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PER CURIAM. 

 Appellant, a bus driver for the Miami-Dade County school district, appeals a 

final order of the Reemployment Assistance Appeals Commission (RAAC) 



2 
 

denying his claim for reemployment assistance benefits for the summer period 

following the 2011-12 school year.  The appeals referee determined that Appellant 

was ineligible for benefits because he had “reasonable assurance[*

 AFFIRMED. 

] . . . that he 

would be rehired for the upcoming school year.”  The record contains competent 

substantial evidence to support this factual finding, and based on this finding, the 

referee and the RAAC correctly concluded as a matter of law that Appellant was 

ineligible for benefits.  See § 443.091(3)(b), (3)(c), Fla. Stat. (2012); Brown v. Fla. 

Unemployment Appeals Comm’n, 81 So. 3d 646, 647 (Fla. 1st DCA 2012) (“We 

decline the invitation to interpret ‘reasonable assurance’ to mean [the appellant] 

must be guaranteed teaching assignments to be ineligible for benefits.”).  

Accordingly, we affirm the final order. 

BENTON, WETHERELL, and RAY, JJ., CONCUR. 

 

                     
*  “‘Reasonable assurance’ means a written or verbal agreement, an agreement 
between an employer and a worker understood through tradition within the trade  
or occupation, or an agreement defined in an employer’s policy.”  § 443.036(37), 
Fla. Stat. (2012). 


