiary.

100% joint and survivor annuity

This payment method provides regular pay-
ments to you and your spouse until you are
both dead. There is no reduction in your
spouse’s monthly benefit if you die first,

What about Social Security?

When you retire, you may also receive pay-
ments based on the Social Security contribu-
tions made by you and your employers during
your working life. If you were born on or
before January 1, 1938, full Social Security
benefits can begin at age 65. If you were born
after that date, full benefits begin between age
65 and 67, depending on your date of birth.
You can receive reduced Social Security bene-
fits any time after age 62. Or you may choose
to defer Social Security benefits.

Your spouse can also receive similar bene-
fits. The amount of your spouse’s benefit is
based on your earnings, unless he or she is
entitled to a higher benefit based on his or her
own earnings.

Social Security benefits are not automati-
cally payable. You must apply for them at
your local Social Security office, where you
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You can only roll over lump sum pay
ments—you can’t roll over any payments
made under any of the Plan’s alternative
methods, unless you elect periodic payments
for five years or less. Additionally, if you reach
age 70Y: before your Plan benefits begin,
you’re required to start receiving a minimum
payment. This minimum payment can’t be
rolled over.

can also get any information you need, in-
cluding an estimate of what your benefits
might be based on current legislation. There is
also 2 national toll-free number for Social Se-
curity information, which is (800) 772-1213.
You should also apply for Medicare coverage
before you reach age 65, whether or not
yow’re retired.

Social Security is a government program,
and is therefore subject to change as new leg-
islation is passed.

Benefits for NBA Referees Page 55
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When does participation end?
You stop active participation in the Plan if
you cease to be eligible or if yow’re no longer
employed as an NBA referee. As you've read,
you may still be entitled to a benefit—see the
Leaving the NBA chapter.

Participation may also cease if the Plan is
terminated. In this case, some or all of your
accrued benefit is protected by law. This is

covered in the book’s legal section on page
72.
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When you end your employment with the
NBA for any reason, you don’t just want to
know about one benefit plan—you want to
know how your leaving affects your coverage
under a/l the plans in our benefit program.
The reason why you leave makes a difference
to the way your benefits are handled. This
chapters is divided into four parts:

> IF YOU RETIRE, which includes informa-
tion about medical, dental, and life insur-
ance coverage after retirement as an NBA

referee.

» IF YOU DIE (page 60), which contains
important information that will be of use
to your surviving dependents and benefici-

aries.

» IF YOU BECOME TOTALLY DISABLED
(page 62) to the point where you're not
cxpécted to return to active service with the
NBA.

> IF YOUR EMPLOYMENT IS
TERMINATED (page 64) for any other rea-
son, either by you through resignation or
by the NBA.

In each case, there’s a Plan-by-Plan guide to
what happens.

Filed 05/09/2007
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IF YOU RETIRE

What happens under the Medical Plan?
If you have at least ten years of service as an
NBA referee when your retire, you can con-
tinue to be covered by the Medical Plan undl
you reach age 65. You’ll have to pay 50% of
the annual premium that the NBA pays to the
Plan’s insurance carrier on your behalf.

If you have at least 20 years of service with
the NBA when you retire, you can continue
to be covered for up to ten years or until you
reach age 65, whichever occurs first. The first
five years of any post-retirement coverage are
free to you. For any coverage after five years,
you must pay 25% of the annual premium
that the NBA pays to the Plan’s insurance
carrier on your behalf.

If post-retirement medical coverage is due
to begin on a day when you’re confined in a
healrh care facility, you must wait unti] you're
discharged for coverage to be effective.

If you retire without qualifying for post-
retirement medical benefits, you may be able
to buy continued medical coverage for your-
self and your dependents, as provided by Fed-
eral law. See “Continued coverage for health
care benefits” on page 64. (This continued
coverage may also be available for your de-
pendents when any post-retirement benefits
end, but please note that it doesn’t cover any
individual who's reached Medicare age.)

You may also be able to convert your NBA
Medical Plan coverage into an individual pol-

icy with the insurance company, provided you

Page 58 Benefits for NBA Referees

haven’t reached Medicare age. You can do this
as an alternative to the Federally permirted
coverage, when that continued coverage ends,
or at any time in between, Please note, how-
ever, that the provisions and expenses of an
individual policy will not be the same as NBA
coverage, and it doesn’t include prescription
drugs or dental treatment. The insurance
company will provide details. You have 45
days from the date coverage is lost to make a

written application and pay the first premium.
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What happens under the Dental Plan?
Your Dental Plan coverage will stop as of the
date on which you retire. You may still claim
the cost of certain dental treatment that are
completed within 31 days after your coverage
ends, providing they have reached at least the
following stage on the effective date of termi-
nation:

» For a crown, bridge, or cast restoration, the

tooth must have been prepared.

¥ For a prosthetic device, the master impres-
sion must have been made.

» For root canal treatment, the pulp chamber
must have been opened.

» For an orthodontic treatment (for depend-
ents only), the active appliance must have
been placed.

Under Federal law, you may be able to buy
continued dental coverage for yourself and
your dependents. See “Continued coverage
for health care benefits” on page 64.

What happens to insurance?

If you have at least ten years of service with
the NBA when your retire, you can continue
your life insurance coverage until you reach
age 65 by paying the full amount of the pre-
miums.

If you have at least 20 years of service with
the NBA when you retire, your pre-retirement
life insurance coverage will continue for two
years (or until you reach age 65, if this is ear-
lier) at no cost to you. After two years, your
life will be insured for $50,000 at no cost to
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period, your beneficiary will receive the
amount of insurance that you could have con-
verted, whether or not you had applied for it.
Ask the insurance company for more details
if you're interested in this option. The insur-
ance company will be able to give you more
information about terms, expenses, and cur-

rent procedures for converted policies,

What happens to the other plans in this
book?

Your eligibility for salary continuation access
to the EAP ends as of your date of retirement.
Your eligibility for Long-Term Disability Plan
coverage ends as of your retirement date.

What happens under the 401(k) Plan?
You'll receive the full current balance of your
401 (k) Plan account when you retire on or
after your 65th birthday. You’ll get the money
in a Jump sum as soon as possible after you
retire, but no later than 60 days after the end
of the Plan year in which you retire. Use the
Plan’s Distribution form (Form D) to re-
quest your payout.

You can still defer your tax liability on your
Plan balance by using Form D to ask the NBA
to roll over your money into an IRA or simi-
lar tax-qualified arrangement. However, if you
take a lump sum, the NBA is required to
withhold 20% of the amount as federal in-
come tax withholding for the year of your
payout. On Form D, you can indicate
whether you also wish to have state and local
taxes withheld.
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you, until you reach age 65.

When your NBA-provided life insurance
coverage ends, you may be able to convert
some or all of your life insurdnce to an indi-
vidual policy with the insurance company,
without proof of insurability. You cannot
convert AD&D insurance, which ends as of
your retirement date.

You'll need to make an application in
writing and pay the required first premium to
the insurance company within 31 days of los-
ing your NBA coverage. If you die during this

What happens under the Pension Plan?
We have kept all the information abour re-
tirement in the Pension Plan chapter. If you’re
getung ready to retire, you should read the
entire chapter and make sure all your ques-
tions are answered before you make any key
decisions. The Finance Department will be
able to help you.

Benefits for NBA Referees Page 59
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IF YOU DIE

What happens under the Medical Plan?
Your Medical Plan coverage will stop as of the
date on which you die. Any expenses incurred
by you before this date can be claimed by
your beneficiaries.

Any dependents who were covered by the
Plan at the time of your death may continue
to receive free coverage for up to six months,
provided they still meet the eligibility criteria
and, in the case of your spouse, do not re-
marry during this time. (This free coverage
period will also end if the NBA discontinues
the Plan.)

Your surviving dependents may also be
allowed to continue their coverage for up to
36 months according to Federal law. See
“Continued coverage for health care benefits”
on page 64. If they rake this continued cover-
age, it will overlap with the free coverage pe-
riod. In other words, the first six months of
Federally permitted continued coverage are
free, but whatever remains—up to 30 months
of coverage—will require the payment of the
full premium.

Your dependents may also be able to con-
vert their NBA Medical Plan coverage into an
individual policy with the insurance company.
They can do this as an alternative to Federally
permitred coverage, when that continued cov-
erage ends, or any time in between. Please
note, however, that the provisions and ex-
penses of an individual policy will not be the

same as NBA coverage, and it doesn’t include
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Any dependents who were cavered by the
Plan at the time of your death may continue
to receive free coverage for up to six months,
provided they still meet the eligibility criteria
and, in the case of your spouse, do not re-
marry during this time. (This free coverage
period will also end if the NBA discontinues
the Plan.)

Your surviving dependents may also be
allowed to continue their coverage for up to
36 months according to Federal law. See
“Continued coverage for health care benefits”
on page 64. If they take this conrinued cover-
age, it will overlap with the free coverage pe-
riod. In other words, the first six months of
Federally permitted continued coverage arc
free, but whatever remains—up to 30 months
of coverage—will require the payment of the
full premium.

Your dependents may still claim the cost of
certain dental treatment that are completed
within 31 days after their extended coverage
eventually ends, providing they have reached
at least the following stage on the effective

date of termination:

» For a crown, bridge, or cast restoration, the
tooth must have been prepared.

» For a prosthetic device, the master impres-
sion must have been made.

» For root canal treatment, the pulp chamber
must have been opened.

» For an orthodontic treatment, the active
appliance must have been placed.

prescription drugs or dental treatment. The
insurance company will provide more details.
Your dependents have 45 days from the date
coverage is lost to make a written application
and pay the first premium.

What happens under the Dental Plan?
Your Dental Plan coverage will stop as of the
date on which you die. Any expenses incurred
by you before this date can be claimed by
your beneficiaries. ‘
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What happens to life insurance?
Your beneficiary will receive your life insur-

ance coverage.

What happens to accident insurance?
If you die as a result of an accident that’s cov-
ered by the Plan, your beneficiary will receive

the appropriate payment.

What happens to disability coverage?
All disability coverage will end as of the date
of your death. Any salary continuation or
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LTD Plan benefits that are actually in pay-
ment will also end.

If you were receiving LTD Plan benefits at
the time of death, the Plan will pay a “survivor
benefit” equal to three times your gross
monthly benefit, provided that your disability
had continued for at least 180 consecutive
days {which is about six months) and the in-
surafnce company receives appropriate proof
of the death.

The payment will be made to a surviving
spouse. If there is no living spouse, the pay-
ment will be made to your children under age
25 or to a person named by the NBA o re-
ceive payment on their behalf (generally if
they are minors or incapacitated). If there are
no living children, the payment will be made
to your estate.

What happens to the other plans in this
book?

Your eligibility for the EAP ends with your
death.

What happens under the 401(k) Plan?
' Your beneficiary will receive a lump-sum
payment of your 401(k) Plan balance as soon
as possible after the NBA has been notified of
your death, but no later than 60 days after the
close of the Plan year in which you die. Your
beneficiary must use Form D to request the
payment.

If your beneficiary is your spouse, he or she
may be able to roll over the lump-sum distri-
bution into an IRA, to defer taxes on the pay-
out.

Document 28-11
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for information on beneficiary designation.)

This benefit is generally equal to ten times
the amount arrived at by the Plan’s formula,
using the number of seasons yow’d completed
at the time of death. Payments may begin as
soon as possible after the Advisory Commirtee
is notfied of your death.

If you’re married, this benefit is converted
into a “pre-retirement survivor annuity,”
which makes periodic payments to your sur-
viving spouse for the rest of his or her life.
Your spouse can elect to receive the benefit in
any of the other forms available under the
Plan (see page 54), including a lump sum
payment. This election must be made in
writing and filed with the Advisory Commit-
tee before any benefits are paid out, in any
form. Your spouse can also elect in writing to
defer the start of any payment from the Plan
until the first of the month following the date
on which you would have reached your nor-
mal retirement date, had you lived.

If you’re not married when you die, your
beneficiary can elect to receive the benefit
using any paymesnt method available under the
Plan.

Please note thar if the actuarial present
value of the benefit to be paid to your benefi-
ciary at the time of your death is $5,000 or
less, then it will automatically be paid in a
lump sum.

If you die after you've started to receive
payments from the Plan, there is no additional
benefit. Your survivors will only receive fur-

What happens under the Pension Plan?
If you die before receiving any payment from
the Plan—whether or not you've retired and
whether or not you've completed three sea-
sons on the Referec’s Roster—a benefit will

be payable to your beneficiary. (See page 42

oy 1o £ Lok £ £
ther payments if-this-is-a-featareof the Torm ot

benefit you selected.

E N, | he amount payable to your beneficiary will be the greater of the Pension Plan's death benefit (as de-
\ Z scribed in this section) and the balance in your Empioyer Contribution Account. Any balance in your
Employee Contribution Account will be added to your beneficiary’s payment.
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IF YOU BECOME TOTALLY
DISABLED

Your Long-Term Disability Plan benefits will
begin either 90 days or 365 days after your
disability began, according to whether or not
it was job-related (see page 30). If you are
continuously disabled after 12 months, your
employment with the NBA will be formally
terminated, Here’s what happens at that time.

What happens under the Medical Plan?

Extension of NBA coverage at no cost for a
specific disability

If you're torally disabled at the time you
lose coverage, under a doctor’s care, and not
covered by any other medical plan, then the
insurance company will continue to cover the
expenses related to your disability for a year,
at no cost to you. Please note that no other
medical conditions are covered, and there’s no
coverage for any dependent, unless e ov she 1s the

. person who's disabled. Anyone who takes this op-
twon will not be eligible to continue Plan covevage
at the end of the extension period—see below.

This extension of coverage will end earlier
than a year if you recover from the disability
or if you obtain coverage under another
group plan, whichever is sooner. It'll also end
if you reach any payment limit for your con-
dition. You’re rotally disabled if you can’t do
the main duties of your occupation. A covered
dependent is rotally disabled if he or she can’t
perform normal activities of someone the
same age. You must submit evidence of the

disability if it’s requested.
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P
» you were covered by the Medical Plan for
at least three months immediately before
your date of termination

» you are below Medicare age

> you aren’t eligible for similar benefits else-
where, to the extent that your combined
coverage would resulr in your being
“overinsured.”

You can do this as an alternative to the Feder-
ally permitted coverage, when that continued
coverage ends, or at any time in between.
Please note, however, that the provisions and
expenses of an individual policy will not be
the same as NBA coverage, and it doesn’t in-
clude prescription drugs or dental treatment.
The insurance company will provide more
details and explain what is meant by “overin-
sured.” You have until 45 days from the date
coverage 1s eventually lost to make a written

application and pay the first premium.

What happens under the Dental Plan?
If your employment with the NBA is termi-
nated because of disabiliry, you may be eligi-
ble for continued coverage of your medical
benefits under Federal law. See page 64.

What happens to life insurance?

Your NBA-provided life insurance coverage
will end after you’ve been disabled for ?
months. At this dme, you may be eligible for
a one-year extension of your coverage, pro-
vided by the insurance company at no cost to
you.

To qualify for this extension, you must

Extension of NBA coverage under Federal law
Alternatively, if your employment with the
NBA is terminated due to disability, you may
be eligible for continuation of your medical
benefits under Federal law. See page 64.

Conversion of NBA coverage into an individual
policy

You may also be able to convert vour NBA
Medical Plan coverage into an individual pol-
icy with the insurance company, provided:

Page 62 Bencfits for NBA Referees

meet the insurance company’s definition of
“total disability,” which means you’re unable
to perform any work for wages or profit due
to a sickness or injury and you became dis-
abled before you reached age 60 and while
covered by the NBA’s group plan.

At the end of this extension, you can apply
for further one-year extensions, provided
you’ve been totally disabled for at least nine
continuous months. {The company will

automatically count you as disabled if yowve
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lost two limbs by severance at or above the
ankles or wrists, or if you've permanently lost
sight in both eyes.)

To apply for each one-year extension to
your coverage——which must be done during
the last three months of the previous year—
you must send the insurance company written
medical proof that you're still disabled. The
company can have you examined by their own
doctor. Youw'll lose coverage if you fail to send
proof of disability, refuse to see the company’s
doctor, or get better.

If you lose your extended coverage, you
may be able to convert your life insurance into
an individual policy. You'll need to make an
application in writing and pay the required
first premium to the insurance company
within 31 days of losing your extended cover-
age. If you die during this period, your bene-
ficiary will receive the amount of insurance
that you could have converted, whether or not
you had applied for it. Ask the insurance
company for more details if you’re interested

in this option.

What happens to accident insurance?

If your disability is the result of an accident,
you may receive payments from your AD&D
insurance—see page 36, Otherwise, your
AD&D coverage ends after you have been
disabled for 12 months.

What happens to disability coverage?
You’re most likely to be receiving benefits
from the Long-Term Disability Plan (sce page

31 % which means there are

a no
-0
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employment before you reach retirement age,
you will receive your 401(k) Plan benefit as a
single lump sum as soon as possible after your
termination. You'll have to pay income tax on
this amount, unless you roll it over into a spe-
cial IRA, but you generally avoid any penalty
tax for early withdrawal. Use the Plan’s Dis-
tribution form, Form D to request your pay-
out.

If your account balance is more than
$5,000, you don’t have to receive an immedi-
ate payment of your account balance on ter-
mination. You can request a payout by using
Form D at any time unul your 65th birthday.
If you have not taken a distribution of your
account balance before your 65th birthday,
your account balance will be paid to you as

soon as practicable after your 65th birthday.

What happens under the Pension Plan?
You're “rotally disabled” under this Plan if
vou have a physical or mental impairment
thar’s expected to be of indefinite duration
and leaves you unable to perform your usual
duries for the NBA. You'll need to show suffi-
cient proof of a total disability.

If you become disabled; you can elect to
have yoﬁr benefit paid at any time after your
reach age 45, no matter how many seasons
you've completed. Your benefit will be based
on the Plan’s formula, with an acruarial re-
duction to reflect payments that begin before
your normal retirement date,

You must file a written election for Total
Disability payments with the Plan’s Advisory
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further salary
continuation payments for your present dis-
ability, If you recover from this disability but
do not return to work at the NBA, there is no

further disability coverage.
What happens to the other plans in this
book?

Your access to the EAP ends when you termi-

nate your employment because of disability.

What happens under the 401(k) Plan?
If a disability causes you to terminate your

Commuttee, using the official Plan form.
Benefits will generally commence as soon as
possible following your election. You can elect
to defer payment to a later date, if you wish,
but you must begin to receive payments by
the beginning of the month following your
65th birthday.
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IF YOUR EMPLOYMENT IS
TERMINATED

What happens under the Medical Plan?
If you resign voluntarily with ar least ten years
of service with the NBA, you can continue to
be covered by the NBA Medical Plan until
you reach age 65. Your'll have to pay 50% of
the annual premium that the NBA pays to the
Plan’s insurance carrier on your behalf.

If you resign voluntarily with at least 20
years of service with the NBA when you re-
tire, you can continue to be covered by the
Medical Plan for up to ten years or until you
reach age 65, whichever occurs first. The first
five years of any post-termination coverage are
free to you. For any coverage after five years,
you must pay 25% of the annual premium
that the NBA pays to the Plan’s insurance
carrier on your behalf.

Otherwise, your coverage will stop as of
your date of termination. Any eligible ex-
penses incurred before your coverage ends can
be claimed. The NBA will issue certification
thar you had medical coverage while you were
employed, which you may need in order to
obtain medical coverage from a subsequent
employer.

If you leave without qualifying for post-
retirement medical benefits, you may be able
to buy continued medical coverage for your-
self and your dependents, as provided by Fed-
eral law. This is covered in “Continuation of

health care coverage” [indicate location of

sidebar]- (This continued coverage may also——to-his or herno-longer qualifying asa-depend-————

be available for your dependents when any
post-termination benefits end, but please note
that it doesn’t cover any individual who’s
reached Medicare age.)

You may also be able to convert your NBA
Medical Plan coverage into an individual pol-
icy with the insurance company, provided:

» you were covered by the Medical Plan for
at least three months immediately before

your date of termination

» you are below Medicare age

Page 64 Benefits for NBA Referees
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> you aren’t eligible for similar benefits else-
- where, to the extent that your combined
coverage would result in your being

“overinsured.”

You can do this as an alternative to the Feder-
ally permitted coverage, when that continued
coverage ends, or at any tune in between.
Please note, however, that the provisions and
expenses of an individual policy will not be
the same as NBA coverage, and it doesn’t in-
clude prescription drugs or dental trearment.
The insurance company will provide more
details and explain what is meant by “overin-
sured.” You have until 45 days from the dare
coverage is eventually lost to make a written

applicarion and pay the first premium.

Continuation of health care coverage

You may be eligible to continue to participate
in the Medical Plan and the Dental Plan if
your coverage ends due to termination of
your employment for any reason other than
gross misconduct, including retirement or a
reduction in your scheduled work hours.

In additon to these events, your spouse
may be eligible to continue to participate in
the Medical Plan and the Dental Plan if his or
her coverage ends due to divorce or legal sepa-
ration, your entitdement to Medicare, or your
death.

And in addidon to all of the above circum-
stances, your dependent child may be eligible
to continue to participate in the Medical Plan
and the Dental Plan if your coverage ends due

ent under the Plan (for example, if he or she
reaches age 19 and is not a full-time student).

Also, redrees and their spouses and de-
pendents may be eligible to continue their
coverage in the case of bankruptey.

The federal law that provides you and your
covered dependents with the right to elect
continuation coverage is the Consolidated
Omnibus Budget Reconciliation Act of 1985
(COBRA), as amended. You may hear this
coverage referred to as “COBRA coverage.”
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You or your dependents must notify the
Finance Department within 60 days of a di-
vorce, separation, or a child’s loss of depend-
ent status.

The Plan Administrator of your current
health care option will notify you and, when
appropriate, your covered dependents about
the rights and obligations you have in electing
continuation coverage. If you want continua-
tion coverage, you and/or your dependents
must notify the administrator within 60 days
of either the date on which coverage termi-
nates or, if later, the date the administrator
sends you notice. A child born or adopted
during the continuarion period will also be
eligible for continued coverage. If you or your
eligible dependents do not elect continuation
coverage, your group coverage under the Plan
will end.

The norification will include the following
information about continuation coverage
costs and payments:
¥ You will be charged the full cost of the

premium for Medical and Dental Plan cov-

erage plus an additional 2% for administra-
tive costs. (Your notfication will tell you
how much this is.)

» If you extend your continuation period by
up to 11 months as a result of a disabiliry
{(sec below), the premium will increase to
150% of the full cost of the coverage
{starting with the nineteenth month of cov-
erage). Your coverage will be the same as

for other employees and their dependents

Filed 05/09/2007
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The following table shows how long coverage

can continue:

Maximum continua-
tion period is:

If original coverage
ends because:

Your employment 18 months for you and
terminates or your your covered depend-
work hours are re- ents

duced (including layoff

or approved leave of

absence)

36 months for that
covered child

Your child no longer
qualifies as a depend-
ent

You and your spouse
are divorced or legally

36 months for your
covered dependents

separated

You become entitled to 36 months for your
Medicare covered dependents
You die 36 months for your

covered dependents

However, if you (or your dependent) are dis-

abled at the time you stopped work or your

work hours were reduced, or if you become
disabled during the first 60 days of continua-
tion coverage, your continuation coverage can
be extended beyond the 18-month period for
up to 11 additional months so that Medicare
benefits will then be available. To be eligible
tor this extension, you or your dependent
must:

P receive a determinarion from the Social
Security Administration that you or your
dependent were disabled on the date of
your termination or reduction in hours or
that you became disabled during the first

60 days receiving continuation coverage.

» notify the Plan Administrator within 60
days of receiving the disability determina-
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who are simularly situated.

» Coverage and costs may change during the
period of continuation coverage.

» You must make your first payment within
45 days of electing continuation coverage.

» You have a 30-day grace period for subse-
quent monthly payments.

tion and before the original 18-month pe-
riod ends.

If you receive a final determination from the
Social Security Administration that you or
your dependent are no longer disabled, you
must notify the Plan Administrator within 30
days.

If a second qualifying event takes place
while continuation coverage is already in ef-
fect, then coverage may be further extended.
The same procedures for notification apply to

Benefits for NBA Referees Page 65



Case 5:06-cv-00571-W  Document 28-11

LEAVING THE NBA

the second event. For example, if you elect

continuation coverage for yourself and your

dependents upon termination and you be-
come entitled to Medicare during the initial
18-month period, your dependents may con-
tinue their coverage for up to 36 months from
the date of your termination. In no case will

continued coverage last longer than 36

months.

Continuation coverage will stop before the
end of the maximum continuation petiod if:
» You or your dependents do not make the

required payments on time.

> You or your dependents are covered by
another group health plan that does not
contain any exclusion or limitation with re-
spect to pre-existing conditions.

» You or your eligible dependent becomes
enttled to Medicare benefits. (However, if
you are entitled to Medicare, your family
members may retain continuation coverage
for 36 months from the date you first be-
came eligible for continued coverage.)

P You move to an area that is outside the
service area covered by any NBA-sponsored
health plan.

> Coverage was extended to 29 months due
to a Social Security disability determination
and there is a final determination that the
covered individual is no longer disabled.

» The NBA no longer provides group health

care coverage to any of its employees.

Addivonal information about this continued

coverage is available from the Finance De-

Filed 05/09/2007
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H
tooth must have been prepared.

» For a prosthetic device, the master impres-

sion must have been made.

» For root canal treatment, the pulp chamber
must have been opened.

¥ For an orthodontic treatment (for depend-
ents only), the active appliance must have
been placed.

Under Federal law, you may be able to buy
continued dental coverage for yourself and

your dependents. See “Continued coverage
for health care benefits” in the previous sec-

ton.

What happens to insurance?

If you resign voluntarily with at least ten years
of service with the NBA, you can continue
your life insurance coverage until you reach
age 65 by paving the full amount of the pre-
miums. .

If you resign voluntarily with at least 20
years of service with the NBA, your pre-
termination life insurance coverage will con-
tinue for two vears (or untl you reach age 65,
if this is earlier) at no cost to you. After two
years, your life will be insured for $50,000 at
no cost to vou, until you reach age 65.

Whether or not you qualify for this exten-
sion of coverage, you may be able to convert
some or all of vour life insurance to an indi-
vidual policy with the insurance company,
without proof of insurability. You cannot
convert AD&D insurance, which ends as of

the date of vour termination.

partment.

What happens under the Dental Plan?
Your Dental Plan coverage will stop as of the
date on which you leave the NBA. You may
still claim the cost of certain dental treatment
that are completed within 31 days after your
coverage ends, providing they have reached at
least the following stage on the effective date

of termination:

» For a crown, bridge, or cast restoration, the

Page 66 Benefirs for NBA Referees

Yow'll need 1o make an application in
writing and pay the required first premium to
the insurance company within 31 days of los-
ing your NBA coverage. If you die during this
period, your beneficiary will receive the
amount of insurance that you could have con-
verted, whether or not you had applied for it.

Ask the insurance company for more details
if you're interested in this option when you
leave the NBA. The insurance company will

be able to give you more information about
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terms, expenses, and current procedures for
converted policies.

What happens to LTD Plan coverage?
Your coverage under this Plan will end as of
your date of termination. The insurance com-
pany may permit you to purchase a personal
LTD policy, without the need to present
medical evidence of insurability, as long as
you apply and pay the first quarterly premium
within 31 days of losing group coverage. Eli-
gibility requirements for conversion include:
» You must have been covered by the LTD
Plan for at least 12 months before termina-
ton.
> You didn’t lose coverage because the Plan
terminated or because you ceased to be eli-
gible or you retired
» You’re not covered by another group plan
within 31 days of termination.
» You’re not currently disabled or on leave of

absence.

You can find out more from the insurance

company.

What happens to the other plans in this
book?

Any salary continuation for disability will end
as of your date of termination. Your access to

the EAP ends as of your date of termination.

What happens under the 401(k) Plan?
If you leave the NBA before retirement for a
reason other than death or disability, you can

receive your 401(k) Plan benefit as a single

lump sum

Filed 05/09/2007

funds, and you'll still be able to use the tele-
phone system to manage the money in these
funds. When you want to withdraw your total
balance—either on termination or at any time
until your 65th birthday—use the Plan’s Dis-
tribution form (Form D) to make your claim.
Youw’ll receive the payment as soon as practi-
cable. If you have not taken a distribution of
your account balance before your 65th birth-
day, your account balance will be paid to you
as soon as practicable after your 65th birth-
day.

You’ll be liable for income tax on this
amount in the year it is paid to you, and the
NBA is required by the IRS to withhold 20%
of your balance as federal income tax with-
holding from any lump sum payment. On
Form D, you can indicate whether you also

wish to have state and local taxes withheld as

well. If you’re under age 59% at the time of
distribution, you will also face a 10% penalty
tax for an early withdrawal. The additional tax
doesn’t apply if the distribution is made from
the Plan on account of your termination of
employment after your reach age 55.

You can still defer your tax liability on your
Plan balance and avoid the penalty tax by
asking the NBA ro roll over your money into
an IRA or similar tax-qualified arrangement,
such as your next employer’s 401 (k) Plan, if it
can receive rollovers. {You can use Form D to
make this request.) There is no tax withhold-
ing from a direct rollover,

If you have already received the money as a

o
lump-sum;-with-wi
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If your account balance is $5,000 or less,
you must receive a payout from the Plan. The
NBA may automatically process a distribution
without your consent. In this case, the distri-
bution would be made payable to you, subject
to all taxes and penalties, if applicable. If your
balance is more than $5,000, you have the
option of leaving your money in the Plan.
You won’t be able to make any further contri-
burions, but your balance will continue to

reflect the performance of the investment

withholding;-you-can-still
preserve the tax-deferred status of your fiull
Plan balance by making up the difference out
of your own pocket, transferring the full
amount to your IRA or new plan within 60
days, and then using the withholding tax
you've paid to offset your tax liability when
you file your taxes at the end of the year. If
you rollover only the 80% of your balance
that you receive, yow'll have to pay income tax
on the 20% that was withheld, plus a penalty
tax if you’re under age 59%.

Benefits for NBA Referees Page 67
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In all cases of a potentially taxable distribu-
tion, you’re encouraged to consult with your
financial advisor.

What happens under the Pension Plan?
If you leave the NBA before your normal re-
tirement age, but you have at least three sea-
sons on the Referee’s Roster, you are endtled
to receive a benefit from the Plan.

You can elect to have your benefit paid at
any time after your reach age 45. Your benefit
will be based on the Plan’s formula in effect
when your receive or commence receiving
payment of your benefit, with an actuarial
reduction to reflect payments that begin be-
fore your normal retirement date,

You must file a written election for pay-
ments with the Plan’s Advisory Committee,
using the official Plan form. Benefits will gen-
erally commence within 60 days after the May
31 following (or coinciding with) the date
you terminated employment or reached age
45, if later. You can elect to defer payment to
a later date, if you wish, but you must begin
to receive payments by the beginning of the -
month following your 65th birthday.

It may happen that you return to work as
an NBA referee after you’ve already started to
receive benefits. In this case, when you leave
for the second time (for retirement or any
other reason), your Plan benefit will be recal-
culated. If the result is a larger amount than
that used to determine the benefit already in
payment, then you'll get an additional benefit
based on the difference.

Page 32 of 42

If you terminate your employment before
your normal retirement date without com-
pleting three regular seasons on the Referee’s

Roster, you won’t receive any benefit from
this Plan.

Page 68 Benefits for NBA Referees
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Plan documents to govern

In preparing these summary plan descriptions,
there was much effort made to provide a clear,
concisc description of your benefits. Those
who have contributed have been careful to
avoid contract language and legal terms wher-
ever possible. The aim has been to present
essential information about your benefits in
words that will not be obscure or likely to be
misunderstood.

However, the Plans are also governed by
explicit legal documents. This means that
should any question ever arise about the na-
ture and extent of your benefits, the formal
language of these legal Plan documents (and
not the informal wording of the summaries as
contained in this publication) will govern.

Copies of these documents, as well as the
annual report of Plan operations and related
documents filed with the U.S. Department of
Labor, are available for review by Plan par-
ticipants or their representatives through the
Finance Depariment, National Basketball As-
sociation, 100 Plaza Drive, 3rd floor, Secau-
cus, New Jersey 07094.

Nothing contained in these summary plan
descriptions should be construed 1o be a con-
tract of any kind, including a contract of em-
ployment, or a contract or agreement for a
definite or a specified term of employment.
Nothing in this publication restricts the right
of NBA or its employees to terminate the em-
ployment relationship at any time. Neither
participation in any plan nor the existence of

any plan implies a contract of employment.
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described in this publication are guaranteed
under a policy of insurance with The Guard-
ian, 7 Hanover Square, New York, New York
10004. The Guardian also acts as the claims
administrator for the Medical Plan—see page
9.

The Dental Plan is a welfare benefit plan,
entirely funded for referees by the NBA, with
administrative costs paid by the NBA. The
benefits available under the Dental Plan as
described in this publication are provided by
the NBA and are not guaranteed under a pol-
icy of insurance. The Guardian acts only as the
claims administrator for the Dental Plan—see
page 27.

Life Insurance is a welfare benefit plan,
entirely funded for referees by the NBA, with
administrative costs paid by the NBA.

Accidental Death & Dismemberment
Insurance is a welfare benefit plan, entirely
funded for referees by the NBA, with admin-
istrative costs paid by the NBA.

The Long-Term Disability Plan is offi-
cially called the Nauonal Basketball Associa-
ton Long Term Disability Plan. Ir is a welfare
benefit plan, endrely funded for referees by
the NBA, with administrative costs paid by
the NBA.

The Employee Assistance Program is not
a formal benefit plan but a service to employ-
ees funded by service fees paid to the provider
by the NBA. EAP services are provided by
Managed Health Network, Inc.

The 401 (k) Plan is officially called the

Employer identification number

The employer identification number (EIN)
assigned to the National Basketball Associa-
tion by the Internal Revenue Service for re-
porting purposes is 13-5582586

Plan information

The Medical Plan is a welfare benefit plan,
entirely funded for referces by the NBA, with
administrative costs paid by the NBA. The
benefits available under the Medical Plan as

Page 70 Bencfits for NBA Referees

401(k) Savings Plan for Employees of the
NBA, NBA Properties and affiliates, NBA
Store and WNBA and has been given the
number 334. It is a defined contribution
profit sharing plan, which is funded by em-
ployee contributions. All administrative ex-
penses are paid by the NBA.

The Pension Plan is officially called the
National Basketball Association Referees’ Pen-
sion Plan and has been given the number 001,
It is a defined benefit plan, which means it

provides determinable retirement benefits
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based on a Plan benefit formula. The Plan has
been adopted and is maintained by the Na-
tional Basketball Association, which means it
is entirely funded through a Trust with all
administrative costs also paid by the NBA.

Salary continuation is not a formal benefit
plan but an employee benefit provided by the
NBA, as laid out in the current Collective
Bargaining Agreement between the NBA and
the Referees’ Association.

Participating employers

The Plans described in this book are available
to referees of the National Basketball Associa-
tion. The rules affecting eligibility for partici-
pation in each plan can be found in the indi-
vidual plan descriptons. Some of these plans
are also available to other NBA employees.

Plan Sponsor

The Plan Sponsor of the plans described in
this book is the National Basketball Associa-
ton, 645 Fifth Avenue, New York, New York
10022.

Plan Administrators

Plan Administrators have the exclusive right
to interpret the plans and the power to deter-
mine questions of eligibility and the status and
rights of employees, and to establish adminis-
trative and procedural rules.

The Plan Administrator of the plans de-
scribed in this book is the National Basketball
Association, 645 Fifth Avenue, New York,
New York 10022,

The NBA appoints a Savings Plan Com-
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authorizes the payment of pension benefits.
You can contact the Advisory Committee ¢/o
National Basketball Association, 645 Fifth
Avenue, New York, New York 10022, Tel:
{212) 826-7000

These Comumittees have the responsibility to
ensure that all administrative decisions will be
consistent with the provisions of the plan
docurnents and that all participants will be
treated uniformly. The Committees have dele-
gated their administrative responsibilidies to
the Finance Department.

All actions by the NBA or the respective
Commirtees, with respect to eligibility, classi-
fication of employees, contributions, or bene-
fits will be uniform in nature and will be con-
clusive and binding upon all interested per-
sons. The determination of the NBA or
Committee as to any question about admini-
stration and interpreration of the plan shall be
final, conclusive, and binding.

Claims administrators

The claims administrator for the Medical Plan
is The Guardian, P.O. Box 26015, Lehigh
Valley, Pennsylvania, 18002-6015.

The claims administrator for the Dental
Plan is Dental Guard Preferred, P.O. Box
2459, Spokane, Washingron 99210-2459.

The claims administrator for Long-Term
Disability is UNUM Life Insurance Company
of America, Central Benefits Adminstration -
B256, P.O. Box 9791, Portland, Maine
04104-5091.

The claims administrator for life insurance

mittee to administer and operate the 401(k)
Plan. Along with other duties, this Committee
authorizes the payment of benefits from this
Plan. You can contact the Savings Plan Com-
mittee c/o National Basketball Association,
645 Fifth Avenue, New York, New York
10022.

"The NBA appoints an Advisory Comumittee
to administer and operate the Pension Plan
described in this book. Along with other du-

ties, this Committee arranges retirements and

and accident insurance coverage is The
Guardian, P.O. Box 26035, Lehigh Valley,
Pennsylvania, 18002-6035.

Claims under the other plans or policies
described in this book should be directed to
the Human Resources Department, National
Basketball Association, 645 Fifth Avenue,
New York, New York 10022,

Benefirs for NBA Referees Page 71
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based on a Plan benefit formula. The Plan has
been adopted and is maintained by the Na-
tional Basketball Association, which means it
is entirely funded through a Trust with all
administrative costs also paid by the NBA.

Salary continuation is not a formal benefit
plan but an employee benefit provided by the
NBA, as laid out in the current Collective
Bargaining Agreement between the NBA and
the Referees’ Association.

Participating employers

The Plans described in this book are available
to referees of the National Basketball Associa-
tion. The rules affecting eligibility for partici-
pation in each plan can be found in the indi-
vidual plan descriptions. Some of these plans
are also available to other NBA employees.

Plan Sponsor

The Plan Sponsor of the plans described in
this book is the National Basketball Associa-
tion, 645 Fifth Avenue, New York, New York
10022.

Pian Administrators

Plan Administrators have the exclusive right
to interpret the plans and the power to deter-
mine questions of eligibility and the status and
rights of employees, and to establish adminis-
trative and procedural rules.

The Plan Administrator of the plans de-
scribed in this book is the National Basketball
Association, 645 Fifth Avenue, New York,
New York 10022.

The NBA appoints a Savings Plan Com-
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authorizes the payment of pension benefits.
You can contact the Advisory Committee c/o
National Basketball Association, 645 Fifth
Avenue, New York, New York 10022, Tel:
(212) 826-7000

These Committees have the responsibility to
ensure that all administrative decisions will be
consistent with the provisions of the plan
documents and that all participants will be
treated uniformly. The Commirttees have dele-
gated their administrative responsibilities to
the Finance Department.

All actions by the NBA or the respective
Commirtees, with respect to eligibility, classi-
fication of employees, contributions, or bene-
fits will be uniform in nature and will be con-
chasive and binding upon all interested per-
sons. The determination of the NBA or
Committee as to any question about admini-
stration and interpretation of the plan shall be
final, conclusive, and binding.

Claims administrators

The claims administrator for the Medical Plan
is The Guardian, P.O. Box 26015, Lchigh
Valley, Pennsylvania, 18002-6015.

The claims administrator for the Dental
Plan 1s Dental Guard Preferred, P.O. Box
2459, Spokane, Washington 99210-2459.

The claims administrator for Long-Term
Disability is UNUM Life Insurance Company
of America, Central Benefits Adminstraton -
B256, P.O. Box 9791, Portland, Maine
04104-5091.

The claims administrator for life insurance

mittee to administer and operate the 401 (k)
Plan. Along with other duties, this Committee
authorizes the payment of benefits from this
Plan. You can contact the Savings Plan Com-
mittee ¢/o National Basketball Association,
645 Fifth Avenue, New York, New York
10022.

The NBA appoints an Advisory Committee
to administer and operate the Pension Plan
described in this book. Along with other du-

ties, this Committee arranges retirements and

and accident insurance coverage is The
Guardian, P.O. Box 26035, Lehigh Valley,
Pennsylvania, 18002-6035.

Claims under the other plans or policies
described in this book should be directed to
the Human Resources Department, National
Basketball Association, 645 Fifth Avenue,
New York, New York 10022,
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Trustees
The Trustees for the 401 (k) Plan and the por-
tion of the Trust Fund under the Pension Plan
for Employee Contribution Accounts are:
Fidelity Management Trust Company
200 Magellan Way
Covingron, Kentucky 41015

The Trustees for the Pension Plan for
amounts other than Employee Contributions
Accounts are:

Trustees of the National Basketball Asso-
cation Referee’s Pension Plan

c/o National Basketball Association
Olympic Tower

645 Fifth Avenue

New York, New York 10022

Record-keeper

Certain record-keeping and testing functions
for the 401(k) Plan and the Pension Plan are
performed by Fidelity Investunents, 200 Ma-
gellan Way, Covingron, Kentucky 41015.

Plan year

The Plan year of the 401 (k) and Pension

Plans begins on June 1 and ends on May 31 -

of the following year. Records for these Plan

are kept on the basis of this Plan year.
Records for all the other plans discussed in

this book are kept on a calendar year basis.

Plan changes and discontinuance
Although NBA expects to continue these
Plans, it reserves the right to amend, suspend,

or terminate them at any time and for any

reacon
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Plans, it may decide in its discretion to set up
a new plan or plans providing different, simi-
lar, or identical benefits.

No amendment, however, would deprive
you of any rights or benefits you had already
earned before the amendment was made, ex-
cept that an amendment to comply with the
Internal Revenue Code or other federal or
state Jaw may generally be made at any time
with retroactive effect. Any amendment, sus-
pension, or termination of any benefit plan
described in this publication would normally
be effected by action of the appropriate offi-
cers, commirttee(s), or other person(s)
authorized by the NBA’s general manage-
ment.

Special information about the Pension Plan

If the Pension Plan were ever terminated, its
funds would be used for members and benefi-
ciaries. This is required by the law governing
plan terminations. Should that event ever oc-
cur, you will be fully vested in your pension
benefits accrued to the date of Plan termina-
don. Any funds that remained after satisfying
all benefits would be returned to the NBA.

If the assets of the Plan aren’t sufficient to
provide all Plan benefits, then the law requires
that the assers are used to provide for the
benefits of retired participants and their bene-
ficiaries, vested active participants, terminated
vested participants, and other participants, in
that order.

A portion of your Pension Plan benefit is
insured by the Pension Benefit Guaranty Cor-

contractual right to continuation of the Plans
or coverages in the future.

The NBA’s decision to change or end the
Plans may be due to changes in federal or state
law governing welfare or retirement benefits,
the requirements of the Internal Revenue
Code or ERISA (see page 74), the provisions
of a contract or a policy involving an insur-
ance company, the provisions of a Collective
Bargaining Agreement, or any other reason. If
the NBA does make a change or end the

Page 72 Bencfits for NRA Referces

poration (PBGC). The premiums for this cov-
erage are paid by the NBA. Generally, the
PBGC guarantees most vested, normal-age
retirement benefits, early redrement benefits,
and certain disability and survivor’s pensions.
However, the PBGC doesn’t guarantee all
types of benefits under covered plans, and the
amount of benefit protection is subject to
certain limitations.

The PBGC guarantees vested benefits at the

level in effect on the date of plan termination.
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However, if a plan has been in effect less than
five years before it terminates, or if benefits
have been increased within the five years be-
fore plan termination, the whole amount of
the plan’s vested benefits or the benefit in-
crease may not be guaranteed. In addition,
there’s a ceiling, adjusted periodically, on the
amount of monthly benefit that the PBGC
guarantees.

For more information on the PBGC insur-
ance protection and its limitations, ask your
Plan Administrator or the PBGC. Inquiries to
the PBGC should be addressed to the Office
of Communications, PBGC, 1200 K Street
NW, Washingron, D.C. 20005-4026. Or you
can call them at (202) 326-4000.

Special information about the 401(k) Plan

If the 401(k) Plan were ever terminated, its
funds and assets would either continue to be
held for distribution as previously described or
be paid to participants in a lump sum, less any
expenses incurred by the Trustees for such a
distribution. If the NBA dissolves or ceases
operation, the funds will be distributed in a
lump-sum cash payment, less administrative
costs to the Trustees. Since the Plan is a de-
fined contribution plan, its benefits are not
insured by the Pension Benefit Guaranty Cor-
poration.

Limitations on benefits

The total benefits that may be paid to partci-
pants under the 401(k) and the Pension Plans
are limited by law. Should your benefits ever

Filed 05/09/2007
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of vesting, application of special minimum
benefits, or limitations on contributions.
Again, you'd be norified if your benefits were
affected.

Ownership of benefits

You may assign your interest in your life in-
surance to one of the following: your spousc;
one of your parents or grandparents; one of
vour children or grandchildren; one of your
brothers or sisters; the trustees of a trust set
up for the benefit of one or more of these
relatives,

In some states, you will need your spouse’s
consent to assignment to a third party other
than your spouse, The insurance company will
advise you.

You may assign your Accidental Death &
Dismemberment insurance without restric-
tion. .

You cannot sell, transfer, or assign for any
purpose—either voluntarily or involuntarily—
the value of any other plan benefits described
in this book.

However, in the case of the 401(k) and
Pension Plans, benefits may be paid to a
spouse, former spouse, child, or other de-
pendent dcsignatéd as an alternative payee
under a valid Qualified Domestic Relatons
Order (QDRO) that requires payment of part
or all of a member’s vested plan benefit to
meet marital, alimony, or child support obli-
gations. (A QDRO is a court order that cre-
ates or recognizes the existence of the right of
another individual to receive all or part of the
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be-affected-by-thistaw; you will benotified.
Other government rules apply if the value
of certain plan benefits payable to “key em-
ployees” exceeds certain limitations. If this
happens, a plan is said to be “top heavy.” Un-
der normal conditions, these rules would ap-
ply tovery few, if any, employees in an or-
ganization such as ours. But in the unlikely
event that a plan becomes top heavy, steps
would have to be taken to keep the plan
qualified. Those steps depend on the nature of
the plan, but they could include acceleration

benefits payable to you under certain retire-
ment plans.)

The appropriate Comumittee will notify you
and any alternative payee of the receipt of any
domestic relations order affecting your bene-
fits and telt you the procedures for determin-
ing the qualified status of such an order. The
Committee will also notify you when a deter-
mination is made as to the order’s qualified
status.

Additionally, your benefits under the
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401 (k) and Pension Plans may be attached for
payment in certain criminal convictions in-

volving the plan, certain civil judgments in

connection with a violation of ERISA, certain
settlement agreements with the Secretary of
Labor, or a federal tax levy.

Your rights under the law
As a participant in these benefit plans, you
have certain rights and protection under fed-
eral law, as stated in the Employee Retirement
Income Security Act of 1974 (ERISA) and
fater amendments. You also have certain rights
and protection provided by regulations issued
by other federal agencies, including the U.S.
Department of Labor and the Internal Reve-
nue Service.

Specifically, ERISA entitles you to:

» Examine without charge all plan documents
(including group insurance policies where
applicable) and copies of all documents
filed with the U.S. Department of Labor,
such as annual reports and plan descrip-
tions. The section called “Plan documents
to govern” on page 70 tells you where
these documents are available for your in-
spection.

» Obtain copies of all plan documents and
other pertinent plan information upon
written request to the appropriate Plan
Committee. The NBA reserves the right to
make a reasonable charge for copying and
mailing the documents.

Annual financial reports

W—AEHSM%% . . basic information about clai I

nual financial reports of the benefit plans
upon request. The NBA sends a summary of
this information to all participants automat-
ically on a yearly basis, within two months
after filing the annual Form 5500,

Information about the 401(k) Plan

As a member of the 401(k) Plan, you will
receive, at least once a year, a personal state-
ment of your plan accounts based on current

informaton. The statements are prepared
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automatically for all participants in the plan.

Statement of Pension Plan benefits

If you are a participant in the Pension Plan,
you or your beneficiary have a right to obtain,
free of charge, a statement of your pension
benefits. You must request the statement in
writing from the Finance Department, how-
ever. The NBA is not required to provide the
statement more than once a year. It is avail-
able free of charge.

The statement you obtain will tell you
whether you have a right to receive a pension
at normal retirement age and, if so, what your
benefits would be at normal retirement age if
you were to stop working now. If you do not
yet have a right 10 a pension, the statement
will tell you how many more years you have
to work before vou earn a right to a pension
under the Plan.

1If you terminate your emplovment with the
NBA with a right to Plan benefits but before
payments begin, yow’ll get a statement show-
ing your vested benefits within a reasonable
period of time after the end of the Plan year.

The Advisory Committee will also notify
you within 30 to 90 days before your normal
retirement date of the rerms and conditions of
your spouse’s forms of retirement benefit and

your optional forms of payment.

Claims for benefits

The law provides that each benefit plan must
set up reasonable rules for filing a claim for
benefits. In that regard, this book includes

under each of the plan descripdons. In gen-
eral, the claimant (the plan pardcipant) or
designated beneficiary, where applicable, must
file a written claim on the appropriate form.
the Finance Department.

The law allows a reasonable amount of
time for the people who handle your claim to
evaluate it and to decide whether to pay bene-
fits based on the information conrained in the
written claim. Under normal circumstances,

you are entitled as a claimant to receive writ-
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ten notice within 90 days after receipt of your
claim by the plan as to the status of your
claim—whether it is to be allowed in full, in
part, or denied.

If you receive no answer at all within 90
days, you may consider this a denial and use
the claim appeal procedures described below.
(Under certain circwmstances, the law may
allow an extension of a further 90 days, pro-
vided you are notified of the reason for the

delay before the original 90 days expire.)

If your claim is denied

If you should receive notice that your claim
has been denied, either in full or in part, the
notice must explain the reason for the denial,
including references to specific plan provisions
on which the denial was based. If your claim
was denied because you did not furnish com-
plete information or documentation, the no-
tice will state the additional materials needed
to support your claim. The notce will also tell
you how to request a review of the denied
claim, based on the rules established for that
particular plan.

To appeal a denial, submit a written request
for reconsideration of your claim to the Plan
Administrator (or, as appropriate, to the
Savings Plan Comumittee or the Pension Plan’s
Advisory Committee) within 60 days after
receiving the denial. Any request you make
should be accompanied by documents or rec-
ords in support of your appeal.

As part of the review procedures, you must
be allowed to:
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days after it receives your request. But if the
Plan Administrator notifies you that there will
be a delay and explains the reasons for needing
more time, the law allows for a limited exten-
sion of the review and decision-making proc-
ess.

Once a decision is reached, the Plan Ad-
ministrator will notify you in writing of the
outcome. The notice must give exact reasons
for the decision, not just a general statement,
and must be written in clear, understandable
language. You have the right 16 have the Sav-
ings Plan Commitree review and reconsider

your claim.

Obligations of fiduciaries
In addition to creating rights for plan partici-
pants, ERISA imposes obligations on the
people responsible for the operation of em-
ployee benefit plans. These people, referred to
as “fiduciaries” under the law, must act solely
in the interest of the plan participants and
beneficiaries. Moreover, fiduciaries must exer-
cise prudence in performing their plan dutes.
No one, including any employer or any

other person, may discriminate against you in

. any way to prevent you from obtaining a

benefit to which you are entitled under any of
these plans or from exercising your rights un-
der ERISA. This means that you may not be
fired or otherwise treated unfairly simply be-
cause your take advantage of your rights un-
der a plan or ERISA.

The law provides that fiduciaries who vio-

fate ERISA may be removed and required to

¥ see all plan documents and other papers
that affect your claim

» submit issues and cornments in writing

» have someone act as your representative in

the review procedure, if you so wish.

Furthermore, if the appeal is denied, the pro-
cedures must give you at least 60 days to re-
quest another review.,

In most cases, the Plan Administrator will
review and decide on the appeal within 60

make good any 105ses they have caused the

plans.

Obligations of employers

Many of the specific obligatons ERISA im-
poses on employers are intended to make
certain that all plan participants are fully in-
formed of their rights to benefits and the na-
ture and extent of those benefits. Moreover,
under ERISA an employer cannot prevent
employees from obtaining information re-

garding a welfare or pension benefit under
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which they are covered or discriminate against
its employees to prevent them from obtaining
a benefit to which they are entitled or exer-
cising their rights under ERISA.

Provisions for legal action
Normally, the Finance Department should be
able to help you resolve any problems you
might have about your rights to benefits and
will make available plan documents and other
related information if you wish to study these
materials.

ERISA specifically provides for circum-
stances under which you may take legal action
as a plan participant:

» If you are improperly denied a benefit, in
full or in part, to which you are entitled,
you have a right to bring a civil action in a
federal or state court.

» If plan fiduciaries misuse a plan’s money or
if you are discriminated against for assert-
ing your rights, you have a right to request
help from the U.S. Department of Labor or
to bring a civil action in a federal courr.

In either of these circumstances, the court
may allow legal costs, including reasonable
artorney fees, to either party to any suit. In
other words, if you are successful, the court
may order the party you have sued to pay
these costs and fees. But if you lose, the court
may order you to pay the costs and fees (for
example, if the court finds that your claim is
frivolous).

If you submit a written request for copies
of any plan documents or other plan informa-
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ment or about your rights under ERISA, you
should contact the nearest office of the Pen-
sion and Welfare Benefit Administration, U.S
Department of Labor, listed in your telephone
directory or the Division of Technical Assis-
tance and Inquiries, Pension and Welfare
Benefit Administration, U.S. Department of
Labor, 200 Constitution Avenue NW,
Washington, DC 20210.

Agent for legal process
If it should ever become necessary for you or
your beneficiary to take legal action to enforce
your rights under ERISA or the terms of a
plan, legal process may be served on:

The Plan Administrator

National Basketball Association

645 Fifth Avenue

New York, New York 10022

If your legal action is related to the Pension
Plan, legal process may be served on the Advi-
sory Commitree as Plan Administrator, at the
same address. If your legal action is related to
the 401(k) Plan, legal process may be served
on the Savings Plan Committec at the same
address. Process may also be served on any of
the Trustees.

tion to which you are entitled under ERISA
and you do not receive those materials within
30 days of your request, you may bring a civil
action in a federal court. The court may re-
quire the Plan Administrator to pay up to
$100 for each day’s delay until you receive the
materials. This provision does not apply,
however, if the requested materials were not
sent to you because of reasons beyond the
control of the Plan Administrator.

If you have any questions abour this state-
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