
PERCYL. WYATT,

IN THE UNITED STATESDISTRICT COURT

FORTHE EASTERNDISTRICT OFVIRGINIA

RichmondDivision

Plaintiff,

V. Civil Action No. 3:14-cv-64-JAG

ROBERTSTEIDEL,

Defendant.

OPINION

This matter comesbefore the Court on cross-motionsfor summaryjudgment. Percy

Wyatt claims that Robert Steidel, as Directorof the City of Richmond Departmentof Public

Utilities, violated the Equal Pay Act ("EPA") by paying Wyatt a lower salary than he paid a

comparablefemale employee. Wyatt's choice of a comparatoremployee,however,does not

satisfy thestatutoryrequirementsofequal skill andresponsibility. Becausethe plaintiff failed to

meetthis necessaryelementof aprimafacie caseunderthe EPA, theCourt GRANTS Steidel's

motionfor summaryjudgmentand DENIESWyatt'smotion for summaryjudgment.

I. STATEMENTOFFACTS'

Wyatt began working for the Cityof Richmond Departmentof Public Utilities in 2006 as

a Trades Supervisor II in the Wastewater Division. He worked his way up through several

promotions to the positionof Wastewater Collections Program Manager in May 2013. This

^Summaryjudgmentbecomesappropriatewhenthemovantestablishesthatno genuinedispute
of any material fact exists and the party is thereby entitled to judgment as a matterof law. Fed.
R. Civ. P. 56(a); jee Celotex Corp.v. Catrett,All U.S. 317, 322, 106 S.Ct 2548 (1986). The
Court resolvesall genuinefactual disputesandinferencesin favor of the non-movingparty.
UnitedStatesv. Diebold, Inc., 369U.S. 654, 655,82 S. Ct.993 (1962) (percuriam). Oncethe
movantsatisfiesitsshowingfor summaryjudgment,theburdenshiftsto thenon-movingparty to
establishagenuineissueof materialfact. SeeMatsushitaElec. Indus.Co. v. ZenithRadioCorp.,
475 U.S. 574,586-88,106S. Ct. 1348 (1986).
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