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SAAD, J. (dissenting).

| respectfully dissent only as to the sexud harassment dam; | would find that plaintiff’s
proffered evidence of a hogtile environment was insufficient, as a matter of law, to establish respondest
superior.

Here, the shift managers were low-levd supervisors of plaintiff, without the authority to
discipline Browndll. Accordingly, even if they had knowledge of the details of plaintiff’s dlegations, this
was insufficient to establish respondeat superior.  However, when Turner (who was Director of
Operations) became aware of plaintiff’s complaints, he immediatdy met with plaintiff to detal her
dlegations and took prompt disciplinary action againgt Browne| (transferring him to another location so
that plaintiff did not have to work with him). It is dear in Michigan and dsawhere, that liability for a
hostile work environment claim may be avoided where an employer investigates and takes prompt and
appropriate remedid action upon notice of the aleged hogtile work environment. Downer v Detroit
Recelving Hospital, 191 Mich App 232, 234; 477 NW2d 232 (1991). In my view, this was done
here, and | would affirm the trid court’s disposition in al respects.
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